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ABSTRACT. The main objective of the study is to identify the main factors contributing to the growth of women's
entrepreneurship, as well as the barriers to its development, with a focus on the specifics of regions and distribution
by sectors of the economy of Kazakhstan. In the global space, women's entrepreneurship plays an important role in
economic development, social stability and innovation. It contributes to the creation of new jobs, increasing living
standards and achieving gender equality. In the context of globalization, women entrepreneurs become key agents
of change, contributing to the sustainable development and competitiveness of their countries.

The study of the dynamics of women's entrepreneurship development revealed key aspects of its support and
revealed significant patterns. In particular, it found that women entrepreneurs in advanced industrialized countries are
better able to access educational resources, capital, and financial services. These findings emphasize the importance
of ensuring equal opportunities for women in business, which contributes to their success and to the development
of entrepreneurship in general. In light of these observations, it seems crucial to explore and assess the potential
of women's entrepreneurship in the context of the Republic of Kazakhstan. Given the significant resource and
industrial potential of the country, such an analysis can open new perspectives for the development of local business
and economy. Actualization of this issue contributes not only to strengthening the economic status of women in
Kazakhstan, but also to the overall progress in the existence of business structures [1].
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AHAATA. 3epTTeyaiH Herisri MakcaTbl aensep KacinkepiriHiH ecyiHe biknan eTeTiH Heri3ri pakTopaapabl, COH-
Aali-aK OHblH, AaMyblHa KeAepri KenTipeTiH, eHipaepaiH epekieniriHe xaHe KazakcTaH 3KOHOMMKACbIHbIH, casafapsl
6oibliHLWa HBenyre Haca Hasap ayaapa OTblpbIM, KeAeprinepai aHbiKTay 60/bin Tabblnagbl. DNeMAiK KeHicTikTe ariensep
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KoCinKepiri SKOHOMUKaHbIH, 971eyMeTTiK TYPaKTbIbIK NMeH MHHOBALMAHbIH, AaMyblHAA MaHbI3Abl Pes aTtkapazbl. byn
>KaHa XXYMbIC OpblHAAPbIH Kypyfa, 6Mip CYpy AEHreriH apTTbipyFa XaHe reHAepik TeHAIKKe KON XKeTKi3yre biknan
eTeai. XahaHgaHny xafaanbiHaa Kacinkep aviengep o3 engepiHiH TypakTbl AaMybl MeH 6acekere KabineTTiniriHe ynec
KOCa OTbIPbIM, ©3repicTepAiH Heri3ri areHTTepiHe aHanajbl.

oviengep KacCinkepiriHiy gamy JUHaMUKaCbiH 3epTTeYy OHbl KOAAAYAbIH, HEri3ri acnekTiNepiH aHbIKTan, eneyni 3aH-
AbINbIKTapbIH awWwThl. ATan aTKaHAa, AaMblfaH MHAYCTPUANBIK enfepae Kacinkep anensepain, 6inim bepy pecypcra-
PblHa, KanuTasfa >XaHe Kap>KbliblK KbI3METTEPre KO XKeTKi3yre >akcbl MyMKiHAIKTEepi 6ap ekeHi aHbikTanabl. by
TYKbIpbIMAAP aVienAepaiH, bsHecTeri TeH, MyMKIHAIKTEPIH KamMTaMachI3 eTyAiH MaHbI3AblIbIFbIH KepceTeai, byn onap-
AblH TabbiCcka >XXeTyiHe XaHe >Kannbl KaCinKepAikTiH, AaMybiHa biknan etegi. Ocbl 6akbliaynapabl eckepe OTbIpbiM,
KasakcraH Pecnybavkachl >affablHAa anensep KaCiMKepiriHiH aneyeTiH 3epzeney >aHe bafanay eTe MaHbl3ibl
6osbin KepiHeai. EngiH eneyni pecypcrbik XoHe ©HEPKACINTIK aNeyeTiH eckepe OTbIPbIN, MyHAak Tangay >KeprifikTi
BU3HeC NeH 3KOHOMMKaHbl AaMbITyAbIH >XaHa nepcrnekTvBanapbiH alwa anagbl. byn maceneHi esexTi ety KasakcraH-
Aafbl SVieNAepaiH, SKOHOMMKaNbIK XafAalblHbIH, HblFatObIHA faHa eMeC, COHbIMEH KaTap BM3HeC KypblibIMAAPbIHbIH,
©eMip Ccypy canacblHAafbl Xannbl inrepineyre ge biknan eteai [1].

TYWIH CO3AEP: aviengep kacinkepAiri, 6BU3HeC, TypakTbl Aamy, reHAepaiK TEHAIK.
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AHHOTALLMNA. OcHOBHOW LleIbl0 UCCNeA0BaHMSA ABASETCS BbisBAEHME OCHOBHbIX GaKTOPOB, CMOCOBCTBYHOLMNX
POCTY XEHCKOTO NpeAnpUHMMATENIbCTBA, a TakKe HapbepoB, NPENATCTBYHOLLMX €ro Pa3BUTUIO, C aKLLEHTOM Ha crell-
NPUKY PErMoHOB M pacnpeseseHmne no oTpacaamM s3koHoMrKkK KazaxcraHa. B MMpoBOM npocTpaHcTBe XKeHCKoe npes-
NPUHMMATENIbCTBO UIPaeT BaXKHYH POJib B Pa3BUTUN IKOHOMMWKM, COLMANbHOM CTabuabHOCTU U MHHOBaLMA. OHO
CNOCOBCTBYET CO34aHNI0 HOBbIX Paboumx MECT, YBEIMUEHUIO YPOBHS XXU3HU U JOCTUXKEHWUIO FEHAEPHOro paBeHCTBa.
B ycnoBusx rnobanmsaumm >KeHLUHbI-NPeANPUHMMATENN CTAaHOBATCSA KAHOUEBbIMW areHTamu W3MeHeHWI, BHOCS
BKJ1aJ B YCTOMUMBOE Pa3BUTME N KOHKYPEHTOCMOCOHBHOCTL CBOMX CTPaH.

ViccnepoBaHne AMHaMUKN Pa3BUTUSA XXEHCKOTO NpeanpuHMMAaTeNbCTBa BbIABMAO KAKOUYEBble acrekTbl ero noj-
AEPXKKN N PacKpbIao 3HaYMMble 3aKOHOMEPHOCTU. B yacTHOCTH, 66110 0BHAPYKEHO, UTO B Pa3BUTbIX MHAYCTPUANbHbIX
CTpaHax XeHLMHbI-NPeAnpUHMMATENIN UMEIOT JlyUlle BO3MOXHOCTM ANs A0CTyMNa K obpa3oBaTesibHbIM pecypcam,
Kanutany n GMHaAHCOBBIM YCyram. DT BbIBOAbI MOAUYEPKMBAIOT BaXKHOCTb 0becrneyeHns paBHbIX BO3MOXHOCTEN A/is
>KEHCKOM YacTu HaceseHus B BU3Hece, YTO CMOCOBCTBYET UX YCMELUHOW AeATENbHOCTU U Pa3BUTUIO MpesnpuHUMa-
Te/IbCTBa B LIeNOM. B cBeTe flaHHbIX HabHOAEHUI KaXKeTcs KpaHe BaXKHbIM U3Y4YnTb U OLLEHWUTb MOTEHLMa XEHCKO-
ro npegnpuHUMaTenscTBa B KOHTekcTe Pecnybamkmn KasaxcraH. YuntbiBas 3HaUMTENbHbINA PeCYpPCHbIA U UHAYCTPU-
aNibHbIN MOTEeHLMaN CTpaHbl, TaKOW aHaNn3 MOXET OTKPbITb HOBble MEPCNeKTUBbLI ANS1 Pa3BUTUS MECTHOro b13Heca
N SKOHOMMKM. AKTyanmsaums 3TOro Bonpoca CrnocobCTByeT He TONbKO YKPEMAEHM0 3KOHOMUYECKOTO MOJI0XKEHNS
XeHLMH B KasaxcTaHe, HO 1 obLemMy nporpeccy B 061actu CyLectBoBaHUs busHec-cTpyktyp [1].

K/THOYEBbIE C/TIOBA: >KeHcKOe NpeAnpUHMMATENLCTBO, BU3HEC, YCTONUMBOE Pa3BUTUE, FEHAEPHOE PaBEHCTBO.

INTRODUCTION. The focus of research is economic conditions for women as a means of

shifting to the fundamental role of women in the
sustainable development of the economy and
society as a whole, emphasizing their influence
on progressive socio-economic change. Analysts
point to the critical importance of improving

achieving gender parity, reducing poverty in the
female population (hereafter FP), and reducing the
number of unemployed women. While progress in
economic empowerment of FP does not in itself
eradicate gender inequality, it plays a significant
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role in this process. Improving the capacity to study
the changing position of women in the economy
continues to be at the center of attention as a
necessary element in generating overall well-being
and development [2].

In the context of Kazakhstan's aspirations to
become one of the 30 most developed countries
in the world, the indicators used by the countries
of the Organization for Economic Cooperation and
Development (hereinafter OECD) are becoming key,
especially in issues related to guaranteeing equality
between genders in education and employment. In
this regard, the authors emphasize two important
aspects of improving the situation of FP: their ability
to make independent decisions and achieving
social equality between the sexes. This also includes
controlling one's own income and assets at
marriage, highlighting the importance of education
as an empowering factor for FP. In response to the
need to strengthen gender equality, Kazakhstan
has been actively developing and implementing
measures to support women in business. This began
with the issuance of a Presidential Decree in 1997
aimed at stimulating women's entrepreneurship
(hereinafter referred to as WE), and then deepened
with the adoption of a Resolution in 2000 to
support this initiative. This process culminated in
the adoption of a decade-long Gender Equality
Strategy in 2006, which demonstrates the country's
systemic approach to gender equality (hereinafter
GE), especially in the field of WE.

In the Republic of Kazakhstan (RK), significant
steps have been taken to strengthen GE, starting
in 2006, when the National Plan for the Promotion
of GE was initiated, which covered the period up
to 2016. Progress in this direction was further
developed in 2009 with the introduction of
legislation ensuring equal rights and opportunities
for women and men. An important part of these
efforts was a microcredit program specifically
aimed at supporting women entrepreneurs, which
was active from 2009 to 2015. These initiatives were
part of a broader effort enshrined in the National
Plan for the Improvement of Women's Livelihoods
in the Country, indicating a systematic approach
to GR and women's participation in the national
economy [3, 2, 4].

LITERATURE REVIEW. The high potential of
women's entrepreneurship for the economy has
been recognized by many business leaders and
innovators, researchers and authors.

Important components of women's
entrepreneurship have played an important
role in the global economy, contributing to the
diversification of the economy and increasing
employment and Kanter R. M. in his work analyzed
gender roles in the corporate environment and
emphasized the importance of removing barriers
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for women in business [5].

Other authors discuss how access to education
and mentorship increases the likelihood of success
for women entrepreneurs [6], while considering
the current transformation of the impact of
digitalization on women's entrepreneurship, it
is worth emphasizing the growing role of online
platforms in empowering women [7]. It is also
worth considering the influence of cultural factors
on the development of women's entrepreneurship,
highlighting countries with favorable gender
policies [8].

In the Global Entrepreneurship Monitor project,
many researchers emphasize that government
support and sustainable financing are key drivers of
women's entrepreneurship [9].

Women's entrepreneurship in Kazakhstan shows
positive dynamics, but there are still many challenges
related to regional and sectoral differences. And yet
domestic authors studying the sectoral structure
of women's entrepreneurship note the dominance
of women in the services sector 6, as well as the
prospects for women's participation in innovative
sectors such as IT and high technology 7

Focusing on the gender aspects of
entrepreneurship, itis worth paying special attention
to the key barriers faced by women, such as limited
access to resources and the need to combine roles
[10] while analyzing regional differences in women's
entrepreneurship, focusing on the importance of
infrastructure and support in business development
in urban and rural areas [11].

Nauryzbaeva, G. in her paper assesses the impact
of government programs, such as the Business
Roadmap 2025, on increasing the number of women
entrepreneurs in different regions of the country,
which is the main objective of the study [12]. One
study examines how institutional frameworks and
social comparisons shape perceptions of gender
inequality, focusing on the role of perceived effort.
Using data from a national survey on gender
inequality, it reveals the extent to which historical
perspectives and current perceptions influence the
view that women must exert more effort than men
to achieve the same level of competence. In doing
so, the results show that this view persists despite
advances in equality policies. The study makes a
significant contribution by identifying ‘perceived
effort' as a key driver of gender inequality in both
corporate and business environments. These results
provide practical information for public policy,
emphasizing the need for targeted interventions
to address not only structural differences but also
deep-seated social perceptions [13].

In today's world, small towns, regions and rural
areas play an important role in the development of
a country's economy, so studying and scrutinizing
the success factors and obstacles faced by rural
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women entrepreneurs in the handicraft sector in
2020-2024 allows us to see the full picture and
strategize further actions to improve and develop
the economy. This importance is confirmed by
a recent study that, through a comprehensive
bibliometric analysis of academic databases,
selected and analyzed 50 relevant articles that met
predefined criteria. And the results show a dynamic
and collaborative study with a focus on developing
countries. It emphasizes the interplay of individual,
social, structural and innovation factors as key
determinants of entrepreneurial success.

Adoption of digital technologies and social
innovation emerge as key factors, while traditional
gender roles, poor infrastructure and discrimination
remain significant barriers. The COVID-19 pandemic
has exacerbated these challenges, prompting the
need for innovative strategies to build resilience.
This study contributes to a better understanding
of the dynamics affecting the success of these
entrepreneurs and emphasizes the need for holistic
approaches that focus on skills development,
access to resources, and promotion of innovation
to empower rural women and promote sustainable
development in their communities [14].

In today's world, where the boundaries of
opportunity are increasingly expanding, the
evolution of women's entrepreneurship has received
particular attention. There has been a significant shift
in expectations of women in business over the past
decade. Women are attracted to entrepreneurship
not only as an opportunity for material enrichment
or to provide for their families. On the contrary,
the focus of their interests is the desire to prove
themselves, realize their potential and achieve social
recognition. The desire for self-fulfillment and social
success becomes a driving force for many women
who decide to start their own business. This new
perspective on entrepreneurship brings with it a
higher level of business satisfaction. After all, when
a business is built on the desire to realize one's
potential and put all one's energy and knowledge
into it, success has not only material but also deep
personal significance. Kazakhstani businesswomen,
many of whom held senior positions before starting
their journey in entrepreneurship, demonstrate
this trend. Repeatedly facing gender stereotypes
and underestimation in the professional sphere,
they have found in business a platform for full self-
realization. For them entrepreneurship has become
not just a job, but a mission and an opportunity
to prove that achieving high results is possible
thanks to their competencies, efforts and aspiration
for economic justice. This shift in priorities and
values in women's entrepreneurship opens a
new page in the history of women's business. It
is a story of how, through their commitment to
realizing their own potential, women are making

a significant contribution to the economy and
society, demonstrating high examples of leadership
and innovation. They prove that success in business
does not depend on gender, but is the result of
talent, hard work and unwavering faith in their own
strength [15, 16, 17].

In the world of WE, there are many approaches
to doing business that differ not only by industry
but also by the gender of the entrepreneur.
Observations show that women and men approach
the challenges they face differently. In particular,
male entrepreneurs tend to minimize time spent
discussing problems, preferring to focus on finding
immediate solutions, while female entrepreneurs
see more value in dialoguing and discussing
complexities with colleagues and partners. One key
difference is the ability of women entrepreneurs
to build effective business networks. Not only are
they open to learning and collaboration, but they
actively discuss different aspects of the business
in groups, which fosters a better understanding of
problems and innovative solutions. This approach
allows women to operate at a higher emotional
level, where mutual understanding and empathy
for partners and customers play an important role.
This emotional engagement and willingness to
share their thoughts and experiences becomes an
integral part of their business style.

Critically, women tend to perceive
entrepreneurship not only as a means to achieve
financial goals, but also as an opportunity to
realize creative ideas and make meaningful human
connections. This capacity for creativity, emotional
responsiveness and personalization of business
processes provides women's entrepreneurship with
a significant competitive advantage [18].

Hypothesis: further development of women's
entrepreneurship requires comprehensive measures
that include improving access to finance, creating
educational opportunities, and strengthening
government support. In-depth study of this topic
contributes to a better understanding of the factors
that influence women's success in business and
helps to form effective strategies to support them.

Research Questions:

1. What is the current state of women's
entrepreneurship in Kazakhstan?

2. How do government policies and
initiatives support the development of women's
entrepreneurship in Kazakhstan?

MATERIALS AND METHODS OF RESEARCH.
The research applied a comprehensive approach,
including various methods of scientific analysis, such
as comparative and statistical analysis of secondary
data. The main focus was on the study of the
dynamics of women's entrepreneurship in different
regions of Kazakhstan and in key sectors of the
economy. For the analysis, the data of regulatory
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acts of the Republic of Kazakhstan, official databases
of the Bureau of National Statistics, the Agency
for Strategic Planning and reforms, as well as the
results of studies of international organizations and
analytical agencies were used. The main time period
of the analysis covered 2018-2022, using additional
data for the period from 2010 to 2020.
Main areas of research

1. Regional  peculiarities of  women's
entrepreneurship:
- Identifying  differences in  women's

entrepreneurial activity in urban and rural areas.

- Analysis of the impact of regional business
support programs on the level of women's
participation in entrepreneurship.

2. Sectoral structure of
entrepreneurship:

- A study of dominant sectors such as retail,
services and agriculture.

- Identify the prospects for women's participation
in innovative sectors such as IT and high technology.

3. Barriers and Challenges:

- Analyze the obstacles faced by women
entrepreneurs, including access to finance, lack
of educational opportunities, and the difficulty of
reconciling family and professional responsibilities.

4. State support and initiatives:

- Assessing the effectiveness of government
programs and tools to support women's
entrepreneurship.

- Analyzing the role of educational and financial
programs to increase women's involvement in
business.

RESULTS AND THEIR DISCUSSION. In modern
Kazakhstani society, FP faces many barriers to
professional development and achieving leadership
positions in business and government agencies.
Gender stereotypes and established barriers
significantly limit their opportunities for career
advancement, resulting in unjustified differences
in pay compared to men. These factors not only
make the path to the top of power more difficult,
but also encourage women in Kazakhstan to seek
alternative paths to self-realization. In response to
these challenges, many Kazakhstani women are
turning to WE as a means of achieving professional
independence and economic stability. According
to the Global Entrepreneurship Monitor, in 2018,
about 11.3% of women aged 18 to 64 in Kazakhstan
had either already started their own business or
were in the early stages of business development.
This underscores the growing trend among women
in the country towards self-employment and
initiating their own business as a way to circumvent
existing barriers in the traditional labor market.
The transition to entrepreneurship offers FP an
opportunity not only to realize their professional
ambitions, but also contributes to breaking down

women's
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gender stereotypes in business and society as a
whole. Starting their own business allows women
to set their own rules of the game, thus becoming
independent and economically  sustainable.
Ultimately, the path to WE and self-employment is
proving to be not only a survival strategy in the face
of gender discrimination, but also a powerful driver
of social change. As more and more women in
Kazakhstan take on leadership and innovation roles
in business, they make a significant contribution to
the country's economic development and promote
the ideals of equality and justice in society [19].

In 2020, the share of female business leaders in
Kazakhstan reached 28.3%, with small and medium-
sized enterprises (hereinafter SMEs) making up
the bulk. These businesses contribute to 31.4% of
jobs in their sector and contribute to the country's
economy at approximately 14.6% of total GDP.
Increasing the economic activity and opportunities
of SMEs plays a major role in promoting gender
equality, reducing poverty among women and
reducing female unemployment. In this context,
Kazakhstan is actively developing policies to
support women in business. In response to the
challenges following the pandemic, efforts to
support small and medium-sized businesses,
especially among women entrepreneurs, have
been intensified. Government measures had borne
fruit: the percentage of businesses run by women
had increased. Thus, in the period from 2010 to
2020, the share of enterprises headed by women
in Kazakhstan increased from 26.1% to 28.3%,
including by size of enterprises [20].

In modern Kazakhstan, where FP occupies more
than half of the management positions in the SME
sector, there is a noticeable trend towards their
dominance in certain industries. This phenomenon
can be explained by the way in which the country's
business landscape has been shaped in a gender-
sensitive manner. WE is particularly strongly
represented in areas closely related to social and
service sectors, including education, health care, real
estate, and wholesale and retail trade. Interestingly,
in areas such as education, health care, real estate
transactions, accommodation and food services,
women are not just running the business, they are
setting standards of quality and innovation. This
emphasizes their role in the development of the
country's national economy through the SME sector.
However, when it comes to larger enterprises or
industries with high financial and technical barriers
to entry, such as mining, electricity, construction,
and transportation, the proportion of women
among executives declines markedly. This points
to existing structural boundaries and stereotypes
in society that prevent FP from reaching the top in
these categories.

It is important to note that the dominance of
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Figure 1 - Types of economic activities of WE by
category

to an increase in the number of women managers
not only in small and medium-sized businesses,
but also in large companies and less traditional
industries for women. Thus, a gradual increase in
the representation of FP in all business sectors will
contribute to sustainable economic growth and
social development of the country as a whole. The
types of economic activities of WE by category are
presented in Figure 1.

Research shows that SMEs run by women are
dominated by companies with a small number of
employees. Most of these companies have up to
20 employees, which is about 75% of the total.
Separately, companies with between 21 and 100
employees account for about 18% of the market,
while those with more than 100 employees account
for only 6%. These statistics demonstrate several
key aspects of WE. First of all, FP is more likely to
choose for their business projects industries that do
not require a large number of employees due to
the specifics of the technologies used. In addition,
if we compare the average number of employees at
SMEs in Kazakhstan, which is 11 people, this figure
is much lower at enterprises headed by women -
only 3 employees. Thus, women-led businesses in
Kazakhstan are characterized by smaller teams and
a more compact structure. This may be due to both
the choice of specialization of enterprises and the
unique approaches to management inherent in
women entrepreneurs. It is important to emphasize
that this model of operation does not detract
from efficiency or potential for growth, but rather
highlights the specific characteristics of WE in the
country.

As a result, it can be concluded that women at
the helm of SMEs play an important role in the RK
economy, while demonstrating unique approaches
to business and management.

Three main cities stand out in the ranking of WE
activity. At the top of the list is Almaty, where the
number of companies run by young women has
reached over two thousand, marking an increase

of over 13% over last year. The capital city follows
Almaty with a total of 2,000 companies run by
women, showing an increase of over 9.9% since
last year. Although Shymkent boasts only 650 such
companies, it has seen the highest annual increase
of 23.1%, highlighting the dynamic development of
the city's WE. By October 1, 2021, more than 80%
of all open companies, predominantly owned by
women, are active. This marks an increase of 15%
compared to the same period of the previous year.
Among regions, Karaganda and Almaty regions
stand out with the highest number of female
entrepreneurs, while the least popular regions for
women's business are West Kazakhstan and North
Kazakhstan regions [22].

In 2022, thanks to a series of successful reforms
in the field of GE promotion, Kazakhstan shows
significant progress, rising to 65th out of 146
possible positions in the international Gender
Gap Index ranking. This improvement of fifteen
positions is the result of positive changes in such
areas as education, health care, women's economic
participation and empowerment, as well as
strengthening their role in the political life of the
country. The country is also actively involved in
international initiatives to combat gender-based
violence, having become part of the Action Coalition
organized within the framework of the Generation
Equality Forum held in Paris. The Coalition aims
to overcome key obstacles to achieving GE, in full
alignment with global aspirations for sustainable
development, defined as the desire to ensure that
no one is left behind by 2030.

In recent years, Kazakhstan has made significant
progress on GE and strengthening women's rights,
which is reflected in its participation in the UN
Human Rights Council from 2022 to 2024, where
this issue is a priority. A new era is dawning in
the country, in which FP not only gains financial
and emotional independence, but also strives to
achieve professional success, develop family values,
as well as cultural and spiritual self-improvement.
It is a time when women are actively involved in
political life and corporate development, achieving
significant success.

Statistics confirm the positive changes: while
in 2010 women represented 52.7% of the total
number of civil servants, by 2022 this figure had
risen to 55.4%, with 39.2% in leadership positions.

CONCLUSION. The Government is now actively
addressing the issue of increasing the presence of
FP in management positions, especially in state-
owned companies, with the goal of increasing their
share to more than 29%. In order to achieve this
goal, gender targets are being integrated into the
development plans of joint stock companies, with a
phased increase in female representation. To date,
women already occupy significant positions in the

o4
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country's political sphere, including ministerial
posts, leadership of important State agencies, top
auditing bodies and even the Constitutional Court,
not to mention deputy akims of provinces and cities.
As for business, there is also a positive trend: while
in 2011 the share of women in small and medium-
sized businesses was 38.4%, by 2021 this figure has
risen to 44.6%, and among business leaders, 30.8%
are currently women. WE is receiving more incentives
and support each year, which manifests itself in both
financial and non-financial initiatives. In particular,
financial support includes "interest rate subsidies"
and "loan guarantees", which have supported 6,000
and 4,000 projects respectively [23].

Within the framework of the formation of sectoral
specificity and economic dominance of WE, women
face numerous obstacles, among which the lack
of sufficient experience and problems in finding
employment occupy a significant place. In addition,
despite their desire and ambition to develop their
own business, they are forced to combine it with
household management and family responsibilities,
which inevitably results in limited opportunities to
expand and develop their business endeavors. These
difficulties are particularly evident in the fact that
one in five women entrepreneurs feel constraints in
developing their business due to the need to devote
time to family and household responsibilities. In
addition to the barriers that already exist, one in
ten women entrepreneurs face discrimination and
prejudicial attitudes based on gender stereotypes.
These biases prevent FP from being perceived as
equal participants, alongside men, in the business
community. This emphasizes the importance of
overcoming gender stereotypes in society to create
equal opportunities for all entrepreneurs regardless
of gender. It is necessary to create conditions in
which women can combine entrepreneurial activity
with family responsibilities without compromising
the development of their business. In addition, it is
critical to change the public perception of women
in business, which will require breaking down
gender stereotypes and prejudices. However, the
importance of overcoming them is evident not
only for women entrepreneurs themselves, but also
for society as a whole, as diversity and equality in
business contribute to the creation of an innovative
and strong economy.

The types of women
summarized in Figure 2.
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Figure 2 - Types of women entrepreneurs
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The main findings of the study show that:

- Women's entrepreneurship shows growth in
sectors such as services, education and agriculture.
However, women's participation in innovative
sectors such as IT remains low.

- Regional differences significantly affect the
level of women's involvement in business, with
urban areas showing greater activity compared to
rural areas

-State support programs have a positive impact,
but further adaptation of measures to sectoral and
regional specifics is needed.

It is therefore recommended that:

- Strengthen educational programs aimed at
enhancing women's entrepreneurial skills, especially
in innovative and high-tech sectors.

-Develop and implement more targeted
measures of state support for women in regions
with low levels of entrepreneurial activity.

-Facilitate improved access to finance and credit
for women entrepreneurs through the development
of specialized financial instruments.

-Actively involve women in national and
international forums, exhibitions and other events
that facilitate the exchange of experience and
expansion of business contacts.

In conclusion, it can be noted that the diversity
of gender-specific approaches to entrepreneurship
enriches the business environment, making
it more flexible and adaptable to changing
conditions. Given the distinctive characteristics
of female entrepreneurship, such as eagerness to
learn, openness to cooperation and emotional
involvement, theirimportantroleinthe development
of an innovative and sustainable economy becomes
evident.
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