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ABSTRACT. Labor potential is the main driving force of modern agrarian transformations and
at the same time an objective factor in the sustainable development of agricultural production.
The importance of this determines the need to stabilize the economic system by increasing
the employment of labor as a fundamental element of rural production potential, reducing
unemployment, increasing the income level of workers and reducing their poverty, overcoming
the negative consequences of demographic processes in rural areas.

The paper analyzes agricultural personnel by the nature of labor motivation. It is determined
that in agricultural production, the achievement of rational employment is possible only under
certain conditions, in particular when each individual employee becomes the actual owner
of the property, actually participates in production management, fully receives for successful
work and is responsible for possible losses.

KEYWORDS: effective employment, labor motivation, rural population, employees,
agricultural enterprises, peasant farming, personal subsidiary farming.

AYbiJ1 TYPFbIHOAPBIH TUIMAI XX¥MbICIEH
KAMTYAbl KAMTAMACDI3 ETY YLWIIH EHBEK
Yo KAEMECIH TANAAY
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AHAATIA. EH6ek aneyeTi Ka3ipri 3aMaH#fbl arpap/blK KanuTa KypynapAblH Heri3ri Ko3fayLubl
KYLLi )XOHEe COHbIMeH 6ipre aybin Wapyallbliblfbl ©HAIPICIHIH, OPHBIKTbI JaMYblHbIH, O6beKTUBTI
dakTopbl 60sbIN Tabblnagbl. MyHbIH, MaHbI3AbIIbIFbI ayblIAbIH, OHAIPICTIK dN1€YyeTiHiH, Heri3-
ri 31eMeHTi peTiHAEe >XXYMbIC KYLUiH XXYMbICIEeH KaMTyAbl apTTbipy, XYMbICCbI3AbIK, ayKbIMbIH
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asanTy, XXyMbIClWbIIapAblH, TabbiC AeHreriH apTTbipy >XOHE ONapAblH, KeAeWNiriH ToeMeHaeTy,
ayblnAblK XXepaepaeri gemorpaduanbik NPOLLECTepAiH, XafFbIMCbI3 canfapblH eHcepy apKblbl
LIapyaLllbl/bIK XXYWECiH TypaKTaHAbIPY Ka>XKeTTiAiriH ankbiHAanAbl.

XKywmbicta eHb6ek yaxkaeMeciHiH cMnaTbl 60MbIHWA aybla Wapyallblibifbl KagpaapbiHa Tan-
Aay >kacangbl. AyblillapyalbiiblK ©HAIPICIHAE YTbIMAbI XXYMbICMEH KaMTYFa KOJ XeTKi3y 6en-
rini 6ip >xafgannapga faHa MyMKiH 60i1aTbIHAbIFbI aHbIKTaAAbl, aTan auTkaHaa, apbip HakTbl
KbI3MeTKep MEeHLUIKTIH HaKTbl neci bonfaH kesae, eHAipicTi 6ackapyFfa HaKTbl KaTbicajbl, Tabbl-
CTbl XXYMbIC YLUiH TONbIK afajbl XXdHe MYMKiH 60naTbIH WhbIFbIHAAP YLUiH XXayan bepea,.

TYWIH CO3AEP: tnimai XKYMbICNEH KaMTy, eHbeK yakaemeci, ayblal XanKbl, Xanagamanbl
KbI3MeTKepiepi, aybln WapyaLlbliblfbl KCIMOPbIHAAPSI, LIapya KodXKa/bifbl, XXEKe KOCaKbl Lia-
pyaLbIbIK,.

AHAIN3 TPYA0OBOW MOTUBALLUMN ANS
OBECMEYEHUNA SDPDPEKTUBHOW 3AHATOCTU
CE/IbCKOTO HACENEHWA
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AHHOTALUMA. TpysoBon noteHuman ABAAETCA [TaBHOW ABWXYLLEN CUION COBPEMEHHbIX
arpapHbix npeobpa3oBaHNin 1 O4HOBPEMEHHO 06BEKTUBHBIM PaKTOPOM YCTOMUMBOrO pa3Bu-
TUA CeNbCKOXO3AMCTBEHHOrO NMPOMU3BOACTBA. 3HAUMMOCTb 3TOro ornpeaenseT Heo6xoaMMoCTb
cTabunmnsauunm cncteMbl X03aMCTBOBaHNA NOCPEACTBOM MOBbILEHUA 3aHATOCTU pabouen cunbl
KakK OCHOBOMoO/1aratoLLero 3ieMeHTa Npon3BoACTBEHHOrO NoTeHUMana cena, yMeHblUeHna mac-
wraboB 6e3paboTuLibl, yBeIMUEHNA YPOBHA AO0XOA0B PabOTHUKOB M CHUXXeHUA ux begHocTw,
NpeoAo/ieHNA HeraTMBHbIX MOCNEACTBUN Aemorpadunyecknx NpoLLeccoB B CeIbCKOW MECTHO-
cTn.

B pabote BbINONHEH aHaNn3 Ce/IbCKOXO3AMCTBEHHbIX KajpOB MO XapakTepy TPYAOBOW MOTH-
BaLuun. OnpegeneHo, YTO B CE/IbCKOXO3AMCTBEHHOM MPOU3BOACTBE AOCTMXKEHNE paLMOHab-
HOW 3aHATOCTN BO3MOXXHO JIMLb MPWU ONpeAeneHHbIX YCI0OBUAX, B YaCTHOCTU KOTAa KaXkAbin
KOHKPETHbIN pPaboTHUK CTaHOBUTCA PaKTUUECKMM XO3AMHOM COBCTBEHHOCTW, peanbHO yua-
CTBYeT B ynpaB/ieHM/ NPOU3BOACTBOM, B MOHOM Mepe MoJyyaerT 3a ycrneLiHyto paboTty u Hecet
OTBETCTBEHHOCTb 32 BO3MOXXHbI€E MoTepu.

K/MKOYEBbIE C/IOBA: 3¢ ¢PekTBHaA 3aHATOCTb, TPyAOBaA MOTUBALMUA, CeNbCKOe Hacesne-
HWe, HaeMHble PaboOTHUKMN, CeNIbCKOXO3ANCTBEHHbIE MPEeANPUATUA, KPEeCTbAHCKOE XO3ANCTBO,
NMYHoe noacobHoe X03AUCTBO.

WWW.IAAR-EDUCATION.KZ 69



OKOHOMMUKA fblNILIMAAPDI

INTRODUCTION. Labor resources are the
main productive force, the most significant
factor of sustainable economic growth of
the country. In Kazakhstan, where the rural
population accounts for about 50% and the
agrarian sector of the economy occupies
almost one third, in modern conditions an
important problem is the effective use of rural
labor resources [1].

Foralongtime, bothintheoryandinpractice,
there was a kind of absolutization of material
factors of production, while the human being -
the true creator of social relations - fell out of
the field of vision of scientists, specialists and
economic managers.

Activation of the human factor, multiple
strengthening of incentives for labor and
production development is one of the main
tasks. It is necessary not only to develop
the incentive system, but also to create the
whole motivational mechanism anew in many
respects, because high efficiency of use of
all available means of production - land,
production facilities, machinery, and labor
force, in our opinion, is impossible without
powerful internal incentives to work, to the
development of production. The decisive
ones, in our opinion, are full economic
independence, sufficiently high material and
moral interest, as well as intense competition
[2].

The purpose of the study is to analyze the
categories of employment of agricultural
workers by the nature of labor motivation

to ensure the efficiency of functioning and
development of the agricultural market.

MATERIALS AND METHODS OF RESEARCH.
The research is based on the scientific works
of foreign and domestic scientists on the
problems of formation and regulation of
the agrarian labor market in the conditions
of agrarian reforms and transformation of
organizational-legal forms of economic
management in rural areas.

The information base of the study was
formed by official statistical materials of the
Bureau of National Statistics of the Agency
for Strategic Planning and Reforms of the
Republic of Kazakhstan, data of the Ministry of
Agriculture of the Republic of Kazakhstan, as
well as regional programs of socio-economic
development and employment promotion.

The study was focused on the synthesis of
the methodology of agricultural development
and its labor market taking into account the
system-transformation approach based on the
application of monographic, abstract-logical,
calculative-constructive and other scientific
methods of system analysis of problems.

RESULTS AND THEIR DISCUSSION.
Labor motivation and related preferences
in the organization of work as qualitative
characteristics of the workforce are of great
interest from the position of the ongoing
process of organizational transformation of
farms and the search for ways to optimize
employment.

In modern economic conditions, three

Table 1. Structure of working personnel of agricultural organizations by the nature of labor

motivation

Groups of workers by the nature of labor mo-
tivation

Orientation to the form of labor organization
and economic management

Executive labor with orientation on self-re-
moval from participation in management

Traditional large brigade

Labor of co-owners with different combination
of self-responsible and executive functions

Small, family, with high autonomy

Individual labor with high autonomy Individu-
al-family

Individual-family

/0
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categories of employment of agricultural
workers can be distinguished by the nature of
motivation and the level of labor activity (see
Table 1).

The first group is represented by hired
workers of agricultural enterprises.

The following categories of hired workers
can be distinguished: permanent workers
(employed for more than 150 days), seasonal
workers (from 25 to 149 days), temporary
workers (not more than 25 days a year).

Permanent workers are paid on a monthly
basis, based on the number of hours worked
and the hourly rate. The wages of permanent
workers also depend on the type of farm,
on the worker's education and training, on
the total number of people employed in
the enterprise, etc. It is noteworthy that the
share of permanent workers in agricultural
enterprises on average does not exceed 30%
of the total number of personnel.

The labor of temporary and seasonal
workers is usually paid on piece rates. Each
temporary or seasonal worker strives to earn
as much as possible in a short sowing or
harvesting season, as there will be no more
opportunities to earn more.

The study of rural workers' remuneration
system has shown that it increasingly loses its
leading function of regulating the supply and
demand of labor force and does not provide
the necessary conditions for its expanded
reproduction, increases social stratification in
society, and deforms labor motivation. Hired
rural workers are probably the least well-off

Table 2. Number of peasant farms

AKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

(economically and socially) part of the working
population. In 2022, the average annual salary
of such a worker amounted to 190,086 tenge
(in 2018 - 97,929 tenge), while the average
salary at the end of 2022 amounted to 309,876
tenge (in 2018 - 162,673) [3]. The level of
wages of rural residents remains chronically
low, so in 2022 the level of labor remuneration
in rural areas was 2.2 times lower than that
of industrial workers (the average monthly
salary of an industrial worker amounted to
418,811 tenge), and 2.9 times lower than
that of employees of financial and insurance
institutions, their salary in 2022 amounted to
560,459 tenge. This situation has persisted for
many decades.

It should be noted that about 60% of an
employee's earnings are received in kind
(grain waste, hay, straw, firewood, etc.). As a
result, in the bulk of agricultural organizations
there is a motivation of subsistence farming,
which is largely opportunistic in nature. There
is not even a hint of labor behavior, which
should be in market production. After all, it is
determined by naturopayment, tacit income at
the expense of the enterprise and its resources
used in LPH and giving certain income.

The second group - owners of peasant farms,
who together with their families carry out the
management of all production and economic
activities, invest the appropriate capital and a
significant part of the necessary labor force.
In terms of their socio-economic status, these
are enterprises engaged in simple commodity
production. The main material incentive for

Years Change (+,-) 2022 vs.
Name 2018 2022 2018

Number of Peasant (Farmer) Farms, units 203 037 247 693 +44 656
Number of operating Peasant (Farmer)

Farms, units 196 648 239 908 +43260

Share of Peasant (Farmer) Farms in the total 826 847 +21nn
number of agricultural organizations, % ' ' ' )

Share of Peasant (Farmer) Farms in the gross

output of products (services) of agriculture, 29,3 32,6 +3,3 nn.
forestry and fishery sector
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them is to obtain the highest possible net
income.

Peasant (farmer) farms stably exceed
in number other forms of production
organization, as of 01.01.2023 their number
amounted to 247693 units. [4] (see Table 2).

The peasant farm is the primary link of
agricultural production and the most rational
form of management in terms of compliance
of the organization of its production activities
with the peculiarities of agricultural production.
It is in the peasant farm that specific biological
factorsand processes can be takeninto account
to the greatest extent and, consequently, the
most favorable conditions for the effective use
of land, plants and animals can be created.

In addition, peasant farms are an important
factor in the social security of the rural
population. Thus, their quantitative growth
contributes to the mitigation and prevention
of unemployment: in those rural areas of the
Krai where its level is maximum, there is higher
employment in private subsidiary and peasant
(farm) farms.

The income of employees of such farms
depends entirely on the final economic results
- from production and sale of products.
They ensure personal responsibility for the
production process, exclude impersonality
in working with biological means of labor -
land, plants, animals. Such production and
economic formations are self-governing
systems, their main employees - farmers -
integrate managerial and executive functions,
which increases the efficiency of management,
significantly reduces its cost, reduces the
probability of making erroneous decisions,
develops self-control, conscious technological
and labor discipline.

The development of peasant farms in
modern conditions is hampered by their poor
technical equipment and lack of production
infrastructure. Sociological studies show that
the majority of farmers consider unresolved
material and technical support as one of the
main reasons that hinder the development of
this sector in agriculture. At the same time,
they emphasize the high price of all types of

material resources.

The third group is represented by those
employed in private subsidiary farms (PSF).
About 80% of the rural population works in
households, which are not referred to public
production. It is considered that incomes of
private subsidiary farms are created mainly
outside working hours due to additional labor
load and investment of own funds (seeds,
fertilizers, transport, fodder) by the rural
population. Nevertheless, for many residents
this form of farming has turned from an
auxiliary form into the main sphere of activity.

Production of agricultural products for
auxiliary purposes in households is usually
attributed to the informal sector. However,
another factor should be taken into account:
part of this informal agricultural employment
in households is a hidden form of farming, i.e.
small-scale commodity production.

Studies, have shown that about 80% of the
rural population works in households that are
not related to public production, almost half
of the gross output is produced on household
farms. For the period from 2018 to 2022,
household farms occupy the largest share in
the structure of agricultural production, so in
2018, gross agricultural output produced on
private farmsteads amounted to 46.4% of its
total volume, and in 2022 - 37.8% (see Figure
1).

At the same time, it should be noted that
households produced 65.4% of livestock
products by the end of 2022 (in 2018 - 67%),
which indicates that this form of organization
of agricultural production is still the most
competitive in livestock production. Until this
industry gets a real industrial basis, this form
of production organization will play the main
role in livestock breeding.

According to the research conducted on the
data of the Northern region, the composition
of household farms is heterogeneous, so
from 15 to 30% of farms produce less than
5% of gross output, their share in the total
number of livestock and area is very small,
such households can hardly be recognized as
a sphere of economic activity, it is a sphere of

72
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\
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Figure 1- Structure of gross agricultural output by farm category

household economy. On the other hand, there
are large producers among LPHs. For example,
on average in the districts, 10% of the largest in
terms of gross production LPHs produce 30%
of the total gross output of households in the
district. On average, such farms have more than
five cattle, about 10 pigs, sheep and 50 poultry.
Due to their physical size, these household
farms cannot be subsidiary farms, they clearly
produce for the market, are demand-oriented,
and probably attract additional labor. And
this is, of course, informal employment, both
of the owners of these farms and of the labor
force attracted by them.

Thus, the group of "private subsidiary
farms" accepted in statistics, legislation
and scientific literature is extremely non-
homogeneous. There are large market-
oriented producers, actually comparable to
farmers in terms of production level, who do
not register their farms as farms for legal and
economic reasons. There is also a significant
share that is exclusively auxiliary in nature,
producing a small share of the sector's output
and which should not be considered as a form
of economic activity of the population.

The peculiarity of Kazakhstani legislation is
such that LPH is not an entrepreneurial activity
at all, is not subject to registration, income
from the sale of own products is not subject
to taxation, land tax is negligible in its level.

However, in terms of the economic content
of the activity, it is small-scale commodity
production, practically no different from
farming. Rationalization of the legislation,
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introducing the definition of agricultural
producer starting from some lower limit will
allow to bring this sector into the "formal
economy".

In our opinion, it is time to introduce an
accounting procedure for all individual farms
and differentiate them by marketability, i.e. to
distinguish between farms producing for own
consumption and commodity farms.

Employment in individual farms will always
be, but recognizing the essential economic
role of private subsidiary farms employment
in them should not be idealized.

The reasons for the employment of
agricultural workers in LPH are well known,
among the key ones is the low level of labor
remuneration. In 2022, wages fell in agriculture
at 61.3% of the average, and are among the
lowest of all industries. It is also paradoxical
that on-farm wages are lower in agricultural
activities compared to non-agricultural
activities. Nothing like this is observed in
developed market economies, where inter-
sectoral differences in the price of labor are
generally much smaller.

Such economic behavior of the rural
population indicates that the maintenance
of private farms is largely forced. If there
is an alternative (in our case, hired labor in
agricultural enterprises), this form of economic
coercion weakens.

The efficiency of production and labor
activity is determined not only by the material
interest of the participants of the labor process,
but also by social and moral factors.
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The ongoing economic reforms in rural
areas, accompanied by significant changes
in the social sphere, have contributed to
the accumulation of serious problems in the
socio-economic situation, a significant decline
in the standard of living of most rural citizens,
for whom many previously guaranteed rights,
including free education, health care, etc., have
become inaccessible or difficult to access.

All this has led to a multiple gap in the social,
cultural and welfare provision of rural and
urban residents, which will remain for many
years to come, and to a spontaneous outflow
of the rural population to urban areas. Studies
show that low-quality labor force in rural
areas is always present, but agriculture cannot
compete for qualified workers with wages and
living conditions (expressed primarily in the
availability of housing).The problem of labor
redundancy is currently acute in agriculture.
According to our calculations (based on the
data of sociological survey), the duration of
a working year in peasant households of the
population reaches 55%, and in LPH - 40%
of the annual duration of working time of
employees of agricultural enterprises, which is
1922 hours.

Thus, in the near future in the vast part of
the territory of Kazakhstan, the human factor
can still be a limiting factor of the agricultural
sector, and the agricultural labor market will
be largely imbalanced, that is, there will be
both a deficit of rural personnel and rural
unemployment.

The low efficiency of agricultural production
does not allow increasing the wages of
agricultural workers, which could induce
demand for services and thus create additional
jobs in rural areas. New jobs in rural areas are
an opportunity to get rid of surplus labor force
for agricultural enterprises and increase wages
for the remaining workers.The most important
incentive to work is the prestige of a particular
profession. In the eyes of modern youth rural
labor is not prestigious. This is explained not
only by the low level of wages compared to
other industries. In the agrarian sphere there
are still types of labor that require neither
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general education nor special training, while
the number of educated youth is in abundance.
In rural areas nowadays, almost everyone
receives secondary education, accordingly, all
aspire to highly qualified labor, which they are
unable to find. Urban and rural labor markets
differ today more than ever. According to our
research, there is an insoluble contradiction
between the level of education of the rural
population and the possibilities of manual
labor, as a result of which the modern village
is emptying out. The most educated young
part of the population is leaving the village,
while the least educated and oldest part of the
population remains. Our research shows that
young workers of the agrarian sector (under
30 years old) are the least satisfied with their
labor. Every second respondent is inclined
to independent farming, but only a quarter
of respondents have a real opportunity for
this. The possibility of choosing a profession
at will is not high (up to 25%). The younger
generation also has higher requirements to
the organization of leisure and everyday life.
Unlike the older generation, they have a high
need for social status and self-assertion.

In the aspect of positive regulation of
employment in rural areas, the solution of
problems of effective training of labor force
for agro-industrial complex industries plays
an important role. At present, specialists are
needed in the field of agro-industrial complex
reform and agricultural land turnover, peasant
studies and modern international agrarian
policy, land management and redistribution
of land fund. In this regard, it is very important
acquired in the process of study the potential
of knowledge in the use of best practices of
foreign countries, internship at agro-industrial
firms of developed countries.

Improvement of agrarian education, in
addition, should provide for the organization
of workforce training in such promising and
in-demand areas of activity as energy-saving
and environmentally safe technologies of
agricultural production, management in the
field of credit and consumer cooperation,
system information consulting in the field of
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rural entrepreneurship, business planning of
peasant and farmer sector, forecasting and
development of rural municipalities,

CONCLUSION. The decline in labor
productivity in the industry, which occurred
largely as a result of the transfer of labor force
from the sphere of production, where its level is
higher, to the spheres of management, where
it is lower, can also be attributed to one of the
important features of the domestic model of
employment in the agrarian economy.

The obvious consequences of its further
evolution may be:

- Continued reduction of employment
in large and medium-sized agricultural
organizations due to their bankruptcies,

- stabilization of employment in farms and
commodity farms with the "maturation" of
more or less viable market structures in their
environment;

- growth of employment in consumer
farms as the most massive form of agricultural
employment, while they continue to perform
the function of "amortization" of poverty and
open unemployment.

CMUCOK JINTEPATYPbI:
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Thus, at present, the main directions of
increasing employment in the rural labor
market in the aspect of agrarian reform as a
strategic mechanism of its regulation should
include:

- Development and improvement of the
functioning of the agrarian labor market in
the conditions of economic restructuring and
improvement of the social and labor sphere in
rural areas;

- positive reforming of labor processes at
the level of various organizational and legal
forms of management;

- progressive transformation of the social
and labor sphere of the village and cultural life
of the rural population;

- Creation of prerequisites for full and
productive employment in a multi-structure
rural economy;

- effective and timely employment and
requalification of the labor force taking into
account the current processes in the labor
market.
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