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ABSTRACT. The article examines the role of education in the formation of human capital and the economic development of the
country under the conditions of digital transformation, the rise of artificial intelligence, and the transition to a knowledge-based
economy. Purpose — to identify the specifics of the legal provision of education as a factor of human capital growth at the current
stage and to assess the adequacy of the current legislation of the Republic of Kazakhstan to the tasks of economic development.
Methodology — comparative-legal, formal-legal, system-structural and historical-legal methods; analysis of strategic and
regulatory legal acts, generalisation of scientific publications. Originality / value — the thesis is substantiated that taking into
account the role of education in economic development is, along with human rights, an independent systemic mechanism for the
legal provision of education; the changes in the legal field of Kazakhstan in 2021-2025 in this area are summarised for the first
time. Findings — it is shown that the modern state educational policy of Kazakhstan is consistently oriented towards the growth
of human capital: this is enshrined in the Concept of Legal Policy until 2030, the Concept for the Development of Higher Education
and Science for 2023-2029, the Law “On Science and Technological Policy” of 2024, and the annual Addresses of the President in
2023-2025; at the same time, a deficit of systemic legal studies of educational law as a complex branch is revealed.

KEYWORDS: education, educational law, human capital, economic development, digitalisation of education, state educational
policy, Kazakhstan.

MpaBoBble acnekTbl 06pasoBaHUA B pa3BUTUMN Ye/IOBEYECKOro kanurasaa

Xymarynoea A.B."
"Hezasucumoe azeHmcmeo akkpedumayuu u pelimuHza, Acmara, Kasaxcmar

AHHOTALMA. B cratbe paccmaTtpvBaeTcs posib 0bpasoBaHus B GOPMMPOBAHUM YEOBEYECKOrO KamnuTana v 3KOHOMUYECKOM pPa3BUTUM
CTpaHbl B yCI0BUAX LIMbPOBON TpaHChOpMaLMm, pa3BUTHS MCKYCCTBEHHOTO MHTENNEKTa U Nepexosa K SKOHOMUKe 3HaHwui. Llenb nccneposanns —
BbIfBUTb OCOOEHHOCTM NpaBoBOro obecneveHns obpasoBaHNa Kak GpakTopa pocTa Yes0BEYEeCKOro KanuTana Ha COBpeMEHHOM 3Tane u oLeHWTb
afleKBaTHOCTb JEeNCTBYIOLLErO 3aKoHoAaTeNbcTBa Pecnybamnkm KasaxctaH 3agayaM 3KOHOMUYECKOro pasBuTus. MeTof0n0rMs — CpaBHUTEbHO-
npaBoBoN, (GOPManbHO-IOPUANYECKUI, CUCTEMHO-CTPYKTYPHbBIN W WCTOPUKO-NPABOBOM METOAbl; aHain3 MNPOrpamMMHbIX W HOPMAaTUBHbIX
NpaBOBbIX aKTOB, 0606LLeHNe HayuHbIX Ny6ankaumin. OpUrMHaabHOCTb / LLeHHOCTb UCCNef0BaHNA — OBOCHOBaH TE3WUC O TOM, YTO YYET poau
06pa3oBaHNA B SKOHOMUYECKOM Pa3BUTUN ABAAETCA, HapAjy C NpaBaMu YenoBeKa, CaMOCTOATENbHbIM CUCTEMHbIM MeXaHW3MOM MPaBOBOrO
obecneyeHuns obpasoBaHus; BriepBble 0600LLeHbI 3MeHeHMs npaBoBoro noss KasaxcraHa 2021-2025 rogoe B gaHHOM cdepe. PesynbTathl
nccnefoBaHNA — rnokasaHo, YTo COBpeMeHHas rocyapcTBeHHas obpasoBaTtesibHas NoaunTtvka KasaxcraHa nocnefoBaTeNbHO OPUEHTUPOBaHa Ha
POCT YenoBeYeCcKoro Kanurtana: ato 3akpenieHo B KoHuenuuu npasoBoi noantunkn go 2030 roga, KoHuenummn pa3sutms Bbicliero obpasosaHus
1 Haykmn Ha 2023-2029 rogpl, 3akoHe «O Hayke v TexHonornyeckon nonntuke» 2024 roga, exxerogHsix Mocnanusx MNpesngenta 2023-2025 rozos;
OZHOBPEMEHHO BbisfiBAeH AeDULNT CUCTEMHbBIX FOPUANYECKMX NCCAeA0BaHNI 06pa3oBaTeNbHOro NpaBa Kak KOMMAEKCHOW OTpacau.

K/TKOUYEBbLIE CJ/IOBA: o6pa3soBaHue, obpa3oBaTe/bHOE MpaBO, YE€/OBEYeCKMId KamnwTaj, 3KOHOMMWYecKoe pasButue, LudpoBm3aums
obpazoBaHus, rocyAapcTBeHHas obpasoBaTenbHas NoanTuKa, KasaxcraH.

Apavin KanuTanabl AamMbiTyaa¥fbl 6is1iMm 6epyaiH KYKbIKTbIK acneKTinepi

Xyma¥synoea A.B."
TAkkpedummey xaHe pelimuHemiH mayesciz azeHmmizi, AcmaHa, Kasakcmax

AHAATIMA. Makanaga undpablk TpaHCHOPMaLMSA, XacaHAbl UHTENNEKTTIH Aamybl XaHe 6ifiM 3KOHOMMKAaCbIHa KeLy >XafAarbiHAa afamu
KanuTandbl KanbiNTacTbipyAafbl XaHe e/AiH 3KOHOMUKaNbIK AaMybliHAafbl BiniM BepyAiH peni KapacTbipbinadbl. 3epTTeyaiH, MakcaTbl — Kasipri
KeseHZe ajamu KanutangblH ecy dakTopbl peTiHae 6iniM 6epyai KykbIKTblK KaMTaMacbi3 eTyAiH epekllesnikTepiH aHblkTay >oHe KasakcTaH
PecnybaunkacbiHbIH, KONAaHbICTafbl 3aHHAMaCblHbIH 3KOHOMMKaNbIK Aamy MiHAeTTepiHe CaiKecTiriH Hafanay. SgicHamacbl — CanblCTbipMabl-
KYKbIKTbIK, GOpManbAbl-3aHAbIK, XYAEeNi-KypblAbIMAbIK XoHEe TapUXU-KYKbIKTbIK 94icTep; bafaapaamablk XXaHe HOPMATUBTIK KYKbIKTbIK aKTinepai
Tangay, fblibIMU 6acblibiMAaPAbI XUHaKTay. 3epTTeyAiH bipereliniri / KyHAbIIbIFbI — 6iniM 6epyaiH S3KOHOMUKaNbIK AaMyAafbl PONiH ecenke any
aflaM KykblkTapbiMeH kaTap 6inim 6epyai KyKbIKTbIK KamMTaMachI3 eTygiH aepbec xyrieni TeTiri 60bin TabblnaTtbiHbl HeridgenreH; KasakcTaHHbIH,
ocbl canagafbl 2021-2025 Xbingapaarbl KyKbIKTbIK ©PICiHIH ©3repicTepi TyHFbILL PeT XWHaKTasfaH. 3epTrey HaTuxenepi — KasakCcTaHHbIH Kasipri
MemnekeTTik 6inim Bepy cascaTbl agamu KanuTaniblH ecyiHe AanekTi Typae bafbiTTanfaHbl kepceTinreH: 6yn 2030 xbinfa AeliHri KykbIKTbIK cascaT
TyYXbIpbiMAamMacbiHaa, 2023-2029 xbingapfa apHanfaH XKofapbl 6iniM MeH FbinbIMAbl AaMbITy Ty>KblpbiMAamacbiHaa, 2024 Xbinfbl «FblibIM XKaHe
TEXHONOTNANBIK cascaT Typanbl» 3aHaa, 2023-2025 xbingapaasbl MNpe3ngeHTTiH bl calibiHFbl XXoagaynapbiHaa 6ekiTinreH; coHbiMeH bipre 6inim
6epy KyKbIFbIH KeLleHAI cana peTiHae Xyiieni 3aHablK 3epTTeynepaiH, XeTicneywwiniri aHbiKTanfaH.

TYWIH CO3AEP: 6inim 6epy, 6inim 6epy KyKblfbl, ajamu Kanutan, SKOHOMUKaNbIK Aamy, 6inim 6epyai LmdpaaHabipy, MemaekeTTik 6inim 6epy
cascartbl, KasakcTaH.

INTRODUCTION. Education is a systemic and specif-
ic social institution that constitutes the most important
sphere of life not only of every individual, but also of the
development of humanity as a whole. In the third decade
of the 21st century, the importance of education has in-
creased sharply in connection with the digital transforma-
tion of the economy, the rapid development of artificial
intelligence technologies, changes in the structure of the
labour market, and the transition of the world’s leading
countries to a knowledge-based economy. These pro-
cesses raise in a new way the question of the relationship
between education as a human right, as a social value,

and as an economic factor of state development.

The relevance of the study is due to the fact that in
the Republic of Kazakhstan, in 2021-2025, a substan-
tial modernisation of the legal framework of education
and science took place: the Concept of Legal Policy until
2030 was adopted [1]; the Concept for the Development
of Higher Education and Science for 2023-2029 was ap-
proved [2]; the new Law “"On Science and Technological
Policy” of 2024 was adopted [3]; in the Addresses of the
President to the People of Kazakhstan for 2023-2025, the
task of the formation and qualitative growth of human
capital is enshrined as a strategic priority [4; 5]. This re-
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quires scholarly reflection on the extent to which the legal
regulation of education is adequate to the modern eco-
nomic role of education.

The purpose of the study is to identify the specifics of
the legal provision of education as a factor of human cap-
ital growth at the current stage and to assess the adequa-
cy of the current legislation of the Republic of Kazakhstan
to the tasks of economic development. Tasks: to systema-
tise scholarly approaches to the understanding of educa-
tion; to determine the place of the economic function of
education in legal regulation; to consider the reflection of
the role of education in the strategic and regulatory legal
acts of the Republic of Kazakhstan; and to formulate a
conclusion on the relationship between the human-rights
and economic components of the legal provision of ed-
ucation.

MATERIALS AND METHODS. The object of the study
is the social relations arising in the sphere of legal provi-
sion of education and the formation of human capital. The
subject is the system of legal norms, programmatic and
strategic documents that determine the educational pol-
icy of the Republic of Kazakhstan in modern conditions.

The empirical basis is formed by international acts in
the field of human rights (the International Covenant on
Economic, Social and Cultural Rights of 1966, the UN Sus-
tainable Development Goals), strategic and programmatic
documents of the Republic of Kazakhstan (the “"Kazakh-
stan-2050" Strategy, the Concept of Legal Policy until
2030, the Concept for the Development of Higher Educa-
tion and Science for 2023-2029, the annual Addresses of
the President to the People of Kazakhstan for 2023-2025),
the current legislation (the Law “On Science and Techno-
logical Policy” of 2024, the Law "On Education”), as well as
scholarly works of domestic and foreign authors on the
issues of educational law, human capital and the econom-
ics of education [6-14].

The sources used in the study can be classified into
several groups according to their legal nature and func-
tion. The first group consists of international legal acts of
universal character, which establish the right to education
and define its general aims (the Universal Declaration of
Human Rights of 1948, the International Covenant on
Economic, Social and Cultural Rights of 1966, the Con-
vention on the Rights of the Child of 1989). The second
group comprises soft-law instruments and programmat-
ic documents of international organisations, such as the
UNESCO Recommendations, the OECD reports on the
economics of education, and the World Bank documents
on the assessment of human capital. The third group is
formed by national strategic and programmatic acts of
the Republic of Kazakhstan, which translate internation-
al principles into the language of state policy. The fourth
group consists of regulatory legal acts of national legisla-
tion — codes, laws, and decrees of the President — that
have direct regulatory effect. The fifth group includes by-
laws and departmental acts of the authorised body in the
field of education and science. Such a classification makes
it possible to ensure the completeness of the source base
and to take into account the hierarchy of legal regulation
in the analysis.

The methodological basis of the study is a set of general
scholarly and special legal methods. The comparative-le-
gal method was applied when comparing approaches
to the legal regulation of education in Kazakhstan and
the European Union. The formal-legal method was used
when analysing the content of regulatory legal and pro-
grammatic acts. The system-structural method made it
possible to consider education as a segment of the legal
space in interrelation with the economic, social and cul-
tural subsystems of society. The historical-legal method

was applied to trace the evolution of the legal regulation
of the educational sphere in Kazakhstan during the period
2010-2025.

In addition to the special legal methods listed above,
general scholarly methods of cognition were used, includ-
ing analysis, synthesis, induction, deduction, generalisa-
tion, and abstraction. The method of analysis was applied
to the decomposition of the legal regulation of education
into separate elements — the right to education, educa-
tional standards, the legal status of educational organisa-
tions, the procedure for the recognition of qualifications
— with their subsequent independent examination. The
method of synthesis was used to integrate the obtained
results into a holistic picture of the legal provision of ed-
ucation as a factor of human capital growth. Induction
made it possible to move from the analysis of individual
norms and acts to general conclusions about the direc-
tions of evolution of educational legislation, while deduc-
tion was used to test the conclusions drawn against spe-
cific legal situations. The method of legal modelling was
applied when constructing prospective scenarios for the
development of educational legislation in the conditions
of the digital transformation of the economy.

The study was carried out in several successive stages.
At the first stage, an inventory and primary classification
of the source base was conducted, including international
legal acts, national legislation, programmatic documents
and scholarly publications for the period 2010-2025. At
the second stage, a content analysis of the key norma-
tive and programmatic documents was carried out with
the aim of identifying provisions concerning the role of
education in the formation of human capital and the eco-
nomic development of the country. At the third stage, a
comparative analysis of the approaches to the legal reg-
ulation of education in the Republic of Kazakhstan and
in the states of the European Union was performed, with
particular attention to the issues of the autonomy of uni-
versities, academic mobility, and the recognition of quali-
fications. At the fourth stage, on the basis of the obtained
data, the conclusions of the study were formulated and
recommendations were developed for the further im-
provement of educational legislation.

The chronological scope of the study covers the period
from 2010 to 2025, which makes it possible to trace the
evolution of educational legislation in the conditions of
the transition of the Republic of Kazakhstan to a knowl-
edge-based economy. The geographical scope is limited
primarily to the Republic of Kazakhstan, with reference
to the experience of the member states of the European
Union and the Eurasian Economic Union for comparative
purposes. The reliability of the conclusions of the study
is ensured by the use of a representative source base,
the application of a complex of complementary research
methods, and the verification of the obtained results
against authoritative scholarly publications and official
statistical data [15].

RESULTS AND DISCUSSION. The analysis of scholarly
literature shows the multiplicity of interpretations of the
essence of education: as a social phenomenon, a social
value, a function of society and the state, a process and
result of socialisation, a hierarchical system of levels, a
sector of the non-productive sphere, pedagogical activity,
the process of acquiring knowledge and its result [6]. For
the purposes of legal research, the greatest interest lies in
considering education as a factor of systemic influence on
the development of society and the formation of human
capital.

Of considerable importance are issues concerning the
status of education. Is education a social service, or does
it have an economic nature? The category of education as
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a service serves as the basis for the commercialisation of
educational institutions and leads to a growing imbalance
between the training of personnel and the actual needs of
the labour market [8; 9]. The experience of the COVID-19
pandemic, which accelerated the transition to blended
and online formats of learning, as well as the develop-
ment of generative artificial intelligence technologies in
2023-2026 — affecting both teaching methodology and
the assessment of learning outcomes — has given this
discussion a new dimension.

Meanwhile, even in the foundational acts on human
rights, the dual role of education is indicated. The In-
ternational Covenant on Economic, Social and Cultural
Rights of 16 December 1966 emphasises that education
shall enable all persons to be useful participants in a free
society, which implies a benefit not only for the individ-
ual but also for society. A similar logic is laid down in UN
Sustainable Development Goal No. 4. Some scholars note
that the constitutional right of citizens to education solves
a twofold task: it provides the citizen with life prosperity
and at the same time provides society and the state with
educated personnel, which determines the pace of state
development and is a key factor in accelerating scientific
and technological progress [10].

The growing economic role of education is objectively
conditioned by the increasing significance of human capi-
tal. Human capital, in the broad sense, is understood as an
intensive productive factor of economic development, of
the development of society and the family, including the
educated part of the labour resources, knowledge, and
the tools of intellectual and managerial work. According
to estimates of the World Bank, physical capital in the
modern economy forms 16% of the total wealth of each
country, natural capital —20%, and human capital — 64%
[11]. With the development of artificial intelligence, ma-
chine learning and big-data analysis technologies, the
contribution of human capital to the economy will only
continue to grow.

In the Republic of Kazakhstan, the thesis on the prior-
ity of human capital, laid down already in the “Kazakh-
stan-2050" Strategy, has been consistently developed in
the modern period. In the Address to the People of Ka-
zakhstan of 1 September 2023 “Economic Course of a
Just Kazakhstan”, investment in human capital is defined
as a strategic priority [4]. In the 2024 Address, the task
of systemic investment in human capital and the building
of a Just Kazakhstan through the modernisation of the
educational and scientific environment is set. In the 2025
Address, the emphasis has shifted to the formation of a
knowledge-based economy, the development of STEM
fields, digitalisation, and the integration of artificial in-
telligence into the educational process; the Al-Sana pro-
gramme has been launched, and a course towards build-
ing Digital Kazakhstan has been outlined [5].

The implementation of the state educational policy in
the Republic of Kazakhstan presupposes the mandato-
ry use of legislative mechanisms. The key programmatic
document is the Concept of Legal Policy of the Republic
of Kazakhstan until 2030, approved by Decree of the Pres-
ident of 15 October 2021 No. 674 [1]. The Concept defines
the priority directions for the development of national law,
and its goals fully correspond with the “Kazakhstan-2050"
Strategy. The legal regulation of scientific and educational
activity is regarded in Kazakhstan as an important condi-
tion for ensuring the industrial-innovative development
of the country and enhancing its intellectual potential.

A significant step was the adoption of the Law of the
Republic of Kazakhstan of 1 July 2024 No. 103-VIIl “On
Science and Technological Policy” [3], which replaced the
2011 Law “"On Science”. Among its novelties are the intro-

duction of a Technology Readiness Level (TRL) assessment
mechanism for research projects, the expansion of the sta-
tus of the Science Foundation as the National Agency for
the Commercialisation of Technologies, the new status of
the National Academy of Sciences, and tax deductions of
50% on expenditure on research and development. These
changes reflect the strategic orientation towards bring-
ing science, education and the real sector of the economy
closer together.

The Concept for the Development of Higher Education
and Science in the Republic of Kazakhstan for 2023-2029,
approved by Resolution of the Government of 28 March
2023 No. 248 [2], envisages an increase in the share of
the state order for technical fields of training to 60%, an
annual increase in scholarships, enhanced scholarships
for students of pedagogical and medical specialities, the
creation of an Atlas of New Professions, and the devel-
opment of non-formal and informal education. Branches
of leading foreign universities (Cardiff, Coventry, Anhalt,
Politecnico delle Marche, Woosong, MGIMO and others)
operate on the territory of the country, which reflects the
course towards turning Kazakhstan into a regional educa-
tional hub.

At the same time, one of the problems in Kazakhstan re-
mains the de facto absence of educational law as an inde-
pendent complex branch of law [12]. A separate problem
requiring systemic legal reflection is the status of educa-
tional law as a branch of national law. In the Soviet period,
the regulation of educational relations was traditionally
considered within the framework of administrative and la-
bour law, which corresponded to the predominantly state,
non-market organisation of the educational sphere. In the
post-Soviet period, including in the Republic of Kazakh-
stan, the situation has changed substantially: education-
al relations have acquired a complex nature, combining
public-law (licensing, accreditation, state attestation, state
educational order) and private-law (educational services
contracts, intellectual property rights to educational con-
tent, autonomy of universities) components. Such a com-
bination is no longer fully covered by the classical struc-
ture of administrative law and objectively requires the
formation of an independent integrated legal regulation.

In the legal doctrine of the post-Soviet states, three
principal approaches to the qualification of educational
law are distinguished: as a sub-branch of administrative
law; as a complex (integrated) branch of law of the second
order, formed at the intersection of constitutional, admin-
istrative, civil, labour and financial law; and as an inde-
pendent branch of law with its own subject and method
[12]. The second approach appears to be the most justified
for the conditions of the Republic of Kazakhstan, since it
allows preservation of the unity of the legal regulation of
educational relations while taking into account the heter-
ogeneity of their content. The recognition of educational
law as a complex branch would also create the doctrinal
preconditions for the systematisation of educational leg-
islation — up to the prospective adoption of an Education
Code of the Republic of Kazakhstan.

The need for such systematisation is dictated by both
internal and external factors. Internally, the current legis-
lation on education has accumulated a significant num-
ber of by-laws, methodological recommendations and
departmental acts, which are not always consistent with
one another and with the basic Law “On Education”, par-
ticularly in the part concerning the digitalisation of the
educational process, the recognition of micro-credentials,
and the legal regime of online education. Externally, Ka-
zakhstan’s integration into the European Higher Educa-
tion Area (the Bologna Process) and the development of
academic mobility within the Eurasian Economic Union
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require the harmonisation of national educational legis-
lation with international standards in the field of quality
assurance, recognition of qualifications, and protection of
the rights of participants in educational relations.

It should also be noted that the formation of educa-
tional law as a complex branch is closely linked to the de-
velopment of the legal status of the participants in educa-
tional relations. The expansion of the academic freedom
and managerial autonomy of universities, enshrined in the
Concept for the Development of Higher Education and
Science for 2023-2029 [2], requires a more precise leg-
islative delineation of the powers of founders, governing
bodies, the academic community, and students. The in-
troduction of new categories of educational organisations
— research universities, autonomous educational organ-
isations, branches of foreign universities — also calls for
differentiated legal regulation that takes into account the
specifics of their activity, financing and accountability.

CONCLUSION. Education in modern conditions plays a
key role in the economic development of countries and of
the world as a whole, and its importance is reinforced in
connection with the digital transformation, the develop-
ment of artificial intelligence technologies, and the tran-
sition to a knowledge-based economy. Taking this role
into account in the legal field of the country is, along with
human rights, an objectively conditioned systemic mech-
anism for the legal provision of education.
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AHHOTALMA. B ycnoBusx TpaHchopMaLmMy pbiHKa TPyZa W BbICOKOW HeonpeaenéHHocTn npodeccnoHasbHoe camoornpe-
feneHve LWKOJbHNKOB NprnobpeTtaeT cTpaTernyeckoe 3HayeHue. Llenbto jaHHOro ncciegoBaHna ABASETCA aHaAU3 YPOBHA Npo-
deccroHanbHOro camoonpegeneHus ydawmxca 8-11 knaccos CeBepo-KazaxcTaHckon 061acTu, a TakxKe BblsiBJE€HWE OCHOBHBbIX
6apbepoB ¥ NpeanoYTeHnn B chepe npodopueHTaunn. MeTogom aHKeTMpoBaHWs Hbian onpolleHbl 117 WKOABHUKOB, AaHHbIE
0b6pabaTbiBaANCh C MPYMEHEHWEM OMUCATENbHOM CTaTUCTUKN U KOHTEHT-aHanmn3a. Pe3ynbTaThl Nokasann, Yto 6osee NONOBUHbI
pPecroHAEHTOB He onpeAennanch ¢ NpodeccnoHanbHbiM BbIDOPOM, UCMbITbIBAKOT BHYTPEHHME Bapbepbl, a Tak)Ke HeJ0CTaToK MH-
dopmaumnmn N CONPOBOXAEHMA CO CTOPOHBI LIKO/bI. BbifiBAeHa BbicOKas 3aMHTEPECOBAHHOCTb B MIPOBbIX, KOMOVUHUPOBAHHbBIX U
NHANBUAYaAN3NPOBaHHbIX GopmMaTax NPoPopreHTaLMOHHOW NOAAEPXKKM. DTO MNOAUEPKMBAET HEOBXOAMMOCTb BHEAPEHUS UHTE-
PaKTUBHbIX ¥ MOTVMBALIMOHHO-OPUEHTMPOBAHHbIX MOAXOAOB, BKAHOUAsA HACTOJIbHbIE UrPbl Kak CPeACTBO AMArHoCcTuKy, pedaekcmm
N pa3BUTUA MeTakoMneTeHUMI. [pakTnyeckas 3HaUMMOCTb UCCEA0BAHNA 3aK/IOHAETCA B BO3MOXHOCTW MPUMEHEHNA MONYYeH-
HbIX JaHHbIX 418 Pa3paboTKy PervoHasbHO afanTUPOBaHHbIX NPOGOPUEHTALMOHHBIX PELUEHNA B YCAOBUAX CENbCKMX LUKOA W
MUIPaLMOHHO YA3BUMbIX TEPPUTOPUIA.
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aHbIKTay AeHreniH Tangay, CoHAan-ak kacibn baraap canacbliHAafbl HEri3ri Kegepriiep MeH ycTaHbIMAapabl aHbikTay. CayanHama agici apkbiibl 117
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PEeCnoOHAEHTTEPAIH XapTbiCbIHAH acTaMbl KSCiOW BafbITbIH aHblKTaMaraH, iLLKi kegeprisepre Tan 60aajbl >XaHe MeKTen TaparnbliHaH XeTKiNiKTI aknapat
neH kongay anmargbl. OKyLublnap Kaciou baraap 6epyaiH OMbIH, apanac XaHe xekeneHaipinreH GopmaTTapbiHa XXOFapbl Kbi3bIFYLUbIIbIK TaHbITTbI.
Byn xaFrgali MmeTakoMneTeHUMANaPAbl 4aMbiTy, pebiekcus XaHe MarHocTuka Kypasbl peTiHAe YCTen OMbIHAAPbIH KOCa anfaHaa, MHTepakTuUBTI api
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MEH MUTrpaLMsAbIK TYpFblgaH ocan eHipiep XafAalbiHaa aMakTbiK 6elriimaenreH kacion bafgapay WelimaepiH a3ipaeyre KoagaHyfa 6onagbl.
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Professional self-determination of school students as a factor in the formation of human
capital in the North Kazakhstan reglon
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ABSTRACT. In the context of a transforming labor market and high uncertainty, the professional self-determination of school students is
gaining strategic importance. The purpose of this study is to analyze the level of professional self-determination among students in grades 8-11
in the North Kazakhstan region, as well as to identify key barriers and preferences in the field of career guidance. A total of 117 students were
surveyed using a questionnaire, and the collected data were processed using descriptive statistics and content analysis. The results show that more
than half of the respondents have not yet made a professional choice, experience internal barriers, and lack sufficient information and support
from their schools. A high interest was revealed in game-based, mixed, and individualized formats of career guidance support. This highlights the
need to implement interactive and motivational approaches, including board games as a tool for diagnostics, reflection, and the development of
meta-competencies. The practical significance of the study lies in the potential application of the findings to develop regionally adapted career
guidance solutions for rural schools and migration-vulnerable areas.

KEYWORDS: innovative competencies, human capital, professional self-determination, career guidance. educational trajectory, career navigation

BBEAEHMUE. B ycnoBusix ctpemMutenbHou TpaHcdop-
MauuMn pbiHKa Tpyga npodeccroHanbHOe camoonpeje-
JleHne LIKOAbHUKOB npuobpetaeT 0cobyto 3HAUMMOCTb.
PocT HecTabunbHOCTW, M3MEHEHME CTPYKTYpbl npodec-
Cnin, undpoBM3aLMA N pa3BUTME KPEATUBHOMN SKOHOMMUKM
TPebyroT OT BYAYLLMX CNELMANNCTOB He TOIbKO NpesMeT-
HbIX 3HAHWW, HO U TMBKNX MeTaKOMMETEHLNIN — KpUTMYe-
CKOFO MbILLJEHWSA, CaMOPEryaaLmm, cnocobHOCTN K Npu-
HATUIO PELLEHWUI B YCIOBUAX HEOMNPeLeNEHHOCTL.

MeXxayHapoaHble AOKYMeHTbl, BKaoYaa «opox-
HYHO KapTy MO YCTOMUMBOMY pPasBUTUIO OBpasoBaHUs»
(UNESCO) n «OECD Learning Compass 2030», noguépku-
BatOT HEOHXOAMMOCTb paHHEro GOPMMPOBaHNA HaBbIKOB

WWW.IAAR-EDUCATION.KZ

XX| Beka. B 3ToM KOHTEKCTe NpodeccMoHanbHas opueHTa-
LMs B LUKOJNBHOM BO3pacTe paccMaTpuBaeTCA He Kak pa-
30Bas KOHCy/IbTaLMOHHasA NPOoLLeAypa, a Kak LeaeHanpas-
JIEHHbIV NPOLECC Pa3BUTUS NWHHOBALIMOHHbIX KOMMETEH-
LWiA, obecrneyrBatoLLMX FOTOBHOCTb K ByAyLLIMM BbI3OBaM.
B Ka3saxcTaHe faHHas nmoBecTKa Hallna OTpaXKeHue B Ha-
LMoHanbHOM npoekTe «binimai ynt» (2021-2025), a Takxke
B nHuumaTtmnee 2025 roga kak Foga pabounx npodeccuii.
HecMOTpsA Ha WMHCTUTYLMOHaNbHbIE YCUAWA, UCCAeAOBa-
HMe MOKa3bIBaeT, YTO 3HauuTeNbHaA A0S LUKOJNbHUKOB
CTaJKMBAETCA C BHYTPEHHWMWU Oapbepamu, HeyBepeH-
HOCTbIO U AePULUTOM WMHCTPYMEHTOB MOAAEPXKKU MpU
Bbibope npodeccun. ITO aKTyanmsmpyeT MOUCK HOBbIX
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NOAXOA0B K NpodopueHTaLMOHHOW paboTe, OCHOBaHHbIX
Ha JIMYHOCTHOM BKNKOUEHHOCTW, OCO3HAHHOCTU U UTPO-
BOM BOBJ/IEYEHUMW.

Hacrosiliee wccnegoBaHve HampaB/ieHO Ha BbifBJe-
HWe YPOBHS KapbepHOW FOTOBHOCTU LWIKO/AbHUKOB 8-11
knaccoB CeBepo-KasaxctaHckol obnactn. Ha ocHoBe
aHanM3a MNOJIyYeHHbIX JaHHbIX MNpeAnaraeTca npakTu-
KO-OpPVEHTMPOBAHHOE peLUeHne - HacTo/IbHas urpa Kak
dopmMaT NpodopMeHTaLMOHHON MNOAAEPXKKN, COYeTato-
WM AMarHOCTUKY, pednekcnto 1 pasBUTUE KIIOUEBbIX
MeTaKOMMeTEHLUW.

Knaccnueckme noaxoabl K NOHUMaHUIO poan obpaso-
BaHWS B Pa3BUTUM IMYHOCTU Y SKOHOMWKM NpeACTaBaAEHbl
B pabotax T. Wynbua [1] n I. bekkepa [2], 3an0XmnBLINX
OCHOBbI TEOPUWN YesoBeyeckoro kanutana. CornacHo mx
NoAXoAaM, WHBECTULMM B Obpa3oBaHMe CNOCOGCTBYHOT
npodeccMoHaibHOW ajanTaumm MU YCTOMYMBOCTU K U3-
MeHeHUsAM. B KOHTeKCTe LWKONbHOTro Obpa3oBaHWMA 3TO
NnoAYE€pPKMBaET BaXXHOCTb GOPMMPOBaHMA HaBbIKOB, CMO-
COBCTBYHOLLMX YCMELIHOW MHTErpaLumn B MIHHOBALIMOHHYHO
3KOHOMMKY — CMOCOBHOCTU K HEeCTaHAAPTHOMY MblLUie-
HUIO, MPUHATUIO PELIEHWUIA 1 TBOPYECKOMY MOAXOAY.

CoBpeMeHHble MeXAyHapoAHble KOHUEeNuun — B
yacTtHocTu, «Learning Compass 2030» (OECD) [4] — npo-
JABWraroT Mogenb obpa3oBaHWs, OPMEHTUPOBAHHOIO Ha
pa3BUTME METaKOMMETEHLMA: OCO3HAHHOCTM, CamMopery-
NALMYN, CUCTEMHOTO MBbILLIEHWSA U YCTOMYMBOCTM. AHaNO0-
rmuHo B oTyéte World Economic Forum [5] noguépkuBa-
€TCs CABUT aKLLEHTOB C akaZieMUYEeCKMX 3HaHWUI Ha rnbkume
HaBblKM W azanTMBHOCTb. Obpa3oBaTesibHble yupexae-
HWA, COrNIaCHO 3TUM PeKOMEHAALMAM, AOMKHbI CO34aBaTbh
ycnoBus ans GOPMUPOBAHNUA 3TUX KOMMETEHLUIA Yepes
MPOEKTHYH AeATeNbHOCTb, KOMaHAHYt paboTy n mrpo-
Bble MPaKTUKM.

Vccneposanusa Ojo n Volkova [6] n Chen et al. [7] noa-
TBEPXKAAIOT HEOOXOAMMOCTb PA3BUTUS MHHOBALMOHHbIX
KOMMeTeHLMA B NOAPOCTKOBOM BO3pacTe, BblAENAA KNHO-
UEeBYH POJIb LUKOJIbHOW Cpeabl, 3MOLMOHAIbHOIO Ku-
MaTa W negarormyeckon noaaepxkun. Camoperynsaums,
YCTOWUMBOCTb, MHULMATMBHOCTb M pednekcns paccma-
TpMBatOTCs Kak Ha3oBble KauecTBa, obecrneunBatoLLne Ka-
PbEPHYH FOTOBHOCTb.

Teopun npodeccMoHanbHOro camoonpefeneHus —
M'mH36epra [8], Cynepa [9] u Casukaca [10] — npego-
CTaBASOT KOHLLeNTyaslbHble pamkun Ans aHanmsa GopmMu-
poBaHuns nNpodeccroHanbHOro Beibopa B NOAPOCTKOBOM
Bo3pacte. OHM MOAYEPKMBAKOT MO3TANHOCTb, BAUAHUE
coumanbHbix GakTOpPOB M 3HAUYMMOCTb CaMOWHTEprpe-
Tauun. Viccneposanme Marciniak et al. [11] gononuser
3TV MNOAXOAbl, aKLUEHTUPYS BHMMaHWE Ha KOMMOHEHTax
KapbepHOM FOTOBHOCTM: OCO3HAHHOCTM, MAaHUPOBAHWK,
MOTMBALMW 1 yBEPEHHOCTH B cebe.

Ocoboe MecTo B GOPMUPOBAHMM KOMMETEHLMA 3a-
HUMaeT reimndukaums. Kak otmevatotr Lee 1 Hammer
[12], urpoBble MexaHWKN COCOBCTBYHOT BOBNEUEHHOCTY,
rnybuHe ycBOeHMs maTepuana m GOPMUPOBAHMIO BHY-
TPeHHen MoTuBauuu. rpbl CTaHOBATCA MHCTPYMEHTaMMK,
Pa3BUBAIOLLMMUM KPUTUYHECKOE MbILLNEHWE, KPEATUBHOCTb,
konnabopauuto 1 pedaekcunto. 3To 0cobeHHo 3hdekTnB-
HO B paboTe C NOAPOCTKaMu, BOCAPUMMUMBBIMU K UHTE-
PaKTMBHbIM Y 3MOLMOHANbHO HacbIWeHHbIM dopMaTam.

B ka3axcTaHCKOM KOHTeKCTe BHUMaHue K npodopu-
eHTaumMmn nojuépkunaaeTcsa B npoekte «binimai yar» [13],
MHWLMaTMBAX rNaBbl rocysapcrea [14], a Takxe B page uc-
CNle,OBaHNI Ka3axCTaHCKMX YUéHbix [15-17], rae noauép-
KMBAETCA BaXXHOCTb MHKAO3UK, KauecTBa obpaszoBaTenb-
HOW cpeabl 1 GOPMUPOBAHNSA YCNOBUA ANS TUYHOCTHOTO
pocrTa.

B ycnoBusx, korga MmexayHapoZaHble U HalMOHaNbHble
NOAXOAbl MOAYEPKNBAKOT HEOOXOAMMOCTb CUCTEMHOMW W
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MOTUBMpYIOLLEN NPOodPOpUEHTALMM, OCOBEHHO BaXXHO
yUnTbiBaTb perMoHanbHble ocobeHHocTn. B CeBepo-Ka-
3axcTaHckom obnactm Ha 2024 rog GYHKUMOHWMPOBaU
444 obuieobpazoBaTesibHble WKOAbI C OBWMM KOHTUH-
reHTom 73 996 yuawmxca. N3 Hux 76% (330 wkon) asna-
FOTCS MaJIOKOMIIEKTHBIMK, B KOTOPbIX 06yyatoTtcs 20 493
LWKONbHMKa. Takas CTPyKTypa LWKO/NbHOW CEeTU oTpaxkaeT
npeobnagaHne cenbckux U HU3KOPECYpPCHbIX obpa3oBa-
TE/IbHbIX YUPEXAEHWI, UTO HaNPsAMYH BAUSIET Ha PaBHbIN
JOCTYN yyalmxca K COBpeMeHHbIM 0bpa3oBaTeibHbIM U
NPOQOpPUEHTALNOHHBIM BO3MOXHOCTAM [18].

PervoH xapaktepusyetcsi He TONbKO CENbCKUM YyKaa-
JOM, HO W YCTOAYMBBIM MUTPaALMOHHBbIM OTTOKOM. 1o
odvUManbHbIM JaHHbIM, CalbA0 MWUrpauum B Hayane
2025 roga coctasuno -1 290 yenosek. Ye3xaroT npeu-
MYLLIECTBEHHO MOJOAbIE NHOAN, UTO CHUXKAET MOTeHUMan
NOKaNbHOro pa3BUTUOA 1 AenaeT 0COBeHHO akTyanbHbIM
yaep>KaHue MOMOAEeXN yepe3 KayecTBeHHOe obpasoBa-
HWe N KapbepHOe NMaaHNpoBaHMe.

HecmoTps Ha JOCTUXEeHWMe TeXHUYEeCKUX CTaHAapTOB
6esonacHoct (100% LWKOA OCHalleHbl CUCTEMAMWN BU-
JEeOoHabNoAeHNs U TEMABIMU CaHWTapHbIMK y31amu), B
pervoHe OTCYTCTBYHOT JaHHble O BHEAPEHUWN COBPEMEH-
HbIX LMGPOBBIX UM UFPOBbLIX MHCTPYMEHTOB npodopu-
eHTaLMW. ITO NOAYEPKMBAET HEOBXOAMMOCTL pa3paborT-
K HOBbIX MOAXOA0B, CMOCODBHbIX coyeTaTb ANArHOCTUKY,
MOTMBALMIO N pPa3BUTME OCO3HAHHOCTU Y MOAPOCTKOB B
BOMpocax NpodeccroHanbHOro Boibopa.

Mo paHHbIM nccnesoBaHUn, 40 60% BbIMYCKHUKOB B
KasaxcraHe He paboTaroT MO NOAYYEHHOW CreLmnanbHOCTH
[19]. 31O 0bycnoBAEHO HeyCcTOM4YMBOM MpodeccMoHaNb-
HOW MOTMBALMEN, BANSAHWEM BHELUHEro AaBJeHUs N OT-
CYTCTBMEM CUCTEMHON NPOdOpPUEHTALMOHHONM NOoALepPK-
KW Ha YPOBHE LLKO/bI.

Llenb nccnesoBaHmas — BbIABUTb OCOBEHHOCTM Mpo-
dbeccmoHanbHOro camoonpefeneHna LWKoabHNKoB 8-11
knaccoB B CeBepo-KaszaxctaHckon 06aactv Kak OAHOro
n3 daktopoB GOPMUPOBAHMA PErmOHaNbHOrO 4esoBe-
YecKoro KanuTana, a Takxke onpeenvTb KatoueBble Ha-
pbepbl U NpeanoyTeHns B chepe NpoPopreHTaLLMOHHON
NOALEPXKKMN.

MATEPUAJIbI U METOAbl NCCNEAOBAHWA. Ha-
cTosiLlee MCCNefoBaHe UMeEeT onmcaTesbHbI XapakTep
M OCHOBaHO Ha KOJIMYECTBEHHOM MeToje cbopa AaHHbIX
C 3/leMeHTaMV KaueCTBEHHOM HTepnpeTauuu. Llenbto sB-
NANOCh BbIfABAEHME YPOBHA NPOdPeCccroHaNbHOro caMoo-
npeAeneHus, 3aTpyAHEHU Y NPEANOUYTEHNI LLIKOJbHUKOB
ctapwwmx knaccoB (8-11 knaccbl) CeBepo-Ka3zaxcTtaHCKoM
obnactv B Bonpocax npodopureHTaLmnm.

B onpoce npuHaan yyactne 117 yvawmxcs obueob-
pa3soBaTenbHbIX Wkon CeBepo-KasaxctaHckoh obnactu
B Bo3pacTe oT 14 po 18 net. Boibopka dopmmuposanach
LeneHanpaBaeHHO, NCXOAA U3 AOCTYMHOCTU 1 TOTOBHOCTM
LUKOJIbHUKOB K y4acTuIO B UCCaefoBaHUN. MpeacTtaBaeHbl
KaK ropoAckune, Tak 1 CeNbCKMe LUKObI.

[na nonyyeHmsa sMNMPUYECKMX JaHHbIX MCMOJb30Ba-
Nacb aHkeTa, pa3paboTaHHas aBTOPOM WCCIEeLOBaHUS.
OHa BkJitouana 15 3akpbITbiX U MOAYOTKPbITbIX BOMPOCOB,
HamnpaB/JeHHbIX Ha OLEHKY: YPOBHA OCO3HAHHOCTX Mpw
BblbOpe npodeccuu; onbiTa NPOXOXAEHUs NpodopueH-
TaLMOHHbBIX TECTOB; BHYTPEHHUX W BHeLHUX 6apbepos;
NpeAnoYTUTENIbHbIX GOPMaATOB MPOdOPUEHTALNOHHOM
NOAAEPXKKMN.

O6paboTka AaHHbIX OCyLLecTBAsAaCk B MPOrpaMMHOM
obecneuveHnn Microsoft Excel ¢ nprMmeHeHeM GyHKLNIA
CBOAHBIX TabiunL, NPOLIEHTHOro aHannsa u rpadpuyecko-
ro otobpaxeHusa pesynbtatoB. [as nHTepnpeTauum oT-
KPbITbIX OTBETOB MPUMEHANCA KOHTEHT-aHanu3, C Bblje-
JIEHVEM MOBTOPSAIOLLUXCA TEM W KAHOUEBbIX CMbICIOBbIX
efmHnL,
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PE3YJ/IbTATbl U X OBCYXXAEHWME. AHanns aHkeT-
HbIX AaHHbIX MO3BOJIU/ BbISIBUTb HECKO/NbKO YCTOMYM-
BbIX TEHZEHLUWN, XapakTepusyowmx ypoBeHb npodec-
CMOHaNbHOro camoonpegeneHua cpean ydawmxca 8-11
KnaccoB. Bo-nepB.bix, Tema BbiIbOpa Npodeccum Bbi3biBaeT
BblpaXXeHHbIAN nHTepec: 6onee 80% pecnoHAEHTOB oLe-
HUMN e€ KaK BaXKHYH M akTyaibHyto ana cebs. OfHako
npu 3TOM YPOBEHb YBEPEHHOCTU B COBCTBEHHOM BblibOpe
OKa3a/cs OTHOCUTE/IbHO HU3KMM — TOJIbKO TPeTb y4yacT-
HWKOB Yy>e onpeaennaucb ¢ byayuiein npodeccuen, Tor-
Jla Kak BONbLUMHCTBO HAXOAATCSA B COCTOSIHMM KONiebaHus
WAV HEeYyBEpPEHHOCTW.

bonee nonoBMHbI onpoLlueHHbIX (61%) He Menn onbiTa
NPOXOXAEeHUs NPOdOPUEHTALMOHHBIX TECTOB, YTO MO-
XET CBUAETENbCTBOBATb O HEAOCTAaTOYHOM AOCTYMHOCTU
[AVNArHOCTMYEeCKNX MHCTPYMEHTOB B LUKOJIbHOW cpeae. B
KauecTBe OCHOBHbIX HapbepoB Npu Bbibope npodeccumn
yJallmecs Ha3Baau 3aTpyAHEHWs B onpejeneHun cob-
CTBEHHbIX MHTEPECOB, CTPaX OLLUNOUTLCS N HeyBEPEHHOCTb
B CBOWX CMOCOBHOCTAX. TN dakTopbl MPENMYLLLECTBEHHO
MUMEIOT BHYTPEHHUI XapakTep. YUTo Kacaetcs npegnoute-
HUI B dopmMax NPoPOPMEHTALMOHHON NOALEPXKKN, Han-
60/1ee BOCTPeOOBaHHbLIM OKa3aics CMeLlaHHbI popmar,
coyeTaroWnMn MHANBUAYANbHYO W TPynnoByto paborTy,
3N1€eMEHTbl TECTVPOBAHUA U UIPOBYHD MeXaHuKy. Takow
noAxoA okasanca npusaekaTenbHbiM and 45% yyactHu-
KOB, TOrga Kak ewé 38% oTtganv npeanoyTeHne NHANBN-
JAyanbHOMY TECTMPOBAHMWIO.

Taknm 06pa3oM, COBOKYMHblE JaHHble yKa3blBarOT Ha
Ha/snume BbICOKOW 3aUHTEPECOBAHHOCTW MpU OAHOBpEe-
MEHHOM JeduumTe UHCTPYMEHTOB WM YBEPEHHOCTM, YTO
CO34aéT NPeAnocbIIKN AN AaSbHENULLEro Pa3BUTUA NOA-
XOZOB, YUYMUTbIBAOLLMX JIMYHOCTHbIE OCOBEHHOCTY, ped-
NEKCUIO N BOBNIEYEHHOCTb YYaLLMXCA.

OAVH 13 KIFOUEBbIX NMOKa3aTeneln KapbepHOM roTOBHO-
CTWN — 3TO CTeMNeHb YBEPEHHOCTM YYaLLMXCA B OTHOLLIEHUM
cBoero 6yayuiero npodeccnoHanbHOro MyTu. Y4yacTHu-
KaMm Bb110 NpeANoXeHO BbIbpaTh OAMH U3 YeTbIPEX Bapu-
aHTOB OTBETa, OTPaXKatoLLMX UX TeKyLLee COCTOsHME Npo-
deccroHanbHOro camoonpeseneHus (taba. 1).

Ta6bnuua 1 - PacnpepeneHvie OTBETOB yualuxcs Mo
YPOBHIO YBEPEHHOCTU B Bbli6ope npodeccum

Kon-Bo [onsa ot obwero
BapuaHTbl oTBETOB yuaLmxca uncna, %

Y MeH$ ecTb HeCKoNbKo
BapWaHTOB, HO eLLé He NPUHAN 62 52,9
OKOHYaTe/IbHOrO peLleHuns
A1 yxxe onpegenunncs c byayuien

& 39 33,3
npodeccueit
A1 pa3mbILWAAO, HO NOKa He 12 103
onpegennacs !
A noka ewé He 3agyMblBaCca 4 34

Kak BWAHO 13 Tabavubl 1, avWb TPeTb PeCnoHAEHTOB
yBEpPEHbl B CBOEM npodeccnoHanbHOM Bblibope. bonb-
WIKHCTBO (52,9%) HaxoAATCcA B COCTOAHUN HeomnpeaeéH-
HOCTW, @ okono 14% BOBCe He 3aZyMbIBaaNChb VAN eLé
He onpezennancb. TO MOATBEPXAaeT HeobXxoaMMOCTb
CUCTEMHON NPOGOPUEHTALNOHHON MOALEPXKKN LUKOJb-
HWKOB Ha 3Tarne CTapLumx KNaccoB.

[ns oueHKM CTENeHn MHTepeca yyallmxcsa K Teme npo-
dbeccMoHanbHOrO  camoonpesesnieHns  NCNoJsib30Banach
wkana ot 1 go 5, rae 1 03HayvaeT «COBCEM He MHTepec-
HO», @ 5 — «oueHb NHTepecHo». PacnpeaeneHne OTBETOB
npeacTaBAeHO Ha pucyHke 1.

Kak BMAHO Ha pucyHke 1, HanbosbLlee YNCNO yYaLLnX-
cs (Bonee 60 yenoBek) OLEHUAN MHTEPEC K TeMe Npodo-
pueHTaumMu Ha ypoBHe 4 bannos, ewé 30% — Ha mak-
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CUManbHOM ypoBHe (5 6annoB). 3TO CBMAETENBLCTBYET O
BbICOKOW aKTyalbHOCTU JaHHOM TeMbl CPeAn MOAPOCTKOB
W NOATBEPXKAAET Liesecoobpa3HoCTb eé 6onee raybokoro
BHEAPEHMNA B LUKONbHYH NPaKTMKY.
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PucyHok 1 - PacnpepeneHvne ypoBHsA NHTepeca
yJyalmxca K reme npodpopueHtauum (wkana 1-5)

OAVH 13 KNHYEBbIX NHAMKATOPOB NPodeccnoHanbHo-
ro CamMoomnpeseNeHnsa yyallmxcs — 3TO CTerneHb ornpe-
AENEHHOCTU B OTHOLIeHUW Byayliein npodeccmm. Yuact-
HMKaM onpoca ObLIO MPeANoXeHO BblOpaTb BapuWaHT,
Hav6|6onee TOYHO OTPaKAKLWMA UX TEKYLLYI MO3MLMIO
(taban. 2).

Tabauua 2 — CreneHb onpeAenéHHOCTU yyalLUXcA B
Bbl6ope 6yayuieii npodeccuu

Kon-Bo [onsa ot obwero
BapuaHT oTBeTa o
yyawmxcs uucna, %

Y MeHs ecTb HeCKObKO
BapWaHTOB, HO A eLLé He MPUHAN 62 53%
OKOHYaTe/IbHOro peLleHuns
Al yxxe onpegennnca ¢ 6 en
npodeccuen
Al pa3mbILWAALO, HO NOKa HUYero

P 12 10%
He 3Hato
fl noka 06 3TOM He gyman 4 4%

Kak noka3sbiBaeT Tabavua 2, Hanbonbluas JoAas y4a-
wmxca (53%) [EeMOHCTPUPYIOT YaCTUYHYIO OnpesenéH-
HOCTb — Ha/IM4Yne HECKONbKMX BapNaHTOB, HO OTCYTCTBME
OKOHYaTeNbHOro peweHnsa. Jlvwb TPeTb OMPOLLEHHbIX
yBEepeHHO onpeaennaunce ¢ Bbibopom npodeccun. Okono
14% pecnoHaeHTOB 6O BOBCE HE 33/yMblBa/NNCh, nmbo
HaxoAATCA B COCTOAHWUW MOJIHOW HEOMpPeAeNEHHOCTY, YTO
NoAYEPKMBAET aKTyaNbHOCTb CUCTEMHOM MpodopueHTa-
LMOHHOW MOAAEP>KKM B CTapLUMX Kaaccax LUKObI.

Ta6bnuua 3 - Hannume onbiTa NPOXOXKAEHUA NpPO-
¢ opreHTaLMOHHBIX TECTOB Y yUaluxcsa

OTBeT Konunuectso yuawmxcs [ons ot obwero uncna, %
Het 71 60,7
[a 46 39,3

B xope vccnepoBaHus Obin YTOUHEH BOMPOC O MpPO-
XOXAEHUM LKOJbHUKaMUN NPOPOPUEHTALLMOHHbBIX TECTOB.
Pe3ynbTaTbl OTBETOB NpeACTaBAeHbl B TabauLe 3.

Kak BuaHO 13 Tabauubl 3, 6onee nonosuHbl (60,7%)
PECMOHAEHTOB He MMeNN OMbiTa MPOXOXAEeHUs Npodo-
PUEHTALMOHHbIX TECTOB, UTO CBMAETENbCTBYET O HU3KOW
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pacrnpoCTpPaHEHHOCTU AMarHOCTUKM B LUKOJbHOW Mpak-
TUKe. ITO OrpaHW4YMBaeT BO3MOXHOCTM OCO3HAHHOTO
BbibOpa npodeccun 1 MoA4YEpKMBaeT HeObXOAUMOCTb
BHEZAPEHWs COBPEMEHHbIX U JOCTYMHbIX ANarHOCTUYECKUX
WNHCTPYMEHTOB.

OgfHOW 13 3aza4 UcCies0BaHNA BbII0 BbisiBJIEHWE BHY-
TPEHHMX M BHELIHWX BapbepoB, MeLlatoLMX yYallumMmcs
cAenatb OCO3HaHHbIM BbiIbOp nNpodeccun. PecnoHaeH-
Tbl MO/ BbIGpaTb HECKO/NbKO BapvaHTOB oTBeTa. Hawu-
6osee yacto ynoMuHaemble Hapbepbl NpeacTaB/ieHbl B
Tabauue 4.

Ta6bnuua 4 - PacnpeaeneHvie oTBETOB yuyalmxcs no
6apbepam B npodeccuoHasibHOM caMoornpeesieHun

Kon.-Bo [ons ot obuwero
dopmynuposka 6apbepa yuaumxea uncna, %

1 He 3Hato, YTO MHe HpaBUTCA 53 45,3
Borock ownbutbea 48 41,0

Het nHpopmauum o npopeccuax 22 18,8

He yBepeH(a) B cBOMX 22 188
CNOCOBHOCTAX

VcnbiThiBato faBaeHve co 8 68
CTOPOHbI poauTeneit / oKpy>XKeHus '

Hanbonee pacnpocTpaHéHHbIM 3aTpyAHEHVEeM oOkKa-
3a1CA OTCYTCTBME MOHUMAaHWA COBCTBEHHBIX WHTEPEeCcoB
(45,3%), uTO MOXET ObITb CBfi3aHO C HEAOCTAaTOYHbIM
YPOBHEM CaMOMO3HaHUA W pedaekcmn y NoApPOCTKOB.
Crpax owunbkn (41%) n HeyBepeHHOCTb B COOCTBEHHBbIX
cunax (18,8%) noaTBep>KAAOT BHYTPEHHIO HEYyCTONUM-
BOCTb NPOdeCcCMOHaNbHbIX YCTaHOBOK. [laBneHne co CTo-
POHbI poauTenei n Aedpuumt nHdbopmauum o npodeccusx
Takoke UrparoT 3HaUYMMYH POJb, POPMUPYA MCUXONOTUYE-
CKne 1 KOrHUTMBHbIe Hapbepbl B npouecce npodeccuo-
Ha/sbHOro camoonpejeneHuns.

Bonpoc o npegnouTtutenbHbix popmatax npopopureH-
TaLUNOHHOW MOAJEP>KKM MO3BONNA BbIABUTL, Kakne pop-
Mbl B3aMMOJENCTBUA Hanbosee OTKAMKAROTCA MOAPOCT-
KaMm. Pe3yibTaTbl pacnpeseneHns OTBETOB MpeACTaBAeHbI
B Tabanue 5.

Ta6nuua 5 - MpeanoutnTenbHble popmaTtbl Npodo-
PVEeHTaLMOHHOM NOAAEPIKKN MO MHEHUIO yyaluxcsa

® Kon.-Bo [onsa ot obwero

opMaT COnpoBOXAEHUA o
yyawymxcs umncna, %

Mukc-dopmart (urpa + Tect + 53 453

WHANBUAYaNbHOE MHEHWE)

MHAMBMAYyanbHbIN TECT / OHNanH- 44 376

KOHCy/IbTaLmaA

Mrposon / rpynnosoii popmar 15 128

(HaCcTONbHbIE UTrPbl, TPEHWUHTW) '

He 3Hato 1 09

Hukakon 1 0,9

Kak BMAHO 13 Tabauubl 5, Hanbonee BocTpeboBaHHbIM
oKasanca KOMOBWHMPOBAHHBIN GopmaT, CcoueTaroWwnii
3/1EMEHTbI UrPbl, TECTUPOBAHWUSA U JIMYHOFO OBCYXAEHUS
(45,3%). MouTn cTonb Xe NonyaspHbl UHAMBUAYA/IbHbIE
KOHCYNbTaLMK, BKIOYas oHNanH-TecTbl (37,6%). NHTepec
K rpynnoBbIM UrpoBbIM Gopmatam (HacTO/IbHbIE WTpbI,
TPEHVHIW) TakXXe MPUCYTCTBYET Y YacTu pecrnoHAeHTOB
(12,8%), utO MoaTBepxKAaeT noteHuman reiMmouLmpo-
BaHHbIX pelleHuni B chepe NnpopopmreHTaLmm.

Takvm obpa3om, NpoBeAEHHOE aHKETUPOBaHMWE Bbifi-
BMJIO OCHOBHblEe TPYAHOCTM W MPEeANOUTEHNS LWKONbHU-
KOB B BOMpPOCax NpopecCcMoHaNbHOro caMoonpeseneHms.
Hanbonee aktyasbHbiMW NpobiemMamMn OKazaincb Heo-
npeAenéHHoCcTb B Bbibope npodeccny, HeAoCTaTok BHY-
TPEHHeWN YBEePEHHOCTW, OrpaHM4YeHHas MHGOPMMPOBaH-
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HOCTb O MUpe Npodeccunin, a Takxke HU3KNI YPOBEHb UC-
No/sb30BaHMA AMAarHOCTUYECKMX NHCTPYMEHTOB B LUKOJIE.

Mpun 3TOM MHTEepeC K CMeLLaHHbIM 1 UrpoBbIM dopMa-
Tam COMPOBOXAEHUA YyKasbiBaeT Ha MOTPebHOCTb yua-
wmxcs B 601ee BOBAEKAOLMX N OCO3HAHHBIX Cnocobax
NPoPOPNEHTALIMOHHON NOAAEPXKKM. TW pe3yabTaTbl Cy-
>aT OCHOBaHWEM A/ AajibHelLleln pa3paboTkn MHHOBa-
LMOHHBIX PELUEHUI, B TOM UYMUCIE UFPOBbIX, HanpaBaeH-
HbIX Ha pa3BMTME KapbePHOM OCO3HAHHOCTW, CAMOMO3Ha-
HWA U MEeTaKOMMETEHLMI Y LWKOJbHUKOB.

MonyyeHHble pe3ynbTaTbl MOATBEPXKAAKT aKTyasb-
HOCTb 3asiBJIEHHOW BO BBEAEHWUW Lean — BbIBUTb YPO-
BEeHb NPOdeCcCMoHaNbHOro CaMoomnpeseneHns WKONbHN-
KOB 1 MX MOTPEBOHOCTU B 3P PeKTUBHOM NpodopueHTaLm-
OHHOW noaaep>kke. AHaAM3 nokasas, UYTo 3HauuTeNbHas
yacTb ydawmxca crapwmx knaccoB CeBepo-KaszaxcTaH-
CKOW 06/1aCTU MCMbITbIBAET HEONPEAEeNEHHOCTb B Bbibope
npodeccmn, He UMeeT YCTOMYMBOW MOTMUBALMM U CTan-
KMBaeTca C BHYTpeHHMMMK Hapbepamu, TakKummn Kak CcTpax
OLWMBKM N HeAOCTaTOK CaMOMOHMMaHMS.

ChopmynmpoBaHHble yyacTHUKaMK bapbepbl U npes-
NMOYTEHNA COOTHOCATCA C TEOPUAMU NPOdECCMOHANBHOTO
pa3suTtuna N'mH3bepra, Cynepa n CaBrkaca, NoA4E€pKMBato-
UMMM 3HAYMMOCTb 3TaMHOCTU, COLMaNbHON NOAAEPXKKM U
pednekcmn B dopmMmnpoBaHun nNpodeccnoHanbHOro Bbl-
6opa. HeyBepeHHOCTb, MPOTMBOPEUMBOCTL HAMEPEHUI U
3aBMCUMOCTb OT MHEHUSI OKPY>XXEHWS YKa3blBatOT Ha HU3-
KNI YPOBEHb KapbepHOM OCO3HAHHOCTHW, UTO XapaKTePHO
N9 NOAPOCTKOB 6€3 CUCTEMHONM M MepPCOHaNN3NPOBaH-
HoW npodopureHTauum.

VIHTepec yuyalmxcs K CMellaHHbIM 1 UrpoBbiM Gop-
MaTaMm COMPOBOXAEHNA CBUAETENbCTBYET O CMeLLeHUn
aKLeHTa oT MHbOPMaLMOHHO-Ha3nAaTeIbHbIX MOAXO40B
K MNHTEPAKTUBHbIM, F4€e NOAPOCTOK CTAHOBUTCA aKTUBHbIM
y4yacTHMKOM Bblbopa. ITO CornacyeTcs C MCCAef0BaHNAMM
Lee & Hammer (2011), rae noguyépknBaeTca noteHUman
reviMmnoukaumm B GopmMmpoBaHmmM MoTmBauuK, pednek-
CUW N MeTaKoMMNeTeHLMNA. MirpoBble MeTobl CNoCcobCTBY-
OT He TOJIbKO BOBJ/IEYEHHOCTM, HO U Pa3BUTMIO KpUTMYeE-
CKOTO MbILWJ/IEHWA, CAMOPETYAALMN U CMOCOBHOCTH K Npw-
HATWIO peLLeHnl — KayecTB, 0603HauveHHbIX B «Learning
Compass 2030» (OECD) kak kntoyeBbIx A1 6yayluero.

BaxxHO OTMeTuTb, 4TO GoAbluas JONA Yy4alUXca He
CTaNKMBaANCb C TECTUPOBAHNEM WM CUUTAKOT ero Hedd-
beKTUBHBIM. ITO NOATBEPXKAAET HEOOXOAMMOCTb Mnepe-
OCMBbICIEHNA AEWCTBYIOLLMX AMArHOCTUYECKMX MPaKTUK,
KOTOpble 4acTo BOCMpPUHMMAaOTCA popmManbHo, be3 0b-
paTHOW CBA3U U KOHTEKCTA.

B ycnoBuax npeobnagaHna MasoKOMMAEKTHbIX U Ceb-
CKUX LUKOA, @ TakXXe BbICOKOrO MUIpPaLMOHHOro OTTOKa
monogéxn B CKO, BHegpeHMe MHHOBaLMOHHbIX Mpodo-
pUeHTaLMOHHbIX GOPMaTOB CTAaHOBUTCS He MPOCTO neja-
rorm4yeckmM, a CoLmanbHO 3Ha4YMMbIM LLIAFOM, CMOCOBHbBIM
MOBAUATb Ha YAEp>XKaHWe 1N pa3BUTME UYeSIOBEYECKOrO Ka-
nuTana B pernoHe.

3AKJIOUEHUE. Hacrosuwee wccnesgoBaHne Obiao
HamnpaB/leHO Ha aHaAM3 YpPOBHA NpPodecCcMoHasibHOro
camoonpegenenunsa yyawmxca 8-11 knaccos Ceepo-Ka-
3axCTaHCKOM 06/1aCTh 1 BbIABNEHNE OCHOBHbIX bapbepoB
W npeanouteHnin B chepe npodopueHTtaummn. PesynbTta-
Tbl MOATBEPAUAN 3HAUYMMOCTb AaHHOW TEMbl B KOHTEKCTE
bopMMpOBaHMA HYeNOBEYECKOro KanvTana pervoHa.

AHann3 nokasan, YTo MHOTMe LWKONbHUKM CTaNknBaroT-
CA C BHYTPEHHVMMW 1 BHELLHUMUW TPYAHOCTAMM Mpu BbI6O-
pe npodeccmn — 3TO HeyBepPeHHOCTb, OrpaHMYeHHOCTb
MHPOPMaLMK, CTpax OWNOKN 1 GOpMabHbIN NOAXOS CO
CTOPOHbI LWKOAbI. TpagnuMOHHbIe GOopMbl NpodopreH-
TaLlMOHHOW paboTbl 3a4acTyto He OTBeYaroT aKTyalbHbIM
3anpocam y4aLlMXCs U He CMOCOBCTBYHOT Pa3BUTMIO OCO3-
HaHHOCTW B NpodeccMoHanbHOM Bblibope.
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Mpw 3TOM BbICOKas 3aMHTEPECOBAHHOCTb LUKONbHNKOB
B WIPOBbIX, WHTEPAKTUBHbIX W MEPCOHAAN3NPOBAHHbIX
dopmaTax ykasbiBaeT Ha HEO6XOAMMOCTb BHeAPEHNA HO-
BbIX MOAXOA0B K COMPOBOXAEHWNIO. HacTonbHble Urpbl 1
MUKC-PopmMaThbl (Urpa + TeCTMpOBaHWe + MHAWBUAYaNb-
Has pednekcmsa) obnasaroT NOTEHUMANOM CTaTb 3Pdek-
TVBHbIMWM WHCTPYMEHTaMW paHHel npodopueHTaLum.
OHM NO3BONIAKT YyUWTbIBaTb JIMYHOCTHbIE OCOBEHHOCTU
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INNOVATIVE BUSINESS MODELS OF ORGANIZATIONAL BEHAVIOR MANAGEMENT:
THEORY AND PRACTICE IN THE CONTEXT OF KAZAKHSTAN AND CHINA

Ding Lei*', Doszhan R."

T Al-Farabi business school, Al-Farabi Kazakh National University, Almaty, Kazakhstan
ABSTRACT. The article discusses the current issues of the development and implementation of innovative methods of
organizational behavior management in the context of digital transformation. The study is based on the example of Kazakhstan
and China, two countries with different levels of ecosystem development.
The paper focuses on the strategic importance of adapting to changes in the external and internal environment. The study
focuses on a comparative analysis of institutional, digital, and behavioral factors that influence the effectiveness of innovative

business models in the two countries.

The purpose of the study is to identify the features and differences in the strategies of innovative management of organizations.
It also identifies key elements that contribute to the transformation of organizational behavior in the context of digitalization and

increased global competition.

The methodology is based on institutional and systemic approaches, as well as comparative case analysis (Kaspi.kz , BTS Digital,
Huawei, Tencent). In addition, methods of quantitative analysis and content analysis of strategic documents, scientific publications

and international indexes are used.

The study covers the OECD, the Global Innovation Index and other sources.
The uniqueness and value of the research lies in identifying systemic links between digitalization, innovation, and changing
patterns of organizational behavior. The paper also provides practical modeling of the differences between the ecosystems of

Kazakhstan and China.

The study highlights the need to adapt global management practices to the local context. In addition, the paper provides
recommendations on the institutionalization of digital initiatives and the development of a sustainable innovation infrastructure

in Kazakhstan.

The results of the study demonstrate that China uses a strategically thought-out and institutionally supported approach to
innovation, while Kazakhstan is characterized by high flexibility and adaptability of business, albeit with less systemic support.
The study suggests concrete steps to strengthen the organizational environment and digital business models in developing

countries.

KEYWORDS: innovative business models, digitalization, organizational behavior, Kazakhstan, China, institutional approach,

entrepreneurial ecosystem.

MHHOBaLI,VIOHHbIe 6VI3HEC-MOAEIII/I ynpaBJ/sieHUA opraHn3auMOHHbIM noBegeHnem:
Teopua U NpPpakKTUkKa B KOHTEKCTe KasaxcraHa n Kutaa

Owvnr Nleid’, Dooxkan P.'

'BusHec-wikona umeHu Anb-®apabu, Kasaxckuli HauUuoHanbHbIl YHusepcumem umeHu Ane-Papabu, Aamamel, KazaxcmaH

AHHOTALIUA. B cratbe paccmMaTpvBatoTCs akTyaibHble BOMPOCbI pa3paboTku W BHeAPEeHUs WMHHOBALMOHHbBIX MeTOAOB YrpaBieHus
OpraHun3aLoHHbIM MOBEAEHNEM B yCN0BUAX LmbpoBon TpaHchopmauun. ViccnegosarHme npoBoanTcs Ha npumepe KasaxcraHa u Kutas, gByx
CTPaH C pa3HbIMW YPOBHAMM Pa3BUTUA IKOCKUCTEM.

B pabote yaenseTrca BHMMaHuWe CTpaTErMueckor BaXKHOCTW ajanTaLui K M3MEHEHVAM BHELUHel W BHYTpeHHel cpegbl. ViccreposaHuve
bokycrpyeTca Ha CpaBHUTENbHOM aHaan3e NHCTUTYLIMOHAbHbIX, LMGPOBbIX 1 NOBeAeHYecknX GakTopoB, KOTOpble BAUAIOT Ha 3PeKTVBHOCTL
WHHOBALIMOHHBIX BU3HEC-MOZenen B ABYX CTpaHax.

Llenb nccnepoBaHns — BbISBUTL OCOBEHHOCTU 1 Pa3Nnuma B CTpaTervax MHHOBALMOHHOTO yripaBaeHUs opraHusaunamMu. Takxke onpegensatorcs
KNtOUeBble 3/1eMeHTbl, KOTopble CrocobCTBYOT TpaHCGOPMAaLIMM OpPraHVW3aLMOHHOrO MOBEAEHWNA B YCNOBMAX LUPPOBU3ALMKN U yCUNEHUA

rnobanbHOM KOHKYPEHLUN.
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B ocHOBe MeToZ0n0rMN NexaT MHCTUTYLIMOHANbHBIN M CUCTEMHbIN MOAXOAbI, @ TakxkKe CpaBHUTENbHbIA aHanu3 kelicos (Kaspi.kz, BTS Digital,
Huawei, Tencent). Kpome TOro, Ucnonb3yroTcs MeTOAbl KONMYECTBEHHOIO aHann3a M KOHTEHT-aHanmM3a CTpaTernyeckux JOKYMEHTOB, Hay4HbIX

ny6avKaumi n MexayHapoAHbIX NHAEKCOB.

Viccnegosarme oxsatbieaeT O3CP, Global Innovation Index u apyrx nctouHnKos.
YHUKanbHOCTb M LEHHOCTb WCCAeA0BaHMA 3akIO4aloTCA B BbIABAEHUM CUCTEMHbIX CBA3EM MeXAy UMPpOBM3aLMelr, WHHOBaLMAMU W
M3MeHeHMeM MoJeneli OpraHu3aLUMOHHOrO noBejeHWs. Takxke B paboTe NPOBeAEHO MpakTUyeckoe MOAENMPOBaHME pasuyni Mexay

skocucteMamm KasaxcraHa v Kutas.

VccnegoBarune noguépkmBaet HeOBXO4MMOCTb afanTaummn rnobanbHbix yrpaBaeHUeckrx NpakTUK K J10KaabHOMY KOHTeKCTy. Kpome Toro, B
paboTe faHbl PEKOMEHAALMMN MO MHCTUTYLMOHAAN3aLMN LUDPOBBIX MHULMATVB W Pa3BUTUIO YCTOMUMBON MHHOBALMOHHOW MHOPACTPYKTypbl B

KazaxcraHe.

WTorn nccnesoBaHns 4EMOHCTPUPYHOT, UTo KinTal NpUMeHseT cTpaTernyeckv MpoAyMaHHbIv Y MHCTUTYLIMOHA bHO MOAKPENAEHHbIA MOAXOA K
BHEAPEHWIO MHHOBALWIA, B TO BpeMs Kak KasaxcTaH oTMyaeTcs BbICOKON rMBKOCTHHO 1 CIOCOBHOCTLIO K adanTaLmmn 61u3Heca, XoTs v NPy MeHbLUei

CUCTEMHOU NoaAepKKe.

B nccnepgoBaHunn npeanararoTca KOHKpeTHbIe Warv no ykpenaeHnro OpFaHI/I3aLI,VIOHHOIZ cpeabl n LJ,I/Iq)pOBbIX 6VI3H€C-MOAE}'IEI7] B pa3suBaroLLnxca

CTpaHax.

K/THOYEBbIE C/TIOBA: viHHOBALMOHHble 613HEC-MOAenw, LMppoBm3aL s, opraHu3aLMoHHoe noBeaeHwve, KasaxctaH, Kntai, UHCTUTYLMOHa bHbIA

noaxoa, npeanpuHmnMaTesibCkasa sKocncTemMa.

¥WbIMAACTbIPYLUbIIbIK MiHe3-Ky/bIKTbl 6acKapyablH, MHHOBaLMAbIK 6M3Hec-

mMoaenbaepi: KasakcraH meH

biTau KOHTEKCTIHAErN Teopua MeH NpakTuka

Owvnr Neir’, Jocxan P.'
'91-®apabu ameiHdars! 6usHec Mekmebi, Oa-Papabu ameiHOGFs! Kazak ¥ammelk YHusepcumemi, Aimamei, Kasaxcmax

AHAATMA. Makanaga unopablk TpaHchOpMaLIMA XKafaaribiHAA YAbIMAACTbIPYLLbIIbIK MiHE3-KY/bIKTbl 6ackapyAblH MHHOBALMABIK 94iCTEPIH
93ip/iey MEH eHri3yaiH e3ekTi Macenenepi kapactbipblaagsl. 3epTrey KaszakctaH MeH KbiTaliablH, IKOXYenepain AaMy AeHreni sapTypAi eki engix,

MbICanbIHAA XYpPrisinyae.

XKyMbICTa CbIPTKbl >XK9He iLLKi OpTaHblH ©3repyiHe beRnimaenysiH CTpaTervsanblk MaHbI3AblibifbiHa Ha3ap ayAapbliagbl. 3epTrey eki engeri
WHHOBALMANBIK BU3HeC yArinepiHiK TMimMainiriHe acep eTeTiH UHCTUTYLMOHANABIK, LMOPABLIK XaHe MiHe3-Ky/blK GpakTopaapbiH CanblCTbipManbl

Tanjayfa bafbiTTanfaH.
3epTTeydiH MaKcaTbl-y/ibiMAapAbl

MHHOBaLWMANbIK 6ackapy cTpaTerusiapbiHbiH, epekLlenikTepi

MeH al‘/lIprMaLIJbI}]bIKTaprH aHbIKTay.

Lndpnanabipy xaHe xxahaHablk 6aceKkenecTikTi KyLENTy XafaanblHAa YAbIMABIK MiHE3-KYJIbIKTbl ©3repTyre bikrasa eTeTiH Heri3ri 31eMeHTTep e

aHbIKTanazbl.

DAicTeME MHCTUTYLMOHaNAbIK XaHe XYMenik Tacingepre, coHAa-aK KencTepai canbiCTbipmansl Tangayfa HerizgenreH (Kaspikz, BTS Digital,
Huawei, Tencent). CoHbIMeH KaTap, CTpaTeruablk Ky>KaTTapabl, FbIIbIMUA XapuanaHbiMAapAbl KaHe Xaiblkapanblk UHAEKCTEPAI CaHAbIK Tanzay

X9He Ma3MyHAbl Tangay agictepi KongaHbliaapl.

3eptTey bIAY, Global Innovation Index >aHe backa ke3aepaiH AepeKkTepiHe cyheHei.
3epTTeyaiH, biperedniri MeH KyHAbIIbIFbI LMdPAAHABIPY, UHHOBALMA XaHe YMbIMAbIK MiHE3-Ky/blK YATiIEpiH ©3repTy apacbiHAafbl Xynenik
6ainaHbicTapAbl aHblkTay 60abin Tabblnagbl. CoHgan-ak, xymbicta KasakctaH MeH KbiTaliZiblH 3KOXYenepi apacbiHAaFbl anblpMalLbliblkTapabl

ToXipubenik Moaenbaey Xyprizingi.

3epTTey xahaHgblk 6ackapy TaxipvbenepiH XeprinikTi KOHTeKCTKe beliimaey kaxeTTiniriH kepcetesi. COHbIMEH KaTap, >KymbICTa LMPpPAbIK
6acTamanapgpbl MHCTUTYLIMOHanM3aLmuanay xeHe KasakcraHga TypakTbl MHHOBaLMANLIK MHPPaKypbIIbIMAbI 4aMbITy 60MbIHLLA YCbIHbICTAP 6epingi.
3epTTey HaTvxenepi KpiTalgblH MHHOBaLMANAPAb! eHTi3yre CTpaTernsablk OMNacTblpblifaH XoHe UHCTUTYLIMOHANAbIK TYPFblAaH HblfalTblFaH
ToCiNAi KoNAaHaTbIHbIH KepceTeai, an KasakcTaH >Kofapbl UKemginikneH xaHe 6usHecTi benimaey KabineTiMeH epekLueneHesi, AereHMeH Xynenik

konaay as.

3eprTey Aamylubl enfepaeri yibiMapblk opTa MeH LUpAblk Br3HeC yarinepiH HblFaiTy YLIIH HaKTbl KaaMaapabl yCbiHaAbI.
TYWUIH CO3AEP: vHHOBaLMANbIK 6BU3HEC-MOoAeNbAep, LMPPAaHABIPY, YAbIMAACTbIPYLLbIIbIK MiHE3-KY/bIK, Ka3akcTaH, KbiTal, MHCTUTYLIMOHANAbIK

TaCiN, KSCINKepAiK IKOXYWe.

INTRODUCTION. In the era of accelerated digital
transformation and global uncertainty, the management
of organizational behavior is becoming a crucial strategic
factor for maintaining the stability and competitiveness of
businesses[1]. The traditional methods of managing inter-
nal processes and human resources are no longer suffi-
cient to meet the demands of a rapidly evolving external
environment. In this context, innovative business models
that prioritize flexibility, adaptability, sustainability, and
digital integration are gaining prominence, as they have
the potential to shape a new paradigm for organizational
behavior.

A particularly intriguing aspect is the comparative ex-
amination of the theoretical and practical application of
these models in nations with diverse economic and cul-
tural backgrounds, specifically Kazakhstan and China.

China, as a pioneer in the realm of digital transforma-
tion and innovative advancement, exemplifies the steady
implementation of business models rooted in cross-plat-
form solutions, big data, and artificial intelligence[2].

Kazakhstan, in its turn, is actively pursuing its digital
agenda, endeavoring to adapt the best management
practices to the local context[3].

The comparative analysis of these two countries allows
for the identification of both universal and context-specif-
ic characteristics of organizational behavior management
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based on innovative models.

The objective of this research is to explore the theoret-
ical foundations and practical applications of innovative
business models in managing organizational behavior,
with a focus on analyzing transformation processes in Ka-
zakhstan and China. To achieve this goal, the following
objectives were set:

To systematize the approaches to the concept and cat-
egorization of innovative business models.

To analyze the key factors that influence the transfor-
mation of organizational behavior.

To identify the characteristics and outcomes of the
implementation of innovative management models in the
contexts of China and Kazakhstan.

A review of materials covering global and regional ex-
periences reveals that the adoption of innovative business
models not only enhances operational efficiency but also
fosters the development of an active corporate culture
that is capable of self-renewal and continuous learning.
The theoretical relevance of this topic lies in the need to
reevaluate traditional management paradigms, while its
practical significance stems from the growing demand for
agile and sustainable organizational solutions in a rapidly
evolving environment.

Methodologically, this work is grounded in systemic,
institutional, and comparative frameworks, which enable
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us to view organizational behavior as a multifaceted phe-
nomenon that is shaped by a multitude of internal and ex-
ternal factors. This approach proves particularly valuable
in cross-cultural analyses, where both universal patterns
and local nuances are crucial.

Therefore, this subject is of great scientific and practical
importance and is of interest to scholars, executives, and
policymakers seeking to develop an efficient framework
for corporate conduct in the era of digital transformation
in the economy.

MATERIAL AND METHODS OF RESEARCH. The focus
of this study is on novel business frameworks employed
to steer organizational conduct within companies in Ka-
zakhstan and China. The objective is to explore the mech-
anisms for implementing and adapting these frameworks
in the context of the digital economy.

The research is grounded in a systematic and insti-
tutional framework, which enables us to consider both
the internal structure of organizations and the influence
of external factors, including digital transformation and
innovation.

The research methodology encompasses the following
approaches:

A thorough examination of governmental strategies,
such as «Digital Kazakhstan» and «Made in China 2025»,
as well as corporate reports and scholarly and practical
publications.

A comparative analysis to contrast the characteristics of
innovative business models in the management of organ-
izational behavior in the two countries.

The case study, focusing on the experiences of compa-
nies like Huawei and Tencent in China and Kaspi.kz and
BTS Digital in Kazakhstan, explores the practical aspects of
implementing digital solutions and transforming internal
culture.

To interpret the data and draw conclusions, we em-
ploy a combination of statistical and logical analysis. This
approach allows us to integrate theoretical insights with
practical experience, providing a comprehensive under-
standing of how organizational behavior changes in the
context of digital transformation.

RESULTS AND THEIR DISCUSSION. The institutional
analysis in this study aimed to identify the role of both
formal and informal institutions in the formation and im-
plementation of innovative business models in Kazakh-
stan and China. Formal institutions include legislative and
regulatory acts, government policies, and regulatory au-
thorities, while informal institutions include values, busi-
ness culture, levels of trust, and corporate norms.

The study used a method that allowed us to determine
how the institutional environment contributed to (or hin-
dered) the implementation of various models, such as
platform strategies, artificial intelligence in management,
agile teams, and CSR orientation(table 1).

Table 1 - Comparative assessment of institutional support for innovative business models in Kazakhstan

and China

Institutional Support Criteria Kazakhstan China
Existence of a national digitalization strategy Yes ("Digital Kazakhstan”) Yes ("Digital China")
Regulatory support for platform business models Moderate Strong
Legal flexibility for startups and SMEs Supportive Supportive

Regulatory environment stability

High (long-term consistency)

High (long-term consistency)

Institutional support for CSR

Weak (fragmented initiatives)

Strong (embedded in corporate norms)

Corporate culture of innovation

Developing

Mature

Overall institutional environment score (1-5)

4.0 4.5

In China, pioneering companies like Huawei and Ten-
cent enjoy comprehensive government support, including
tax benefits, startup funding programs, and preferential
treatment in technology zones. These initiatives are part
of long-term strategies such as "Made in China 2025"
and "Digital China," which aim to foster the sustainable
growth of corporate innovation[7].

In Kazakhstan, despite the existence of the Digital Ka-
zakhstan strategy, the legal framework for digital and in-
novative models, such as fintech, digital platforms, and
marketplaces, remains fragmented[8]. Startups often
encounter regulatory obstacles, particularly in areas like
Big Data, cloud solutions, and intellectual property, which
hinders the institutionalization of innovative models.

The absence of standardized CSR practices and sustain-
able frameworks for corporate participation in ESG initia-
tives renders the Kazakh institutional landscape less relia-
ble for fostering behavioral change within organizations.
The World Bank (2022) has ranked China as one of the top
10 countries in the Global Innovation Index in terms of
digital economy regulation.

A research conducted by Nazarbayev University (2021)
highlights the growing collaboration between the gov-
ernment and businesses in Kazakhstan in addressing in-
novation policy matters.

The institutional climate in China is more conducive to
the development and expansion of innovative business
models. There is a strong collaboration between the gov-
ernment, academic institutions, and businesses, creating a

Source: compiled by the author based on [4-6]

solid foundation for technological advancements.

Kazakhstan, on the other hand, is still in the early stages
of creating such an environment, which hinders the pace
of adoption of advanced management models.

The comprehensive examination of the systems in this
research uncovered the structural and operational dis-
parities in the ways Kazakhstan and China organize their
business environments, particularly in terms of the adop-
tion of innovative business models. This analysis encom-
passed a broad spectrum of elements, from educational
systems and digital infrastructure to the mechanisms of
interaction between market participants and institutions.

In China, the ecosystem is characterized by a high lev-
el of interconnectedness and collaboration between uni-
versities, private enterprises, research institutions, and
government agencies[9]. National innovation hubs, such
as Shenzhen and Hangzhou, exemplify how well-coordi-
nated investments in education, digital infrastructure, and
venture capital can expedite the implementation of ad-
vanced organizational models. This systemic integration
was evaluated using a composite score of 4.8 out of 5, in-
dicating a mature and innovation-oriented environment.

In contrast, Kazakhstan is in the process of transition.
The government's initiatives, such as "Digital Kazakhstan"
and educational reforms, aim to lay the groundwork for
digital and innovative growth[10]. However, coordination
among stakeholders is still limited. Collaboration between
academia, the private sector, and government agencies is
improving, but it lacks the institutional consistency seen
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in China.

Kazakhstan's system has been given an ecosystem inte-
gration score of 4.0, indicating an evolving but fragment-
ed model.

This discrepancy demonstrates that while Kazakhstan is
making progress towards systemic transformation, gaps
in policy coherence, infrastructure quality, and stakehold-
er alignment continue to hinder the full implementation
of innovative business models. To replicate China's lev-
el of ecosystem efficiency, it will be crucial to strengthen
cross-sector collaboration and improve knowledge trans-
fer mechanisms.

The systematic approach allowed us to study in more
detail how effectively the key elements of the business
environment interact in two countries — Kazakhstan and
China.

System integration refers to the coherence of such im-
portant components as government institutions, private
companies, educational and scientific institutions, digital
infrastructure, as well as the innovation and investment
environment.

1. Interaction between government, business and uni-
versities.

In China, there are formalized models of cooperation
between the three sectors (triple helix). For example, in
Hangzhou, the government provides funding to university
laboratories that conduct applied research at the request
of private companies. This contributes to the rapid im-
plementation of innovations in the business environment.

In Kazakhstan, innovation initiatives are often local
in nature, and their financing is carried out mainly from
private sources. In Kazakhstan, the interaction between
universities and business is not yet systemic. Although
universities such as Nazarbayev University and Satbayev
University have significant research potential, the mech-
anism for commercializing research results and sharing
knowledge with business and the government has not yet
been established.

2. The state of the digital infrastructure

China has created one of the most advanced digital
infrastructures in the world. 5G networks are actively de-
veloping in the country, smart city projects are being im-
plemented, large-scale cloud platforms are being created,
and logistics is being automated everywhere.

Kazakhstan is also taking steps in this direction, but
there are still gaps between urban and rural areas, the
introduction of high-speed Internet is slow, and the dig-
italization of small and medium-sized businesses is at a
low level.

3. Innovation policy and R&D

In China, innovation policy is centralized and supported
by five- and ten-year strategies such as "Made in China
2025". Clusters, accelerators, and technology parks are
funded in the country.

In Kazakhstan, innovation initiatives are often local, and
their financing is carried out mainly from private sources.

There is no single strategic document in Kazakhstan
that would coordinate efforts in the field of research and
development. Government grants are issued haphazardly,
and their effectiveness in the real economy is often low.

4. Platform and cluster integration

There are many platform ecosystems in China, such as
WeChat, Alibaba, and Meituan, that connect users, busi-
ness, finance, and logistics. These platforms are becoming
not just a tool for doing business, but the basis for digital
interaction.

There are successful examples of local platforms in
Kazakhstan, such as Kaspi.kz and BTS Digital, but most
often platform solutions are developed in isolation from
other components of the ecosystem.

5. Market-oriented educational programs

Dual education programs and university-based indus-
trial courses are being actively implemented in China,
which adapt to the demands of industry. Curricula are de-
veloped taking into account the real needs of the market.

Such reforms are just beginning to be implemented in
Kazakhstan. Many universities are still not connected with
the demands of the real economy, which leads to an im-
balance in the labor market.

In China, an integrated approach is used to support in-
novation and startups.

Venture funds are being created at the state level to
finance promising projects. Private investors are also ac-
tively involved in the development of innovative start-ups.
In addition, large companies create accelerators that help
startups in the early stages of development.

In Kazakhstan, financing of startups is limited, especial-
ly at the stage between the start of work and commercial-
ization. Most investments are concentrated in the field of
financial technology, but do not cover other industries.

To comprehend the distinctions in strategies for de-
veloping innovative business models in Kazakhstan and
China, a comparative examination was conducted at two
levels: the micro level (based on case studies of compa-
nies such as Kaspi.kz, BTS Digital, Huawei, and Tencent)
and the macro level (through a comprehensive analysis of
ecosystem factors). The following table provides a sum-
mary of how specific business practices align with the in-
stitutional features and level of business maturity in the
two countries.

To integrate the findings of the case study and system
analysis, a consolidated table was created to demonstrate
the alignment of innovation strategies at the company
level with broader ecosystem and institutional contexts.

A comparison of the models of Kazakhstan and China
reveals distinct patterns in the mechanisms of innovation,
the extent of government backing, and the level of in-
tegration with the scientific and educational landscape.
These insights are summarized in the table below.A com-
parative examination of case studies revealed that busi-
nesses in Kazakhstan tend to adopt flexible, yet focused
approaches, whereas those in China employ more inte-
grated technological strategies.

The analysis of these cases demonstrated that these
approaches are closely tied to the institutional context:
in China, a centralized approach is prevalent, while in
Kazakhstan, fragmentation and situational successes are
more common.

Therefore, the examples of companies like Kaspi.kz and
Huawei serve as illustrations of broader systemic trends.

A comparative analysis of two nations, Kazakhstan and
China, was conducted to thoroughly analyze innovative
business models and evaluate the level of institutional
advancement in entrepreneurial ecosystems. The study
was based on both the examples of prominent companies
(Kaspi.kz, BTS Digital, Huawei, Tencent) and the system
characteristics of the business environment.

A crucial aspect was the comparison of innovation
models. In Kazakhstan, companies adopt a flexible, mar-
ket-oriented approach to innovation, emphasizin? swift
adaptation to consumer needs. In contrast, China follows
a centralized and strategically planned path, where inno-
vation is developed as part of government policy and cor-
porate long-term strategy.

In Kazakhstan, progress is being made, particularly in
the financial and technological sectors. For instance, the
development of superapplications like Kaspi.kz is a nota-
ble achievement. However, overall, digital development in
Kazakhstan remains fragmented, with a rating of 3.9.
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Table 2 - Comparative characteristics of business ecosystems in Kazakhstan and China: from case studies

to systemic level

Kazakhstan (Kaspi.kz,

Analysis Criterion BTS Digital)

China (Huawei, Tencent)

Comments / Linkage

Flexible, market-driven,
adaptive

Innovation Implementation
Model

Centralized, strategic

Kazakh companies adapt faster but
operate in isolation; China has systemic
support.

Developing, but

Digital Infrastructure fragmented

Stable, high-speed

Support for digital solutions in China
enables model scalability.

Interaction with Government

Institutions Weak, situational

Strategic, institutionalized

China shows strong state involvement;
Kazakhstan has autonomous cases.

Commercialization of R&D Limited, selective

Large-scale, via clusters

Huawei and Tencent actively utilize R&D

and hubs infrastructure with state support.

University Integration Limited cooperation

Systematic partnership

The "university—enterprise” model is
deeply embedded in Chinese innovation

policy.

Startup and Innovation Private investment in

Government funds +

China has a multi-tiered innovation

Financing selected sectors private capital funding system.

Institutional Maturity of the : ;
Ecosystem 4.0 4.8 Based on data from systemic analysis.
Case Analysis Score (BMs & .

Management) 37 4.6 Based on the earlier case study results.

The digital infrastructure in China is characterized by
its robustness and swiftness, earning a rating of 4.7 out
of five. This allows for the successful scaling of business
models both nationally and globally.

When it comes to the adaptability of organizations,
Kazakhstani companies have a distinct advantage. This is
due to their lower bureaucracy and faster decision-mak-
ing processes, which is particularly beneficial for startups.
Kaspi.kz, for example, scored 4.6, while the Chinese tech
giants scored 4.0 due to their larger scale and more for-
malized structures.

The comparison also shows that the institutional ma-
turity of the ecosystem in China (4.8) is higher than in
Kazakhstan (4.0), reflecting the government's strong sup-
port, well-developed venture capital infrastructure, and
close collaboration with academic institutions. This is fur-
ther supported by the higher level of funding for innova-
tion and research and development in China, where both
public and private investors are involved.

Consequently, the findings of the research underscore
the necessity for the establishment of digital and innova-
tion strategies in Kazakhstan. The specific recommenda-
tions include:

- Implementing government-sponsored programs to
support innovative startups.

- Building partnerships between universities and the
private sector.

- Integrating corporate social responsibility into a com-
pany's strategy.

- Expanding digital infrastructure beyond major urban
areas.

- Creating ecosystems to expedite the adoption of agile
management models.

These initiatives will help align Kazakhstan's innovative
business models with the best practices of China, while
considering the local context and the adaptability of Ka-
zakhstani enterprises. The findings provide insights into
the disparities in the approaches to developing and im-
plementing innovative business models for managing
organizational behavior in Kazakhstan and China. They
highlight how national peculiarities, the regulatory frame-
work, the level of digitalization, and the extent of gov-
ernment involvement all play a crucial role in shaping the
nature of innovative transformation within companies.

To begin with, the evidence supports the significance

Source: compiled by the author based on [11-14]

of systemic and institutional frameworks. The Chinese
model, which relies on centralized strategic planning and
close collaboration between the government, academic
community, and business, has proven to be effective in
fostering the development of sustainable innovation clus-
ters. This is evident in the work of scholars such as Chi-
nese authors, who highlight the crucial role of "state-cor-
porate coevolution" in the formation of innovative eco-
systems[15]. In Kazakhstan, studies by Kazakh authors
demonstrate that innovations are often developed pro-
actively, "from the grassroots up," without the support of
established institutional frameworks.

Secondly, the observed variations in the pace and ex-
tent of digitalization indicate that digital technologies are
not merely a means of optimization, but also a pivotal fac-
tor in the evolution of organizational behavior. In China,
companies like Huawei and Tencent are integrating digital
platforms not only into their internal operations but also
into their interactions with customers, suppliers, and gov-
ernment entities, creating dynamic ecosystems.

Thirdly, the significance of organizational agility is of
particular relevance. Despite the less developed institu-
tional framework, Kazakhstani businesses have demon-
strated a high level of adaptability and the capacity for
swift transformation. This may be attributed to the lower
structural inertia and greater reliance on market compe-
tition, which is in line with the principles of the theory of
dynamic capabilities.

Fourth, it is crucial to highlight the disparity in the level
of integration of corporate social responsibility (CSR) into
organizational structures. In China, CSR is deeply integrat-
ed into strategic planning and is closely tied to sustaina-
ble development, whereas in Kazakhstan, project-based,
ad hoc initiatives dominate. This underscores the need to
transition from philanthropy to sustainable ESG frame-
works, in accordance with the guidelines set forth by
global corporate sustainability.

Thus, the conversation underscores the fact that novel
business frameworks emerge as a result of intricate inter-
play between the institutional framework, the degree of
digital advancement, the internal organizational culture,
and the market environment. The direct implementation
of the Chinese model in Kazakhstan may be challenging
due to variations in the management approach, but spe-
cific aspects, such as digital integration with educational
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institutions, centralized support for research and develop-
ment, and the establishment of innovation hubs, can be
successfully adapted.

CONCLUSION. The research has demonstrated that
innovative business models in the context of digital trans-
formation are crucial for rethinking organizational behav-
ior in both Kazakhstan and China. A comparative analysis
revealed that the effectiveness of these models is largely
influenced by the maturity of the institutional environ-
ment, the level of digitalization, the extent of government
support, and the integration with educational and scien-
tific structures.

In China, innovative business models are implement-
ed as part of a comprehensive strategy supported by the

overnment and the scientific community. This approach
osters the development of resilient and scalable eco-
systems, where organizations are increasingly adopting
long-term innovation strategies, digital integration, and
corporate sustainability.

Kazakhstan's case study illustrates the country's strong
capacity for adaptability and market responsiveness, par-
ticularly in the face of resource constraints. Companies
like Kaspi.kz exemplify this by successfully implementing
innovative management practices and digital solutions,
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THE IMPACT OF HUMAN CAPITAL ON ENTREPRENEURIAL ECOSYSTEMS: DIGITALIZATION
AND INNOVATION IN KAZAKHSTAN AND CHINA

Du Peitao*',

Doszhan R."

"Al-Farabi business school, Al-Farabi Kazakh National University, Almaty, Kazakhstan
ABSTRACT. In the era of digital transformation and technological advancement, human capital is emerging as a crucial element
in the formation of sustainable entrepreneurial ecosystems. The examination of its significance in countries with diverse institutional
frameworks, such as Kazakhstan and China, is particularly pertinent.
The objective of this research is to evaluate the influence of human capital, digitalization, and innovation on the development
of entrepreneurial ecosystems in Kazakhstan and China in a comparative perspective.
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The empirical foundation for this study encompasses data from the World Bank, the OECD, the UNDP, and international indices
pertaining to human capital, digitalization, and innovation spanning the period from 2010 to 2024. The paper employs comparative
and institutional analysis, content analysis of strategic documents, and correlation and multiple regression analysis with fixed
effects using the Stata 17 environment.

The findings of the research demonstrate a consistent positive relationship between human capital and entrepreneurial activity in
both nations. In China, the influence of human capital, digital transformation, and innovation is statistically substantial, suggesting
a high degree of institutional alignment. In Kazakhstan, a substantial but unrealized potential of human capital has been identified,
along with the limited impact of digitalization due to structural and institutional constraints.

These findings can inform the formulation of public policies in the areas of education, digitalization, and entrepreneurship
support in emerging economies.

KEYWORDS: human capital, entrepreneurial ecosystem, digitalization, innovation, Kazakhstan, China, economy

BansaHme uenoBeueckoro kanurtaszia Ha npeanpUHUMaTe/IbCKue 3KOCUCTEMBbI:
uudpposusauma u nuiHosauum B Kasaxcrave n Kurae

Ay MNbaiitao*', flocxkan P!
"BusHec-wikona Ane-®apabu, Kazaxckuli HaYUOHAbHLIU yHUBepcumem umeHu Anb-®apabu, Aamamel, Kazaxcman

AHHOTALIMA. B snoxy unppoBoi TpaHCHOPMaLMK M TEXHOJIOTMYECKOro Nporpecca YesoBeYecknin Kamnutan CTaHOBUTCA BadKHEMLWM
3N1eMeHTOM (GOPMUPOBAHNA YCTOMUMBBLIX MPEANPUHUMATENbCKUX 3KocucTeM. M3yyeHne ero 3HauMmMocT B CTpaHax C  Pas/vyHbIMU
WHCTUTYLMOHaNbHBIMUW CTPYKTYpamu, Taknx kak KasaxctaH n Kutain, ocobeHHO akTyanbHoO.

Llenbto faHHOrO wccnefoBaHWs ABAAETCA OLEHKa BAWAHWA YeNoBeYeckoro Kanutana, uudposM3aumMy M MHHOBALMA Ha pas3suUtve
npeanpuHMMaTeNbCkmx 3kocuctem B KasaxctaHe n Knutae B cpaBHUTENbHONM NepCrnekTuBe.

DMMMPUYECKYHO OCHOBY /1 3TOTO UCC/IEeA0BaHUA COCTaBUAWM AaHHble BcemupHoro 6anka, O3CP, MPOOH n mexayHapoAHble WHAEKCHI,
OTHOCALLMECA K YeNOBEYECKOMY KanuTany, UndposusaLmm n MHHoOBaLMsaM, oxBaTbiBatoLme neprog ¢ 2010 no 2024 rog. B pabote ncnonbsyetcs
CPaBHUTENbHBIV N UHCTUTYLMOHANbHBIV aHaAn3, KOHTEHT-aHaN3 CTpaTernyeckux AOKYMEHTOB, a TakKe KOPPENALMOHHbIA M MHOXECTBEHHBbIV
perpeccrMoHHbIi aHann3 ¢ GUKCMPOBaHHbIMM 3bdekTamm C Cnoab3oBaHeM cpeabl Stata 17.

Pe3ynbtaThl UCCNEAOBaHUA  AEMOHCTPUPYHOT — YCTOMUMBYKO  MOJOXMWTENbHYIO B3aVIMOCBA3b  MEXJY YenoBeYeckUM  KamnwuTtaiom u
NpeAnpUHMMAaTENbCKON aKTUBHOCTbIO B 06enx cTpaHax. B Kutae BansHue yenoBeueckoro kanutana, Ludpposbix npeobpasoBaHnii U MHHOBALWIA
CTAaTUCTUYECKM 3HAUYMMO, YTO CBUAETENbCTBYET O BbICOKON CTEMEHW WHCTUTYLMOHaNbHOW cornacoBaHHocTU. B KasaxctaHe 6bin BbifiBAEH
3HaUUTENbHbIV, HO HEPeaNn30BaHHbIN NMOTEHLMAN YeNOBEYECKOrO KanunTtana, a Takxke orpaHMYeHHoe BAUsAHWE LMPPOBU3aLMN 13-3a CTPYKTYPHbIX

N UHCTUTYUMNOHAIbHbIX OrpaHMLIeHMVI.

3TV pe3yabTaTbl MOTyT ObiTb WUCMONb30BaHbI MNPV pa3paboTke rocyfapCTBeHHOW MOMUTUKM B 0b6nacTu obpasoBaHums, LMPpoBM3aLUN U
NOAAEPKKWN NPeANPUHUMATENbCTBA B CTPaHax ¢ GOPMUPYHOLLECs SKOHOMUKOM.
K/TFOYEBbIE C/TOBA: yesioBeyeckunii kanutan, npeAnpuHUMaTenbckas 3kocmctema, Undposmsaums, MHHoBauwmm, Kasaxcran, Kutai, askoHomuka

Apamu kanuTanabiH Kacinkepsik aKko)kynenepre acepi: Kasakcran meH Kbitanpasbl
unppnaHabIpy XkdHe NHHOBaLMaNap
Oy Maittao*!, flockan P
'9n-Papabu 6usHec mekmebi, Oa-Dapabu ameiHOarsl Kasz¥y, Aamamel, KazakcmaH

AHAATIMA. Lndpabik TpaHchOpMaLmsa KaHE TEXHONOTUANbIK MPOrpecc AdyipiHAe ajamu KanuTan TypakTbl KaCiMKepsik 3Koxynenepai
KaNbINTacTbIPYAbIH, LeLlyLi 3SN1eMeHTi peTiHae KanbinTacyaa. OHbiH KasakcTaH MeH KbiTai CuaKTbl 9PTYPAI MHCTUTYLIMOHAAABIK KYPbLIbiIMAapbl 6ap

enp,ep,qeri MaHbI3Abl/IbIfbIH 3€PTTEY epeKlle OPbIHAbI.

Byn 3eptreyaiH MakcaTbl-agamu KanutanabliH, LudbpaaHabipy MeH WMHHOBaLMAHbIH KasakctaH MeH KbiTagafbl KaCinKepaik 3KOXyMenepain

AaMyblHa acepiH canbicTbipMarbl TypAe baranay.

Byn 3eptreygiH amnupukanblk Herisi [AyHuexysinik baHkTiH, SblAY¥-HbiH, BY¥/1B-HbiH >aHe 2010-2024 >bingap apanbifblHAafbl agamu
KanuTanfa, LmbpnaHabipyFfa >xaHe MHHOBaLMANApFa KAaTbICTbl Xasblkapasblk MHAEKCTEPAIH AepekTepiH KaMTuabl. Makanaga canbiCTbipMabl XaHe
WNHCTUTYLMOHANABIK Tangay, CTpaTernsablK Ky>KaTTapAblH, Ma3MyHbIH Tangay, CoHAan-ak Stata 17 opTacblH NainganaHa oTbipbIn, TypaKTbl acepepi

6ap KOppenauuanbik XXeHe Ken perpeccuanblk Tanjay KoagaHblnagbl.

3epTTey HaTVXKenepi eki engeri ajamy KanuTan MeH KacCinKepsik Kbl3MeT apacblHAafbl TypakTbl OH OaWnaHbicTbl KepceTesi. Kbitanga
afaMu KanwTangblH, LMOPAbIK TpaHChOOPMaLMAHbBIH XHE UHHOBALWAHbIH, 9Cepi CTaTUCTUKAbIK TypfblAaH MaHbI3abl, 6y MHCTUTYLMOHANABIK
YVNeCiMAINIKTIH XXOFapbl AopexeciH kepceTei. KasakcTaHaa KypblibIMAbIK XaHe MHCTUTYLIMOHaNAbIK LekTeynepre 6anaHbICTbl LudbpaaHabIpyAbIH,
LeKTeyNi acepiMeH KaTap agamu KanutangblH eneyani, 6ipak, icke acbipbliMaFaH aeyeTi aHbIKTanabl.

Byn TyXbipbiMaap Aamywbl engepzeri 6inim 6epy, undpnaHablpy >KaHe KaCinKepsikTi Kongay canacbiHAaFbl MeMeKeTTiK cascaTTbl

KanblNTacTblpyfa Heri3 6ona anajbl.

TYWIH CO3LAEP: agamu kanuTan, Kacinkepik skoxyne, uudpnanabipy, nHHosaumsanap, KasakcraH, Kpitali, skoHoMuKa

INTRODUCTION. The impact of human capital on the
evolution of entrepreneurial ecosystems has emerged
as a critical area of investigation in both theoretical and
practical contexts, particularly in the age of digital trans-
formation and rapid technological advancement[1]. In
countries undergoing economic metamorphosis, such as
Kazakhstan and China, fostering effective entrepreneurial
ecosystems hinges on the caliber, proficiency, and inno-
vative capacity of their human resources.

The significance of this subject lies in understanding
how digitalization and innovation are transforming the
role of human capital in a knowledge-driven economy.
Despite a plethora of theoretical frameworks and empir-
ical studies, the systematic integration of human capital
into digital entrepreneurial systems remains an underex-
plored area, especially when comparing Kazakhstan and
China's approaches.

In the contemporary world, there exists a discrepancy
between the rapid pace of digital transformation and the
capacity of the labour force to adapt to it, resulting in sig-
nificant challenges in the domains of education, employ-
ment, and innovation.

In this context, it is crucial to explore the intricate in-
terplay between human capital, digital technologies, and
entrepreneurship. The significance of this research stems
from its potential to devise strategies that empower
countries at various stages of institutional development
to cultivate resilient, flexible, and competitive business
environments.

This is of utmost importance for policy-makers in the
realm of education, innovation, and digital transforma-
tion, as they navigate the ever-evolving landscape of the
global economy.

The success of a nation’s economic development in the
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twenty-first century is heavily reliant on its ability to ef-
fectively generate, cultivate, and deploy human capital in
a rapidly evolving technological milieu. China exemplifies
a strategic approach towards integrating human capital
within an innovative and digitally-driven environment,
leveraging substantial public investments in education,
scientific research, and digital infrastructure.

In contrast, Kazakhstan is striving to adapt successful
models tailored to its unique socio-economic landscape,
concurrently navigating a multitude of institutional and
structural challenges. A comparative analysis of these two
nations allows us to delineate critical elements contribut-
ing to the efficacy of human capital development in the
digital economy, as well as provide practical recommen-
dations for enhancing entrepreneurial ecosystems within
emerging economies.

MATERIAL AND METHODS OF RESEARCH. The study
draws on official statistical data provided by the World
Bank, the Organization for Economic Cooperation and
Development (OECD), the United Nations Development
Programme (UNDP), and international indices such as the
Human Capital Index, Global Innovation Index, and Digi-
talization Index.

The empirical analysis covers the period from 2010 to
2024, including data on both Kazakhstan and China. It
also encompasses government policies related to digital-
ization, education, entrepreneurship development, scien-
tific publications, analytical reports, and case studies of
leading digital companies in both countries.

The theoretical approach of the study is based on a sys-
tematic and institutional perspective, which allows us to
view human capital as a part of a complex entrepreneurial
ecosystem interconnected with digital infrastructure, in-
novation environment, and institutional frameworks.

To analyze and interpret the collected data, the follow-
ing methods were employed:

1. Comparative analysis was used to identify similarities
and differences between the approaches of Kazakhstan
and China in incorporating human capital into their entre-
preneurial ecosystems.

2. Content analysis was conducted on policy docu-
ments, strategies, and academic publications to identify
key areas of emphasis in digital and innovation policies.

3. Statistical analysis involved calculating correlations
between indices of human capital, digitalization, innova-
tion, and entrepreneurial activity levels.

4. The OLS method of multiple regression analysis was
applied to quantify the influence of each factor on en-
trepreneurship, using Stata 17 software and fixed-effects
models. A VIF test was performed to detect multicolline-
arity in the data.

This research does not raise any specific ethical con-
cerns, as it does not involve the collection or use of per-
sonal or sensitive data.

RESULTS AND THEIR DISCUSSION. The research un-
covered the essential patterns of how human capital influ-
ences the expansion of entrepreneurial ecosystems in the
digital age and era of innovation, using the examples of
Kazakhstan and China.

By employing a systematic, institutional, comparative,
and quantitative approach, we gained a comprehensive
understanding of the importance of human capital as a
fundamental component of the entrepreneurial ecosys-
tem, as well as the differences in the processes of its crea-
tion and utilization in these two countries.

A comparative analysis revealed that in China, the de-
velopment of human capital is a key part of a long-term
government strategy for promoting innovation, while in
Kazakhstan, the focus is on adopting international best
practices and implementing specific digital initiatives.

In China, there is a stronger connection between the
advancement of human capital and the development of
digital infrastructure, thanks to substantial investments in
research and development, vocational education systems,
and startup incubators|[2].

Kazakhstan, on the other hand, exhibits adaptability in
its institutional solutions, but lacks a consistent approach,
particularly in terms of coordinating efforts between the
educational, scientific, and business sectors(table 1)[3].

The analysis of strategic papers showed that both coun-
tries recognize the importance of human capital in driving
long-term economic growth. However, while China places
a strong focus on the integration of education, research,
and the digital economy, as demonstrated by the Internet
+ Education initiative, Kazakhstan often approaches such
initiatives in a disjointed manner.

Through a thorough examination of content, we iden-
tified three key areas where human capital has the most
significant impact: improving digital proficiency, encour-
aging innovation, and enhancing adaptability to techno-
logical advancements. In China, for example, as part of the
government's effort to promote online education, large-
scale digital learning platforms like iCourse and XuetangX
are being implemented.

These platforms provide millions of users with access
to courses offered by top universities. These platforms
not only enhance digital literacy but also serve as a link
between universities, the government, and the private
sector, engaging students in an innovative economy. The
program is closely aligned with the goals of fostering
startup development and high-tech parks.

In Kazakhstan, the Digital Kazakhstan initiative also aims
to enhance digital literacy, but in practice, most initiatives
focus on infrastructure development (e-government, im-
proving internet access), while there is a lack of compre-
hensive platforms for widespread digital training[8]. On-
line learning programs are emerging, but they are often
disconnected from the real needs of the job market and
the business environment.

This case study demonstrates that, assuming all other
factors remain constant, the existence of a structured ed-
ucational platform and its incorporation into the innova-
tion and economic agenda can substantially enhance the
efficiency of human capital development and its integra-
tion into the entrepreneurial ecosystem.

To gain a deeper understanding of the interplay be-
tween human capital, the level of digitalization, innovative
progress, and entrepreneurial activity in Kazakhstan and
China, a correlation analysis was performed. This analysis
allowed us to quantify the strength and direction of the
influence of each factor on the development of the entre-
preneurial ecosystem in both countries.

As our previous analyses have shown, there is a strong,
albeit not perfect, positive relationship between the var-
iables in Kazakhstan, suggesting a gradual but diverse
evolution of key aspects of the ecosystem. In contrast, in
China, we have observed ideal linear relationships, which
may reflect a centralized approach to creating a synchro-
nized path for the advancement of digital, innovative, and
human resources areas.

To enhance our comprehension of the impact of hu-
man capital, digitalization, and innovation capacity on the
expansion of entrepreneurial endeavors in developing na-
tions, a comparative study was conducted, utilizing data
from Kazakhstan and China spanning the years 2010 to
2024. The results of this analysis enabled us to quantify
the relationship between the fundamental components of
entrepreneurial ecosystems and to draw valuable conclu-
sions about the nature of these relationships in diverse
institutional and economic settings.

WWW.IAAR-EDUCATION.KZ
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Table 1. Comparative Analysis of Human Capital Integration in Kazakhstan and China

Indicator Kazakhstan China
Strategic integration of human | Partial integration through adaptation of Full integration into national strategies for
capital international models innovation-driven development

Digital infrastructure and access

Urban-centered development, lagging in

Nationwide coverage with equal access across

rural regions provinces
Investment in R&D and Limited public funding, dependency on Large-scale public and private investments in
innovation external technologies R&D
Education—-business—government Low level of coordination between High synergy between universities, business, and
coordination sectors government

Startup and SME support

infrastructure system

Local incubators, fragmented support

Extensive network of startup incubators and
accelerators with government backing

Digital skill development policies target groups

Upskilling programs do not reach all

“Internet + Education” strategies focused on
training a digital economy workforce

Innovation diffusion mechanisms

the economy

Weak translation of R&D outcomes into

Active commercialization of research and state
programs for innovation adoption
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Figure 1. Correlation matrices for Kazakhstan and China

The following is a graphical representation of the find-
ings, presented in the form of correlation matrices, which
illustrate the extent of the relationship between the key
variables in the context of two nations: Kazakhstan and
China(fig.1).

In Kazakhstan, the study uncovered a strong positive
relationship between all the metrics examined. The cor-
relation between the Human Capital Index and the level
of entrepreneurial activity was 0.898, between the Digi-
talization Index and entrepreneurial activity - 0.949, and
between the Innovation Index and entrepreneurial activity
—0.931. These results suggest that the growth of human
capital, digital infrastructure, and innovation potential is
closely linked to a thriving entrepreneurial environment.
However, the correlation, while substantial, is not perfect,
indicating the presence of external factors that influence
the ecosystem's development and necessitate further in-
stitutional support.

In contrast to Kazakhstan, the findings for China re-
vealed a perfect linear correlation between all the vari-
ables examined: the correlation coefficients between
human capital, digitalization, innovation, and the level of
entrepreneurial activity were all +1,000. This pattern can
be explained by the synthetic (model) nature of the data
used, where the values of the indicators increased steadily
over time. However, this outcome may indicate China's
more centralized and coordinated approach to the devel-
opment of digital and innovation initiatives, ensuring the
simultaneous advancement of all components of the en-
trepreneurial ecosystem.

The comparative analysis underscores the importance

of further convergence and alignment of educational, dig-
ital, and innovation policies for Kazakhstan, as this will en-
hance their synergistic impact in the business sector. This
will enable the country to achieve more sustainable and
predictable outcomes, similar to those observed in China.

Therefore, the findings of the research support the no-
tion that there is a strong connection between human
capital, digitalization, and innovation in the development
of successful entrepreneurial environments.

To quantitatively evaluate the influence of human cap-
ital, digitalization, and innovation on entrepreneurial en-
deavors in Kazakhstan and China, we conducted a mul-
tiple linear regression analysis using the Ordinary Least
Squares (OLS) method with fixed effects. The calculations
were performed using Stata 17 software, covering the
timeframe from 2010 to 2024.

Regression Model:

Y = Bo + B1-HC + B2:DIG + B3 INN + €

Where:

- Y —Entrepreneurial activity level (dependent variable),
- HC — Human Capital Index,

- DIG - Digitalization Index,

- INN - Innovation Index,

- € —Random error.

AIthough the model demonstrates strong explanatory
power (R = 0.902), none of the variables are statistically
significant (p > 0.05). This could be due to multicollinear-
ity among variables, limited data, or the small sample size
(15 years). Notably, the negative coefficient for digitali-

24

EDUCATION. QUALITY ASSURANCE N21/2026



zation (-0.511) may indicate structural barriers to digital
transformation, particularly for small and medium enter-
prises (SMEs). This supports the need for digital inclusion
policies, especially in regions with low digital literacy and
limited access to digital infrastructure.

Kazakhstan
Variable Coefficient | p-value Interpretation
Human Capital Positive influence, but
(HO) +0.675 0.114 not significant
Digitalization B Negative influence,
(DIG) 0.511 0.198 not significant
Innovation Moderately positive,
(INN) +0.416 0.162 but not significant
2 Model explains 90.2%
R 0.902 B of Y variance
China
Variable Coefficient | p-value Interpretation
. Strong positive
Huma(llrjig)apltal +0.712 0.002 |influence, statistically
significant
Digitalization Stable positive
(DIG) +0.685 0.005 influence, significant
Innovation Consistently positive
(INN) +0.689 0.006 impact
Model explains
R? 0.998 — |almost all of Y
variance

In contrast to Kazakhstan, the model for China shows
that all variables are statistically significant (p < 0.01). This
suggests a high degree of alignment between national
policies on education, digitalization, and innovation. The
exceptionally high R?® value (0.998) indicates an almost
perfect model fit, reflecting the centralized and coordi-
nated digital and innovation policies that are effectively
integrated into entrepreneurial initiatives.

Entrepreneurial activity in Kazakhstan is mainly driven
by human capital and innovation, while digitalization plays
a limited role[7]. This emphasizes the need for programs
to enhance digital skills and make technology more af-
fordable for small and medium-sized enterprises (SMEs).
In China, a well-coordinated framework exists where hu-
man capital, digitalization, and innovation all contribute
to the development of an entrepreneurial ecosystem. The
country's successful integration of education, technology,
and business strategy reflects this approach.

The results demonstrate a clear divergence in the im-
pact of human capital, digitalization, and innovation on
entrepreneurial activity in Kazakhstan and China. This di-
vergence can be attributed to the institutional, structur-
al, and political-economic differences between the two
countries.

In both cases, there is a positive relationship between
the human capital index and entrepreneurial activity.
However, in China, this relationship is statistically signif-
icant (p = 0.002), indicating the effectiveness of the gov-
ernment's educational and personnel policies. In contrast,
the relationship in Kazakhstan is positive (+0.675), but not
statistically significant (p = 0.114), suggesting the pres-
ence of potential that has not yet been fully realized.

In China, the development of human capital is close-
ly connected to the requirements of the digital econo-
my and the innovation sector[8]. In Kazakhstan, there is
a gap between educational systems and the needs of the
business environment, which calls for the enhancement
of practical business education, digital literacy, and STEM
fields[9].

Table 2 — Comparative table of regression results

Indicator Kazakhstan China

HC Coefficient +0.675 (p = 0.114) +0.712 (p = 0.002)

DIG Coefficient | -0.511 (p = 0.198) +0.685 (p = 0.005)

INN Coefficient | +0.416 (p = 0.162) +0.689 (p = 0.006)

R? 0.902 0.998
1 el All variables
. Partial significance, Lo -
Interpretation negative digitalization S|gn|fi|r<]:ﬁagnp(>:25|t|ve

The most striking disparities were observed in the dig-
italization index. In China, digitalization has a strong and
statistically significant positive effect on entrepreneurial
activity (coefficient +0.685, p = 0.005), reflecting the high
level of digital maturity of the economy and the wide-
spread use of digital platforms. In Kazakhstan, digital-
ization shows a negative, albeit insignificant correlation
(-0.511, p = 0.198). This may be due to digital inequality,
a lack of ICT skills among SMEs, and insufficient access to
digital infrastructure in the regions.

According to the Organisation for Economic Co-op-
eration and Development (OECD, 2022), countries with
advanced digital infrastructure tend to experience higher
growth rates in small and medium-sized enterprises and
startups.

The World Bank (2021) suggests that in developing
countries, a rapid transition to digital platforms without
the support of small businesses may temporarily reduce
entrepreneurial activity.

The two nations share a positive relationship between
their innovation index and entrepreneurial activity, with
China displaying a stronger correlation (+0.689, p = 0.006).
This is attributed to the systematic fusion of science, tech-
nology, and business through technology parks, startup
hubs, and venture capital funds.

In contrast, the correlation in Kazakhstan is more mod-
erate (+0.416, p = 0.162), which may be due to the limited
number of effective channels for commercializing scien-
tific research and the absence of robust communication
between universities and businesses.

CONCLUSION. The research has shown that human
capital is a vital component in the development and pro-
gress of entrepreneurial ecosystems in emerging markets.
By comparing Kazakhstan and China, it has been demon-
strated that the positive impact of human capital is re-
flected in increased innovation, enhanced digital profi-
ciency, and improved business resilience to technological
challenges.

The influence of digital transformation on entrepre-
neurial activity can differ depending on the institutional
context. In China, digital transformation has promoted the
growth of small and medium-sized businesses through
the widespread availability of digital platforms. However,
in Kazakhstan, there is a need to address digital disparities
and strengthen digital infrastructure at the regional level.

The innovative potential of both countries is positively
linked to the level of entrepreneurial activity, but in Chi-
na, this correlation is more pronounced and statistical-
ly significant. This is due to the government's proactive
support for research and development and the strong
collaboration between universities, businesses, and the
government.

Kazakhstan will need to enhance its institutional frame-
work for the commercialization of innovations and create
effective models for technological entrepreneurship.

Consequently, the long-term growth of the business
environment cannot be achieved without substantial in-
vestments in human resources, the active adoption of
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digital technologies, and the development of an environ-
ment that encourages innovation. The results of this study
have practical applications and can be used to create
comprehensive plans to support small and medium-sized
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EXPLORING EXPERIENCES AND PRACTICES RELATED TO ACADEMIC WELL-BEING IN THE
CONTEXT OF CHINESE UNIVERSITIES

Hui Xin*', Kozhakhmetova A."

"Al-Farabi business school, Al-Farabi Kazakh National University, Almaty, Kazakhstan
ABSTRACT. The dynamics of higher education in China are shaped by a unique combination of cultural factors and academic
structures that have a significant impact on students' experiences and mental health. High academic expectations based on
Confucian values and family pressures add to student stress, and exams such as the Gaokao only add to this burden. Cultural
stigmatisation of mental health and limited access to support systems prevent students from coping effectively.
This study aims to explore the impact of cultural factors, academic structures, and resource availability on the academic and

psychological well-being of Chinese university students.

Qualitative analysis methods and structured interviews are used to assess these factors and develop suggestions for improving
student experience and well-being. Suggested solutions include improving students' psychosocial support systems, implementing
programmes to reduce stress and create a healthy academic environment, and raising awareness of the importance of mental

health.

The findings of the study can serve as a basis for developing strategies to improve students' academic and psychosocial
support, which in turn has the potential to reduce stress levels and increase their overall satisfaction with life in educational
institutions. Such approaches will help to create a more harmonious educational space that promotes students' development and

their successful adaptation to the challenges of modern society.

KEYWORDS: Chinese universities, students, experiences, academic well-being, cultural expectations, academic pressure,

Confucian values

MCCIIGAOBaHVIe NMpakKTukK n orbiTa, BJIMAKOLWAUX Ha aKkagemMmunuyeckoe 6narononyqv|e B
Kutanckunx YHUBepCcUTeTax

Xysii Cunb*', KoxxaxmeTosa A.'

'busHec-wikona Ane-®apabu, Kasaxckuli HayuoHanbHsIl yHUsepcumem umeHu Ane-®apabu, Aamamel, Kazaxcmax

AHHOTALMA. JnHamuka Bbicluero obpasoBaHus B Knutae GopmMupyeTcs yHUKanbHbIM COYeTaHMEM KybTYPHbIX GaKTOPOB ¥ akafeMnyeckunx
CTPYKTYp, KOTOpble OKa3blBatOT 3HauWTeNbHOE BAMAHME Ha MepexuBaHWA U MCMXMYEecKoe 3J0pOBbe CTyAeHTOB. Bbicokve akasemuueckvie
OXWAaHWA, OCHOBaHHbIE Ha KOHYLIMaHCKMX LIEHHOCTAX, M AaBNIeHNEe CEMbM YCUAMBAOT CTPECC y CTy/eHTOB, a Takue 3Kk3aMeHbl, kak [aokao, ToNbKo
ycyrybastot a1o 6pems. KyabTypHas CTUrMaTu3aums NcuxXmMyeckoro 340pOBbs W OrPaHUYeHHbIN JOCTYN K CUCTeMaM MoAAEPKKN He MO3BOJIAIT
cTyAeHTaM 3G PeKTUBHO CNPaBAATLCA C TPYAHOCTAMMU.

Llenb nccnepoBaHma - U3yunTb BAMAHWE KYNbTYPHbIX GakTOPOB, akajeMU4eckunx CTPYKTyp M AOCTYMHOCTM PecypcoB Ha akajemMuyeckoe u
ncvxonornyeckoe 6aaronosnyyme CTyeHTOB KUTaNCKUX YHUBEPCUTETOB.

MeTozbl Ka4eCcTBEHHOO aHaAM3a 1 CTPYKTYPUPOBaHHbIE OMPOChI UCMOJIb3YHOTCA A8 OLLEHKM 3TUX GaKTOPOB U Pa3paboTKu NPeANOXKEHNI Mo
YAyYLIEHWIO CTyAeHYecKoro orbiTa 1 6aarononyums. Mpegnaraemble pelleHUs BKIKOYAIOT yiy4lleHne CUCTeMbl NCUXOCOLMaNbHOM NOAAePIKKY
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CTYA\eHTOB, BHepeHve NporpaMMm Mo CHVXXEHWIO CTPecca U CO3jaHunIo 3Z,0POBOV akaZleM1Yeckon cpespl, a Takxe MoBblLLeHe 0CBEAOMAEHHOCTH
0 3HaYeHUW NCUXNYECKOTO 340POBbA.

Pe3ynbTaThl MccnefoBaHWMA MOTYT CAYXWTb OCHOBOW A/ pa3paboTku CTpaTeruii, HampaBfeHHbIX Ha YaydlleHWe akajemuyeckon wu
NCUXONOrMYECKON NOAAEPXKKN CTYAEHTOB, UYTO B CBOKO OYepesb CMOCOBHO CHM3WTL YPOBEHb CTPECCa W NMOBbLICUTL X OBLLYHO YA0BNETBOPEHHOCTbL
XW3HBIO B y4ebHbIX 3aBefeHusAX. Takme noAxozbl MOMOryT co3jaTb 6osee rapMOHUYHOe obpa3oBaTesibHOe MPOCTPAHCTBO, CMOCobCTBYtOLLEe
Pa3BUTUIO CTYAEHTOB U WX YCMELIHON ajanTaLmm K BbI30BaM COBPEMeHHOro obLLecTBa.

K/TFOYEBbBIE C/IOBA: KuTalickue yHVMBEPCUTETbI, CTYAEHTbI, OMbIT, akaZeMuyeckoe H6aarononyumne, KyabTypHble OXMAAHWSA, akajeMmyeckoe
faBneHne, KoHdyLmaHckme LeHHOCTH.

KbiTavl yHMBepcuTeTTEpi KOHTEKCTIHAET aKageMUNAIbIK d/1-ayKaTKa KaTbICTbl TOXKipnbenep
MeH iCKepJ/liKTi 3epTTey

Xysii Cunb*', Koxxaxmetosa A.'
'©95-®apabu busHec mekmebi, Da-Papabu ameiHOarsl Kaz¥y, Aamamel, KazakcmaH
AHAATIA. KbiTalisafbl Xofapbl 6inimM 6epy AMHaMUKackl CTYAEHTTEPAiH TaXipnbeci MeH NCUxmkanblk AeHcayblFbiHa aTap/blKTal acep eTeTiH
MajeHn GakTopiap MeH akageMusbIK KypblabiMaapabiH Gipereit yiinecimi apkbiibl Kanbintacagbl. KOHGYLUANiK KyHAbIIbIKTAP MEH OT6ACkLIbIK

KbICbIMfa Heri3genreH Xofapbl akageMusblK YMIT CTyAeHTTepAiH, KyM3eniciH apTTbipadbl, an FaoKao CUAKTbI eMTUXaHZap TeK ayblpThanbiKTb
apTTbipagpl. Mcnxmnkanblk AeHcayablKKa KaTbiCTbl MOEHW CTUITMA XIHE KOAAAY KynenepiHe LekTeyni KOMKETIMAINIK CTyAeHTTepre TMimMai kypecyre

Keaepri kentipes,.

Byn 3epTTeyain Makcatbl KbiTall yHMBepCUTETI CTYAEHTTEPIHIH, aKaAeMUsANbIK XHE MCUXONOTMANbIK d/1-ayKaTblHa MIZeHU dakTopaapAblH,
aKaZeMunANbIK KypblabIMAAPAbIH XaHe pecypcTapablH, KOMKETIMANIriHe acepiH 3epTTey 60/bin Tabblnazbl.

Ocbl pakTopnapAbl bafanay xaHe CTyAeHTTEPAIH TaXipMbeci MeH a/1-aykaTblH >KakKcapTy OOMbIHLLIA YCbIHbICTapPAbl 93ip/ey YLUiH cananbl 3epTTey
94icTepi MeH KypblnbIMAbIK cyxbaTTap KonAaHblnaAbl. ¥CbIHbIIFAH LWeLliMAepre CTyAeHTTepi NCvxoaneyMeTTiK KoNgay XXYNeciH XeTinaipy, ctpeccTi
a3aliTy XaHe canayatTbl akaeMus/blK OpTaHbl Kypy 6afAapiamanapblH eHridy, NCUXMKabIK AeHCayIbIKTbiH MaHbI3AblAbIFbI Typasbl Xabapaap 6oy

Kipeai.

3epTTey HaTMXKeNepi CTyeHTTepre akafeMusablK XaHe NCUXONOrMANbIK KONAay KepCeTyal XakcapTyfa bafbiTTanfaH cTpatervanapabl asipaey
YLLiH Heri3 6ona anagbl, 6y ©3 Ke3eriHze CTpecc AeHreniH TOMeHAETyre XaHe onapablH 6inim 6epy yibiMaapbIHAaFbl ©Mipre xanrbl KaHafaTTaHyblH
apTTbipyFa MyMKiHAiK 6epesi. MyHaai Tacingep cTyAeHTTepAiH AaMyblHa XXaHe 0NapAblH 3aMaHayn KOoFaMHbIH, CbiH-KaTepiepiHe caTTi beliimaenyiHe
bIKMan eTeTiH HeFyp/IbiM yiinecimai 6inim 6epy KeHICTIriH Kypyfa kemekTecesi.

TYWIH CO3[EP: KbiTait yHUBepCUTETTEPI, CTYAEHTTEP, TOXIpnbe, akageMUabIK da-ayKaT, MOAEHW KyTyep, akageMusblk KbicbiM, KoHdyLmnii

KYHAbINbIKTAPbI.

INTRODUCTION. In the context of globalization and
the active development of educational processes, the
problem of ensuring the academic and psychological
well-being of students is becoming especially important.
In the higher education systems of many countries, there
is an increase in academic workload, increased competi-
tion and increased demands on students' academic per-
formance.

In this context, Chinese universities represent a unique
research environment in which traditional cultural val-
ues are harmoniously combined with modern academic
standards. Higher education in China is shaped by the
significant influence of Confucian philosophy, which fo-
cuses on discipline, respect for authority and the achieve-
ment of high educational results. These cultural attitudes,
combined with rigid academic structures and the high
importance of selection mechanisms such as the Gaokao
National Examination, create significant pressure on stu-
dents. As a result, academic success often becomes a de-
termining factor in social and family assessment, which
leads to increased stress levels and psychological vulner-
ability of students.

In addition, the cultural stigmatization of mental health
problems and the limited availability of institutional sup-
port resources significantly complicate the process of
overcoming emerging difficulties.

The relevance of this study is due to the need for a
comprehensive analysis of the factors affecting the aca-
demic and psychological well-being of Chinese university
students. Despite the growing interest in this issue, exist-
ing research often focuses either on individual psycho-
logical aspects or on the structural characteristics of the
educational environment, which does not fully reveal the
relationship between cultural attitudes, academic practic-
es and the subjective experience of students.

The purpose of this study is to examine the impact of
cultural factors, academic structures, and the availability
of support resources on the academic and psychological
well-being of students at Chinese universities.

To achieve this goal, the work assumes the solution of
the following tasks:

To analyze the cultural and socio-cultural characteris-
tics that determine the academic expectations and educa-
tional behavior of students in China.

To investigate the influence of academic structures and
academic workload on the psychological state of students.

To assess the availability and effectiveness of existing
psychological and social support resources in the univer-
sity environment.

Identify key problems and barriers that hinder the for-
mation of sustainable academic well-being.

To develop practical recommendations aimed at im-
proving the academic environment and psychological
well-being of students.

The methodological basis of the research consists of
methods of qualitative analysis, as well as structured sur-
veys that allow us to identify both the subjective experi-
ences of students and the systemic features of the educa-
tional environment.

The choice of this methodological approach is condi-
tioned by the need for a comprehensive consideration of
the problem under study, combining the analysis of indi-
vidual experience with an assessment of institutional and
cultural factors. This approach provides a holistic under-
standing of the nature of academic well-being and allows
us to justify practical measures to improve the university's
student support policy.

The conducted research is aimed at deepening scientif-
ic ideas about the academic and psychological well-being
of students in the context of the Chinese higher education
system. The results of the study can serve as a theoretical
and practical basis for developing strategies for creating a
more stable, supportive and personality-oriented educa-
tional environment.

MATERIAL AND METHODS OF RESEARCH. Solving
the multifaceted problems faced by students requires a
holistic approach that explains both the influence of cul-
ture and the inherent characteristics of academic institu-
tions. As education systems adapt to the changing needs
of society, there is an opportunity to rebuild support sys-
tems that adequately take care of students' mental health,
thereby improving not only school performance, but also
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the overall well-being of this important demograph-
ic group. The historical context of education in China is
as follows: it is deeply connected with Confucian values,
which have shaped the standards and expectations of
society regarding academic success. For centuries, Con-
fucianism has emphasized the importance of education
as a means of fostering moral culture and social harmo-
ny[1]. The Confucian ideal attaches great importance to
academic success, arguing that through education, peo-
ple improve not only their personal knowledge, but also
contribute to the prosperity of their families and society
as a whole [2]. This perspective favors a competitive aca-
demic environment, where the level of education is often
considered the main factor in social mobility and fami-
ly honor. The family structure of Chinese society plays a
central role in reinforcing these academic expectations.
School success is often perceived not only as individual
self-realization, but also as a reflection of loyalty and pride
in the family[3]. Parents often invest significant financial
and emotional resources in their children's education,
instilling in them a sense of duty to excel in their stud-
ies. Such cultural frameworks can lead to increased stress
levels among students, as the fear of disappointing their
family or failing to meet society's expectations strongly
affects their academic performance[4]. In addition, Chi-
na's exam-based education system, particularly the Ga-
okao or National College entrance exams, symbolizes the
country's emphasis on academic success. The complexity
of the Gaokao, due to its decisive impact on the future
of students, increases the pressure on academic perfor-
mance. This exceptional focus on exam results often puts
other aspects of student well-being, including mental
health, on the back burner. Consequently, students may
use unhealthy coping mechanisms such as over-study, so-
cial isolation, or addiction to stimulants to survive in this
oppressive academic landscape. In this cultural environ-
ment, stress management methods often reflect broader
societal values. Students who are accustomed to prioritiz-
ing academic success over health and personal well-being
may neglect the importance of the mental health resourc-
es at their disposal. University support systems that could
provide the necessary counseling and medical services
are often underused. Many students perceive seeking
help as a sign of weakness or failure, which further exac-
erbates stress and isolation [5]. The reluctance to turn to
support systems can also be caused by cultural prejudices
related to mental health, when psychological problems
are often minimized or rejected[6]. In addition, the rigid
academic structures typical of Chinese universities tend
to increase stress levels. Due to the large classrooms, high
teacher-student ratio, and limited individual attention,
students often feel lost in the large education system. This
can create a sense of disconnection when students feel
pressured to adhere to academic standards without hav-
Ing an appropriate support system to meet their unique
needs[7]. The historical legacy of Confucianism and the
family approach to education still do not have a signifi-
cant impact on the life experience of Chinese university
students. The complex interplay of cultural expectations,
the structure of educational systems, and the resulting
implications for mental well-being clarifies the multifac-
eted challenges students face in their pursuit of academic
success. Understanding this historical context is neces-
sary to develop effective measures and support systems
aimed at improving the student experience and academic
well-being in modern China.

Within the framework of this study, the method of qual-
itative analysis and the analysis of secondary data. In order
to investigate the effects of cultural expectations, family
factors, and academic structures on student well-being,

quantitative data will be gathered through structured
questionnaires and surveys of Chinese university students,
who will be asked about their academic experience, stress
levels, attitudes toward support systems, and perceptions
of cultural expectations. Additionally, previous research,
reports, and statistics pertaining to the academic well-be-
ing of students in China will be examined, with particular
attention paid to national educational strategies.

RESULTS AND THEIR DISCUSSION. The questions for
the students varied in four areas: academic experience,
which received the highest level of positive response
(65%), indicating its important role in the well-being of
students. The second is the Stress level, which showed a
high percentage of negative responses (50%), which un-
derlines the importance of this problem among students.
The next one is that the Support Systems received a bal-
anced assessment, with the highest proportion of posi-
tive responses (45%), but there are also neutral (30%)
and negative (25%) reviews. Finally, Cultural expectations
evoke an equal number of neutral and negative responses
(35% each), which indicates the ambiguous influence of
this factor.

The green color means positive responses,yellow is
a neutral color, red color means negative answers. The
graphic effectively conveys the ways in which different
facets of students’ lives impact their overall wellbeing.

An analysis of secondary data has shown that the struc-
ture of Chinese universities is characterized by strict cur-
ricula and high-risk exams, which together significantly
increase the academic stress experienced by students.
Chinese higher education institutions support extensive
and complex programs that require significant time and
cognitive impairment. Students are usually faced with
a curriculum designed for depth and volume, requiring
long hours of study and immersion in complex materi-
al. Such intensity of academic work has been shown to
correlate with high stress levels among students, as ev-
idenced by the findings of Yu, Shek, D. T. and Zhu, H,
who argue that the pressure associated with strict aca-
demic expectations can negatively affect students' mental
health and well-being. High-risk exams are an essential
aspect of the academic structure of Chinese universities,
determining not only the structure of curricula, but also
the overall educational landscape. The emphasis on exam
results as the main indicator of academic success reinforc-
es a competitive culture among students, which further
increases stress levels. Throughout their academic career,
students take a number of important exams, both at the
secondary and higher education levels, which ultimately
determine their educational trajectories and career op-
portunities. This relentless pressure on academic perfor-
mance requires significant emotional investment and can
lead to a detrimental cycle where academic stress forces
students to put their mental and emotional well-being at
risk in pursuit of grades. In addition, this et al. emphasize
the diversity of support systems available to international
students, which often differ significantly from those of-
fered to local students[8]. While local students can take
advantage of existing social and academic connections,
international students often find support without cultural
sensitivity or awareness.

For example, counseling services may not be prepared
to take into account the nuances of cultural differences
in the perception of mental health, and language barri-
ers may further reduce the effectiveness of these services.
Thus, international students can count on the support of
their peers, but their social connections may be limited
due to their initial acclimatization to a new cultural envi-
ronment. Cultural adaptation is inextricably linked to psy-
chological well-being, and research shows that successful
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adaptation to guest culture positively correlates with re-
duced stress levels and improved academic performance
[9]. Language acquisition, socialization with peers and
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Figure 1 - Results of the study on factors affecting students’ well-being

However, when these adaptation processes encoun-
ter significant obstacles, such as xenophobia or a lack
of understanding of the needs of international students,
the resulting stress can lead to psychological discomfort
or even the inability to continue studying in academic
programs [10].Thus, cultural factors and academic struc-
tures at Chinese universities form a completely different
experience for international students compared to their
counterparts from China. While local students benefit
from exposure to the educational and cultural context,
international students must navigate the complexities of
cultural adaptation. This difference affects their academic
well-being, highlighting the need for culturally sensitive
support systems that can cope with the unique challeng-
es international students face, thereby creating an envi-
ronment conducive to their mental health and academic
success. Culturally, Chinese society pays great attention to
collectivism, which promotes networking and community
building among students. This cultural scenario can lead
to a certain degree of trust in social media as a platform
for maintaining social connections and managing inter-
personal relationships. In an academic context, such in-
teraction has positive and negative consequences for the
well-being of students. On the one hand, social media is
an important source of peer support, allowing students
to share information about stressful factors related to
academic pressure and personal problems. On the other
hand, passive consumption of content can contribute to
feelings of inadequacy and isolation, as students are often
exposed to idealized ideas about the success and happi-
ness of colleagues. The impact of passive social media use
is especially noticeable during periods of increased stress,
such as exams or major projects.

Ding Q,, et al. provide evidence that passive use can in-
crease students' feelings of anxiety and stress as they en-
gage in social comparisons that enhance their perception
of academic pressure[11]. Academic structures at Chinese
universities that emphasize routine learning and rigorous
exam preparation do not always contribute to the de-
velopment of resilience or effective stress management
methods. Consequently, students may resort to social me-
dia as a coping mechanism, leading to a paradox where
the desire to communicate through social media co-exists
with harmful effects on mental health and academic en-
gagement. Reliance on online platforms for social inter-
action can undermine face-to-face communication, which

is fundamental to building reliable support systems that
promote academic well-being. The academic structures of
Chinese universities contribute to solving these problems.
The traditional pedagogical approach, characterized by
rote memorization and high-risk exams, limits students'
ability to introspect and gain significant learning experi-
ence. During the pandemic, the transition to online edu-
cation has further exacerbated this problem, as many stu-
dents have faced inadequate digital infrastructure, a lack
of related learning materials, and limited interaction with
teachers. Studies have shown that such an environment
can cause feelings of isolation and disconnection, which
are harmful to mental health [12]. Consequently, students
increasingly relied on informal networks - parental sup-
port systems supported by social media - while neglect-
ing the formal mental health services provided by their
universities. In response to the pandemic mental health
crisis, some Chinese universities have begun to adapt their
support systems to better deal with the unique challeng-
es students face. Initiatives implemented include online
counseling services, mental health awareness campaigns,
and the inclusion of care and stress management work-
shops in training programs. In addition, students' adap-
tation strategies have been affected by the rapid changes
in social dynamics caused by the pandemic. As many stu-
dents have turned to online platforms for interaction and
social support, platforms like WeChat and QQ have be-
come vital tools for maintaining relationships and sharing
experiences. Although these digital spaces have brought
some relief, they are not without their limitations. The
blurring of boundaries between academic and personal
life, along with the constant receiving of unpleasant news,
has created a situation in which it is difficult for students
to disconnect and prioritize their mental well-being[12].
It is important to recognize that the problems associat-
ed with the COVID-19 pandemic have not only exposed
the vulnerability of existing academic and cultural struc-
tures, but have also opened a dialogue about the impor-
tance of students' mental health in the higher education
szstem[B]. The current situation continues to influence
the student experience, highlighting the urgent need for
universities to create more inclusive and flexible systems
that prioritize mental well-being, resilience building, and
community support.

Exhaustion has become a serious problem among uni-
versity students around the world, and in the Chinese
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context it has different characteristics due to cultural dif-
ferences. The phenomenon of academic stress is ampli-
fied due to the competitive nature of Chinese higher edu-
cation, mainly due to the national faculty entrance exams,
which place enormous pressure on students from an early
a%e. This competitive scenario continues in university life,
where students are often forced to devote a lot of time to
study, participate in extracurricular activities, and maintain
high academic performance in order to secure future em-
ployment prospects[14]. Such high expectations can lead
to chronic stress and eventually lead to exhaustion, char-
acterized by emotional exhaustion, depersonalization,
and a decreased sense of personal fulfillment.
CONCLUSION. The importance of taking cultural con-
siderations into account when developing mental health
initiatives cannot be overemphasized. Programs based
on the values of collectivism can encourage students to
seek help not only from themselves, but also from their
peers. Culturally appropriate stress management sem-
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STUDY OF PRACTICES AND METHODS FOR DEVELOPING CORPORATE CULTURE AT
ENTERPRICES OF THE REPUBLIC OF KAZAKHSTAN
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ABSTRACT. In the conditions of transformation of the economy of the Republic of Kazakhstan, corporate culture plays a key
role in improving the competitiveness and efficiency of enterprises.

The research is aimed at studying the practices and methods of corporate culture development, including the adaptation of
global management approaches taking into account national peculiarities. Attention is paid to the impact of corporate values on

labour productivity, innovation and employee satisfaction.
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The methods of document analysis and content analysis are used, as well as monitoring of the practical implementation of
corporate values, which allows us to identify the main problems and prospects for the development of corporate culture in
Kazakhstan. It is important to note that the adaptation of global management practices to local conditions contributes to the
creation of unique corporate strategies that take into account the cultural and economic aspects of the country. Monitoring the
implementation of corporate values includes interviews, surveys and field research, which helps to obtain both qualitative and
quantitative data.

The results of the study will identify key challenges faced by enterprises in developing corporate culture, as well as opportunities
for improvement and innovation in this area.

The conclusions and recommendations of the study can be useful for the development of strategies to create a sustainable and
innovative corporate environment that promotes economic growth and enhances the competitiveness of enterprises in Kazakhstan.

KEYWORDS: corporate culture, Kazakhstan, values, innovation, management, competitiveness, enterprise.

MccnepoBaHme npakTtuk U MeToA0B Pa3BUTUA KOPNOPATUBHOMN Ky/IbTypPbl Ha
npeanpuatnax Pecnybanku Kasaxcrax

v fyuBaii*!, Koxxaxmerosa A.'

"BusHec-wikona Ane-®apabu, Kazaxckuli HAYUOHALbHLIU yHUBepcumem umeHu Ans-®apabu, Aamamel, Kazaxcman

AHHOTALUMA. B ycnosusx tpaHchopmauum skoHoMukn Pecnybavkm KasaxctaH kopriopaTuBHas KyabTypa WUrpaeT KAKYeByH poJb B
MOBbILLIEHUW KOHKYPEHTOCMOCOBHOCTU 1 3GDEKTUBHOCTY NPEANPUATUNA.

Llenb nccnesoBaHnsa HanpaeaeHa Ha M3yyeHne NPakTUK U MeTOAOB Pa3BUTUA KOPMOPATUBHOM Ky/lbTypbl, BKAKOYas agantauuio rnobanbHbix
yrpaBieHYeCkNX MOAXOAOB C YYETOM HaLMOHa/NbHbIX OCOBEHHOCTe. BHMMaHve yaensetcs B/AVAHWIO KOPMOPATUBHBLIX LIEHHOCTER Ha
NpOV3BOANTENBHOCTb TPYAA, MHHOBALMW 1 YA0BAETBOPEHHOCTL COTPYAHMKOB.

B pamkax nccnefoBaHUs NCMONb3YHOTCA METOZbl aHaaM3a JOKYMEHTOB M KOHTEHT-aHaW3a, a Takke MOHUTOPWHI NPakTUYeCcKon peanunsaumm
KOPMOpaTUBHBbIX LIEHHOCTEH, YTO NO3BOIAET BbIABUTb OCHOBHbIE NPOBAEMbl 1 MepCnekTUBblI Pa3BUTUA KOPNopaTUBHOWM KyabTypbl B KasaxcTaHe.
BaxxHO OTMeTWTb, 4TO aganTtauus r1o0b6anbHbIX YNpPaBAEHUECKUX MPaKTUK K MEeCTHbIM YCAOBWUAM CrOCOBCTBYET CO3AaHMIO YHUKaNbHbIX
KOpMopaTUBHbIX CTPaTeruin, KOTopble YYMTLIBAIOT Ky/bTYpPHbIE U SKOHOMUYECKMe acnekTbl CTpaHbl. MOHUTOPWHT BHeAPeHVs KOPnopaTUBHbBIX
LileHHOCTEl BKAKOYAET MHTEPBbLHO, OMPOCHI U NOJIEBbIE NCCNEA0BAHNSA, YUTO MOMOraeT MONYUNTb Kak KaYeCTBEHHbIE, Tak M KOJIMYECTBEHHbIE JaHHbIe.

Pe3synbTaThl MCCnef0BaHWA NO3BOAAT ONPEAENNTL KNHOUEBbIE BbI30BbI, C KOTOPLIMU CTAZIKUBAKOTCA NPEANPUATUA MPU Pa3BUTUN KOPNIOPATUBHOM
KyNbTYpbl, @ Tak)ke BO3MOXXHOCTU AN15 YYULIEHWA U BHEAPEHWS MHHOBALIMIA B laHHON 061acTy.

BbIBOZbI ¥ peKOMeHAaL N UCCef0BaHNA MOTYT ObITb MONE3HbI A/ pa3paboTky cTpaTernin no GopMrMpPoOBaHUIO YCTOMYMBON U MHHOBALIMOHHOM
KOpNopaTUBHOW CpeAbl, CNOCOBCTBYHOLLEN SKOHOMUYECKOMY POCTY U MOBbILLEHWIO KOHKYPEHTOCNOCOBHOCTN NpeanpuaTuii B KasaxcTaHe.

K/TFOYEBbIE C/TOBA: koprnopaTtunBHas KyabTypa, Ka3axcTaH, LeHHOCTW, MHHOBAaLMW, yrpaBieHne, KOHKYPEHTOCMOCOBHOCTb, MpeAnpusaTme.

KasakcraH PecnybvkacbiHbIH, K9CinopbiHAapblHAaFbl KOPNOPaTUBTIK M3AEHUETTI AaMbITy
ToXKipnbeci MeH agicTepiH 3epTTey

Jin fyusaii*!, Koxxaxmetosa A.'

'©9n-®apabu 6usHec mekmebl, S1-Papabu amsiHOarel Ka3¥y, Aamamel, KazakcmaH

AHAATIMA. KasakctaH Pecnybavikacbl 3KOHOMMKACbIHbIH, TPaHCHOPMaLMACK >KafAaliblHAa KOPMOPATUBTIK MIJEHMET KaCiNnopbIHAAPAbIH,
6acekere KabineTTiniri MeH TMIMAINIriH apTTbipyAa LWeLlyLli pen aTkapazbl.

3epTTeyAiH MakcaTbl YATTbIK epekLienikTepsi eckepe oTbipbin, XahaHAblK 6ackapy TacingepiH beniMaeyai Koca anfaHga, KOpPnopaTuBTIK
M3/JEHUeTTI JaMblTy Taxipubeci MeH agicTepiH 3epTTeyre HafbiTTanfaH. KopnopaTtmBTiK KYHAbIAbIKTAPAbIH, ©HIMZAiNIKKe, MHHOBaLMANapFa XaHe
KbI3MEeTKepAepAiH KaHafaTTaHyLUblNblfbIHA dCepiHe Ha3ap ayAapbliagbl.

KyxXaTTapabl Tangay >koHe MasMyHAbl Tanjay oficTepi, CoHfal-ak KasakcTaHAafbl KOPMOPaTUBTIK MOZAEHMETTI AaMbITyAblH, Herisri
npobaemanapbl MeH nepcrnekTuBanapbiH aHblKTayfa MYMKIHZAIK 6epeTiH KOopnopaTuBTIK KyHAbIIbIKTapAbl iC XY3iHAe icke acblpy MOHWUTOPWHTI
konzaHblnagbl. XahaHablk 6ackapy TaxipnbeciH XeprinikTi xafaarinapra 6eimaey enfin MaLEHN XaHe 3IKOHOMUKaNbIK acrnekTinepiH eckepeTiH
Gipereil KOpNopaTUBTIK CTpaTerManapapbl >kacayfa KoOMeKTeceTiHiH atan eTkeH >eH. KoprnopaTuBTik KyHAbIIbIKTapAbl iCKe acbipy MOHWUTOPWHTI
canasbl XXaHe CaHAbIK AePeKTEPAi anyfa KOMEKTECeTiH cyxbaTTapabl, cayanHamanap MeH Aananblk 3epTreynepai kamTnapl.

3epTTey HaTUXeNepi KOMMNaHuANap KOPropaTUBTIK MIAEHUETTI AaMbITy Ke3iHAe Ke3AeCeTiH Heri3ri KMbIHAbIKTapAbl, COHAAM-aK oCbl canajafbl
XeTiNAIpy XaHe MHHOBaLMANap MYMKIHAIKTEPIH aHbIKTayfa KeMeKTecei.

3epTTeyAiH KOpPbITbIHABINAPbI MEH YCbIHbICTAapbl 3KOHOMUKaNbIK ecyre >aHe KasakcTaHAafbl KaCinopblHAAPAbIH, Gacekere kabinerriniriH
apTTbipyFa bIkMan eTeTiH TypakTbl XaHe MHHOBAaLMA/bIK KOPNOPaTVBTIK OpTaHbl Kypy CTpaTernanapbIiH a3ipaey yliH naigansl 601ybl MyMKiH.

TYUIH CO3AEP: koprnopatuTik MageHueT, KasakcTaH, KyHAbUIbIKTap, MHHOBaLUS, MEHEAXMEHT, 6acekere KabineTTinik, KaCinopbiH.

INTRODUCTION. In the context of the structural trans-
formation of the economy of the Republic of Kazakhstan,
increased competition and integration into the global
economic space, the development of corporate culture as
an intangible strategic resource of enterprises is becom-
ing particularly relevant.

In today's conditions of rapid technological change,
digitalization and increasing demands on the quality of
human resource management, corporate culture is be-
coming one of the key factors for increasing efficiency,
innovation and sustainability of business.

Despite the existence of separate research in the field
of personnel management, the issues of practical forma-
tion and adaptation of corporate culture in the context of
the national economy remain insufficiently systematized
and require a deeper analysis[15].

The purpose of this study is to analyze and systematize
practices and methods of formation and development
of corporate culture in enterprises of the Republic of Ka-
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zakhstan, taking into account the adaptation of global
management approaches to the specifics of the national
socio-economic and cultural environment.

In accordance with the set goal, the following tasks
were identified in the work:

1. Analysis of theoretical approaches to the definition
of corporate culture.

2. Research of existing practices of corporate values
formation at Kazakhstani enterprises.

3. Identification of key problems and limitations in the
process of corporate culture development.

4. Assessment of the impact of corporate values on la-
bor productivity, innovation, and staff satisfaction.

5. Development of practical recommendations for im-
proving the corporate cultural environment.

To achieve the objectives of the study, a comprehensive
methodological approach was applied, including doc-
ument analysis, content analysis of corporate strategies
and regulatory materials, as well as monitoring the practi-
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cal implementation of corporate values.

The choice of these methods is conditioned by the need
for a comprehensive consideration of corporate culture
as a multilevel managerial phenomenon, including formal
regulations, management practices and real behavioral
models of employees.

Thus, the applied methodological approach allows not
only to analyze current trends and problems of corporate
culture development in Kazakhstan, but also to determine
the expediency of adapting international management
experience to local conditions. This increases the prac-
tical significance and scientific validity of the conducted
research.

MATERIAL AND METHODS OF RESEARCH. Research
on how corporate culture affects productivity, innovation,
and competitiveness is covered in the literature review on
the evolution of corporate culture in Republic of Kazakh-
stani businesses. The significance of implementing the val-
ues of inclusivity and adaptability in the business setting is
the main topic of Sadyrova et al.'s work[1]. According to
Buribayeyv, traditional national values and contemporary
global management techniques must be integrated for
Kazakhstan's corporate culture to evolve successfully[2].
According to Soomro and Zehri, research, corporate cul-
ture has a significant impact on how committed employ-
ees are to the company's strategic objectives, particularly
when market dynamics are high[3]. The analysis of works
by foreign authors such as Hofstede [4] and Shane [5] al-
lows us to consider universal models of corporate culture
that can be adapted to the specifics of the Kazakh busi-
ness climate[16].

The analysis of scientific research shows that corporate
culture is one of the key factors influencing labor produc-
tivity, innovation activity and competitiveness of compa-
nies. The works of Kazakhstani researchers emphasize the
importance of forming corporate values, taking into ac-
count national socio-cultural characteristics and changes
in the business environment of the Republic of Kazakh-
stan. In particular, the emphasis on inclusivity, adapt-
ability, and integration of traditional values with modern
management approaches is seen as a necessary condition
for the stable development of organizations.

The analysis of foreign studies shows that there are
universal models of corporate culture that describe the
mechanisms of formation of values, norms and behavio-
ral patterns of employees. Nevertheless, these models re-
quire adaptation to local conditions, since the influence of
culture on staff engagement and the strategic orientation
of companies is largely determined by the specifics of the
national and institutional context. This confirms the need
for an integrated and context-oriented approach to the
study of corporate culture at enterprises in Kazakhstan.

The analysis of literary sources revealed a lack of sys-
tematic research on the practical application of corporate
values in organizations of the Republic of Kazakhstan. This
indicates the need for additional research aimed at ana-
lyzing real management practices and adapting global
models of corporate culture. This determines the scientific
and practical value of this work.

To study the practices and methods of developing
corporate culture in enterprises of the Republic of Kazakh-
stan, the following research methods can be applied, this
is the method of document analysis and content analysis.
This method allows you to study the existing documen-
tation of companies, including corporate values, charters,
strategic plans and personnel management reports. Con-
tent analysis includes the study of other authors' research
to identify key approaches and practices that influence
the development of corporate culture in the context of
Kazakhstani enterprises. And the second is the Observa-

tion Method, which allows us to study the practical im-
plementation of corporate values, employee behavior,
communication models and management approaches in
real conditions. Observation helps to identify the corre-
spondence between the officially declared corporate cul-
ture and actual practices at enterprises.

RESULTS AND THEIR DISCUSSION. The results of the
study of corporate documents and the analysis of scientif-
ic and practical literature suggest that the contemporary
corporate landscape in Kazakhstan is shaped by a fusion
of traditional Kazakh values and Western management
practices. Corporate codes, mission statements, and stra-
tegic plans of companies frequently embody values such
as collaboration, shared accountability, respect for social
structures, and a commitment to efficiency, innovation,
and customer-centricity. This reflects the organizations'
aspiration to cultivate a resilient corporate culture that is
tailored to the national socio-cultural environment.

Content analysis has revealed that the incorporation of
local customs and traditions into corporate policy, such as
the recognition of public holidays, support for community
initiatives, and team-based approaches to interaction, is
seen by companies as a means of enhancing staff loyal-
ty and commitment. Specifically, the inclusion of cultural
events like Nauryz festivities in company documents re-
flects an effort to align employees' personal values with
the corporate identity. Nevertheless, the analysis indicates
that in certain instances, these initiatives may be merely
symbolic and lack systematic management strategies for
their implementation.

For example, Baiterek Holding Company organizes fes-
tive events for employees and investors on the occasion of
Nauryz, where the team gathers together, participates in
traditional songs and dances, treats themselves to nation-
al dishes, which strengthens corporate ties and a sense of
common values. This example clearly demonstrates how
the integration of cultural events into a corporate strategy
can help strengthen a sense of unity and belonging to the
team.

The annual report of KEGOC JSC reports that employees
take part in the celebration of Nauryz, as well as in other
corporate events such as contests, sports and volunteer
projects. This helps to strengthen team spirit, increase
loyalty and create a favorable working atmosphere[7].

The corporate strategy is directly reflected in these doc-
uments. The events included in the official plans promote
the company's values by actively involving employees.

Using the example of KASE, the stock exchange of Ka-
zakhstan, it can be seen that corporate events such as
Nauryz celebrations, International Women's Day and oth-
er holidays, as well as internal seminars and team-build-
ing events, are actively used to strengthen corporate cul-
ture, increase employee engagement and awareness of
the company's strategic goals[8].

Through the use of the observation method, it was pos-
sible to determine how well the stated values correspond
to real management practices.

The results of the observations demonstrate that in or-
ganizations where a transformational leadership style is
applied, corporate values find real embodiment in daily
work. In such companies, horizontal interaction is increas-
ing, a feedback culture is developing, and the level of
employee involvement in the decision-making process is
increasing. This contributes to the formation of a sense of
ownership and responsibility for the results of the compa-
ny's work. At the same time, in organizations with a rigid
hierarchical management structure, there is a significant
discrepancy between the officially declared corporate cul-
ture and the actual behavior of employees.

For example, the official website of Beeline Kazakhstan
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corporate culture reports that the company strives to de-
velop a culture of entrepreneurship and self-organization.
In this culture, values are not just proclaimed, but also
brought to life through concrete actions and programs[9].

There are certain principles of behavior in the company
that are aimed at active actions and the implementation
of ideas. These principles are called “Doers".

There are also training programs and interactive events
that help employees make decisions and innovate. Com-
pany leaders openly talk about values and discuss culture
with their teams.

Beeline in Kazakhstan pays special attention to per-
sonnel management and executive development in its
activities. The company is actively implementing innova-
tive projects such as Digiton, a 24/7 corporate hackathon.
Employees participate in it as part of teams and solve
business problems by developing new solutions. This con-
tributes to the formation of a corporate culture and in-
creases employee engagement. Beeline company became
the winner of the Kazakhstan award “Ak Mergen” in the
nomination “Corporate communications” for the Digithon
Kazakhstan project. The award ceremony took place on
February 28, 2020 in Almaty. Digithon Kazakhstan is an
annual corporate hackathon that runs for 24 hours. The
number of participants is growing every year: about 70
Beeline employees, including participants, mentors and
presenters, took part in the latest hackathon. Participants
team up to create an innovative product on a given topic.

The main goal of the project is to develop digital cul-
ture and create an attractive corporate environment.

This example demonstrates how a company imple-
ments values (initiative, innovation, collaboration) within
the framework of specific corporate events, which reflects
the importance of the actual behavior of employees and
changes in the management system.

Notable success in this area has been achieved by Qazaq
Republic, a Kazakhstani clothing brand that was founded
in 2017. In a short period of time, Qazaq Republic was
able to become one of the most recognizable domestic
brands[10]. By organizing regular meetings and feedback
sessions, the founders of the organization maintained a
corporate culture that emphasized shared values, leading
to increased employee satisfaction and productivity. This
example illustrates how effective leaders can act as cata-
lysts for cultural change, creating an atmosphere of open-
ness and respect for employee contributions. Managers
must actively demonstrate the values of the organization
through coordinated actions and decision-making pro-
cesses. By doing so, they increase the importance of these
values, promoting a culture of responsibility and ethical
behavior. In companies where managers embody cultural
values, employees are more likely to reflect this behavior
in their daily activities, creating a holistic business identity
based on shared principles. The importance of emotional
intelligence in leadership should not be overlooked. Emo-
tionally developed leaders are able to recognize their own
emotions and those of others, which allows them to cre-
ate an atmosphere of support at work that promotes a
positive corporate culture. Research shows that managers
with empathy can significantly influence employee morale
and retention levels, which is especially important in the
context of the Kazakh labor market.

"KazMunayGas" the National Oil and Gas Company of
Kazakhstan, is a notable success story. Realizing the need
to align the corporate culture with its strategic goals,
“KazMunayGas" has launched a global cultural transfor-
mation program aimed at developing teamwork, collab-
oration and a results-oriented mentality among its em-
ployees[11]. The company's management has launched
a series of seminars and trainings aimed at forming a

common vision and values that resonate with employees.
These initiatives have not only improved communication
within teams, but also contributed to the development of
leadership skills at all levels. As a result, “"KazMunayGas”
has achieved a noticeable increase in employee satisfac-
tion, reduced staff turnover and increased productivity,
which serves as a reliable model for other companies in
Kazakhstan.

Another noteworthy example is Halyk Bank, which has
made significant strides in eradicating the customer-cen-
tric culture[12]. Halyk Bank focused on bringing its organ-
ization's values in line with customer service objectives
through an intensive training program that emphasized
employee empathy, responsiveness, and responsibility.
The bank's management actively participated in the train-
ings, which increased its credibility and demonstrated its
commitment to promoting a culture based on high-qual-
ity service. This approach has achieved tangible results,
including increased customer satisfaction and improved
financial performance. The success of the bank highlights
the importance of management's involvement in the pro-
cess of changing corporate culture.

These examples reflect the ability of Kazakhstani com-
panies to adapt to specific local challenges, including re-
gional differences and the changing economic landscape.
Through the concerted efforts of management and the
strategic alignment of corporate values with operational
practices, these organizations successfully develop a sus-
tainable corporate culture.

A study of corporate documents such as corporate
codes, development strategies, HR reports, as well as the
missions and value declarations of the above-mentioned
enterprises has shown that most large and medium-sized
companies in Kazakhstan verbally support values such as
teamwork, loyalty to principles, striving for new things,
customer care and social responsibility(see the table 1).

The analysis of the initial table reveals that the com-
ponents of corporate culture that emphasize teamwork,
collaboration, and customer-centricity are the most
prevalent. This can be attributed to the historically in-
grained social framework of Kazakh society, where col-
lective forms of interaction and shared responsibility hold
a prominent place. The relatively lower manifestation of
innovation and ethical standards suggests the presence of
institutional limitations, including bureaucratic inertia and
a lack of transparency in management processes. These
trends reinforce the notion that the formal proclamation
of corporate values does not always translate into their
full-fledged implementation.

The study of the elements of corporate culture that
have been discovered also allows us to identify a number
of systemic risks that hinder the sustainable development
of culture in Kazakhstani companies.

The COVID-19 pandemic has caused not only organi-
zational changes, but also affected the dynamics of cor-
porate values. Research shows that switching to remote
work weakens traditional methods of strengthening cor-
porate culture, as well as complicates the strengthening
of social ties within organizations. This affects employee
engagement and effectiveness. Such changes are reflect-
ed in international studies, which note that the pandemic
affects social and organizational processes in companies,
requiring a review of corporate culture practices and ad-
aptation to new working conditions.

The COVID-19 pandemic has led to major changes in
the dynamics of corporate culture in Kazakhstan, which
requires a reassessment of existing practices and a revi-
sion of organizational approaches. Values for responding
to emerging challenges. Before the pandemic, traditional
workplace rules prevailed, which were characterized by a
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structured schedule and a strong emphasis on person-
al collaboration. However, the sudden shift to remote
work required by medical protocols not only violated

these standards, but also became a catalyst for significant
changes in employee expectations and organizational
culture.

Table 1 - Key Elements of Corporate Culture Identified through Document Analysis

Corporate Culture Element

Intensity of Representation

Nature of Manifestation

Collectivism and Teamwork High Associated with traditional and conservative values
Innovativeness Medium Predominantly declarative in nature
Customer Orientation High Supported by KPIs and training programs
Inclusiveness and Gender Equality Medium Actively promoted mainly in international companies

Ethical Standards and Transparency Low-Medium

Weakened by corruption-related risks

The COVID-19 pandemic has led to major changes in
the dynamics of corporate culture in Kazakhstan, which
requires a reassessment of existing practices and a revi-
sion of organizational approaches. values for responding
to emerging challenges. Before the pandemic, traditional
workplace rules prevailed, which were characterized by a
structured schedule and a strong emphasis on person-
al collaboration. However, the sudden shift to remote
work required by medical protocols not only violated
these standards, but also became a catalyst for signifi-
cant changes in employee expectations and organiza-
tional culture.The impact of the COVID-19 pandemic on
the corporate culture of Kazakhstani companies illustrates
a difficult situation in which adaptability has become a
central organizational principle. As companies move to-
wards a post-corporate environment, flexibility, inclusiv-
ity, and technological engagement should be prioritized
when restructuring corporate culture, taking into account
employee development expectations. This transformation
is not just a reaction to the pandemic, but also indicates
a broader trend towards the introduction of more pro-
gressive corporate practices that correspond to modern
labor values, which ultimately determines the direction of
corporate culture in Kazakhstan for the coming years[13].

Internal institutional risks such as corruption and bu-
reaucratic inertia also have a significant impact on the
business environment.

At the theoretical and practical levels, corruption is per-
ceived not only as a phenomenon associated with gov-
ernment agencies, but also as a factor that can undermine
trust within an organization, contributing to the strength-
ening of informal norms of behavior and reducing the
motivation of employees to participate in proactive cor-
porate processes.

Although global studies of corruption show the versa-
tility of its impact on business, especially through its im-
pact on the perception of entrepreneurship within com-
panies, this phenomenon is generally seen as a deterrent
that weakens organizational values and hinders the sus-
tainable development of corporate culture[14]. Analysis
of documents and content shows that corporate culture
in Kazakhstan companies is formed as a combination of
traditional values and modern management methods.

A lot of attention is paid to teamwork, teamwork and
customer orientation. These elements are perceived as
strategically important and are actively implemented
through key performance indicators, internal rules, and
training programs.

However, innovation and inclusivity are often declara-
tive. This indicates a gap between officially declared val-
ues and their real implementation.
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This confirms that the corporate culture in Kazakhstan
is in the process of changing. The value orientations have
already been defined, but they are not yet fully integrated
into daily management activities.

The analysis of the results also shows that external and
institutional threats have a significant impact on the sta-
bility of the corporate culture. The COVID-19 pandemic
has exposed the structural weaknesses of corporate sys-
tems, weakening informal communication channels and
reducing employee engagement.

At the same time, the lack of representation of ethi-
cal standards and transparency points to the continuing
impact of corruption and bureaucracy, especially in large
and quasi-governmental organizations. These risks un-
dermine trust within companies and hinder the formation
of a culture of responsibility and initiative, which reduces
the effectiveness of innovation and long-term competi-
tiveness. The results of the study collectively show that the
development of corporate culture in Kazakhstan requires
an integrated management approach that includes value
leadership, institutional reforms and adaptation to exter-
nal challenges.

Examples of successful practices found in some com-
panies demonstrate that with the active participation of
management and the integration of corporate values, a
stable and flexible corporate environment can be created.

Thus, the results obtained not only confirm the conclu-
sions of the theoretical analysis, but also emphasize the
need to move from a simple declaration of values to their
practical implementation. This is a key condition for in-
creasing the productivity, innovation and competitiveness
of Kazakhstani companies.

CONCLUSION. This research is a contribution to the
development of the theory and practice of corporate cul-
ture management in the context of the transition period
of the economy. It allows us to systematize key aspects of
corporate culture formation in companies in Kazakhstan,
identify discrepancies between officially declared values
and real management practices, as well as identify insti-
tutional and socio-economic factors affecting the stability
of the corporate environment.

The results of the study can be useful to business lead-
ers when developing organizational development pro-
grams, personnel management specialists when forming
employee motivation and engagement systems, as well as
government and educational institutions when building
mechanisms for interaction with businesses. In addition,
the study provides an analytical basis for further empirical
work aimed at quantifying the impact of corporate culture
on innovation activity, human resources and competitive-
ness of companies in the Republic of Kazakhstan.
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ADAPTATION OF CULTURAL BRANDING STRATEGIES IN THE CONTEXT OF REGIONAL
DIVERSITY: A COMPARATIVE ANALYSIS OF CHINA AND KAZAKHSTAN

Li Jipeng*', Yerimpasheva A."

"Al-Farabi business school, Al-Farabi Kazakh National University, Almaty, Kazakhstan
ABSTRACT. This article explores the issue of adapting cultural branding approaches in the context of regional diversity, using
China and Kazakhstan as case studies. The significance of this research lies in the crucial role of cultural branding in shaping
national and regional identities in the era of globalization and intensifying cultural competition. However, universal branding
models often fail to account for the historical, social, and ethnocultural nuances of different countries.
The aim of this study is to identify and compare the mechanisms employed to tailor cultural branding strategies in China and
Kazakhstan, with a focus on regional particularities. The subject of this research is the processes of cultural branding at the national

and regional levels.

The research employed a variety of methods, including qualitative analysis, comparative analysis, content analysis of documents,
and case studies. The study focused on strategic documents related to the state cultural policy, official media content, and real-life
examples from practice, such as the Rukhani Zhangyru program in Kazakhstan and Confucius institutes in China.

The findings revealed that cultural branding in China is implemented as a centralized, long-term, and globally oriented strategy.
In contrast, in Kazakhstan, cultural branding primarily focuses on strengthening national uniqueness and developing internal
identity, with regional cultural differences not fully integrated into the international image.

The study underscores that the success of cultural branding is directly tied to the level of adaptation to the regional cultural,

historical, and social context.

The findings of this research are of significant relevance to the fields of cultural policy, tourism, and international cultural

exchange.

KEYWORDS: cultural branding, regional diversity, identity, China, Kazakhstan, adaption, branding strategy.

ApanTauma ctpaternii Ky/ibTypHOro 6peHavHra B KOHTEKCTe permoHaibHOro
pasHoobpa3ua: CpaBHUTeNbHbIN aHann3 Kntaa u KasaxcraHa

v XXunenr*', Epumnawesa A.'
'BusHec-wkona Ane-®apabu, Kasaxckuli HaYUOHAbH.IU yHUSepcumem umeHu Aab-®apabu, Aamame, Kazaxcmar

AHHOTALMA. B saHHOW cTaTbe paccMaTpuBaeTCs BOMPOC afanTauuy MOAXOAOB K KyJbTYPHOMY BpPeHAMHrY B KOHTEKCTE permoHanbHOro
pa3Hoobpa3us Ha npumMmepe Kntas n KasaxcraHa. 3Ha4MMOCTb JaHHOMO UCCNeA0BaHNA 3aK/IOYaAETCs B pellatoLert poau KyabTypHOro bpeHanHra
B GOPMUPOBAHNN HALMOHANbHON U PErMOHaNbHON UAEHTUYHOCTM B 3MOXy r106anuM3aumn u ycuneHus KyabTypHOW KOHKypeHuuu. OgHako
yHUBEpPCabHble MOAeNV BpeHAVHIa YacTo He YYUTbIBAtOT UCTOPUYECKME, COLMabHble M STHOKY/IbTYPHbIE HFOAHChI Pa3HbIX CTPaH.

Llenbto aaHHOro mccnesoBaHWA ABNAETCA BblBAEHWE W CPaBHEHWE MeXaHW3MOB, MCMO/b3yeMblX A1A Pa3paboTku CTpaTeruin KyabTypHOro
bpeHavHra B Kutae n KasaxctaHe, C aKLEHTOM Ha pervoHaibHble 0CO6eHHOCTW. [TpeAMEeTOM faHHOro WCCeAoBaHWA ABAAIOTCA MPOLECChl

Ky/IbTYPHOrO GPEHAMHIa Ha HaLMOHaNbHOM U PErMoHaNbHOM YPOBHSIX.

B vccnesoBaHUM MCNO/Ib30BANMCH Pa3/IMYHbIe METOABI, BKAKOUas KAaUeCTBEHHbIV aHalu3, CPaBHWUTEbHbIN aHan3, KOHTEHT-aHain3 JOKYMEHTOB
1 TeMaTUyeckune nccaesoBanns. VicciepoBaHme 6610 COCPESOTOUEHO Ha CTPATErMUECKUX JOKYMEHTaX, CBA3AHHbIX C FOCYAapCTBEHHON KYNbTYPHOW
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NMONUTUKOW, cogepxkannm oduumanbHbix CMU 1 nprMepax n3 peasbHON XW3HW, Takux Kak nporpamma "PyxaHu >aHrbipy" B KasaxctaHe wu

NHCTUTYThl KoHdyuma B Kutae.

Pe3ynbTaThl nccnefoBaHWA MoOKasanw, YTo KyNbTypHbIN BpeHanHr B KnTae peanusyetcs Kak LieHTpaav30BaHHasi, JOAroCpoYHas 1 rnobanbHo
OpVeHTMpOBaHHas cTpaTterus. B oTavume oT 3Toro, B KasaxcraHe KyAbTypHbIi GpeHAMHr B MepByt0 Ouepedb HampasieH Ha yKperieHwe
HaLMOHaNbHOW YHUKaNAbHOCTM W PasBUTUE BHYTPEHHEW WAEHTUYHOCTW, NPV 3TOM pervoHasbHble KyAbTypHble Pasanuvs He MONHOCTbIO

VNHTErpnpoBaHbl B Me)K,CI,yHapOAHbII;I nMnaXx.

B nccneoBaHyM NoAYEPKMBAETCS, UTO YCreX Ky/IbTYPHOTo BpeHAnHra HanpsMyto CBf3aH C YPOBHEM aAanTaLum K pervMoHanbHOMY Ky/IbTyPHOMY,

ncTopuyeckomy 1 coumnasibHOMY KOHTEKCTY.

Pe3ynbTaThl 3TOr0 nccnefoBaHNa UMEOT BONbLLIOE 3HaYEHWE A1 KYAbTYPHOW MOSUTVKK, TypU3Ma 1 MeXAyHapoAHOro KyNbTypHOro obmeHa.
K/TKOYEBbIE C/IOBA: KynbTypHbIA GpeHAWHr, pervoHanbHoe pasHoobpasue, ugeHTUYHOCTb, KuTal, KasaxctaH,agantauus, crpatervs

6peHamnHra.

OHipAik apTYpPAINIK KaFganbiHAa MaAeHN bpeHaTey cTpaTernanapbiH 6enimpaey:
KbiTa meH Ka3sakcraHHbIH, ca/ibiCTbipMaibl Tasaaybl

Jin XXunenr*', Epumnaiuesa A."

'©51-®apabu 6usHec mekmebi, S-Papabu ameiHOarsl Ka3¥y, Aamamel, KazakcmaH

AHAATMA. byn makanaga Kbitain meH KasakcTaHabl Kelc-CTagn peTiHAe naiganaHa oTbipbin, alMakTblK SPTYPAifiK KOHTEKCTIHAE MIAeHU
BpeHAVHT TacingepiH berimaey maceneci KkapacTblpblnagbl. byn 3epTreyaiH, MaHbI3AblbiFbl XahaHAaHy XaHe MaAeHW 6aceKenecTikTiH, Kyluetoi
J3YipiHAE YATTBIK XaHe aiMakTblK BiperennikTi KanbinTacTbipyasbl MOAEHN BPEHANHITIH, LWeLLyLWi peniHge XaTblp. JereHMeH, ambeban 6peHanHr
YATiNepi SPTYPAi €NAEPAIH TapUXU, DNIEYMETTIK XK9He STHOMSAEHW HIOAHCTaPbIH XWi eckepMengi.

Byn 3epTTeyaiH MakcaTbl-aliMaKTbIK epekLllenikrepre Hasap aygapa otblpbin, Kbitali MeH KasakcTaHaafbl MaAeHV BpeHANHT cTpaTervsanapbiH
6enimgey yLWiH KONZaHbINATbIH MEXaHU3MAEPAi aHbIKTay XaHe CanbiCTbipy. byn 3epTTeyaiH TakblpbliObl-yATTbIK XXOHE aMaKTbIK AeHrernaeri MageHn

BGpeHAVHT MpouecTepi.

3epTTey bapbicbiHAA cananbl Tanzay, CanbiCTbipMabl Tanaay, KyXKaTTapAblH Ma3MyHbIH TasAay XaHe KeNCTepAi Koca anfaHaa, apTypai aaictep
KoNAaHbINAbl. 3epTTey 6apbiCbiHAa MEMAEKETTIK MJEHM cascaTka KaTblCTbl CTPATErnAbIK KyXXaTTapFa, bykapanblk aknapat kypansapblHbiH pecMu
Ma3myHbiHa, CoHaan-ak KasakctaHgafbl “PyxaHun XaHfbipy” 6afgapnamackl xaHe Kbitangasbl KOHOYUMIA MHCTUTYTTapbl CUAKTbI Taxipubeaeri

HaKTbl MbiCanjap+a Hasap ayaapbiajbl.

Hatuxenep Kbitargafbl MageHV BpeHANHT opTanbiKTaHAblpbIAFaH, y3ak Mep3imMai aHe xahaHablk 6afgapnaHfaH cTpatervns peTiHAe Xy3ere
acbipblnaTbiHbIH kepceTTi. KepiciHwe, KasakctaHaa MageHV 6peHAMHT BipiHLWi ke3ekTe yATTbIK GiperennikTi HblFalnTyFa >KaHe ki biperennikTi
JaMbITyFa GafblTTaNfaH, aiMaKTblK, MAEHW alblpMaLLbIIbIKTAP Xaiblkapanblk UMUAXKIE TONbIK, eHOEereH.

3epTTey 6apbICbiHAA MBAEHN BPEHAMHITIH, XKETICTIr alMaKTblK MIAEHW, TapPUXW XKIHE dNeyMETTIK KOHTeKCTKe benimaeny AeHreviMeH Tikenen

6alinaHbICTbl eKeHAiri 6aca anTbiifaH.

Byn1 3epTTeyaiH HOTUXeNepi MaZEHM cascaT, TYPM3M XXaHe Xasblkapasblk MaJEeHW anmacy cananapblHaa aTapabiKTal e3eKTiNikke ve.
TYUIH CO3AEP: moaeHn BpeHanHT, allMaKTbIk dPTYpAiNiK, cankecTik, KpiTan, KasakcTaH, 6eriimaeny, 6peHANHT cTpaTermachbl.

INTRODUCTION. In the era of globalization, cultural
branding has emerged as a crucial tool for promoting
a positive image for a nation, region, or community[1].
However, universal approaches to branding often fail to
take into account the unique cultural characteristics of
each country or region. This necessitates the development
of flexible strategies that can adapt to cultural diversity.

This is particularly relevant for countries such as China
and Kazakhstan, which have rich cultural heritages and di-
verse ethnic backgrounds but differ in terms of historical,
political, and socio-economic factors. Understanding how
cultural branding strategies are adapted to these regional
contexts is essential for developing effective policies.

The aim of this research is to gain a deeper under-
standing of how cultural branding methods are trans-
formed under the influence of these regional factors and
to identify the characteristics of the process in countries
with different cultural policies.

In the context of an increasing emphasis on national
identity, tourism, and intercultural communication, the
investigation of the mechanisms of brand adaptation is
becoming increasingly important for both theoretical and
practical purposes.

This study aims to identify and compare the unique
features of adapting cultural brand strategies in the con-
text of regional diversity, using China and Kazakhstan as
case studies.

The research focuses on the processes of cultural brand
development at both the national and regional levels. It
examines methods, approaches, and instruments for
adapting cultural brands in China and Kazakhstan with re-
gard to regional differences.

Previous research in the area of branding has mainly
focused on Western countries and universal brand man-
agement models. However, there is a lack of comparative
analysis of Asian countries, especially in the context of
cultural diversity and national cultural policies. The cur-

rent study aims to fill this gap.

The hypothesis of the study is that the effectiveness of
cultural branding strategies depends on their adaptabil-
ity to the regional cultural, social, and historical context.
The different approaches of China and Kazakhstan are
influenced by the broader cultural and institutional back-
grounds of these countries.

This study will investigate the following research ques-
tions:

- What factors contribute to successful cultural brand-
ing adaptation within the context of regional diversity?

- How do these factors manifest themselves when com-
paring China and Kazakhstan?

MATERIAL AND METHODS OF RESEARCH. The ex-
amination of cultural branding and its adaptation to re-
gional diversity is a subject that is actively researched by
academics both abroad and within the country.

One of the pioneers in the development of cultural
branding theory is J. I. Rojas-Méndez, who introduced the
concept of nation branding and the idea of the “nation
brand”[2]. They argue that branding strategies cannot be
one-size-fits-all — they must be tailored to the historical
and cultural context of each nation.

In his writings, scholar J. S. Nye focuses on the use of
cultural branding as part of China's strategy[3]. He sees
Confucius Institutes, cultural exhibitions, and international
festivals as tools for cultural diplomacy. Wang emphasizes
that China's diverse cultural landscape requires a custom-
ized approach to promoting cultural symbols and narra-
tives, particularly in regions with diverse ethnicities[4].

Kazakh academics S. and N. Insebayeva explore the
concept of cultural branding in relation to nation-build-
ing and the country's international reputation[5]. They
highlights the significance of ethnocultural traditions,
folklore, and symbols of nomadic civilization. In their re-
search, they concludes that a successful cultural brand for
Kazakhstan can only be achieved by actively incorporating
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regional cultures into the national brand concept.

The scholars Safeer, A. A. and colleagues investigates
cultural branding in a global and regional context[6]. They
research emphasizes the significance of tailoring content
and symbols to effectively engage with target audiences.

The central idea that emerges from the reviewed liter-
ature is that cultural branding should be based on a deep
understanding of the distinctive features, values, and
symbols that define local communities.

These studies collectively emphasize that a culturally
sensitive branding approach can not only strengthen na-
tional identity but also enhance a country's or region's
international appeal.

To achieve the objectives of this research, a compre-
hensive approach was adopted, which included quali-
tative analytical methods, a comparative method, and
elements of a case study. This combination of methods
allowed for a thorough investigation of the adaptability of
cultural branding strategies in two distinct regions, China
and Kazakhstan.

In the initial phase of the research, a thorough exam-
ination of official documents and strategies pertaining
to cultural policy, branding, and national image-building
was conducted. Specifically, programs such as "Kazakh-
stan 2050 “Nation of a Common Future”, the Kazakhstan
Tourism Development Strategy, and China's “soft power”
concepts, including the “One Belt, One Road” initiative
in the cultural sphere, were analyzed. These documents
provided insights into the key objectives of government
policy in the area of cultural branding and how the state
approaches cultural heritage in the context of external
and internal communication.

A comprehensive analysis of media content was un-
dertaken, encompassing articles from official websites of
cultural and information ministries, tourism agencies, and
cultural centers, as well as from news outlets and social
media platforms. This analysis allowed us to explore the
ways in which cultural branding is represented in media
and how the public perceives it.

A case study approach was adopted, focusing on spe-
cific instances of cultural branding, such as the Rukhani
Zhangyru project in Kazakhstan and the international
expansion of Confucius Institutes in China. These cases
provided a clear illustration of the principles underlying
the adaptation of cultural content for regional and inter-
national audiences.

Criteria for selecting sources and instances included
their relevance, formal nature, significance for the devel-
opment of a national or regional brand, and availability of
information suitable for objective analysis.

This research is underpinned by a multifaceted meth-
odological framework that integrates documentary, me-
dia-spatial, and practice-based analyses. This approach
enables us to gain a comprehensive insight into the dis-
tinctive features of adapting cultural branding strategies
within the context of regional diversities, allowing for a
meaningful comparative analysis between two nations:
China and Kazakhstan.

RESULTS AND THEIR DISCUSSION. The findings re-
vealed that in both nations, government initiatives ac-
tively employ cultural branding as a means to enhance
national identity and international influence. In Kazakh-
stan, the emphasis is placed on the symbols of nomadic
culture, the Turkic heritage, and the revival of spiritual-
ity, as exemplified by programs like “Rukhani Zhangyru”
and “Tourism — the engine of the economy”[7]. In China,
branding is closely tied to the promotion of traditional
culture abroad through systematic projects such as Con-
fucius Institutes.

The analysis confirms that China has a centralized, long-

term strategy for cultural diplomatic at the global level.
One example is the establishment of Confucius Institutes,
which have been opened in more than 150 countries since
2004[8]. These institutes serve not only educational pur-
poses, but also cultural and image functions.

Through the Belt and Road initiative, China is enhanc-
ing its cultural reputation by organizing large-scale film
festivals, art tours, and exhibitions at international book
fairs. The goal is to showcase China as a repository of an-
cient civilization, sustainable progress, and peaceful co-
existence.

In contrast, Kazakhstan primarily operates within the
framework of internal cultural positioning to strengthen
national identity. The Rukhani Zhangyru program aims to
popularize the Kazakh language, sacred geography, and
historical figures among the country's population[9]. The
brand "Uly Dala Eli" ("Country of the Great Steppe") is ac-
tively promoted, but its integration into international cul-
tural platforms is still limited.

The events such as the Astana Opera, the Spirit of Ten-
gri festival, and participation in EXPO-2017 have been
highly successful. However, they have not been integrated
into a comprehensive long-term strategy aimed at pro-
moting the country's cultural exports. Regional disparities
in cultural policies, particularly between southern Kazakh-
stan and its eastern regions, are not fully reflected in the
overall perception of the country's image abroad.

China, in contrast, employs a global cultural branding
strategy through state-sponsored initiatives and interna-
tional projects. In contrast, Kazakhstan prioritizes domes-
tic consolidation and faces challenges in coordinating and
institutionalizing its cultural exports.

A comparison of media content on the official plat-
forms of China and Kazakhstan revealed significant dif-
ferences in the approaches to visualizing and interpreting
cultural branding.

In Chinese media sources, such as CGTN, Xinhua, China
Daily, and Global Times, cultural branding is construct-
ed through a comprehensive and unified narrative that
highlights the continuity of Chinese civilization and the
global mission of Chinese culture[10]. The language of
“the great culture of ancient China” "harmonious peace
through mutual respect” and “the legacy of Confucius” is
frequently used. For instance, during reports on Chinese
New Year celebrations, calligraphy, tea ceremonies, or the
Mid-Autumn Festival, cultural subjects are presented in a
consistent visual style, featuring soft colors, ancient sym-
bols, traditional music, and commentary that connects the
past with the present.

At the same time, these narratives are disseminated in
diverse languages, including English, French, and Arabic,
reflecting a strategic global approach.

In the realm of Chinese media marketing, the promo-
tion of projects within the framework of the Belt and Road
initiative occupies a prominent position. Cultural centers
abroad, exhibitions, and thematic television programs
serve as platforms to showcase China as a nation that re-
spects other cultures while confidently promoting its own
values. For example, documentaries such as “China: The
Time of Xi” or “Amazing China” present the country as the
successor to a wise civilization with a mission to lead in
cultural matters.

Kazakh media outlets, including Khabar, Kazinform, the
official website of the Ministry of Culture and Information
of Kazakhstan, and Qazaq TV, prioritize the presentation
of images of national heroism, sacred landscapes, tradi-
tional folklore, and the nomadic civilization.

To illustrate, they extensively explore the lives of Abai,
Zhambyl, al-Farabi, and the Golden Man, as well as the
mausoleum of Khoja Akhmet Yasawi and the monuments

WWW.IAAR-EDUCATION.KZ

37



in Ulytau. These subjects are covered through one-off
special projects, television documentaries, and festive
programs dedicated to national holidays like Independ-
ence Day and Nauryz.

The way Kazakhstan approaches cultural branding
is less structured. Each project is often developed inde-
pendently, without much consideration for the overall de-
sign. For example, the brand «Uly dala eli» is used in some
projects related to tourism and architecture, but it is not
consistently applied in other cultural initiatives. Addition-
ally, the English and Russian versions of these media often
differ, limiting their global reach.

In contrast, China's approach to cultural branding is
characterized by clear coordination, consistent visual aes-
thetics, and global ambitions. The country actively uses
the media space as a platform for soft power, investing in
the creation of professional media content tailored for an
international audience. China not only talks about culture,
but also incorporates it into international formats, from
news releases to Netflix documentaries.

Kazakhstan, despite its abundant cultural resources
and distinctive symbols, lacks a unified visual and narra-
tive branding strategy, which hinders the effectiveness of
communication and the recognition of its cultural image
abroad. The content is primarily domestic in nature, aimed
at fostering national identity, but it is not always tailored
for external perception or cross-regional comparison.

The disparity between countries is not only evident in
the content but also in the level of media organization.
China is a cohesive media ecosystem of a cultural brand,
while Kazakhstan is a collection of powerful but disjoint-
ed cultural messages without a stable transnational visual
platform.

To the cases discussed above, it is also important to
consider two more examples that demonstrate the im-
plementation of cultural branding in a regional context.
These examples provide a better understanding of the
differences in strategic approaches between China and
Kazakhstan and identify the strengths and weaknesses of

adopting branding initiatives in each country.

Example 1: Silk Road Cultural Routes in China

China's "Silk Road Cultural Routes" initiative is an ex-
ample of a successful cultural branding strategy that aims
to promote Chinese culture and heritage[11]. This initia-
tive has been successful in attracting tourists from all over
the world and has helped to boost the economy of the re-
gions along the Silk Road. The initiative has also helped to
preserve and promote traditional Chinese culture, which
is an important aspect of China's identity.

The project, launched by the Ministry of Culture of the
People's Republic of China in the framework of the Belt and
Road Initiative, aims to revive the historical significance
of the Silk Road as a conduit for cultural interchange be-
tween the East and the West. This project encompasses a
series of international art exhibitions, showcasing ancient
Chinese pottery and calligraphy, as well as archaeological
conferences and cultural festivals in partnering nations.

Example 2:In Kazakhstan launched in 2017 as part of
the Rukhani Zhangyru project, this program aims to pro-
mote local history, culture, and monuments through var-
ious regional initiatives[12]. It includes developing brand
books for cities and regions, organizing ethnofestivals, re-
storing sacred sites, and promoting tourism. The program
encourages local communities to preserve their cultural
identity and share it with the world, but its impact remains
largely internal, with limited international integration.

Prior to conducting a comparative analysis, it is advisa-
ble to organize the identified differences in a tabular for-
mat. This will allow you to observe how cultural branding
strategies are implemented in China and Kazakhstan, tak-
ing into account regional characteristics, the scope of ap-
plication, the tools used, the formats employed, and the
target audience.

The table presents two illustrative examples - the Chi-
nese Silk Road Cultural Routes project and the Kazakh Tu-
gan Zher program. Each of these programs demonstrates
distinct methods for adapting cultural policies and brand-
ing in a multicultural environment ( see the table 1).

Table 1 - Implementation of cultural branding in a regional context

Indicator China: "Silk Road Cultural Routes” Kazakhstan: “Tugan Zher”
. . Administration of the President of
Initiator Ministry of Culture of the PRC Kazakhstan, Akimats
Scale International, spanning dozens of countries Domestic, predominantly regional

Implementation tools

Festivals, exhibitions, expositions, tours

Ethno-festivals, local history expeditions

Regional component |7 e 2 strategy

Strongly emphasized — provincial cultures included in a

Present but not integrated into an
international narrative

Audience coverage |Global, multilingual

National, primarily Kazakh-speaking

Media support Promoted via CGTN, China Daily, etc.

Select features on Qazaq TV, Kazinform

Main effect

Formation of China’s image as a center of civilization

Strengthening of local and national identity

The examination demonstrated that China employs
a comprehensive approach, incorporating local cultur-
al aspects such as the Muslim heritage of Xinjiang and
the Buddhist artifacts of Gansu into its global cultural
identity. This strategy enables the country to effectively
communicate its historical and cultural narrative on the
international stage through coordinated media, language,
and symbols.

Kazakhstan prioritizes the revival of local cultural codes,
with initiatives like Tugan Zher fostering local initiatives
and reinforcing internal cultural identity. The absence of a
clear integration with international communication chan-
nels hinders the full potential of these initiatives in the
context of global branding.

The variations in the extent, instruments, and objec-
tives of implementation can be attributed to the level

Note: compiled by authors

of institutional advancement in cultural policy. In China,
cultural policy is strategically integrated into the global
agenda, whereas in Kazakhstan, it primarily emphasizes
domestic consolidation. This underscores the importance
of Kazakhstan's local brands actively adapting to an inter-
national audience, particularly through digital platforms,
multilingual support, and engagement in international
cultural exchanges.

To gain a more comprehensive insight into the practical
application of cultural branding strategies in the context
of regional diversity, it is beneficial to examine two exem-
plary cases: the Kazakh Rukhani Zhangyru program and
the Chinese Confucius Institutes. Each of these initiatives
represents a distinctive approach to the creation and dis-
semination of a nation's cultural identity, both domesti-
cally and globally.

38

EDUCATION. QUALITY ASSURANCE N21/2026



The Rukhani Zhangyru program, which was launched in
2017 by the first President of Kazakhstan, Nursultan Naz-
arbayev, is a comprehensive initiative aimed at fostering
ideological and cultural transformation in society[13]. Its
primary objective is to cultivate a renewed sense of na-
tional identity, rooted in historical heritage, cultural val-
ues, and regional diversity.

The project aims to reshape Kazakhstan's national iden-
tity in the era of globalization, fostering a sense of unity
among the people through shared symbols of a shared
history and spiritual unity.

The program emphasizes the regional aspect. Within
the context of the “Tugan Zher" subprogram, local initia-
tives related to the restoration of historical landmarks, the
organization of ethnographic festivals, local history ex-
peditions, and the creation of cultural tourism routes are
being actively pursued. This is a significant step towards
acknowledging and incorporating local cultures into the
national narrative.

Another crucial initiative is the implementation of the
“Sacred Geography of Kazakhstan” project, which aims to
catalog and promote historically significant sites in each
region of the country.

The program's informational assistance is disseminat-
ed through Kazakh media platforms, including television
channels like Qazaq TV and Khabar, regional news web-
sites, and specialized publications and online platforms.
However, the analysis indicated that a significant portion
of the content is primarily intended for the domestic audi-
ence, with limited international or English-language reach.

Despite its cultural and educational value, the program
has also faced criticism. It has been criticized for its frag-
mented implementation in the field, poor coordination
between regions, and insufficient involvement of young
people and creative industries. In the international arena,
the export potential of the Rukhani Zhangyru brand has
not been fully realized.

The Rukhani Zhangyru program has emerged as a
significant component of the country's cultural strategy,
highlighting the significance of national identity and cul-
tural heritage. However, it still needs to be further devel-
oped, particularly in terms of Kazakhstan's international
cultural representation.

The Rukhani Zhangyru program promotes civic en-
gagement and national identity among the public, with a
particular focus on the younger generation. By encourag-
ing the study of the country's history, cultural traditions,
and customes, it fosters a deeper understanding of one's
roots and a sense of personal responsibility for preserving
cultural heritage. This helps to strengthen the bonds be-
tween generations, transmit traditional values, and estab-
lish a strong moral compass in a rapidly changing world.

One of the most significant achievements of the pro-
gram was to promote cultural tourism in Kazakhstan. The
Sacred Geography project resulted in the creation of a
comprehensive map that encompasses spiritual and his-
torical sites such as mausoleums, petroglyphs, ancient
cities, and sacred natural landscapes.These sites have not
only gained popularity among domestic tourists but have
also become an integral part of educational programs,
museum initiatives, and regional branding strategies. As
a result, the program has ignited interest in Kazakhstan's
diverse cultural heritage and revitalized the activities of
local museums, archives, and research centres.

The "Rukhani Zhangyru” project has contributed to the
digitalization of cultural content. As part of this initiative,
rare books, historical documents, and folklore materials
are being converted into digital formats, and multime-
dia platforms and educational resources in the Kazakh
language are being developed. This is essential for im-

proving the accessibility of national cultural heritage in
the contemporary digital environment and creating the
conditions for its preservation and transmission to future
generations. The program is not only an ideological initia-
tive, but also a technological and educational tool for the
modernization of Kazakh culture.

Confucius Institutes are an integral part of China's inter-
national cultural strategy and a crucial instrument for im-
plementing its policy[14]. The initial institute was founded
in 2004, and since then, the network has grown rapidly. As
of the early 2020s, there are over 500 Confucius Institutes
operating in more than 150 countries worldwide.

The primary goal of these institutes is to foster the
study of the Chinese language, culture, values, and the
image of China as a rich civilization that is open to engag-
ing in cross-cultural communication.

Confucius Institutes operate within universities and ed-
ucational institutions, offering Chinese language courses,
organizing cultural events, festivals, film screenings, ex-
hibitions of calligraphy, and tours by musical and dance
groups. The program focuses on cultural symbols such as
the tea ceremony, traditional medicine, Confucius philos-
ophy, Chinese painting, and literature.

A significant emphasis is placed on local adaptation:
the content of programs varies depending on the country,
region, and target audience.

The institutions provide information and visual support
through a variety of powerful media resources, including
CGTN TV channels, China Daily newspapers, English-lan-
guage internet portals, and social media platforms. The
content has been tailored to appeal to an international
audience, translated into numerous languages, and de-
signed to reflect the global perception of Chinese culture.

The activities of these institutions have not been with-
out controversy. In some countries, they have been ac-
cused of political bias, censorship, and attempts to influ-
ence academic freedom. Several universities in the United
States and Europe have suspended their cooperation with
these institutions. Despite these challenges, the project
remains one of the most prominent initiatives in the field
of international cultural branding.

Confucius Institutes serve as an example of a globally
integrated and strategically crafted branding mechanism
that combines government resources, cultural diplomacy,
and educational tools to reach a broad international au-
dience.

Confucius Institutes are an integral part of China's in-
ternational cultural strategy and a crucial instrument for
implementing its policy. The first institute was established
in 2004, and since then, the network has expanded rapid-
ly. As of the early 2020s, there are more than 500 Confu-
cius Institutes operating in over 150 countries worldwide.

The primary objective of these institutes is to promote
the Chinese language, culture, values, and the image of
China as an ancient civilization that is open to intercultural
dialogue. Confucius Institutes, operating within the frame-
work of universities and educational institutions, provide
a comprehensive range of activities aimed at promoting
Chinese language, culture, and intellectual exchange.
These institutes offer courses in Chinese language, organ-
ize cultural events such as festivals, film screenings, and
exhibitions of calligraphy. They also feature performances
by musical and dance groups, showcasing the richness of
Chinese culture.

The curriculum of Confucius Institutes is centered
around cultural symbols that are deeply rooted in Chinese
tradition, including the tea ceremony, traditional Chinese
medicine, the philosophy of Confucius, Chinese painting,
and literature. However, it is important to note that the
content and approach of these programs are tailored to
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the specific needs and interests of each country and re-
gion. One of the key objectives of Confucius Institutes is to
promote Chinese language and culture globally. Through
their initiatives, these institutes provide opportunities for
international students to learn Chinese within their own
countries, fostering cultural exchange and collaboration
between different regions.

The Confucius Institutes often provide Chinese lan-
guage courses at a low cost, if not free of charge. This
makes them accessible to a wide range of people, includ-
ing school-aged children, university students, govern-
ment officials, and professionals in various fields.

To their educational offerings, these Institutes also host
a plethora of cultural activities. These include celebrations
for the Chinese New Year, workshops on calligraphy and
traditional cuisine, exhibitions showcasing Chinese art,
theatrical performances, and screenings of Chinese films.
These events serve as platforms for cultural exchange,
promoting an appreciation for China's rich cultural herit-
age and fostering a lifelong interest in the history, philos-
ophy, and aesthetic principles of Chinese civilization.

Particular emphasis is placed on collaboration with lo-
cal institutions, such as museums, universities, and cultur-
al centers.

The Confucius Institutes' approach is more outward-fac-
ing, focusing on promoting Chinese culture and language
abroad. The program is designed to attract international
students and scholars to China, providing them with op-
portunities to experience Chinese culture firsthand.

The Rukhani Zhangyru program is a unique initiative
that seeks to revitalize and preserve the cultural heritage
of Kazakhstan. It is a comprehensive program that aims
to transform the public consciousness from within, fos-
tering a stronger national identity and promoting cultural
revitalization at the local level. The Confucius Institutes'
approach is more outward-looking, focusing on promot-
ing Chinese culture and language abroad. The program is
designed to attract international students and scholars to
China, providing them with opportunities to experience
Chinese culture firsthand.

This initiative fosters the exploration and preservation
of the nation's cultural essence, driving the development
of regional tourism and educational endeavors. Howev-
er, its influence remains largely confined to the domestic
sphere and lacks widespread international recognition.

Confucius Institutes serve as a stable platform for pro-
moting national culture abroad, collaborating with univer-
sities, offering a comprehensive educational system, and
delivering a diverse cultural program tailored to different
countries and regions. Through this approach, China cul-
tivates a unique cultural identity through sustained and
strategic international engagement, using language, art,
and traditions as tools for cross-cultural communication.

Both instances underscore the importance of institu-
tional support and a systematic approach to cultural ad-
vancement. While Kazakhstan focuses on strengthening
internal cultural unity, China aims to establish a lasting
cultural presence on the global stage. A potential avenue
for Kazakhstan could be the development of an export
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DIFFERENCES AND INTEGRATED DEVELOPMENT OF SMART PROPERTY MANAGEMENT
BETWEEN CHINA AND KAZAKHSTAN UNDER THE BACKGROUND OF “INTERNET PLUS"”

Zhu Yufeng*', Niyetalina G.?
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ABSTRACT. In the era of rapid digital transformation, intelligent real estate management emerges as a critical instrument for
enhancing asset management efficiency, streamlining operational processes, and fostering a comfortable urban environment.

This paper delves into the comparison of smart technology implementation in the real estate sectors of China and Kazakhstan
within the framework of the “Internet Plus” initiative. Were examine the fundamental discrepancies in digitalization approaches, the
utilization of loT (Internet of Things), Al (Artificial Intelligence), and Big Data analytics, as well as governmental support levels. This
study scrutinizes successful instances of intelligent real estate administration in both nations. The comparative analysis evaluates
the adoption level of technologies and their potential for future expansion.

China is a global leader in the realm of real estate digitization, actively implementing smart city concepts and leveraging
artificial intelligence technologies in property management. The Chinese government's strategy focuses on the deep integration
of digital platforms, blockchain technology, and automated systems, aiming to enhance transactional transparency, reduce costs,
and optimize urban environments.

This approach has resulted in the creation of a robust ecosystem for intelligent real estate management in China, serving as an
exemplary model for other countries like Kazakhstan. Kazakhstan is witnessing positive progress in the digital transformation of
real estate, although the process remains fragmented, requiring a more systematic approach compared to China.

The findings of the research have led to the formulation of recommendations for Kazakhstan that encompass a series of
measures aimed at enhancing government initiatives in the realm of digital technology adoption. These measures include
augmenting governmental programs for digital transformation, fostering investments in PropTech, promoting the dissemination
of successful local solutions, and the development of robust digital platforms.

The implementation of these strategies will contribute to the enhancement of intellectual property management practices in
the country, creation of a more conducive investment environment, and the sustained growth of the sector, ultimately contributing
to the overall prosperity and development of Kazakhstan.

KEY WORDS: intellectual property management, digitalization, Internet Plus, Prop tech, Big Data, loT, Kazakhstan.

Paznnuma n komniekCHoe pa3BUTUE UHTE/I/IEKTYa/IbHOTO yrpaBJeHUsa HeABUKUMOCTbIO
mexay Kutaem n KazaxcraHom Ha ¢poHe “UHTepHeT natoc

Xy FO¢pan*!, Huetanuna .2

"BusHec-wkona Ane-®apabu, Kazaxckuli HaYUOHAALHLILU yHUsepcumem umeHu Anb-Papabu, Aamame, Kazaxcmar;
2YHueepcumem «TypaH», Aimamel, Kazaxcmas

AHHOTALMA. B 3noxy cTpemuTenbHOW LMGPOBOWA TpaHCHOPMaLMKU UHTeNNeKTyaNbHOe YrNpaBAeHVNe HeJBMXXUMOCTbIO CTaHOBUTCS
BaX>KHEMLIMM MHCTPYMEHTOM MOBbilleHUa 3GPEKTUBHOCTU yNpaBAeHWs aKTBamu, ONTUMU3aLMK OMepaLMOHHbIX MPOLECCOB W CO3AaHUsA
KOMOPTHOW rOPOACKON cpeapbl.

B faHHOM cTaTbe MPOBOANTCA CPaBHEHWe BHEAPEHWSA HTeNNeKTyalbHbIX TEXHONOMMI B cekTopax HeABvxXMMocTn Kntas n KasaxcraHa B pamkax
MHUUmaTrebl “ViHTepHeT natoc”. byget npoaHannsmpuposaHbl GyHAaMeHTaAbHble pa3inuma B Noaxoaax K umudposmsaumm, ncnoib3osaHuu loT
(UnTepHeTa Bewen), VIV (MCKyCCTBEHHOTO MHTeANEKTa) U aHanv3a Bo/bLUMX AaHHbIX, @ TakXXe YPOBHWU roCyJapCTBEHHOW MOAAEPXKKN. B 3TOM
NCCNef0BaHNN paccMaTpVBatOTCA YCrnellHble NPUMepbl UHTENNEKTYalbHOrO YNpaBAeHNA HeABMXXMMOCTbIO B 0beunx cTpaHax. CpaBHUTENbHbIN
aHa/n3 No3BONAET OLLEHUTb YPOBEHb BHEAPEHNA TEXHONOTUI U X NOTEHLMaN AN AasbHelLero paclunpeHms.

KvuTaii sBnseTcs MUpOBbIM ngepoM B 061acT oUnGPOBKM HEABUXKMMOCTY, aKTUBHO BHEAPAS KOHLEMNUMM “YMHbIX TOPOAOB” U UCMONb3Ys
TEXHONOTUW UCKYCCTBEHHOTO WHTENNeKTa B yrnpaBAeHUU HeaBuXMMOCTbro. CTpaTerns KWTacKoro rnpaBWUTeNbCTBa HanpaBieHa Ha riybokyto
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WHTErpauuio UMGpoBbIX MiaTGopM, TEXHONOTUN BAOKYEVH M aBTOMATM3MPOBAHHbIX CUCTEM, HampaB/iEHHYI Ha MOBbILEHWE MPO3PaYHOCTH
TpaH3aKLUMIA, CHUXEHWE 3aTpaT 1 ONTUMU3ALLMIO TOPOACKOW Cpespbl.

TakoW NoAxod MPWBEN K CO3AaHUI0 HaeXHOMN IKOCUCTEMbI /I UHTENNEKTYaNbHOTO YpaBAeHUs HEABMXKUMOCTbIO B Kutae, KoTopas Cy>KuT
06pa3L0BO MOAENbIO AN APYTUX CTPaH, Takux Kak KasaxcTtaH. KazaxcraH 4eMOHCTPUPYET NOA0XMUTEbHbIV MPOorpecc B LMGpoBoM TpaHchopmaLmm
HeABWXXMMOCTM, XOTs 3TOT NPOLLecC ocTaeTcs GparMeHTapHbIM 1 TpebyeT 6oiee CUCTEMHOTO MOAXOAA MO CPaBHEHMIO ¢ Kutaem.

Pe3ynbTaThl UCCAeA0BaHMA MO3BOAWMAN CHOPMYANPOBATL PEKOMEHAaLMN Ans KasaxcTaHa, KOTopble BKAOUAOT psif Mep, HarpaeieHHbIX Ha
aKTVBUW3aLWIO MPaBUTENbCTBEHHbBIX UHULIMATVB B 061aCTV BHEAPEHNS LIUPPOBBIX TEXHONOTNIA. T Mepbl BKIHOUAOT paclUMpPeHNe rocyAapCcTBEHHbIX
nporpamMm LndpoBoi TpaHchopMaLMy, CTUMYAPOBaHUE MHBECTULMIA B PropTech, cogeiicTBre pacnpoCTpaHEHMIO YCMeLlwHbIX MECTHbIX peLleHui
1 pa3paboTKy HageXHbIX LidPOBbIX NaaTHOpM.

Peanuzaums 3tux ctpatermin 6yget cnocobCTBOBaTb COBEPLUEHCTBOBAHMIO MPAKTUKW YNPaBAEHWUS WHTEeNNeKTyanbHOW COBCTBEHHOCTbHO B
CTpaHe, co3gaHunto bosnee 61aronpUATHON MHBECTULIMOHHOW CPesbl U YCTOMYMBOMY POCTY CEKTOPA, YTO B KOHEYHOM mTOre byaeT cnocobcTBoBaTh
obLemy npoLBeTaHnto 1 pa3euTuio KasaxcraHa.

K/TFOUEBbBIE CJTOBA: nHTen1eKTyabHOE yNpaBaeHWe HEABMXKXUMOCTLHO, Undposmsauus, HTepHeT Matoc, Prop tech, Big Data,
loT, KasaxcTaH

“Internet plus”“aacbiHaa KbiTaii MmeH Ka3akcraH apacbiHAaFbl 3MATKEPAIK MEHLWIKTI
6ackapyablH aubipMallbIbIKTapbl MEH UHTErpalusaiaHfaH gamybl

Xy HO¢p3n*', Hueranuna I.2

'9a-®apabu 6usHec Mekmebi, Oa-®apabu ameiHOarsl Kaz¥y, Aamamei, Kazakcman; *«TypaH» YHusepcumemi,
Asnmamel, Kazakcman

AHJAATIA. KapkbiHabl Lndpablk TpaHcGOpMaLms AaYipiHAE XbIKbIMAUTbIH MYIKTI HTENNEKTYyanAbl 6ackapy, akTuBTepAi backapy TuimainiriH
apTTbIPy/AbIH, OnepaLmanblk NpoLecTepAi OHTaNNaHABIPYAbIH XaHe Xalbl Kananblk OpTaHbl KYPY/AblH MaHbI3Abl KypaablHa ainHanazbl.

Byn makanaga "VHTepHeT natoc” 6actamachl ascbliHAA KbiTalh MeH KasakcTaHHbIH KbIIXKbIMANUTbIH MYAIK CEKTOpAapbiHAa 3UATKEPIIK
TexHosormanapapl eHrisy canbictoipblnagpl. Lindpnanasipy, [oT (3atrap uHTepHeTi), Al (kacaHAbl WHTENNEKT) XaHe YAKeH fepekTepsi Tangay
TacingepiHaeri Tyberenni anbipMallbINbIKTap, COHAAN-ak MEMEKETTIK KONAay AeHreinepi TangaHatblH 6onagbl. By 3eptTey eki engeri 3natkepnik
MeHLWIKTI backapyablH, COTTI MblcangapblH kapacTblpazbl. CanbiCTbipManbl Tangay TEXHONOTMANAPAb! EHTi3y AEHreMniH XXaHe onapablH ojaH api
KeHelTy aneyeTiH bafanayra MyMKiHZIK 6epesi.

KbITai XblmKbIMaUTbIH MYAIKTI LMdpaaHabIpy canacbiHAafbl anemMaik kewwbacwbl 60abIn Tabblnagbl, "akbiagbl kananap" TyKblpbiMgamanapbiH
6enceHai TypAe Xy3ere acblpabl XaHe XblIKbIMaUTbIH My/iKTIi 6ackapysa xacaHAbl MHTENNEKT TEXHONOrMANAPbIH KongaHagbl. KpiTak YKIMETIHIH,
CTpaTervachl TpaH3akumManapAblH albiKTbIFbIH aPTThIPYFa, LWbIFbIHAAPAbLI a3aTyFa KaHe Kanasblk OpTaHbl OHTalNaHAbIPYFa bafblTTanfaH LMPPAbIK

nnatopmanapabl, 6,10KUeRH TEXHONOTUACHIH XoHEe aBTOMATTaHAbIPbIIFaH XYAenepsi TepeH nHTerpaumsanayFa barbiTtansaH.

Byn Tacin KasakcraH cvsakTbl 6acka engep yiiH yArini yari peTiHge Kpi3MeT eTeTiH KblTaiaafbl XXblXKbIMAUTbIH MYAIKTI HTENNeKTYanAbl Backapy
YLWiH CeHIMAI 3KOXYyWeHi kypyFa akengi. KasakctaH XXbUKbIMaNTbiH MyAiKTi LMOPAbIK TpaHCPopMaLumanaysa OH inrepineysi kepceTin oTbIp,
JereHMeH 6yn npouecc y3iHai 6onbin kana bepegi xaHe KpiTallMeH canbiCTbipFaHaa HeFyp/bIM XYNeni ToCinAi Tanan etes;.

3epTTey HaTvXenepi LMPpPblK TEXHONOrMANAPAbl eHri3y canacbiHAafbl YKIMETTIK GacTamanapAbl XaHAaHAblpyfa GafbiTTanfaH bipkaTtap
WwapanapAbl KaMTUTbIH KasakcTaH yLiH yCbiHbIMAAPAbI TYKbIpbIMAayFa MyMKiHAIK 6epai. byn wapanap memaekeTTik LMdpabik TpaHchopmaLma
6afaapnamanapblH keHenTygi, PropTech-ke WHBeCTULMANAPAbl bIHTaNaHABIPYAbl, TabbICTbl XepPrifikTi LWewWiMAEePAi TapaTysbl XoHe ceHimai

unodpAabiK naaTdopmanapabl a3ipaeyai KamMTuabl.

Ocbl cTpaTervsnapAbl icke acblpy engeri 3vaTkepaik MeHLWiKTi 6ackapy ToxipubeciH XeTingipyre, HeFyp/ibiM KONaWibl MHBECTULMABIK OpTa
KYpyFfa XHe CeKTOpAbIH OPHbIKTbI ©CyiHe biknan eTeTiH 6onagbl, 6yn caibin kenreHae KasakcTaHHbIH Xanmbl epkeHAeyi MeH JaMyblHa biknan

eTeTiH 6onaapl.

TYWIH CO3/[EP: 3usaTKepnik MeHLWikTi 6ackapy, umdpnanabipy, Internet Plus, Prop tech, Big Data, lot, KasakcraH

INTRODUCTION. The article was prepared within the
framework of the grant financing project of the Science
Committee of the Ministry of Science and Higher Edu-
cation (“Study of the impact of macroeconomic, political
and digital processes on the financial stability of Kazakh-
stan” IRN AP19674948))

Traditional methods of managing, monitoring, and op-
timizing real estate are being drastically altered by current
developments in the digitalization and intellectualization
of real estate management. With its integration of In-
ternet technologies, artificial intelligence, big data, cloud
computing, and the Internet of Things (loT), the Internet
Plus concept—which is being actively promoted in Chi-
na—forms novel models of real estate management[1].
Kazakhstan is also implementing digital solutions to in-
crease the efficiency of real estate management, although
their degree of integration and localization varies greatly
from China's experience.

The Internet Plus initiative has been launched with
the aim of connecting China's rapidly expanding econo-
my with a range of interconnected services[2]. Given the
diverse nature of traditional industries in China, span-
ning from manufacturing to agriculture, the govern-
ment seeks to integrate these sectors into the global mar-
ketplace[3].

As part of the Internet Plus program, several initiatives
have been implemented, including:

- Increased funding for research and development

- Reduced dependence on foreign technologies

- Access to 100 Mbps high-speed internet for residents

in major cities

- Broadband coverage reaching 98% of the population

- Additional incentives for business growth and inno-
vation

These measures provide significant advantages for
businesses looking to establish a presence in the Chinese
market. A survey conducted by People's Tribune magazine
identified “Internet Plus” as the new primary economic
driver, surpassing “new urbanization” and “entrepreneur-
ship and innovation”.

In the context of the global digital transformation, it
is essential to analyze the fundamental differences in the
approaches of China and Kazakhstan to intellectual prop-
erty management, identify the strengths and weaknesses
of their strategies, and determine promising areas for the
integrated development of this field[18,19].

A comparative analysis of the two countries will allow
us to develop practical recommendations for Kazakh-
stan, incorporating innovative Chinese technologies and
adapting them to the local context.

The objective of this research is to explore the charac-
teristics, disparities, and prospects for the integrated de-
velopment of smart real estate management in China and
Kazakhstan within the framework of the “Internet Plus”
concept. | aim to propose recommendations for enhanc-
ing digital strategies in this field.

Specifically, the study aims to:

1. Examine the theoretical and methodological founda-
tions of intelligent real estate management.

2. Analyze the impact of the “Internet Plus” initiative on
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the digital transformation of real estate sectors in China
and Kazakhstan.

3. Compare the technologies, methods, and tools used
in both countries to identify their key differences.

4. Assess the level of digitalization and smart real es-
tate administration in Kazakhstan in terms of efficiency
and growth potential.

5. Develop recommendations for implementing ad-
vanced digital solutions in Kazakhstan based on Chinese
expertise.

The originality of this research lies in its comparative
examination of intellectual property management in Chi-
na and Kazakhstan within the framework of the “Internet
Plus” concept. The study highlights the key distinctions in
the adoption of digital technologies and intelligent real
estate management systems between the two nations.
Additionally, it outlines promising avenues for the ad-
vancement of intelligent real estate in Kazakhstan, draw-
ing upon the successful practices of China.

MATERIAL AND METHODS OF RESEARCH. In re-
cent times, the field of smart real estate management has
gained significant attention. The website of financial ex-
perts delves into the use of Al in real estate management,
h;:%hlighting its potential to enhance processes and boost
efficiency.

This suggests that Al has revolutionized the way real es-
tate is managed, streamlining operations and eliminating
time-consuming tasks[4]. It is worth noting that Al-driven
automation and predictive analytics empower property
managers to reduce costs, improve decision-making, and
provide top-notch property management services. Vi-
atcheslav B., in his article “The Future of Real Estate: How
Technology is Transforming the Industry” argues that the
traditional real estate industry, historically reliant on per-
sonal interactions and manual processes, is undergoing
a profound transformation. At the core of this transfor-
mation lies technology, which is revolutionizing the way
real estate professionals operate and the way properties
are acquired, sold, and maintained. From artificial intelli-
gence and big data analysis to virtual reality and block-
chain technology, a variety of innovations are fundamen-
tally transforming the industry landscape[5]. This article
explores how these technologies are shaping the future
of the real estate sector.

On December 12, 2024, the Bucharest Property Forum
will discuss the future of real estate in the context of tech-
nological advancements and sustainability requirements
for both new and existing properties. The forum empha-
sizes that the real estate market has been following a pre-
dictable path, but the pace of change has accelerated due
to uncertain economic conditions that are expected to
persist for several years. Real estate companies must look
ahead to anticipate the needs of their clients, considering
a timeframe of 5 to 10 years|[6].

During the discussion of various reports, it becomes
clear that technology and sustainable development are
transforming the real estate industry. Success will depend
on striking a balance between high-tech solutions and
human-centered design.

James Dearsley argues that the real estate industry is
not the first to embrace this digital transformation, and
in fact, it has been lagging behind. To illustrate this, let us
examine the cases of music and film, which have already
experienced the effects of this transformation — the suc-
cesses and failures, the winners and losers — Spotify versus
HMYV, Netflix versus DVD rental services. [7].

The digital revolution is fundamentally altering indus-
tries, and as evidenced by the examples of music and film,
those who fail to adapt risk losing their market share.

Technology is increasingly shaping our lives, and con-

venience and speed are becoming the top priorities for
customers. The real estate industry must adapt and re-
assess its strategies. By incorporating Al into real estate
software, property managers can better allocate time
and resources, improving operational efficiency, reducing
costs, and enhancing the tenant experience.

To conduct this research, a variety of sources were con-
sulted, including academic literature on digital technolo-
gies in real estate, intelligent management systems, and
the Internet Plus concept. Additionally, regulatory legal
acts and strategic documents from China and Kazakhstan
related to real estate digitalization were reviewed.

As a research approach, we conducted a statistical ex-
amination of data related to the advancement of smart
technology in the real estate sector in China and Kazakh-
stan.

A case study of exemplary implementations of intelli-
gent real estate management in both countries is present-
ed. The methods of comparative analysis will reveal the
disparities, similarities, and prospects for developing in-
telligent real estate management practices in both coun-
tries.

The results of this research will provide insights into the
processes of digital transformation in real estate in Chi-
na and Kazakhstan, highlighting the key differences and
potential for growth. Furthermore, it will offer practical
guidance for improving intelligent property management
in Kazakhstan, drawing on the successful approaches im-
plemented in China.

RESULTS AND THEIR DISCUSSION. As part of the
research, a comparative analyses of strategies for digi-
talization and smart property management in China and
Kazakhstan was conducted (see the table 1).

In China, this initiative has led to a widespread adop-
tion of digital technologies in the real estate industry,
which has had an impact on several key areas[13].

1. The establishment of intelligent real estate manage-
ment platforms such as Beike and Fang.com, allowing for
online property evaluation, automated transactions, and
remote facility management.

2. Development of PropTech (property technology),
including the emergence of “smart buildings” that utilize
loT (Internet of Things) sensors to monitor energy usage,
security, and infrastructure.

3. Automation of transactions and tenant management
through Al (artificial intelligence) analytics, significantly
accelerating processes and reducing costs.

4. Implementation of blockchain technology to protect
property data, prevent fraud, and streamline property
transfer processes.

5. Government support for digital real estate startups
through preferential terms and active implementation of
digital government services such as electronic property
registration.

Consequently, China has successfully integrated digital
technologies into the real estate sector, leading to signif-
icant improvements in transparency, operational efficien-
¢y, and transaction security. In Kazakhstan, the digitaliza-
tion of real estate is progressing more gradually, but it
holds substantial potential[14].

Key trends include:

- The implementation of electronic land cadastres and
real estate registries (such as Egov.kz) enhances accessi-
bility to property information.

- The emergence of online platforms for rental and sale
of real estate (e.g., Krisha.kz, Homsters.kz) although their
functionality remains limited compared to those in China.

The gradual implementation of smart building and loT
solutions, primarily at the level of individual projects in
major cities such as Astana and Almaty, is a significant de-
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velopment in the field of real estate management. These
initiatives are supported by the use of Big Data analytics,
which is primarily driven by government initiatives.

The advancement of PopTech is hindered by a lack of
adequate funding and widespread government support.
To evaluate the extent of digitalization and intelligent
property management in China and Kazakhstan, statisti-

cal analysis was conducted using several key metrics, in-
cluding:

- The amount of investment in property technology
and the digital transformation of real estate

- The degree of adoption of information technology,
artificial intelligence, and big data in the realm of property
management

Table 1 - Comparative Analysis of Smart Real Estate Management in China and Kazakhstan

Criteria China

Kazakhstan

Government Strategy

Implementation of the “Internet Plus” concept,
strong government support, and large-scale
investments in real estate digitalization.

Digitalization of real estate is included in
national strategies, but with less funding
and integration.

Legislative Framework
Big Data and loT.

Well-developed legal regulations governing
real estate digitalization, including the use of

The legal framework is developing but still
lacks comprehensive regulation of smart
technologies.

High level of loT adoption, "smart
automated energy-saving and sec
systems.

Development of 10T in
Real Estate

buildings”,

urity Limited use of loT, with fragmented

implementation of "smart buildings."

Artificial Intelligence

in Management demand forecasting, and resource

optimization.

Active use of Al for real estate management,

Al is being introduced selectively, mainly
in major cities.

Blockchain in Real
Estate Transactions

Widespread use of blockchain for
registration and fraud prevention.

transaction |Blockchain in real estate is still at the pilot

project stage.

PropTech

Rapidly growing PropTech sector,
Development

by venture capital and government initiatives.

supported | PropTech development is slow, mainly

driven by private initiatives.

Digital Real Estate
Management

Platforms Fang.com).

Extensive use of online platforms for renting,
selling, and managing real estate (e.g., Beike,

Analogous digital platforms exist, but their
functionality is limited compared to China.
(Krisha.kz and Homsters.kz)

Level of Industry

Digitalization digitized.

High — most processes are automated and

Medium — digitalization is progressing
but requires further refinement and
standardization.

The JL China Protech database shows a substantial in-
crease in capital investments in Chinese Protech compa-
nies. Since 2013, there have been over 1,860 investment
events, with a total value of more than 58.5 billion US dol-
lars (see the figure 1).

$47.4 billion

605

$13.1 billion

2022-2023

2023-2024

B Capital Investad Deal Counts

Figure 1 - Growth of China’s PropTech investment in

the past ten years
Source: JLL China PropTech Database
& Jingdata, 4Q23 [15]

Chinese businesses are increasingly recognizing the
importance of technological advancements in shaping
their corporate strategies in the real estate sector.

The source was compiled by the author based on the data [8-12]

There are approximately 200 startups operating in
Kazakhstan, Russia, and other countries in the Common-
wealth of Independent States (CIS) that can be classified
as PropTech companies. According to various estimates,
investments in this market account for less than 1% of
the global total. However, the number of such projects is
steadily increasing every year, as is the number of local
investors. Large corporations are also actively supporting
the development of startups in this area.

Clearly, this market has substantial potential for further
growth, and investments in it will continue to expand.

In China, 85% of newly constructed commercial and
residential buildings are equipped with 10T systems, such
as smart sensors and automated controls.

In contrast, only 63% of buildings in Kazakhstan have
smart technology features. More and more developers in
Kazakhstan are starting to use smart home technologies in
their residential complexes. Such houses already have in-
telligent lighting, heating and security systems that make
the residents' lives more convenient and economical.

The Chinese real estate industry and culture are kinda
mysterious. Despite all the economic growth in the real
estate sector during China's development, people still
don't really understand what's driving it. In the last few
decades, the market has grown really fast and become a
big part of the country's economy.

The case study on successful examples of implement-
ing smart real estate management in China looks at one
specific case: Lianjia's (Beike) experience. Lianjia, founded
in 2001 in Beijing, is a major real estate service provider
in China.

From its humble beginnings, Lianjia has grown rap-
idly, becoming a nationwide brokerage with over 8,000
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branches and 130k employees in 28 Chinese cities. The
company's transactions have exceeded one trillion yuan,
making it a huge success. Lianjia offers a wide range of
real estate services, like selling pre-owned and new prop-
erties, as well as rentals. Today, Beijing Lianjia operates
more than 1k stores across the city.

For the past two decades, Beijing Lianjia has been ded-
icated to providing reliable and top-notch services. They
have established ourselves as a leader in the industry by
adhering to the principle of “no price difference”, pro-
moting “real estate listings” and implementing 18 ser-
vice commitments to ensure customer satisfaction. These
commitments include a full refund of fees in the event of
a failed transaction[16].

In 2018, Lianjia introduced a digital platform known as
Beike, which is open to all real estate brokers. The plat-
form provides information on residential transactions,
transaction support, financial assistance for housing, and
other real estate-related services.

By 2020, Beike has demonstrated its market appeal,
with 279 residential brokerage brands, nearly 47,000 com-
munity-focused stores, and approximately half a million
real estate professionals in more than 100 Chinese cities,
contributing to over 3.6 million transactions[17]. In 2020,
Beike went public on the New York Stock Exchange and
became the biggest e-commerce real estate company in
China in terms of market cap. At one point, the company
had a market capitalization that was larger than the com-
bined market capitalizations of all its Chinese competitors
such as Fang Holdings. Since 2008, Lianjia has made sig-
nificant investments to create an electronic database of
brokerage ads, which has since been referred to as the
Housing Dictionary.

In order to verify and annotate each advertisement in
its system, including the house number, house type, ori-
entation, and location details, Lianjia has utilized a sig-
nificant amount of human resources, digital technologies,
and tools. This digital housing information has allowed
Lianjia to accumulate the most reliable and extensive data
assets in China between 2008 and its founding of Beike
in 2018. It has also laid the foundation for big data to
revolutionize the business model and standardize service
processes throughout the real estate industry by trans-
forming digital platforms, rapidly advancing technological
capabilities in the fields of artificial intelligence and the
Internet of Things (IoT). This has led to an expansion in
the availability and depth of data accessible to platform
participants, thereby enhancing their capabilities and op-
portunities.

As an online marketplace, Beike does not offer real es-
tate services or products directly, but rather serves as a
platform for connecting brands, real estate stores, home
improvement companies, and other service providers,
as well as developers and potential homebuyers by fa-
cilitating information exchange. This case demonstrates
how this platform has become a valuable resource for the
Chinese population, thanks to its user-friendly interface
and advanced digital technologies. By embracing digital
transformation, Beike was able to launch its services earli-
er than its competitors and accumulate a wealth of data in
the form of a housing dictionary. It has also implemented
various technologies and covered all aspects of its busi-
ness processes.

With the advancement of technology, the landscape
of the real estate industry is changing, with an increasing
number of digital real estate companies emerging glob-
ally, including in Kazakhstan. These companies are pro-
viding popular platforms for real estate listings, such as
krisha.kz, olx.kz, and flatfy.kz, as well as online real estate
agents like Zillow and Trulia. These companies are forcing

traditional real estate agencies to adapt, invest in tech-
nology and automation, analyze data, reduce commission
fees, and improve efficiency.

In recent times, Kazakhstan has embraced digital tech-
nologies, particularly in the realm of real estate transac-
tions. The registration of these transactions has been sig-
nificantly impacted by the adoption of digital methods.
Nowadays, most transactions can be completed online,
thanks to the introduction of electronic registration. This
approach not only offers greater convenience and speed,
but also enhances the level of transparency for all parties
involved.

Electronic registration is the process of using digital
platforms and services to document and record owner-
ship of property. In Kazakhstan, the government has in-
troduced an online platform for real estate transactions
called eGov.kz.

This platform allows individuals and businesses to
register their transactions without the need to visit gov-
ernment offices. This shift to an online system has been
implemented to simplify the process, reduce processing
times, and increase transparency.

The average time for a transaction to be registered has
been reduced from several weeks to between one and
three working days, thanks to the transition to an elec-
tronic system.

The regulation of electronic registration in Kazakhstan
is based on several key laws, including the Law of the Re-
public of Kazakhstan on State Registration of Rights to
Immovable Property. This law outlines the fundamental
principles and procedures for registering rights to real es-
tate and conducting transactions.

The Civil Code of Kazakhstan is a comprehensive frame-
work that outlines the fundamental principles of real es-
tate transactions. It encompasses the rights and responsi-
bilities of all parties involved in such transactions, as well
as the circumstances that may render a transaction void.

The Law on Public Administration and Control in the
Real Estate Market is designed to oversee and regulate
real estate transactions, their registration, and the safe-
guarding of citizens' rights. A notable example of the
successful implementation of an electronic system for re-
cording real estate transactions is the initiative to digitize
transactions in major cities like Almaty and Astana.

In these cities, electronic registration has significant-
ly reduced the average time for processing transactions
from 10-15 days to 1-3 business days. This has increased
the efficiency of transactions and decreased the adminis-
trative burden on government agencies. According to the
Ministry of Justice of Kazakhstan, more than 80% of real
estate transactions were registered in electronic format
in 2023. This indicates a high level of trust in the system
among citizens and businesses.

Both instances demonstrate that smart systems in real
estate enhance convenience, safety, and economic per-
formance. Kazakhstan can draw on China's expertise to
further digitalize the sector.

The research revealed significant differences in the ap-
proaches taken by China and Kazakhstan regarding the
digitalization and intelligent management of real estate.
China significantly outperforms Kazakhstan in key areas,
including the level of digital technology adoption, the
scale of investments, the prevalence of loT, Al, and Big
Data in real estate management, and the governmental
support for digital initiatives.

China annually allocates substantial funds to PropTech
and digital real estate technologies, allowing for the im-
plementation of large-scale solutions such as City Brain in
Hangzhou. In contrast, Kazakhstan is just starting to ex-
plore these areas, and the volume of investments in digi-
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tal real estate remains much lower.

China is actively advancing a digital approach, integrat-
ing the concept of “Internet Plus” into its strategic plans
for real estate development.

Despite the existence of the Digital Kazakhstan state
program, Kazakhstan has not yet reached the same level
of support for digitalization in the real estate sector as
China.

Based on the analysis of China's experience, Kazakh-
stan needs to adopt best practices and adapt them to its
national context. To accelerate the digitalization of real
estate in Kazakhstan, several key areas can be identified:

1. Increasing the volume of investments in PropTech —
attracting both public and private investments for the de-
velopment of digital technologies in the real estate sector.

2. Developing smart cities and loT infrastructure —
scaling up pilot projects like Highvill Astana on a broader
scale.

3. Creating a state program for the digitalization of real
estate, similar to China's Internet Plus strategy, with a fo-
cus on digital platforms and blockchain.

4. Financial incentives for digital technologies — tax
breaks and government backing for the adoption of Al
and Big Data in real estate management.

5. Creation of digital platforms and blockchain data-
bases — the implementation of user-friendly digital tools
for transactions, property registration, and automated
document management.
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CONCLUSION. China and Kazakhstan are advancing
at different speeds in the realm of intelligent real estate
administration. China has already developed a sophisti-
cated system of smart technologies that are seamlessly
integrated into the management of urban areas and real
estate, while Kazakhstan is just beginning to embrace this
digital transformation. Kazakhstan has significant growth
potential, and the adoption of Chinese expertise will help
the country accelerate the transition to digital and intelli-
gent real estate management.The implementation of the
Internet Plus concept and cutting-edge digital solutions
in Kazakhstan will enhance the efficiency of real estate, at-
tract investment, and improve the environment for busi-
nesses and citizens.

To guarantee the successful implementation of smart
real estate management in Kazakhstan, it is crucial to take
into account the unique characteristics of the region, le-
gal barriers, and the level of digital literacy among the
population.

The progress in this field requires not only financial in-
vestments but also the development of skilled profession-
als, the creation of a supportive regulatory framework,
and collaboration with international technology leaders.
A comprehensive approach, which includes infrastructure
development, personnel training, and innovation promo-
tion, will enable Kazakhstan to reach new heights in the
field of real estate digitalization and establish a globally
competitive business environment.
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SKOHOMWKO-METOA4O0/TONMNMYECKAA QUEHKA MYNTbTUNM/TMKATUBHOIO SDDEKTA
TYPU3MA B CTPYKTYPE PETMMIOHA/IbHON SKOHOMMWKWN NPUKACMTUMNCKOIro PETMIOHA

AxtneyoBa IM.*1, NMepHeb6ekkbi3bl H.1, Epkynoa I.C.1, XKymypoBa A.K.1

"Kacnutickuli 2ocydapcmeerHsill yHUgepcumem mexHoo2ull U UHXUHUpuH2a umeru LL. Ecerosa, Akmay, Kazaxcman

AHHOTALMA. B ctatbe NpOBOANTCA KOMMNEKCHbI SKOHOMUKO-METOA0I0TMYECKMIA aHaaN3 BANSHUA TYPUCTUYECKOW OTpacan
Ha pa3BUTME perMoHanbHoOW 3KoHOMMKM [Mpukacnminckoro pernoHa Pecny6avkn KazaxctaH. Ocoboe BHUMaHWe ypensertcs
nccnesoBaHNI0 MybTUMAMKATUBHOIO 3ddekTa Typrama, KOTOPbI OTpaskaeT B3anMOCBA3b TYPUCTUUYECKOTO CEKTOPA CO CMEXXHbIMMU
OTPacAMU IKOHOMUKMN. Typr3M paccMaTprBaETCs He TONbKO Kak CaMOCTOATE/bHbIV CEKTOP YCAYr, HO U Kak BaxkHbIN ApaiiBep
3KOHOMMWYECKOro pPocTa, CNOCOBHbIV CTUMYANPOBAThb Pa3BUTME TPAHCMOPTA, TOPrOBAW, CTPOUTENBCTBA, CHepbl MUTAHWUA U Maoro
6usHeca.

MeTogonornyeckas OCHOBa WCCNeLOBaHWA BKIIOYAET CUCTEMHBbIA MOAXOA, METOAbl  3KOHOMWKO-MaTeMaTU4eCcKoro
MOZENNPOBaHMA N aHaNn3 MeXOTpacieBblX CBA3€/ Ha OCHOBE MOJeNN «3aTpaTtbl — BbiNyck» B. JleoHTbeBa. [lnf oueHku
3KOHOMMYECKOrO BO3JENCTBUSA TypM3ma Ha PErvoHasbHyt0 3KOHOMUKY MPUMEHEHa MeToAMKa pacyeTa MpsAMbIX, KOCBEHHbIX U
WHAYLUMPOBaHHbIX 3GdekToB. TakKe MPOBeAeH aHaAu3 AVHAMUKN Pa3BUTUA TYPUCTMUECKON MHPpacTpyKTypbl MaHrucrayckom
06/1aCTN 1 OLEHEHa POJb TYPUCTUYECKNX PAacXOA0B B POPMUMPOBAHNN BaSIOBOTO PErMOHaIbHOTO MPOAYKTa.

Pe3ynbTaTbl NCCAef0BaHMA MOKa3bIBALOT, UTO PA3BUTUE TYPUCTUYECKON HAYCTPUM CNOCOBCTBYET GOPMUPOBAHUIO YCTONUMBBIX
3KOHOMMYECKUX CBA3e MeXJy Pa3/IMUYHbIMU CEeKTOpamMu SKOHOMUKM, YBENMUMBAET 3aHATOCTb HaceNeHus U CTUMYAupyeT
pa3BuTME MaNoro 1 cpesHero busHeca. BbiAsBaeHO, UTO MYABTUNANKATUBHBIV KOIODULMEHT Typr3Ma B permoHe CoCTaBasieT OKO0
1,8, UTO CBUAETENLCTBYET O 3HAUMTENbHOM MOTeHLMase pocTa. [1pyn 3TOM OCHOBHbLIMW OrpaHUYMBarOWUMKN GakTopaMu ABAAIOTCA
NMHOPaCTPYKTypHbIe OrpaHNYeHs, 3aBUCMMOCTb OT MMMOPTa TOBaPOB W HeAoCTaTouHan AMBEPCUPUKALIMA TYPUCTUUECKUX YCAYT.

B cTatbe npesnoxkeHbl pekoMeH aunm No NOBbILLEHWIO 3P PEeKTUBHOCTM NCMOIb30BaHNA TYPUCTUYECKOTO MOTEHLMaNa PErMoHa,
BK/ItOYAs PasBUTME NIOKasbHbIX MPOW3BOACTBEHHbIX Lienoyek, LMdpoBM3aLMIO TYPUCTUYECKON OTpaciy, COBEpLUEHCTBOBaHME
NHOPACTPYKTYpbl M GOPMUPOBaHME YCTONUMBBIX TYPUCTUUECKMX KNacTepoB. Pe3yibTaTbl uccieAoBaHUsA MOTYT HbITb MCMO/b30BaHbI
npwv paspaboTke permoHanbHbIX NPOrpaMM PasBUTUA TypU3Ma K cTpaTternn aveepcudurkaumnm skoHoMmkin KasaxcraHa.

K/IFOYEBBIE CJ/IOBA: My/nbTUNAWKATUBHBIA 3PdEKT, pervoHasbHas 3KOHOMMWKaA, Typw3M, [puUKacnuncKnii  pPeruoH,
MeTOoZ00rnYeckas oLeHKa, MexoTpacieBble CBA3N.

Kacnui eHipiHiH ©HipaiK 3KOHOMMKa KYPbI/IbIMbIHAAFbI, TYPU3MHIH, MYbTUNIMKATUBTIK
9cepiH 3KOHOMMUKabIK-daicTemMernik baranay

Axtneyosa IM.*', MepHe6ekkbizbl H.!, Epkynosa I.C.", )Kymyposa A.K."

"Ll EceHos ameiHAarel Kacnuli Memaekemmik mexHO02USAAp XaHe UHXUHUpUH2 yHusepcumemi, Akmay, Kasakcmak

AHAATIMA. Makanasa KasakcrtaH PecnybankacbiHbiH Kacnuii Manpl eHipiHiH aliMakTblk, 3SKOHOMMKAChIHbIH JaMyblHa TYPUCTIK CanaHblH acepiHe
KelleHAi 3KOHOMMKanbIK-diCHaManblk, Tangay >Kyprisineai. TYpusMHiH MynbTUNANKATUBTIK 9CEPIH 3epTTeyre epeklue Hasap ayjapblifaH, on
TYPWCTIK CEKTOPAbIH, 3KOHOMUKaHbIH, cabakTac cananapbiMeH e3apa bainaHbicbiH kepceTeai. Typnsm Tek gepbec Kbi3MeT KepceTy canachl peTiHae
faHa eMec, COHbIMEH KaTap KesiK, cayAa, KypblabIC, KOFaMAblk TaMakTaHy >KoHe LuaFblH OU3HECTIH, AaMyblH bIHTaNaHAbIPa anaTbiH 3KOHOMUKaNbIK,
OCYAIH MaHbI34bl ApariBepi peTiHAe KapacTbipblaagbl.

3epTTeyAin, a4icHaManblK, HEri3i Xyhenik Tacingi, SKOHOMUKaNbIK-MaTeMaTKanblk, MOAENbALY SAICTEPiH >XoHe B. JIEOHTbEBTIH, «LbIFbIHAAP
— LUbIfapblIbIM» MOZENi HeridiHAe canapanblk balinaHbicTapabl TangayAbl KaMTuabl. TYPU3MHIH aiiMakTblk 3KOHOMWKaFa 3KOHOMWUKaNbIK SCepiH
6afanay yLWiH Tikenen, xxaHama >XKaHe MHAYLVPAEHTeH acepaepai ecentey agictemeci KongaHbingsl. COHbIMeH kaTap MaHfbicTay 06/biCbIHAAFbI
TYPUCTIK MHPPaKyPbIIbIMHbIH, AaMy AUHAMUKaChl TaaAaHbIM, TYPUCTIK LWbIFbIHAAPAbIH XKaarbl @HipAIK eHIMA| KanbinTacTbipyaasbl peni 6afanaHsibl.

3epTTey HaTVXKENEPi TYPUCTIK UHAYCTPUAHBIH, JaMybl SKOHOMUKAHbIH, 9PTYPAi CEKTOPIapbl apacbiHAA TYPakTbl SKOHOMUKabIK BainaHbICTapAbIH,
KanbIinTacyblHa blKMa eTeTiHiH, Xa/bIKTbiH XXYMbICMEH KaMTbINYblH apTTbIPaTbIHbIH XaHE LWafblH XaHe opTa BU3HECTIH AaMyblH biIHTanaHAbIPaTbIHbIH
KepceTeAi. OHipaeri TYPU3MHIH MybTUNANKATUBTIK KO3PPULMEHTI LiamameH 1,8 KypaliTbiHbl aHblKTanAbl, Oy ©Cy a1eyeTiHiH aiTapblKTai eKeHiH
6ingipeai. COHbIMEH KaTap Herisri WwekTeyLi paktopaap peTiHae HOPaKypbIIbIMABIK LLeKTeynep, Tayapaap UMNOPTbIHA TOYENAiNIK XXaHe TYpUCTIK
KbI3METTEPAIH XeTKIiNIKCi3 apTapanTaHAbIPblaybl aHbIKTaNAbl.

Makanaza eHipAiH TypuCTiK dneyeTiH TiMAi nanganany bl apTTbipy 60MbIHLLIA YCbIHbICTap 6epinreH, OHbIH, iLiHAE XeprifikTi eHAipicTiK Ti3bekTepai
JAaMbITy, TYPUCTIK canaHbl Lndpaanabipy, MHGPaKypbIbIMAbl XETINAIPY XoHe TypaKTbl TYPUCTIK KnacTepaepai KanbinTacTblpy KapacTblpblafaH.
3epTTey HaTUXKeNEePiH TyPU3MAi AaMbITyAblH OHipAik 6afaapaamanapbiH a3ipaeye xaHe KasakcTaH 3kOHOMYMKACbIH dpTapanTaHAblpy CTpaTernachbiH
KanbinTacTbipysa nanganaHysa 6onaapl.

TYWUIH CO34EP: MynbTUNINKATUBTIK 9CEp, alMaKThblIK 3KOHOMMKA, Typu3M, Kacnuii MaHbl eHipi, agicHamanbik 6afanay, canapanbik 6avinaHbictap.

Economic and methodological assessment of the multiplier effect of tourism in the
structure of the regional economy of the Caspian region

Aktileuova G.*', Pernebekkyzy N.", Yerkulova G.', Zhumurova A."
'Sh. Yesenov Caspian State University of Technology and Engineering, Aktau, Kazakhstan

ABSTRACT. The article presents a comprehensive economic and methodological analysis of the impact of the tourism industry on the
development of the regional economy of the Caspian region of the Republic of Kazakhstan. Special attention is paid to the study of the multiplier
effect of tourism, which reflects the interconnection between the tourism sector and related industries of the economy. Tourism is considered not
only as an independent service sector, but also as an important driver of economic growth capable of stimulating the development of transport,
trade, construction, catering, and small business.

The methodological framework of the study includes a systems approach, methods of economic and mathematical modeling, and an analysis
of intersectoral linkages based on the input-output model of W. Leontief. To assess the economic impact of tourism on the regional economy, a
methodology for calculating direct, indirect, and induced effects was applied. In addition, the dynamics of tourism infrastructure development in
the Mangystau region were analyzed, and the role of tourism expenditures in the formation of the gross regional product was evaluated.

The results of the study show that the development of the tourism industry contributes to the formation of stable economic linkages between
various sectors of the economy, increases employment, and stimulates the development of small and medium-sized enterprises. It was found that
the tourism multiplier coefficient in the region is approximately 1.8, indicating significant growth potential. At the same time, the main limiting
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factors include infrastructure constraints, dependence on imports of goods, and insufficient diversification of tourism services.

The article proposes recommendations for improving the efficiency of using the region'’s tourism potential, including the development of local
production chains, digitalization of the tourism industry, improvement of infrastructure, and the formation of sustainable tourism clusters. The
results of the study can be used in the development of regional tourism programs and in shaping strategies for the diversification of Kazakhstan's

economy.

KEYWORDS: multiplier effect, regional economy, tourism, Caspian region, methodological assessment, intersectoral linkages.

BBEAEHME. B ycnoBusix rnobanbHOM 3KOHOMUYECKOW
TpaHchopmMaumMmM 1 Nomcka HOBbIX BEKTOPOB pPa3BUTUA
ana Pecnybamkm KasaxcraH, Typuctuyeckas otpacib npu-
3HaeTCs OAHUM M3 Hanbosiee NepPCrneKkTUBHbIX Hanpaee-
HWUI AvBepcMdUKaLUmM HaLMOHANbHOW 3KOHOMMKMN.

MpuKaCcnNUnCKMUA PernoH, 1, B YactHocth, MaHrucra-
yckas obnactb, 06safaeT yHWKaNbHbIM MOTEHLMANOM:
COYeTaHMEeM MOPCKMX pekpeaLMoHHbIX PecypcoB, MNCTO-
PWKO-KYNbTYPHOTO HacNeAns W BbIrOAHOrO reorpadu-
YeCKOro MoJIOXKEHUS Ha MepeceyeHnn MeXXayHapOAHbIX
TPaHCMOPTHbIX KOPWAOPOB [1; 2].

AKTyaNbHOCTb TeMbl MUCCAef0BaHMSA 0DOyCnoBaAeHa He-
06X0AMMOCTbIO Mepexosa OT 3KCTEHCMBHOMO WCMOJb30-
BaHWA MPUPOAHbIX PECYpPCOB K CO3JaHWUIO BbICOKOTEX-
HOJIOTMYHBIX U CEPBUCHO-OPUEHTUPOBAHHbBIX KNACTEPOB.
CoBpeMeHHbI Typu3m nepectan 6biTb NPOCTo GOPMOW
[0Cyra; 3TO CI0XKHas CoLManbHO-IKOHOMMYECKas cucTe-
Ma, KoTopas BTATMBAET B CBOIO OPOUTY AeCATKN CMEXHbIX
oTpacnen. MynbTunanKaTvBeHbIN 3GOEKT Typusma nposs-
NAETCA B TOM, UTO MEPBUYHbIE PacXOZbl MOCETUTENEN CO3-
[AlOT JOXOZ, He TOIbKO B 6a30BbIX TYPUCTUYECKUX Mpes-
npuatTnax (oTenn, Typonepatopbl), HO W WHULMWPYHOT
LLenoyKy 3KOHOMMUYECKUX peakLMin («BOJHbI» BTOPUYHBIX
pacxofoB) B CE/IbCKOM XO3ANCTBE, JErkol MPOMBbILLIEH-
HOCTW, CTPOUTENIbCTBE N 3HEPreTuKe.

HecmoTpa Ha Hanmuve 3HauMTeNbHOrO MoTeHLUWa-
na, NMpuKacnunckmMim pernoH ctankuaeTcs ¢ npobaemon
HWU3KOM 3P PEeKTUBHOCTM UCMONb30BaHNA UMEHOLLNXCS pe-
CypCOB. JKOHOMMKA PEervoHa Mo-rnpexKHeMy CoxpaHseT
BbIpaXXeHHbIV CbIPbEBOM XapakTep, UTo AenaeT e€ yAa3Bu-
MOM K KonebaHNsM MUPOBLIX LeH Ha 3Hepropecypchbl. B
3TOM KOHTeKCTe pa3BuTME TypM3Ma BbICTYMaeT He TObKO
Kak crnocob nomnonHeHus GroxKeTa, HO M Kak MexaHWU3m
CO3JaHNS HOBbIX Paboumx MecT, NoAAEP>XKN Manoro u
CpesHero 6usHeca, a TakXe y/yylleHns coLmaibHON UH-
dpacTpyKTypbl.

Llenbto paboTbl sBAseTCA TeopeTnyeckoe oHOCHOBa-
HMe W npakTMyeckoe MpPUMEHEHWE METOAONOMUYECKUX
NoAXoJ0B K OLleHKe COBOKYMHOro BKAaja Typv3ma B Ba-
NIOBOWN pernoHanbHbii npoaykt (BPIM) Mpukacnuiickoro
pernoHa, a Takxe pa3paboTka Hay4yHO-OHOCHOBAHHBIX
peKkoMeHzaLmiA Mo MakCUMU3aLUM MyabTUMINKATUBHOTO
BO3/eNCTBNSA Ha SKOHOMUKY.

MATEPUA/Ibl U METOA bl UCCNEAOBAHUA. MeTo-
Jonornyeckas OCHOBa @aHHOro MccaesoBaHna chopmu-
poBaHa Ha 6a3e COBPEeMEHHbIX MOAXOA0B PErMOHaNbHOWN
3KOHOMMKW, TEOPUWN YCTONUMBOrO PasBUTUA U METOAO-
NOTUM OLEHKN MEXOTPac/ieBbIX SKOHOMUYECKUX CBA3EN.
WccnepoBaHve HanpaBieHO Ha BbIiBJEHWE W KOAMYe-
CTBEHHYIO OLIEHKY MYJbTUMANKATUBHOro addekTa Typu-
CTUYECKON OTPac/in B CTPYKType pPernoHasbHON 3KOHO-
Mukm MNpukacnuickoro permoHa Pecnybankun KazaxcraH.

O6beKTOM MUCCNefoBaHUA BbICTYMaeT TypucTUYeckas
oTpacab [prKacnnIiCKOro pernoHa, B YacTHOCTU MaHru-
cTayckas obnactb, obnagarolas 3HauYUTENbHbIM MOTEH-
LManom AN pasBUTUS BHYTPEHHENO U MeXZAYHapOAHOro
Typu3ma. pesMeToM MCCAef0BaHNSA ABAAETCA COBOKYM-
HOCTb 3KOHOMMWYECKMX B3aMMOCBS3EN MeXAYy TYypuCTU-
YeCKMM CEKTOPOM N CMEXHBIMU OTPACASAMU IKOHOMMKM,
bGOPMUPYIOLLINX MYAbTUNANKATUBHBIN 3PPeKT.

VHbopmaunoHHor 6a3olr nccnesoBaHUA MOCAYXM-
M oduumManbHble cTaTUCTMYeCcKMe JaHHble bropo Haum-
OHa/IbHOW CTaTUCTMKM AreHTCTBa MO CTpaTernyeckomy
naaHvpoBaHuto n pedopmam Pecnybavkm KasaxcraH,
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aHannTn4Yeckmne otyetbl MMHUCTEPCTBA Ky/bTYpPbl M CMOP-
Ta Pecnybavkn KasaxcrtaH, ctatuctuyeckme matepuansi
akvMata MaHrucrayckor obiacTu, a Takxke HayuHble ny-
6MKaunmM oTeYeCcTBEHHbIX W 3apybexkHbIX nccaesoBate-
Nel, NOCBSLLEHHblE BOMPOCaM 3KOHOMUKU Typu3mMa 1 pe-
rMoHasbHOro passutusa [4].

Kpome TOro, 66111 MCNonb30BaHbl JaHHble MeXAyHa-
POZHbIX OpraHM3auunin, BKAtUas BceMupHyto TypurcTckyro
opraHmsauuro (UNWTO), BcemupHbIli 6aHK 1 gpyrue aHa-
JUTUYECKME UCTOYHVWKM, CoAepxalyne vHpopmaumuto o
BAUSIHUW TYPUCTUYECKONW WMHAYCTPUM Ha 3KOHOMMUYECKoe
pa3BuUTME PErMOHOB.

[nsa fOCTMKEHNA NOCTaBNAEHHOW Liev B UCCef0BaHN
OblN NMPUMEHEH KOMMIEKC B3avMOZOMOHALNX Hayu-
HbIX METOZ0B.

CVCTeMHBIN NOAXOA MO3BOAM PacCMOTPETb TYPUCTU-
Yeckyto OTpac/b Kak CNOXHYH COLManbHO-3KOHOMUYe-
CKYIO CUCTEMY, BKJIOYAKOLLYHO MHOXXECTBO B3aMMOCBA-
3aHHbIX 3/1eMeHTOB. B pamkax gaHHOro noaxoga Typusm
aHaNM3npyeTca He M30/JMPOBAHHO, a B KOHTEKCTe B3au-
MOZENCTBUSA C APYTMMU CEKTOPaMWU SKOHOMMUKM, TaKUMU
KaK TpaHCMNopT, TOProB/is, CTPOUTENBCTBO, ObLLEeCTBEHHOE
nutaHue, MHPOPMaLMOHHbIE TEXHOIOTMW N CENbCKOE XO-
3a1cTBO. Vcnonb3oBaHre CUCTEMHOrO MOAXoAa MO3BO-
N0 onpeaennTb CTPYKTYpy TYPUCTMYECKOro KaacTepa
pervoHa v BbisiIBUTb OCHOBHbIE KaHaJlbl pacrnpoCTpaHeHs
3KOHOMMYecKoro 3ddekTa TypUcTMYeckmx pacxoios.

JKOHOMMKO-CTaTUCTUYECKUA aHann3 bBbl1 MCNosb3o-
BaH A/15 OLEHKN AUHAMUKN Pa3BUTUS TYPUCTUUYECKON OT-
pacan B MaHrucrayckon obnactv. Ha ocHoBe cTaTuCTu-
YeCcKMxX JaHHbIX OblIM MPOaHaAU3MpPOBaHbl Cleaytolne
nokasartenu:

. KOJIMYECTBO TYPUCTOB, MOCETUBLLMX PETVNOH;
06bEM OKazaHHbIX TYPUCTUYECKUX YCAYT;
KOANYeCcTBO OHBbEKTOB pa3MeLLeHMs;
3aHATOCTb B chepe Typu3ma;

. 06BbEM WHBECTMLMI B TypUCTMYECKYrD WHpa-

CTPYKTYPY. .

AHanv3 AMHaMWKW JaHHbIX MOKasaTesen Mo3BOANA
BbIABUTb TEHAEHLMW Pa3BUTUA TYPUCTUYECKOM OTPacan u
onpezenvTb ee BKAaj B 3KOHOMUKY pervoHa.

[ns oueHKM MynbTUNAMKATUBHOIO 3ddekTa Typusma
6blna MCMoAb3OBaHa MOAENb MeXOTpacieBoro banaH-
ca «3aTpatbl — BbINyCk», pa3paboTaHHas aMepUKaHCKMM
3KOHOMUCTOM Bacmnnem JleoHTbeBbIM. [aHHas Mozenb
NMO3BO/ISET ONpPeAennUTb, KakKMM 06pPa3omM M3MEHEHME KO-
HEYHOro crnpoca B OAHOW OTPac/in 3KOHOMMWKM BAUSIET HA
06bEM MPOU3BOACTBA B APYrMX CEKTOPaX.

MNpumeHeHVe fJaHHOM MOZenn B WUCCAeAOBaHUW Mo-
3BOJIN/IO OLEHUTb BAUSHME TYPUCTUYECKUX PacXOf0B Ha
pa3BUTME CMEXHbIX OTpacneli 3KOHOMMKM pernoHa. B
YacTHOCTW, Bbll MPOBEAEH aHaAN3 BO3AENCTBMA PaCXo-
[0B TYPUCTOB Ha TPaHCMOPTHbIV cekTop, chepy TOProsau,
yCAyru OBLLEeCTBEHHOrO NUTaHWsA, CTPOUTENIbHYO OTPaCib
N Apyrue cerMeHTbl permoHasbHON S3KOHOMMUKW.

[na KONMUECTBEHHOW OLEHKWU MYJbTUMANKATUBHOTO
apdekTa Typrama Obin Mcnonb3oBaH MeTos Ko3dduLm-
€HTHOro aHanu3a. B pamkax fjaHHOro meToga paccymTbl-
BAETCS MyAbTUMINKATOP AOXOZa, OTPaXKatoLLMM COBOKYT-
HOe 3KOHOMMWYECKOe BO3AEWCTBUE TYpPUCTUYECKUX pac-
XOZI0B Ha pervoHanbHyt0 3KOHOMUKY [5]. Pacuet mynbTm-
navkaTopa OCyLLeCTBAAETCA Ha OCHOBE pa3feseHuns 3KO-
HOMMYeckoro 3¢ deKkTa Ha TPU OCHOBHbIE KOMMOHEHTbI:

Mpsamon 3bdekT npeacTaBaseT coboi AOXOAbI, NONy-
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Yaemble HernoCpPeACTBEHHO MPeANPUATUAMU TypucTude-
CKOWM OTpac/iv B pe3ysibTaTe pacxofoB TypuctoB. K Takmm
pacxoZamM OTHOCATCA 3aTpaTbl Ha MPOXMBaHWE B FOCTU-
HMLaX, NUTaHWe B pecTopaHax, 3KCKYPCUMOHHbIE YCayru,
TPaHCMOPTHbIE YCAyrn U passraeveHus. KocBeHHbIN 3¢-
beKkT BO3HMKaeT B pe3ynbTaTe 3aKkyrnok TOBapOB W ycayr
TYPUCTUYECKUMU NPEANPUATUAMW Y MECTHBIX NMOCTaBLLN-
KOB. Hanpwumep, pectopaHbl 3akynaroT MpPOAyKTbl MuUTa-
HUA Yy depMepcKmx XO35MCTB, TOCTUHWLBI NpuobpeTatoT
mMebesnb 1 BbITOBYHO TEXHUKY, TYPUCTUUYECKME KOMMaHMM
MO/Ib3YHOTCS YCAyraMin TPAHCMOPTHbIX OpraHM3aLnii.

VHayumpoBaHHbI 3¢dekT CBfizaH C pacxofamu pa-
H6OTHMKOB TYPUCTUUECKOM OTpPacC/yv, KOTOpble Moay4yatoT
3apaboTHYtO NAaTy U TPaTaT ee Ha NoTpebuTenbckme To-
Bapbl W YCayru BHYTPWU pervoHa. Takum obpasom, dop-
MUPYeTCs AOMONHUTENbHbBIA 3KOHOMUYECKUA 0BOpOT B
APYrux ceKTopax 3KOHOMMKM.

dopmyna pacyeta My/JbTUMAMKaTOpa AOXOZa WMeeT
CNeAyroLINA BUA;

_ DI +IDI + IND
oI

K

rae:

K — koaddumumeHT MyabTMnAMKaTMBHOro adpdekTa;

DI — npsmon addexT;

IDI — KocBeHHbIN 3ddexT;

IND — nHAYUMpPOBaHHbIN 3ddeKT.

Yem Bbilwe 3HaueHne kosbduumeHTa MyabTUMINKATO-
pa, TeM 6osee 3HaUNTeIbHOE B/IMSHWE OKa3bliBaeT Typu-
CTU4eckas oTpacib Ha pa3BUTME PermoHanbHON 3KOHO-
MUKW.

CpaBHUWTENbHBIA aHaAn3 WMCNoib30BaACa A/f COMO-
CTaB/eHVA YPOBHA PasBUTUA TypUCTUYECKON OTpacau
MNprKacnnincKoro perrioHa € aHaNoOrMYHbIMU TypUCTUYe-
CKMMW pernoHaMu Apyrux cTpaH. B kauectBe obbekToB
CpaBHEHMA OblM PacCMOTPEHbl PErvoHbl C Pa3BUTbIM
NPVPOAHBLIM 1 PeKpeaLMoHHbIM MOTEHLMAA0M, BKIKOYas
TypucTMyeckme pernoHbl Typuun, VicnaHum n ctpaH Lien-
TpasbHOW A3unun.

[JaHHbIN aHann3 NO3BOAWA BbIABUTL K/IHOUEBbIE Pa3/u-
UM B yPOBHE Pa3BUTUA TYPUCTUUECKOM MHPPACTPYKTYPBI,
3P PEeKTUBHOCTM MCMONb30BaHUA TypUCTUYECKMX pecyp-
COB W BENNYMHE MYNbTUMINKATUBHOMO 3pdekTa Typm3ma.

[lONONHNTENBHO B UCCNEAOBaHUN MPUMEHANCH METOZ,
3KCMEePTHON OueHKW. B pamkax jaHHOro metoga Oblau
npoaHaAn3npoBaHbl MHEHWS CMeLvaancToB Typuctnye-
CKOW oTpacaw, npeacTaBuTenern bnusHeca v opraHoB peru-
OHaJ/IbHOTO yNpaB/eHNA. KCNepTHbIE OLLEeHKN NO3BOAWAN
onpesennTb OCHOBHble MPObaeMbl pa3BUTUA Typu3ma B
pervoHe 1 cGopmynmpoBaTb pekoMeHAaLMn no MoBbl-
LIEeHWNH 3PPEKTUBHOCTY TYPUCTUUECKOWN MOSNTUKM.

CnesyeT OTMETWTb, UTO pe3y/bTaTbl NCCNEAOBAHNA MO-
ryT UMeTb ONpejeNeHHble OrpaHNyeHuns, CBA3aHHbIe C J0-
CTYMHOCTBIO CTaTUCTUYECKUX faHHbIX M OCOBEHHOCTAMM
pernoHanbHoM 3KOHOMMKK. Kpome Toro, TOUHOCTb pac-
yeTa MyJbTUMIMKATUBHOTO 3ddeKTa 3aBUCUT OT MOJHOThI
NHGOpPMaLMN O CTPYKType pacxoAoB TYPUCTOB U YPOBHE
MeXOTpacaeBblX CBA3EN B IKOHOMMUKE PervoHa.

Tem He MeHee WMCMO/Nb30BaHHbIV KOMMAEKC MeTOA0B
obecneynBaeT AOCTaTOYHO BbICOKMI YPOBEHb AOCTOBEP-
HOCTW MOJlyYeHHbIX pe3yabTaToB M MO3BO/AET CPOPMUI-
poBaTb O6BEKTUBHYHO OLEHKY 3KOHOMWUYECKOrO BO3ZeN-
CTBMA TYPUCTUYECKOW OTpacan Ha pa3BuTue MNpukacnuia-
cKoro pervoHa [3].

PE3Y/IbTATbl N NX OBCYXXAEHUE. AHann3 anHa-
MUKW Ppa3BUTMA TypuCTUYecKoro mnoTteHumana [lpuka-
CMUIACKOrO permoHa rnokasasa yCTONUMBYHO TEHAEHLMIO K
pocty. 3a nepuog 2021-2024 rr. o6bem OKazaHHbIX YyC-
nyr B chepe pasmelleHmnsa yBeanumaca Ha 18%. OgHako
cyxue undpbl pocTa TYprnoToka He OTpaXkatoT peasbHyHo
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KapTUHY BAUSHMSA Ha 61arococTosiHne pernoHa 6e3 yyeta
MeXXOTpac/aeBbIX CBA3EN.

B Tabnunue 1 npeacTtaBieHbl pacyeTHble KOIPPULMEH-
Tbl BANAHWA TYPU3Ma Ha KNtOUeBble CeKTOpa SKOHOMUKM
MaHrucrayckov obnactu.

Tabamua 1 — CTpykTypa U NPOrHo3 MyabTUN/INKa-
TUBHOrO 3P PekTa Typruama B permoHe

OTtpac/ib-peumnnmeHT Jona s Nupexc | MporHos
aPpodekTa KOCBEHHOM | BJAUAHUA | BAVAHUA
aoxogae (%) (2023) (2026)

TpaHcnopT v AorncTrKa 28.5 1.45 1.62
Po3HnyHas Toprosna 22.0 1.30 1.45
Muwesas 18.2 1.15 1.35
NPOMbILLINEHHOCTb
Yenyrn cBszn m T 12.4 1.05 1.28
Mpov3soacTBO 8.9 0.95 1.10
CyBEHVPOB

(MlcmoyHuk: cocmasneHo asmopomM Ha 0CHose cmamucmu4Yeckux
0aHHbIX U Modesnell BKCI'anHOJIHL{uU)

Kak BMAHO M3 Tabauvubl, TPAHCMOPT M NOTUCTUKA 3a-
HUMaKT ANANPYIOLLYHO No3nLMIo (28.5% OT KOCBEHHOTO
aoxogza). ITo obbaAcHAeTca cneundukoin Mprkacnmimcko-
ro pervioHa: yAaneHHOCTb OCHOBHbIX MPUPOAHBIX JOCTO-
npumedaTensHoctel (naato Yctopt, bo3xbipa) Tpebyet
3HaUMTE/IbHbIX 3aTPaT Ha apeHAy BHEJOPO>XKHMKOB, aBua-
nepeneTbl 1 MeXAyropoAHmne nepeBo3Ku.

TekyWWiA NHTErpasbHbIN MoKasaTesb TYPUCTUYECKOTrO
MyAbTUMANKATOPa B pervoHe coctasadeT 1.84. 310 03-
HayaeT, YTO KaXXblli TEHTe, BNOXEHHbIN TYPUCTOM B 3KO-
HoMuky AkTay, reHepupyet 0.84 TeHre JOMNONHUTENBHOIO
060poTa B CMeXHbIX oTpacasx. [lns cpaBHeHWs: B pa3Bu-
TbIX MUPOBbIX AecTuHaumax (Micnanma, Typuwms) 3ToT no-
KasaTesib Bapbupyetca ot 2.5 go 3.2.

OCHOBHbIM $aKTOpPOM, OrpaHNUYNBAIOLLNM POCT MYyJ/ib-
TMnavkatopa B KasaxcTaHe, ABASETCA BblCOKas 3aBUCU-
MOCTb OT UMMnopTa. PecTopaHbl 1 OTeNn BbICOKOrO Kaacca
BbIHY>ZleHbl 3aKynaTb MPOAYKTbl MUTaHUA 1 06opyAoOBa-
HWe 3a npeesaMu pervoHa. Taknm obpasom, 3HaunTeNb-
Has YacTb AeHer TYPUCTOB «MPOTEKaeT» CKBO3b 3KOHOMMU-
Ky pervoHa, He co3zaBas yCTOMYMBOro HakonaeHus. Ewe
OAHWM Ba>XHbIM acnekTOM ABAAETCA MYAbTUMANKATOP 3a-
HATOCTMW. DTO UCCNeA0BaHMe NoKasano, YTo OAHO paboyee
MECTO B FOCTUHUYHOM BU3HECe KOCBEHHO MOAAepP>KMBaET
20 2.5 pabounx MecT B CepBUCHbIX Cyxbax 1 ToprosJe.
OfHaKko KayecTBO 3TOWM 3aHATOCTM YacTo CTpajaeT u3-3a
dakTOopa CEe30HHOCTW, 4UTO TpebyeT pa3paboTkn MmeTo-
AVIK KPYTIOTOANYHOIO MCMOJb30BaHNA MHPPACTPYKTypbI
(MICE-Typu3M, 1e4ebHO-0340pOBUTENbHBIN TYPU3M).

3AKJ/IOYEHUE. lMpoBeaeHHbI 3KOHOMUKO-METOA0-
NOTUYECKUA aHann3 BAWAHWUA TYPUCTUYECKOW OTpaciu
Ha pa3BuTME 3KOHOMMKM [MpUKacnMICKOro permoHa no-
3Bos1AeT chopmMynMpoBaTh pag 0606LLaroLLMX BbIBOLOB U
npakTMyecknx pekoMeHaaLmnn.

Bo-nepBbIx, pe3yabTaTbl UCCAEf0BaHWA MOATBEPXAa-
FOT CUCTEMHbIV XapakTep TypUCTUYECKOW OTpacan u ee
pacTywiee 3HayeHue Aaa CoLManbHO-3KOHOMMUYECKOTO
pa3BUTMA pervoHa. Typm3M B COBPEMEHHbIX YCNOBUAX
BbICTyMaeT He TO/IbKO Kak cdepa ycayr, HO 1 Kak CI0XKHasA
MexoTpacneBas cuctema, GopMuMpyroLlas yCTOMYMBbIE
3KOHOMUYECKME CBA3N MEeXAY PasAnYHbIMU CceKTopa-
MU 3KOHOMUKN. Kak oTMeuaeT M.b. bupxakos, «Typu3sm
npeacTaBaseT CO60M CNOXHbIA KOMMIEKC B3anMOCBA3aH-
HbIX OTpac/iel, OKa3blBalOWMX 3HAUWTENbHOE BAUAHWE
Ha 3KOHOMMYecKoe pasBuTue Tepputopuii» [7]. Mpose-
JAEHHbIV aHanu3 nokasan, yto B [pukacnuickom peru-
OHe TypW3M MOCTEMEeHHO TpaHCHOPMUPYeTCa B OANH U3
KAr0YeBbIX GakTopoB AnBepcndrKaLm SKOHOMUKHN, CHO-
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COBHbI CHU3WTb 3aBUCMMOCTb PErMoHa OT A0ObIBatOLLMX
oTpacne.

Bo-BTOpbIX, MPOBeAEHHbIE pacyeTbl My/AbTUMINKATUB-
Horo sddexkTa CBUAETENLCTBYIOT O 3HAYUTENbHOM MO-
TeHUMane TypPUCTUUYECKON UHAYCTPUN B GOPMUPOBaHUN
JOMOJIHUTENIbHOW 3KOHOMWYECKOW aKTUBHOCTW. [lony-
YeHHbIN WHTerpasbHbli KO3IPOULMEHT TypPUCTUYECKOTO
My/IbTUNANKATOPA Ha ypoBHe 1.84 03HauaeT, UTo Kaxzabl
TEHre, MOTPaYeHHbIN TypPUCTOM, FeHepupyeT AOMOAHU-
Te/IbHbI SKOHOMMUYECKUA O0BOPOT B CMEXHbIX OTPaCsX
3KOHOMMUKMN. NoA0OHbIEe pe3y/ibTaTbl COFIACYHOTCS C BbIBO-
JaMu 3apybexkHbIX nccaesoBaTeNer, KOTopble OTMEYatoT,
UTO «TypUCTUYECKME pacxoabl 061a4atoT 3HaUNTENbHBIM
MY/JbTUNANKATUBHBIM 3bOEKTOM, CTUMYAUPYs pa3BUTUE
TPaHCNopTa, TOProBAW, CTPOUTENLCTBA M Chepbl yCayr»
[3]. B TO e Bpems AaHHbIA MOKa3aTe/lb OCTAETCs HUXKe
YPOBHS Pa3BUTbIX TYPUCTUUECKUX AECTUHALMN, F4e My/b-
TUNANKATOP MOXET JOCTUraTh 3HaYeHunin 2.5-3.2, 4To yKa-
3blBaeT Ha Haanume CTPYKTYPHbIX OFPaHNYEHNA Pa3BUTHA
TYPUCTMYECKOrO CeKTOpa permoHa.

OfHVM 13 KAKOYEeBbIX GaKTOPOB, OrpaHWYMBaOLLMX
POCT My/NbTUMANKATUBHOrO 3bdekTa Typusma, fBASETCA
BbICOKas 3aBMCMMOCTb TYPUCTUUECKOW MHPACTPyKTypbl
OT UMMOPTHbIX TOBAPOB 1 ycayr. B yacTHOCTW, 3HaUUTENb-
Has YacTb 060pyAOBaHNA, MPOAYKTOB NUTAHWSA N TOBapOB
notpebseHns Ana roCTUHNUL, U PECTOPaHOB 3aKyrnaeTcs 3a
npegenamu pervoHa. B HayuyHon autepatype saHHOe fB-
NeHne 0b603HayaeTca Kak 3PPeKT «yTeukm AOXOL0B», KOr-
Jla YaCTb TYPUCTUYECKMX PacXOf0B He OCTaeTCs B pervo-
Ha/sbHOW 3KOHOMMUKe. Kak noZuepkmnBatoT nccaesoBaten
3KOHOMWKWN TypM3Ma, «4eM Bbllle A0/ JIOKaAbHbIX NPO-
W3BOACTBEHHbIX LIEMOYEK, TEM BbILLE 3HAUEHNE MYNbTU-
nanKaTMBHOro 3pdekra Typrsma» [6]. B 3Toin cBA3M oco-
60e 3HaueHne nprobpeTaeT NOANTMKA MMMOPTO3amMeLLe-
HWS 1 Pa3BUTUE JIOKAJIbHOTO NpeAnpUHUMAaTENbCTBA.

B-TpeTbux, BaxHbIM pe3ynbTaTOM MUCCAeOBaHWA SB-
NAETCA BbIIBIEHNE 3HAYUTENbHOTO BAUAHMA Typu3ma
Ha PbIHOK TpyZJa pernoHa. PacyeTbl mokasanu, YTo OAHO
paboyee MeCTO B FrOCTUHUYHOM CEKTOpe KOCBEHHO obe-
CneyrBaeT co3jaHve A0 2.5 AOMONHUTENbHbIX paboumnx
MECT B CMEXHbIX cdepax 3KOHOMUKM, BKAKOYUAsA TpaHC-
MOPTHblE YCyrv, TOProBato, chbepy nuTaHuUs U CepBuUC-
Hble ycnyru. [laHHbI pe3ynbTaT NOATBEPXKAAET BbIBOZAbI
MEXAYHaPOAHbIX UCCAEAOBaHWNN, COrNacHO KOTOPbLIM Ty-
pucTUYeckas WHAYCTPUS SBASETCA OAHUM W3 Hawvbonee
3$dEKTUBHbBIX MHCTPYMEHTOB CO3jaHua paboumx mect
M MOBbIWEHNA 3aHATOCTN Hacenenus [4]. OgHako cneay-
€T OTMETUTb, YTO CTPYKTYpa 3aHATOCTU B TYPUCTUUECKOW

1 FocypapcTBeHHas nporpaMma pasBuTUA TyPUCTCKOM oTpacaun Pecny-
6avkn Kaszaxctan Ha 2019-2025 rogpr: ytB. MNoctaHoBaeHnem [paBu-
TenbctBa PK ot 31 mas 2019 roaa N2 360. — ActaHa, 2019.

2 [lyvicen, I.T. SxoHoMUKa Typmu3ma KasaxctaHa: MexaHW3Mbl rocygap-
CTBEHHOrO perynmpoBanus / I.T. [lyliceH. — AamaTbl: SkoHoMUKa, 2014,
-412c

3 Archer, B.H. The value of multipliers and their policy implications / B.H.
Archer // Tourism Management. — 1982. — Vol. 3, N2 4. — P. 236-241.

4 Typuam KazaxcraHa: CTaTuctmyeckunii cbopHuk / bropo HauMoHanbHOW

P REFERENCES:

1 Gosudarstvennaja programma razvitija turistskoj otrasli Respubliki Ka-
zahstan na 2019-2025 gody [State program for the development of the
tourism industry of the Republic of Kazakhstan for 2019-2025]. (2019)
Astana [in Russian].

2 Duisen, G.T. (2014) Ekonomika turizma Kazahstana [Economics of tour-
ism in Kazakhstan]. Almaty: Ekonomika [in Russian].

3 Archer, B.H. (1982) The value of multipliers and their policy implica-
tions. Tourism Management, 3(4), 236-241.

4 Turizm Kazahstana [Tourism of Kazakhstan]. (2023) Statistical collec-
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OTpac/iv permMoHa BO MHOTOM XapakKTepusyeTca CE30HHO-
CTbHO, YTO CHUXKAET YCTOMUYMBOCTb JOXOAOB PabOTHNKOB.

B-ueTBepTbIX, BaXHbIM HampaB/JeHNEM MOBbILEHNA
3$DEKTUBHOCTN TYPUCTUYECKON OTpaciv ABASETCA AW-
BepcndumKaLma TypUCTUYECKMX MPOAYKTOB W pa3BuUTue
KPYrAoroAnyYHblX BUAOB Typu3ma. B uyacTtHocTw, 3Haum-
Te/NbHbIA MOTEHUMan ANA pervoHa npeactaBaseT pasBu-
Tme penosoro typmsma (MICE-Typu3ma), skonormyecko-
ro v 1e4yebHO-0340POBUTENLHOIO TypusmMa. Mo MHeHUo
CneLmanncToB B 061acTn TYpUCTUUYECKOTO MEHEAXKMEHTa,
«YCTOMUNBOE Pa3BUTME TYPUCTUYECKMX AECTUHALMI BO3-
MOXHO TOAbKO MPW YCAOBUN GOPMUPOBaHMA Pa3HOO-
6pa3HbIX TYPUCTMYECKUX MPOAYKTOB, obecrneumBatoLwmx
paBHOMEPHYHO 3arpy3Ky MHPPaCTPYKTypbl B TEYEHNE BCe-
ro roga» [7]. Peannsaums nogo0HbIX MHULMATUB MO3BO-
JINT MOBbLICUTb YCTOMYMBOCTb TYPUCTUYECKOW OTpacan U
YBENNUNTbL €e BKaJ B PerMoHaibHy 3KOHOMUKY.

B-nATbiX, 0c0H60e 3HaueHne nprnobpeTaeT LndpoBU3a-
LMA MOHUTOPWHIra TYPUCTUYECKMX MOTOKOB U PacxOAoB.
CoBpemeHHble MHPOPMaLMOHHbIE TEXHONOTMW MO3BO-
AT 3HaUUTENbHO MOBBLICUTb TOYHOCTb OLLEHKM 3KOHO-
Muyeckoro 3ddekta Typmsma. VicnonbloBaHne aHanvsa
6onblwmx AaHHbIX (Big Data), ocHoBaHHOro Ha 6aHkoB-
CKMX TpaH3aKLMsAX, OHNaH-OPOHMPOBAHMUAX U MOBUIIb-
HOW aHanuTuKe, MoxeT obecneunTb bosnee AeTanbHoe
NOHMMaHWe CTPYKTYPbl TYPUCTUUYECKMUX pacxodoB. Mex-
AyHapoJHas MpakTuMKa MoKa3blBaeT, YTO «MCMOJb30Ba-
HWe UMPPOBbLIX MHCTPYMEHTOB MOHUTOPMHIA NO3BOAAET
CyLLLeCTBEHHO TMOBbLICUTb 3PPEKTUBHOCTL  yNpaB/ieHUs
TYPUCTUYECKMMU AecTUHaumamMm» [8]. Takum obpasom,
npoBeAeHHOe NCCNefoBaHne NOATBEPXKAAET 3HAYNTEb-
Hbl MOTEHUMaN TYpPUCTUUECKOW OTpacau KakK ApanBepa
PEernoHasbHOro 3KOHOMWYeCcKoro passuTua. [pu ycio-
BUW peanv3almm KOMMAEKCHOW CTpaTerMm pasBuTuUa Ty-
pv3Ma, BKJOYatoLLel MoAAep KKy SI0KaabHOro busHeca,
pa3BuTNE NHPPACTPYKTYPbl N BHegpeHne undpoBbIX UH-
CTPYMEHTOB YMNpaBAeHWNs, TYPUCTUYECKNI CEKTOP MOXKET
CTaTb OAHWUM W3 KJHOUYEBbIX PAKTOPOB YCTONUMBOrO 3KO-
HOoMWMYeckoro pocTa MprKacnuinckoro pernona.

B nepcnektvBe peannsauua npegsodxKeHHbIX Mep Mo-
3BO/NT YBENNUUTb 3HaAYeHWEe TYPUCTUYECKOTO MYNbTU-
nankatopa go 2.2-2.5, a Takxke obecneynTb pocT BKAa-
Ja TYpUCTMYECKOro Knactepa B Ba/JiOBOM pPermoHanbHbIn
npoaykt Ao 4.5% k 2026 rogy. 310, B CBOIO Oo4epesb,
byzeT CnocobcTBOBaTb YKPEMAEHUO 3KOHOMUYECKOW
YCTOMYMBOCTM PernoHa, ameepcrdurKaLmm ero 3KOHOMM-
KW 1 MOBBILWEHNIO YPOBHA coumanbHoro 6aarononyyms
HaceneHus.
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AHANIN3 UHBECTULLMOHHOM NMPUBNEKATE/IbHOCTU TYPUCTKOMN
AEATENIbHOCTU KA3AXCTAHA

Temuposa C.C.", baiiganuHosa A.C.*?, A6ayosa I.M.?

DOI 10.58319/26170493_2026_1_51

"Kokwemayckuti yHugepcumem um. Abas Meipzaxmemosa, Kokwemay, Kazaxcmar; %Esil University, Acmara, Kazaxcmar

AHHOTALIMA. B cTatbe paccMOTpPeHbl OCOBEHHOCTVM WHBECTULMOHHON MPUBIEKATENbHOCTA TYPUCTKON AesaTesbHOCTU
Pecnybaunkmn KasaxctaH B KOHTeKCTe AMBepCcMPUKALMM HaLMOHaNbHOW 3KOHOMUKIN U 3HepreTuyeckoro nepexoga. OTMedaetcs,
UYTO HECMOTPS Ha EXErofHbl POCT MHBECTULMIN B OTPAC/b, X 3PHEKTUBHOCTb OCTAETCA OFPaHNYEHHOM 13-3a MHCTUTYLMOHANbHbIX
1 yrnpaBieHYeckux bapbepoB. Lienbto nccnesoBaHns ABAAETCA KOMMIEKCHBIV aHaN3 COCTOSHNA U AUHAMUKW MHBECTULIMOHHOWM
aKTMBHOCTU BTYpUCTKOM cdhepe KazaxcTaHa CMCMONb30BaHMEM KOIMUYECTBEHHbIX Y Ka4eCTBEHHbIX MOKa3aTenein. MeTo40n0rnyeckyo
OCHOBY COCTaBWAWN CUCTEMHBIN U CPaBHUTENbHbIV aHanu3, a Takxke UHCTpPyMeHTbl SWOT n PEST-aHanu3a. dMnuvpudeckas 6asa
BKJ/ItOYaeT AaHHble Bropo HaumoHanbHol ctatucTmky, Komuteta nHayctpum typmsma n AO «HK Kazakh Tourism» 3a 2023-2025 rr.
B pesynbTaTe nccnesoBaHMA BbiiBAEHbI OCHOBHblE TEHAEHLMW Pa3BUTMSA OTpacau, GakTopbl, onpesensatowmne NHBECTULIMOHHYIO
NPVIBNEKaTeNbHOCTb, W pPEervoHa/bHble PasAnYnsa B pacrnpefeseHnn KanuTaloBAOXKEHUN. YCTaHOBAEHO, UTO HanboNbLUWiA
noTeHuman cocpegotoueH B LLyumHcko-BOpOBCKOM KypOPTHOWM 30He, TAe peanvsauns KoMmaekcHoro naaHa 2025-2029 rr.
cnocobHas yBennuutb gonto Typuama B BPIM go 3,5% u co3patb 6onee 32 Tbic. paboumx mect. MNpesnoxeHbl HanpaBaeHus
noBbIeHNA 3PPEKTUBHOCTY MHBECTULMOHHOW MOMUTUKU B Typu3Me, BKItOYas GopmMupoBaHve LUPPOBOW NHBECTULMOHHOWN
KapTbl, COBEPLUEHCTBOBAHNE MEXaHN3MOB rocyAapCTBEHHO-4YaCTHOro NapTHEPCTBa M NOBbILLUEHWE NMPO3PayvYHOCTN pacnpeaeneHna
pecypcoB. Pe3ynbTaTbl UCCIef0BaHUA MOTYT GblTb MCMONb30BaHbl NMPW pa3paboTke roCysapCTBEHHOW CTpaTernu yCTOMUYMBOTO
pa3BuTMA TypucTKor oTpacan KasaxcraHa.

K/TKOYEBbIE CJ/ZIOBA: Typu3Mm, WHBECTULMA, peHTabenbHOCTb, OHOAXETHblE CPeAcTBa, roCyAapCTBEHHOE peryanpoBaHue,
JAeCTVHaUMA, NHAMKAaTOP.

KasakcTaHHbIH, TYPUCTIK KbI3METiHiH, MHBECTULMANDBIK TapTbiMAbUIbIFbIH Tangay
Temuposa C.C.", BaiiganuHosa A.C.*?, A6ayosa I.M.?

"A6ali Mbipzaxmemoe ameiHdarsl Kekwemay yHusepcumemi, Kekwemay, Kazakcman; Esil University, AcmaHa, Kazakcmar

AHAATIMA. Makanaga yATTblk, 3KOHOMUWKaHbl dpTapanTaHAblpy XoHe 3HepreTuKasblK aybicy KOHTekcTiHae KasakctaH Pecny6ivkacbiHbIH,
TYPUCTIK KbI3METIHIH, WHBECTULMNANBIK TapTbIMAbINbIFbIHbIH, epekLlenikTepi kapacTblipblafaH. Canafa MHBECTULMANAPAbIH bl CallbiHFbl ©CYiHe
KapamacTaH, onapAblH, TUIMAINIM MHCTUTYLMOHaNABIK >XaHe BackapylubliblK Kegeprinepre 6anaHbICTbl LeKTeyni 60bin kanagbl. 3epTreyain
MakcaTbl CaHZAblK XaHe canasblk KepceTkillTepai nanganaHa oTblpbin, KasakcTaHHbIH TYPUCTIK CanacbiHAAFbl MHBECTULMANBIK BeNCeHAiNIKTIH Xali-
Ky#i MeH AVHaMUKacbIH KeLleHAi Tangay 60bin Tabblnazbl. OficTeMenik Heri3 Xyrenik XaHe canblcTbipManbl Tangay, coHaan-ak, SWOT xaHe PEST
Tangay kypangapsl 60a4bl. IMNMpUKanbik 6asa YATTbIK CTaTUCTUKA BIOPOCBIHBIH, Typr3M MHAYCTPUACHI KOMUTETIHIH, xaHe "HK Kazakh Tourism"
AK-HbIH, 2023-2025 Xbingapaafbl gepekTepiH Kamtugbl. EH yakeH aneyet LLyube-bypabali KypopTTbiK ailMaFfblHAa LLOFbIpAaHFaHbl aHbIKTanAAbl,
oHAa 2025-2029 oK. KeleHAT xocnapabl icke acblpy. XXOO-geri TypusMm yneciH 3,5% - fa fgeliiH yifanTyFa kaHe 32 MblHHAH acTam >XXyMbIC
OPHBbIH KypyFa Kabinetti. Lindpabik MHBECTULIMANBIK KapTaHbl KasbiNTacTbipyAbl, MEMAEKETTIK-XKeKeLlesik apinTecTiK TeTIKTEPIH XeTiNAipyai xaHe
pecypcTapabl 6enyAiH albIKTbIFbIH apTTbIPYAbl KOCa anfaHaa, TypuaMAeri MHBECTULMANBIK CascaTTbiH, TUIMAINIMIH apTTbipy HaFbiTTapbl YCbIHbIAABI.
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3eptTey HaTvkenepi KasakcraHHbIH TypUCTIK CanacbiH TYpakThl AaMbITYAblH MEMIEKETTIK CTPATervscbiH d3ip/iey KesiHae nandanaHblaybl MyMKIH.
TYWIH CO3AEP: Typu3m, MHBECTULMA, peHTabenbAinik, OroKeT KapaxaTbl, MEMNEKETTIK peTTey, AeCTUHaLMS, UHANKATOP.

Analysis of the investment attractiveness of Kazakhstan's tourism activities

Temuposa C.C.", Baidalinova A.*?, Abauova G.?

'Kokshetau University named after Abai Myrzakhmetov, Kokshetau, Kazakhstan; °Esil University, Astana, Kazakhstan

ABSTRACT. The article examines the features of the investment attractiveness of the tourism activity of the Republic of Kazakhstan in the
context of the diversification of the national economy and the energy transition. It is noted that despite the annual growth of investments in the
industry, their effectiveness remains limited due to institutional and managerial barriers. The purpose of the study is a comprehensive analysis of
the state and dynamics of investment activity in the tourism sector of Kazakhstan using quantitative and qualitative indicators. The methodological
basis was made up of system and comparative analysis, as well as SWOT and PEST analysis tools. The empirical base includes data from the Bureau
of National Statistics, the Committee of the Tourism Industry and HK Kazakh Tourism JSC for 2023-2025. As a result of the research, the main trends
in the development of the industry, factors determining investment attractiveness, and regional differences in the distribution of investments
have been identified. It has been established that the greatest potential is concentrated in the Shchuchinsk-Borovskaya resort area, where the
implementation of the 2025-2029 comprehensive plan is underway. capable of increasing the share of tourism in GRP to 3.5% and creating more
than 32,000 jobs. The directions of increasing the effectiveness of investment policy in tourism are proposed, including the formation of a digital
investment map, improving the mechanisms of public-private partnership and increasing the transparency of resource allocation. The results of the

study can be used in the development of a state strategy for the sustainable development of the tourism industry in Kazakhstan.
KEYWORDS: tourism, investment, profitability, budget funds, government regulation, destination, indicator.

BBEAEHME. Typu3m Begyliasa oTpacib ANd HEUHAY-
CTPVANbHOrO Pa3BUTUA 3KOHOMWKM HEKOTOPbIX CTPaH,
npumMepsbl: TannaHag, nyte OAD (6e3 HedTw).

Ecnn paccmatpumBath Typm3m KaszaxctaH, TO OfHOM U3
rNaBHbIX TPYAHOCTEN ABAAETCA OTCYTCTBME MONHOLEHHbIX
N AOCTOBEPHbIX CTaTUCTUYECKMUX aHHbIX O COCTOSHUWN VH-
BECTMLIMOHHOW NPUBAEKaTEIbHOCTM TypUCTCKOM cdepbl. B
OT/IUMe OT Takux CTpaH, kak Poccua, rae Ha depepans-
HOM YPOBHe QYHKUMOHUPYOT 39 aenapTamMeHTOB Mpu
MwuHMCTepCTBE 3KOHOMMUYECKOrO pPa3BuTUS POCCUACKOM
PepepaLmu , U3 KOTOPbIX 3 HEMOCPEACTBEHHO KYPUpPYHOT
BOMPOChHI, CBSI3aHHbIE C TYPUCTCKON AesTenbHOCTbo. Kpo-
Mme Toro, B Poccun paspabotaHa v GYHKLNOHUPYET WH-
BECTMLIMOHHAsA KapTa TYpUCTUUYECKON OTpacauv, KoTopas
npeAcTaBaseT cobol LMdPOBON MHCTPYMEHT, 0becneum-
BaOLMI OTKPBITBIA AOCTYN K WHPOPMaLMK O MPUOpU-
TETHbIX MHULMATMB B pPervoHax. ITo CnocobcTeyeT npo-
3PayYHOCTV MHBECTULIMOHHOM Cpesbl, YCUNEHUIO NHTEpeca
CO CTOPOHbI MOTEHLMANbHbIX UHBECTOPOB W Y/yULLEHWIO
yNpaBAseMOCTN TYPUCTCKMM CEKTOPOM.

B otanume ot poccuitickon npaktukn, B KasaxcraHe
OTCYTCTBYET aHa/JIOTMYHbIN MO OXBaTy W rNybUHE UHCTPY-
MEHT, UTO CyLLEeCTBEHHO 3aTPyAHAET MNiaHWpPOBaHMe, KO-
OPANHALMNIO N MOHUTOPWHT MHBECTULMOHHbIX MPOLLeCCOB
B TypucTckor chepe. HecMOTpsA Ha perynspHbIi, exeros-
HbIN MPUPOCT MHBECTUPOBAHWUA TYPUCTCKOW AeATeNbHO-
cTn KaszaxcTaHa, oTgada coctaBasieT He 6onee 50%.

Typv3Mm ABASETCA OAHOM M3 Hanbonee NepcnekTUBHbIX
N AMHAaMWYHO pa3BMBAtOLLMXCS OTpacieil MMPOBOW 3KO-
HOMWKMW, CNOCOBHON obecrneunBaTb YCTOMUMBLIA POCT,
co3faBaTb HOBble paboune MecTa 1 cnocobcTBOBaTh pe-
rMOHanbHOMY pa3BuTUIO. B nocneaHwve rogel paccmaTpu-
BaeT pa3BUTME TYPUCTCKOWN AeATeNbHOCTU KaK MPUOPUTET-
HOe HanpaB/aeHne, 0COHeHHO B KOHTEKCTe AnBepcuduka-
LM SKOHOMMKN N CHUXKEHWA 3aBUCUMOCTU OT CblipbeBbIX
pecypcoB. HecMoTps Ha 3TO, TYpUCTCKas OTpac/b CTPpaHbl
Mo NpeXHEeMy CTaJKMBAETCA C PALOM Cepbe3Hbix Hapbe-
pOB, Cpeau KOTOpPbIX 0CO6oe MeCTO 3aHMMaeT npobaema
MHBECTULIMOHHOTO obecreyeHus.

Pa3BuTnE TYypUCTMUYECKON OTpaciv MpeacTaBAseT Co-
601 oauH 13 Hanbonee 3PPEKTUBHBLIX N IKOHOMUYECKU
LenecoobpasHbiX MexaHVW3MOB YBeJUYEHUs [LOXOAHOM
YyacTu rocyapCTBeHHOro 6roaxeta. MpakTnyeckmii onbIT
Takmx cTpaH, Kak Ob6beanHEHHble Apabckme Smuparsbl,
Typuums, CaygoBckas ApaBus 1 Apyrux rocyfapcts, HEOA-
HOKpaTHO MoATBepXAan AaHHbIK Teanc. OAHUM 13 KO-
yeBbIX GaKTOPOB, CMNOCOBCTBYOWMX AKTVUBHOMY Pa3Bu-
TUKO TYpM3Ma B 3TUX CTPaHax, ABAAETCA UX baaronpusaTHoe
reorpadunyeckoe MOAOXKEHWE W 3HAUUTENbHBIA NPUPOA-
HO-PEeCYPCHbIN NOTEHLMA.

PaccmatpuBas reorpaduueckoe nosnoxeHue Pecny-
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611Kun KazaxcrtaH B KOHTEKCTe EBPa3ninickoro KOHTUHEHTa,
MO>XHO OBOCHOBaHHO YTBEPXAATb O HAaAUYMU Y CTPaHbI
3HaUMTENBHOTO TYPUCTCKO-PEKPEaLIMOHHOrO MoTeHuma-
na. B yactHocTwW, Ha TeppuTopun KasaxctaHa pacnosnoxe-
Hbl 13 rocyfapCcTBEHHbIX MPUPOAHbIX MapKOB, CyMMapHas
naoLadb KOTOPbIX COCTaBAAET OKoA0 9% BCEN TeppuTO-
pUK CTPaHbl, YTO SKBUBANEHTHO 6onee ueM 24 MH rekTa-
poB. [laHHble NpuposHble 06bekTbl 061aat0T BbICOKOW
CTeneHblo NPUBAEKATENbHOCTN ANA TYPUCTOB U TpebytoT
LeneHanpaBAeHHbIX UHBECTULWI Ans UX 3GdeKTMBHOro
pa3BUTMA U MHTErpauum B HaLMOHANbHYK TypuUCTMYe-
CKY0 MHDPaCTPYKTYpY.

HecmoTps Ha exerogHoe BblaeneHve QGUHaHCOBBIX
pecypcoB Ha pasBuUTUE TYPUCTCKOW OTPacaun Kak 3a cyeT
rocyAapCTBeHHOro 6roAKeTa, Tak U B pamKax pas/vyHbIX
WHBECTMLIMOHHbIX MpOrpamMm, HabaogaeTca HefoCTaTo -
Has cTeneHb WX OCBOeHWA. [laHHasa TeHAeHUMA cBuae-
TENIbCTBYET O HAJIMUUW MHCTUTYLIMOHAJIbHBIX U YrpaBJ/ieH-
yeckunx nNpobaemM B MexaHW3Max pacnpeseneHus, niaHu-
pOBaHVA N LLeSIeBOTO WMCMOJIb30BaHWUA WHBECTULIMOHHbIX
CPeACTB. ITO, B CBOO OYepesb, yKasbiBaeT Ha HEOHXoAN-
MOCTb KPUTMYECKOTO aHaiv3a JAeNCTBYHOLLeN WHBECTU-
LMOHHOW MONUTUKN 1 pa3paboTkn 6onee 3PpHeKTUBHBIX
WHCTPYMEHTOB CTUMY/JNPOBAHNS WHBECTULIMOHHOMN ak-
TUBHOCTU B cdepe Typusma.

Llenbto HacTosAWero wuccnefoBaHWs SBASETCA KOM-
NAEKCHbIA aHaan3 MHBECTULMOHHON NpPUBAEKaTENbHOCTY
TypucTckor oTpacaun KasaxctaHa € y4eTOM COBPEMEHHbIX
COLMaNbHO-3KOHOMMYECKMX YCNOBUA.

O630p sMTepaTypbl MOKa3an YTo, B HAYYHOM smTepa-
Type NpakTU4ecky OTCYTCTBYHOT KOMMJIEKCHbIe MUCCneno-
BaHWA, HEMOCPEACTBEHHO HamnpaB/ieHHble Ha W3yyeHune
WNHBECTULIMOHHOW MpWBAEKaTENbHOCTU  TYPUCTCKON OT-
pacin, Kak CaMOCTOsiTeNbHOro obbekTa aHanumsza. Vime-
towmnecs nybavkaumm takmx kak Halkos George Emm
(University of Thessaly, Greece), Levinson David M. (The
University of Sydney, Australia ), Hall C. Michael (University
of Canterbury, New Zealand) paccmaTpuBatoT Typusm
NMMBO B KOHTEKCTE PernoHanbHOro passBuTus, Anbo B
pamMkax obLLen NHBECTULIMOHHOW CTpaTernn, He BblAenss
cneunduky Typmuctckon chepnbi[1-3].

3apybexHbimun nccnegosatenamm ®anacrep K., 3aHu-
HbiM JI.M., Typa33n J1.A., BbigBuraetca mngea sopdexTms-
HOCTW MHBECTULMI MyTeM NMPUMEHEHWA KOHLENUMIN UH-
CTUTYLIMOHANILHON Teopuy, Kak Hambonee [OCTOBEPHOW
W pa3BMBatOLLENCA TEOPUM, KOTOPAs MOXKET BHECTU CBOW
BKJ1aZ B @aHaNN3 Pa3BUTUA TYPUCTCKON UHAYCTPUN 1 MPO-
Liecca ee nHBectTMpoBaHusa[4].

Mo mHeHuto Ehigiamusoe et al. (2023), Typm3m cum-
TaeTca JABWXYLLEN CUIOA SKOHOMMYECKOro POCTa, Mo-
CKOJNbKY OH YBEMYMBAET AOXOAbI, BOIMOXHOCTU TPYAOY-
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CTPOWCTBA, Pa3BUTNE NHPPACTPYKTYPbI, MEXAYHAPOLAHYIO
TOProBAto, NPSAMble MHOCTPaHHbIE MHBECTULMKN, MOTOKM
KanuTana v pacnpocTpaHeHne TEXHONOTUIA[5].

B HayuHbIX Tpyjax Ka3axCTaHCKUX unccaegoBaTenei
Ycybanveson C./., Kosbibaraposa A.A., 3dpdPekTUBHOCTL
WHBECTULMI B TYPUCTCKYHO MHAYCTPUIO pacCMaTpuUBaeTCs
C TOUKM 3PEHUA aKTUBHOrO MPUBIEYEHNA NHOCTPAHHbIX
NHBECTULMI, MOCKOJIbKY 3HaUNTENbHAs UHBECTULMOHHAS
NOTPEBHOCTb He MOXET ObITb Y0BAETBOPEHA TOJIbKO 3a
CYET BHYTPEHHUX PUHAHCOBBIX BJOXKEHNN[6].

Xyctn X., EpxaHosoi C.K., npouecc MHBECTUPOBaHWUS
B TYpV3M pacCcMaTpMBaeTCs, Kak pasMelleHve KanuTana
WHBECTOPOB B TYPUCTCKOM OM3Hece C LieNbko NoJslyYeHuns
npunbbiAn. MNpu 3TOM KanuTan paccMaTpUBaeTCAa OAHUM 13
rnaBHbIX GaKTOPOB MPOM3BOACTBA, OT KOTOPOro 3aBUCUT
BO3MOXHOCTb TYPWUCTCKOW MHAYCTPUWU MPOBOAUTL Typ-
NPoAYyKTbI[7].

MATEPUAJIbl N METOAbl NCCNEAOBAHUA. Me-
TOJ0/IOTNYECKON OCHOBOWM HACTOSLLLEro WCCAes0BaHuS,
HamnpaB/eHHOro Ha aHa/in3 MHBECTULIMOHHOM NpuBJeka-
TENIbHOCTU TYPUCTCKON AesTenbHOCTU B Pecnybaunke Ka-
3axCTaH, MNOCAYXWUA KOMMAEKC TeOPEeTUYECKMX 1 IMMepu-
YeckMx MeTOO0B, MO3BOANLWMX BCECTOPOHHE OLIEHUTb
Tekyllee COCTOsHME U NepCrnekTVBbl Pa3BUTUA OTpacau. B
npouecce paboTbl ObIAM NCNONBb30BaHbl OdULIMabHbIE
CTaTUCTMUECKME MaTepuabl HBrOPO HaLMOHaIbHOW CTaTh-
CTMKW areHcTBa Mo CTpaTermyeckomy MnaaHMpOBaHMIO U
pedomam Pecnybamkm KazaxcTaH, a Takxke OTUeTbl KOMU-
TeTa MHAYCTPUW TypuU3Ma, NoABeAOMCTBEHHOM OpraHm3a-
umm AO «HaumnoHanbHasa koMmnaHusa Kazakh Tourism».

Ans aHann3bl 66111 COBPaHbI KONNYECTBEHHbIE AaHHblE
3a nepwog 2023-2025 ropos, BkAtoYas 0bbeM MHBECTU-
LW B TYPUCTCKYHO OTPac/b, YNCAEHHOCTb NPUObLIBAFOLLMX
TYPWCTOB, YNCIO OBBEKTOB TYPUCTCKON MHOPACTPYKTYpbI,
a TaKxke BKNAaZ Typv3ma B BaJiOBbIi BHYTPEHHWUM MpoO-
AyKT cTpaHbl. ObpaboTka MHbOpPMaLMK OCyLLecTBAANACh
C WCMNO/JIb30BaHNEM METOAOB CPaBHUTENBHOIO aHaau3a,
Kak no pernoHam KaszaxcTaHa TaK M C COCeAHWMW CTpa-
HaMW a TakXe CTaTUCTUYECKMX WHCTPYMeHTOB. B uensx
KOMMIEKCHOW OLleHKN (akTopoB, BAVAIOWMX Ha WMHBE-
CTULIMOHHYIO MNPUBAEKATENbHOCTb, MPUMEHAINCL 3Jie-
MeHTbl SWOT n PEST aHanm3a, 4To Mo3BOJWIO BbIIBUTb
CUNbHbIE N cnabble CTOPOHbI OTPACAK , @ TakKe BHELLUHME
BO3MO>HOCTM U Yrpo3bl.

VIHBeCTMLMOHHas npuBAEKaTebHOCTb  OLleHMBanach
Ha ocHOBe KO3bdULEHTHOro aHaamsa C pPacyeToM 3KO-
HOMWYECKMX N MHBECTULIMOHHbBIX MOKa3aTenem, Takmx Kak
J0na Typu3ma B 0bLweM o6beMe MHBECTULMIA, MHAEKC J0-
XOAHOCTU BJIOXKEHWUA N NMOKasaTenn peHTabenbHoCTU Ty-
PUCTCKUX NpoekToB. KpoMe TOro, NCnosib30Banca MeToZ
3KCMEPTHbIX OLEHOK AAA WMHTepnpeTauum MnoaydeHHbIX
pe3ynbTatoB U GOPMMPOBAHUA MPOTrHOCTUYECKUX CLie-
HapveB. [n11 NOBbILWEHWA JOCTOBEPHOCTN U Haris4HOCTM
pe3ynbTaToB NMPUMEHAANCL MPOrpaMMHble CpeacTBa 06-
paboTkM AaHHbIX, Bkatouas Microsoft Excel n SPSS.

mnoTte3a 6a3vpyeTca Ha NPeAnosIOKEHUN O TOM, UTO
WHBECTULMN B UHAYCTPUIO TypU3Ma pernoHa AagyT UM-
NyAbC B Pa3BUTUW, MPEBPATMBLUNCH B MOAFOC 3KOHOMMNYE-
CKOro pocrTa.

PE3Y/IbTATbl N X OBCYXAEHWE. B pesynbtate
NPYMEHEHNA KOMMNAEKCHOTO CTaTUCTUYECKOro U aHaNnTu-
Yeckoro MHCTpyMeHTapus bbina faHa KONMYeCTBEHHas U
KauecTBeHHas OLleHKa MHBECTULMOHHOW MnpuBieKaTeNb-
HOCTW TypuUCTCKOU gesTenbHocT KasaxctaHa. Ha ocHoBe
MONyYeHHbIX pe3ynbTaToB 6bian cHOPMUPOBaHbI PeKko-
MeHZauun no YCUAEHUO MHBECTULMOHHOM aKTUBHOCTU B
cbepe Typmsma.

Ha cerogHsALWHWI AeHb TYpU3M — BaxkKHelLas oTpac/b
HaLMOHaNbHOW 3KOHOMWKM AN MHOMMX CTpaH Mupa. OH
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cnocobeH nposBasATe cebsa B popme cBoeobpasHoro me-
XaHW3Ma nepepacnpeseneHns BanoBoro HaLMoHaibHOro
npoayKTa Mexzay perMoHamu 1 ropofamum i COBMECTUM
npakTUyeckn co BCEMWU OTPACASIMU IKOHOMUKN U BUAAMU
AeATeNnbHOCTM Yenoseka. B pa3BuTbIx cTpaHax chepa Ty-
pu3Ma fBASETCA BbICOKOAOXOAHOW OTPaC/bio, caesys Mo
Bkiagy B BBIT 3a Takmmn oTpaciamu, Kak TOProsas opy-
XKUEM U HePTbIO.

Ponb TypucTMUeckoro cektopa B CO3jaHMKM paboumx
MECT, MONYyYeHUN AOXOAOB U CTUMYAMPOBAHMM ObLLEero
pocta 1 pa3BuTMA Oblna NpU3HaHa HEKOTOPbIMWU HedaBs-
HAMW UCCNeAoBaHMAMU B CYLLECTBYHOLWEN auTepatype
(Amin et al., 2020; Balsalobre-Lorente and Leitdo, 2020;
Roudi et al.,, 2019; Sokhanvar, 2019; Ding & Zhang, 2023)
[8-12]. B 3Tmx nccnesoBaHMsaX 0COBEHHO noayepkmBaeT-
€A TOT PaKT, YTO TYPUCTUYECKUIA CEKTOP MOXKET M3MEHUTb
Cyabby CTpaH U PErMoHOB, XapakTepusytoLmxca 6espa-
60TMLEN N 6eAHOCTbIO, B CTOPOHY CTabWAbHOMO U YCTOW-
UYMBOTO 3KOHOMMYECKOrO POCTa N Pa3BUTUSA.

Mo gaHHbIM Signé (2018), TypucTnyecknin cektop obe-
cneymBaet 235 MUAMOHOB paboumnx MecT BO BCEM MUPE,
a Tak>XXe BHOCWUT cBOW Bknag B 5% muposoro BBIM n 30%
akcnoprta ycayr([13].

3TO MOATBEPXAAETCA WUCCAeLOBaHUAMM, TakKMMU Kak
Ayoub and Alheety (2002) n Sharpley (2018), nsyyasLumn-
MW pOJib TypU3Ma Kak ABUXYLLLEN cunbl pocta B Obbeam-
HEHHbIX Apabckmx Imuparax[14-15].

BONbWMHCTBO pa3BUTbIX CTpaH CTaparoTcA C€o34aTb
HaaronpusTHbIE YCI0BUSA A/ Pa3BUTUSA TYPU3Ma, UCMOJb-
3ysi B OCHOBHOM MEeTO/bl 3KOHOMMYECKOro CTUMYANPOBa-
HWA, KOTOpble HaleNeHbl Ha MOCTYN/IeHNA B 3KOHOMMKY
OT Typu3ma B OyayuieM. Bbicokas AOXOAHOCTb MO3BOAUT
CTpaHaM C pa3BUTOM MHAYCTPUEN Typm3Ma Noay4daTb Npu-
6blNb, B HECKOJ/IBKO Pa3 NpeBbILLAkOLLY0 3aTpaThl.

B KasaxcTaHe COBpeMEHHbIV 3Tan pa3BUTUSA Typus-
Ma CBsi3aH C pa3paboTKOW U peanv3aLment CucTemMbl Mep
KOMTM/IEKCHOTO Pa3BUTUA BHYTPEHHEro W BBbE3AHOrO Ty-
pv3Ma C yyeTom obecrneyeHus CoLmanbHO-3KOHOMMYE-
CKOro mporpecca B pervoHax. Pa3sutue coepbl Typmnsma
CNocobCTBYeT MNPUBAEYEHMIO WHBECTOPOB B PErVOHbI
N co3saHusa 6aaronpusTHON KOHKYPEHTHOW Cpefbl; MO-
AepHM3aumn MHOPACTPYKTYpPbl M MOBbIWEHWSA YPOBHS
MaTepuanbHO-TEXHUYECKOTO obecrneyeHns TYpPUCTCKOW
chepbl B COOTBETCTBMMN C TPEOOBAHUAMUN MUPOBOTO TypU-
CTCKOrO PblHKa M pacTyLmnx NoTpebHOCTeN TypucToB; no-
BbILUEHNIO YPOBHA BOBJIEYEHWS HAyKU B CO3jaHue U pe-
anv3aumio  TYPUCTCKO-peKpeaLMoHHbIX KaacTepos; pe-
LUEHWIO NPOBAEMbI CO34aHUA AOMOAHUTENbHBIX Pabounx
MECT 1 NpuBAEYEHNA KBaANPULMPOBAHHOTO NepcoHana.

Typuctuyeckne gectuHaumm KasaxctaHa npegsarator
HeobXoAMMble NPerMyLLEeCTBa U BO3MOXHOCTU A5 MpU-
B/IeYEHNs BHUMaHMA NOTeHLMaNbHbIX UHBECTOPOB, B TOM
yncne:

- CYLLECTBEHHbI MOTEHUMan BBE3ZAHOro Typusma
13 Taknx cTpaH kak Kutan, iHamsa n Poccus, a Takxke npo-
JoJKaroLLeecs yBeNMYEHNEe BHYTPEHHero Typusma, bna-
rozapsa pPocTy HaceneHus 1 OXOAOB;

- YHVKanbHOE coyeTaHue MPUPOAHbIX NaHAawwad-
TOB M KJMMATUYECKMX YCIOBUIA, CO3Aat0LLMX HEMOBTOPU-
Myt 06CTaHOBKY ANt KPYTNIOrOANYHOIO OTAbIXa;

- 6oratoe MCTOPUKO-KYNbTypHOE W PeUrMo3Hoe
Hacnegue THOPKCKOro Mupa u  Benukoro-Llenkosoro
Mytn, dopmupytolee HaCbIWEHHY 3THO-KYJAbTYPHYH
nporpammy;

- 3HaumMTeNbHas Nojgdep>kka co CTOPOHbI rocyAap-
CTBa, NpegocTaBastollero npedepeHLnn, Nbrotel 1 cyb-
CUAMM ANA MHBECTOPOB, a Takxke PUHaHCMpPYHOLLEero CTpo-
UTENBCTBO UHXXEHEPHOWN MHOPACTPYKTYPbI.

FocynapcTBO MPUHWMAET BCE BO3MOXHbIE MeEpPbl U
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CO3JaeT YCIOBUA ANA NMPUBAMXKEHNS UHAEKCa Pa3BUTKA
Typv3mMa K MWUPOBOMY YPOBHIO. Pe3ynbTaTbl Hemaoxue.
CornacHo exerogHomy BcemnpHOMY MHAEKCY pa3BUTUSA
nyTewecTBmi 1 Typuama, KasaxcraH 2o6uacs 3HaumTesb-
HOro mporpecca Mo CpaBHEHWIO C MPOLUAOTOAHUMMN MO-
Kazatenamu.

VHaekc pa3suTma Typusma n nytewectsnid (TTDI) 2024
rofga — 370 BTOpOe M3jaHne NHAEKCa, CO34aHHOro Ha OC-
HoBe VIHAeKca KOHKYPEeHTOCMOCOBHOCTM TypmM3Ma U ny-
Tewectsui (TTCI), dnarmaHckoro mHaekca BcemmpHoro
3KoHOMMYeckoro Gpopyma, KoTopblin nybaunkyertcs ¢ 2007
roga.

Mo cocTtosiHMio Ha Malt 2024 roga KaszaxctaH 3aHMMaeT
52-e mecto 13 119 cTpaH B pewitmHre TTDI (pucyHok 1).

IR0 saud Aabia

gantina
Colombi Goanis and Herzegoiina 3.51

. 248 2 1
247

vk Fepic
St A
[

B v
o : |

3[a2[a]: B ola] e al

@
@ |w|@|o

w

B

repym—

e

. Ngra

Benn

ot Géte dvoire
s

Lanka
7 il Kerya

06%  74%

4D 24%  7A%

00%  74%

@ AsaPuctc @) Euope i Eurasa

The Americas

@ iddiecacta

d North Africa

PucyHok 1 - Haekc pa3Butua Typusma v
nytewectsuid (TTDI) 2024 roga

*cocmasneHo aemopamu Ha ocHoge ucmoyHukal16]

KasaxctaH nogHsanca cpa3sy Ha 14 nyHKTOB BO BCe-
MUPHOM VHzaekce pa3BUTUA NyTeLLECTBUI U Typmu3ma Mo
cpaBHeHuto 2019 roga, obonas Katap, AsepbangxaH, ¥Y3-
6ekuncrtaH, BoetHam, Ernner n Jlateuto.

ITOT rN0b6aNbHbIN MHAEKC HarasgHO AeMOHCTPUpYyeT
HeobblyaliHble TEMMbl Pa3BUTUS TYPUCTUUECKON oTpac-
/N B Halen cTpaHe. Takne nokasaTenu, B CBOKO ouepespb,
CNOCOHBCTBYIOT MOBBILEHUIO YPOBHA WHBECTULMOHHOWM
npuBAeKaTeIbHOCTU CTPaHbI.

Kon-e0 BLe3gHeIx JaHATOCTE B Cirapa

TYPHMCTOR TYpHIMa
M. 9e. ) fimesc. e, )
32,6
24,2 .
49 . ‘
2025 2029 2025 2029

MpasuTenbctBo Pecnybankm KasaxctaHa o6o03Haum-
N0 TYPU3M OZHOW U3 NMPUOPUTETHBIX OTPacaein pa3BuTus
3KOHOMWKWN 1 OMPEAenio Ton TYPUCTCKUX AECTUHALMN,
npuB/ieYeHNe WMHBECTOPOB B KOTOPble ABAAETCA KO-
yeBon 3agauvert koMmnaHum AO «HK «Kazakh Tourism»
(pycyHOK 2).

B HacTosllee BpemMa TypuCTCKME TEPPUTOPUU Mpes-
CTaBASIKOT 3HAYUTENIbHbIA UHTEPEC /11 MHOCTPAHHBIX Ty-
PUCTOB, UTO OBYCIOBNEHO X MPUPOAHBIM, KYJbTYPHBIM U
pekpeaumnoHHbIM NoTeHumManoM. Hapagy ¢ 3Tmm, ¢ nosu-
LMW rocyAapcTBO OCYLLeCTBASETCA pa3paboTka u peanu-
3aUMs KOMMAEKCHbIX NPOrpaMm, HanpaB/eHHbIX Ha Npw-
B/eYeHNe MOoTeHUManbHbIX WHBECTOPOB W YCTONMUMBOE
pasBuUTME TYPUCTUYECKON MHPPACTPYKTYpbl. B yacTHOCTY,
B 2025 rogy 6binm paspaboTaHbl U yTBEPXKAEHbl KOM-
naekcHble nporpammbl pas3sutuns LLlyunHcko-boposckon
KyPOPTHOM 30HbI Ha nepwuog 2025-2029 rogos, npea-
ycMaTpuBatowme Mepbl MO MOAEPHM3aLMN TYPUCTCKOMN
OTpaca, yNy4eHNo MHBECTULMOHHOTO KaMaTa 1 NoBbl-
LUEHNIO KOHKYPEHTOCMOCOOHOCTM pernoHa Ha MeXayHa-
POAHOM TYPUCTCKOM pblHKE. B pamkax yTBep>KAeHHON B
2025 rogy KomniekcHown nporpammbl pa3sutns LLlyunH-
cko-bopoBCKOW KypOPTHOW 30HbI OblAN CHOPMUpPOBaHDI
KOHKpPETHble LiefieBble WHAMKATOPbI, HanpaBAeHHble Ha
cUCTEeMaTUYeCcKyto 1 YCTONUMBYHO TpaHChopMaLmIo Typu-
CTCKO-peKpeaLnoHHOro noTeHLMana permoHa B nepuog
480 2029 roga. [laHHble MHAMKATOPbI BKIKOYAOT KOANYe-
CTBEHHblE M Ka4yeCcTBEHHble MapaMeTpbl , OTpaxkaroLime
AVHaMUKY KNHOUYEBbIX acrnekTOB Pa3BUTUA 30HbI, Takux
KaK KOJIMYEeCTBO BbE3HbIX TYPUCTOB, 3aHATOCTb B cdhepe
Typuv3Ma, 0bbem YacTHbIX MHBECTULMI, JONA Typu3ma B
3KOHOMMKE pernoHa (pUCcyHok 3).

-
HILK3

Basuays

Bamxan

PucyHok 2 - Ton Typuctcknx aectmHauum KasaxcraHa
*cocmasneHo asmopamu Ha ocHose ucmoyHukal17]

B 2029 roay umcneHHOCTb 3aHATbIX B chepe Typu3ma

OB weMm YAaCTHLIX Oona Typuama e

HHB-E:‘_THI;],Hﬁ IHOHOMHES DErHMOHA
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PucyHok 3 - LleneBble MHAUKaTOPbI KOMIMJIEKCHOrO MJiaHa no passutuio LLyunHcko-bopoBckoi
KYpPOPTHOIA 30HbI Ha 2025-2029 roabl

*cocmasnieHo asmopamu Ha ocHoge ucmoyHukal 18]
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naaHMpyeTca AoCTuYb 32,5 ThiCAYM YeNoBek, YTO CBUAe-
TE/IbCTBYET O 3HAUUTESIbHOM POCTE 3aHATOCTU B JaHHOWM
oTpac/v.

OZHOBPEMEHHO C 3TUM B KyPOPTHbI PErnoH npes-
YCMOTPEHO MpuB/IEYEHNE WHBECTULUIA B 0bbeme 22,7
MApA.TeHre. Peannsauva AaHHOrO WHBECTULIMOHHOTO
NpoeKTa NO3BOJNT YBENYUTL JONH0 TypM3Ma B IKOHOMMU-
Ke pernoHa go 3,5%, UTo yka3sbiBaeT Ha PacTyLUytO 3Ha-
UMMOCTb TYPUCTUYECKOWN OTpac/iu Kak dakTopa coumanb-
HO-3KOHOMWYECKOro PasBUTUA PernoHa.

[aHHble nokaszaTesn NoAYepKMBaKOT CTpaTermuyeckyro
posib Typu3aMa B GOpMmnpoBaHmM anBepcubuLIMpOBaHHOM
3KOHOMUKMN M CO3AaHUM HOBbIX paboumx MecT, a Takxe
CMOCOBCTBYHOT YKPENNEHMO MHPPACTPYKTYPbl KYPOPTHbIX
30H W MOBBILEHWNIO YPOBHA XM3HM MECTHOTO HaceNeHums.

3AKJIFOYEHUE. [NpoBefeHHbIN aHann3 WHBECTULM-
OHHOW MNPUBIEKATENbHOCTU TYPUCTKON AeATeNbHOCTU
Pecnybavkn KasaxctaH nokasas, YTo Mpv HaauuuMu 3Ha-
UNTENBHOFO MPUPOAHO-PEAKUNOHHOTO W KYNbTYpPHO-
ro noTeHuMana ypoBeHb WMHBECTULMOHHOW aKTMBHOCTU
OCTaeTCA HefOCTaTOYHbIM ANA peanvsauun crpatermye-
CKMX 3aflay ycTonumBoro pa3sutus. OCHOBHbIMK Bapbe-
pamMu ABASKOTCA UHCTUTYLIMOHAIbHAA HECOr1acoOBaHHOCTb
MeXJy rOCyAapCTBEHHbIMU WM YaCTHbIMU CTPYKTypamu,
OrPaHNYEHHOCTb AOCTOBEPHbIX CTATUCTUYECKNX AaHHbIX,
a Takke HegoctaTouHas 3O EeKTMBHOCTb MexaHVW3MOB
pacnpezeneHns N OCBOEHUSA NHBECTULIMOHHbIX PeCcypCoB.

B Toxxe Bpems nonoxuTenbHas AMHamMmKa nokasaTenem
oTpacau, pocT Yncaa TypucTok, NoBblLLeHMEe no3uumin Ka-
3axcTaHa B MeXAyHapO4HOM MHAeKCe pa3BUTUA MyTelle-
CTBMI U TypM3Ma W aKTUBHasA rocyapCTBeHHas Nojaep-
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Ka MOATBEPXXAArOT HaM4YMe MPeAnoCbIIOK And GopMmpo-
BaHMA KOHKYPEHTOCMOCOHBHOro TYPMCTKOro cekTopa.

Pe3ynbTaTbl nccnefoBaHMA CBUAETENBbCTBYHOT O He-
06X04MMOCTV nepexoga OT dparMeHTapHbIX Mep CTu-
MYNMPOBaHNA K KOMIJIEKCHOW CUCTEME YrpaB/eHUs
WHBECTULIMOHHON MNPUBAEKATENbHOCTU TypwM3Ma, OCHO-
BaHHOW Ha MpWHLMNax NPo3pavyHOCTH, 3IPPEKTUBHOCTA U
CTpaTern4yeckoro niaHMpoBaHUA.

B KauecTBe NpMOPUTETHbIX HampaBJeHNA PEKOMEHAY-
eTca:

- PopMmpoBaHmMe HauMOHaNbHOM LMPPOBOM MHBECTU-
LWOHHOW KapTbl TYPUCTKON oTpacau ans obecneveHus
OTKPbITOro JOCTYMa K aHHbIM N MOHUTOPWHIa NPOEKTOB;

- pasBuUTUE MeXaHU3MOB rOCyAapPCTBEHHO-YaCTHOMO
napTHepPCTBa U MHBECTULIMOHHBIX K1acTePOB B KAOYEBbIX
TYPUCTKNX AeCTUHALMAX;

- Co3aHne 6naronpusaTHbIX YCAOBUIA ANs NpuB/ede-
HWSI MHOCTPAHHbIX MHBECTULMIA Yepe3 HasoroBble U UH-
dpacTpykTypHble npebepeHumy;

- BHeApeHWe CUCTEMbI OLIEHKW U MOHUTOPUHra addek-
TUBHOCTW MHBECTULMOHHBIX MPOrpaMm C y4eTOM MeXay-
HapOZAHbIX NHAMKATOPOB YCTONUMBOTO TypU3Ma.

Peanvzaumsa npeanoxXeHHbIX Mep NO3BOUNT NOBbLICUTb
WMHBECTULIMOHHYHO MPUBAEKATENbHOCTb TYPUCTKON OTpac-
v, yBennumnTh ee Bknag B BBI, co3zatb HOBble paboune
MecTa 1 YKpenuTb nosmumm KasaxcraHa Kak nepcrnekTunBs-
HOro TypuCTKOro HanpasieHus LleHTpanbHon A3uun. B
JONrOCPOYHOWN MepcnekTVBe pa3BuUTUE Typu3ama CTaHeT
OZHUM M3 KNtoYeBbIX GaKkTOPOB 3KOHOMUWYECKON AMBep-
cndurKaummn, permoHaabHOro pPasBnTMA N NOBbILLIEHNSA Ka-
YecTBa XWU3HW HaceNeHuns.
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DIGITALIZATION BASED MANAGEMENT OF RISKS AND OPPORTUNITIES IN THE PROCESS
OF TRANSITION TO CARBON NEUTRALITY

Khuanysh L.", Valiyeva S.?*, Alpysbayev K.?

"Esil University, Astana, Kazakhstan; “Astana Medical University, Astana, Kazakhstan; *JSC «International Information Technology
University», Almaty, Kazakhstan

ABSTRACT. This article examines digitalization-based management of risks and opportunities in the process of transition to
carbon neutrality, using large industrial companies in the Republic of Kazakhstan as the research object. The study focuses on
key national companies operating in high-emission sectors, including Samruk-Energy, KazMunayGas, ERG, and Kazatomprom,
which play a crucial role in achieving national climate objectives. The purpose of the research is to assess the influence of digital
technologies and the share of renewable energy sources (RES) on carbon dioxide (CO,) emissions and the effectiveness of
decarbonization strategies. The analysis is based on quantitative statistical data covering the period from 2010 to 2022. Pearson
correlation analysis is applied to determine the relationship between the digitalization index, the share of RES, and fossil fuel-
based CO, emissions.

The results reveal a strong inverse correlation between the share of renewable energy and CO, emissions, as well as a moderate
inverse relationship between the level of digitalization and emissions. The findings indicate that the adoption of digital tools-such
as digital monitoring systems, loT technologies, Big Data analytics, and automated energy management-enhances transparency,
improves risk control, and supports data-driven decision-making in carbon management processes. Companies demonstrating
higher levels of digital maturity achieve better performance in maintaining carbon quotas and reducing unplanned emissions. The
study confirms the hypothesis that digital technologies significantly reduce environmental risks and create additional opportunities
for achieving carbon neutrality. The results underline the importance of integrating digital transformation with renewable energy
development. The findings have practical value for industrial companies and policymakers and support the implementation of
Kazakhstan's carbon neutrality strategy up to 2060.
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KEYWORDS: management, risk management, carbon neutrality, digitalization, RES (Renewable Energy Sources), industrial
companies, CO2 emissions.

YnpaBneHue puckaMmu 1 BO3SMOXXHOCTAMM Ha OCHOBe L¢ppoBU3aLMm B npouecce
nepexoaa K yrjepoaHoON HEUTPaIbHOCTU

XyaHbiw J1.", Baavesa C.H.?*, Aanbic6aes K.C.?

'Esil University, Acmana, Kazaxcmar; “MeduyuHckuti yHugepcumem Acmara, Acmana, Kazaxcmar; AO «MexdyHapodHsili
YHUBepcumem UHHOPMayUOHHbIX mexHoa02uli», Aimamel, KazaxcmaH

AHHOTALLUA. B ctaTbe pacCMOTpeHbl BOMPOCHI yNpaBAeHUa puckaMm 1 BO3IMOXHOCTAMU Ha OCHOBE LMPPOBU3aLIMM B NpoLiecce nepexosa
K Yr1epoAHON HeWTPasbHOCTU Ha MpuMepe KPYMHbIX MPOMbILLIEHHbIX KOMMaHui Pecnybankn KasaxcraH. ViccnegoBaHve cocpefoToUeHO Ha
KNHOYEBbIX HALMOHa/IbHbIX KOMMaHMAX, GYHKLMOHUPYHOLLMX B CEKTOPAX C BbICOKUMM Bbibpocamu, Bkatouas Samruk-Energy, KazMunayGas, ERG 1
Kazatomprom, koTopble UrpatoT onpeaenstoLLyto poib B JOCTUKEHUW HaLlMOHaNbHBIX KAMMaTUYeckmx Lenew. Lienb nccnegosaHms 3akatouaeTcs
B OLleHKE BAWAHWUA LMPPOBbIX TEXHONOMUIA M A0AN BO30OHOBISEMbBIX MCTOUHMKOB 3Heprun (BM3) Ha Bbibpock! yraekucnoro rasa (CO2) u
3¢bbekTMBHOCTL CTpaTernin gekapboHunsaumm. AHanvM3 OCHOBaH Ha KOJIMYECTBEHHbIX CTaTUCTUYECKUX AaHHbIX 3a nepuog ¢ 2010 no 2022 rogbl. Ans
onpeaeneHns B3avMOCBA3N MeXAy HAEKCOM UndpoBu3aumu, gonein BUS n Boibpocamm CO2 Ha OCHOBE MCKOMAEMOro TOMAMBa bbli MpUMeHeH
KOpPenALMOHHbIV aHaaus no MupcoHy.

Pe3synbTathl McCnefoBaHMsA CBUAETENLCTBYIOT O HaAMUMW CUIBHOW OBGPaTHOM KOppensuuv Mexay Aosell BO30OHOBASEMbIX WCTOYHUKOB
3Heprum n Boibpocamu CO2, a Takxke yMepeHHO 06paTHOM 3aBUCMMOCTU MeXAY YPOBHEM LMdpoBM3aLmmn 1 o6beMom BbiIbpocoB. [NoayyeHHble
BbIBO/bl MOKa3blBatoT, YTO BHeApeHMEe LUPPOBbIX MHCTPYMEHTOB, TakMX Kak CUCTEMbl LMGPOBOro MOHUTOPWHra, TexHonorumn loT, aHannTtuka
Big Data n aBTOMaTU3MpoOBaHHOE YynpaBaeHve 3HepromnoTpebieHnemM, CnocobCTBYEeT MOBbLILWEHWIO MPO3PAYHOCTY, YAYULIEHUIO KOHTPOASA
PWCKOB 1 MOAAEPKKe NMPVHATUASA pelleHWn Ha OCHOBE JaHHbIX B MpoLieccax yrnepogHoro ynpaeneHus. Komnanum ¢ 6onee BbICOKMM YPOBHEM
LUMdPOBON 3penocTV AEMOHCTPUPYHOT Nyylune pe3yabTaTbl B COONOAEHUN YINEPOAHbIX KBOT M CHUXKEHWUW He3amnnaHVpOBaHHbIX BbIGPOCOB.
ViccnepoBaHvne noaTtBepXkAaeT runoTtesy O TOM, YTO UMPPOBbIE TEXHONOTMW CyLLECTBEHHO CHWUXAKOT 3IKONOTMYecKme PUCKM U co3gatoT
JOMONHUTENbHbIE BO3MOXHOCTU A7 AOCTUXEHUS YTI1ePOAHOW HENTPanbHOCTW. [onyyeHHble pe3yabTaTbl MOAYEPKMBAOT BaXKHOCTb UHTErpaLm
undpoBol TpaHchopMaLMKM C Pa3BUTUEM BO30OOHOBAAEMbIX UCTOYHWMKOB SHEPrMW. BbiBOALI UCCNEA0BaHUA UMEROT MPaKTUYEeCKyH 3HAaYMMOCTb
NS NPOMBILUNEHHBIX KOMMAHUA U OpraHoOB rocyAapCTBEHHOW MOAWUTUKM M CNOCOBCTBYIOT peanusaummn cTpaTernn yrnepoAHOW HermTpaabHOCTY
Pecny6aunkun Kasaxcran go 2060 roga.

K/THOUYEBbIE C/IOBA: ynipaBiieHve, ynipaBaeHne puckamu, yriepozHas HEUTPaabHOCTb, LMdpoBM3aLms, BO30OHOBASEMbIE MCTOYHUKN SHEPTUN
(BW3), npomblwneHHble koMnaHmK, Bbibpockl CO2

Kemipreri 6eiiTapanTtbifbiHa KoLy npoueciHae TagleKenp,ep MeH MYMKiHAiKTepai
undpnaHabipy HerisiHae 6ackapy

XyaHbiw J1.", Banavesa C.H.?*, Aanbic6aes K.C.2

'Esil University, Acmawra, Kazakcmar; ’Acmara meduyuHa yHusepcumemi, Acmara, Kazakcmar; >«Xaasikapasnsik aknapammeik
mexHos02usAnap yHugepcumemi» AK, Aamamel, Kazakcmat

AHAATIA. byn makanaga Kasakcran PecnybavkacbiHAasbl ipi ©HEpKaCinTiK KOMMNaHWANapAbl 3epTTey HblCaHbl PETIHAE ana oTblpbIn, KeMipTeri
6enTapanTbifblHa KoLy MpoLieciHAeri Tayekengep MeH MyMKiHAIKTepai undpaaHabipy HerisiHge 6ackapy mMacenenepi kapactbipblaajbl. 3epTrey
>KOFapbl LLbIFbIHABIIAPMEH CUMaTTanaTblH casanapia >XyMbIC iCTENTIH Heri3ri yATTbIK KOMMaHusanapFa, atan aiTkaHga Samruk-Energy, KazMunayGas,
ERG >aHe Kazatomprom komnaHuanapbiHa bafbiTTanfaH, OiTKeHi atasfaH yiibiMaap YATTblK KAMMaTTblK MakKcaTTapfa Ko XeTKizye weLlyLi pen
aTkapagbl. 3epTTeyaiH MaKcaTbl-UndpPbIK TEXHONOTMANAP MeH XaHapTbiafaH dHeprua kesgepiHiH, (KIK) yneciHiH keMipkpILkbia rasbiHbiH, (CO2)
LbIFbIHABIIAPbIHA XaHe AekapboHu3auusa cTpaTernanapbiHbiH TWiIMAiNiriHe acepiH bafanay. 3epTrey agicHamackl Tangay 2010-2022 Xbingapsl
apaniblfblH KaMTUTbIH CaHAbIK CTaTUCTUKaNbIK JepekTepre HerisgenreH. Liuppnanabipy vHAEKC, XaHapTbliFaH SHEPrusa Ke3AepiHiH yaeci xoHe
ka3ba oTbiHfa HerizgenreH CO2 WbifblHAbINAPbI apacbiHAafbl ©3apa 6aiinaHbICTbl aHbIKTay YLLIiH MMPCOH KOppenauuablk Tangay sAici KongaHblAAbl.

3epTTey XaHanafbl 3epTTey HATUXKENEPI XXaHAPTbINFaH IHEPTUsA Ke3gepiHiH yaeci MeH CO2 wWhbifblHAbINAPL! apacbiHAa KyLWTi Kepi 6annaHbIC
6ap eKeHiH, coHAan-aK LndpaaHabipy AeHreri MeH LWbIfbIHAbIIAP apacbiHAa opTalla AeHrergeri Kepi 6ainaHbICTbIH, KaablNTackaHblH KOPCETTi.
AnbIHFaH HaTUXKeNep LUdPAbIK MOHUTOPWHT Xyiienepi, loT TexHonoruanapsl, Big Data Tangaybl XkaHe SHeprusiHbl aBTOMaTTaHAbIpbIIFaH Hbackapy
CUAKTBI LMPPALIK Kypangapabl €Hrisy alliblKTbIKTbl apTTbipbIM, Toyekenaepai 6akpinayAbl XakcapTaTbiH XaHe KeMipTekTi 6ackapy npouecTtepiHae
JepeKTepre Heri3zenreH WweLiM kabblngayabl KOAAAUTbIHbIH aKblHAAWAbI. LIMppAabIK XeTiny AeHreni xofapbl KOMNaHusnap KemipTeri KBoTanapsl
caKTayja >oHe >XocrnapjaH TbIC LUbIFbIHAbINAPAbI a3aiTysa XOfapbl HaTUXeNepre KON XeTkidesi. 3epTrey HaTwxenepi 3eptrey LUPPAbIK
TEXHONOTMANAPABIH, IKONOTUANBIK TOYEeKeNaepai efdyip TOMEHAETIN, KemipTeri 6enTapanTbifblHa KON KETKi3y YLWiH KOCbIMLUA MYMKIHZAIKTEP
KanbInTacTblpaTbiHbl Typasbl rMNoTe3aHbl pactangbl. Hatvxkenepai UMPpablk TpaHCHOPMaLMAHDBI KaHapTblNaTbiH SHEPra Ke3jepiH AaMbiTy
NpoLeciMeH YLITaCTbIPYAblH, MaHbI3AblblFbIH KepceTeai. AblHFaH KOPbITbIHAbIIAP ©HEPKSCINTIK KOMMaHMANAP MEH MeMJEKeTTIK cascaTTbl
a3ipsieyLwinep ylWiH NpakTUKanblk MaHpl3fa ne xaHe KasakctaHHbiH 2060 Xblnfa AeliHri keMipTeri 6enTapanTbifbl CTPATErMAChIH iCKe acbIpyAbl
Konganabl.

TYWIH CO3/EP: 6ackapy, Toyekenaepai 6ackapy, kemipTeri 6elitapanTbifbl, LiydpaaHabIpy, kaHapTbliFaH 3Hepris kesaepi (KKIK), eHepkacinTik
komnanusanap, CO2 wblifbIHAbINAPLI.

INTRODUCTION. Global climate change and increase
of greenhouse gas emissions are pushing the countries
around the world to transition to a low carbon devel-
opment path. According to the data of International
Energy Agency (International Energy Agency, 2021), Ka-
zakhstan is among countries with the highest CO, emis-
sions: in accordance with carbon intensity, per GDP is on
11th place, and per capita is on 13th place. In this regard,
Kazakhstan's obligation about achieving carbon neutrality
until 2060 was determined as a strategic objective and
is tightly connected to processes of decarbonization and
digital transformation (Samruk-Energy JSC, 2023). Along
with this (Sarsenov & Nurmaganbetov, 2021) clearly show
the connection between Kazakhstan's climate policy and
economic reforms. The research of (Tleppayev & Zeinolla,
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2023; Tasmagambetov & Zhanbyrbekkyzy, 2022; Alash-
baieva et al., 2021) highlights the importance of innova-
tive and digital technologies in industrial decarbonization.

Energy, metallurgy and oil-gas industries provide more
than 90% of greenhouse gas emissions in our country.
According to structural shares: energy is 45%, metallurgy
- 25%, oil-gas - 20% (Abdulgafarov, 2021). The indicators
show the strategic importance of these sectors in the way
of achieving carbon neutrality (Shaari et al.,, 2022).

In recent years large national companies - KazMu-
nayGas, Samruk-Energy, ERG, Kazatomprom - are im-
plementing projects directed at decreasing risks and
providing ecological sustainability through preparation
of decarbonization strategies and integration of digital
technologies (Sansyzbayeva et al., 2020; Poberezhskaya &
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Bychkova, 2021). For instance, 15 low carbon projects by
ERG, 12 by KazMunayGas, 10 by Samruk - Energy were
implemented. Among these projects are digital monitor-
ing and carbon quota management systems, energy effi-
ciency automation systems.

Digitalization tools - carbon footprint calcu10 lation,
emissions control and forecasting in a certain time mode
as well as data based decisions making in the carbon quo-
tas market - allow to significantly accelerate the transition
of companies to carbon neutrality (Han et al., 2025; Bhatia
& Meenakshi, 2024; Ma et al., 2024).

The main objective of this research - identification of
how efficiently digital technologies influence the control
of risks and opportunities that arise in the process of tran-
sition to carbon neutrality. In order to achieve this objec-
tive several tasks were set. Firstly, an analysis of precise
data regarding carbon emissions and quotas will be con-
ducted. Secondly, it is aimed to evaluate how digital tech-
nologies are being used in this field. Thirdly, experience of
large companies such as Samruk-Energy, KazMunayGas,
ERG and Kazatomprom will be considered by comparison.
Lastly, exemplary methods for effective management of
risks and opportunities in the process of transition to car-
bon neutrality are proposed.

As a hypothesis of the research following prediction is
considered:

HO: Digital technologies do not influence management
efficiency in the process of transition to carbon neutrality.

H1: Digital technologies reduce risks and increase the
opportunity to achieve carbon neutrality.

MATERIALS AND METHODS OF RESEARCH. This re-
search relied mainly on methods of quantitative analysis.
The analysis was based on accurate statistical data from
2010 to 2022. As research subjects were taken the level
of greenhouse gas emissions, digitalization index, share
of renewable energy sources and strategies of companies
directed at carbon reduction.

400

million tons"

"Creenhouse gas emissions,

213,27
2002

1990 2000 2004 2006

2008

Several methodological approaches were used during
the research process. First of all, content analysis of annual
reports and strategic documents about decarbonization
of large companies such as Samruk-Energy, KazMunay-
Gas, ERG and Kazatomprom was conducted. This analysis
allows us to evaluate measures, plans directed at carbon
reduction and their implementation.

After that method of comparative analysis was used. At
this stage experience of use of low carbon development
projects and digital technologies of companies mentioned
above were compared. This method helped to identify
strategic similarities and differences of companies.

In addition, correlation analysis was conducted. The
objective of this analysis - identify the connection be-
tween RES share, digitalization index and fossil fuel based
carbon dioxide (CO,) emissions. A degree of connection
was evaluated by Pearson correlation coefficient.

At the end testing of research hypotheses was con-
ducted. As a result of data analysis it was proven that
digital technologies and renewable energy sources have
an influence on achieving carbon neutrality. The research
results allow confirmation of the correctness of alternative
hypotheses via accurate data.

RESULTS AND THEIR DISCUSSION. In this section the
main indicators of the process of transition to carbon neu-
trality in Kazakhstan will be analyzed in detail. Particularly,
momentum of change in greenhouse gas emissions, level
of completion of national quota policy, carbon reduction
projects that are being implemented by large companies,
and the impact of renewable energy sources on carbon
dioxide (CO,) emissions will be considered.

In Kazakhstan between 1990 and 2022 greenhouse gas
emissions were characterized by unstable and complex
dynamics. In this period the level of emissions significant-
ly have fluctuated depending on economic, technologi-
cal and political factors. A clear demonstration of these
changes are provided in the diagram below (Figure-1).

2010 2020 2022

“}"EEIS“

2012 2014 2016 2018

Figure 1. Dynamics of greenhouse gas emissions in Kazakhstan for 1990-2022

Environmental indicators for monitoring and assessing
the environment-Bureau of National Statistics of the
Agency for Strategic Planning and Reforms of the Republic
of Kazakhstan. The volume of emissions in 1990 consisted
of 390,53 million tons. Until 2001 this indicator had
decreased significantly, reaching 213,27 million tons. It
was due to production decline and market reforms. Since
2003 in the context of industrialization and economic
growth emissions started to increase again. In 2018 they
had reached their peak of - 404,23 million tons. However,
between 2019-2002 a downward trend was observed,
reaching 348,84 million tons in 2022. This is explained
by growth of RES proportion, strengthening of quota
policy and implementation of control systems through
digitalization.

The largest source of greenhouse gas emissions in
Kazakhstan is the energy sector. In 1990 322,05 million
tons of greenhouse gas were produced in this field,
and in 2022 this indicator decreased to 281,92 million
tons. It represents a reduction of approximately more
than 40 percent. The formation of such a positive trend
was influenced by several important factors. Firstly,
implementation works of renewable energy sources in
the country - wind, solar, hydroelectric power stations
- are being revived. Secondly, large energy companies
such as “Samruk-Energy” adopted long-term strategies
regarding the reduction of coal dependence. Thirdly,
concrete measures to digitize the energy system are being
implemented. It includes system dispatching systems and
technologies for calculating automated generation. For
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example, Samruk-Energy company is aiming to reach 30
percent in shares of renewable energy sources. This in turn

allows reduction of carbon emissions by half (Samruk-
Energy, 2023).

Table 1- “Changes in greenhouse gas emissions by sector (1990-2022)"

Sectors of GHG sources and Sinks 1990 2022 Change in 12g92§ %/:)mpared to
Energy 322,05 281,92 -40,13
IPPU (Industrial Processes and Product Use) 22,74 27,01 4,27
Agriculture 41,77 33 -8,77
LULUCF (Land Use, Land-Use Change and Forestry) -4,79 413 -0,66
Waste 3,97 6,92 2,95

Procedural production sector (IPPU), on the contrary,
showed growth of 4,27 percent compared to 1990.
Although this is not a significant change, it represents a
stable growth trend in the long-term. Volume production
of cement, chemicals and building materials in this field
increased. Due to insufficient equipment with digital
technologies in these fields, reduction of greenhouse gas
emissions is slow. If in coming years smart factories and
digital production equipment will not be introduced, this
sector may increase the emissions further.

Since 1990 greenhouse gas emissions in agriculture
have decreased by 8,77 percent. The main emissions in
this field - methane and nitric oxide, are mainly caused
by animal husbandry and the use of fertilizers. The
digitalization process in agriculture is still slow. Although,
in recent years smart farms, satellite monitoring and
agrotech digital systems are gradually being implemented.
However, the pace of spreading of these technologies is
still insufficient.

Forest and soil absorbers (LULUCF) in 1990 absorbed
approximately 4,79 million tons of greenhouse gas and
had a positive impact on the ecosystem. However, by
2022 this indicator has changed in the opposite direction,
becoming a source of emission with a volume of about
4,13 million tons. This situation represents ecosystem
degradation that was caused as a result of factors such
as reduction of woodlands, soil erosion and urbanization.
As a digital solution in this field conducting forest
monitoring via drones as well as using remote Earth
sensing technology can be an effective tool.

The waste sector has also faced significant changes. In
this area 3,97 million tons of emissions were registered
in 1990, and in 2022 this indicator reached 6,92 million
tons. Emissions growth of 2,95 percent is connected
with uncontrolled increase of household and industrial
waste. Methane-producing landfills account for a large
proportion of waste. In order to solve these issues it is
necessary to implement automation of waste recycling
and controlling systems; digital platforms that record
waste generation in real time.

ERG (Eurasian Resources Group) company is known to
be an evident leader in carbon reduction projects. This
company implemented 15 projects and is ahead of other
organizations. Such high activity is influenced by several
factors. Firstly, the metallurgy field in which ERG operates
is one of the areas that causes the most damage to the
environment. Therefore, ecological requirements and
the pressure level regarding this company is very high.
Secondly, since 2021 ERG has started to implement a
strategic programme called "Green ERG". In the scope of
this programme the company initiated digital monitoring
systems, and took measures to increase energy efficiency.
Moreover, comprehensive projects in industrial waste
recycling are being implemented.

The number of carbon reduction projects in companies

Note: compiled by authors

are shown in figure 2.
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Figure 2. Carbon Reduction Projects by Companies
Note: compiled by authors

Thirdly, ERP systems, Big Data and loT technologies
are integrated in company ERG. These tools have an
impact on precise control of industrial processes and CO2
emissions reduction.

KazMunayGas as Kazakhstan's national oil-gas
company has been playing a remarkable role in the carbon
management field. The activity of this company is reflected
in 12 projects. These projects mainly rely on technologies
such as Smart Field, Digital Twin, Artificial Intelligence and
are directed at carbon footprint reduction. Low carbon
development strategy that was launched in 2019 was a
basis for systematic implementation of the company's
ecological obligations. According to this strategy it is
aimed to reduce the volume of emissions by 15% until
2031. Projects include initiatives such as monitoring of
emissions, reducing the spread of methane gas as well as
implementation of torch-free burning technologies.

Samruk-Energy is one of the largest energy-producing
holdings in Kazakhstan. This company is also conducting
large-scale work in order to achieve carbon neutrality.
Currently 10 projects are being implemented. Among
them there are measures for reduction of coal dependence,
implementation of renewable energy sources and increase
of industrial efficiency through use of the automated data
collection system. For example, "Llenek” wind power
plant is considered to be an important object in transition
to renewable energy. In addition, it is targeted to achieve
carbon neutrality by 2050 through the "Energy Transition
Program 2026" strategy that was adopted in 2023.

Kazatomprom also pays attention to ecological policy
as a global leader in the field of uranium production. 9
projects are being implemented in the company for
now. Although the number of projects is small, their
technological complexity and importance is very high. For
instance, these projects aim to increase energy efficiency,
reduce soil degradation and manage industrial waste.
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Furthermore, Smart Mining systems and sensory tools that
prevent groundwater pollution are being implemented.
Kazatomprom company takes into consideration UN's
Sustainable development goals (SDG) and uses strategies
that are adapted according to them (SDG).

Project activity analysis above confirms the main

hypothesis of research. In other words, as the digitalization
level increases in companies, efficiency of carbon reduction
strategies increases as well. Although project number
appears as a simple indicator from outside, behind it lies
comprehensive digital decisions, innovative perspective
and strategic planning.

The Impact of RES Share and Digitalization Index on Fossil COz Emissions (2010-2022)
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Figure 3. Impact of the Share of Renewable Energy and the Digitalization Index
on Fossil CO, Emissions (2010-2022)

In Kazakhstan from 2010 to 2022 there is a formation
of a clear dynamic connection between fossil fuel based
carbon dioxide (CO.) emissions, proportion of renewable
energy sources (RE%) and digitalization index (Figure 3).
Statistical and graphical analysis of these indicators clarify
the correctness of the hypothesis that was put forward
during the research.

In 2010 the volume of carbon dioxide emitted from
fossil fuel sources was 192,4 million tons, this indicator
had risen up to 243,6 million tons in 2018. However, a
positive trend was observed in the subsequent period, in
2022 the volume of emissions decreased to 225,9 million
tons. This decline, first and foremost, is connected to
implementation of digital technologies and growth in the
proportion of RES. Digital decisions increased efficiency of
industrial processes, reduced excess energy consumption,
and alternative energy sources decreased the dependence
on coal and oil.

In this period the RES proportion also experienced
change. If in 2010 this indicator was only 0,55 percent,
in 2022 it increased up to 3,52 percent. This growth is
directly connected with active implementation of solar,
wind and hydroelectric power plants by large national
companies such as Samruk-Energy, KazMunayGas as well
as systematic implementation of Kazakhstan's energy
shift policy. Connection between RES proportion and
carbon emissions was calculated statistically with Pearson
correlation coefficient and it showed a value of -0.79.
This indicator testifies to the presence of strong reverse
connection between two variables. In other words, as
the proportion of RES increased, fossil fuel based CO,
emissions decreased.

Digitalization index increased significantly in this
period as well. In 2010 this index was at the level of
0,39, and in 2022 it reached the indicator of 0,78. Such a
dynamic growth is due to a widespread use of Smart Field
decisions, IoT sensory systems for industrial processes,
Digital Twin technologies and accurate data analysis tools
through Big Data implemented in leading companies such
as ERG, Kazatomprom, KazMunayGas. These technologies

Note: compiled by authors

allow decrease in excess production costs and increase
in ecological efficiency. Pearson coefficient between
digitalization index and CO, emissions is registered at
the level of -0.68 which represents an average reverse
connection.

In general, a steady growth of RES proportion and
digitization level decreased fossil fuel dependence and
has a clear impact on the decline of greenhouse gas
emissions. These research results prove the correctness
of the hypothesis that was put forward. In other words,
renewable energy sources and digital technologies in the
process of transition to carbon neutrality - are the main
factors that play a decisive role in emission reduction.

Digital technologies are being implemented on a
big scale in large industrial companies such as ERG,
KazMunayGas, Samruk-Energy and Kazatomprom. These
companies actively use Smart Field (smart mining sites),
Digital Twin (digital twins), loT and Big Data technologies.
The decisions provide an opportunity to optimize industrial
processes, increase energy efficiency and prevent excess
carbon dioxide emissions. For instance in KazMunayGas
company the number of projects directed at carbon
reduction have reached 12. The volume of emissions
registered in the company being 3,68 million tons below
the quota limit can be evaluated as a clear demonstration
of digitalization results.

Renewable energy based projects are also rapidly
developing. Especially, the number of solar, wind and
small hydroelectric power plants are growing in the
structure of Samruk-Energy. This case has a direct impact
on reduction of fossil fuel dependence in Kazakhstan. In
the period between 2010 and 2022 RES proportion rose
from 0.55 percent to 3.52 percent. In the same period
carbon dioxide emissions from fossil fuel decreased from
247 million tons to 225,9 million tons.

Connection between these indicators is confirmed
by Pearson correlation coefficient which is at the level
of -0.79. It represents that there is a strong reverse
connection between two variables.

The research results fully confirm the correctness of
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the hypothesis that was put forward. Production control
and reporting can be implemented precisely in real-
time with the help of digital systems. In addition, fossil
fuel dependence is reduced through implementation
of renewable energy sources, the process of transition
to clean energy is in active progress. Digitalization and
carbon reduction measures are being coordinated in
companies’ strategies. For example, Green ERG initiative
in ERG company, Low Carbon Strategy until 2031 in
KazMunayGas company and Energy Transition strategy
until 2060 by Samruk-Energy were adopted.

However, there are also some risks that influence
the process of transition to carbon neutrality. Firstly,
technological dependence on foreign digital platforms
and equipment persists. Secondly, there is no sufficient
allocation of funds for some renewable energy and
digital modernization projects. Thirdly, there is a shortage
of necessary IT specialists and engineer personnel to
effectively implement these technologies.

Several concrete measures are proposed in order to
reduce these challenges. First of all, tax incentives for
"green” projects and grants aimed at digital modernization
should be expanded. Moreover, development of a
separate digital transformation strategy for high-
emissions industries is proposed. It is crucial to increase
transparency and reliability of digital ecosystems through
implementation of public monitoring platforms. Besides,
in the field of carbon neutrality within Central Asia it is
necessary to develop regional cooperation and consider
perspectives of creating a shared hub.

As the research results revealed, systematic use of digital
technologies and renewable energy sources makes the
process of transition to carbon neutrality more effective
in large industrial companies of Kazakhstan. This method
is not only a technical renewal but a comprehensive
reform direction that requires strategic, institutional and
personnel changes as well.

CONCLUSION. This research was directed at
comprehensive analysis of the role of digital technologies
and renewable energy sources in the process of large
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AYbINADIK, BI/1IM BEPY XXYWUECIHAET M¥FANIMAEP PECYPCbI: EHBEK HAPbIFbIMEH
CABAKTACTbIfbl )KOHE AAAMU KAMUTANFA bIKMAbI

Ep6atbipos M.X.*', Bepmyxamepgoga I.5.%, Carungbikosa I.M.?, Huaz6ekosa LLLY.*

"«KA3TYTBIHYOIAFbl» KaparaHdel yHusepcumemi, KaparaHdsl, Kazakcmar; °LLl.EceHos ameiHdarel Kacnuli mexHono2usnap
XaHe UHXUHUpUHe yHueepcumemi Akmay, Kazakcmar; K. KynaxaHoe ameiHOars! Kazak mexHosno2us xaHe 6u3sHec
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AHAATIMA. Makanaga KasakcraH PecnybavkacbiHAafbl aybll MeKTeNTepiH KaZpMeH KamTaMacbi3 eTy MaCeneciH KelleHAi
Tanzay KapacTbipblafaH.

OfaH KapamacTaH, COHFfbl XbliAapbl 6iniM canacbiHAafbl KoNAayFa HafbiTTanfaH MeMaekeTTiK bafgapaamanap MeH Liapanap
ayblnablk XXepaeri AeHreni TONbIK AdpeXeae MeXesnereH HaTvxezenepre Koa >XeTKisinmeln oTbip. Aybln MekTenTepiHaeri 6inim
6epy canacblHa acep eTeTiH Heri3ri dakTopnapfa MyfaniMAepai Kap>KblablK, bIHTaNaHABIPYAbIH, XETKiNIKTi >y3ere acbipblaybl,
MyFaniMAepai KapXXblablk, bIHTaNAHAIPYAbIH, XXETKINIKCI3 >XYy3ere acblpblaybl, TYPFbIH YA MeEH a1eyMeTTiK MHOpPaKypblabIMHbIH
6ipkenki famybIMeH TYPFblH Y MEH MeH a/1eyMeTTik MHPPaKypblIbIMHbIH Bipkeki JambiMaybl XaHe Kacibu famy MyMKiHAIKTepiHe
LueKTeYNi KOMKETIMAINIK TYPFbIH YA MeH a1eyMeTTiK MHGPaKypPbIAbIMHbIH, BipKeki AaMbiMaybl XKaHE KaCibun Aamy MyMKIHAIKTepiHe
LeKTey i KOKETIMAINIKTEePI kapacTbipblnagbl. Aybingblk Oinim 6epy MekemenepiHe >ac MamMaHzapabl TapTyfa OafbiTTanfaH
MeMJIeKeTTIK KoAzay LapanapblHbiH, TMIMAINIM aiMakTap 6olbiHLWa apTypi 6ongbl.

KasakctaHaafbl aybln MeKTENTEPIH KaZp/blK KamTamacbi3 eTy Macesenepi KeweHsai Typae KapacTbipblnagbl. Aybiagblk 6inim
6epy yMbIMbIHAAFbI 6iniM canacbiHa acep eTeTiH Herisri dakTopaapAbiH, KaTapblHa Nejarortepain, Matepuaniblk biHTanaHAbIpy
TeTiKTepiHiH, XeTKINKTI feHreinge >ysere ackblpbiiMaybl, TYpFbiH YI7I XoHe aneymeTTiK I/IHd)paKypblﬂblMHblH, 6ipkenki gambimMaybl,
COHAal-aK, Kacibu JamyFa apHanfaH MyMKIHAIKTEpre KOLKETIMAINIKTIH LEKTeYiNir OpbiH anybl ailTbinadbl.

TYWAIH CO3/AEP: kaap Tanwwbiablfbl, aybll MeKTeHi, TEHCI3AIK, MyFfaniM MOTUBaALMACKI, HiniM cascaTbl, ajaMu KanuTan.

KaAPOBbIe pecypcbl queneﬁ B cucteme cesibCKoro 06pa:-§,OBaHm|: B3aMMOCBA3b C
PbIHKOM TpyAa U BJ/INAHNE Ha YeJZioBeUeCKUUN Kanutan

Ep6atbipos M.X.*', Bepmyxamegoga I. B.%, CarnngbikoBa IM.3, Husz6ekosa LLL.Y.*

"KapazaHdurckuli yHugepcumem «Kasnompe6corosa» Kapazanda, Kazaxcman; *Kacnulickozo yHugepcumema mexHoo2udi u
UHXUHUpUH2a um.LLl.EceHosa,Akmay, Kazaxcmar; *Kasaxckuli yHusepcumem mexHono2auu u 6usHeca umeHu K. KynaxaHosad,
AcmaHa, Kazaxcmat; 4®uHaHcossIl yHusepcumem npu [Mpasumesnscmee Pocculickoli ®@edepayuu, Mockea, Poccus

AHHOTALMA. B craTbe BCecTOpoHUWe aHanusupyrotca npobnembl KagpoBoro obecneuyerusa cenbcmx wkon KasaxcraHa. Hecmotpsa Ha
peanun3auuio B NOCNefHWNE TOAbl PAfa roCyAapCTBEHHbIX NMPOrpaMM M Mep, HampaBJeHHbIX Ha Noajep>KKy cdepbl 0bpa3oBaHWUs, YPOBEHb WX
3PPEKTUBHOCTM B CENbCKMX LLUKO/AX, BbIAENAOTCA OrpaHNUYeHHas pe3yabTaTMBHOCTb MaTepuasbHbIX CTUMY/IOB ANA NeAaroros, HepaBHOMepPHoe
pa3BUTUE XXWUAWLLHOW 1N COLManbHOM MHPACTPYKTYpbl, @ TakxKe HejoCTaTouHas AOCTYNHOCTb BO3MOXHOCTEN ANs NPOodeCccMoHaibHOro pocTa.
[ocypapcTBeHHble Mepbl MO MPUBAEYEHUIO MOJOABIX CMeLnanncTtoB B CeslbCkne obpasoBaTesibHble OpraHv3auuMy CyLLecTBYHOT, OfHakKo WX
npakTuyeckas pe3ynbTaTMBHOCTb CyLLECTBEHHO pa3/inyaeTcs B 3aBUCUMOCTU OT pervioHa.HepelléHHble BONPOChI6 CBA3aHHbIe C COLMaNbHbIMU
rapaHTUAMKU 1 YCNOBUAMMN MPOXMBAHWSA, OCNOXHAKOT MPOLECC 3akperieHns MOJOAbIX MeAaroroB Ha CeNbCkux Tepputopusax. B pesynbtate
COXPaHSAOTCA MeXJy TOPOACKMMU W CeNbCKUMW LIKONAMWU KaK B YPOBHE KaApOBOW obecrneyeHHOCTW, Tak U B KauyecTBe obpa3oBaTesibHbIX
pe3ynbTaToB. B nccnegoBaHum 0bocHOBaHa HEOBXOAMMOCTb COBEPLUEHCTBOBAHWS AEMCTBYHOLLEN MOAUTMKA MO MPUBNEUYEHVIO U YAepKaHWIo
nesarornyecknx KaApoB B CENbCKUX LUKOAAX, BKAOUAA ycuaeHne GUHAHCOBbIX CTUMY/IOB, YTOUHEHWE MeXaHU3MOB obecreyeHus >XUNbéM,
paclumpeHmne AocTyna K nporpammamM npodeccroHanbHOro pasBuTHs, yKpenaeHve Mep CounanbHOW NOAAEPXKKM W YaydLleHne YCAOBUIA Tpyaa.
OtgenbHble BHYMaHWE yAeNeHO BAUAHUIO B3aVMOZAENCTBUA MEXJy yuuTenem n yyeHUMKoM Ha obpasoBaTesibHble pe3y/bTaTbl. [okasaHo, yTo
CTabuIbHOCTb NeAarornyeckoro KOAAeKTBa N NpodeccroHanbHas ya0BAETBOPEHHOCTb YUMTENEN B CENbCKUX LLKOAX OKa3blBatOT MONOXUTENbHOE
B/INSIHVE Ha y4eBHY0 MOTVBALMIO6 NCUXONOTMYECKUA KOMDOPT U IMYHOCTHOE pa3BuTme yualymxca. CoLnanbHO-3KOHOMUYECKUMU MOCNeACTBUAMM
KagpoBoro AvcbanaHca BbICTYyNatOT OFPaHNUYEHHbIE BO3MOXHOCTY CEbCKOM MONOAEXM B KOHKYPeHTHOW 6opbbe Ha pbiHKe Tpyaa, COXpaHeHue
pernoHaabHbIX AUCMPOMOPLMIA Pa3BUTUS U HEMONHOE WUCMOJIb30BaHWe MOTeHLMana YeNoBEYECKOro Kanutana. T npobnemsl 3aTparvearoT
He TOJIbKO COCTOsIHWE CMCTeMbl 06pa3oBaHMWs, HO M NEPCNeKTUBbLI JONTOCPOUYHOIO COLMANbHO-3KOHOMUYECKOTO POCTa CENbCKUX TEPPUTOPUIA.
Pe3ynbTaThl UcCcnesoBaHMA NOKa3bIBALOT, YTO NPW HaAMUYWUW FOCYAAPCTBEHHOW NOAUTUKY B Chepe NOAAEPKKM CeNbCKUX KON TpebyeTcs ycuieHve
MeXaHU3MOB eé peanv3aumu, a Takxke pa3paboTka KOMMIEKCHbIX M CUCTEMHbIX MOAXOAOB, YUMUTLIBAKOLLMX PErMOHaNbHble 0CO6eHHOCTH. Takas
noanTUKa crnocobHa MOBbLICUTb KOHKYPEHTOCMOCOOHOCTb CeNbCKMX LWKOA, obecneunTb HanaHc obpazoBaTeNbHbIX BO3MOXHOCTEWM M CO34aTb
YCNOBUA ANA Ka4eCTBEHHOrO pa3BUTUS YeNOBEYEeCKOro Kanurtana.

K/TFOYEBbIE CJ/TIOBA: kaspoBbIvi 4eduLmnT, cenbckas WKOAa, HEPaBEHCTBO, MOTVBALIMA yunTenel, obpasoBaTesibHas NoaUTUKa, YeNoBeYeCKUi
KanuTan
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Teacher resources in the rural education system: interconnection with the labor market
and impact on human capital
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ANNOTATION. The article provides a comprehensive analysis of the challenges related to staffing rural schools in Kazakhstan. Despite the
implementation in recent years of various state programs and measures aimed at supporting the education sector, their effectiveness in rural areas
remains insufficient and does not ensure the achievement of expected outcomes. Key factors influencing the quality of education in rural schools
include the limited effectiveness of material incentives for teachers, uneven development of housing and social infrastructure, and restricted
access to opportunities for professional development. Although government initiatives to attract young specialists to rural educational institutions
are in place, their practical effectiveness varies significantly across regions. Unresolved issues related to social guarantees and living conditions
complicate the process of retaining young teachers in rural areas. As a consequence, disparities between urban and rural schools persist both in
terms of staffing levels and educational quality. The study substantiates the need to improve existing policies aimed at attracting and retaining
pedagogical personnel in rural schools. This includes strengthening financial incentives, refining mechanisms for housing provision, expanding
access to professional development programs, enhancing social support measures, and improving conditions. Special attention is given to the
impact of teacher-student interaction on educational outcomes. The findings show that staff stability and professional satisfaction among teachers
in rural schools have a positive influence on students’ learning motivation, psychological well-being, and personal development. The socio-
economic consequences of staffing imbalances include limited competitiveness of rural youth in the labor market, persistent regional development
disparities, and the underutilization of human capital potential. These issues affect not only the state of the education system but also the long-
term socio-economic growth prospects of rural schools exist, their implementation mechanisms require strengthening, alongside the development
of comprehensive and systemic approaches that account for regional specifics. Such policies can competitiveness of rural schools, ensure greater

equity in educational opportunities, and create conditions for the effective development of human capital.
KEYWORDS: teacher shortage, rural school, inequality, teacher motivation, education policy, human capital.

KIPICIE. [Meagaror kagpsiap Tanwblibifbl — 91eMAiK
6inim Bepy XXyneciHae KeH TapanfaH KypblabiIMAblK Mace-
ne. by KyOblNbICTbIH 9N1€YMETTIK X9HEe WHCTUTYLMOHaN-
AblK canzapbl apTypAi enfepain, TaxipbueciHae >XaH-
>akTbl cnnattanfad. KOHECKO [1] men OECD [2] aepek-
Tepi MyfaniM TanwwblblFbl aCipece ayblNAbIK XaHe LWanfan
aiMakTapia avikblH GalikanaTblHblH kepcetesi. MyHaaw
TEHCI3AiK OKyLblnapablH, GYHKLMOHaNAbIK CcayaTTblbIfbl-
Ha, a/1eyMeTTaHy AeHreliHe XaHe y3ak Mep3iMai emipik
MYMKIHAIKTEPIHE TepiC biKMaablHbIH, KaHLIAAbIKTbl €KEHIH
kepcetesi [3].

et engik apebuetrepae 6yn kybbiabic Ajamu Kanutan
TeopUACkl apkblabl Aa TyCiHAipinesi. binim 6epy canacbiH-
Jafbl MHBECTMLMANAP — TEK IKOHOMMKA/bIK eMeC, cTpaTe-
TMAABbIK Kypan peTiHae KapacTbipblnagbl [4]. byn TypfblaaH
anfaHja, nejaror Kagpaap TanwblablFbl — agaMu KanuTtan-
Abl TMIMCI3 BackapyablH, benrici.

Kagp TanwbinbiFblH Wewly ywiH KasakcraHAa eHrisin-
reH 6afaapnamanap — «unaoMmeH aybinfax, «Cepnin» -
aaebuettepae Xwi atanagpl, 6ipak onapApiH TMiMainiriHe
KaTbICTbl AepekTep wekTeyni OECD [5] wonybiHAa MyHAal
barfapiamanapiblH Ken xafianaa Kbicka Mep3iMai HaTU-
e bepeTiHi Aepekke3iHeH aHfapFaHbIMbI3beH, an ayblnja
KajpnapAblH TypakTay KepceTKilli Xblagapbl CanblCTbip-
Manbl Typae COVID-2019 ababipan kanfaH >XactapAbliH,
efiHe KanTybl dCIH-aCIH Barikanagbl.

ozebunettepse cuMpek KapacTblpblnaTbiH, bipak aca
MaHbI34bl acnekT — MyfaliM MeH OKyLlbl apacblHAAfbI
@3apa KapbIM-KaTblHAC canacbl. 9NeyMeTTiK-MaJeHN Te-
opwuscbl BobIHLA, 6iniM — TEK KOFHUTUBTIK YAepic eMec,
KapbIM-KaTbIHaCTblK, M3JEHW KOHTeKCTe KaJjblnTaca-
TbIH KypblabiM. Aybll MekTenTepiHae 6yn bannaHbic ken
Xaffanda LWekTenesi — MyfaniMAepain, XyKTeMeci Xofa-
pbl, K3CibW AaMyFfa MYMKIHAIM a3, an aneymeTTik Konjay
KYMeci XeTkinikcis. [ereHMeH, MeMaekeTTiK kongaynap
>KaNmbl XacanfaH e3repictepaiH ecebimeH canbICTbipFaH-
[a, OpTa Kacibn Mekeme MyFaniMHIH 9n1eyMeTTIK >Kafaaibl
xofapbl. Kasipri agebuettepze 3eptreynepaiH 6acbim
6eniri 6enrini 6ip eHipMeH HeMece MeKTeNMneH LeKTenimn,
YATTbIK AeHrengeri KypblibIMAblK-CanbiCTbipManbl Tansa-
ynap >eTkinikcis. KentereH eHbektep TeOpusAnblk AeH-
rere Kanbimn, HakTbl LWeLlY XOA4apbl HEMece MOAeNbaep
yCbIH6aMAbI.

Ocbl 3epTTey aTanfaH OKblIbIKTapAbl XXOtoFa b6afbiTTana-
Abl. Aybln MeKTenTepiHAeri Kaap TaniblibIfbiH KYpPbl/bIM-
AblK AeHreinae KapacTbipbin, KaCib MOTUBALMS, MHCTUTY-

LMOHaNAbIK TETIKTEP XKHE MyFaniM-OKYLLbl KapblM-KaTbl-
Hacbl apacblHAafbl balinaHbICKa epekLle Ha3ap ayAapasbl.
Byn Ttacin 6inim 6epy canacbiHAa KelleHAi, AepekTepre
Heri3zenreH wewliMaep a3ipaeyre MyMKiHAIK bepes,.

S0ebuemke wosny. MNeparor Kagpnaap Tanwbiablfbl —
aneMgik 6inim 6epy xyneciHae KeH TapafaH KypblibIMAbIK
Macene. byn KyOblbICTbIH, 971€YMETTIK XaHEe MHCTUTYLIMO-
HanAblK, canjapbl apTYPAI enjepain, ToxipnbeciHae >aH-
akTbl cunattanfad. FOHECKO [1] men OECD [2] aepek-
Tepi MyfaniM TanLWblbIFbl SCipece ayblagblK XaHe Luafal
aiMakTapia ankblH GalikanaTblHblH KepceTedi. MyHzan
TEHCI3AIK OKYyLUblNapAbIH, QYHKLMOHANAbIK CayaTTblIbIFbl-
Ha, a/1eyMeTTeHy JeHreriHe >XaHe y3akMep3iMai eMipaik
MYMKIHAIKTEPIHE TepiC biKMaabiHbIH, KAHLWAAbIKTbl EKEHIH
kepceteai [3].

et engik spebuettepae 6y kybbIbIC AjamMu kanutan
TeopUAChl apKbibl Aa TyCiHAipineai. binim 6epy canacbiH-
Jafbl UHBECTULMANAP — TEK IKOHOMMUKANbIK eMeC, cTpaTe-
TMANbIK Kypan peTiHge KapacTbipbinagbl [4]. Bya TypfbigaH
anfaHza, nejaror Kagpaap Tanwbeibifbl — aaMun KanuTan-
Abl TMiMCi3 6ackapyablH, benrici.

Kazp TanwbinbifFbiH Welly ywiH KasakcrtaHaa eHrisinreH
6afrgapnamanap — «AunaoMmMeH ayblnfa», «CepniH» —aae-
bueTtTepae Xui atanagbl, 6ipak onapabliH, TMiMAiniriHe Ka-
ThiCTbl AepekTep wekTeyni. OECD [5] wonybiHAa MyHAawn
baffapiamanapAbiH Ken Xafaanga Kblckamep3imMai HaTu-
e bepeTiHi Aepekke3iHeH aHfapFaHbIMbI30eH, an ayblnja
KaZpnapAblH, TypakTay KepceTKilli Xbligapbl canblCTbip-
Manbl Typae COVID-2017 abpblpan KanfaH >acTapAbiH
efliHe KanTybl d/1CIH-a/1CiH Balikanazgbl.

OfebuveTtepae cupek KapacTblpbliatbiH, bipak aca
MaHbI34bl acnekT — MyfaliM MeH OKyLlbl apacbiHAafbl
@3apa KapbIM-KaTblHAC canacbl. ONeyMeTTIK-M3JeHN Te-
opwuAckl BolblHLWa, BiniM — TeK KOTHUTUBTIK yAepic eMec,
KapbIM-KaTblHACTblK, M3ZEHW KOHTeKCTe KajblnTaca-
TbiH KYpbUIbIM. Aybin MekTenTepiHae by 6aiinaHbic ken
Xaffanda WekTenesi — MyFaniMAepAiH XyKTeMeci xofa-
Pbl, KSCIOW AamMyfa MYMKIHAIri a3, an aneymeTTik Koazay
KYMeCi XeTKiNikCi3. [lereHMeH, MeMaeKkeTTiK Koazayaap
>Kannbl XacanfaH e3repicTepain, ecebiMeH canbICTbIpFaH-
J,a, OpTa KacCibu MekeMe MyFaniMiHIH 9N1eyMeTTiK XXaFAanbl
XOFapbl.

Kasipri apebuettepse 3eptreynepaiH 6acbim 6eniri
Genrini 6ip ©HIPMEH HemMece MeKTemnneH LUeKTenir, yiT-
TblK A€Hrenaeri KypbiibIMAbIK-CabICTbipManbl Tanaaynap
XeTkinikcis. KentereH eHbekTep Teopusablk AeHrernge
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Kasblm, HaKTbl LeLLy XXoA4apbl Hemece MoAenbaep YCbiH-
6angbl.

Ocbl 3epTTey aTanfaH OJKbIAbIKTapAbl XOtoFa OafbIT-
Tanagbl. Aybln  MekTenTepiHAeri Kaap TanwbUibiFbIH
KYPbINbIMABIK AeHrenge KapacTbipbin, Kacibn MoTuBa-
LM, MHCTUTYLNOHANAbIK TETIKTEP XXOHE MyFaliM-OKyLLbl
KapbIM-KaTblHaCbl apacblHAafbl banaHbiCka epeklue Ha-
3ap ayaapagbl. bys Tacin 6inim Bepy canacbiHAa KeweHai,
JepeKTepre HerisgenreH wewimaep a3sipaeyre MyMKiHZIK
6epeai.

MATEPUANAAP MEH OAICTEP. byn 3eptrey Ka-
3aKCTaHAafbl aybll MeKTenTepiHAeri nejaror kajpnaap
TanwWbIbIFbIHbIH, cebenTepi MeH canjapblH KeleHai Typ-
Je Tangayfa OafbiTTanfaH. 3epTTeyje apanac ajicHama
KON4AHbINABI: CAHABIK XX9HEe canablk AepekTep yihaecimai
TYpAE NanfanaHblibin, KYpPblAbIMAbIK >XKOHEe CanbiCTbipMa-
Nbl Tangay >kacanzabl. MyHzal Tacin 3epTTey OO6bBEKTICIH
Bip>kaKTbl eMec, KenKblpJibl 9pi TepeH TyCiHyre MyMKiHAIK
6epeai.

1) 3epTTeyaiH, caHAblk, KOMMOHeHTIHAe Ka3akcTaH Pe-
cnybamkacel YATTbIK cTaTUCTMKA 6ropocbiHbiH, 2020-2024
Xblngap apanbifbiHAasbl ManiMettepi, Oky-afapTy mMu-
HUCTPAITiHIH, pecMun ecenTtepi, coHAan-aK «JunioMmeH
aybinFa» aHe «CepniH» bafgapsiaManapbiHblH, pecMu
CTaTUCTMKAChl NarganaHbligbl.

ATanfaH fepekkesfep apKblibl Keenci kepcetkiwTtep
ecentengi: Kana >aHe aybln MekTenTepiHAeri Myfanim-
Zep CcaHbl MeH OKYLLbl XYKTeMeCi; Myfanimaepain, kaciom
BinikTiNiK AeHreli; Aybln XaHe Kana MekTenTepiHaeri oKy
XeTicTiri; ANMaKTblK AeHrenge Kaap Tanwbliblfbl; «/n-
NAOMMEH ayblnfa» XaHe «CepniH» bafgapnamanapbiHa
KaTbICKaH MeAarortepAid, CaHbl, aybliga TypakTtan kany
yheci.

CaHgblK fepekTep CTaTUCTUKAIbIK CanbICTbipMasbl Ta-
Jay a4iciMeH eHAenai: opTalla MaHAep, Narbi3ablk Kep-
ceTkiwTep, KO3PPULMeHTTep ecenTenin, Kana MeH aybia
apacblHAafbl anblpMaLlblNbIKTap aHblkTangbl. CoHbIMeH
KaTap, Perpeccusibik XaHe KOppenaunsanbik Tanaay xyp-
risinin, GafgapnamManapablb, Kagp TaniblablFbiHa blknabl
6afananabl. Perpeccusnbik MOAeNb HOTUXeENEPI K03q>q>m—
LMeHTTep, CTaHAapTTbIK kaTenep, p-value xaHe R* kep-
ceTKilTepiMueH bepingi.

2) Cananbik AepekTepai XWHay YLWiH cayaiHama MeH
XapTbiial KypblibiMAanfaH MHTEPBbLIO dAicTepi kKoaja-
HblAbl.CayasHaMa ayblaAblk, MEKTENTEPAE XKYMbIC iCTEN-
TiH MyfaniMAep apacbiHAa XYprisingi n = 64, KaMTblafaH
mekTenTep caHbl = 20, eHipaep caHbl = 5). CayanHamaga
Xabblk cypakTap (JlalikepT wkanacbkl 6orbiHWwa 15 cypak)
KaHe awwblk cypakTap (5 cypak) KamMTbingbl. bacTbl Takbi-
pbINTap: KaCibn Aamy MyMKIHAIKTEPI; MOTUBALMANBIK dak-
TOpAap; aNeyMeTTiK XaFfaan MeH MHPPaKypPbLIbIMbI; aybli-
Ja TypakTan Kany HUeTi.

NHTepBbio aaici MyfanimaepaiH cybbekTUBTI Taxipbu-
€CiH, KaCibW KMbIHABIKTAPbIH XXOHE WHCTUTYLMOHANAbIK
TOCKayblIJapAbl TePeHipeK TyCiHyre MyMKIiHAIK 6epai.
XapTbina KypblabiMAanfaH WHTepBbO 12 MyFaniMMeH
XYPprisingi, opTawa y3akTbifbl — 35 MuHyT. CyxbaT cypakTa-
pbl aLblK XaHe berimaenreH GdopmaTta Kypblagbl.

Cananblk AepekTep KOHTEHT-Tanjay dAICiMeH eHaenin,
Wi KaliTanaHaTblH TakblpbiNTap MeH Kateropusiap 60in-
bIHLUA TONTACTbIPbINAZbI.

3) 3eptTey LweHbepiHAe 6inim 6epy canacbiHAafbI
bipkatap HOPMATUBTIK-KYKbIKTbIK — Ky>XXaTTapfa KOH-
TeHT-Tangay xyprisingi. Onapfa: «AunaommeH ayblifa»
6arnapiamacsl epexenepi; «CepniH» bafaapaamachiHbiH,
HOPMaTMBTIK-KYKbIKTbIK 6a3ackl; 6iniM 6epy canacbiH
H6aranaysblH YATTbIK MHAMKATOPAAPBI XaTagbl.

ATtanfaH Ky>KaTTapApl LLONY KaAp TanbUIbiFbIH LWeLlyre
BafbiTTanfaH KONAAHbLICTafbl MeXaHU3MAEPAIH TUIMALNI-
rHiH H6aFanayfa MyMKiHAiK 6epgi. COHbIMEH KaTap, ky>KaT-

Tapza 6enrineHreH wapanapiblH 91€yMeTTiK-3KOHOMUKA-
NblK, Ccangapebl, atan anTkaHAa aybla XacTapblHbIH eHbek
HapblfblHa GeniMaenyi MeH eHip/aiK TEHCI3AIKTI a3anTyra
blkNanbl TangaHabl.

4) 3epTTeyae AepeKTepaiH, CeHIMAINIM MeH BanvATifi-
rine epekwe MaH bepingi. CaHAbIK AepekTep TeK pecMmu,
TeKCepiNreH MemMIeKeTTiK XXaHe Xasblkapablk Aepekkes-
AepAeH anbiHabl. Cananblk AepekTep apTyp/i aviMakTap-
JaH a/blHFaH PecnoHAEHTTEPAl KaMTy apKblibl AepPEKKe3-
AepAiH yWwTacTaManblibiFbl diciMeH Tekcepinai. Cayan-
Hama (n = 64, 20 mekTen, 5 eHip) XaHe 12 MyfanimMmeH
XKYPri3inreH MHTEPBbLIO AepekTepi 6ip-6ipiH TOAbIKTbIPbIM,
TYKbIpbIMAAPAbI 0ObEKTUTI eTyre MyMKiHAIK 6epai.

5) 3epTTeyaiH, WwekTeynepiHe Kenbip Wwanfan aimakTap-
JaH SMNUPUKaNbIK AEPEKTEP XMHAY KMbIHAbIKTapbl XaTa-
Abl. COHbIMEH KaTap, MHTEPBbIO CaHbl LekTeyni 6onfaH-
AbIKTaH, cananblk JepekTep >Xainblnayfa TOJbIK Xa-
pamabl emec, bipak, TeHAeHUMsANapabl aHblKTayaa TMiMAi
6onabi [6].

HOTWMIXKENEP XXOHE TAJIKbIJIAY. 3eptrey HaTuKe-
Nepi aybln MekTenTepiHAEri nejaror Kagpaap Tanblibifbl
—Tek Xanakbl, UHPpPaKypblNbIM HEMeCe reorpadus+a 6am-
NaHbICTbl eMEC, XYMeNiK XaHe UHCTUTYLMOHanablK dak-
TOpAapAblH, KeLleHAi 9CepiHeH TyblHAANTbIH KYPbUIbIMAbIK
Macesnie ekeHiH fanengengi. byn 6inim 6epy canacbiHa,
9/1eyMeTTIK TEHCI3iKKe XaHe aamu KanutangblH Aamybl-
Ha Tikenel acep eTeTiH Ken AeHreni Kyoblabic.

1) ¥ATTbIK, CTAaTUCTMKA MaJIIMETTEPI KOPCETKEHAEN, aybll
MeKTenTepiHAETi KaAp TanLblbIFbl TEK CaH >KafblHaH eMec,
cananblk, TypfblaaH aa kypgeni. TypkictaH, Kbi3bliopaa,
XKambbin obabictapbiHAa 2023 XbIAFbl HaKTbl TanLWbIAbIK,
7000-HaH actam 6IpAiKTi Kypaca, OCbl eHipaepae «ANTbiH
6enri» verepnepiHiH yaeci kanameH canblCTbipFaHaa 2-3
ece a3. by kagp TanwblNbIFbIHBIH BiNiM canacbiHa Tikenen
acepiH kepceteai [7].

«/AMnaoMMeH ayblnfa» bafaapaamacbiHa KaTblCKaH rne-
Jarortepgin, Tek 38%-bl 5 XbingaH KeWiH ayblaga Kanca,
6yn — y3akmep3imMai MOTMBaLMA MeH KOAAayAblH >XeT-
Kinikci3girin ganengenai. CaHablk, AepekTep perpeccu-
ANbIK MOAE/bALY apKblibl TaNjaHbIM, Kagp Tanwblibifbl-
HbIH, Bi1iM XeTICTIKTepiHe acepi CTaTUCTVKAIbIK XaFfbliHaH
eneyni ekeHi aHbikTangsl (p = 0.012; R? = 0.37).

2) CayanHamara KaTbiCkaH MyfanimaepaiH (n = 64)
82%-bl KaCIBU fAaMYABIH XOKTbIFbIH, 76%-bl XXOfapbl XYK-
TeMe MeH OKy KypaadapblHblH, XeTicneyiH, 68%-bl aney-
METTIK KONZaYAbIH dACI3A4iriH atagbl. VIHTEpBbIO HaTMXKe-
nepi Myfanimaepain, ayblnja y3ak MepsiMai Kanyfa HUeTI
TOMEH €eKeHiH, Kacibu okluaynaHyabl Ce3iHeTiHIH, aney-
MeTTIK H6eaeniHiH, XeTKiNiKCi3 ekeHiH kepceTTi. MyFfanim-
Aep nikipnepiHeH Mbicangap: «b3giH mekTente sgaicte-
MeniK Koagay >ok, >kaHa bafgapnamanapzbl e3 6eTimiz-
we MeHrepemisz» (Kbisbliopga oba., Myfanim); «Kanakbl
as, afieyMeTTik MapTebemi3 TemeH HonFaHabIKTaH, XacTap
ayblnfa H6apfbicbl keamengi» (TypkictaH 061, Xac MamaH);
«NHdpakypbibIM XeTKiNiKCI3, Kenbip naHaep HoMbIHLWA
KabuHeTTep Mynzem xabgbiktanmaraH» (PKambbin o6,
ToXipbueni myranim).

byn fepekTep amMouMoHanAbIK Kaxy, Kacibu MoTuBaLLn-
SHbIH, TOMEHJeYi XXaHe NCUXONOTUANbIK KoAAayablH 605-
Maybl CUAKTbI GakTopaapabl aHbiKTazbl. KOHTEHT-Tansay
HOTUXKECIHAE XXMi KaWTanaHaTbIH YL HEri3ri TakblpbIn ain-
kblHAanazbl: Kacibn gamyzblH MHCTUTYLMOHANAbIK, LUEeK-
Teynepi (saictemenik bipnectiktepaiH, 6osmaysbl); Sney-
METTIK >X9He MaTepuanablk KOAAayAblH >KEeTKiNiKCI3Airi
(>kanakbl, TYPFbIH Y, UHOpPaKypblabIM Macenenepi); Kaci-
61 OoKLUaynaHy >XaHe aseyMeTTiKk MapTebeHiH TOMeHAiri
(y3akmep3imai XKYMbIC icTeyre Ky/bIKCbI3AbIK).

MyfaniMaepaiH anTybiHwa, Kenbip mekTentepae d4i-
cremenik bipnectiktep Mynaem Xymbic ictemengj, byn —
KaCibn AamMyAblH, UHCTUTYLMOHaNAbIK AeHrenge TokTan
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TypFaHbIH 6ingipes,.

3) AtanfaH Hatuxenep Human Capital Theory Typfbl-
CblHaH ayblagafbl KaZp Tanlblablfbl — Nefarornkanblk, Ka-
nuTanfa >KeTKiNiKTi MHBECTULMSA >KacasMayblHbIH, KOpPIHiC
eKeHiH pacTtangbl [8]. Mbicanbl, cayanHamafa KaTbiCKaH
MyFaniMaepaiH 82%-bl KacCibn faMyabiH XOKTbIFbIH aTan
eTTi, By afaMu Kanutanfa y3akMep3iMai MHBECTULMS XKa-
ca/Mall OTblpFaHbIH KepceTesi.

CoHbimeH KaTap, Institutional Capacity Theory Typfbi-
CblHaH 6iniM >yueciHAe Kaapabl yCTan Typyfa KaxeT
WHCTUTYUMOHaNAbIK >Kafaannap (pecypc, famy, opTa,
Hackapy) XeTKifnikci3. 3epTTey HaTUXeCIHAe «AnnaommeH
ayblifa» 6afp,apnamaCb|Ha KaTbiCKaH MyfaniMaepaiH, Tek
38%-bl 5 XblNAaH KeWiH aybl1Aa KanfaHbl aHbIKTanAbl. by
VHCTUTYLMOHAABIK KONAAY TETIKTEPiHiH, KeTKiNiKCI3AIrH
aanensengi.

OJIeyMEeTTIK-MaZleHN Teopusacbl OOMbIHLIA MyFaniM-
OKYLUbl KapbliM-KaTbiHacbl 6iniM B6epy yaepiciHiH, 6acTbl
e3eri caHanagbl. VIHTepBblO 6GapbiCbiHAa MyFaniMaep
«KYKTEMEMIi3 Ken OGonfaHAbIKTaH, OKYLUblFa XeKe KeHis
Henyre yakbITbIMbI3 XXeTrnenai» gen atan oTTi. byn 6aui-
JaHbIC PECYPCThIH, a34blfbl MEH d4ICTEMENIK KOAAYABIH
XeTicneyLwiniri cangapbiHaH ancipenai.

OuHAAHANAAA aybl MyFaniMAEPiHe >anakbiCbiHa KO-
cbiMwa 15-20% ycteMakhbl XKaHe MEMIEKETTIK TYPFbIH VI
6epineai. KaHagasa aybin myfanimaepiHid 80%-bl MeH-
TOopAblK HafgapiamManapfa Katblcazbl, 6yn Kacibu oklia-
ynaHyAbl azautajpl.

KasakctaHaa MyHAaln kosgay Lapanapbl GparmMeHT-
TenreH. «JunioMMmeH aybinfa» Gafgapiamachl ascblHAA
Xac MamaHAapfa KeTepme XXapAemakbl bepinreHimeH,
5 XbngaH KeMiH ayblaga TypakTan KanfanAapAblH yaeci
Hebapi 38%-abl Kypanabl. byn kepcetkiw ®PuHAAHAWSA
MeH KaHasasafbl TypakTay aenreniHeH (70-80%) eapayip
ToMeH. COHAbIKTaH, KOAAay LiapanapbliHbIH, TYPaKTblIbIFbI
MEH UHCTUTYLIMOHaNZAbIK, MOHUTOPWUHTI 9/1Ci3 60AbIN OTbIP.
3epTTey TeK MaceneHi cunatran KomMam, CaHAblK XXaHe ca-
nanblk AepexkTepai bipTyTac Tangayfa HerisgenreH xyreni
WHTepnpeTaumns ycbiHagbl. COHbIMEH KaTap, byn 3epTrey
MyfaliM MeH OKyLUbl apacblHAafbl KapblIM-KaTblHACTbIH,
KaAp/blK TanwblIblKNeH e3apa bainaHbiCbiH anfallKbl-
napabiH, 6ipi 60abIN YATTbIK, KOHTEKCTE JAdNENAEreH eH-
b6eKkTepain, KaTapblHa XaTagbl.

A/bIHFaH HOTUMXKeENEep Kajp TanwblblfbiHbIH 9l€yMeT- —
TiK-3KOHOMMKaNbIK, CanZapbliH alkblHAAZAbI: aybll >acTa-
pbIHbIH, cananbl B6iniM any MYMKIHAITIHIH, WeKkTenyi, an-
MaKTblK TabbIC TEHCI3AIMHIH ecyi XKaHe eHbeK HapbIfbIHAA
afilaMu KanuTan canacbliHblH TeMeHaeyi. byn kepceTkiwTep
MEMJIEKETTIK CancaTTbiH TMIMAINITIH apTTbIPY YLUiH KeleH-
Al Lapanap KaxeT eKeHiH Aanenaenai.

1 Ayblnl MEH Kana MeKTenTepiHAEeri Kaap/blk, TEHCI3AIK:
KYpPblAbIMAbIK Tanzay.

KasakctaHaarbl 6i1iMm 6epy XyMeciHiH Tvimainiri eHip-
NiK ablpMallblabliKTapFa 6alrinaHbICTbl KypAeneHin oTblp.
ocipece aybl/l MeH Kajla MeKTenTepi apacbiHAafbl negaror
KaApiapMeH KaMTaMachi3 eTy AeHreni 6olbiHLWa TEHCI3AiK
6inim canacblHa Tikenen acep etyse. Kananbik mektentep-
Ae OinikTi MamaHZap MeH pecypcTapAblH, LUOFbIpaaHybl
balikanca, ayblaablk MekTenTepae KaZp Tanlbliblfbl —
Xynenik cvnat anfaH. 1-kectefe kepceTinreHzen, kana
MekTenTepiHAe 6ip Myfanimre opta ecenneH 18 okyLbl-
JaH Kence, aybll MekTenTepiHae Oy kepceTkiw 26-fa
JeWiH apTazbl.

CoHbIMeH KkaTap, Kafna MeKTenTepiHAe MyfaniMaepaiH,
92%-bl TONbIK CTaBKaMEH >XYMbIC iCTeAi, an ayblaga oy
KepceTKilw Hebapi 68%. byn alblpMalLbINbIK TEK XYKTe-
Mere emec, 6iniM canacbkliHa Aa biknan eTesi.

bipHelue naHHeH cabak bepy KepceTKilli ayblan MekTen-
TepiHze 4 ece Xofapbl. by Kacibn MamaHAaHy MeH MaH
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canacblH ascipeTeTiH dakTop. AyblnablK yCTasgap MaTe-
MaTukameH bGipre ¢u3mka Hemece OMONOrMAHBbI KaTap
OKbITyFa MaXOyp — 6y okyLIblNapAbIH TePeH 6inim anybl-
Ha kegepri kenTipeai. MyHaaln xafgan MyfaniMHiH, 6inik-
TiNiriHe emec, XeTicneyLwinikke 6arnaHbICTbl TybIHAAUAbI.

Kecte - 1. Aybin MeH Kana MekTenTtepiHaeri
MyFfanimgik kepcetkiwTtep (2023)

Kepcetkilu Kana Aybin
1 MyFaniMre wakKaHAafbl OKyLLbl CaHbl 18 26
TonblK, CTaBKaMEH XXYMbIC icTenTiHAep (%) 92% 68%
bipHele naHHeH cabak, 6epeTiHaep (%) 12% 49%
5+ Xbln eHbek oTini bap myranimaep (%) 64% 38%

Eckepmy: asmopsiapMeH KypacmelpbliraH

XKyktemenik alblpMaLlblNbIKTbl TOMEHZAEr CanbICTbIpy
HakTbl1alabl. 3epTTesireH anmakTapa aybll MyFanim-
JAEepiHiH, anTanblk >ykTemeci 32-36 cafaTka >XeTce, Ka-
Nanblk apinTtectepiHae on 24-28 cafaT lwamacbiHAa
(2-kecTe).

Kecte - 2. MyfanimaepaiH antanbik >KyKTemeci
(caraTneH)

Animak | Anmarsl K;‘li;::;'gH Kg';z";_ XKambbin | TypkictaH
Kana

(CaF.) 25 27 26 24 25
Aybin

(ca¥.) 33 35 36 34 35

Eckepmy: asmopapmeH KypacmelpeliFaH

byn pepektep aybin  MekTebiHAEeri  MyFaniMaepaiH,
TanwWblIbIFbl TEK XXYMbICOACTbINbIK HEMECE Xasakbl Mace-
neci emec, BiniM TEeHCI3AIrHIH Heri3ri reHepaTopbl eKeHiH
kepceTteai. OkyLibinapapiH GyHKLMOHANAbIK CayaTTbl/bifbl
MeH MaHAIK BiiMi Tikenel nejarorvikanblk pecypcrapmen
BarnaHbICTbl. Perpeccusnblk MOZenb HITUXKenepi Kaap
TanWblIbIFbl MEH OKYy XETICTIKTEPIHiH apacbiHaafbl 6an-
NNaHbIC CTAaTACTUKANbIK TYPFbiAa eneysi ekeHiH kepceTTi (p
= 0.018; R? = 0.41).

O/IeyMETTIK-9KOHOMMKaNbIK, TypfblaaH anfaHza, oyn
aliblpMalUbIabIKTap aybll TYNEKTEPIHIH XXOfapbl OKY OPbIH-
JapblHa TyCy MYMKIHAIrMIHIH a3atoblHa, eHbeK HapblFbiHAA
boacekere KabineTTiNiriHiH TOMeHAeyiHe >aHe eHipsep
apacblHAafbl TabbIC TEHCI3AiriHiH yafatobiHa akenei. Ca-
nasblK AepekTep Ae MyHbl KyaTTauipbl: MyfaniMAepAiH,
71%-bl >XXOFfapbl XYKTEME KaCIbX KaxkyFfa, as OKyLubliap-
AblH 6iniM canacbiHa Kepi acep eTeTiHiH aTan eTTi.

2 Meparor TanwblNbIFbIHBIH, cebenTepi. Aybln MekTen-
TepiHAeri negaror TanwblIblFbl — Ke34eNCcoK KyOblabiC
eMecC, O/ XYMenik cunat anfaH >XaHe bipkatap aseymeT-
TiK, 9KOHOMMKaNbIK, NCUXONOTUANBIK, MHCTUTYLIMOHANABIK
cebenTepsin, HaTMXKeci Bonbin Tabblnagbl. 3epTTey Hapbl-
CblHAA By MaceneHiH KepiHic TabaTbiHbl aHbIKTanAbl. Ca-
yanHamara KaTbickaH 64 MyfaniMHiH 82% kacibun gamyfa
KOJKETIMAI MYMKIHAIKTEPAiH XOKTbIFbIH anfa TapTkaH.
Myfanimaepaid, 76% >KYKTEMEHIH, lWaMajaH TbIC eKEeHiH,
an 73% annbik XanakblHblH eHbeK KenemiHe cankec Ken-
MeUTIHIH Manimgesi. CoHbIMeH KaTap, 68% agictemenik
KONAAYAbIH XETKINIKCI3 eKeHiH aiTTbl. EH 6acTbickl, 61%
aybliza y3aK yakblTKa KaifbiCbl KEAMEWTIHIH aLwblk, 6ingip-
reH (3-kecre).

MyHaan  >xayanTapgaH  baikanaTtblHbl —  Kaap
TanwblIbIFbl TEK MaTepuaniblk GakTopaapfa eMec, MOTU-
BaLMANbIK XXOHE NHCTUTYLMOHaNAbIK, KOAZayAblH, 9aCi3gi-
riHe ae 6alinaHbICTbl. byn Macene MHTEPBbIO apKbiibl Aa
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TepeHipek 3epTTensi.

Kecte - 3. Myfanimaep cayasiHamacbIHbIH, HOTU)Ke-
nepi (%)

Cypak Ma3MmyHbl g'eapﬂ::;g;%%
Kacibn gamyfa MyMKIHZIK XOK, 82%
KykTeme ete xofapbl 76%
ogicTemMenik Kongay >eTkinikci3 68%
XKanakpl kacibu eHbekTi eTemeni 73%
Aybinga y3ak Mep3iMai Kanyfa HUEeT XOK, 61%

Eckepmy: asmopaapmeH KypacmeolpeliFaH

VHTepBblo HapbicbiHAa MNeAarorTepAid,  amTyblHLA,
aybln MeKTenTepiHAe Kacibn BalnaHbiC NeH agicTeMenik
BipnecTikTepaiH, XyMbICbl ©T€ 3/1Ci3, Keil Xafaanaa Mya-
A€M XXOK. by Xafaai MmyraniMaepdiH e3apa Taxipmbe
anmacyblHa, KacCibu aamybiHa MyMKiHAIK 6epmenai. bip
MyFaniMHIH, Nikipi kenecigen: «Kenge e3imMai >Xabblk op-
TaZa XXYMbIC iCcTen >aTkaHAaln ce3iHeM. Op HapCeHi o3
beTimwe wewyre Typa keneai. backa spinTectepmeH
aKblijacap opTa Xok». by kacibu okluaynaHy Tek NCUxo-
NOTUANBIK LWIapLuayFa eMec, y3akMep3iMal TYPaKCbI3ablkKa
Zla anbin Kenegi.

MeparortepaiH ayblnjaH KeTyiHiH cebenTepi apacbiHAa
TYPFbIH Y Maceneci, XonablH, KUblHAbIFLl, BananapbiHa
cananbl 6iniM Hepy MYMKIHAIriHIH 6oamaybl, COHAaNn-ak,
KOfamzafrbl MyfaniM MapTebeciHiH TemeHairi Xui ali-
Tbin4bl. BipHelwe pecrnoHAeHT aybinga nejarorke Aere
KO3KapacTblH, «KeHeC KesiHAer KypMeTTeH» anbicTafaHblH
atan eTTi. byn Aa kagpaapAblH TypakTaman, kananblk op-
Tafa yMTblIAYbIHA blKNan eTes.

«AnnnommeH aybinfa» bafgapnaamMacbiHa  KaTbICKaH
Kenbip >kac MaMaHAapablH nikipl 6yn bafsapiaMaHbiH
yakpiTlla KemeKk 60naTbiHbIH, ananga y3ak Mvep3iMp,i
TypFblAa aybliga Kajayfa MOTMBaUMS TyAblpMaWTbIHbIH
kepcetTi. Kongay wapanapbl 6actankbiga biHTanaHAbI-
pyLbl 6oaFfaHbIMEH, TYPaKTbl AaMy MeH Kacibu ecyre ke-
nin 6epmeni. Megaror TanwWbbIFbIHLIK, Tafbl Hip TepeH,
cebebi — aneymeTTik okluaynay. Ayblafa bapfaH xac Ma-
MaH TeK KaCibu eMec, aneyMeTTiK TYPFbiaH JAa LueKTenei.
[emanbic, MaeHN OpTa, Kacibn kKofampaacTbikTapfa Ka-
TbICYy MYMKIHZAITIHIH, XOKTbIFbl KagpaapAblH, ayblija y3ak,
TypakTayblHa KeAepri Kentipesi.

3epTTey HaTuXKenepi Oyn TanwbUIbIKTbIH, XXYAENiK cu-
naTblH HaKTbl KOPCETTI: XXYKTEMEHIH, ayblp/blfbl, KOAAaY-
AblH a34blfbl, MHPPAKYPbINbIMHBIH, 9CI3AIrT MeH Kaciou
Xanfbizgblk — 6api Bipirin, aybln mMekTenTepiHAeri Kaap
aliHaNbIMbIHbIH, >KOfapbl 6osyblHa acep eTesi. Mbica-
Nibl, cayanHaMafa KaTblCkaH Myfanimgepaid, 61% aybinga
y3aKkMep3iMAi Kanyfa KyblKCbl3 eKeHiH alblk bingipce,
WHTEpPBbIO bapbicbiHAa 6ip pecnoHaeHT: «Kenge e3iMAi
»Xabblk opTasa XYMbIC iCTeN XaTkaHAan ce3iHeM. Op Hap-
ceHi o3 beTimMLLe WeLlyre Typa Kenegi» aen kacibu okLuay-
NaHyAbl epeklue aTan eTTi. «JunIoMMeH ayblifa» bafaap-
NaMacbIHbIH, TUIMAINITT fe LWwekTeyni ekeHi bankanabl: Ka-
TbICKaH MyfaniMaepaid Tek 38%-bl 6ec XblngaH KewiH
ayblAa TypakTan KanfaH. byn cascattbiH y3akmep3imAi
VIHCTUTYLIMOHANAbIK SCepi 8/ICi3 eKeHiH kepceTegi. one-
YMETTiK-3KOHOMMWKabIK TYPFblAaH neAaror TanwbliblFbl-
HblH, canjapbl Tek BiniM canacblHa faHa eMec, aybliAafbl
afiaMu KanuTangblH, 4aMyblHa, XXacTapablH, Kanafa KeLlyi-
He XKoHe alMaKTblK eHOEeK HapbIFbIHbIH TEHCI3AiriHe Tike-
nen acep etyze [9]. Byn — kaZp TanwblblFbiH LWELWY Tek
6iniM cascaTtbl eMec, OHIPAIK d1eyMETTIK-3KOHOMMKANbIK,
Jlamy CTpaTernacbiHbIH, Aa Heri3ri 6eniri 6onybl TWiC AgereH-
4i 6ingipeai.

3 MemnekeTTik bafgapnamanapfa Tangay xaHe onap-
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AbIH, Timainiri. KazakcrtaHga aybin MekTenTepiHaeri neja-
ror TanwblbIFbIH LWeLlyre bafbiTTanfaH bipHelle memie-
KeTTiK bafaapaama icke acbipblabin kenedi. COHbIH iWiHAe
€H, KeH TapafaHzapbl — «AMNAoOMMeH ayblaFa», «CepniH»
6afaapnamacsiH. Anaiiga ocbl 6afaapnamanapipiy HakTbl
TUIMALNITT MeH y3akmep3imai acepi a/i Ae Tankblnayabl
KaxeT eTeAi. 3epTrey HaTtuxesepi 6yn Gactamanapabiy
aNieyeTi MEH KeMLUINIKTepiH HaKTbl kepceTeai. «uniom-
MeH aybinFa» bHarpapnamacel 2009 xbingaH bepi icke
acbin kenepni. barpapnama ayblnFa H6apfaH Xac MamaH-
Japfa Bip peTTik keTepMe TeNeM XaHe TYPFbIH Y anyFa
apHaifaH XeHiNAeTiIreH Hecne YCblHyAbl ke3aenai. by
bafsapnama 6GoWbiHWA ayblIfa >YMblCKa OpHanackaH
MyFaniMaepaiH Tek 38%-bl 5 XbligaH KeliH con engi me-
KeHZe TypakTan KasnfaH. byn kepceTkiw 6afaapaamaHbiH,
TypaKTbl Kagp TapTy MakcaTblH TOJblK OpbIHAAMA anMal
OTbIpFfaHblH aHFapTaabl.

MyfaniMaepaiH, MHTEPBbIO HITUXKENEPI Ae OCbl YPAICT
KyaTTanabl. Kenwinik negarortap 6acrankbl Kap>Kblablk,
KOMEKKe KbI3blKKaHbIMEH, y3akMep3imMAi nepcrnekTnBaja
ayblnga Kanyfa MOTMBALMA TannafaHblH antagbl. bip pe-
CMOHAEHT Bblnan feiai: «Yii anyFa XeHingik 6onapl, bipak
M3ZeHM, Kacibn opTa oK. YakbIT eTe MamaH peTiHae ecy
TOKTan Kanapl». byn nikip kecibn Kongay XyneciHi, an-
ci3giriH, 6argapnamMaHblH, 6ip peTTik cMnaTtTa eKeHiH Kep-
ceteai.

«CepniH» baffapnamackl >Xofapbl biniM 6epy zAeH-
reviHge icke acagbl X9He ayblil >KacTapblH negarorvka-
NblK MaMaHZAbIKTapFa TapTyfa OafbiTTanfaH. Anaga 6yn
b6affapnama aybln MeKTenTepiHe HakTbl MaMaH JaliblH-
JayfaH repi, CTyfeHTTepre rpaHT 6epy MakcaTbiH kebipek
Ke3aelTiHI balikanaabl. byn — kagp TanwwblabIFbIH XaHamMa
LeLlyre TblpblCKaH TaCiA.

«Meparor maptebeci Typanbl» 3aH — MyfaniMAepaiH,
KYKTEMECIH a3anTy, KaFa3bacTblbIKTbl KbICKAPTY, KOCbIM-
Wa ycTemMakblap MeH d1eyMeTTiK Keningikrep eHrisyai
MakcaT eTefi. Ananza 3epTTey HaTUXKenepi KepCeTKeH-
A€W, aybll MeKTenTepiHae Oya 3aHHbIH HOpManapbl TO-
NblK OpblHAanMal oTblp. Myfanimaepaid, 60%-bl 3aHHaH
xabapgap 6osfaHbIMEH, HaKTbl XEHINAIKTEPAIH e34epiHe
KaTbICbl XXOK eKeHiH aTan eTkeH. byn — HOpMaTUBTIK ak-
Tilep MeH npaKTWKanblK >y3ere acblpy apacbliHAafbl a-
LWIAKTBIKTbI KepceTea,.

XKannbl anfaHga, Xofapblfa atasfaH yw 6actama ga no-
TeHumanbl H6ap, bipak onap GparMeHTTeNreH Typae, Xyn-
eci3 icke acyga. «lunaommeH aybinFa» bafgapiamacsl 17
520 negarorTi KaMTblFaHbIMEH, 5 XblAZaH KeniH TypakTan
KanfaHAapablH, yaeci Tek 38% Kypaabl. «CepniH» ascblHAa
2018-2022 xbingapbl 12 MblHHaH acTam CTyAeHT nejaro-
TMKasbIK FPAHT asifaHbIMEH, ONIAPAbIH aybll MeKTenTepiHe
HakTbl opHanacy kepcetkiwi 40%-aaH acnagpl. «[eaaror
MapTebeci Typanbl» 3aH 6ombliHWa 30% ycTeMakbl eHFi3in-
reHiMeH, cayanHamafa KaTblCkaH MyFaniMaepaid ek 40%-
bl faHa OHbl TOJbIK, a/blM OTbIPFaHbIH aUTThI.

MyfanimaepaiH, NHTEPBbIO HaTUXKeNepi Ae OCbIHbI Ky-
attanabl: «Yi anyfa >XeHingik 6onabl, 6ipak kacibn opTta
>KOK, ayblija ecy TokTan kanabl» (TypkicTaH 06bICbl, Xac
MaMaH); «3aHJa Kafas3bacTbliblK a3asibl AeNiHreHiMeH,
6i3ze ani KyHAe ecen 6epy ToKTafaH XOK» (XKambbin 06-
NbICbl, TOXIPUOENi MyFanim).

OJ/IeyMETTIK-9KOHOMMKaNbIK, TypFblaaH byn barpapna-
ManapAblH, 9/CI34ir aybln >KacTapblHblH, Kanafa KeLuyiH
XblNZaMAATbIN, alMaKTblK OiNiM TEHCI3AIMNH KylenTei.
Kbicka Mep3iMai Kap>Kblaan biHTaNaHAbIPY y3akMep3imMai
TYPaKTbINbIKTbl KaMTaMacbi3 eTe aaMali OTblpFaHAbIKTaH,
negaror TanwbliblFbl eHOeK HapblfblHAAFbl TEHCI3AIKTI
ae ynfavtyga. CoHAbIKTaH, MyHZan Oafpapiamanapgbl
XKETINAIPY YWiH TeK «CaHAblK KepceTkillke» emec, cana-
nbiK dakTopiapFa bacbiMabIK Hepy KaxerT.

4 MyfaniM MeH OKyLUbl apacbiHAafbl ©3apa balnaHbl-
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CTbIH, Kajp TanwblabliFbiHa acepi. Meaaror kagpaapbiHbIH,
KETKINIKCI3Airi Tek cabak bepyaiH TeXHMKaNbIK OpblHAA-
NlyblHa 9cep eTin KoMMaliabl, COHbIMEH KaTap binim bepy-
AIH, cananblk ©3eriH — MyfaliM MeH OKYLUbl apacblHAaFbl
ncuxoaneymMeTTik bannaHbiCTbl ancipeteai. OKy yaepici —
6y Tek aknapat b6epy faHa eMec, eH anjbIMeH Ty/faa-
panblK XXdHe 3MOLMOHaNAbIK 63apa 9peKeTTeCTiK NpoLeci
[10]. Ochbl TypfblAaH anfanga, aybll MeKTenTepiHAer Kagp
TanwbIbIfbl TEK KICIOWM emMec, megarormkanblk KaTblHa-
CTbIH, KyMpeyi peTiHae e KapacTblpblaybl KaXxeT.

3epTTey HapbiCbiHAA ajblHFaH canajblk, JepekTep
MeH bakbliay HaTUXKeNepi KepceTkeHAel, aybll MeKTer-
TepiHAeri MyfaniMAepAiH WwamMasaH TbiC XYKTeMeCi, Kaci-
61 okLIaynaHybl XoHe 3MOLMOHaNAbIK, KaXybl OfapAbiH,
OKYLUbIIAPMEH  KapbIM-KaTblHAC OpHATy  MYMKIHAIriH
wekTenai. CayanHamafra KaTbiCKaH Myfanimaepain, 67%
OKYLUbIITAPMEH >KeKe >YMbIC >acayfa yakbITbl XeTrnewn-
TiHIH, an 52% cabakTta Tek Gafpapnamanbik MaTepuanibl
XKeTKi3yre faHa KeHin 6eneTiHiH MOVbIHAaAbI (4-KecTe).

Kecte - 4. MyranimaepaiH OKylbIMeH KapbiM-
KaTblHacbl TypaJibl Xkayantapbl (%)

Cypak Ma3MyHbl Na (%)
JKeke OKyLLbIMEH XYMbIC >Kacayfa yakblTbIM XXeTnengi| 67%
CabakTa TeK TakblpbIn TYCIHAIpYre faHa yakblT XeTesi| 52%
XKykteme okylwibinapfa kenin 6enyre kepepri| 74%
Xacanapl
OMoUMOHaNAblK kKaxyAaH OKylibllapMeH KapbiM-| 63%
KaTblHaC ancipensi

Eckepmy: asmopaiapmeH KypacmelpeliiFaH

MyfaniMaepAiH YLWTeH eKiCiHeH acTaMbl Kacibu aHe
3MOLMOHaNAbIK, >XYKTEME CaifapblHaH OKYLUblNapMeH
Ma3MyHZbl KapbIM-KaTblHAC OpHaTa ajMail OTblpFaHbIH
MoMblHAaFaH. byn dakTopiap oKyLUbIHbI Xall faHa naccus
ThlHAAYLWbIFa alHanablpbin, HiniM anyfa AereH iwki MoTn-
BaLMAHbl TOMeHAeTes,.

Anaiifa Kagp TanLblablfbl XKafaalriblHAa Oy TEOPUANBIK,
Herizgeme Tek kKafa3 Xy3iHAe Kanasbl. Myfanim 6anameH
TepeH 6annaHbiC opHaTyFfa emec, popmangsl binim bepyre
MaxO6yp. byfaH aybin MyfaniMAepiHiH MbiHagal ce3aepi
fanen: «banaHbliH >aHbIH TYCiHyre yakbIT xok. Cabak, 6iT-
KeHLe BipeyaiH TancbipMacbiH TeKcepin, eKiHLiCiHe >a3-
6a >XyMbICTbI Kapan yarepy Kepek».

3epTTey ascbiHAa >XyprisiireH 6Gakblnay napakTapsl
MyFaNiMAEPAIH Ken >Xaffahfa WHTEepPaKTUBTI agicTepai
KONZaHyFa MyMKIHAIM XOK ekeHiH kepceTTi. CabakTa Xui
KONZaHbINATbIH Tacingep: NeKuus, cypak-—kayamn >KoHe
TecT. Kelic-cTaan, pengik olibiH, XX00anblK >YMbIC CUAKTbI
OKYLUbIHbI AaMblTaTblH Tacingep 10% xafaanga faHa Kos-
JaHblnFaH. byn TeHAEHLMS aybln OKYLbICbIHbIH, GYHKLM-
OHaNAblK CayaTTbl/blfblHbIH TOMeH 60/ybIH TYCiHAIpeTiH
MaHbI34bl cebentepaiH Bipi.

Kagp Tanwblibifbl COHAAN-aK MCUXONOTUAbIK, aTMOC-
depara kepi acep eteai. bip MekTenTe >XymbiC iCTENTIH
MyFaniMAEPAiH CaH a3fblfblHAH OKy npoLeciHae banameH
TypaKTbl BarnaHbiC OpHATy MYMKIHZAIr a3asazabl. Myfanim-
A€p XWi aybiCbiN OTbIpaAbl Hemece BipHelle NaHAI kaTtap
anbin xypegi. OCbiHbIH canjapblHaH OKyLbIAA TypaKTbl
nejarormkanbik Ty/1Fa Kanbintacnanapl. by — ceHimai ka-
pbIM-KaTblHaC NeH 3MOLMOHaNAbIK, KOAAay XKeTicrneyLini-
rine anbin kenetiH ¢akrop [11].

Cananblk MHTEpBbIONEp HapbiCbiHAa OKyLUbLIap Aa 6y
Xaffaanabl atan eTKeH. 8-CblHbIM OKYLWbICh: «bi3giH Cbl-
HblNKa GuosormsagaH yw anga eki pet Myfanim aybICTbl.
OpKancbiCbl ©3 binreHiH anTagbl. ElkancbicbiMeH ak-
Cbl TaHbIC eMecniH» — fAereH. byn nikip okywbliapablH,
MyfasliMre JereH CeHiMiHiH, MOTUBaLMNACBIHbIH, XXoHe MoH-
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re AereH Kbi3bIfyLbINbIFbIHbIH, 9/1CIPEreHiH KepceTesi.

MyfaniM MeH OKyLlbl apacbliHAafbl KaTbIHACTbIH, aJ1-
cipeyi TeK akaZeMUANbIK XeTiCTIKTepre emMec, OKYyLUbIHbIH,
Ty/IFaNblK, JaMyblHa Aa Tepic acep eTesi. 3epTTeynep kep-
CeTKeHAeW, MeKTen >acblHAafbl HananapiblH, oneymeT-
TIK AaffblNapblHbiH, KanbinTacybiHblH, 60%-4aH acTambl
MyfasiMMeH e3apa KapbIM-KaTbIHACTbIH canacbiHa banna-
HbICTbl. MyHZAaM OKyLUbINapAblH, KOMNLWUIAITi ©3 OMbIH epKiH
KeTKi3e anManbl, Ananorka cupek Kkatblcagbl, pedaekcms
Jafablnapbl AambiMaFaH.

Meparornkanblk KaTbIHACTbIH, Y3iayi acipece WHKHO-
3UBTI Hemece yarepiMi TeMeH OKyllblaapfa KaTTbl acep
etesi. KentereH aybl MekTenTepiHae Ncuxonor, gedexro-
JIOT HeMece I0ToMNe4, CeKinAi MamMaHAap >XOKTbIH Kackl. An
MyFfaliMHIH ©3i Kajp Tanwbl/blfbIHAH KYW3eniC Xafaan-
blHAa 60Aca, By MIHAET OpbIHAAAMANbI.

Byn, M¥-Faj1iM MEH OKyLlbl apacbiHAafbl e3apa bai-
NaHbIC — Binim 6epy npoLeciHiH ipretacbl. Anaiga aybin
MeKTenTepiHAe Kaap TanwbiblFbl 6yn 6annaHbiCTbl 6y-
3bIN OTbIP. MyfaniMHIH WamMagaH TbiC XYKTEMEC], KaCibu
SKaNFbI3AblFbl, SMOLMOHANABIK Kaxybl — 6api 6ip me3seTte
OHblIH, OKYLUbIMEH LLIbIHaWbl KapbIM-KaTbIHAaC OpHaTy MyM-
KiHAIriH wekTenai. CayanHama HatuxenepiHae 74%-bl
KYKTeMe OKyLlblnapFfa KeHin benyre keaepri eKeHiH kep-
ceTce, perpeccusibik Tangay Aa 6yn GakTopAblH OKyLbl
MOTMBALMACbIHA SCEPIH CTATUCTUKANbIK TYpFblAa eney
etin kepcertTi (p = 0.031; R? = 0.36).

Cananblk aepekTtep 6¥n VYPAICTI HakTblnan Tyceai. bip
MyFfanim: «banaHblH XaHbIH TyCiHyre yakbIT »ok. Cabak,
biTkeHwWwe OipeyaiH, TancblpMacbiH Tekcepin, ekiHLiciHe
az3ba XYMbICTbl Kapan yarepy kepek» Aen Kacibu Kbi-
CbIMAbI cumaTTaca, 6ip okyLwbl: «bi3giH cbiHbINKa 6ronoru-
AfAH YL anja eki peT MyfasiM aybICTbl... eWKANCbICbIMEH
aKCbl TaHbIC eMeCniH» Jen TypaKTbl KapbIM-KaTblHa-
CTbIH, KOKTbIfbIH aTan eTTi. ©JeyMeTTiK-3KOHOMMKaNbIK,
TYPFbIAaH, MyHZaW Xafaal aybli >acTapblHbIH, Ty/fablK
JaMyblHa, KOMMYHWKATUBTIK KabineTTepiHe »aHe >Xofa-
pbl 6iniMre aanblHAbIK AeHreliHe Kepi acep eTeai. ¥3ak,
Mep3iMai nepcnekTuBaja Oyn ayblifaH LWbIKKaH Tyaek-
TepAiH eH,6e|< HapbIfblHAafbl Gacekere KkabinerTiniriH
TOMEHZETIN, aiMaKTblK a4amy KanuTaijblH canacblH an-
cipeteai.

1 Xanblkapanblk, ToXipnbe >XaHe canblCTbipMasbl Ta-
aay. Meaaror kagpnap TanwbiblFbl — Tek KazakcTaHfa ToH
Kybbinbic emec. KasakcTaH YLWiH MyHZah XajiblKapasblk,
TOXIipMBeHi 3epTTey XaHe casbiCTbipMasbl Tanjay Xyprisy
— TeK 6iniM canacbiHa emec, Xaanbl agamu KanuTangbl
JAaMbITyFa GafbITTanfaH cTpaTernsablk, MiHAET.

onemae negaror Maptebeci MeH Kajp TypPaKTblablfbiH
KaMTamacbi3 eTyse eH TabbICTbl Aen TaHblFaH engep
KatapbliHAa PuHnaHama, SctoHund, Kanaga, Monbwa. byn
MemekeTTepaeri TabbicTbl Taxipnbenep bipHewe dak-
TOopNapMeH balinaHbICTbl: MyFfaniMre AereH >ofapbl ase-
YMETTIK CeHiM, Kacibn Aamy MyMKiHAIKTepi, >Xanakbl ca-
ACaThl, >XYMbIC >XXYKTEMECIHIH, OHTaMNaHAbIPbIAYbl XOHE
aKaZeMUANbIK ePKIHAIK.

OuHnsaHamsa Hinim Gepy canacbl 6oMbiHWa bHipHele
XblN 6OMbI dnemae kel bactan kenegi. byn enge myfanim
Bony — TaHaaynbl MamaHapikTapAbiH, 6ipi. XOO-4a ne-
Aarorvikablk 6afbiTka TYCy YLWIH KOHKYPCTbIK Heri3 eTe
xofapbl: ap 10 ymiTkepaiH, 1-2-eyi faHa OKyfa Tycesi.
MyHzal cy3ri MaMaHAapAblH, TeK CaHblH eMecC, canacbiH
KaMTamacbI3 eTej,.

OnapablH, Kaap >XXYMeCiHiH epekLweniri — TosblK, aka-
AEMUSIBIK  E€PKIHAIK MeH ceHiMre HerizgenreH 6acka-
py. Myfanimzep 6afgapnamaHbl ©3 beTiHwe 6Genimaen,
OKYLUbIHbIH, >Xeke KabineTiHe Kkapal negarormkanbik
d4iC TaHAan anagbl. by MOTMBaUMSHbLI apTThIpbIN, Kagp
TYPaKTbINbIFbIH KamMTaMachI3 eTesi. AiTa keTy kepek, PuH-
NAHAMAAA MYFaniMAEPAiH XYMbIC YakbITbIHbIH, 40%-bl Cbi-
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HbINTaH TbIC apekeTTepre >ymcanagpl, an KasakctaHga
6yn kepcetkiw Tek 10-15%.

DCTOHUS COHfFbl OHXbIAAbIKTA LMUOPAAHABIPY MEH
MyfaniM MapTebeciH keTepyse YAKEH cepnific Xacajbl.
MyHZaa myfanimaepre undpablik naatdopmanap, oHAANH
pecypcrap sHe BMPTya/Abl KaybIMAACTbIKTAP apKblibl
Y34IKCi3 Kacibu kongay kepcetinedi. Myfanimaep apa-
CblHAa Taxipube anmacy, agicTeme >acay XaHe baranay
npakTMKachbl allblK >XYWe apKbiabl YAbIMAACTbIPbIAAAbI.
byn — neparortepaiH, ©3iH >anfbi3 cesiHbeyiHe >aHe
K9Cibn oKllaynaHyAaH apblaybliHa MyMKiHAIK 6epegi.

KaHazasa MyfaniMaepaiH aneymMeTTik KopFanybl — MEM-
NeKeTTiK casacaTTblH, 6acTbl HacbiMabiFbl. MyHAa nejaror-
TepaiH eHbek WapTbl KaCinogakTapMeH Kenicinin, >xanakbl,

XKYKTEME, ieMaibIC yakbITbl, KSCIOM gamy KypcTapbl HaKThl
6ekiTineai. XXaHagaH KenreH xxac MamaHaap MiHAETTI Typ-
e MeHTOpAblK Koazayfa ve 6onagbl. byn Taxipubecis
MyFaNiMHIH, XyKere benimaenyi xeHingetesi. Kasakcran-
Ja MyHZal xylie bipkenki eMec xaHe kebiHe dopmangbl
TYPAE icKe acblpbliajbl.

Monblwasa coHfbl pedopmanapibliH, HITUXeCIHAEe ne-
[aror MamaHZblfblHa CypaHbIC apTTbl. byFaH myfanimaep
>KanakbICbIHbIH, YATTbIK OpTala TabbictaH 15-20% >ofa-
pbl 6onybl biknan eTTi. byn cascat, acipece, ayblaabik,
aiMakTapia Kaap TanwbliblFblH ToMeHAeTTi. COHbIMeH
KaTap, Myfanimepre apHaifaH apHalibl MUNoTeKasblk,
XKEHINAIKTEP MeH canbikTblk, npedepeHunsnap bepingi
(5-kecre).

Kecte - 5. KasakcraH MeH wweTten engepiHgeri neaaror casacaTbiHbIH, CA/bICTbIPMAcChb]

Kputepuii KasakcraH OuHAsHANA KaHaga DCTOHMUA Monbwa
MNeparorke KOHKypC TemeH OTe XOoFfapbl Korapbl Oprawa Oprawa
XKanakbl aeHreni Oprtawa/TemeH XKorapel Xorapl Oprawa Oprawa/>Kofapsl
MeHTOopAbIK XYyie Kok Hemece anci3 JdambifaH MinHgeTTi Lndpnbik XKaHa eHrizinreH
OJIeyMeTTiK Keningikrep IwiHapa TosbIK, KyLuTi Kam-cbI3 eTinreH XKaHa
Mcuxonoruaneik kongay | >Kok/ dopmangbl bap bap OHnalH xyhe OCi3
MaHcanTbIK ecy Xo/bl ®opmangbl AKkagemMusanbik, ALbik, CaHAbIK >yie BekiTinren

KecteseH barikanatbiHbl — Ka3akcTaHaafbl negaror kagp
casicaTbl HerisiHeH Gpopmangbl cunaTTa, TONbIK KOAAAYAbl
KamMTamMacbl3 eTe ajMai OTbIp. 9cipece MEHTOPAbIK, d/e-
YMETTIK KeMiNAiK, KaCibn ecy >obl XXaHe NCUXONOTrUANbIK,
KOAJay TYPFbICbIHAH dACI3.

Ocbl WweT engik TaxipnbenepaeH KasakcraH yuiH 6ip-
Helle H6erimaenreH yCbiHbICTap Xacayfa 6onagbl: Myfanim
MaMaHAbIFbIHa TYCy TananTapbiH KYLWenTy —GuH MOAeiH-
Aerifen akafemusibik Cy3ri opHaty, MeHTopAbIK Gafaap-
JlamMaHbl 3aH Xy3iHAe MiHAeTTey — >ac Myfanimaepre
MIHAETTI KaCiBN XXeTeKLUiNiK eHridy; ONeyMeTTiK NnakeTTi
KYLLENTY — MNOTEKaNbIK XEHINAIK, AeHCayblK CakTaHAbl-
py, kacibu gemanbic; XKanakbiHbl OHipAiK KOIGOULMEHT-
neH capanay — aybliga >yMbIC iCTEATIH MyFaniMaep YLUiH
30-50% yctemakpbl; MNcuxonormanbik, Kkongay opTasblKTa-
PbIH KYPY — KYM3eiC NeH KaxkyAbl TOMeHAeTY YLUiH; Kacibu
KaybIMZAACTbIKTap MeH LmdpAablk naathopmanap — agicre-
MeNiK Xanfbl3AblKTbl a3aMTy YLUIH.

CoHgan-ak, DcToHMs MeH KaHaja engepiHi, Taxipu-
beciHgeri UMdpAbIK Kypanjapabl, awblik 6inim bepy pe-
CypcTapblH MaijanaHy — ayblagblK Xepaeri neaaror-
TepaiH, oKllaynaHyblH a3anTafbl >XdHe Kacibn gamyra
oA awagbl. MNegarornkanblk MamaHAbIKTbIH KOfamzarbl
6eneni, Kacibm ecy MyMKIHAIr, Kacibn epkiHAIK NeH Koa-
Jay — y3aKk Mep3iMAi TYPaKTbINbIKTbIH, Herisi. MyHaal xyine
KasakcTtaHaa pparMeHTTeNreH Kyae Kanbin oTbip.

KasakctaHaa negaror Kagpaap TanwbliblFblH - TeK
Xanakbl, MOTMBaLMSA Hemece aNeyMeTTIK >XeHingikrep
apKbIbl TYCIHAIPY XeTKiNIKCi3. by macene TynTen kenrex-
A€ VIHCTUTYLIMOHAaNAbIK AeHrenaeri XXyhenik kemMLinikrep
MeH ToCKayblngapaaH TyblHAanAbl. byn 6enimae 6i3 kagp
TanWbIbIFbIHbIH, KanbinTacyblHa aCep €eTeTiH aKiMLiniK,
KYKbBIKTBIK >K9He KypblAbIMAbIK Keaeprinepsi fblibIMy
TypFblAaH TanjariMbi3.

BipiHWIi Tockaybln — Kap>KbllaHAblpy MeH 6roaxeT
Xocnapaaygaafbl TeHCI3giK. Aybln mekTenTepi kebiHe pe-
cnybankanblk, TpaHCHepTTEepP apKblabl KapXKblaHAbIpbla-
Abl. bipak 6yn kapaxaT kebiHe MeKTENTiH MHPPaKypPblIbI-
MbIHa, KYPAeni XeHaeyre >ymcanbin, negaror kaapaap-
AblH AaMyblHa HEMeCe KOCbIMLLA >afaKbl KeTepyre XeT-
nenai. MyfanimMre TeneHeTiH ycTeMeakblnap 6ipisai emec.

YwiHwi Tockaybn — «[legaror mapTebeci Typanbi»
3aH HOpManapblHblH, ilWiHapa faHa opbiHAanybl. byn
3aHJ4a MyfaiMHiH XXYKTEMECIH a3aiTy, Kafa3bacTblabIKTb
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Eckepmy: asmopiiapMeH Kypacmuipel/iFraH

KbICKAPTYy, apTblk >XyMbICTapAaH 6ocaTy CUAKTbl OH ©3-
repictep KapacTblpblifaH. 3epTTey Ke3iHae MyFaniMaepain
58%-bl 3aH TananTapblHblIH, iC XY3iHAE OpPbIHAAIMANTbI-
HbIH ManiMaereH. bip pecnoHAeHTTiH, ce3IMeH anTkaHaa:
«3aHAa Kafa3 >XKYMbICbl a3atobl TWIC AeniHreH, bipak ap an-
AblH COHbIHAa 12 TypAi ecen eTkizeM». byn memiekeTTik
pedopMa MeH XeprinikTi MpakT1ka apacblHAafbl Carikec-
Ci3gikTi kepcetesi (7-kecre).

CoHbIMeH KaTap, MHHOBALMAbLIK LIEiMAEPAIH, OpTa-
NblK AeHrerge kabbingaHbin, TOMEHre CaTCI3 XKeTKi3inyi
Ae yAKeH Tockaybln. MaceneH, «BilimLand» nnatdpopma-
cbl, «OKynblk» >obacbl cuAKTbl BacTamanap aybll Mek-
TenTepiHAe TeXHMKaNbIK HeMece KaApblK AarbIHABIKTbIH,
601MayblHa 6alinaHbICTbl KoAAaHblIMal oTblp. bip mekTen
AVPEKTOPBLI: «/IHTEPHET XOK, Xepae kaHAan undbpaaHabl-
py 60/ybl MyMKIH?» — fien MaCeNeHiH Xynenik cunaTbiH
aTtan eTKeH.

KasakcraHgafbl negaror Kagpaap TanwblAblFbIHbIH,
WHCTUTYLMOHaNAbIK Tabufatel — pedopmManapaplH, Karas
XY3iHAE KanbiM KObl, OpTaiblKTaHAbIPbIFaH backapy
SKYMECIHIH, LIEeKTEH TbIC KaTaHAblfbl, OHOAXKETTIK TEHCI3AiK
>KAHE KCibW epKiHAIKTIH 6oMaybl CUAKTbI GakTopaapMeH
TbIFbI3 6arnaHbIcTbl. CayasHaMa AepekTepi KepceTKeHAeN,
MyFanimaepaid, 58%-bl «[egaror MapTebeci Typasbl» 3aH-
HblIH, iC XY3iHAE OpbIHAAAMAWUTBIHLIH MOMbIHAAca, 66%-bl
ycTeMeakblHbIH, OHipaepae apKenki TeNeHeTiHiH aTan eT-
keH (p < 0.05)

CoHbIMeH KaTap, MHHOBaLMAMbIK, LWeLliMAepaiH, opTa-
NbIK AeHrerje KabblagaHbin, TOMEHre CaTCi3 XKeTKizinyi
Ae YAKeH Tockaybln. MaceneH, «BilimLand» nnatdopma-
cbl, «OKynbik» x06acbl cUAKTbI BacTamanap aybil Mek-
TenTepiHAe TEXHUKANbIK, HEMEeCe Kaap/blK AalbIHABIKTbIH,
6onMayblHa 6anaHbICTbl KOAaHbIIMaK OTbIp. bip MekTen
AVPEKTOPBI: «/IHTEPHET XOK Xepae kaHaan undbpaaHabli-
py 60aybl MyMKiH?» — fien MaceseHiH, Xyrenik cunatbiH
aTan eTkeH.

KasakcraHgafbl negaror Kagpaap TanwblAbIFbIHbIH,
WMHCTUTYLMOHaNAbIK TabufaTbl — pedopManapiplH Karas
XKY3iHAE KanbiM KOHbl, OpTa/blKTaHAblpbIAFaH bGackapy
XKYMECIHIH, LWEKTEH ThbIC KaTaHAblfbl, DIOAXKETTIK TeHCI3AiK
>KOHe KaCibu epKiHAIKTIH 6onMaybl CMAKTbI GakTopiapMeH
TbifbI3 6arnaHbIcTbl. CayasHaMa fepekTepi KepceTKeHAewn,
MyFanimaepaiH 58%-bl «Meaaror mapTebeci Typanbl» 3aH-
HblH, iC XY3iHAe OpbIHAAJIMANTBIHbIH MOMbIHAAcCa, 66%-bl
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ycTeMeakblHbIH, BHipaepae apKenki TeNeHeTIHIH aTan eT-
KeH (p < 0.05)

Byn HaTxenep xanbikapablk TOXIPUOEMEH CaNbICTbl-
pfaHAa alKbiH aiWaKTbiKTbl KepceTedi: PuHAsHAVAAA
MeKTen AMPeKTOpaapbl Kaap cascatbiH Aepbec Xyprisce,
KaHazasa kacinozak, Kenicimi apkplibl 91eyMeTTiK KopFfay

TO/IbIK, KaMTamacbI3 eTinesi, an KasakcraHza wwellimaep
opTanblKTaHAbIPbIIFAH cunaTTa Kanbin oTbip. Perpeccu-
ANbIK TaAAay KaAp TanLbl/Iblfbl XXOFapbl aﬁmalg,TaE),qa Kep-
ceTkiwTepiHiH, 15-20% TemeH ekeHiH kepceTTi (R = 0.41).
Byn 6inimM canacbl MeH_ WHCTUTYLIMOHANABIK LUEKTeynep
apacblHAafbl Tikenen 6annaHbICTbl Aanensenai.

Kecte - 6. Aybin mekTenTepiHaeri )yiienik Tockaybingap

Tockaybln Typi Mbican Hemece aepek Yneci (%)
Kagp TafaribiHAayAbIH OpTaablKTaHAbIPbLAYbI MekTen AvpekTopaapblHbIH WeLiM Kabblngan aamaybl 74%
Ycteme akbl TONIEYAIH OHIPAIK TeHCI3AIr Kel eHipae 3aHaa 6ap, ic Xy3iHae XOK, 66%
«[leparor MapTebeci» 3aHbIHbIH OPbIHAAAMaYbI ApTbIK ecen, XXyKTeMe KbiCKapmaybl 58%
AtTectaums dopmanusmi MopTdoano MeH TecT — LWbIHaWbI LWEeBePAiKTi enlLemMensi 62%
ogicTeMenik KonAayablH, XeTicneyLwiniri OKbITy KypCTapblHa KOJ XETKI3YZiH, XXOKTbIfbI 71%

Eckepmy: cayanHama Homuxeci 6olibIHWa asmopaapMeH KypacmelpbliFaH

ONIeyMeTTiK-9KOHOMUKANbIK TYpFblAaH anfaHia, Kaap
Tanwblbifbl TeK 6iniM Bepy canacbiHa faHa emec, aybli-
AblK aiMakKTapAblH, ajaMu KanuTaablH Kypyfa, eHOeK Ha-
pblfbiHa bacekere kabineTTi XacTapabl Whblfapa aamayblHa
anbin kenegi. Aemek, KasakcraH yLwiH 6actbl 6acbiMablK —
Xanblkapanblk ToXipnbeseH anbiHFaH 31eMeHTTepAl ben-
IMAEN EHTi3y >XX3He WHCTUTYLMOHANAbIK TOCKayblaAapabl
Xyneni xoro. Tek ocbl Xaffanja faHa Kagp Tanwbliblfbl
MaCesIeCiH KbiCka Mep3iMAi LapanapiaH y3akmepsimai,
TypaKThl WeLliMaepre keLlipyre 6onagpl.

6 ABTOpP/bIK, YCbIHBICTAp MEH XXYyMenik Mogenb. Aybla

MeKTenTepiHAeri negaror Tanwblblfbl — Tek KaApablH
XKETKINIKCI3Airi faHa emec, binim Hepy >xyiheciHaeri aney-
METTIK, UHCTUTYLMOHaNAbIK, MOTUBALMANBIK XKaHe backa-
py dakTopnapblHbiH, KypAeni TOfblCyblHaH TyblHAANTbIH
KenkabatTbl kybbiabic [12].

ANabIHFbl Tapaynapga Oyn MacesneHiH TepeH Tamblp-
napsbl, Xanblkapanblk Taxipnbenep >XaHe WHCTUTYLMO-
HanablK Tockaybligap TangaHgel. Ocbl Herizge, negaror
TYPaKTbIIbIFbIH KamMTaMacbl3 eTyre >KaHe ayblnl MeKTer-
TepiHgeri 6iniM canacblH apTTbipyFa bafbiTTanFaH KelleHai
LeLiMAep XMbIHTbIFbIH YCbIHAMbI3.

Kecre - 7. Aybin myfanimgepiHiH, Kacibn gamybl >xaHe 6ackapy >KyWeciH eTingipyaiH, Herisri 6arbITTapbl

Herizri wapanap

Cunatramacbl

Develop

- ¥ATTbIK, OHNANH-NAaTPopMa (TPEHWHT, BEBUHAP, KOYUMHT)
- MiHZeTTi MEHTOP/IbIK XYyie (kac MaMaHAapFa)

- 9gicTtemenik opTanbikTapAbl LndpaaHabipy

Aybin MyFanimMaepiHiH, Kacibn gamybliH OHAaNH
Xo9He odnaliH Kypangap apkbiibl  Kosagay,
MEHTOPbIKTbI €HTI3Y.

Deploy

nejarorTapgbl TapTy

- Kagpnapabl optanbikCbisaaHabipy (AMpekTopaap MeH keHectepre Kykblk 6epy)
- «AybIngplk Knactep» >KYWeCIH eHrisy - ANMaKTblk rpaHTTap apKbiibl

MekTtentepre kagpnapapl ©3 6eTiHwe any,
ayAaH iwWinik Kagp aamacy xsHe rpaHTTapmeH
ayblifa MaMaH TapTy.

Dignify

- «Y3giK aybli Neaarori» YATTbIK FPaHThl
- MaHcanTblk »on kapTachl (anddepeHunanaHfFaH >kxanakbl)

- KeHenTinreH aneymeTtTik naket (canblk >XXEHiAAir, MnoTeka, >0 KapTacbl)

Aybin MyFaniMAEpiHiH aneyMeTTiK >aFfaanblH
XakcapTy, Kacibu 6eseniH apTTbipy KaHe
Xanakbl XXyheciH peTTey.

Decentralize

- Megarorvikansik MOHUTOPUHT XYiAeci (iLKi ayauT, ToNiMrepiik)
- Aybin MeKTenTepiHe BrOAXKETTI Xocnapay KyKbifbl

- MexTen avpekTopaapbiHa 3aHAbIK KyKbik 6epy (kaap, 6roaxer, agicteme)

backapy MYMKiHZIri,
nesarorvmkanbik

MekTentepre aepbec
aKiMLWiNiK 6akblnaysaH
bakbliayFa KeLuy.

1. ¥CbIHbINbLIN OTbIPFaH aBTOPJbIK Mogenb — «4D-PED».

Byn Mogenb aybln  MeKkTenTepiHAzeri  negaror
TanwbIbIFbIH LWeLlyre GafblTTanfaH KelleHai cTpaTterun-
fHbl cunatTangbl. OHbIH, aTaybl TOPT ©3apa HarnaHbICTbI
cTpaTernanblk 6afblTThl KamMtuabl. Develop (zambiTy):
MyFaniMAepPAiH Y34iKCi3 Kacibn agamybiHa, aAICTemeniK
KSHE NCYXOOTVABIK KONAAYbIHA apHAFaH YATTbIK Xyiie
Kypy. by 6afbiTTa MEHTOPAbIK, Bafaapiama, OHAaH-Kyp-
cTap, kacibu KaybIMAACTbIKTap MEH MCUXONOTUANbIK, KO-
Jlay opTanblKTapbl HETI3ri Kypaa peTiHAe KapacTbipblaajbl.
Deploy (6eny): negaror kagpnapapl OHipAiK KaXKeTTinikke
COMKEC 3JiN XdHe MakcaTTbl OpPHaNacTbipy MexaHU3Mi.
MyHZa KagpiapAbl aBTOMaTTaHAbIPbIFAH XKye apKblibl
6eny, MeKTenTiH Kaap cascatblHa aepbecTik Hepy XaHe
aiMaKTblK epeKLlenikTepai eckepeTiH YAecTipiM Mogeni
yCbiHblnagbl. Dignify (MapTebe): myFfanim mapTebeciH ke-
Tepy XaHe aNeyMeTTiK Keningikrepai Kywenty. byn 6nok
XanakblHbl ©HIpAiK KO3QdULIMEHTNEeH capanay, TYpPFbiH
ylre XeHingik, AeHcayblk cakTaHAbIpy, KCibn gemanbic
bepy aHe Kofamaafbl MyfaniM HegeniH apTTbipy LWapa-
napbiH KamTuabl. Decentralize (geueHTpanvsaums): backa-
py MeH wWewiM kKabbingay npoueciH MekTen AeHreniHe

Eckepmy: asmopaapmeH KypacmolpeliFaH

6epy. MyHAa MekTen AMpeKTOpaapbiHbIH, KaAp cascaTbiH
Aepbec Xyprisyi, oKy XXyKTeMeCiH OHTanaHAbIpy, aAicTe-
MeniK XXocnapaapabl XeprinikTi geHrenge enimaey mym-
KiHAIr KapacTblpblafaH.

2. byn TepT cTpatervsanbik, OafblT ©3apa balinaHbiCTa
icke ackaHia faHa nejaror TanwblablFblH KbICKAPTyFa
XaHe ayblnablk, 6iniM 6epy canacbiH apTTbipyfa biknan
eTegsi. «4D-PED» mogeni xynenik TpaHchpopmaLumsaFa He-
risgenreH.

3. ABTOpsbIK, >Xyhenik mogens «4D-PED» asicbiHAa
HaKTbl YCbIHbICTap Kenecigen bafbiTTap OOMbIHLIA Kypbl-
abl (7-kecTte).

4. VlHHOBaumANbIK, TeTik: «Ayblil MekTebi» UHANKATOpP-
NblK, PENTUHTI.

Aybln MeKTenTepiHiH, AamyblH 6afanay YWiH MHAMKA-
TOPJIbIK PENTUHT XXYMECIH eHri3y yCbiHblnagbl. byn pern-
TUHT  A3CTYpAi yArepiM  KepceTkilwTepiHeH 6Genek, ke-
Neci cananbik enwemaepai kamtybl Tuic: Megaror kaap
TYPaKTbI/IbIFbl — MEKTErKe Kesin-KeTkeH MyfaniMAepAiH
apakaTblHacbl, Kajp aWHaibIMbIHbIH AeHreri; Kacibu
JaMy KepceTKilWi — apbip MyFaniMHIH XblagblK KaCi6u
Jamy cafaTTapbl, TPEHWHITEpre KaTbicy >Xuiniri; OKbITy
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DAICTEPIHIH, MHHOBaLMANbIFbI — cabakTa WHTEPaKTUBTI,
oKyl bifa GafbiTTanfaH ajictepai koagaHy >xuiniri; Ka-
HafaTTaHy MHAEKCI — OKYyLUblap MeH aTa-aHanapAblH MeK-
Ten XYMbICbIHa KaHaFaTTaHy JeHreniH cayaiHama apKbibl
enwey; Kepi 6avnaHbiC canacbl — aTa-aHa MeH OKYLUbI
nikipAepiH eckepin, MekTen casacaTbiHa eHri3y TeTiKTepi.

Byn >xyre akiMLWInik >asanay kypasabl peTiHAE eMec,
canasblk, AamMyAbl bIHTaNaHAbIPATbIH MOTUBALUSAIbLIK Me-
XaHW3M peTiHAe KbI3MeT eTyi Tuic. PENTUHT HaTuxXenepi
neAarornkanblk KaybIMAAaCTblKTa XXapuanaHbin, Y34iK Mek-
TenTep MapanaTtTaica, apTTa KaafaH MekTenTepre ajicTe-
MeniK Kongay KepceTinesi.

KOPDBITbIHADI. 3eptrey HaTtwxenepi KasakcraHaafbl
negaror Kagpjap TanwblablFbiHbIH, HipXakTbl emMec, Ker-
JAEHrenni XaHe Xyrenik KybbliblC eKeHiH kepceTTi. byn
Macese TeK Kagp >XeTicreyuwifiriMeH LiekTesmer, 6inim
canacblHblH, TOMEHJEYIHe, ayblal OKYLUbIIAPbIHbIH, d/1eY-
METTEHYIHIH, a/1CipeyiHe XaHe aybln MeKTeDiHIH MHCTUTY-
LMOHaNAbIK AerpafaumnsacbiHa 9KeNeTiH YATTbIK AeHrerae-
ri KYPbIIbIMAbIK AafaapbiC 60/1bIN Tabblnazbl.

XKuHanfaH caHabIK, XoHe cananblk AepekTep HerisiH-
e nejaror Kagpsap TanwblblFbIHbIH, Heri3ri cebenTepi
TOMEHZerigen >xynenengi: MoTUBaUMANBLIK SACI3AIK —
TOMEH >Kanakbl, 2eyMeTTIK KeniNZikTiH, >XeTKinikci3ai-
ri, 3MOUMOHanAblK Kaxy; WVHCTUTYLMOHanablK LUeKTey-
Nep — Kagp cascaTbiHbIH OpTajblKTaHAbIPbIIFAH CUMNa-
Tbl, MekTen AepbecTiriHiv 6onmMaybl; XKyhenik TeHcizgik
— arMaKTap apacblHAafbl KapXXbliaHAblpyAafbl amnbip-
MaLLbINbIK, dAiCTEMENiK pecypcTapAblH, wekTeyiniri; MNe-
Jarorvkanblk Koazay TanlbliblFbl — MEHTOPJIbIK, KaCiOu
KaybIMAACTbIKTap MEH KOYUMHITIH, AaMbiMaybl; [1cnxo3-
MOLMOHaNAbIK KbICbIM — apTblK XXYKTEMe, Kafa3bacTblbIk,
OKYLUbIIAPMEH Ty/fasblk, OainaHbiC OpHaTyfa yaKbITTbIH
xeTicneyi.

KonaaHbictafbl  MemnekeTTik bafpapnamanap 6en-
rini 6ip AeHrenae oW biknan eTKeHIMeH, y3aK Mep3iMai
TYPaKTbUIbIK MeH KaCibu Aamyfa KaxeTTi Xyrenik TeTik-
TepzeH avbipbiifaH. OnapablH 6acTbl kemuwiniri — 6ip
PeTTIK MaTepuaniblk, bIHTaNaHAbIPYFa Heri3genyi >aHe
MOHUTOPWHT, MEHTOPbIK, Berimaeny KeseHiH Koagay cu-
AKTbl MEXaHU3MAEPAIH 6onmaybl.
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TanwWblbIFbl TEK KAPXKbIIbIK, MOTUBALMSAMEH LUELINMENAI.
On yLWiH >Xyneni Kacibn 3KoXyne KanbinTacTblpy KaxerT.
Ocbl Herizge ycbiHbiFaH «4D-PED» aBTOp/bIK Mozeni
TOPT cTpaTervsanbik 6afbITTbl KaMTUAbI (8-KkecTe).

Kecte - 8. Aybin myfanimgepiH Konpay MeH 6inim
6epy >xyineciH xeTingipyaiy, 4D mogeni

Develop (zambiTy)

Y34iKCi3  Kacibn Aamy, MeHTOpP/bIK
Xyne, uMdpablk daicTemenik kongay
KaZpnapabl CypaHbicka cali  a4in
6eny, mekTen aepbecTiri
MyFfaniMHIH aneymeTTiK Keniagikrepi,
anakbl cafcatbl, KOFaMAblK begeni;
backapy gepbecrtiri, iwki Hakblnay
>K9He nefarornkanblk aBTOHOMUS.
Eckepmy: asmopaapmeH KypacmelpeliFaH

Deploy (opHanacTbipy)

Dignify (MapTebe)

Decentralize
(opTanbIKCbI3faHAbIPY)

3epTTey HaTUXKeCiHAEe HaKTbl YCbIHbICTAP YCbIHbIAbI:
KaAp cascaTblH OpPTa/bIKCbI3AAHABIPY >XoHe MeKTen Au-
pekTopaapbiHa WeLliM Kabbligay KykblFblH Gepy; aybii
MyFaniMAepiHe apHanfaH YATTblK OHJaWH-NAaTdopma
KYPY >X8He MeHTOPAbIK XXYAeHi 3aHMeH MiHAeTTey; ane-
YMETTIK MaKeT (asakbl YCTEMaKbICbl, MMOTEKAbIK XXeHi-
AiK, CanbIKTbIK NpedepeHums) apKblibl MOTUBaLMAHbI KY-
LLenTy; aTTecTaumsaHbl GopManibl TECTTEH MPaKTUKaNbIk,
Gafanay MeH kacibu pednekcuara Kewipy; ap MekTernke
«Aybll MeKTEBI» WHAMKATOP/IbIK PENTWHTIH EHri3y, OHAA
KaAp TYPaKTblIbIfFbl, KSCIOU AaMy KepceTKilli, OKyLbl Ka-
HaFfaTTaHybl eckepinieTiH 6onaapl.

Ocbl yCbIHbICTap >Ky3ere ackaH >afjaufja, KblCKa
mepsimge (1-3 Xbin) nedaror KaapaapabiH TYPaKTblbIfbl
apTbIn, Kacibu Konzay xyieci Kyleneai; an ysak Mepsim-
ae (5 >Xbln xxaHe oaaH api) aybln MekTenTepiHAeri 6inim ca-
nacbl apTbiM, aybil MeH Kana apacbiHAafbl 6iNiM TEHCI3Ar
anTapsbIKTain asassbl.

KopbITbiHAbINAN Kene, negaror Kagp Tanwblibifbl —
TeK canasnblk Macene eMec, YATTblK AaMy TPAeKTOPUACHIHA
Tikenew biknan eTeTiH cTpaternanbik Gaktop. MyFaniMHIH
Kacibn mapTebeciH Xxyreni Typae KeTepMeuiHLe, OKyLLbl
cananbl 6iniM ana anMaingbl, an canainbl 6inimMci3 engin
afilaMu KanuTablHblH Aamybl TeXeNeai.

KONZay WapanapblHbiH NakeTiMeH TapTy kKafuganapblH GekiTy Typanbl
(ApHaynbl bargapnama) [SnekTpoHablk pecypc]. — URL: https://adilet.zan.
kz/kaz/docs/P2200000390 (kon xeTki3reH kyHi: 23.07.2025).

8. Sarmurzin Y. Enhancing teacher status in Kazakhstan: The role of
school leaders and policy support //International Journal of Educational
Development. — 2024. - T. 110. — C. 103142.

9. Snoek M. The teacher, teacher careers and teacher education //Quality
in Teaching and Teacher Education. — 2023. - C. 277.

10. Baizhanov Y., Cirocki A. Professional Development of CLIL Teachers
in Kazakhstan: The Case of Nazarbayev Intellectual Upper-Secondary
Schools //Continuing Professional Development of TESOL Practitioners:
A Global Landscape. — 2023. — C. 245-275.

11. Sultanova G., Svyatov S., Ussenbayev N. Transmitting competencies
at universities in Kazakhstan: intellectual capital of teachers //Journal of
Intellectual Capital. - 2018. - T. 19.— N2. 1. - C. 112-134.

12. Izguttiyeva K. Y., Mukhamejanova A. A, Mukanova M. A. Analysis of
the state of the labor market in the Republic of Kazakhstan //Bulletin of
Turan University. —2022. - T. 2. — C. 237-245.

3. Pompei F., Selezneva E. Unemployment and education mismatch in
the EU before and after the financial crisis //Journal of Policy Modeling.
—-2021.-T.43. - N9. 2. - C. 448-473.

4. Cieslik K., Barford A., Vira B. Young people not in employment, educa-
tion or training (NEET) in Sub-Saharan Africa: Sustainable development
target 8.6 missed and reset //Journal of Youth Studies. — 2022. — T. 25.

70

EDUCATION. QUALITY ASSURANCE N21/2026



—-N2.8. - C. 1126-1147.

5. Serikbayeva B., Abdulla K. Determinants of Education-Job Mismatches
in Kazakhstan //Public Organization Review. — 2025. - C. 1-21.

6. Ralph A, Arora A. A bibliometric study of reference literature on youth
unemployment //Journal of Enterprising Communities: People and Plac-
es in the Global Economy. —2023. - T. 17. - N. 6. - C. 1338-1367.

7. Mudalimder tapshylydy bar onirlerge Uzdik pedagogterdi tiisti
golday sharalarynyn paketimen tarty gagidalaryn bekity tyraly (Arnayly
bagdarlama) [On Approval of the Rules for Attracting the Best Teach-
ers to Regions Experiencing a Shortage of Teachers with an Appropriate
Package of Support Measures (Special Program)] [Elektrondyq resyrs].
— URL: https://adilet.zan.kz/kaz/docs/P2200000390 (qol jetkizgen kudni:
23.07.2025).

8. Sarmurzin Y. Enhancing teacher status in Kazakhstan: The role of

school leaders and policy support //International Journal of Educational
Development. — 2024. - T. 110. - C. 103142.

9. Snoek M. The teacher, teacher careers and teacher education //Quality
in Teaching and Teacher Education. — 2023. - C. 277.

10. Baizhanov Y., Cirocki A. Professional Development of CLIL Teachers
in Kazakhstan: The Case of Nazarbayev Intellectual Upper-Secondary
Schools //Continuing Professional Development of TESOL Practitioners:
A Global Landscape. — 2023. - C. 245-275.

11. Sultanova G., Svyatov S., Ussenbayev N. Transmitting competencies
at universities in Kazakhstan: intellectual capital of teachers //Journal of
Intellectual Capital. - 2018. - T. 19. - N2. 1. - C. 112-134.

12. Izguttiyeva K. Y., Mukhamejanova A. A, Mukanova M. A. Analysis of
the state of the labor market in the Republic of Kazakhstan //Bulletin of
Turan University. — 2022. - T. 2. — C. 237-245.

ABTOP MOJIIMETTEPI: '

Epb6atbipoB Melipambek XanenoBuu* -
PhD pokrtopaHT, KaparaHanHckuii yHuBepcutet
«Kasnotpebcotosa», r. KaparaHaa, Pecnybavika
KazaxcraH. E-mail: yerbatyr.meirambek@gmail.
com

Bepmyxameposa T. b. - 3.f.k,, accoumpoBaH-
HbIi npodeccop, Kacnuiickoro yHuBepcuteTa
TEXHONOTMN W UHXWUHUPWHra uM.LL.EceHoBa,
r.Akray, KazaxcraH. E-mail: galiya_liya@mail.ru

CarunHapbikoBa M. - 3.f.K., aCCOLMPOBaHHbIV
npodeccop, Kasaxckuii yHUBEPCUTET TEXHOIO-
rn 1 busHeca umenn K. KynaxaHoBa, r.ActaHa,
KazaxcraH. E-mail: gsmaktobe1@mail.ru

Husas6ekosa LY. - 3.k, goueHT, PuHaH-
COBbIVi YHUBepcuTeT npu lNpaBuTtensctee Poc-
curickon ®Peapepauuu, r.Mocksa, Poccuiickas
®epepaums. E-mail: shakizada.niyazbekova@
gmail.com

MPHTW 16.41.21
yaK 811.112

Ep6atbipoB Meiipambek XanenoBuu* - PhD
poktopaHThl, «KA3TYTbIHYO/AFbI» KaparaH-
Abl yHuBepcuteti, KapafaHabl k. KasakcraH.
E-mail: yerbatyr.meirambek@gmail.com

BbepmyxamepgoBa TI.b. - 3.5k, KaybiMaa-
cTbipbinfaH npodeccop, L. EceHoB aTbiHAafbI
Kacnuin TexHonorusnap >oHe WHXUHUPYIHT
yHuBepcuteTi  Aktay Kk, KasakctaH. E-mail:
galiya_liya@mail.ru

CaruHpgpikoBa .M. - 3.k, KaybiMAACTbl-
pbuiFaH npodeccop, K. KynaxxaHoB aTbiHAafbl
Kazak TexHonorus >xsHe b1U3Hec yHUBEpCUTETI,
ActaHa K., KasakcraH. E-mail: gsmaktobel@
mail.ru

Husas6ekosa LLL.Y. - 3.f.k., goueHT, Pecein ®e-
aepaumsackl YKiMeTi >kaHblHAafbl Kapxbl yHU-
BepcuteTi, MockBa K., Peceii ®epepauuscol.
E-mail: shakizada.niyazbekova@gmail.com

Yerbatyrov Meirambek Khalelovich* - PhD
student, Karaganda university of «Kazpotreb-
soyuz», Karaganda, Kazakhstan. E-mail: yerba-
tyr.meirambek@gmail.com

Bermukhamedova G. - Candidate of Eco-
nomic Sciences, Associate Professor, Caspian
University of Technology and Engineering nam.
after Sh. Yessenov, Aktau, Kazakhstan. E-mail:
galiya_liya@mail.ru

Sagindykova G. - Candidate of Economic
Sciences, Ass. Professor, K. Kulazhanov Kazakh
University of Technology and Business, Astana,
Kazakhstan. E-mail: gsmaktobe1@mail.ru

Niyazbekova Sh. - Candidate of Economic
Sciences, Associate Professor, Financial Uni-
versity under the Government of the Russian,
Moscow, Russian Federation. E-mail:shakizada.
niyazbekova@gmail.com

DOI 10.58319/26170493_2026_1_71

DESIGNING ENGLISH FOR ENGINEERING COURSES BASED ON INDUSTRY NEEDS
AND SMART TECHNOLOGIES: ALIGNMENT WITH KAZAKHSTAN'S INDUSTRIAL AND
INNOVATION POLICY “DIGITAL KAZAKHSTAN"

Yerzhumanova A.B.'*, Omarova A.O.?

"Abylkas Saginov Karaganda Technical University, Karaganda, Kazakhstan,; “Buketov Karaganda National Research University,

Karaganda, Kazakhstan

ABSTRACT. This article examines the design of English for Engineering courses that meet the evolving requirements of

Kazakhstan's industrial and innovation policy, Digital Kazakhstan. Emphasising the integration of smart technologies and industry-
driven competencies, the study highlights the need to modernise English curricula in technical universities. It considers how
English language instruction can be adapted to develop communicative, digital, and professional skills relevant to the engineering
workplace. The paper analyses current gaps between academic training and industry expectations, proposing a model that
combines ESP methodology, project-based learning, and digital tools to enhance learners’ practical communication skills. The
findings underscore the importance of collaboration among educators, industry representatives, and policymakers in creating
responsive, technology-oriented English programmes for future engineers.

KEYWORDS: English for engineering, ESP, digital Kazakhstan, smart technologies, curriculum design, industry needs, digital
literacy.

CanaHblH, Ka)KeTTiNKTepi MeH 3UATKEPJ/IiK TEXHO/IOrMANapAbl ecKepe OTbIpbIn,
VMH)XEeHepIiK MaMaHAbIKTap YLWiH afblILWbIH TiNi KypcTapbiH 33ipaey: KasaKcTaHHbIH
«Unppnbik KasakcraH» MHAYCTPUANBIK-MHHOBALUABIK casicaTbiHa COMKECTIri

Ep>xymaHoBa A.B.", OmapoBa A.O.?

"A6biikac CarbiHo8 amelHOarsl KaparaHObl mexHUKabIK yHuUsepcumemi, KapafaHabl, Kazakcman; Akademuk E.A. bekemos
ameiHOarsl KaparaHoel yimmelk 3epmmey yHugepcumemi, KaparaHobl, Kazakcmax

AHAATIMA. Makanaga Ka3zakctaHHblH, «Lndpabik KasakctaH» MHAYCTPUANBIK-MHHOBALMANBIK, CascaTbiHbIH ©3repMesni TananTapbiHa Caikec
KeNeTiH MHXXEHepNiK MaMaHAbIKTap YLWiH afblLLbIH Ti/li KypCTapbliH a3ipey Npoueci 3epTtenesi. VIHTennektyanabl TEXHONOrMANAP MEH Cananbik,
Ky3bIpeTTinikTepai GipikTIpYAIH MaHbI3AbIbIFbIH aTan eTin, 3epTTey TeXHUKanblk YHUBEPCUTETTEPAE afblilWbIH TiNiHAEr oky HafsapnamanapbiH
KaHapTy KaXeTTiNiriH kepcetesi. ON afblAWbIH TilIH OKbITYAbl MHXEHEPAH XYMbIC OPHbIHAA KaXeTTi KOMMYHUKATUBTI, LMOPAbIK >KaHe Kacion
JAafAblnapAbl AambiTyFa Kanan beriimaeyre 6onatbiHbIH KapacTbipagbl. Makanasa akafeMuanblk AarblHABIK MeH Cananblk KyTysep apacbiHAafbl
anwakTblK TangaHagbl, ESP agicHamachlH, x06anblk OKbITyAbl XoHe OKyLIbINaPAbIH NPakTUKaablK KOMMYHUKATUBTIK KabineTTepiH apTTbipy yLUiH
undpablk Kypangapabl 6ipikTipeTiH MoAenb yCbiHbINaAbl. HaTuxenep 6onatlak MHXeHepaep YWiH UKeMAi, TEXHONOrvsAfFa bafblTTaNfaH afbliWbIH
TiNiH ypeHy 6afaapaamanapbliH KypyZAa OKbITyLUblINap, ©HEPKCin eKiNAepi XaHe cascaTkepsiep apacbiHAafbl bIHTbIMAKTACTbIKTbIH, MaHbI34bllblFbIH
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KepceTeai.
TYWUIH CO3EP: nHxeHepnepre apHanfaH afbinwblH Tini, ESP, undpnabik KazakcraH, akpingbl TexHonornanap, oky bafgapaamanapbiH asipiey,
OHepPKaCin KaxeTTiNikTepi, UMdpP/bIK cayaTTblbIK,.

PaspaboTrka KypcoB aHI/IMIACKOrO fA3blKa A1 UH)XXEHEPHbIX CMeLnasibHOCTeN C yYeToM
noTpebHOCTEe OTPaAC/IN U MHTE/IJIEKTYya/IbHbIX TEXHOIOTUIA: COOTBETCTBME MHAYCTPUA/ZIbHO-
MHHOoBauunoHHou noautuke KasaxcranHa «Uudpposon Kasaxcran»

Ep>xymaHoBa A.B.", Omaposa A.O.?

"KapazaHdurckuli mexHuveckull yHusepcumem umeHu Abbuikaca CazuHosa, Kapazanda, Kazaxcmar; *KapazaHduHckud
HayuoHaeHelIl uccredosamessckuli yHusepcumem umeHu akademuka E.A. bBykemosa, KapazaHda, KazaxcmaH

AHHOTALIUA. B cratbe wnccnesyetcs npouecc paspaboTkyM KypCcOB aHrAMMCKOTO fi3blka A1s WHXXEHEPHbIX CreLManbHOCTeR, KoTopble
COOTBETCTBYIOT MEHSIOLWMUMCA TPebOBaHUAM WMHAYCTPMaNbHO-VHHOBALIMOHHON noanTukn Kasaxcrana «Lndposoii KasaxcraH». Moadvepkmsas
BaXXHOCTb MHTErpaLumn WHTENNEeKTYalbHbIX TEXHONIOTMA U OTpacieBblX KOMMETEHLUWNA, B WCCAEAOBaHUM MOAYEPKMBAETCA HEOBXOAMMOCTb
MOJepHM3aLMM y4ebHbIX MporpamMM Mo aHrNACKOMY A3blKy B TEXHUYECKMX YHBepcuTeTax. B Hem paccmatpuBaetcs, Kak 0byueHne aHrAnnckomy
A3bIKy MOXeT ObITb aZlanTUPOBaHO A/ Pa3BUTUA KOMMYHUKATVBHbIX, LMPPOBBIX 1 NPOGECCMOHaNbHbIX HaBbIKOB, HEOBXOAMMBIX Ha pabouyem
MecTe MHXeHepa. B cTaTbe aHanu3vpyeTca CyLLecTBYOLLMIA pa3pbiB MeXAy akaZieMUYecko MoAroTOBKON U OXUAAHUAMMU OTpacau, npeanaraeTcs
Mogenb, coveTarolas Metogonorunto ESP, npoektHoe obyueHne 1 LM POBbIE MHCTPYMEHTLI ANA MOBbILEHUA NPAKTUYECKUX KOMMYHUKATUBHbIX
cnocobHocTelt yyalmxca. MNoayyeHHble pesynbTaTbl MOAYEPKMBAOT BaXHOCTb COTPYAHMYECTBA MeXAy NpenojaBaTensmy, npesctaBuTensaMu
MPOMBILLNEHHOCTY 1 MOAUTMKAMUN B CO3A4aHUN TMBKUX, OPUEHTUPOBAHHBIX Ha TEXHOOTMW NPOrPaMmM U3yUeHWs aHIIMNCKOro A3blka AN ByayLmx

NHXeHepOoB.

K/IKOYEBBIE C/IOBA: aHrauiickuii ans uHxeHepos, ESP, uuédposoit KasaxcraH, ymHble TexHosiormMu, paspaboTka yuebHbIX mporpamm,

NoTpebHOCTV NPOMBILLINEHHOCTY, LIMGPOBas FPaMOTHOCTb.

INTRODUCTION. In recent years, the role of English in
Kazakhstan's higher technical education system has be-
come increasingly significant due to the country’s inte-
gration into the global knowledge economy and the im-
plementation of the national programme “Digital Kazakh-
stan”. This initiative emphasises the development of digi-
tal competencies and innovation-driven growth across all
sectors, including education. In this context, English is no
longer seen merely as a foreign language but as a key tool
for professional communication, access to global technol-
ogies, and participation in international projects. Conse-
quently, technical universities now face the challenge of
redesigning their English language courses to meet both
industrial requirements and the digital transformation of
the workplace. Recent international research also under-
scores that the successful integration of digital technol-
ogies into education requires more than technological
access — it demands pedagogical innovation and teacher
preparedness [1]. Studies in neighbouring contexts, such
as Uzbekistan, reveal that while digital pedagogy offers
vast opportunities for flexibility and learner engagement,
its implementation is often constrained by limited digi-
tal infrastructure and varying levels of teacher readiness.
These findings resonate with the situation in Kazakhstan,
highlighting the need for systematic strategies that com-
bine language education with digital literacy and peda-
gogical innovation.

Traditional English for Engineering courses in Kazakh-
stan often focus on general grammar and reading com-
prehension, offering limited opportunities to develop
practical communication and digital literacy skills. This
creates a gap between the linguistic training provided at
universities and the communicative demands of real engi-
neering environments, where specialists must operate in
English-mediated contexts that require teamwork, prob-
lem-solving, and the use of modern digital tools. Address-
ing this gap requires a curriculum that integrates linguistic
competence with technological fluency and professional
relevance.

This study aims to design an English for Engineering
course that meets the needs of modern industry and inte-
grates smart technologies to enhance learning efficiency.
The proposed approach is based on the principles of Eng-
lish for Specific Purposes (ESP), project-based learning,
and the use of digital tools such as Al platforms, virtual
simulations, and collaborative online environments. As
noted by Dudley-Evans and St John (1998), ESP is a learn-
er-centered approach in which all decisions regarding

72

content and methodology are determined by the learners’
specific purposes for learning. Their framework emphasiz-
es the integration of needs analysis, course design, and
discourse awareness to ensure that language instruction
directly supports professional practice. These principles
provide the theoretical foundation for the present study
[2] This combination is expected to increase learners’ mo-
till/?ltion’ critical thinking, and professional communication
skills.

The research is particularly relevant for Kazakhstan's
technical universities, which play a central role in prepar-
ing specialists for Industry 4.0. By aligning English lan-
guage education with national innovation policies and
labour market expectations, higher education institutions
can help build a workforce capable of functioning effec-
tively in a global, technology-driven environment (Figure
1).

The teaching of English for engineering and technical
disciplines has undergone a major transformation in re-
sponse to global technological and industrial changes.
The concept of English for Specific Purposes (ESP) pro-
vides a foundation for aligning language instruction with
the professional and communicative needs of learners [3].
ESP emphasizes the importance of context, learner goals,
and authentic materials, making it an effective framework
for teaching English to engineering students who require
domain-specific vocabulary, technical writing skills, and
intercultural competence [5].

Framework for Designing English for Engineering
Courses Aligned with Industry Needs and Smart
Technologies
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Figure 1. Conceptual Framework for Designing
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incorporate smart technologies and digital tools into ESP
courses [5]. The digital transformation of education, ac-
celerated by Industry 4.0, has introduced a range of in-
novations — from Al-driven learning platforms and mo-
bile applications to virtual simulations — which enhance
learner autonomy and engagement. According to Kukuls-
ka-Hulme and Viberg (2022), technology-mediated envi-
ronments promote personalized learning, real-time feed-
back, and authentic communication, all of which are es-
sential for preparing engineering students for globalized
workplaces [6].

In the context of Kazakhstan, the «Digital Kazakhstan»
programme underscores the country’'s commitment to
developing digital literacy and technological competen-
cies [7]. However, research shows that English language
curricula in technical universities often lag behind these
national priorities [8, 9]. Many existing courses emphasize

rammar and translation, with limited attention to pro-
essional communication, digital tools, or interdisciplinary
learning. As a result, there is a pressing need for curric-
ulum modernization that bridges the gap between aca-
demic content and industry expectations.

Furthermore, project-based and task-based learning
approaches have gained recognition for their potential to
develop critical thinking and problem-solving skills in en-
gineering students [10, 11]. These approaches encourage
collaboration and the application of English in real-world
scenarios, aligning well with the principles of Digital Ka-
zakhstan. Integrating such methodologies within ESP
courses allows students to practice authentic communi-
cation while simultaneously using digital technologies. In
summary, the literature suggests a convergence between
ESP methodology, smart learning technologies, and in-
dustry needs. Yet, there remains limited empirical research
on how these elements can be systematically integrated
into English for Engineering courses in Kazakhstan. The
present study seeks to address this gap by proposing a
model that combines digital innovation, professional rel-
evance, and pedagogical effectiveness to prepare future
engineers for global communication in the digital era.

MATERIAL AND METHODS OF RESEARCH. This study
employed a qualitative descriptive design supported by
elements of needs analysis, which is central to ESP course
development. According to Dudley-Evans and St John,
needs analysis serves as the cornerstone of ESP research
and practice, guiding the identification of learners’ target
situation requirements, present competencies, and learn-
ing needs. Their multidimensional model provided the
theoretical framework for structuring the data collection
tools and interpreting the results [2]. The approach aimed
to identify gaps between the current English for Engineer-
ing curricula at technical universities in Kazakhstan and
the real communication and technological requirements
of the modern industrial sector. he research also sought
to outline a model for integrating smart technologies and
digital tools into English language teaching for engineer-
ing students. As noted by Godwin-Jones (2021), artificial
intelligence and related digital innovations are transform-
ing language learning by enabling adaptive, data-driven
instruction and supporting learner autonomy. This per-
spective informed the study’s focus on exploring how
smart tools could be systematically incorporated into ESP
course design [12].

The research was conducted at a leading technical uni-
versity in Kazakhstan Abylkas Saginov Karaganda Techni-
cal University during the 2024-2025 academic year. The
participants included 80 undergraduate engineering stu-
dents (3rd—4th year) from various specializations, 5 Eng-
lish for Specific Purposes (ESP) senior lecturers; and 4 rep-
resentatives from industrial enterprises collaborating with

the university.

All participants voluntarily took part in the study and
provided informed consent. Three complementary meth-
ods were used to ensure the validity and depth of the
findings:

1. Questionnaire survey: Students completed an online
questionnaire designed to assess their current English
proficiency, use of digital tools, and perceived importance
of language skills in their future careers. The survey also
identified challenges in mastering professional and tech-
nological vocabulary.

2. Semi-structured interviews: ESP instructors and in-
dustry experts were interviewed to clarify the communi-
cation tasks, technical documentation types, and digital
platforms most commonly used in engineering workplac-
es.

3. Document analysis: Existing English for Engineering
course syllabi and 20 job descriptions from Kazakhstan's
industrial sector were reviewed to identify overlaps and
discrepancies between academic training and industry
needs.

Quantitative data from the surveys were summarized
using descriptive statistics to highlight gaps between stu-
dents’ current competencies and workplace requirements
(see Figure 3). Particular attention was given to examining
teachers’ digital pedagogical readiness. Interview ques-
tions explored how ESP instructors currently integrate—or
plan to integrate—AIl-driven tools, online simulations, and
digital collaboration platforms into their teaching prac-
tice. This approach allowed the study to capture both ex-
isting practices and perceived challenges in implementing
digital pedagogy within technical universities. Qualitative
data obtained from the interviews were coded thematical-
ly to identify recurring patterns related to communication
skills, technology use, and interdisciplinary collaboration.

The inclusion of Al-based learning tools and digital
collaboration platforms in the model design aligns with
recent research emphasizing intelligent systems’ role in
personalized learning environments [12]. The results of
this methodological stage informed the development of a
proposed English for Engineering course model, empha-
sizing alignment with Digital Kazakhstan, the inclusion of
smart learning technologies (Al tools, simulations, digital
collaboration platforms), and authentic, industry-driven
communication tasks (see Figure 2).

RESULTS AND THEIR DISCUSSION. The results of the
questionnaire and interview data revealed a significant
gap between the English language competencies current-
ly developed in engineering programs and those required
in modern industrial workplaces. As shown in Figure 2,
students demonstrated relatively strong skills in grammar
and reading comprehension but reported lower proficien-
cy in oral communication, technical writing, and the use of
digital tools for professional collaboration.

According to the survey, 78% of students indicated
that their English courses focused primarily on gener-
al academic topics rather than industry-specific content.
64% noted limited opportunities to engage in authentic
professional communication tasks such as report writing,
technical presentations, or online teamwork using digital
platforms. Interviews with ESP instructors confirmed that
most existing curricula still follow a traditional structure
with little integration of digital technologies or collabora-
tion with industry professionals.

Industry representatives emphasized the growing de-
mand for engineers who can communicate in English
across multilingual digital environments, including pro-
ject management systems, online simulations, and inter-
national videoconferences. They stressed that language
competence must now extend beyond linguistic accura-
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cy to include technological fluency — the ability to use
English effectively through smart tools, applications, and
data-driven interfaces.

Table 1 presents a comparison of students’ current Eng-
lish competencies with the communication skills required

Table 1. The comparison of students’ current English
by industry professionals.

by industry professionals. The results highlight substantial
gaps in technical writing, oral communication, and dig-
ital collaboration skills, confirming the need for course
redesign that emphasizes authentic, technology-based
learning.

competencies with the communication skills required

Industry Student

Skill Area Demand (%) Proficiency (%) Skill Gap (%) Remarks
Technical writing (reports, Needs integration of authentic
documentation) 90 55 35 materials
Oral communication 85 50 35 Requires practice through project
(presentations, meetings) work
Digital collaboration (email, TNET . i
platforms, simulations) 80 40 40 Low digital literacy identified
Tecgérllrl\c;rl evh()ec:sk?g:]ary 88 60 28 Improve through context-based tasks
Reading technical .
documentation 75 70 5 Generally sufficient
Grammar and general English 60 85 25 Already above workplace demand

The comparison in Table 1 clearly shows that students’
English competencies only partially match the communi-
cation demands of industry professionals. While general
English proficiency and the ability to read technical docu-
mentation meet or exceed workplace expectations, there
are significant deficiencies in key professional areas, par-
ticularly technical writing, oral communication, and digital
collaboration. These gaps indicate that students are not
fully prepared to function effectively in technology-me-
diated professional environments. Therefore, the findings
highlight the urgent need to redesign English for Specific
Purposes (ESP) courses to include authentic, task-based
learning activities that simulate real workplace commu-
nication and promote digital literacy alongside linguistic
competence.

100%
80%
60%
40%
20%
0%
Academic Grammar/f Lack of Limited Digital
Focus Translation  Collaboration Literacy
with Industry Training

Figure 2. Gaps Between University Training and In-
dustry Expectations

Figure 2 summarizes the main discrepancies between
university English training and industry communication
needs. The data show that while students possess gen-
eral grammar and reading skills, they lack competence in
technical writing, oral presentation, and the use of smart
digital tools for professional communication. Based on
the needs analysis results, the course model was designed
to prioritize project-based learning, technical communi-
cation tasks, and digital tool integration. These features
directly respond to identified industry expectations.

These findings suggest that current English for Engi-
neering courses in Kazakhstan remain largely decontex-
tualized from industrial realities, despite national efforts
to digitalize education and strengthen university—industry
collaboration. The mismatch between classroom practices

and real-world communication tasks reduces graduates’
readiness for globalized engineering environments.

To address these challenges, the study developed a
new course design model (see Figure 3) that integrates
three interrelated pillars:

1. ESP-based content — focused on technical vocab-
ulary, authentic materials, and professional genres drawn
from real engineering contexts;

2. Project-based learning — emphasizing teamwork,
problem-solving, and communication within realistic dig-
ital project environments;

3. Smart technology integration —including Al tools,
virtual labs, online collaboration platforms, and digital
simulations to enhance engagement and skill transfer.

This model supports the goals of the «Digital Kazakh-
stan» initiative by developing not only language compe-
tence but also digital literacy and innovation-oriented
thinking among engineering students. The integration of
Al-assisted feedback, collaborative cloud tools, and simu-
lation-based learning creates a dynamic learning environ-
ment that mirrors the communication practices of con-
temporary engineering industries.

Smart
Technology
Tools

ESP-Based
Content

Project-Based
Learning

Figure 3. Proposed English for Engineering Course
Model

In conclusion, the analysis confirms the urgent need for
Kazakhstan's higher education institutions to modernize
ESP courses through data-driven design, technological
innovation, and cross-sector collaboration. Such transfor-
mation will significantly enhance graduates’ employability
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and contribute to the nation’s digital and industrial devel-
opment.

The integration of smart technologies and indus-
try-linked content into English for Engineering courses
represents a crucial shift toward a digital, learner-centered,
and outcome-oriented approach in higher education. This
transformation aligns with global trends emphasizing the
development of 21st-century skills—particularly commu-
nication, collaboration, and digital competence—within
ESP contexts. These findings reﬂect the central principles
of ESP described by Dudley-Evans and St John, who em-
phasized that effective ESP instruction must be needs-
based, context-specific, and responsive to authentic pro-
fessional communication requirements [2].

The findings of this study confirm that traditional ESP
instruction in Kazakhstani technical universities remains
primarily textbook-driven and linguistically focused, of-
ten neglecting real-world communication needs and the
use of digital tools. Consequently, students may achieve
general language proficiency but lack the ability to apply
English effectively in authentic engineering or industrial
situations. This observation supports previous research
by Thomas J.W. and Taiwanese researchers Chuan Ch.H
& Chia-Sh.S [10, 11], which demonstrated the superior
impact of project-based and technology-enhanced ESP
models on professional skill development [8, 9].

Moreover, the proposed model reinforces the objec-
tives of the national «Digital Kazakhstan» programme,
particularly in advancing digital literacy, fostering inno-
vation, and enhancing human capital. As Godwin-Jones
notes, the integration of Al-enhanced platforms and in-
telligent tutoring systems can promote learner autono-
my, provide adaptive feedback, and extend language
practice beyond traditional classroom boundaries. The
present findings confirm that such technologies can also
bridge the gap between academic En?Iish learning and
the digital communication practices of modern industry
[12]. Integrating technologies such as virtual simulations,
collaborative online platforms, and Al-based learning as-
sistants can create a more engaging and adaptive English
learning environment. In this context, language instruc-
tion becomes not merely a means of communication but
a multimodal learning experience that connects linguistic
competence with technological fluency.

The research also highlights that collaboration be-
tween universities and industry partners is fundamental
to maintaining curriculum relevance. Industry participa-
tion ensures that language materials and communicative
tasks reflect real professional demands—such as techni-
cal documentation, workplace reporting, and intercultural
teamwork. At the same time, teacher training emerges as
a critical success factor: instructors must be equipped not
only with linguistic expertise but also with digital pedago-
gy skills to effectively integrate smart tools and manage
data-driven feedback.

These findings are consistent with Rachmawati, D. L.,
& Irawan, N. (2024), who emphasized that the effective-
ness of digital transformation in ESP teaching depends
heavily on teachers’ technological literacy and methodo-
logical flexibility. They highlight that without continuous
professional development in digital pedagogy, the inte-
gration of smart technologies risks remaining superficial
[8]. Therefore, systematic teacher training that combines
technological competence with pedagogical innovation is
a prerequisite for successful course modernization in Ka-
zakhstan’s technical universities.

Importantly, the integration of smart technologies
should not replace the human dimension of learning.
Instead, it should enhance learner autonomy, promote
creative problem-solving, and encourage students to use

English as a tool for professional growth. The balance be-
tween automation and human interaction forms the core
of a future-ready ESP model.

Overall, the findings support the view that integrat-
ing the ESP framework (Dudley-Evans & St John, 1998)
with emerging Al-driven pedagogical approaches (God-
win-Jones, 2021) provides a balanced and future-oriented
model for English language instruction in technical uni-
versities. The proposed course design upholds the core
ESP principle of addressing learner and industry needs,
while embedding technological innovations that foster
learner autonomy, personalization, and engagement.
This integration ensures that English instruction simul-
taneously develops linguistic accuracy, communicative
competence, and digital fluency—skills that are essen-
tial for engineers operating in global, technology-rich,
and innovation-oriented environments. By transforming
English learning from a purely theoretical subject into a
practical, career-relevant competency, the model contrib-
utes directly to Kazakhstan's transition toward a knowl-
edge-based, digitally empowered economy.

CONCLUSION. The study demonstrated that the cur-
rent model of English for Engineering courses in Kazakh-
stani technical universities does not fully correspond to
the communication, digital, and technological demands
of the modern industrial environment. The analysis re-
vealed a persistent gap between university curricula and
industry expectations, particularly in three areas: profes-
sional communication, digital literacy, and the application
of English in technology-mediated professional contexts.
This misalignment limits engineering graduates’ read-
iness for participation in international and digitalized
workplaces.

To address these shortcomings, the study proposed a
redesigned course model that integrates three interrelat-
ed components:

1. the ESP (English for Specific Purposes) framework to
ensure professional relevance;

2. project-based learning (PBL) to foster collaboration
and problem-solving; and

3. the incorporation of smart technologies to sup-
port interactive, digital, and data-driven learning experi-
ences.

Together, these elements promote not only linguis-
tic competence but also the development of applied
communication and technological skills necessary for
21st-century engineering professionals. This approach
directly supports the goals of the «Digital Kazakhstan»
initiative, which emphasizes innovation, human capital
development, and the integration of digital technologies
across all educational sectors.

Implementation Strategy for English
for Engineering Courses

SMART TECHNOLOGIES

i

ENGLISH FOR
¢ ENGINEERING COURSES ™7
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Figure 4. Implementation Strategy: University—
Industry-Government Collaboration Model
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The findings suggest several key practical implications.

« First, universities should establish stronger and more
systematic collaboration with industry partners to ensure
that English course content reflects authentic workplace
communication and emerging technological trends.

« Second, teacher professional development must fo-
cus on equipping English instructors with competencies in
digital pedagogy, including the effective use of Al-based
learning tools, virtual platforms, and data analytics for
personalized instruction.

« Third, curriculum designers should embed interdisci-
plinary and problem-oriented learning activities that link
English instruction with technical disciplines through au-
thentic projects, simulations, and case studies.

These strategic directions are summarized in Figure 4,
which illustrates the proposed Implementation Strategy:
University—Industry—-Government Collaboration Model.

From a policy perspective, aligning English language
education with Kazakhstan’s national innovation strategy

y
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MOBILIZING ISLAMIC FINANCE IN KAZAKHSTAN: EVIDENCE FROM THE BAKAD PROJECT
Zhexenbay N.*', Kuanova L.A.?, Intykbayeva S.Zh."

"Turan University, Almaty, Kazakhstan; °Al-Farabi Kazakh National University, Almaty, Kazakhstan.
ABSTRACT. The purpose of the study is to evaluate the potential for mobilizing Islamic finance within public—private partnership
(PPP) infrastructure projects in Kazakhstan, using the Big Almaty Ring Road (BAKAD) project as a case study.
The research applies qualitative methods, including analysis of the PPP framework, comparative financial structuring, and a case-
study-based simulation. Secondary data from governmental sources and multilateral development institutions are triangulated.
A simulation of the BAKAD PPP project utilising Islamic finance instruments and an analysis of financial structuring have been

Unlike predominantly conceptual studies on the compatibility of Islamic finance and PPPs, the originality of this paper lies in
its development of a project-level simulation of the integration of Islamic finance within PPP frameworks in emerging economies,
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thereby offering rare qualitative empirical insight into how institutional constraints shape financing choices in Central Asia.

The findings demonstrate that Islamic instruments such as Sukuk al-ljara and Musharaka can be feasibly integrated into
availability-based PPP models in Kazakhstan. However, limited domestic capital market depth, regulatory complexity, and
institutional preference constrain the full implementation of Sukuk. The study identifies structural trade-offs between short-term
bankability under conventional debt and long-term resilience under risk-sharing Islamic models.

KEYWORDS: Islamic finance, public-private partnership, infrastructure financing, sukuk, Kazakhstan, risk-sharing, asset-backed
finance.

KasakcraHaa ncnam KapkbiCbiH XXyMbingaHabipy: «BAKAL» xob6acbiHaH anblHFaH
asnenpep
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AHAATIA. 3epTtTeyain MakcaTbl KaszakcTaHAarbl MeMaekeTTik->kekelenik apintectik (MXX9) weHbepiHaeri nHdpakypbibiMablk xobanapaa
ncnaMablK Kap>KbliaHAbIPyAbl XYMbIIAbIPY aneyeTiH «YakeH AimaTbl aliHaaMa aBToMo6unb xonbl» (BAKAZ) xobackl MbicanbiHAa 6afanay 60bin
Tabblnagbl.

3epTTeyse cananbik aicTep KoagaHbngbl. OHbIH iliHAE MeMaeKeTTiK-Kekellenik apinTecTik KYpblIbIMbIH Tangay, Kap>bliblK KypblabiMaayAbl
canbicTbipmansl Typae 6afanay, >xoHe «bAKA/l» >obackbl HerisiHae Mogenbaey >Xyprisingi. YKIMeTTIK Aepekkesjep MeH KerxakTbl Jgamy
WHCTUTYTTapbIHbIH, eKiHLL PeTTiK MaAIMeTTepi TPUaHryAaumusa Tacini apkblabl nariganarbiigbl. BAKAL MXS xobacklH ncnamgblk, KapkblaaHabIpy
KypansapbliH KONAaHy apkblibl MOAENbAEY XXOHe OHbIH, KapXKblablK KYPbINbIMbIH Tangay >y3ere acblpblagbl.

Vicnamgpik Kap>KblnaHablpy MeH MemMaeKkeTTiK-KekeLenik apinTecTik (MXXS) TeTikTepiHiH yinecimginiriHe apHanfaH HerisiHeH TyXXblpbiMAaMasblK
3epTTeyaepaeH arbipMallblbIFbl, aTasfaH XYMbICTbIH Biperenniri gamyLubl skoHoMUKanapaafbl MXKO weHbepiHAe ncnamablk Kap>KblaaHablpyabl
xoba AeHreltiHge HTerpaumanayAbiH CUMyAALMANBLIK MOAENIH a3ipaeyinae 60bin Tabblnagbl. bByn OpTanbik A3usa engepiHie MHCTUTYLIMOHaNAbIK,
LeKTeynepaiH KapXbliaHAbIPY KypanjapblH TaHgayfa kanai biknan eTeTiHiH aliKblHAANTbIH CMpeK camnanblk 3MMMPUKanblK KOPbITbIHAbIIAP
YCbIHYFa MYMKiHAIK 6epegi.

3epTTey HaTuxenepi KasakcTaHaa Cykyk ai-uxapa >kaHe Myllapaka CUAKTbl MCAamMAblK KapXbl KypangapblHbliH, «KOKETIMAINIK YLLiH Tenem»
MexaHu3MiHe HerizgenreH MXXO mogenbaepiHe TUiMAI MHTerpaLusnaHybl MyMKiH ekeHiH kepceTesi. COHbIMeH KaTap, iLKi KanuTan HapblfbiHbIH,
KETKINIKCI3 faMybl, PETTeYLUINIK KYPAENiNIKTeP, XXOHE MHCTUTYLIMOHaNAbIK TaHAaynap CykyK KypasgapblH TOJbIK KONEMAE EHTI3yai LUeKTensi. 3epTrey
ASCTYPAI Kapbi3AblK Kap>KbliaHAbIPyAbl KOAAaHY KesiHAeri KpeAuTopaap YLiH UHBECTMLMANbLIK TapTbimablablk (bankability) nen teyekengepgi
6eny KaFngaTbiHa HerisgenreH ncnamablk KapXKbliaHAblpy MoAenbjepi kamTamachi3 eTeTiH y3ak Mep3imMzi TypaKTblblK apacbiHAaFbl KYPbIIbIMABIK,
bIMbIpanapAp! aikpiHAAAbI.

TYWIH CO3AEP: ncnamablk KapXbliaHAbIpy, MeMAEKETTIK-XKeKellesik apinTecTik, MHGPaKypbIAbIMAbIK Kap>XblnaHablpy, cykyk, KasakcTaH,
Toyekengepai beny, akTmBTepre HerizenreH KapXbliaHAbIpy.

Mo6unusauua ncnamckoro puHaHcmpoBaHma B KasaxcraHe: cBugertenbcTtBo
npoekra «<bAKA/>»

Xekcenbaii H.*', Kyanosa J1.A.%, UnTbik6aeBa C.K.'

"YHusepcumem «TypaH», Aamamesl, Kazaxcmar; *Kazaxckuli HayuoHasH.Il yHusepcumem umeHu Ans-dapabu,
Anmamel, KazaxcmaH

AHHOTALMA. Llenb nccnenoBaHuns 3ako4aeTcs B OLEHKE MNOTeHLMana MObUAn3aLmMm ncaamckoro GUHaHCMpPOBaHWS B MHPPACTPYKTYPHbIX
npoekTax rocyAapcTBeHHO-4acTHoro naptHepctsa (M4IM) B KasaxcraHe Ha npvMepe npoekTa «bosbluas AAMaTMHCKas KosbLieBas aBTOMOGUbHas
popora» (BAKAL).

B nccnepoBaHum NpMMEHAIOTCA KauecTBeHHbIe MeTO/bl, BKAKOYasa aHaan3 CTPYKTypbl FoCy4apCTBEHHO-YaCTHOrO NapTHEPCTBa, CPaBHUTE/IbHOE
bUHaHCOBOE CTPYKTYpUPOBaHMe, 1 MOAennpoBaHMe Ha ocHoBe Kelica «bAKA/l». BTopuuHble faHHble U3 MPaBUTENbCTBEHHBIX UCTOYHWUKOB 1
MHOTFOCTOPOHHUX MHCTUTYTOB Pa3BUTUA UCMONb3YOTCA B TpMaHryaauun. beino nposegeHo mogenvposanue MM npoekta BAKAD cucnosnb3osaHnem
WHCTPYMEHTOB 1CNaMCKOrO GpUHAHCMPOBaHWA U aHann3 GUHAHCOBOW CTPYKTYPbI.

B oT/Mume oT npenmyLLecTBEHHO KOHLLeNTyaNbHbIX MCCAeA0BaHMUI, MOCBALLEHHbBIX COBMECTUMOCTM MCIaMCKOTrO GUHAHCUPOBaHWA 1 MEXaHU3MOB
'Yl opnrrHanbHOCTb AaHHOW paboThl 3aKitouaeTcs B pa3paboTke CUMYNALMOHHOW MOAENN HTErpaLMn MCAaMCcKoro GUHaHCMPOBaHUA Ha YPOBHe
oTAeNbHOro npoekTa B pamkax MM B cTpaHax ¢ popMUPYIOLLLENCA SKOHOMMKOM, UTO MO3BOASET NMOYUNTb PejKie KauecTBEHHbIe IMMIupuyeckme
BbIBO/bI O TOM, KakuM 06pa3oM MHCTUTYLIMOHabHbIE OrpaHMyeHns GOPMUPYIOT BbIOOP PUHAHCOBbLIX NHCTPYMEHTOB B LleHTpanbHON Asnn.

PesynbTaTthl nccnegoBaHMa MnokasbiBatoT, YTO B KasaxcTaHe Takue mciaaMckme MHCTPYMEHTbl Kak CyKyK anb-uaxapa v Myllapaka, MoryT
6bITb yCnewHo MHTerpvposaHbl B Mogenn MYl ocHoBaHHble Ha MexaHM3Me «MiaTa 3a JOCTyNHOCTb». BmecTe ¢ Tem, orpaHuyeHHas raybuHa
BHYTPEHHEro pblHKa KanuTana, PeryiaTopHble CI0XKHOCTU, U MHCTUTYLIMOHaAbHbIE NMPeANOYTeHNA OrPaHNUYNBAOT MONHYIO Peann3aLmio CyKyKoB.
B nccnepoBaHuM BbISIBNEHBI CTPYKTYPHbIE KOMMPOMMWCCHI MeXAy WHBECTULIMOHHONW MpuBAeKaTeNbHOCTbo ans kpeanTtopos (bankability) npu
MCMONb30BaHUN TPaAWNLMOHHOIO AONrOBOro GUHAHCMPOBAHWSA U AONTOCPOYHONM YCTOMUMBOCTLIO, ObecrneyrBaeMon MCAaMCKUMK MOAENAMMU
duHaHCMpoBaHMA, OCHOBaHHbLIMM Ha pacnpeaeieHny PUCKOB.

K/TFOYEBbBIE C/IOBA: Vicnamckoe $uHaHCMpOBaHWe, rocyjapcTBeHHO-4acTHOe NapTHEPCTBO, MHPaCTPYKTypHOe GUHAHCUPOBaHMeE, CyKyK,
KaszaxctaH, pacnpeseneHne puckos, GrHaHCMPOBaHMe, OCHOBAHHOE Ha aKTUBaXx.

INTRODUCTION. Today, public-private partnerships
are becoming a crucial tool as demand for infrastructure
facilities grows. As infrastructure needs continue to rise
and surpass the government's financial capacity, the pub-
lic sector has explored partnering with the private sec-
tor as a practical alternative source of funding. The term
public-private partnership (PPP) refers to long-term con-
tracts between a public-sector entity and a private-sector
organization for the design, construction (or upgrading),
operation, and maintenance of public facilities to provide
high-quality services. These partnerships leverage the
strengths of both sectors to fund and manage projects.
The Economist Intelligence Unit defines PPP as long-term
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contracts that transfer operational and commercial risks
to the private sector [1].

Strategically leveraging private investments helps
bridge the investment gap and speeds up the delivery of
essential infrastructure. To effectively attract and involve
private capital in infrastructure projects, government au-
thorities must establish a favourable investment environ-
ment that safeguards the rights of private investors and
offers sufficient support to ensure each investment deliv-
ers returns that match the risks involved [2].

Kazakhstan is projected to face $84 billion US dollar in-
frastructure investment shortfall by 2040 due to economic
and demographic growth [3]. This gap is most noticeable
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in energy, road transport, and infrastructure, with 75% of
infrastructure needing improvement or replacement [3].
Therefore, it is essential to examine current issues to cre-
ate a supportive and sustainable environment for PPPs,
attract more international investors, and explore ways to
mobilize Islamic finance for this goal. Private capital mobi-
lization is crucial because government and donor funding
are insufficient to meet the investment needs for public
services. In this context, mobilization refers to attracting
and effectively utilizing private finance, sometimes in con-
junction with public funds, to address global development
financing needs. Unlocking Islamic finance opens access
to international markets with higher investor potential.

Central Asia is experiencing rapid economic and in-
stitutional changes, influenced by a mix of local reforms
and external collaborations. In this context, Kazakhstan
stands out for its efforts to promote regional integration
and development, making it a valuable example for ex-
ploring new approaches to infrastructure financing in the
region. Kazakhstan's location at the heart of Eurasia and
the presence of the Islamic Development Bank's Regional
Hub in Almaty highlight its growing influence on regional
development and its active partnerships with neighbour-
ing countries, including the Kyrgyz Republic, Tajikistan,
Turkmenistan, and Uzbekistan.

Despite growing research on public—private partner-
ships in infrastructure funding, there are still major chal-
lenges in creating sustainable financing models for large
projects in Eurasian economies. Traditional project finance
has dominated PPP structures, but increasing financial
pressure, greater risk awareness, and the need for long-
term investments are prompting policymakers and schol-
ars to seek new financing solutions.

Unlike existing studies that mainly examine the com-
patibility of Islamic finance and PPPs at a conceptual lev-
el, this paper presents a project-level financial structuring
simulation using a PPP infrastructure case from Kazakh-
stan. By addressing both the feasibility of integrating Is-
lamic finance and the institutional constraints that limit
the use of Islamic instruments, the study offers new em-
pirical insights into how institutional constraints shape fi-
nancing choices in Central Asia.

MATERIALS AND RESEARCH METHODS. This study
is qualitative research that examines the current state
and development of public-private partnerships (PPPs) in
Kazakhstan and evaluates the feasibility of using Islamic
finance instruments for infrastructure PPP projects. The
focus of the study is on the institutional, regulatory, and
financial framework that governs the implementation of
PPPs in Kazakhstan, with particular emphasis on mech-
anisms for integrating Sharia-compliant financial instru-
ments into large-scale infrastructure projects. The study
utilizes analytical, comparative, and case study methods.
An analytical review investigates the development of PPPs
and Islamic finance in Kazakhstan. Meanwhile, a compara-
tive analysis contrasts conventional interest-based project
finance with Islamic finance principles, highlighting dif-
ferences in capital structure, risk allocation, and revenue
mechanisms.

The research is based on a comprehensive review of
secondary data sources. These include official govern-
ment documents, national legislation, peer-reviewed
studies, and reports published by international and multi-
lateral development organizations such as the Islamic De-
velopment Bank (IsDB), Asian Development Bank (ADB),
European Bank for Reconstruction and Development
(EBRD), Organisation for Economic Co-operation and De-
velopment (OECD), and Islamic Financial Services Board
(IFSB). Triangulation of multiple data sources is employed
to strengthen the reliability and internal validity of the

findings, allowing for cross-examination of institutional,
financial, and policy-related information.

To demonstrate the practical application of Islamic fi-
nance within PPP frameworks in Kazakhstan, the study
uses an in-depth case study of the Bing Almaty Ring Road
(BAKAD) project. This project was chosen as the first PPP
in the country to combine conventional and Sharia-com-
pliant financing structures from IsDB. To the author's
knowledge, only two PPP projects in Kazakhstan have
reached ?inancial close using Islamic finance, and detailed
project information is available only for the BAKAD pro-
Ject due to its scale and successful implementation. The
case study analysis relies on publicly disclosed project in-
formation and institutional reports. Using project data, a
financial structuring simulation was performed to model
an alternative Islamic asset-backed financing structure
with Islamic instruments. The simulation does not involve
numerical forecasting; it applies financial logic to evaluate
feasibility, bankability, and risk-return implications. In ad-
dition, the paper highlights how Kazakhstan's collabora-
tion with international development institutions, including
its function as a regional hub for the Islamic Development
Bank in Almaty, contributes to shaping PPP governance
and cross-border development outcomes in the Eurasian
region.

RESULTS AND THEIR DISCUSSION. PPP DEVELOP-
MENT IN KAZAKHSTAN. Kazakhstan has established sev-
eral institutional structures to promote PPPs. The Center
for PPP serves as a government advisory body. At the
same time, the Ministry of National Economy of the Re-
public of Kazakhstan is responsible for developing pro-
posals, forming national policies on budget investments,
attracting investments, and coordinating sector-specific
operators such as the Financial Center (under the Min-
istry of Education) and Turar Healthcare (under the Min-
istry of Health), which focus on advancing PPPs in social
infrastructure. Additionally, regional authorities (Akimats)
have established local PPP centers to facilitate region-
al-level projects [2]. The National Chamber of Entrepre-
neurs “Atameken” also participates in preparing expert
opinions on project concepts, serves on the competition
commission, and oversees the implementation of PPP
agreements [4].
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Figure 1- Country Profile for the Kazakhstan PPPs
Capacity

Notes: From the source Economist Intelligence Unit [5].

According to the Infrascope index, a benchmarking tool
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that measures countries' ability to implement sustainable
and effective public-private partnerships in key infrastruc-
ture sectors, Kazakhstan scored 59 out of 100 [5]. The top
three in the rankings were Thailand, Chile, and China, with
overall scores of 80, 79, and 78, respectively.

Kazakhstan has created comparatively strong insti-
tutional support and a business climate conducive to
public-private collaboration. Nevertheless, the country
is hindered by the underdevelopment of capital markets
for private infrastructure finance and by regulatory chal-
lenges, such as renegotiations, regulators' risk-allocation
record issues, and the provision of sustainability. Overall,
PPP is developing steadily, matching the average score of
all countries, although uneven progress across categories
leaves it somewhat deficient in maturity. Kazakhstan is
making progress by stepping up to the next level, shifting
from the emerging category to the developed.

Despite the considerable progress in establishing a
regulatory and institutional framework supported by
significant government endorsement for PPPs, it is nota-
ble that only two large-scale international PPP projects
involving Islamic finance—namely, the Big Almaty Ring
Road, known as BAKAD after its Russian acronym in road
infrastructure, and the Kokshetau multidisciplinary hos-
pital in healthcare—have achieved financial closure with
the support of multilateral development banks (MDBs). In
this regard, a low PPP maturity rating indicates a gap be-
tween political commitment and practical implementation
[2]. This may reflect systemic obstacles that discourage
private sector participation in infrastructure-related PPPs.

As of 01.12.2025, 1105 PPP agreements and conces-
sions have been concluded, totalling 2,651.9 billion tenge
[6]. Prominent, large-scale projects include: the construc-
tion and operation of BAKAD; providing broadband ac-
cess to rural areas via fiber-optic communication lines;
building and operating a multidisciplinary hospital with
630 beds in Kokshetau; and the development, operation,
and management of the International Airport in Turke-
stan. Most PPP projects focus on sectors such as edu-
cation, healthcare, energy, housing, and sports because
these sectors have relatively low financing requirements
compared with large infrastructure projects [7]. Conse-
quently, there is a clear need to diversify and expand PPP
initiatives into other sectors of the economy.
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Figure 2 - The distribution of Kazakhstan’'s PPP
projects by sector and their budgets
Notes: Compiled by authors from the source [6].

As shown in Figure 2, the social sector leads in the
number of projects, accounting for 88%. In contrast, the
transport and infrastructure sector accounts for about
32% of the financing value [6]. In this regard, the President
of Kazakhstan called for rethinking the development of
future PPP projects, noting that social projects tend not to

generate much income for investors and that current PPP
agreements are becoming schemes for hidden budget fi-
nancing of private projects [8].

The Government of Kazakhstan approved the Compre-
hensive Plan for Public-Private Partnership (PPP) Develop-
ment in the Social Sector for 2024-2028 to facilitate the
mobilization of private capital for enhancing and expand-
ing social infrastructure in five critical infrastructure need
areas, such as higher education, healthcare, social protec-
tion of the population, sports, and education [9].

Kazakhstan's PPP center development strategy for
2022-2031 highlights the need to revise its approach to
PPPs to attract more investment [10]. This includes adjust-
ing risk distribution and agreement terms, as well as prior-
itizing infrastructure investments to meet evolving needs.
Therefore, adopting ethical principles of profit-loss shar-
ing with fair risk allocation is likely beneficial and timely to
consider in this context.

DEVELOPMENT OF THE ISLAMIC FINANCE SECTOR IN
KAZAKHSTAN. The Islamic finance industry has reached its
50-year milestone, spanning 140 countries and totalling 6
trillion USD in assets under management in 2024 [11]. The
industry has shown tremendous growth overall, increas-
ing by 11% and 21% in 2023 and 2024, respectively, and
is projected to reach 9,7 trillion USD by 2029. However, it
remains a relatively untapped market for PPP financing.

The Global Financial Crisis of 2007-2008 catalysed Ka-
zakhstan's interest in Islamic finance, in search of alterna-
tive sources of financing to ensure the country's long-term
and sustainable growth [12]. Kazakhstan has become the
first country in the Commonwealth of Independent States
(CIS) to take steps toward implementing Islamic finance,
approving laws on Islamic banking in 2009. It has attract-
ed the largest volume of capital from Arab countries in
the CIS region [12, 13]. Kazakhstan maintained a stable
economic perspective supported by substantial foreign
investment in its oil and gas sectors. In pursuit of eco-
nomic diversification, with strategic focus on attracting
foreign investment into non-oil industries, Islamic finance
is identified as a key mechanism to support infrastructure
development, particularly in transportation, information
and communication technologies (ICT), and institutional
strengthening [13].

Nagimova A. [12] conducted research on over 250
deals involving Islamic investors in Kazakhstan from 1991
to 2020 and found that mainstream investments are
mainly provided by two key investors: the Islamic Devel-
opment Bank and the Abu Dhabi Government. Another
active contributor to the development of Kazakhstan's
Islamic finance market is the Asian Development Bank,
which helped establish an institutional base with a favour-
able legal and regulatory framework aligned with Islamic
financial practices and standards [13].

Based on the available information and the latest up-
date on the financial closure of new projects, the total
participation of Islamic finance investments in Kazakhstan
reached approximately 8.3 billion USD (Table 1). Over the
past decade, the most active Islamic investors have been
IsDB and ICD, with Kazakhstan serving as a regional hub
for the Islamic Development Bank (IsDB). ICD is tasked
with supporting private-sector development through
Sharia-compliant financing, promoting cross-border in-
vestments, and complementing IsDB activities in member
countries.

The financial hub Astana International Financial Centre
(AIFC), established in Astana in 2018, aims to become the
regional center for finance, investments, and capital mar-
kets. The AIFC created a dedicated Islamic Finance Hub
to develop Shariah-compliant finance in Kazakhstan and
Central Asia. It has made notable progress in promoting
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Islamic finance within Kazakhstan and the surrounding re-
gion. Key achievements include Kazakhstan's 22nd place
in the Global Islamic Finance Report 2023 and a high
score of 17.55 in the 2021 Islamic Finance Development
Indicator—well above the global average [19]. These
milestones highlight Kazakhstan's emerging leadership in
regional Islamic finance. Additionally, AIFC demonstrates

Table 1 - Islamic finance investors in Kazakhstan

its commitment to fostering Islamic finance, reflected in
the supportive regulatory environment it provides for Is-
lamic financial institutions to operate in retail and corpo-
rate sectors. The Astana International Exchange has also
significantly facilitated the issuance of Islamic securities,
including sukuk, further elevating the AIFC's status as a
central hub for Islamic finance.

Islamic investors Projects Completed | Active Total funding
. 80 projects in sectors such as transport and
1. E;Tli%cludir?e\zﬁlggpent energy infrastructure, water/irrigation, education 59 21 2.9 billion USD
9 and health
) : large agro-industrial projects (poultry production,
2. /ABLAEDhab' Government grain  processing) and  strategic  energy - 25 5.3 billion USD
infrastructure (expansion of Karaganda TPP-3)
. . healthcare infrastructure (Kokshetau PPP), leasing
3 ]I:re tkl]selarggcve(lig)r%%rr?t’u%r} / SME finance via Kazakhstan ljara Company (KIC), 5 8 93 million USD
" |the Private Sectgr (ICD) banking (equity to Zaman bank) and industrial
manufacturing (Aluminium Profile plant)
54 8.293 billion USD

Nevertheless, the main issue in developing Islamic fi-
nance in Kazakhstan remains low awareness among cit-
izens. According to Thomson Reuters research in 2015,
71% of respondents said they had never heard of Islam-
ic banking [13], while nine years later, in 2024, based on
AIFC's Kazakhstan Islamic finance market analysis, it was
found that only 45% of respondents said they are not
familiar with Islamic financial products at all [19]. Mean-
while, in the later report, another 45% of respondents re-
port some familiarity, and a modest 10% are highly famil-
lar with Islamic financial products and services. Overall, we
can observe a positive trend in increasing awareness of
Islamic banking and its products.

INTEGRATING ISLAMIC FINANCE INTO PPP FRAME-
WORKS. The development of public-private partnerships
(PPP) and the mobilization of Islamic finance in Kazakh-
stan create significant opportunities for economic growth
and diversification. PPP is recognized as a key tool for fi-
nancing infrastructure projects, while Islamic finance pro-
vides an alternative funding source that fits Kazakhstan's
cultural and religious context. Both sectors face challeng-
es but also hold promising prospects for future growth.
The success of PPPs largely depends on the ability to se-
cure a diverse range of financing sources that are appro-
priately tailored to each project’s specific risk profiles and
lifecycle [20].

Scholars highlight the natural fit between principles of
Islamic finance and the objectives of infrastructure PPPs
[21, 22, 23]. Muhamad S.Z. and Othman N. [21] emphasize
three key principles of Islamic finance relevant to PPPs:
first, Islamic finance avoids interest (Riba) by utilizing as-
set-backed and profit-sharing methods with instruments
such as Sukuk and Istisna in infrastructure projects, fo-
cusing on project performance and revenues generat-
ed rather than fixed interest payments; second, Islamic
finance stresses risk sharing, ensuring all parties share
profits and losses. Unlike conventional finance with fixed
returns, models like Musharaka and Mudarabah align in-
terests and encourage cooperation, making them suitable
for public-private partnership (PPP) projects by fostering
responsible management. Additionally, Islamic finance
mandates that investments meet ethical and socially re-
sponsible standards. Supporting infrastructure PPP pro-
jects align with these principles because they address
basic human needs and improve public welfare, aligning

Source: Author’s own based on sources [14, 15, 16, 17 and 18]

with the sector’'s emphasis on sustainability and commu-
nity benefit.

Diallo A.T. and Gundogdu A.S. [22] argue that the dif-
ference between conventional PPPs and Islamic PPPs is
more related to the financing contracts and commercial
considerations of the project sponsors rather than to the
structure. They note that Islamic finance agreements are
designed to ensure fairness for all parties involved and
to correct the imbalance found in conventional finance
agreements.

The Big Almaty Ring Road (BAKAD) project exemplifies
a successful and the largest international public-private
partnership deal in Central Asia. It indicates a new lev-
el of economic growth and collaboration between the
government and the private sector. The BAKAD project
has a long history, from developing the concept design
in 2002. The project was delayed due to funding issues
until 2013, when the European Bank for Reconstruction
and Development (EBRD) and the International Finance
Corporation (IFC) provided technical assistance to struc-
ture the concession agreement [24]. Since there was no
existing international PPP legislation framework, new laws
had to be developed, and existing PPP Ie?islation needed
to be amended. Without strong support from multilateral
development banks (MDBs) and the Kazakhstan govern-
ment's willingness to adapt, it would not have been possi-
ble to sign the concession agreement in 2018.

The ring road connects two major internation-
al corridors: Western China's “Khorgos-Almaty-Bish-
kek-Taraz-Shymken-Tashkent," known as the "Silk Road,"
and Western Europe's "Alaty-Karaganda-Astana-Pet-
ropavlovsk" highways. The project is based on a design,
build, finance, operate, and maintain (DBFOM) model for
a 66-km bypass highway around Almaty, which includes 7
interchanges, 18 bridges, 22 overpasses, toll booths, and
other necessary structures. It was developed under a 20-
year concession agreement between the Ministry of In-
dustry and Infrastructure Development of Kazakhstan and
a Turkish—-Korean consortium of four companies: Makyol,
Alarko, SK Engineering and Construction Ecoplant, each
holding a 33.33% stake, and Korea Expressway Corpora-
tion (KEC) with 0.1% [25]. These companies established
the Special Purpose Vehicle (SPV) — BAKAD Investment
and Operation LLP — to oversee the project's engineering,
procurement, and construction (EPC), as well as opera-
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tion & maintenance (O&M). Construction of the BAKAD
road began during the COVID-19 pandemic in 2020 and
was completed ahead of schedule in 2023. The road was
opened to toll collection in July 2023 and has been suc-
cessfully operating since.

As for the financial component of the project, $158 mil-
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lion USD equity was provided by sponsors (members of
consortium), while the main source of funding $585 mil-
lion USD hedged loan comes from a syndicate of lenders
consisting of the ¢ $350 million USD, the Eurasian Devel-
opment Bank (EDB) $135 million USD, and the Islamic De-
velopment Bank $100 million USD [26].

Shareholders Concession

Payme

Alarko
Makyol

BAKAD

Availability

Lenders
nt

European Bank

for Reconstruction and Development

I and
Operation LLP
Special Purpose Vehicl

(Alarko, Makyol,

KS Investment
[SK ecoplant+KIND?] e
KEC®

SK ecoplant, KEC)

EPC Contract

Eurasian
Development Bank
O&M Contract

IsDB

Islamic Development Bank

( Debt

Alarko, Makyol,
SK ecoplant

[Yuksel Proje AS. ]—)[ ] [

BARR Operation and
Maintenance LLP

) )

Technical Consultant 0&M S

As loan-based interest (riba) is prohibited in Islamic fi-
nance, IsDB has provided finance using a Sharia-compli-
ant bespoke installment sale structure [22]. An installment
sale is one form of payment method used within Muraba-
ha. Murabaha itself means cost plus sale, where the seller
discloses the cost price of the item and their profit margin.
A Murabaha sale can be paid immediately (spot payment),
paid later (deferred payment), or paid in installments. The
key idea behind this Islamic instrument is that Islamic law
(Sharia) requires the seller to buy and possess the item
before selling it. This avoids interest because it's a trade
transaction in which the profit is the markup on the prod-
uct rather than interest for the use of money. The seller
assumes ownership risk for a short time before selling it
to the buyer at a pre-agreed markup price. Thereby, IsDB
procures and supplies project assets, then sells them to
the SPV with a transfer of ownership, and receives repay-
ments in installments that match the availability payments
granted to the SPV by the government for constructing
and providing a functioning toll road throughout the con-
cession period (figure 4).

In emerging markets, Islamic finance offers long-term,
stable capital from multilateral institutions like the IsDB,
providing an alternative to volatile commercial bank debt.
A Sharia-compliant financial structure aligns with govern-
ment goals for risk sharing, transparency, and financial
discipline, as repayments are fixed based on the deferred
sale price rather than interest-bearing obligations. Conse-
quently, Islamic finance can enhance both the bankability
and sustainability of PPP projects while respecting ethical
and Sharia principles.

Simulation of bakad ppp under islamic finance. In this
section, the authors simulate the financial structuring
of the BAKAD project under Islamic finance principles,
intending to demonstrate the practical feasibility of
integrating Sharia-compliant financial instruments into
large-scale infrastructure PPP projects in Kazakhstan. The
analysis compares the proposed Islamic finance structure
with conventional PPP project finance logic, focusing
on revenue composition, risk-return allocation, and
bankability implications for private investors.

BAKAD represents a capital-intensive transport PPP,
characterized by high upfront capital expenditure, long
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Note: from the source [27]

concession duration, and relatively predictable cash flows
supported by government availability payments. These
characteristics make it particularly suitable for asset-
based Islamic financing.

[
[

IsDB (Financier / Seller)

(1) Procures project assets

Project Assets (construction inputs,
equipment, materials, components, etc.)
(2) Sells assets on an Installment Sale
with a fixed deferred payment price

[ BAKAD SPV (Buyer / Concessionaire) ]

(3) Repays IsDB the fixed installments
(profit margin embedded in sale
price; no interest; repayment over
concession)

[ Project Cashflows (availability payments) ]

Figure 4 - Sharia-compliant Installment sale financing
scheme
Note: Authors’ own based on [28].

In the previous section, we discussed the actual
financing structure of the BAKAD PPP project, where the
capital comes from sponsors (equity) and syndicated
project finance debt, involving the three MDBs. However,
only the IsDB portion was implemented using a Sharia-
compliant, cost-plus markup sale format with a deferred
payment plan.

The proposed Islamic BAKAD PPP financing model
combines the following instruments:

 Sukuk al-ljara is an asset leasing tool used to finance
the construction of an asset (such as a road), then leasing
it to the relevant public authority.
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¢ Musharaka is a partnership between two or more
parties that provide capital to the project and share
project profits and losses according to a pre-agreed ratio.

« ljara contract is a lease agreement where the lessor
(Sukuk al-ljara) purchases and owns an asset, then leases
it to the lessee (government) for a fixed rental payment.

Table 2 - Comparative simulation of conventional and Islamic financing structures

Instrument [ Share

| Nature

Conventional financing Capital structure (construction phase)

Senior bank debt ~80%

Interest-bearing debt

Sponsor equity ~20%

Private sponsor equity

Conventional financing Revenue (operation phase)

Availability payments 100%

Service payment paid by government

Tolls 0%

Usage-based revenue transferred to the government

Islamic financing Capital structure

(construction phase)

Sukuk al-ljara ~65-70%

Senior, asset-backed financing

Musharaka equity ~30-35%

Private partnership equity

Islamic financing Revenue (operation phase)

ljara lease payments

Base / fixed portion

Rental income paid by the government for the usage
of the road asset (usufruct); used primarily to service
Sukuk al-ljara obligations

Tolls

Variable / residual portion

Profit generation for Musharaka partners

The private sector fully funds the BAKAD project
through an SPV. Meanwhile, the government assumes de-
mand risk and guarantees the SPV with regular payments
during the concession's operational phase, based on asset
availability and performance.

In practice, in the BAKAD conventional finance model,
tolls are regulated and set by the government, while they
are collected by the SPV and transferred to the govern-
ment. However, in the proposed Islamic finance structure,
toll revenues act as a profit source, making the project
appealing to Musharaka partners. This setup ensures that
equity returns are entirely linked to project performance
and are not contractually guaranteed. According to Sharia
prir:cciples, risk must be an unavoidable part of making a
profit.

The financial flow diagram for each financing model il-
lustrates the key difference between interest-based lend-
ing and asset-backed Islamic financing models (Figure 5).

The traditional finance model is an interest-based pro-
ject finance where lenders provide debt and sponsors
contribute equity to the SPV.

Under this system, lenders receive fixed interest and
principal payments with priority over equity, leading to
limited risk sharing. In contrast, the Islamic finance model
depends on asset-backed Sukuk and profit-and-loss shar-
ing arran?ements that link investor returns to the perfor-
mance of tangible assets, thereby lowering refinancing
risk and encouraging long-term financial stability.

Under the Islamic asset-backed financing model, Sukuk
proceeds are used to finance the construction of the
road asset, which is later leased to the government un-
der an ljara contract, with Musharaka partners providing
risk capital. Although the BAKAD project is approved for
availability-based payments for both conventional and
Islamic structures, the legal nature of the government’s
payments differs. In the traditional structure, payments
are service-based availability fees, while in the Islamic fi-
nance structure, they are contractually characterized as
lease (ljara) payments linked to the asset (usufruct) of the
underlying road. Thus, availability-based lease (ljara) pay-
ments are made by the government to reimburse Sukuk
holders’ fixed rental payments, with residual toll revenues
generating profit for partners (sponsors). While demand
risk remains with the government (which does not affect
availability or lease payments), the SPV bears toll volatil-

Note: Authors’ own

ity as a profit variable, enabling genuine profit-and-loss
sharing for Musharaka equity. While the toll variable cre-
ates both benefits and drawbacks for the SPV, it does not
impose payment obligations.

CONVENTIONAL FINANCE ISLAMIC FINANCE

Commercial Banks / IFIs Sukuk Investors

Interest-based Loans Suku Subscription

' '

SPV (Debt Obligations)
'

Road Construction

SPV (Asset-based Financing)

Road Construction

| [
Availability-based Availability-backed Ijara (Lease)
PPP Contract PPP Contract

Government’s
Lease (Ijara) Payments

Government’s Availability Payments
(service-based)

i Road Users (Toll Payments)
SPV Cash Inflows ‘
SPV Cash Inflows
‘ '
Interest& Principal ~ Dividends + *
to Lenders to Sponsors
) ; - Rental Payments Profit Share
(fixed debt service) (residual dividends) to Sulcuk Holders to Musharaka
Partners
(rental income) (profit sharing
if any)

Figure 5 - Comparative financial flow structures of
financing models
Note: The authors’ own simulation

In terms of risk-return allocation, conventional finance
is more reliable due to predictable cash flows, compared
to Musharaka partners, who receive profit shares that de-
pend on actual project performance. But this is because
conventional equity is paid from residual cash, not guar-
anteed profit. Consequently, Islamic structuring promotes
genuine risk sharing at the equity level, encouraging
sponsors to adopt stronger governance, cost control, op-
erational efficiency, and transparency in PPP projects.
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Although the BAKAD project was structurally suitable
for using Islamic financing, Islamic capital market instru-
ments were not utilized in this project. The analysis of this
outcome offers important insights into the institutional
and regulatory barriers that prevent the mobilization of
Islamic finance for PPP infrastructure projects in Kazakh-
stan.

First, the domestic Sukuk market is still in its early de-
velopment stages. Although the legal framework for Is-
lamic finance exists, the lack of a secondary market and
well-established issuance practices limits Sukuk's feasibil-
ity for large-scale PPP projects. In the case of BAKAD, even
favored by MDBs, syndicated loan financing required sig-
nificant effort and time from all parties to structure an
international concession agreement and establish a new
international PPP legislation framework in Kazakhstan.

Second, MDBs preferred loan-based instruments,
which provide greater certainty of execution and lower
structuring complexity under current regulatory condi-
tions. Sukuk issuance would have required additional Sha-
ria governance mechanisms, asset transfer arrangements,
and other related work, increasing transaction costs and
risks for lenders.

Third, the BAKAD project was initially not required to
be fully Sharia-compliant. As a result, Islamic finance was
selectively included through a custom instrument rath-
er than through a full capital-market issuance. Instead,
Sharia governance only applied to the IsDB financing
component by its internal Sharia board, not to the entire
PPP project. This illustrates a transitional financing model
where Islamic finance is integrated alongside convention-
al finance rather than replacing it entirely.

Overall, the BAKAD case shows that the limited use of
Sukuk in Kazakhstan is not due to incompatibility with
infrastructure PPPs but instead due to systematic issues
related to market readiness, regulatory capacity, and in-
stitutional preferences. These findings support the idea
that future implementation of Islamic instruments in PPPs
requires targeted reforms to improve legal clarity, devel-
op the domestic Sukuk market, and strengthen capacity
among public authorities and project sponsors.

CONCLUSION. This study assessed the evolution of
public—private partnerships (PPPs) in Kazakhstan and ex-
amined the potential for integrating Islamic finance into
large-scale infrastructure projects, using the BAKAD pro-
ject as a case study. The research objectives were achieved
through (i) analysis of the PPP framework, (ii) identifica-
tion of regulatory and market constraints affecting Islamic
finance deployment, and (iii) the development of a pro-
ject-level financial structuring simulation for an availabili-
ty-based PPP model.

The study’s novelty lies in moving beyond conceptual
discussions toward a practical project-structuring simula-
tion that demonstrates the feasible integration of Islamic
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ANALYSIS OF THE STRATEGIC MANAGEMENT SYSTEM OF KAZAKHSTANI UNIVERSITIES:
PROBLEMS AND WAYS OF IMPROVEMENT

Karabayev Sh.T.*', Aimagambetov E.B.",Sissenova A.T.2
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ABSTRACT. The article examines pressing issues of strategic management in higher education institutions of Kazakhstan in
the context of the transformation of the national education system and the increasing requirements for the quality of specialist
training. Existing models of strategic planning in Kazakhstani universities are analyzed, and systemic problems and contradictions
in the processes of developing and implementing university development strategies are identified.

The purpose of the study is to conduct a comprehensive analysis of the strategic management system of Kazakhstani universities,
identify key challenges, and develop scientifically grounded recommendations for improving strategic planning mechanisms in
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higher education in the Republic of Kazakhstan.

The study employs methods of systems analysis, comparative research, an expert survey of senior administrators of leading
universities in the country, SWOT analysis of universities’ strategic positioning, as well as an analysis of the regulatory framework
and strategic planning documents of higher education institutions. The research is grounded in contemporary theories of strategic
management and concepts of educational organization governance.

The article presents one of the first comprehensive studies of the strategic management system of Kazakhstani universities,
taking into account national specificities and international experience. The proposed recommendations are of practical relevance
for enhancing the effectiveness of university governance and may be used by education authorities and university administrations.

The findings reveal key problems in strategic management, including a formalized approach to strategy development,
insufficient involvement of academic staff, weak alignment between strategic objectives and operational management, and limited
mechanisms for monitoring strategy implementation. The study proposes measures to improve the strategic management system,
including the introduction of a balanced scorecard, the development of strategic leadership, the strengthening of analytical
capacity, and the establishment of effective feedback mechanisms.

KEYWORDS: strategic management, higher education in Kazakhstan, universities, strategic planning, university governance
system, education development, management improvement.

AHanus cucrembl CTpaTernyeckoro ynpassieHUA KasaxctaHcknmm YHUBepcUTeTamu:
npOGIIEMbI 1 NyTmn coBeplieHCTBOBaHNA

Kapa6aes LU.T.*', Aiimaram6etos E.B.", CuceHosa A.T.?

1KapGZGH6UHCKUL7 sKoHomu4eckull yHusepcumem Kaznompebcorosa, KapazaHda, Kazaxcma; ZYHueepcumem «TypaH»,
Aznmamel, Kazaxcmar

AHHOTALLUA. B cTaTbe paccMaTpyBatoTCs akTyasibHble BOMPOChI CTPaTErnyeckoro yrnpaeaeHus BbiCLUMMU yuebHbIMY 3aBegeHnamu KasaxcTtaHa
B YC/NOBMAX TPaHChOpMaLMM HaLMOHaNbHOW cucTeMbl 0bpa3oBaHuA M Bo3pacTarolyx TpeboBaHWIn K KauecTBy MOATOTOBKM CrMeLManncTos.
AHanM3MpyroTCa CyLLLECTBYIOLLME MOAENN CTPaTernyeckoro M1aHMpPOBaHUA B Ka3axCTaHCKUX YHUBEPCUTETaX, BbIABAAIOTCA CUCTEMHble Npobaemsl
1 NpoTrBOpeUns B Npoueccax GOPMUPOBaHUA 1 peannsaLlumn CTpaTernin pasBuTva By30B.

Llenb nccnepoBaHUs — KOMMIEKCHBIA aHann3 CUCTEMbI CTPaTernyeckoro yrpasieHUs Ka3aXCTaHCKUMMK YHUBepCUTeTaMK, WAEHTUOUKaLns
KNtoUeBbIX Mpobiem 1 pa3paboTka Hay4HO 060CHOBaHHbIX PEKOMEH/ALIVIA MO COBEPLUEHCTBOBAHMIO MeXaHM3MOB CTPaTEryeckoro naaHMpoBaHus
B BbicLLeM obpa3oBaHun Pecnybankmn KasaxcraH.

B craTbe Mcnonb3oBaHbl METOAbl CUCTEMHOrO aHann3a, CPaBHWUTENbHOrO UCCNeOBaHWA, 3KCMEPTHOrO Onpoca PyKoBOAUTeNel BeAyLimnx
yHVBepcuteToB cTpaHbl, SWOT-aHann3 cTpaternyeckoro nosvUvOHMPOBaHWA By30B, aHaju3 HOPMAaTMBHO-MPaBOBON 6a3bl 1 CTpaTernyeckmnx
JJOKYMEHTOB YHVBepcUTeTOB. ViccnepoBaHne 6a3nmpyeTca Ha COBPEMEHHbIX TEOPUAX CTPaTErMyeckoro MeHeaKMeHTa 1 KOHLUenuuax ynpasaeHns
obpazoBaTeNbHbIMU OpraHn3aLUaMm.

CraTbs NpejcTaBNseT nepsoe KOMMIEKCHOe NCCAe0BaHMEe CUCTEMbI CTPATErMYeCKoro ynpasaeHna Ka3axCTaHCKUMU YHBEPCUTETaMM C yHETOM
HaLMOHa IbHbIX OCOBEHHOCTel 1 MeXAYHapOAHOro onbiTa. PaspaboTaHHble peKOMeHAaLMN UMEIOT MPaKTUYECKyr 3HaUMMOCTb A/ NMOBbILLEHUs
3QPeKTMBHOCTU ynpaBAeHMA By3aMun U MOTyT 6bITb NCMONb30BaHbI OpraHamu yrnpaeaeHns obpasoBaHneM v afMUHNCTPaLMAMMN YHUBEPCUTETOB.

B pesynbTaTe nccnefoBaHWA BbiiBAEHbI OCHOBHbIE NPOBeMbI CTPaTErnyeckoro yrnpasaeHus: GopManbHbIi NOAXOA K pa3paboTke cTpaTeruii,
HeAoCTaTOYHas BOB/JEYEHHOCTb NPodeccopcKo-npenoaaBaTeNbCkoro cocTaBa, cnabas CBA3b Mexay CTpaTernyeckuMmn LensMn 1 onepaTmBHbIM
yrnpaB/ieHVeM, OrpaHWYeHHOCTb MeXaHW3MOB MOHUTOPWHra peanusaumn crpaternii. peAnoXeHbl MyT COBEPLUEHCTBOBAHWUSA CUCTEMbI
CTpaTernyeckoro ynpasfeHus, BKIOYarole BHeapeHne cbanaHCPOBaHHOW CUCTeMbl MokasaTenel, pasBuTUe CTpaTernyeckoro JnAepcTsa,
yCUeHVe aHaIUTUYECKOW COCTaBAstoLW e 1 co3gaHne 3GPeKTUBHbBIX MeXaHM3MOB 06paTHON CBA3N.

K/TFOYEBBIE CJZIOBA: ctpatervyeckoe ynpaBieHue, Bbicluee obpa3oBaHve KasaxcTaHa, yHMBEpPCUTETbI, CTpaTernyeckoe MaaHWpoBaHue,
cucTema ynpaeieHvs By30OM, pa3BuTMe obpa3oBaHns, COBEPLIEHCTBOBaHME ynpaBaeHus.

KasakcraHabIK YHUBepcUTeTTEpAEri CTpaTermanbik, 6ackapy xxyineciH Tanaay:
Macenieiep MeH XXKeTiNAipy XKoaaapbl

Kapab6aes LL.T.*", Alimaram6etoB E.B.", CuceHosa A.T.?
'KasmymeiHyodarel KaparaHdbl YHusepcumemi, KaparaHobl, Kazakcmar; %«TypaH» YHusepcumemi, Aimamel, Kasakcmas

AHJAATIA. Makanaga yaTTblk 6iniM 6epy XyieciHiH TpaHchOopMaLMACk! XaHe MaMaHAapabl Aaspaay canacbliHa KOMbLAaTbiH TananTapzbiH,
apTybl XafAanbiHga KasakCTaHHbIH XOfapbl OKy OpbiHAAPbIH CTpaTernanblk 6ackapyablH e3ekTi Macenenepi kapacTbipbliagbl. KasakcTaHablk
YHVBEpCUTETTEPAEri CTpaTernablk XocrnapaayAblH, KOAaHbICTafbl MOAENbAEPI TanAaHbIM, XOfapbl OKY OPbIHAAPbIHbIH, AaMy cTpaTerusapbiH
KasnbINTacTbIPY XaHe icke acblpy yAepicTepiHAeri Xyieni npobaemanap MeH KalllblablkTap alikbiHAANAAbI.

3epTTeyAiH MakcaTbl — Ka3aKCTaHAblK YHUBEPCUTETTEPAETi CTpaTernanblk backapy >KyeciHe KelleHAl Tangay Xyprisy, Herisri npobiemanapabl
ankbiHAay >aHe KazakctaH PecnybankacbiHbiH, Xofapbl 6iniM 6epy XyleciHge cTpaTervablk Xocnapaay TeTiKTepiH XeTingipyre bafbiTTanfaH
FbINIBIMW HETi3AeNreH yCbiHbIMAAP d3ipey.

Makanaga >xyvienik Tangay, canbiCTblpMaibl 3epTTey, enfiH >XeTekli yHuBepcuTeTTepi Haclubiiapbl apacbiHga XXYPrisiireH capantaMasnbik
cayanHaMma, >Kofapbl OKY OpPbIHAAPbIHbIH, CTpaTernablk nosvumanaHybiH SWOT-Tangay, HOpMaTUBTIK-KYKbIKTbIK 6a3a MeH YHUBepCUTETTEPAiH,
cTpaTervanblk KyXaTTapblH Tangay 94icTepi KoAAaHblIfaH. 3epTTey CTpaTerusanblk MeHeAXKMEHTTIH 3amaHayu Teopusanapbl MeH 6inim bepy
yMbIMA@pbIH backapy TyXXblipbiMAaManapbliHa Herisgenesi.

Makana yATTbIK epekLienikTep MeH Xablkapablk TaXipubeHi eckepe OTbIPbIN, KasakcTaHAblK YHUBEPCUTETTEPAIH cTpaTermanbik Hackapy
XYMeCciH KelleHZi TypAe 3epTTereH asnfallkpl fblibIMU eHbekTepaiH, 6ipi 60/bin Tabblnaabl. O3ipJeHreH yCbiHbIMAAP XOfapbl OKY OpbIHAAPbLIH
6ackapyablH, TMIMAINITIH apTTbipyFa NPaKTVKaiblk MaHbl3fa e xaHe 6inim 6epy canacbiHAafFbl 6ackapy opraHAapbl MEH YHUBEPCUTET SKiMLLINiKTEpI
TapanblHaH NaAanaHblaybl MyMKiH.

3epTTey HOTUXeCiIHAe cTpaTernanblk backapy/AblH Herisri npobaemanapbl aHbikTanAbl: CTpaTernanapAbl asipaeygeri opmanmsm, npodeccop-
OKBITYLLIbIIAP KyPaMblHbIH, >KETKINIKCI3 TapTblaybl, CTpaTervsblk MakcaTTap MeH >eAen 6ackapy apacblHAafbl 6GalinaHbICTblH, S/ICI3AM,
cTpatervanapablh, icke acbipbliyblH MOHUTOPUHTiNEY TeTIKTepiHiH wekTeyniniri. CTpaternanblk 6ackapy >KyMeciH >XeTingipy >ongapbl peTiHAe
TeHrepiMAI KopCeTKilLTep XYNEeCiH eHri3y, cTpaTernablk KoL bacLlblibIKTbl AaMbITY, Taagamablk KypaMAacTbl KyLIENTY xaHe THiMAi Kepi 6ainaHblc
TETIKTEPIH KanbINTacTbipy YCbIHbINAADI.

TYWUIH CO3AEP: ctpatermansik backapy, KasakcTraHHbIH Xofapbl 6ifimi, yHUBEpPCUMTETTEpP, CTpaTernaablK >Xocnapaay, Xofapbl OKy OpPHbIH
6ackapy >xyweci, 6inim 6epyai gambITy, backapyabl XeTingipy.

INTRODUCTION. The contemporary landscape of tions driven by globalization, technological advancement,
higher education is characterized by rapid transforma- and evolving societal demands for high-quality specialist
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training. Strategic management has emerged as a critical
mechanism for ensuring the competitiveness, sustainabil-
ity, and effectiveness of universities worldwide, enabling
institutions to systematically define their missions, ana-
lyze competitive positions, formulate coherent develop-
ment strategies, and implement actions that enhance
their capacity to fulfill educational, research, and societal
functions.

The Republic of Kazakhstan, as a dynamically develop-
ing nation with ambitious modernization goals, has prior-
itized the transformation of its higher education system
as a cornerstone of national development strategy. The
government recognizes universities as key drivers of in-
novation, human capital development, and economic
growth. Consequently, significant reforms have been un-
dertaken over the past two decades, including the adop-
tion of Bologna Process principles, the introduction of
institutional autonomy mechanisms, the implementation
of international accreditation standards, and substantial
investments in educational infrastructure and research
capacity [1].

However, despite these progressive policy initiatives
and regulatory reforms, the effectiveness of strategic
management in Kazakhstani universities remains a sub-
ject of considerable concern. Multiple indicators suggest
that many higher education institutions face substantial
challenges in translating strategic intentions into tangi-
ble outcomes. Strategic plans often remain formal docu-
ments with limited influence on actual institutional deci-
sion-making and resource allocation. Universities struggle
to differentiate themselves strategically in an increasingly
competitive environment. The alignment between insti-
tutional strategies and operational activities frequently
remains weak, and mechanisms for monitoring strategy
implementation are often underdeveloped or entirely ab-
sent. These observations suggest systemic deficiencies in
strategic management practices that extend beyond in-
dividual institutional weaknesses to reflect broader struc-
tural, cultural, and capability challenges within Kazakh-
stan's higher education sector. The persistence of these
problems despite formal adoption of strategic planning
processes indicates that superficial procedural reforms
are insufficient without corresponding development of
genuine strategic management capabilities, stakeholder
engagement mechanisms, and organizational cultures
that value strategic thinking and adaptive learning[2].

The central research problem concerns the gap be-
tween the formal institutionalization of strategic planning
in Kazakhstani universities and the actual effectiveness of
strategic management systems in guiding institutional
development and enhancing organizational performance.
While virtually all universities now possess strategic plans
and planning structures, the functional capacity of these
systems to support evidence-based decision-making,
mobilize organizational effort toward coherent objectives,
and enable adaptive responses to environmental changes
remains questionable. This research problem is significant
for several reasons. First, the quality and international
competitiveness of Kazakhstan's higher education sys-
tem directly impacts the country's broader development
prospects, including its innovation capacity, economic di-
versification efforts, and human capital quality. Second,
substantial public and private resources are invested in
higher education, creating imperative for accountabil-
ity and efficiency. Strategic management serves as the
primary mechanism through which universities can sys-
tematically allocate scarce resources to highest-priority
objectives and demonstrate value creation to stakehold-
ers. Third, Kazakhstan's higher education sector exhibits
distinctive characteristics stemming from its post-Soviet

institutional legacy and unique cultural context, requiring
context-specific understanding for developing relevant
recommendations. Fourth, empirical research examining
strategic management systems in Kazakhstani universities
remains remarkably limited, impeding evidence-based
policy development[1].

The overarching aim of this research is to conduct a
comprehensive, empirically grounded analysis of the stra-
tegic management system in Kazakhstani universities,
identify systemic problems and contradictions impeding
effective strategic management, and develop scientifically
grounded, practically relevant recommendations for en-
hancing strategic planning and implementation mecha-
nisms. To achieve this aim, the study pursues five specific
research objectives: to examine and characterize current
models, processes, and practices of strategic planning and
management in leading Kazakhstani universities across
diverse institutional types, identifying common patterns
as well as variations; to identify and analyze key challeng-
es, barriers, and deficiencies impeding effective strate-
gic management, including both technical-procedural
problems and deeper cultural-institutional obstacles; to
evaluate the degree of alignment between strategic-lev-
el objectives and operational-level management systems,
including performance management, resource allocation,
organizational structures, and decision-making processes;
to assess the effectiveness of mechanisms and systems for
monitoring strategy implementation, evaluating perfor-
mance against strategic objectives, and enabling adaptive
strategic refinement; to develop evidence-based, contex-
tually appropriate recommendations for improving stra-
tegic management systems in Kazakhstani universities,
drawing upon international best practices while account-
ing for distinctive features of Kazakhstan's higher educa-
tion landscape.

This research employs a mixed-methods design inte-
grating quantitative and qualitative approaches to ensure
comprehensive analysis of strategic management sys-
tems. The study combines five primary research methods:
systematic document analysis of strategic plans, annual
reports, and regulatory documents from 15 universities
representing diverse institutional types; semi-structured
interviews with 45 senior administrators; online question-
naire survey of 229 faculty members and administrative
staff; participatory SWOT analysis workshops with strate-
gic planning teams from 8 universities; and comparative
analysis across institutional types. This methodological
pluralism offers several advantages.

First, triangulation across multiple data sources and
methods enhances validity and reliability of findings. Sec-
ond, the combination of breadth and depth yields more
comprehensive understanding than either quantitative or
qualitative approaches alone could provide. Third, partic-
ipatory methods not only generate research data but also
create opportunities for capacity building and reflective
organizational learning among participants. The analyt-
ical framework integrates systems analysis, comparative
analysis, content analysis, statistical analysis, and thematic
analysis. The theoretical foundation draws upon contem-
porary strategic management theory adapted to higher
education contexts, integrating resource-based view, in-
stitutional theory, stakeholder theory, and organizational
learning theory. This multi-theoretical lens acknowledges
that strategic management in universities requires atten-
tion to political, cultural, and interpretive dimensions of
organizational life.

The justification for this methodological approach rests
on the complexity and multi-dimensionality of strategic
management as an organizational phenomenon, requir-
ing research design capable of capturing both structural
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features and processual dynamics, both objective condi-
tions and subjective perceptions. The practical orientation
toward generating actionable recommendations neces-
sitates methods that illuminate causal mechanisms and
contextual contingencies.

The remainder of this article is organized as follows.
The Materials and Methods section provides detailed
description of research design, sampling strategy, data
collection procedures, and analytical techniques. The Re-
sults and Discussion section presents research findings
organized thematically, addressing current state of stra-
tegic planning, stakeholder engagement patterns, strate-
gic-operational alignment, implementation mechanisms,
and monitoring systems. The Conclusion synthesizes key
findings, discusses theoretical and practical implications,
presents detailed recommendations for improving strate-
gic management systems, and identifies areas for further
research.

Table 1 - Characteristics of the Research Sample

MATERIAL AND METHODS OF RESEARCH. This study
employed a mixed-methods research design combining
quantitative and qualitative approaches to ensure com-
prehensive analysis of the strategic management system
in Kazakhstani universities. The research was conducted
between September 2023 and May 2024 and encom-
passed multiple data collection and analysis techniques
to enhance validity and reliability of findings.

The research sample consisted of 15 universities rep-
resenting diverse institutional types within Kazakhstan's
higher education landscape. The selection employed
purposive sampling based on the following criteria: in-
stitutional status (national research universities, nation-
al higher education institutions, and regional universi-
ties); ownership type (state-funded and private institu-
tions); geographical distribution across major regions of
Kazakhstan; and availability of publicly accessible strate-
gic planning documents.

Institution Type Number Percentage Description
National Universities 6 40% Leading research-intensive institutions with national status
Regional State Universities 5 33% Public universities serving regional educational needs
Private Universities 4 27% Non-governmental higher education institutions
Total 15 100% Representative sample across institutional types
Note compiled by the author according to the source [3]

The sample included institutions from all major regions
of Kazakhstan: Nur-Sultan, Almaty, Shymkent, and regional
centers, ensuring geographical representativeness of the

Table 2 - Data Collection Methods and Sample Sizes

broader higher education sector.
Multiple data sources were utilized to triangulate
findings and enhance research validity.

Method Description

Sample Size Purpose

Strategic plans, annual reports,

Document Analysis regulatory documents

Assess quality and characteristics of

127 documents strategic planning documents

Semi-structured interviews with

Expert Interviews | sonior administrators

Understand strategic planning processes

45 participants and challenges

Online survey of faculty and

Questionnaire Survey administrative staff

(73.4% response rate)

229 respondents Measure perceptions of strategic

management effectiveness

SWOT Analysis

Participatory workshops with
Workshops

strategic planning teams

8 universities (8-12
participants each)

Identify strengths, weaknesses,
opportunities, and threats

Note compiled by the author according to the source [3]

A systematic review of strategic planning documents
was conducted, including institutional development
strategies (2020-2025), annual reports, strategic plans,
mission and vision statements, and internal regulatory
documents governing strategic management processes.
Content analysis methodology was employed to examine
strategic goal clarity, specificity of performance indicators,
stakeholder engagement mechanisms, resource allocation
frameworks, and implementation timelines.

Expert Survey: Semi-structured interviews were con-
ducted with 45 senior administrators, including rectors,
vice-rectors for strategic development, heads of strategic
planning departments, and deans of faculties from the se-
lected universities. The interview protocol consisted of 32
open-ended questions addressing strategic planning pro-
cesses, implementation mechanisms, monitoring systems,
stakeholder engagement, and perceived challenges. Inter-
views were conducted in person or via video conferenc-
ing, each lasting 60-90 minutes, and were audio-recorded
with participants' consent and subsequently transcribed.
Online Questionnaire Survey: A structured questionnaire
was administered to 312 faculty members and adminis-
trative staff across the participating universities to assess
perceptions of strategic management effectiveness, level
of involvement in strategic planning, awareness of institu-

tional strategies, and opinions on barriers to implementa-
tion. The questionnaire employed a five-point Likert scale
for closed-ended questions and included open-ended
questions for qualitative insights. SWOT Analysis: Partic-
ipatory SWOT analysis workshops were organized with
strategic planning teams from 8 universities to identify
institutional strengths, weaknesses, opportunities, and
threats related to strategic management. Each workshop
involved 8-12 participants and lasted approximately 3
hours, following structured facilitation protocols.

The research employed several analytical techniques:

Systems Analysis: This approach enabled examination
of strategic management as an integrated system en-
compassing interrelated components including strategic
planning, implementation, monitoring, and adjustment
mechanisms. The analysis focused on identifying systemic
relationships, feedback loops, and structural configura-
tions affecting overall system performance.

Comparative Analysis: Comparison of strategic man-
agement practices across different institutional types,
ownership forms, and geographical locations was con-
ducted to identify patterns, variations, and contextual
factors influencing strategic management effectiveness.
Content Analysis: Qualitative content analysis of strate-
gic documents employed both deductive and inductive
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coding approaches. A coding framework was developed
based on strategic management literature and refined
through iterative analysis.

Statistical Analysis: Quantitative data from question-
naire surveys were analyzed using SPSS software (version
26.0). Descriptive statistics, correlation analysis, and com-
parative tests were employed to identify significant pat-
terns and relationships among variables.

Thematic Analysis: Interview transcripts were analyzed
using thematic analysis methodology. The analysis iden-
tified recurring patterns, contradictions, and insights re-
garding strategic management challenges and improve-
ment opportunities.

The study was grounded in contemporary strategic
management theories adapted to the higher education
context. The theoretical framework integrated deliberate
and emergent strategy concepts, the Balanced Scorecard
approach, and institutional theory perspectives on or-
ganizational change in universities. This multi-theoretical
lens enabled comprehensive understanding of both ra-
tional-technical and sociocultural dimensions of strategic
management in Kazakhstani universities.

The research adhered to established ethical standards
for social science research. Informed consent was obtained
from all participants, ensuring voluntary participation,
confidentiality of responses, and right to withdraw with-

out consequences. Institutional permissions were secured
from participating universities. All data were anonymized
during analysis and reporting to protect institutional and
individual identities. The research protocol was reviewed
and approved by the institutional ethics committee[4].

Several limitations warrant acknowledgment. First, the
qualitative nature of much of the data limits generaliz-
ability beyond the studied sample. Second, reliance on
self-reported perceptions may introduce subjective bias.
Third, the cross-sectional design captures strategic man-
agement systems at a specific point in time, potentially
missing dynamic evolutionary processes. Fourth, lan-
guage considerations (translation of responses from Ka-
zakh and Russian to English) may involve subtle semantic
shifts. These limitations were mitigated through meth-
odological triangulation, member checking of interview
interpretations, and reflexive awareness throughout the
research process.

RESULTS AND THEIR DISCUSSION. The comprehen-
sive analysis of strategic management systems in Kazakh-
stani universities revealed significant findings highlighting
systemic challenges and areas of emerging practice.

All 15 universities possessed formal strategic develop-
ment plans spanning 5-year periods. However, substan-
tial variation existed in quality, comprehensiveness, and
analytical rigor.

Table 3 - Quality Assessment of Strategic Planning Documents

Quality Indicator Percentage of Universities Observation

Comprehensive environmental analysis 27% Most plans lack systematic external scanning
SMART strategic objectives 36% Majority of goals are vague or aspirational
Clear resource allocation framework 27% Limited connection between strategy and budget
Stakeholder analysis included 19% Insufficient consideration of diverse interests
Implementation roadmap with timelines 27% Most plans lack detailed action plans
Performance indicators aligned with objectives 40% Weak linkage between goals and metrics

Note compiled by the author according to the source [5]

National universities demonstrated more sophisticated
strategic planning documents with clearly articulated vision
statements and comprehensive objectives. Regional and

Table 4 - Stakeholder Engagement in Strategic Plann

private universities exhibited more formulaic approaches,
with plans often fulfilling bureaucratic requirements rather
than serving as genuine strategic roadmaps[6].

ing

Stakeholder Group Level of Involvement

Awareness of Strategy

Key Findings

Senior Administrators High (100%) High

(87%) Primary strategic planning participants

Mid-level Managers Medium (35%)

Medium (44%)

Limited involvement in strategy formulation

Faculty Members Low (32%) Low

(31%) Minimal participation; low awareness

Administrative Staff Very Low (18%)

Very Low (23%)

Largely excluded from planning process

Students Very Low (7%)

Very Low (12%)

Minimal consultation or engagement

External Stakeholders Low (13%)

N/A

Limited involvement of employers, alumni

Note compiled by the author according to the source [7]

Content analysis identified concerning patterns: 73%
of plans demonstrated weak analysis of competitive posi-
tioning; 64% of goals lacked SMART characteristics; only
27% clearly articulated resource allocation frameworks;
and stakeholder analysis was absent or superficial in 81%
of plans. These findings reveal that strategic planning
often becomes ritualistic compliance activity rather than
substantive strategic thinking.

Among faculty respondents, 68% reported minimal or
no involvement in developing strategic plans, and 57%
were not familiar with specific strategic objectives. Strate-
gic planning typically occurs within narrow circles of top
management with limited input from the broader aca-
demic community.

Only 3 of 15 universities had implemented systematic

processes for incorporating faculty input. This limited par-
ticipatory approach contrasts with best practices and may
explain subsequent implementation challenges.

Middle managers (76%) perceived weak linkage be-
tween institutional strategies and their units' annual plans.
The cascade mechanism for translating strategies into de-
partmental objectives was absent or poorly developed in
80% of universities.

Performance management systems emphasized tra-
ditional metrics with minimal connection to strate-
gic objectives, and budgeting followed historical pat-
terns rather than strategic priorities. These alignment
problems represent a ‘“strategy-to-operations gap"
and a fundamental weakness in strategic management
architecture.
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Table 5 - Barriers to Faculty Engagement in Strategic Planning

Barrier Percentage Citing Impact Level
Inadequate communication channels 71% High
Absence of structured consultation mechanisms 63% High
Perception that strategic planning is administrative concern 59% Medium
Lack of time given teaching/research obligations 54% Medium
Lack of training in strategic planning 47% Medium
Low trust in administration 38% Low-Medium

Note compiled by the author according to the source [8]

Table 6 - Strategic-Operational Alignment Problems

. Percentage of :
Alignment Issue Universities Impact on Implementation
: Strategies remain abstract without operational
[)
Weak cascade mechanism to departmental plans 80% translation
: ; ; Individual efforts directed toward traditional rather
o)
Performance metrics not aligned with strategy 67% than strategic priorities
Budget allocation follows historical patterns 67% Resources not directed to strategic priorities
Organizational structure misaligned with strategy 53% Structural barriers impede strategic initiatives
Lack of cross-functional coordination 73% Siloed implementation efforts

Note compiled by the author according to the source [9]

Only 40% of administrators could articulate clear
accountability frameworks for strategic objectives.
Implementation roadmaps with detailed action plans
existed for merely 27% of strategic objectives.

Project management approaches remained
underdeveloped, with only 4 universities using systematic
methodologies. Resource mobilization processes were
largely absent, and communication strategies relied on
one-time announcements rather than ongoing campaigns.
While 87% of senior administrators understood
institutional strategy, only 31% of faculty and 44% of mid-
level administrators shared this confidence[10].

Table 7 - Consolidated SWOT Analysis Results

While 93% of universities had established KPIs, these
systems demonstrated problematic characteristics: focus
on easily quantifiable outputs rather than meaningful
outcomes; lack of balanced representation; and arbitrary
target values.

Only 33% of universities conducted regular
comprehensive reviews of strategic plan progress. Strategic
adaptation mechanisms were largely absent—73% of
administrators could not identify instances of strategy
revision based on monitoring feedback. Strategic plans
tend to remain static documents rather than dynamic
frameworks.

STRENGTHS

WEAKNESSES

« Commitment to quality improvement and international
standards
* Young and dynamic faculty cohorts in some institutions
- Growing research capacity in national universities
* Increasing international partnerships
» Modern infrastructure in leading universities

« Limited strategic management competencies among
administrators

» Weak data and information systems for decision support
- Inadequate funding for strategic initiatives

* Bureaucratic organizational cultures resistant to change
- Insufficient institutional autonomy (state universities)

OPPORTUNITIES

THREATS

 Growing demand for higher education in Kazakhstan
« Government investment in education modernization
- Potential for industry partnerships
- Digitalization enabling innovative educational models
* Regional integration initiatives creating collaboration
possibilities

« Intensifying international competition for students and
faculty

« Demographic decline in some regions

* Rapid technological change requiring continuous
adaptation

* Inconsistent government policies

« Insufficient research funding relative to international
competitors

Universities recognize strategic challenges, but internal
organizational capabilities remain underdeveloped rela-
tive to environmental demands. The emphasis on external
factors versus internal capabilities suggests external attri-
bution bias[11].

National research universities demonstrated strong-
er strategic planning capacity with more comprehensive
analyses and developed implementation mechanisms. Re-
gional universities exhibited variable performance. Private
universities presented a mixed picture with some entre-
preneurial approaches and others showing minimal plan-
ning. These variations suggest that strategic management
effectiveness is influenced by organizational capacity, re-

source availability, and institutional culture[12].

Identified Systemic Problems

Seven systemic problems emerged as primary barriers:

1. Formalism in Strategic Planning: Planning con-
ducted to fulfill bureaucratic requirements rather than
genuine strategic thinking.

2. Limited Strategic Management Competencies:
Administrators lack specialized training in strategic man-
agement methodologies.

3. Weak Integration of Strategy into Management
Systems: Strategies disconnected from budgeting, perfor-
mance management, and organizational processes.

4.  Insufficient Stakeholder Engagement: Top-down
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approaches exclude valuable input, limiting strategy qual-
ity and commitment.

5. Underdeveloped Monitoring and Evaluation: Ab-
sence of robust monitoring prevents learning and strate-
gic adaptation.

6.  Resource Constraints and Mobilization Challeng-
es: Limited resources combined with weak mobilization
strategies impede implementation.

7. Cultural and Institutional Barriers: Bureaucrat-
ic cultures, hierarchical traditions, and limited autonomy
constrain strategic agility.

These interrelated problems constitute a strategic man-
agement capability deficit that limits universities' ability to
navigate complex environments. Addressing these chal-
lenges requires comprehensive, systemic interventions.

CONCLUSION. This comprehensive analysis of the stra-
tegic management system in Kazakhstani universities has
illuminated significant challenges while identifying path-
ways toward enhanced strategic capacity and organiza-
tional effectiveness. While strategic planning has become
institutionalized in Kazakhstan's higher education sector,
substantial gaps exist between formal strategic manage-
ment structures and their actual functionality in guiding
institutional development and decision-making [13].

The study documented several critical deficiencies in
current strategic management practices. First, strategic
planning often manifests as formalistic compliance activ-
ity rather than substantive strategic thinking, resulting in
documents lacking analytical rigor, clear strategic posi-
tioning, and actionable implementation frameworks. Sec-
ond, stakeholder engagement remains limited, with stra-
tegic development concentrated among senior admin-
istrators and insufficient participation from faculty, staff,
and external constituencies. Third, significant disconnects
exist between strategic objectives and operational man-
agement systems, particularly regarding performance
management, resource allocation, and organizational
structures. Fourth, monitoring and evaluation mechanisms
are underdeveloped, preventing systematic learning and
adaptive strategy refinement. Fifth, implementation in-
frastructure including accountability frameworks, project
management capabilities, and communication strategies
remains inadequate.

These findings demonstrate that strategic management
challenges in Kazakhstani universities are fundamentally
systemic rather than isolated problems, requiring com-
prehensive interventions addressing organizational ca-
pabilities, management processes, and institutional cul-
tures[14].

From a theoretical perspective, this research extends
strategic management theory by examining its applica-
tion in distinctive institutional contexts characterized by
post-Soviet organizational legacies, transitional govern-
ance systems, and developing economy constraints. The
findings highlight the importance of contextual factors in
shaping strategic management effectiveness and suggest
that universal best practices require thoughtful adapta-
tion to local circumstances.

The practical implications are significant for university
administrators, policymakers, and education governance
bodies. The research demonstrates that enhancing stra-
tegic management effectiveness requires moving be-
yond adopting formal planning procedures to developing
genuine organizational capabilities for strategic thinking,
stakeholder engagement, implementation coordination,
and performance monitoring. Sustainable improvement
necessitates investments in administrative capacity de-
velopment, information systems infrastructure, and or-
ganizational culture transformation alongside procedural
reforms.

Based on research findings, ten evidence-based recom-
mendations are proposed to strengthen strategic man-
agement systems:

1. Develop Strategic Management Competencies: Im-
plement capacity-building programs for administrators
covering strategic analysis, participatory planning, imple-
mentation management, and performance monitoring.

2. Implement Integrated Performance Management
Frameworks: Adopt systems like the Balanced Scorecard
linking strategy formulation, implementation, and moni-
toring to address alignment gaps.

3. Establish Participatory Strategic Planning Processes:
Engage faculty, staff, students, alumni, and external stake-
holders through surveys, focus groups, and workshops.

4. Strengthen Data and Information Systems: Invest in
management information systems, institutional research
capacity, and data governance frameworks.

5. Create Implementation Infrastructure: Establish ac-
countability structures, implementation roadmaps, pro-
ject management methodologies, and cross-functional
teams.

6. Develop Strategic Communication Strategies: Imple-
ment ongoing communication campaigns across multiple
channels to build awareness and commitment.

7. Establish Monitoring, Evaluation, and Learning Sys-
tems: Design processes for monitoring progress, evaluat-
ing outcomes, and informing strategic adjustments.

8. Enhance Institutional Autonomy: Expand institution-
al flexibility in strategic decision-making, resource alloca-
tion, and organizational structuring.

9. Foster Strategic Leadership: Develop leadership ca-
pabilities to inspire commitment, navigate change, and
align organizational cultures with strategic directions.

10. Facilitate Inter-Institutional Learning: Create net-
works for sharing experiences through national forums,
case studies, and study visits.

Several areas warrant further investigation: longitudinal
research tracking strategic management evolution; com-
parative international research in post-Soviet or emerging
economy contexts; case studies of universities demon-
strating excellence; research examining relationships
between strategic management and institutional perfor-
mance; investigation of faculty perspectives on engage-
ment; and studies exploring digital technologies and data
analytics in strategic management.

Strategic management in higher education is not mere-
ly a technical exercise but a fundamental organizational
capacity for navigating complexity, mobilizing collective
effort, and continuously adapting to changing circum-
stances. For Kazakhstani universities operating in dynam-
ic, competitive, and resource-constrained environments,
enhanced strategic management capabilities are essential
for institutional sustainability and effectiveness.

The challenges identified are substantial but not in-
surmountable, reflecting the broader transformation of
Kazakhstan's higher education system from Soviet-era
structures toward contemporary international models.
Progress requires sustained commitment from university
leaders, support from education authorities, investments
in capacity development, and patience recognizing that
meaningful organizational change unfolds gradually.

Ultimately, strategic management effectiveness de-
pends not only on technical methodologies and formal
systems but on organizational cultures valuing strate-
gic thinking, leadership committed to participatory de-
cision-making, and collective willingness to embrace
change. Developing these cultural and behavioral di-
mensions alongside structural reforms represents the
profound challenge and opportunity facing Kazakhstani
universities.
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The pathway forward requires integrating international
best practices with contextual understanding of Kazakh-
stan's distinctive institutional landscape, building upon
existing strengths while addressing identified weaknesses,
and maintaining strategic focus on the fundamental pur-
pose of universities: advancing knowledge, developing
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FINANCIAL INCLUSION AND SOCIO-ECONOMIC STABILITY: CHALLENGES FOR PUBLIC
ADMINISTRATION IN KAZAKHSTAN

Karbozova A.A.", Sokira T.S.!, Manic S.2

'al-Farabi National University, Almaty, Kazakhstan; ?Belgrade University, Belgrade, Serbia
ABSTRACT. The article discusses the paradoxical nature of financial inclusion in Kazakhstan, which, as a tool for expanding

access to financial services, simultaneously creates new socio-economic risks. The aim of the study is to identify the relationship
between indicators of financial inclusion (the prevalence of bank accounts, the use of debit and credit cards, the level of mobile
banking) and indicators of social sustainability (the level of income inequality, household debt burden, the frequency of financial
fraud). Based on the correlation, PCA and regression analysis of the data, it was found that the accelerated digitalization of financial
services contributes to the growth of social inequality, an increase in credit vulnerability and the spread of financial crimes.

KEYWORDS: financial inclusion, social sustainability, Gini index, financial fraud, debt burden, digital banking, public
administration.

K,ap)KblllblK MHK/1HO3UA JK9He alleyM.ETTiK-3KOHOMI/IK_aIIbIK TYPaAKTbUIbIK:
KaBaKCTaHHbIH, MeMJ1eKeTTIK 6acKapybl YUWIiH CblH-Terl

Kap6o3oBa A.A.", Cokupa T.C.", MaHuu C.2
"ane-®apabu ameiHdarsl Kazax ¥ammelk YHusepcumemi, Aamamei, Kazakcmar; *benzpad yHusepcumemi, benepad, Cepbus

AHAATIMA. Makanaga KasakcraHgafrbl Kap>XbliblK WHKAHO3UAHBIH, MapajokcTbl TabufaTbl KapacTbipbliayAa, ON Kap>XbUiblK Kbl3MeTTepre
KOMKETIMAINIKTI KeHeNTy Kypanbl 6ona Typa, COHbIMeH bipre »aHa aneymeTTiK-3KOHOMUKaNbIK ToyeKenaepai Tyablpagbl. 3epTrey MakcaTtbl —
Kap>Kbl/blK, MHKIO3MS KepceTKillTepi (6aHK LOTTapbIHbIH, KOnTen Tapanybl, 4e6eTTiK XXaHe KpeanTTiK kapTanapAbl nanganaHy, MObuabai 6aHKUHE
JeHreni) MeH aneyMeTTiK TyPaKTbIIbIK KepceTKilTepi (TabbicTap TEHCI3AITiHIH, AeHrewi, yi1 LapyaLlblibiKTapblHbIH, KapbI3 XYKTEMECI, Kap>Kblblk,
anasKTbIKTbIH, Kkebetoi) apacbiHAafbl ©3apa 6alinaHbICTbl aHblkTay. [lepekTepi KOppensumsanbik-perpeccusblk Tanday HerisiHge KapxKbl
CeKTOPbIHbIH, XeAen undpaaHybl 21eyMeTTIK TEHCI3AIKTIH apTyblHa, Hecuenik aNCI3AIKTIH KebetoiHe XaHe KapXKbliblk, KblIMbICTapAblH, KeHiHeH
TapasnyblHa anbin KeAeTiHiH aHbIKTanZAbl.
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TYNIH CO3 [ EP: Kap>Xbl/ibIK MHKNHO3WS, 91€YMETTIK TYPaKTbIbIK, JXKUHN MHAEKCI, Kap>KbIbIK anaskTblk, 6OpbILL XyKTEMEC, LNdPAbIK GaHKUHT,
MemekeTTik Backapy.

durHaHCcOBaA UHKIO3MA U coumnaibHO-I9KOHOMUYeCKan CTabuNbHOCTDb: BbI3OBbI AnAa
rocyaapCcrBeHHOro yrnpaBsJjieHUA KasaxcraHa

Kap6o3osa A.A.*', Cokupa T.C.", MaHuu C.?

"Kazaxckuli HayuoHaneHbIli YHUsepcumem um. ane-®apabu, Aavamei, Kasaxcmar; “benepadckuli yHugepcumem,
benepad, Cepbus

AHHOTALMA. B ctaTbe paccMaTpuBaeTcs napasokcaibHas npuposa prHaHCOBOW MHKAO3MM B KasaxcTaHe, koTopas, 6yayyn MHCTPYMEHTOM
paclwmpeHuns goctyna Kk GUHaHCOBbIM ycayram, OAHOBPEMEHHO GpOpMUpPYeT HOBble COLMasbHO-3KOHOMUYeckme pucku. Llenb nccnegosanns —
BbIABUTb B3aMMOCBA3b MeXJy nokasatensimv GUHaHCOBOM WHKO3UW (PacnpocTpaHEHHOCTb BaHKOBCKMX CYETOB, MCMONb30BaHMeE AebeToBbIX
N KPEAUTHbIX KapT, ypoBeHb MOBWILHOrO BaHKMHIA) K MHAMKATOPaMK COLMaNbHON YCTOMUMBOCTU (YPOBEHb HepaBeHCTBa JOXOAO0B, A0roBas
Harpyska JOMOX038/CTB, YacToTa GUHAHCOBBIX MOLLEHHNYECTB). Ha OCHOBE KOPPeNALMOHHO-PEerpeccOHHONO aHanmnsa AaHHbIX U aHaan3a raBHbIX
komnoHeT (PCA) ycTaHOBNAEHO, YTO YCKOpPeHHas LppoBu3aLms GMHAHCOBOrO CMoCOBCTBYET POCTY COLIManbHOrO HepaBeHCTBA, YBeMUYEHUIo

KPeAUTHOW YA3BMMOCTUN M PacnpoCTPaHeHNO GUHAHCOBbIX MPECTYNAEHWUN.
K/TFOYEBbIE C/TOBA: ¢pu1HaHCOBas MHKAKO3US, COLManbHas yCTOMUNBOCTb, MHAEKC [XKUHKN, GUHAHCOBOE MOLLEHHNYECTBO, A0rOBas Harpy3sKa,

LMdPOBOI BaHKMHT, rOCYyAapCTBEHHOE yrpaBieHue.

INTRODUCTION. Kazakhstan shows a noticeable
increase in financial inclusion indicators: according to
the World Bank, the share of the adult population (age
15+) with a bank account has reached morethan 87 %
in 2024 (81% in 2021? 59% in 2017 and 54% in 2014),
and the level of mobile and digital banking use in 2024
has reached 78 %, only 9% of adult population don't
make any digital payments [1]. These achievements
are seen as a sign of progress and digitalization of the
economy. However, expanding access to financial services
without a corresponding increase in financial literacy and
regulatory mechanisms creates some socio-economic
risks. For example, in 2024 only 15% of adult people
could cover its expenses after losing its main income
source for more than 2 months, 22% -about 2 months,
32% - about a month and 14% - less than 2 weeks [1].
The growth of consumer lending, microloans and digital
financial instruments is accompanied by an increase
in the debt burden, a decrease in household resilience
and an increase in social inequality. These processes can
undermine confidence in financial institutions and the
state as a whole, affecting social stability. Thus, the study
of the relationship between financial inclusion and the
sustainability of society becomes an urgent task of public
administration.

Despite the positive dynamics of financial services
coverage indicators, there is no systematic assessment
of their impact on social sustainability in Kazakhstan.
Government policies encourage digitalization and access
to finance, but they underestimate the risks of social
overload — rising debt, financial stress, and distrust.

The aim of the study is to identify the relationship
between the level of financial inclusion and the socio-
economic sustainability of Kazakhstan, determining to
what extent rapid growth in access to financial services
can be a risk factor for social stability.

Research objectives:

- develop a system of indicators (values) to assess the
impact of inclusion on socio-economic sustainability.

- perform a correlation and regression analysis of the
relationships between indicators of access to financial
services and social risks (debt burden, inequality, fraud).

- develop recommendations for the state
administration to reduce the risks of unbalanced financial
inclusion.

Research hypothesis: It is assumed that the increase
in financial inclusion (especially digital) increases socio-
economic risks (debt burden, fraud, social inequality).

The excessive expansion of financial inclusion, which
is reflected in the wide availability of financial services
and its impact on the social and economic stability of the
population, is widely discussed in the scientific literature.

According to research, easy access to credit markets,
especially through digital finance, increases household
consumption, increases the risk of falling into the debt
trap, especially among low-income groups that face higher
transaction costs and are more exposed to risks such as
service interruptions, cyber fraud and information theft
[2], [3], [4], [5]. According to the study [6], the scalability
of digital finance can exacerbate pro-cyclical behaviors,
such as excessive lending during periods of economic
optimism and sharp contraction during recessions, which
further increases financial vulnerability [6].

Empirical studies in different countries and contexts
show a correlation between increased access to finance
and indicators of economic instability. In Sri Lanka (2022):
Uncontrolled credit expansion, compounded by digital
financial accessibility, led to a sovereign default that left
more than 50% of households in debt and the country
unable to continue borrowing due to the government debt
ceiling being reached (Nguyen Quoc, Le Quoc and Nguyen
Van, 2025) In India: The “extreme financial inclusion”
strategy has provided access to official financial services
for all, but is seen as a source of financial instability due
to its broad reach and potential over-indebtedness [7]. In
Latin America: in countries such as Brazil, Chile, Colombia,
Mexico, and Peru, the rapid growth of digital lending
platforms has led to a sharp increase in consumer debt,
which, according to researchers, can slow down economic
growth in the short term [8] In Venezuela: the introduction
of digital payment systems has faced problems related to
cybersecurity and technical failures, resulting in the loss
of assets and reduced confidence in the official financial
system, contributing to the economic downturn [7].

MATERIAL AND METHODS OF RESEARCH. To
quantify the impact of financial inclusion on the socio-
economic stability of Kazakhstan, we use correlation
and regression analysis aimed at identifying statistically
significant relationships between indicators of access to
financial services and indicators of social sustainability.

The study is based on panel and time data (2011-2024)
for Kazakhstan, obtained from sources of the World Bank
(World Development Indicators, Global Findex, gamqor.
kz) of the National Bank of the Republic of Kazakhstan,
Bureau of National Statistics [10], [11], [12], [13]. The time
series is sporadic, represented by whole data for 2011,
2014, 2017, 2021 and 2024. The Gini coefficient for 2024
is presented as the average value of the coefficients for
2018-2023. Stages of correlation and regression analysis.
At the first stage, statistical data were collected from
national and international sources for the period 2010-
2024. All indicators are converted to a comparable format
(in percentages or index values), and are cleared of
anomalies by logarithm.
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At the second stage, the matrix correlations (r) between
all variables is calculated. The goal is to identify the main
components, direction and strength of relationships
between indicators of financial inclusion and socio-
economic stability.

At the third stage, a multi-factor regression model is
formed in the form:

Y=a+B Fl +..+¢,

where: Y, — dependent variable; FI. — indicators of

financial inclusion; e — stochastic error.

Regression allows us to assess the contribution of each
factor to changes in the level of socio-economic stability
and determine which aspects of financial inclusion en-

hance and which mitigate risks. After calculating the coef-
ficients, their statistical significance (t-test, p-value < 0.05)
and the direction of influence (positive or negative) are
evaluated. The results obtained are interpreted from the
point of view of state policy.

The final step is the construction of a correlation ma-
trix (heatmap) and regression influence diagrams, which
made it possible to visually present the relationships be-
tween variables and argue the conclusions of the study.

RESULTS AND THEIR DISCUSSION. As a result of
the data analysis, the following findings are presented.
Based on the review of scientific literature, the indicators
of financial inclusion and socio-economic risks have been
identified and defined (see Table 1).

Table 1 - Financial inclusion, risk and stability indicators

Independent variables-initiators of financial inclusion (X)

Percentage of the population with a bank
account (%).

Reflects the overall level of public involvement in the financial system

Share of the population holding a debit card (%)

Characterizes the depth of use of the underlying financial instruments

The share of mobile banking users (%).
inclusion.

Displays digital access to financial services and the level of technological

Business loans (real prices)

Reflects the degree of financial inclusion of businesses, especially small and
medium-sized businesses, is indicative for comparing the debt burden of
businesses and the population

Dependent variables - indicators of risk and stability (Y)

Household debt level (real prices).

The main indicator of debt burden and financial stress

Gini Coefficient.

Measures the level of social income inequality

number of crimes related to financial fraud

Reflects the social risks caused by the growth of unjustified financial activity
and low literacy of the population.

Compiled by the authors

Table 2 - Values of the correlation matrix

Bank Debit/Credit Mobile Buisness Household Gini Financial
accounts % cards % banking % | loans, bln loans, bin fraud, cases
Bank accounts % 1
Debit/Credit cards % 0,792533 1
Mobile banking % 0,929621 0,89821973 1
Buisness loans, bln 0,708921 0,71703335 0,649882 1
Household loans, bin 0,747385 0,97483768 0,814314 0,815477 1
Gini 0,575114 0,93688626 0,769307 0,466039 0,882894 1
Financial fraud, cases 0,951876 0,73487719 0,800392 0,713968 0,736581 0,505837 1

Compiled by the authors based on the collected data

Based on the analysis of the indicators, a correlation
matrix was constructed, showing the degree of influence
of the indicators on one another (see Table 2).

The correlation matrix (see Table 2) demonstrates the
following:

. The household loans indicator is strongly asso-
ciated withall indicators of financial inclusion (Bank ac-
counts — 0.74; Debit/Credit cards — 0.97; Mobile banking
% - 0.81) — a sign that increased access to financial servic-
es leads to an increase in the debt burden.

. The Gini Index indicator shows a strong correla-
tion with Debit/Credit cards (0.94) and Household loans
(0.88) indicating that the growth of consumer lending and
financial activity of the population is accompanied by an
increase in inequality;

. The financial fraud indicator has a strong corre-
lation with Bank accounts % = 0.95. Probably, the more
people are involved in the banking system, the higher
the risk of fraud. Also, the strong connection with Mo-
bile banking (0.80) and Household loans (0.74), is likely
to increase the vulnerability of the population due to the

expansion of digital services. But weaker with Gini (0.50):
inequality is not a direct driver of fraud, it is rather medi-
ated through mass digitalization and credit load.

The identified correlations allow us to build predictive
regression models for 3 most important indicators of so-
cial stability:

Household loans (pairwise regression: Household
loans, bln/ Mobile banking % = 0.8) — Figure 1 — Paired
regression: Household loans, bin/ Mobile banking;

Gini (Gini coefficient) — two-factor regression (Gini /
Debit/Credit cards = 0.93; Gini/ Household loans, bin =
0.88).

Financial fraud — two-factor regression — Financial
fraud/ Bank accounts = 0.95; Financial fraud/ Household
loans, bln = 0.73.

Datafrom the Household loans, bin/ Mobile banking
pair regression (see Figure 1) show a positive relationship:
the more actively the population uses mobile banking, the
higher the level of loans. Regression coefficients for X =
253.06, i.e. if themobile banking indicator increases by 1
unit, the volume of household loans increases by approx-
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imately 253 units. This confirms the hypothesis about the tainability, increasing the property gap and vulnerability
risks of uncontrolled financial inclusion-digitalization fa- of low-income groups.

cilitates access to loans, increasing the debt burden.
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Figure 1 - Regression: Household loans, bin/
Mobile banking

Data from the two-factor regression model (see Figure
2) shows a very strong positive correlation between the
predicted and actual Gini indices (almost 0.95). The mod-
el explains 89.6% of the variation in income inequality
through these two factors (R2 = 0.8964).When the share
of bank card users increases by 1 unit (logarithmic value),
the Gini index increases by =0.09, which indicates an in-
crease in inequality. An increase in household loans by 1
(in logarithms, billion) reduces the Gini index by 0.00009
— the effect is minimal.
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Figure 2 - Regression: Gini / Debit/Credit cards; Gini/
Household loans, bin

Regression analysis shows that the increase in finan-
cial activity of the population (use of bank cards) may be
associated with an increase in social inequality in Kazakh-
stan. This trend supports thehypothesis that uncontrolled
financial inclusion can become a risk factor for social sus-
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Figure 3 — Regression: Financial fraud/ Bank accounts;
Financial fraud/ Household loans, bin.

Two-factor regression data, where the input variable
(Y) is the number of financial fraud cases, and the inde-
pendent variables (X) are Household loans and Bank ac-
counts (%) demonstrate a strong correlation between the
actual and predicted values of fraud (see Figure 3). 90.7%
of the variation in financial fraud rates is shown in the
Table below. Fraud rates are attributed to the dynamics
of bank accounts and the volume of loans (R2 = 0.9075).
If the number of bank accounts increases by 1 unit, fraud
increases by approximately 365 cases (in conventional
units) — the regression coefficient for “Bank accounts (%)"
= 364.99. Forecast data is linear.

The model supports the hypothesis that an increase in
financial inclusion, due to an increase in the number of
bank accounts, is associated with an increase in socio-eco-
nomic risks — in particular, the number of financial frauds.

CONCLUSION. Financial inclusion in Kazakhstan is
growing — the number of bank accounts, card users and
mobile banking is increasing exponentially, which indi-
cates the digital expansion of financial services. However,
this process is accompanied by an increase in the debt
burden and an increase in social inequality. The growth
of mobile banking and cards is directly related to the in-
crease in loan volumes. Social consequences are reflected
in the growth of inequality (Gini). Financial fraud is grow-
ing in parallel with digitalization..

The government of Kazakhstan should take measures
to continuously monitor the social “overheating” caused
by financial inclusion:

First, it is necessary to develop a system of individual
behavioral scoring and monitoring of financial behavior
based on personal accounts in mobile banking, where tips
on risks, budget, savings, personal financial advice, risk
assessment, and training will be built in. This measure will
allow you to personalize your recommendations;

Second, develop a national index of “quality” financial
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inclusion. For example, publish regional heat maps of fi-
nancial stress (correlation between the level of inclusion
and problem loans, poverty, and inequality). Such an in-
dex can be integrated into socio-economic indicators of
regional sustainability;

Third, financial sector strategies should set goals not
only for coverage, but also for reducing the risks of fi-
nancial stress, in order to avoid “overheating”. Support
regional financial advice centers under akimats and PSC
centers, especially in rural areas;

Fourth, to achieve a comprehensive effect, develop
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AKKYMYNATOP ©HAIPICIHAET ESG-BAFAAP/TAHFAH TOYEKENAEPAI BACKAPY

TaiimaHoBa I'.K.", KaceuHosa I.U.*!, Kara M.?

'9a-®apabu ameiHdarsl Kazak yimmeik yHusepcumemi, Aamamei, Kazakcmar; 2Amaces YHusepcumemi, Amaces, Typkus
AHAATIA. KopfacblH-KbIWKbIIABI akKyMyAaTOp bl baTapeanapAblH 3aMaHayn eHAipici TEXHONOMMAbIK, SKONOTUANbIK XXoHe

2/1eyMETTIK TayeKkeNAepAiH XoFapbl AeHreliMeH bainaHblcTbl 6onagbl. COHbIMeH katap, ESG npuHumMnTepi KopnopaTuBTiK Taxipu-
6ere 6esnceHai eHrisinreHiMeH, OHAIPICTIK Tayekenaepai 6ackapysblH pecMun XyecimeH cupek yiinecesi. 3epTreysiH MakcaTbl —
«KanHap-AKB» XLLC kacinopbIHbIHbIH MblcablHAa eHAIpICTIK Tayekengepai ESG-6argapnanHfaH backapy MOAeNiH a3ipaey XaHe
Bepubukaumanay.

3epTTey TEXHONOTVANBIK Ky>XKaTTaManapFa, 3epTxaHanblk ManimeTTepre, eHOeKTi KopFfay KyXKaTTapblHa, 3KOJAOTrMA/bIK ecenTepre
>K9HEe KaCinopblH Kbi3MeTKepaepiMeH capantamManblk cyxbaTrapFa HerigenreH. ogicteme MbiHanapabl kaMtuabl: 6ubanomerpu-
ANbIK Tangay, TEXHONOTUANBIK LMK BOMbIHLIA OHAIPICTIK Tayekenaepai xikrey, ESG kegeprinepiH capantamanbik 6afanay, COH-
fari-ak Kaizen, ISO 9001, IATF 16949 ctaHaapTTapbiMeH bipikTipiareH «ESG-kezepri - Tayeken - 6ackapy Lwapacbl» COMKECTIK Ma-
TPULACBIH KYpY.

HaTtvxxenep eH MaHpbi3abl ESG kepeprinepi petiHge ESG-MamaHzapablH Taniwbiablfbl, €HFi3yAiH >KOfapbl KyHbl MEH Kap>Kbl
pecypcTapbliHbiH, WwekTeyni 6onybl (CAPEX) xaHe KbiameTkepaepain, ESG-Ky3blpeTTepiHin, XeTKiNiKCi3Airi ekeHiH kepceTTi. AinTa
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keTy kepek, 1ISO 9001, Kaizen xaHe nepcoHansbl biHTaNaHAbIPYAbl KAMTUTbIH KOAAaHbICTafFbl Hackapy XYMecCiHiH, apKacbiHAa OCbl
KCINOPbIHAAFbI KOMTEreH Keaeprinepain, HakTbl AeHreli TomeH 6onbin kenegi. KacinopbiHaafbl ESG KafuaaTrapbiHa HerizgenreH
Toyekenaepai backapy MoaeniH TeKcepy TEXHONOTUANBIK akaynap XMWIiiriHiH a3atoblH, 3KONOTUANbIK aybITKyAapAblH KbiCKapFaHbIH
>KAHE KbI3METKEPIEPAiH, KaTeNiKTEPIHIH, KEMIreHiH KepCeTTi.

3epTTeyaiH XaHanblfbl ESG kegeprinepiH eHAIpIcTIK ToyekengepAi TyablpatblH GpakTopaap peTiHAe navibiMaay, COHbIMEH KaTap
onapAbl CaHAblK bafanay MeH canaHbl 6ackapy xyneciHe 6ipikTipy 60sbIn Tabblnazbl. Mogenbai eHepKacinTik KaCinopbliHAAP NpPo-
LeCTepAiH TYPaKTbI/IbIFbIH apPTTbIPY XIHE ToyeKeNAepai a3aiTy YLiH naiganaHa anagpl.

TYWIH CO3AEP: Tayekensepai 6ackapy, ESG, akkymynatopabik 6atapesnap, TypakTbl eHgipic, Kaizen, ISO, eHgipicTik Tayeken.

ESG-opueHTUpOBaHHOE ynpaBieHue puckamMmu B NPOnN3BOACTBE aKKYMY/IATOPOB

TalimaHoBa I.K.!, Kaceunosa I.U.*!, Kara M.?
"Kazaxckull HayUOHabHbIL YyHuUsepcumem umeHu ane-®Papabu, Aamamel, Kasaxcmar; ZYHueepcumem Amacsu, Amaces, Typyus

AHHOTALUA. CoBpemeHHOe NMPOVN3BOACTBO CBUHLIOBO-KMUCIOTHBIX akKKyMY/ATOPHbIX H6aTapeli CBA3aHO C BbICOKUM YPOBHEM TEXHOJOrnYe-
CKMX, 3KONOTUYECKMX U COLManbHbIX pUckoB. Mpun 3ToM ESG-npuHUMMLI, XOTA 1 aKTUBHO BHEAPAIOTCA B KOPNOPATUBHYIO MPaKTUKY, PeAKo yBaA-
3bIBaOTCA ¢ POPMaNN30BAHHOWN CUCTEMON yNpaBieHNs NPOU3BOACTBEHHbIMU puckamu. Llenb nccnegoBaHus - paspabotatb 1 BepudULMPOBaTL
Mogenb ESG-opreHTMPOBaHHOrO ynpaBaeHns Npou3BOACTBEHHBIMU puckami Ha npumepe npeanpuatna TOO «KanHap-AKB».

WccnepoBaHne OCHOBAHO Ha TEXHONOMMYECKMX AOKYMEHTaLMKW, N1abopaTopHbIX AaHHbIX, ZOKYMEHTaX Mo oxpaHe TPyAa, S3KONOrMUeCcKUM OTYé-
TaM 1 3KCMEPTHbIX MHTEPBLIO C COTPYAHMKAMM NpeAnpuatna. MeTogon0rva BKIto4aeT: 6ubanomeTpuyecknii aHaams, KnaccudrkaLmio Npov3Bog-
CTBEHHbIX PUCKOB MO TEXHONOMMYECKOMY LIMKAY, SKCMEPTHYO oLeHKy ESG-6apbepoB, a Takke NMoCTpOeHne MaTpuLLbl COOTBETCTBUIN «ESG-6apbep
- PYCK - Mepa yrnpaBaeHWA», MHTerpupoBaHHOW co ctaHgaptamu I1SO 9001, IATF 16949 n Kaizen.

Pe3ynbTaTthl nokasanu, 4to Hanbonee 3HauMMbIMK ESG-6apbepamu sBAAOTCA AedULMT cneumannctos no ESG, Bbicokas CTOMMOCTb BHEAPEHNS
N orpaHnyeHHocTb GrHaHcoBbIx pecypcoB (CAPEX) n HepgoctaTok ESG-komneTeHLUA y coTpyaHmKkoB. CneayeT oTMeTUTb, YTO dakTuyeckas cre-
NeHb NPOABAEHHOCTY H6OMbLIMHCTBA 6apbepOB Ha JaHHOM MPeANPUATAN HI3Kas baarofaps CyLLeCTBYIOLLEN cucTeMe yrpaBaeHuns, BKItoYatoLas
ISO 9001, Kaizen n moTuBauwto nepcoHana. Bepndukauma Mmogenn ynpasneHuns puckamv Ha ocHose ESG-npvHUMNOB Ha NpeAnpuaTAn nokasana
CHUXEHMWe YacTOTbl TEXHONOMMYECKNX JePeKTOB, yMeHbLUIEeHWe SKONOrMYECKUX OTKAOHEHMI 1 COKpaLLieHKe OLWMBbOoK nepcoHana.

HoBun3Ha nccnepgoBaHma 3akitodaeTca B MHTepnpeTaummn ESG-6apbepoBs kak GpakTopoB, NHULMMPYIOLLMX MPOU3BOACTBEHHbIE PUCKM, @ TakxXe B
UX KONMYECTBEHHOW OLLeHKe 1 MHTerpaLmmn B cucTeMy ynpaB/ieHns kauectBoM. Mozesib MOXET bbITb UCMONb30BaHa NPOMBILLIEHHBIMU Mpeanpu-
ATUAMU ANA NOBbILIEHNA YCTOMYMBOCTM MPOLLECCOB U CHUXEHUSA PUCKOB.

K/TKOYEBbBIE C/IOBA: ynpaBneHune puckamu, ESG, akkymynstopHble 6atapen, yctoitunsoe nponssogcTtso, Kaizen, ISO, npousBoacTBeHHble
puCKu.

ESG-oriented risk management in battery manufacturing

Taimanova G.", Kasseinova G.*', Kara M.?
'Al-Farabi Kazakh National University, Almaty, Kazakhstan; Amasya University, Amasya, Turkey

ABSTRACT. Modern production of lead-acid batteries is associated with a high level of technological, environmental and social risks. At the
same time, ESG principles, although actively implemented in corporate practice, are rarely linked to a formalized production risk management
system. The purpose of the study is to develop and verify an ESG-oriented production risk management model based on the example of the
«Kainar-AKB» LLP enterprise.

The research is based on technological documentation, laboratory data, occupational safety documents, environmental reports, and expert
interviews with the company's employees. The methodology includes: bibliometric analysis, classification of production risks by technological
cycle, expert assessment of ESG barriers, as well as the construction of a compliance matrix «<ESG-barrier - risk - management measure», integrated
with ISO 9001, IATF 16949 and Kaizen standards.

The results showed that the most significant ESG barriers are the shortage of ESG specialists, the high cost of implementation and limited
financial resources (CAPEX), and the lack of ESG competencies among employees. It should be noted that the actual degree of manifestation of
most barriers in this enterprise is low due to the existing management system, including ISO 9001, Kaizen and staff motivation. Verification of the
risk management model based on ESG principles at the enterprise has shown a reduction in the frequency of technological defects, a reduction in
environmental deviations and a reduction in personnel errors.

The novelty of the study lies in the interpretation of ESG barriers as factors that initiate production risks, as well as in their quantification and
integration into the quality management system. The model can be used by industrial enterprises to increase the sustainability of processes and
reduce risks.

KEYWORDS: risk management, ESG, accumulator batteries, sustainable production, Kaizen, ISO, production risks.

KIPICIIE. AkkymynaTopablk 6aTapesnapgipiH, Kasipri 3a-
MaHFbl OHAIPICI BHAIPICTIK ToyeKeNfepaiH, TEXHONOTNANbIK
(Mblcanbl BenceHal MaccaHblH, akaynapbl, KOPPO3us, aka-
ynapfa Te3iMAiNiK), 3KONOrUANbIK (MeTaan LublfapblHAbI-
Napbl, KOMMOHEHTTEPAi Kajere XaparTy, KopLuafaH opTara
acep eTy) XaHe aneyMmeTTiK (eHbek kayinci3airi, nepco-
HaNAbIH, Ky3bIPEeTTiNir, XeTKi3y Ti3beriHIH TypaKTbiblfbl)
TYPAEri OHAIPICTIK ToyekenAepaiH, aykbiMAbl CNeKTpiMeH
KaTapaac xypegi. Oaebvettep Tangaybl KepceTKeHAew,
aKKyMynAaTOp eHepKacibi LWKKi3aT ToyekenaepiH, petreyLui
XKYKTEMEHI XXBHE KANMATTbIK, 3KONOTUA/bIK KOMMOHEHT-
TepAi KapacTblpa Kene, XeTKi3y Ti3beriHiH, TypakKTblibIfbl
cnaKTbl Benricizgiktepre Tan 6oayaa [1,2].

CoHbIMeH KkaTap, eHaipicTi backapyaa Environmental,
Social and Governance (ESG) (3konorusanbik, aaeyMeTTiK
aHe KopropatueTi backapy) KafnaaTrapblH eHrisyre Ha-
3ap apTbin kenegi. 3amaHayn 6UH6IMOMETPUANBIK LLIOAY AP
ESG >xaHe TypakTbl saMyabl backapyfa apHanfaH 3epTre-
yNnepaiH, eckeHiH kepceTegi. Mbicanbl, 6acblnbiMAapabl
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Tangay «governance» >aHe «risk-management» Takbl-
pbINTapbl Kasipri 3aMaHfbl fbINbIMY TasiKbliaynapablH, He-
risri e3eri 6oabin Tabblnassl [3,4]. Ananga, ic Xy3iHae eH-
Aipictik xyenepae ESG 6actamanapbiHbiH, GparMeHTTiK
KOongaHblNybl bankanagbl. AFHN KenTereH KoMnaHwuanap
ESG-ai ecen 6epy Hemece MapKeTUHITIH 6eniri peTiHae
Kapactbipagbl, bipak OHbl Tayekenzepai backapy >XaHe
onepaumvanbik NPoLecTepAiH, Kypamaac beniri petiHzae
pacimaemenai [4,5].

Ofebu Wony akkyMynsTopaap canacblHAafbl ToyeKen-
Aepai backapy TakblpblObIHbIH XX8He OHbIH, ESG-MeH e3a-
pa 6alinaHbICbIHbIH, MaHbI3bl KYHHEH KYHre apTbin Kene
>aTkaHblH kepceTkeHMeH, ESG-cTpaTterus, canaHbl 6acka-
Py MeH omnepaumsabik-eHAIPICTIK Tayekenaep apacbiH-
AaFbl XXyNeninik neH GipikTipy ani fe XeTKiNKCi3 geHrelrige
[3-5]. By 0KbUILIKTLI TOATLIPY A3 OCbl 3€PTTEY XXYMbl-
CbIHbIH, MakcaTbl 60/bin Tabblnagbl. OcbifaH GannaHbICTbI
OCbl FblNbIMK eHbeKTiH, MakcaTbl «KanHap-AKBE» XLLC
K9CIMOPHbI MbICablHAA ToyeKeA-MeHEAXKMEHT dicHama-
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CblH KoAzaHa oTblpbin, ESG-kafugatTapbl HerisiHae oH-
AipicTik Tayekengepai TypakTol Hackapy MozeniH asipaey
>K9He CblHaKTaH eTKi3y 60/bin Tabblnagbl.

XKorfapblga antblnFaH MakcaTka XeTy YLWiH Keneci MiH-
AeTTep Kovblngbl:

1. ESG, akkymynatopsblk 6aTapesanap >aHe Taye-
kengepai 6ackapy TakblpbinTapbl boWbiHLWA Scopus ge-
pekkopnapbl MeH VOSviewer bafgapiamackiH navijanaHa
OTbIPbIN 31EMAIK FbUIbIMU TPEHATEPTE HUBANOMETPUANDIK
Tangay >yprisy.

2. «KanHap-AKB» XLLUC koMnaHUACbIHAAFbl akKymyns-
TOpAbIK GaTapesanapAbl LWbifapy TisberiHAeri Herisri eH-
LIpiCTiK ToyeKenaepai aHbIKTay >XaHe XikTey.

3. KacinopbiHaafbl ESG-kepeprinepre
«WeightxPresence» agiciMeH capanTamanblk 6aranay
XKYPri3y >aHe ofapAbl MaHbI3ZAblUIbiFbl MEH arKblHAaNY
Japexeci bonblHLLIA CaHAbIK HaFanay.

4. «<ESG-Tockaybln - eHAipicTik Tayeken - backapy
Lapackl» CONKECTIK KapTacbkl apKblabl ESG HerisiHae oH-
AipicTiK Tayekengepai TypakTol Hackapy mMozeniH asipaey
XaHe BepubmkaLmsanay.

TaHzanfaH agicTemMenik TaCingiH opbiHAbIbIFLI ESG Ke-
JeprinepiH onepaumanbik >XXaHe eHAIPICTIK Tayekenaep-
MEH caHZblK GarnaHbICTbIPy KaXKeTTiNiriHeH TybIHAANABI.
BubavomeTpuanbik, Tangay e3exTi fblibiMU BaFbiTTapabl
aHblKTayfa MyMKiHAIK 6epegi, an capantamanbik baranay
dfici HaTuxenepai canaHbl Backapy >yreciHe bipikTipe
oTblpbin, ESG - daktopnapra 6acbimablk bepyai >y3ere

acbipyfa MYMKiHZAIK 6epesi.

3EPTTEY MATEPUANAAPBI MEH 9AICTEPI. Ogicre-
MeHiH, MakcaTtbl - ESG kegeprinepiH eHAipicTiK Toyeken-
LEePMEH CaHbIK CaMKeCcTeHAIpyai XaHe backapy LweLlim-
JepiH Heri3geyai kaMTamachbI3 eTy.

3epTTey HbicaHbl. 3epTrey obbekTici «KanHap-AKB»
KWC (TangbikopfaH K., KP) 6ankbiTy (KOpfacbliH KOPbIT-
nanapbiH AarblHAay), Kyt (naacTuHanapabl Kyro), Xary,
KanbINTacTblpy, akKyMyasTopAablk OaTapesnapabl Kypa-
CTbIpY yyackenepiH, coHaar-ak OpTanblk, 3aybITTblK XaHe
Bakbinay-cbiHay 3epTxaHanapbliH KaMTUTbIH OHAIPICTIK -
TEXHONOMMANBIK XKyrie 6oabin Tabblnagbl. KacinopbIHHbIH,
3epTxaHanapbl ISO/IEC 17025 ctaHpapThl 6OMbIHWA aK-
KpeAWTTeNreHi 3KCNePUMEHTTIK AepeKTepAiH AYPbICTbIFbIH
KaMTamacbI3 eTej.

dMnupukanblk  aepektep. XyMbicTa 6ankbiTy, Kyto,
Xafy XKoHe KanbiNTacTbipy NPOLLeCTEPiHIH TEXHONOTUANBIK,
Ky>KaTTamanapbl, KOpfacblH KOPbITNanapbiHblH, KypaMblH
3epTxaHanblk, 6aKblnay XaHe akkyMyaAaToOpabl CbiHAY XaT-
TaManapsbl, cana, 3KOJ0rus XaHe eHbeKTi kopFay Typabl
ecenTep, coHAali-ak H6eniMile HaclublnapbiHbIH, capanTa-
ManblK cyxbaTtapbl naviAanaHbliAbi.

3epTTey a4icTepi XaHe TaHAayAplH Herizaemeci.3epT-
TeyAe ESG keaeprinepiH aHbikTayAaH ©HAIPICTIK Tayekes-
Jepai backapy MozeniH xacayfa Kewyzi kaMTamachi3 eTin
Bip-6ipiH TONBIKTLIPATLIH AICTEP XUbIHTbIFLI NaganaH-
Abl. ©JiCTepAiH, Ma3MyHbl MeH TaHAay Herisgemeci 1 ke-
cTese KenTipiareH.

Kecte 1 - 3eprtTey agicTepi, onapabliH, Ma3MyHbl )KaHe TaHAay HerisaemMeci.

Ne S)ille

MaHi, HaTmxeci

TaHaay Herizgemeci

1 | BubanomeTpusanbik Tangay
(Scopus, VOSviewer)
KnacTep/iepiH aHblKTay

bipnecin ke3zgeceTiH KinTTi ce3zep Tangaybl
(co-occurrence), ESG xaHe Tayeken fbiibiMU

TakblpbINTbIH, ©3EKTINIMNH aHbIKTayFa
K9He 3epTTey napaMeTp/epiH TaHdayFa
MYMKIiHAIK 6epegi

2 | Teyekengepsi xikrey (Process
Mapping)

TEXHOJ'IOFI/IFU'IbIK, aKOoJI0rnAanbIK, aj'leyMeTTiK
XoHe 6aCKapyLIJbIJ'IbIK ToyeKkenaepal epekwieney

OHAIpicTiK Xylhenepaeri Toyekenaepai
6ackapyablH CTaHAAPTTbI SAiCi

3 | Capantamanblk bafanay

(WeightxPresence) KOPIHICIH caHAblK baFanay

ESG keseprinepiHiH, MaHbI3blbIFbl MEH

Tayeken dpakTopnapbiHa 6acbiMabIK,
6epyre MyMKiHAIK bepegi

4 | «<ESG-kepgepri -Toyeken -
6ackapy Lapacbl» KapTachbl

Ty3eTy LiapanapblH aHblKTay

ESG-HiH onepaumanbik HaTUXKENEPMEH
6alnaHbICbIH KaMTaMachI3 eTesi

*Eckepmy: asmopsap KypacmelpsaH

Capantamanbik TOM Ky3bIpeTTi caparniubliapAbl Mak-
caTThl ipikTey npuHLMNi BolbiHWa ipikTenreH 30 kacino-
pblH MamaHzapbiH (10 6enimwe 6Gacwebinapbl xaHe 20
BHAIPICTIK Lex KblameTkepaepi) kaMTblgbl [6]. baranay exi
WwKana 6ombiHLIA XYPri3in4i: GakTOpAbIH, MaHbl3Ablblfbl
(weight, 1-5) >aHe katbicy gapexeci (presence, 1-10).
WHTerpanapl 6aranay R = weight x Presence dopmyna-
cbiMeH ecenTengi. byn agic Weighted Sum mogeni meH
Multi Criteria Decision Making (MCDM) kaTbIcTbl [7].

ISO 9001, ISO/IEC 17025, IATF 16949 meHeaXMeHT
cTaHAapTTapbl XxaHe Kaizen y3gikcis xeTingipy agictemeci
onepauuansik backapy kypangapbl 60aabl.

bubnvomeTpuanblk, Tangay, capantamanbik 6Gafanay
MeH MaTpuuasblk MOAebAeYy KOMOUHALMACLIH Naingana-
HY HaTWXKeNepAiH, AyPbICTbIFbIH XXaHe Onapabl KICiMOPbIH
JepekTepiHAe KeWiHHEeH Tekcepy MYMKIHAIrH KaMTama-
CbI3 eTesi.

HOTW)KENEP J>XSHE OJIAPAbI TAJIKbIJIAY. 1.
folibiMu  mpeHOmepdi  bubauomempusasik  masaoay.
VOSviewer-ae Scopus 6acblibIMAapbl HEri3iHAE CasblHfaH
6ubnmomeTpuanbik kapTa (1-cypeT) akkyMyasTop xyne-
nepiHe, Toyekengepre xaHe ESG-re kaTbICTbl TOPT 3epTTEY
KN1acTepiHIH TypaKTbl KaablNTacyblH KOPCETTI.

A Kknactepi - KOpFfacblH KbIWKbIIAbI OHAIPICTIK XoHe
MeTannypruanblk Tayekengep (Kpidbin knactep). Kypa-
MbiHAa lead-acid batteries (KopfacbiH-KbILLKbIT akKyMy-
naTopnap), corrosion (koppo3sus), alloys (kopbiTnanap),
electrolytes (anektponntrep) pgereH TepmuHaep 6ap. ba-

CblbIMAAP TEXHONOTUANBIK Tayekengepre: TOPAapAbIH
KOPPO3WACHI, BeNCeHAl MaccaHblH TyPaKCbI3Ablfbl, KOPFa-
CblH KOpPbITRanapblHbIH, canachl, 31eKTPOAUT Kayinci3airi-
He Hasap ayjapagbl. 3epTTeyiH MakcaTbl - akKyMynaTop-
napabl eHAIPY Ke3eHiHAeri akaynapabl a3anTy.

O ksiactepi - baTapesnapAblH AMAFHOCTUKACHI >KOHEe
nanganaHy ToyekengepiH backapy (kek knactep). Kypa-
MblHAa battery management systems (6aTapesnapgbl
backapy >xynenepi), state of charge (3apsartay ky#wi), state
of health (geHcaynbik kyli), charging (3apsaray) TepMUH-
Aepi 6ap. 3epTTeynep akaynapapblH anAblH anyfa, batapes
pecypcbiH bosKayFa XaHe 3apasTay - 3apaaTiH, 6iTyi pe-
XUMAEPiIH OHTalNaHAbIpYFa BaFbITTasFaH.

b knactepi - ESG, aiHanmanbl SKOHOMMKa KaHe TypaKThl
Jamy (kaceln knactep). KypambiHaa energy storage
(3Heprus cakTay Xymeci), sustainability (TypakTbl gamysbi),
renewable energy (KaHapTbinaTblH 3Heprus Kkesaepi),
recycling (kanta eHaey) TepmuHaepi bap. BacbiibiMaap-
AblH LLOFbIPNAHYbI KOPLUaFaH opTafa acepAi asaiity, 6ata-
pesslapAbl KaTa eHaey, KanablKTapapl asanTy attbl ESG-
re bafbiTTanfaH Tacingepre KewWyai KepceTeai.

B knactepi - pAepekTtepre HerizgenreH MOHWUTOPWHT
XaHe Kanablk pecypcTtbl boaxay (capbl knactep). Kypa-
mMbiHAa machine learning, predictive models, remaining
useful life (kanfaH mavganbl Kbi3mMeT mep3imi) 6ap. by
TOCIN COTCI3AIK bIKTUMaNAbIFbIH a3alTy XXaHe TeXHWUKaNbIK
KbI3MET KOpPCeTyAl OHTalNaHAbIPY YLUIH CaHAbIK aHaNNTU-
Ka MeH boskamabl HakbliayFa HerisgenreH.
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Cypert 1 - ESG, Toyekenaep >xaHe akKyMynaTop/iblk, 6atapesanap 6oibiHILA 3epTTey TPeHATepiHiH, KapTachl
(VOSviewer, Scopus Tanaaybl, keywords co-occurrence)

Ocblinalila, TpeHA KapTacbl fblAbIMU 3epTTeynepain,
GOKYCbIHbIH MaTepuantaHyjaH TayekengepAi b6ackapyra
XKdHe TypaKTbl OHAIPICTIH, ESG-6afbiTTanfaH Moaenbaepi-
He e3repyiH TipkeWai. ANbIHFaH HTUXenep ToyekenAep
Ti3iMIH KanbINTacTblpy >aHe kacinopbiHaa ESG-keaep-
rinep maTpuvLacbiH O4aH api Kypy YLiH nanganaHblagbl.

KopbITbiHAbI: 2neMaik TpeHJ Kasipri yakbiTTa onepa-
umnanbIk Tayekenaepai backapy Kypaabl peTiHe A3CTyp-
ni Corporate Social Responsibility (CSR) (KopnopatusTik
oNeyMeTTIK >KayankepLlinik) TaciniHeH ESG-re aybicbin
XaTblp, 6yn TaHAanfaH 3epTTey OaFfbiTbIHbIH, ©3eKTiNiriH
pacTalrfibl XX9He FblIbIMU XXaHaNbIKTbl HEri3aensi.

2. «KaliHap-AKb» XLIC eHdipicmik mayekendepoi cali-
kecmeHOipy XaHe xikmey. Tayekenaepai conikecTeHaipy
SOHAIPICTIK UUKAAIH, ap Ke3eHiHae Tayekenzepai 6enin
KepceTe OTbIpbIn, npouecTik Tangay (Process Mapping)
d4iciMeH opblHAanAbl: 6ankbITy, KyH, XaFy, KaabinTacTbl-
Py, KypacTblpy, canaHbl Hakblnay. Op Ke3eH YLiH bIKTU-
Man Tayeken ke3gepi benrineHesi >xaHe TOPT TOMKa Xik-
Tenai (2-kecre).

2-KEeCTeHIH AepeKTepiH Tanjay Keneci 3aHAblibIKTapAbl
KepceTes:

1.TexHonornanblk Tayekengep Herisrinep 60abin Tabbi-
nagpl. Onap anfallkbl keseHaepae navga 6onagbl (6ankbi-
Ty, KYI0) XXdHe aKKyMy/aATOp canacbliHblH, Herisri napame-
TpAepiHe Tikenen acep etesi (KOPbITAaHbIH XMMUAbIK,
Kypambl, TOpAblH TreoMeTpuAchkl, H6enceHgi MaccaHblH
TypakTbibIFbl). Ke3 kenreH aybITKy ©HIMHIH, akaynapbiHa
HemMece akKyMynATOp PecypCbiHbIH TOMeHAeYiHe aKenesi.

2. ESG pakTopnapbl eHAIPICTIK Tayekenaepai Kywenteai
Hemece ancipetedi. KbiameTKepaepAiH Ky3blpeTTiliriHin
XeTkinikciz 6onybl (ESG-HiH S KOMI‘IOHeHTI) >KYMbICTafbl
KaTeniktep MeH akaynapfa akenegi. PacimaenreH npo-
ueAypanap MeH >ayankepLiniktiH 6onmaybl (ESG-H G
KoMnoHeHTi) ISO cankeccizgiktepi, TOKTan Kany, onepa-
umsnapablH KaTanaHyblHa anbin kenegi. AfHu ESG-Toye-
Kengep e3airiHeH fepbec emec, TEXHONOTUANBIK LUbIFbIH-
JAapablH MyabTUNAMKaTOpAapbl 6obin kenea,.

3. KacinopbiHaa Tayekenaepai 6ackapy XXyMWeciHiH ane-
MeHTTepi 6ap, bipak, ESG mHTerpauumscbiHcbi3 Kaizen, 5S,
SPC npouecTepaiH, TypakTbiabliFblH Hackapasbl, 1SO/IEC
17025 craHpapTbl 3epTxaHanblk, esweynepsi Bepuduka-

*Eckepmy: asmop/ap KypacmoipraH

umns >xacangbl, IATF 16949 cepusanblk CTaHAApPT GHAIpic
TasanTapblH KamnTamacbki3 etesi. Ananga, ESG komno-
HeHTTepi BYpbIH onepauuanbik TayekensepmeH 6Gaina-
HbIC OpHaTMajbl, COHAbIKTAH XaKcapTynap >Xyleni emec
6onabl.

Ocbinanuia, Tayekengepai XikTey BHAIPICTIH,
TYPaKTblblFbl TEK TEXHOJOTrMsfa faHa €MeC, COHbIMeH
KaTap ToyeKkendiH, bIKTVMaaAblfblH apTTbipaTblH Hemece
ancipeteTiH ESG dakTopnapbiHa fa HainaHbICTbl €KEHIH
aHblKTayFa MyMKiHAiK 6epgi. byn ESG kepeprinepiH ogaH
opi caHablk HaFanayFa Heri3 6oaabl.

3. ESG kedepainepir 6aranay. Capantamansbik 6afanay
HeriziHge ESG kegeprinepiHin nHterpanapl 6aranay ecen-
Tengi. Hatvxenep 3-kecteae KenTipireH.

ESG KkepeprinepiHiH Kenwiniri MaHbI34bUIbIK KPUTEPUII
HoWibIHLLIa XOFapbl MaHre ne 6bonfaHbiMeH, «KanHap-AKB»
XKWC onapablH, HakTbl KOpPIHY AeHreniHiH, TemeH 60-
NybIMeH cunatTanagpl. byn kongaHbicTasbl Keneci backa-
py XoHe onepauusanblK MexaHVU3MAepPMeH TyCiHAipineai:
Kaizen, nepcoHanabl biHTanaHAbIpy XYMeCi, Xanblkapanblk
ctaHpapTTapabl eHrizy (ISO 9001, IATF 16949, ISO/IEC
17025) >oHe KaCiMOPbIHHbIH, d/1€yMETTIK MeH 3KOA0r-
ANbIK, 6aFgapaamanapsbl Xysere acbipy.

Ocblnariwa, kegeprinep Teopussblk, TYpFblaaH MaHbl-
34bl, Bipak ic Xy3iHZe onap eneyni gapexese KOAAAHbI-
CTafbl BacKkapyLbUIbIK, ToXXIprbenep apKblibl XXOWblAAAbI.

CoHbIMeH kaTap, kacinopbiHaa ESG eHrisyaiH Herisri
KeaeprinepiH nHterpanabl bafanay opbiHaanabl. Hatmxe-
nep 2-cypertTe KepCeTiareH.

EH ysiKeH wHTerpangbl kepcetkiw «ESG mamaHzapbl-
HblH TanwbeinbiFel» (R=35) KegepriciHe ne, H6yn Kacino-
pbiHAa ESG dyHKUMACBIH MHCTUTYUMOHaAM3aumanay Ka-
XKETTINIMH KepceTes.

«EHFi3yAiH >KOfapbl KYHbl XXdHEe Kap>Kbl pecypCcTapblHbIH,
wekTeyni 6oaybl (CAPEX)» MaHbI3AblnbIFbl GOMbIHLLA €KiH-
Wi opblHaa (R=24). «Kpi3ameTkepaepai biHTanaHAbIPYAbIH,
XKOKTblIfbl» XaHe «ESG eHrisyaiH pecMu cunatta 60/ybl
(rpuHBOLWIMHT Kayni)» (R=3) dakTopaapbl GoMbIHWA MU-
HUManabl MaHZep ESG 6HactamanapbiHbIH NpPaKTUKabIK,
HaFbITbIH XXAHE KbI3METKEpPIEepPAiH, XXofapbl 6enceHainiriH
KepceTes,.
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Kecrte 2 - «KaitHap-AKB» YXKLUC eHgipicTik ToayekenaepaiH, xikrenyi

Ne

—_

w

OHgipicTeri kepiHic

Toyeken masmMyHbl (kait xepae nariaa

(He 601ybl MYMKiH?)

blktuman canpapsl (cana,

Toyeken caHaTbl ESG, kayincizairi)

6onaabi?)
KopfacblH KOpbITNACbIHbIH TypakChbI3
XUMUANBIK KYPaMbl, M1aCTUHAHbIH, Sﬁimﬂ";;‘ﬂiﬂﬁ%lﬂ ocyi
akaynapbl (KeyekTinik, Koppo3us, bankbiTy, Kyto, benceHai !
TexHonoruAnbik TOPAbIH, >KyKapybl), ONTUKaNbIK- MaccaHbl kanbinTay, aKKyMyZIATOP PECYPCbIHBI
Tayekengep TeMeHzeyi, Koppo3vaaaH
3AMUCCUANBIK CMIEKTPOCKOMNUSA KypacTblpy 6ac TapTV. KAMeHTTeD]
aHaNNTMKACBIHbIH, KaTenikTepi, Ha a3|5n)|/:’| TaDbI PAIH
KanblnTay pexxnmaepiHin, 6y3buiybl P Krap
BankbiTy yyackeci, KopfacblH KangbiKTapsl,
KopfackiH LbifapbiHAbINapLI MeH 3epTxaHanap, Xymbic LlekTi pykcart eTinetiH
DKONOTUANDIK, LUaHbl, SN1EKTPONT NeH afblHAbI icTeren akkyMyAATopAapasl KoHLeHTpaLmaaan (LIPK)
Toyekengep Cynapabl eHAey, KanAblKTapabl

KalTa eHgey «Engetec»  acbin KeTy, albinnyagap,

Kaere xaparty KesiHaeri katenep Scenici eRAipiCTi TOKTaTY Kayni

EH6ekTi KOopFayablH  KopfacbiHHbIH, 9Cepi, XMMUAbIK XapakattaHy
- 3 ! Bapnbik yuackenep, COHbIH Ee !
XKBHe aNeyMeTTiK KYMiKTep, XXyMbICLUbIIAPAbIH, LA Kyto yUacKed XaHe KaCINTiK aypynap, )
Toyekengepi (ESG-HiH S BIIKTIAINIHIH XeTKiniKcI3 AeHreni, 300TXAHANE OHIMAINIKTIH TOMeHAeYi,
KOMIMOHEHTI) OKbITYAblH 60AMaybI P P KbI3MeTKepepaiH aybiCybl
TexHonorvanbik Ky>Katramanapapl ISO »oaHe IATF
backapy Tayekengepi cakTamay, NepcoHansblH P . npoueaypanapbiHbliH,
SG-HiH G e3repicTepre KapCblblfbl, eHglplcgéléS:;':ﬂngLuenep, By3binybl, TOKTanN Kany,
KOMTMOHEHTI) CTaHapTTaNfaH KOMMYHUKaLUAHBIH WbIFbIHAAPAbIH, ©CYi,
6onmaysl canaHblH Xofanybl

*Eckepmy: asmopap KypacmelpsaH

Kecte 3 - «KaiiHap-AKB» JKLUC-ae ESG-keaeprinepaiH, MaHbI3ablUiblFbl MEH KOPiHY AdpexkeciH 6afanay

Ne

10

11

12

13

4.

dakTopabIH, . .
ESG kepepri ¢pakTopbl MaH,bI34bl/IbIfbl Kg,’?gﬁ#gepﬁﬁ%;' KacinopbiHaafbl SMAMpuUKanbik pactay
(Weight, 1-5) '
bipbiHFan ESG cTaHAapTTapbIHbIH, 5 3 ﬂpouggTepAi CTaHAapTTayAblH XOFapbl
6osmaybl aenrreni (ISO 9001, ISO 17025, IATF 16949).
DKOHOMWKAbIK bIHTaNAHAbIPY/AbIH, 4 > ESG wbifbiHAAPAb! @3alTy apKblisbl

XKETKiNiKCi3airi 3KOHOMMKANbIK HITUXE bepesi.
Kap>Kblnblk, MakcaTTapAbIH,
3KONOTUSANBIK XKIHE DNIEYMETTIK 5

6acbiMablKTapaaH ycteMaipek 6onybl

> oneymMeTTik baFgapnamanap agamu
KanuTanfa H6afaapiaHfaHAbIFbIH pacTapl.

Kaizen e3repictepre KapCblabIKTbI

MepcoHanapblH e3repicrepre 4 3 T ; LT
OMeHAeTeA XXaHe BeCeHAINIKTI

KapCbl/blFbl apTTprAap,bﬁ A

KbiameTkepnepge ESG 5 4 OkbITy XYyprizinyze, bipak ESG

KY3bIPETTINIrHIH, XXeTKinikci3airi Ky3bIpeTTiNiKTepi aAi Ae KanbintacyAa.
ESG eHri3y kesiHae Xylhenik TacingiH 4 2 ESG >xyneni Typae eHrisingi (3konorus,

6onmaybl aneymeTTik 610K, backapy)
MemnekeT TapanbiHaH
WHCTUTYLIMOHANAbIK XaHe 3 4 ESG mMeMnekeT TapanbiHaH peTTenMeigi,

HOPMATUBTIK KOJAAYAbIH 6acTamachl e34iriHeH Xy3ere acbipblnagbl.
KETKINIKCI3Airi

ESG-re Ton-MeHeaKMeHTTIH, KaTbiCcy

KbI3bIFYLUbIbIFbIHbIH, 9ACI34iri (pecMu 5 1

cunarTa)

ESG bactamanapblHa TON-MEHEAXMEHTTIH,
aca KyLTapblfbl

3amMaHayw 3KONOrUs/bIK TEXHOIOTUANAP
KONOTUANBIK TEXHONOTMANAPABIH 4 1 (Engetec aTTbl kanablk 6atapeanapApbl kaiTa
SKETKINIKCI3AIr OHJEY XeicCi, afbiHAbl CyNapAbl TazapTy
XyWeci) kongaHblnagbl.

EHIi3yAlH XOFapbl KyHbl XOHE Kapxbl ESG eHri3y anTapabIkTain HBeCTMLMANAPAbI

pecypcTapbIHbIH, WekTeyai 6oaysbl 4 6 :

Capital Expenditures (CAPEX) kaxer eregi (CAPEX).

ESG eHri3yaiH pecmu cunatta 60ybl 3 1 ESG bactamanapbl LblHalbl, pecMu cunaTTa
(rpuHBOLLMHT Kayni) emec.

KbiameTkepiepai biHTanaHabIpyabiH, 3 1 blHTanaHAbIpy Xyneci KbIaMeTkepaepaiH,
SKOKTbIFbl >KOFapbl besceHAiNiKTi kKamTaMachl3 eTegi.
ESG MaMaHaapbIHbIF, TanwbiibifbI 5 7 ESG MamaHgzapbl XeTKiNiKCi3, Ky3bIpeTTiNiKT

AaMbITy KaXerT.
*Eckepmy: asmopap «KatiHap-AKB» XILLC kbi3memkepaepiHiH capanmamasnsik 6aranay HeaiziHOe xacaraH

ESG-6afbiTTanfaH eHAipicTiK Tayekenaepsi backa- Tayekengepai Xikrey xaHe ESG keseprinepiH vHTerpan-

py MoAeniH asipaey XaHe Bepubdukaumanay. OHAIPICTIK Abl bafanay HaTvxenepi HerisiHae ESG-6afbiTTanfaH eH-
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Kecte 4 - ESG kegeprinepiHiH, oHAIpicTiK Toyekengepre >xoHe 6ackapy WapanapbiHa CAMKECTIK KapTachbl

N2 | ESG-kepepri (capanay KOpbITbIHAbICbI

601bIHLLA)

KywenTineTiH eHaipicTik Toyeken

backapy wapanapsbl (ESG,
ISO, Kaizen, IATF)

1 | ESG maMaHAapbIHbIH, TamnLWbIAbIFbI

MpoueaypanapabiH Gy3biayb,
KbI3METKep/epAiH KaTenikTepi, ToyeKeNaepA;
aHbIKTay JeHreni ToMeH

ESG ymnectipywiciH
TafalblHAaY, OKbITY

2 | EHri3ysiH >Kofapbl KyHbl XXKHe KapKbl
pecypcrapbiHbIH, WekTeyni 60nybl

SKONOTUANBIK TEXHONOTUANAPAbI EHFI3YAi
KeLUiKTipy, 3KONOTUANbIK ToYeKenzepsi KyLuentoi

KezeHgik CAPEX-xocnapnay,
ESG-xxob6anapfa 6acbiMApliK,

OopblHAaMaybl

(CAPEX) 6epy
3 | Kbi3meTkepnepze ESG Ky3bipeTTiniriHiH, | TexHonornanbik akaynap, eHbekTi kopfay OkpiTy, Kaizen-TpeHuHrTep, 5S
XKEeTKINIKCI34ir Toyekenjepi, npoueaypanapibiH Aypbic KonjaHy

4 | bipbiHFali ESG cTaHaapTTapbiHblH,
60maybl

cakTamay kayni

MpouecTtepaiH KeniciamereHairi,
ToXipnbenepain e3reprilTiri, TanantapAbl

MpouecTtepai pernameHTTEY,
Ky>KaTTanfFaH pacimaepai
€Hrizy

*Eckepmy: asmopnap «KaliHap-AKBE» XILLC Kei3memkepaepiHiH capanmamansik 6aranay HeaisiHoe xXacaraH

AIpicTik Toyekenaepai 6ackapy Mogeni xacangbl. Mogenb-
AiH, Heri3ri naescol - ESG kegeprici CbIpTKbl LWEKTEY PETiH-
Jile eMec, eHJAIpICTIK Toyekenai bactaliTblH GakTop peTiHae
KapacTbipblaazbl, OHbIH AeHreni I1ISO 9001, IATF 16949,
Kaizen >xyrenik 6ackapy KypangapblH KOAAaHy apKblibl
TeMeHAeyi MyMKiH.

ESG MaMaH4apbIHbIH, TENWbIAbIFL! 35

EHrisygin sofapsl KyHbl #2aHE K3 pikbl PECYPCTAPbIHbIH,

I -
wekTeyaiGonys (CAPEX) z

KeizsmeThepnepae ESG kysbipeTTinirinin xeTknikcizgin I 20

Bipbikfail ESG cTaHaapTTapbiHbiH Goamays I 15

MemieKeT TapanbiHaH HHCTHTYLHOHENABIK HaHE

I
HOPMETHETIK KONAAYAbIH HETKIN KT 12

MepcoxangbiH esrepicTepre kapcoinoiFol . 12

KapsinbiK MAKCETTAAREIH3HONOTHATKIK HBHE

I 10
aneymeTTikGacbimasikTapaar yeremajipes Gonybl B

ESG enrisy kesingemyienii TacinginGomays IS

ESG HEAEPT ®AKTOPBI

IKOHOMMKEABIK bIHTANSHAbIPYALIH KETRINIKCETT I 8

ESG-re TON-MeHe QMEHTTIH, KaTbICY Kbl 3bFyLUbIbIFbIHBIH,

e . _—
ancisgiri (pecwn cunatTa)

IKONOTHANGIK TEXHOAOTHANERALIH KETRLTIKCizTT - 4
KplsMETREPNERA) bIHTANSHALIPYALIN AOKToIFe I 3

ESG eHrisyajid pecmu cunatTabonybl (MPUHBOIWKHT Kayni) MEE 3
5 10 15 20 25 30 35 40

HHTETPA/bI BAFATIAY (R =WEIGHT x PRESENCE)

Cypert 2 - «KaiiHap-AKB» JXKLWUC-ae ESG-keaeprinepai
MHTerpanabl 6aranay

*Eckepmy: asmopap «KatiHap-AKB» XKLLUC kbi3memkeprepiHiH

capanmamarnsik 6aranay HeaisiHoe xacaraH

Mogenb NorviKanblk CBUKECTIK KapTachl apKpl/ibl Xy3ere
acbipblnagbl: ESG-kegepri - eHaipicTik Tayeken - 6ackapy
wapacsl. CariKeCTik KapTacbiHbIH Y3iHAICI 4-kecTeae kep-
ceTiNreH.

CovikecTik kapTacel ESG wewimaepiH ecenTinikke
b6arbiTTaMal, ESG keseprinepi MeH HakTbl OHAIPICTIK Taye-
Kenaep apacbiHaafbl ceben-cangap bl 6ainaHbICTbl one-
pauusanblk, 6backapy xyneciHe BipikTipy apKblibl OpHaTyFa
MYMKIHZIK 6epegi.

Mogenbai Tekcepy KaCiMOPbIHHbIH, iLLKI AepekTepi He-
risiHAe >y3ere acblpblijbl: 3epTXaHanblk, 6akbliay xaTTa-
manapsl (ISO/IEC 17025), akaynap >XypHangapbl, eHbexTi
KOpFay >KaHe 3KoNorma Typasbl ecentep. Hatuxenep:

- Kaizen 6oWbIHWAa OKbITY >XXYPri3iireHHEeH KeWiH Kyto
npoLeciHAEeri TEXHONOTUANbIK, akayAapAblH YNeCiH TOMeH-
JAEreHiH,

- 3KonormanblK Hakblnay Ky>kaTramacbiMeH pacTajfaH
3KOIOTUANBIK aybITKY XMINIFiHIH a3alifaHblH (COHbIH, iWiHAe
afblHAbI CyNapAaFrbl KOPFacbIHHbIH, MesLepi 60MbIHLUA),

- ESG QyHKUMACBIHBIH, MHCTUTYUMANAHABIPYbI ecebiHeH
ESG kegeprinepiHin kepiHic 6epy AeHreniH ToMeHaereHiH
KepceTTi.

Ocblnaniua, Moaenb e3iHiH, ThiMainiriH ESG-re katbICThbl

100

Liapanap eHiMHiH canacbiH, eHbeK Kayinci3airiH >XaHe eH-
AIPICTiH 3KONOTMsIbIK TYPAKTbUIbIFbIH XXaKcapTbin, OHAIPIC
TOYeKeNAEPIHIH bIKTVMANAbIFbl MEH CaNfapbiH a3avTyfa
MYMKIHAIK 6epeTiHi apKbiibl Aonenaesi.

KOPbITbIHADbI. byn 3eptreyaiH makcatol «KalHap
AKB» XLLC mbicanblHaa Toyekenaepai backapy agicHama-
CblH NarganaHa otbipbin, ESG kafnaaTTapbiHa HerizgenreH
OHEepKaCINTIK Tayekenaepai TypakTbl backapy Moaenb-
AepiH a3ipsey xXaHe TecTiney 6oabl.

Bubanometpusanbik Tangay ESG, Tayekenaepai 6ackapy
XOHE aKKyMy/NATOp ©HepKaCiBiHiH KWUbIbICbIHAAFbl €H-
6eKTepaiH, FblIbIMU BeNceHAiNiri eckeHiH pactagbl.

«KarHap-AKB»  XKLIC  kacinopHbiHAafbl  ESG-ke-
Jeprinepsl  capanay Hatwkenepi ESG-mamaHpapabiH
TanLWbl/bIfbl, €HTi3YAIH XOfapbl KYHbl MEH KapXbl pecyp-
cTapbiHblH, WwekTeyni 6onybl (CAPEX) xaHe Kbi3ameTKep-
nepaiH ESG-Ky3bipeTTepiHiH, XeTKiNiKCi3giri TypiHaeri ke-
Aeprinep aca MaHbl3abl 601bIM TabblIATbIHbIH KOPCETTI.

3eptTey Hatmxesnepi bombiHwa ESG npuHumnTepi He-
risiHge akkymynsTopbik 6aTtapesnapabl eHAipy 6apbi-
CblHAA TybIHAAWTBIH OHAIPICTIK Tayekenaepai TypakTbl
backapy mogeni a3ipieHal XaHe cbiHanAbl. XXyMbICTbIH,
FbINbIMK XaHanbifbl ESG kepeprinepiH eHAipicTik Taye-
Kengepre acep eTeTiH dakTopaap peTiHAe KapacTblpysa
>K9He oslapAbl cana MeHeaxXMeHTi TeTikTepiMmeH (ISO 9001,
Kaizen, IATF 16949) sxyneni Typae yinnectipyse 6oabin Ta-
6blnagbl.

«ESG-kepepri - Toyeken - backapy wapacbl» CONKeCTIK
KapTachl HAKTbl KSCIMOPbIH YLUiH 93ipJE€HreHIMEH, asiblHFaH
HaTMXKenep ESG weliMaepiH KonaaHbICTafbl cana MeHes-
XKMEHT XyrienepiHe 6ipikTipyre MyMKiHAIK 6epeai.

KacinopbiHaasbl Mogenbai Bepndunkaumanay ESG dyHk-
LUMACBIH MHCTUTYLUMANaHAbIpY, Kaizen xaHe I1SO npoueay-
panapblH eHri3y apKblibl Toyekenaepai, KepiHic 6epyiHiH
TOMEHZAEereHiH kepceTesi.

HaTtuxenep kopnopatueTik ESG cTpaTternanapbiH a3ip-
neype, ESG kepceTkilTepiH cana MeHeKMEHTI Xyneci-
He OipikTipyse, 3epTxaHanapjpl akKpeauTTeyae >sHe
TypaKTbl AaMy eCenTifiriH ganbiHAayAa navjanadbliybl
MYMKIH. Angafbl 3epTTeynepaiH nepcnektuBanblk H6afbiTbl
6acka eHepKaCinTiK KaCINOpbIHAaPAa MOAE/bi CbIHaKTaH
eTKi3y xaHe ESG kegeprinepi MeH eHAIpICTIK Toyekenaep
AeHreni apacbiHAafbl CaHAbIK TYENAINIKTI HakTblnay 60-
Jibin Tabblnagbl.
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IDDEKTUBHOCTb MHCTPYMEHTOB NrOCYA4APCTBEHHOIO PEFYIMPOBAHWNA B COEPE
3EIEHON 3KOHOMWUKWN: AHAJIN3 KASAXCTAHCKOW MPAKTUKUN

Kup6acoga J1. I."*, Kusumbaesa A.", Lasxmerosa K.O.?

Yessenov University, Akmay, Kazaxcmar; “Esil University, Acmana, KazaxcmaH

AHHOTALMA. lobanbHble KnMMaTUyeckune Bbi30Bbl M 0bs3aTesIbcTBa KasaxcTtaHa Mo JOCTUNKEHWIO YIIePOAHOW HENTpasbHO-
c™1 k 2060 rogy TpebytoT CoBEpLUEHCTBOBAHWSA METOAOB rOCYyJapCTBEHHOTO yrnpassieHus B chepe 3eNEHOM 3KOHOMUKU. B paboTe
NPoBeAEH KOMMIEKCHbIV aHaan3 3BONIOLUM UHCTPYMEHTOB rOCYyapCTBEHHOW MOAUTUKM B 061aCTN 3KONOTUYECKN YCTONYMBOTO
pa3suTus KasaxcrtaHa 3a nepuog 2014-2024 rogos. cnonib3oBaHbl faHHble aHaaM3a HOPMaTUBHO-MPaBOBOM 6asbl U CTaTUCTUKA
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MU HMUCTEPCTBa 3KONIOTUM 1 MPUPOAHBIX PECYpPCOB, Bropo HaLMOHaNbHOW CTaTUCTUKA U MEXAYHapPOAHbIX opraHm3aumin. OueHnBa-
eTcs 9GPeKTMBHOCTb aAMUHNCTPATUBHbIX, 3IKOHOMUYECKUX 1 MHGOPMALMOHHbIX MHCTPYMEHTOB PEry/IMpoBaHua, JMHaMunka NHBe-
CTULMI B 3eNéHble TEXHOOTVN 1 pa3BUTUE CEeKTOpa BO30OHOBAAEMbIX MCTOUHMKOB SHepruu. Pe3yabTaTbl MOKasbiBaloT 3HaUUTENb-
HbIM Nporpecc B OPMUPOBAHUN UHCTUTYLIMOHAAbHOW Ha3bl 3e18HOM 3KOHOMUKW. [1o15 BO30OHOBASEMbIX MCTOYHMKOB IHEPTUN
B 3HeprobanaHce Bbipocna ¢ 0,8% A0 6%, 06BbEM MHBECTULNIA B 3€N1€Hble MPOEKTbI YBEINUMACA B 4 pa3a, BBEAEHbI MeXaHW3Mbl
YrnepojHoOro KBOTMPOBaHUA U CUCTEMbI TOProBAM BblIbpocaMu. PerpeccroHHbIN aHain3 nokasan nosoXUTeNbHOe BAUSHUE UH-
CTPYMEHTOB 3e1€HON MONNTUKM Ha 3Konormyeckmne nokasatesnn. CHOopmyampoBaHbl MpakTM4eckne pekoMeHAaLmMmn no CoBepLUeH-
CTBOBaHUWIO METOZOB FOCYyJapCTBEHHOIO YNpaB/ieHWs ¢ Y4€ToM onbiTa EBponelickoro cotosa, Kutas u ctpad O3CP.

K/TFOYEBbIE CJ/IOBA: 3enéHas 3KOHOMMWKa, FOCYyapCTBEHHOE yrpaBieHWe, 3KOJorMyeckas MOAMTMKA, BO30OHOBAAEMble
WCTOYHWUKW SHEPTUM, YTNepOAHas HeMTPasbHOCTb, YCTOWUMBOE pa3BuTue, KasaxcTaH.

JKacbin 3KOHOMMKaA canacbiHAaFbl MEMJIEKETTIK peTTey KypaaaapbiHblH TUiMAiniri:
Ka3sakcraH To)XKipubeciH Tanaay

Kup6acoga J1. I.'*, Kusumbaesa A.", LLasxvetosa K. O.?
Yessenov University, Akmay, Kazakcmar; %Esil University, AcmanHa, Kazakcmar

AHAATIA. XahaHgbik K1MmMaTTbIK CbiH-kaTepaep xaHe KasakctaH PecnybamkacbiHbiH 2060 Xblnfa kapain kemipTeri 6etapanTbifbiHa KO
KETKI3y XeHiHAeri MiHAeTTemMenepi ascbiHAA Xacbll 3KOHOMMKA CanacbiHAafbl MeMeKeTTiK backapy o4iCcTepiH XeTingipy KaxeTTifiri e3ekTi
6ona Tycyse. byn 3eptrey 2014-2024 xbingap apanbifbiHaa KasakcraHgafbl 3KONOTMANbIK OPHBIKTBI Aamy 6afbiTbl GOMbIHLLA MEMIEKETTIK cascaT
KypanaapblHbiH, 3BONFOLMACBIH KELLEHA Tangayfa H6afbiTTanfaH. XymbicTa HOPMATUBTIK-KyKbIKTbIK 6a3aHbl Xyneni Tangay aficHamachbl SKON0rms
XK9He Tabufu pecypcrap MUHUCTPAIMIHIH, ¥ATTbIK CTaTUCTUKa BHOPOChIHbIH, XXaHE Xablkapablk YibiMAAPAbIH AepeKTepPiH CTaTUCTMKaNbIK TangayMeH
YLUTACTbIPbIAbL. 3epTTey aKiMLLINIK, SKOHOMUKaNbIK XaHe aknapaTTblk peTTey kypansapblHbiH TUIMZAIANITIH, XKacbln TEXHONOTUANAaPFa UHBECTULIMANAP
AMHAMUKACbIH, COHAAM-aK >aHapTblNaTblH SHEPrus Ke3Aepi CeKTOPbIHbIH AamyblH bafanayabl kamtuapl. Hatuxenep >acbll 3KOHOMUKaHbIH,
WHCTUTYLMOHaNABIK HETI3iH KanbinTacTblpyAa eneyni inrepiney 6ap ekeHiH KepceTegi: 3HepreTvKanblk TeHrepimMgeri XaHapTbinaTbiH 3Heprus
ke3gaepiHiH yneci 0,8%-aaH 6%-fa feliH apTTbl, XXacbla )obanapFa canblHFaH MHBECTULMANAP KeieMi 4 ece yafaiabl, KOMIpTeri KBOTanay TeTikTepi
K9He LWblFapblHAbINAp cayAachl Xyheci eHrisingi. Perpeccusnblk Tangay acbl cascaT KypandapblH eHri3ygiH 3KONOrusablK KepceTkiTepre
OH, 9CepiH pacTan, fgeTepMuHaLmsa kodboduuneHTi 67% AeHreniHae ekeHiH kepceTTi. 3epTTeyae Eyponanbik ogak, Kbitai xaHe JblAY engepiHin,
Xasblkapanblk TaXipnbeciH eckepe oTbIpbIN, MeMaeKeTTik backapy aAiCTepiH XeTingipyre apHanfaH NpakTukanblk YCbiHbIMAAP TY>KblPbIMAANAbI.

TYWIH CO3A,EP: ackin 3kOHOMMKa, MeMAekeTTik 6ackapy, 3KONOTUANbIK CascaT, )kaHapTblIaTblH 3Hepris Ke3aepi, KemipTeri GeiiTapanTbifbl,
OPHbIKTbI Aamy, KazakcTaH.

The effectiveness of government re(_:kllation instruments in the green economy:
an analysis of Kazakhstan'’s practice

Kirbassova L."*, Kizimbayeva A.", Shayakhmetova K.?
"Yessenov University, Aktau, Kazakhstan; “Esil University, Astana, Kazakhstan

ABSTRACT. In the context of global climate challenges and the Republic of Kazakhstan’'s commitments to achieve carbon neutrality by 2060,
there is a growing need to improve public governance approaches in the green economy. This study provides a comprehensive analysis of the
evolution of Kazakhstan's public policy instruments for environmentally sustainable development over the period 2014-2024. The methodology
combines a systematic review of the regulatory and legal framework with statistical analysis of data from the Ministry of Ecology and Natural
Resources, the Bureau of National Statistics, and international organizations. The research assesses the effectiveness of administrative, economic,
and informational regulatory instruments, trends in investment in green technologies, and the development of the renewable energy sector. The
findings indicate substantial progress in building the institutional foundations of the green economy: the share of renewable energy in the energy
balance increased from 0,8% to 6%, investment in green projects grew fourfold, and carbon quota mechanisms along with an emissions trading
system were introduced. Regression analysis confirms the positive impact of green policy instruments on environmental performance, with a
coefficient of determination of 67%. Practical recommendations are formulated to enhance public governance methods, drawing on international
experience from the European Union, China, and OECD countries.

KEYWORDS: green economy, public governance, environmental policy, renewable energy sources, carbon neutrality, sustainable development,
Kazakhstan.

BBEAEHME. MnobanbHbie 3konornyeckne Bbi3oBbl XXI KAMMaTMyeckuM LensM 1M HeOBXOAMMOCTb YayulleHus

BeKa - M3MeHeHWe K/iuMMarta, Jerpagauma 3Kocuctem w
NCTOLLLeHWEe MPUPOAHBIX PECYpCcoB - TpebyroT nepecMo-
Tpa TPagULMNOHHbBIX MOZese SKOHOMUYECKOTO Pa3BUTUA
B MOJb3y 3e/18HOM 3koHOMuUKHM [1, 2]. KOHEM onpegenset
3e1EHYH0 3KOHOMUKY Kak cucTeMy, KoTopas obecneymBa-
eT poCT 61arocoCTONHUA U COLMaNbHOE PaBEHCTBO Mpw
CHU>KEHWM 3KONOTUYECKUX PUCKOB 1 feduLiMTa pecypCcosB.
KazaxctaH Kak OAMH W3 KPYMHEWLIMX MPOW3BOAUTENEN
yrneBojopozoB B LleHTpanbHOW A3nm CO 3HaUMUTE/bHbI-
MK BbIBpOCaMM MapHUKOBBIX Fa30B Ha AyLly HaceneHus
CTOUT nepej 3afayen TpaHchopMaLMmM IKOHOMUYECKOW
MOZEeNV B HanpaB/ieHWUM 3KONOTMUYECKON YCTOMUMBOCTY.
MpuHaTne KoHuenuumn no nepexoay Pecnybankmn Ka-
3axcTaH K 3enéHoi skoHomuke B 2030 rogy nosnoxwno
Hayaso CUCTEMHOWM TOCYyAapCTBEHHOW MOAUTUKE B 3TOW
coepe [3]. JokymeHT onpeaennn cTpaTernyeckue Lenu:
noBblleHne 3HeproapPekTMBHOCTK, pa3sBuTre B3, mo-
JepHM3aLMA CUCTeMbl YyNpaBaeHWs OTXOAaMW U paLumo-
Ha/sbHOe MCMONb30BaHME BOAHbIX pecypcoB. lNpuHaTMe
Crpaternv JOCTUXEHUA YINEePOAHOW HEWTPanbHOCTU A0
2060 roza noartBepauna npuBepXeHHOCTb KaszaxctaHa
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WHCTPYMEHTOB rocperyampoBaHus [4].

FocysapcTBeHHOE yrpaB/ieHue 3eNEHON 3KOHOMUKOWM
BKJIFOYaeT afMWHWUCTPaATMBHbIE, 3KOHOMUYECKME WU WH-
dbopMaLMOHHbIE WMHCTPYMEHTbI, KOTOPble CTUMYANPYIOT
3KOIOTMYECKN OTBETCTBEHHOE MoBejeHMEe U obecneuu-
BatoT ycTtonumBoe passutue [5, 6]. KazaxctaH kak TpaH-
3UTHasA 3KOHOMMKA C CUbHbBIM AO0ObIBAOWMM CEKTOPOM
HY>KAaeTCs B afjanTUPOBaHHbIX NOAXOAaX K 3e/1€HOM Nno-
JINTUKE C YYETOM CTPYKTYPHbIX OCOBEHHOCTEN 3KOHOMUKM
N COLMANBHO-3KOHOMUYECKNX OTPaHNYEHWI.

Mo paHHbIM MUWHMCTEPCTBA 3KOAOTUM N MPUPOLHBIX
pecypcoB, Ka3axcTaH MMeeT BbICOKME yaeNbHble BbIOPO-
Cbl MAPHUKOBbLIX ra3oB Ha eauHuuy BBl n3-3a yrosbHow
reHepauuu B aHeprobanaHce 1 3HEProéMKOCTU NPOMBbILL-
neHHoctn [7]. Patndumkauma MNMapm>Kckoro cornawieHns m
obs3aTenbcTBa COKPaTUTL BbIOpOCHl Ha 15% k 2030 roay
OTHOCUTENBHO YpoBHA 1990 rosa TpebyroT YCKOPEHHOTrO
BHEAPEHUA HU3KOYTNEPOAHbIX TEXHONOTUI U YayULLEHWS
3KOJI0MMYECKOro peryimpoBaHus.

PaboTa HanpaB/ieHa Ha cucTemaTM3al Mo OnbiTa rocy-
JAPCTBEHHOTO PEryanpoBaHuns 3e1EHON 3KOHOMMKM B Ka-
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3axcTaHe v BbiABleHWe Hanbonee 3GPeKTUBHbIX UHCTPY-
meHTOB. [lpe3ngeHt K.-)K. TokaeB HeOAHOKPATHO MNOA-
YEPKMBAN MPUOPUTET SKOJOTUN U BaXKHOCTb nepexosa K
3enéHon mogenu paszsutus [8]. Llenb - npoaHannsmpo-
BaTb pa3BUTME METOA0B roCyJapCTBEHHOrO YNpaBAeH A B
cdepe 3enéHoit skoHoMMKM KazaxcTaHa 3a nepuog 2014-
2024 rr. OcHOBHble 3ajaun: cMcTeMaTmM3aLma HOPMaTUB-
HO-NpaBOBOV 6a3bl PerysMpoBaHuns 3e1EHON SKOHOMUKY;
oueHka 3QPeKTMBHOCTM MNPUMEHAEMbIX WHCTPYMEHTOB
rocyAapCcTBEHHOW MOAUTUKY; aHaan3 AWHAMWUKN KaroYe-
BbIX MOKa3aTesiei yCTOMUMBOTO Pa3BUTUS; BbiBAEHME ba-
pbepoB 1 pa3paboTka pekoOMeHAaLIMiA MO COBEPLUEHCTBO-
BaHWIO METOAOB roCyAapCTBEHHOrO yrpaBaeHus.

TeopeTnyeckme OCHOBbI 3€N1EHOW 3KOHOMWKMW 3as0-
XeHbl Mnpcom, MapkaHaba 1 bapbbe B pabote «[lnaH
3e/1EHOM SKOHOMMKM», rae aBTopbl 060CHOBaAN Heobxo-
AVIMOCTb MHTerpaLmm 3Kkoaornyeckmnx Gaktopos B 3KOHO-
MWYEeCKoe MJaHMpPOBaHWe W pa3paboTann KOHLEenuuwo
yctonumsoro pazsutus [9]. O3CP B pokymeHTe «K 3ené-
HOMY POCTY» onpegennna 3eNéHbl POCT Kak MOAesb pas-
BUTUS, 0HecrneunBatoLLyo SKOHOMUYECKUIA MPorpecc npu
COXPaHEeHNN NPUPOAHbLIX aKTUBOB.

CrepH B 0630pe 3KOHOMWKMN N3MEHEeHWA KarMaTa noka-
3a/1, UTO N3AepPKKM O6e34eNCTBMA MHOMOKPATHO NpeBblLLa-
FOT 3aTpaTbl Ha NPEBEHTUBHbIE Mepbl. 9TO 06O0CHOBbLIBaET
LienecoobpasHOCTb MHBECTULMI B 3eNéHble TEXHOIO0TK
[10]. Aaxemorny ¢ coaBTopamu paspaboTann Mogenb
HanpaBJ/IEHHOIO TEXHOJNOTNYECKOrO N3MEHeHNs, KoTopas
MOKa3bIBaeT BO3MOXHOCTb NepeopueHTaLmm MHHOBALMI
B CTOPOHY UWCTbIX TEXHOJIOMMIA MPWU COOTBETCTBYHOLLEN
rocnonutuke [11]. Poagpuk obBocCHOBan KOHLeNuuo 3e-
NEHOV NPOMBbILLINEHHON MNOJANTUKU C aKTUBHbLIM rocyaap-
CTBEHHbIM y4yacTMeM A4 NPeooNeHsa NPOBaoOB PbIHKa
B 9KOJIOTMYECKNX MHHOBaLmsx [12].

B meXayHapoaHON MpakTUKe WCMO/b3YHTCS pPasHble
MOZEeNN ynpaBaeHns 3e1EHON 3KoHOMUKOW. EC B pamkax
EBponenckoro 3enéHoro kypca npvMeHseT KOMMAeKC-
HbIA MOAXOJ: YrNepofHOe peryanpoBaHue, NoaAep KKy
BN3, ctaHpapTbl 3HeprosppekTMBHOCTM 1 3enéHoe Gu-
HaHcupoBaHue [13]. BceMupHbIi 6aHK aHaAn3npyeT rno-
H6anbHble TEHAEHLMN YINEPOAHOrO LieHOObpa3oBaHWa U
burKCnpyeT pocT TOProBAN BbIGpOCaMM U YTAepPOAHbIX Ha-
noros [14]. M3A n IRENA peryaspHo nybankytoT 0630pbl
UNCTOW IHEPreTMKY, NoKasbiBas YCKOPEHHbIN POCT MOLL-
HocTen B3 [15, 16].

KasaxctaHckme mccnegoBatenn Takxke M3y4varoT Mpo-
61embl 3e1éHON 3KOHOMUKK. Kowepbaesa [17] aHanum-
3MpyeT MexaHW3Mbl rocperyavpoBaHuna B KasaxcrtaHe u
BblAeNAeT afMWHUCTPaTMBHbIE, 3KOHOMWYECKME U WH-
$GOpMaLMOHHbIE MHCTPYMEHTbI. 1o eé MHeHWto, BaXxeH
KOMMIEKCHbI MOAXO4 C COYeTaHWEM peryanmpoBaHus
N 3KOHOMMYecknx ctumynoB. CarnHtaeBa [18] nccneay-
€T WHCTPYMEHTbI 3KONormyeckon noamtukm KasaxcraHa,
yAenss BHUMaHWE CUCTEME 3KONOrMYecKMX naatexen u
wTpadHbIX CaHKLUWIK, OTMeYas Mpu 3TOM Hef0CTaTOYHYHO
anddepeHLMaLmo CTaBOK MaaTexen B 3aBUCMMOCTU OT
CTEMEHW 3KOJI0rMYEeCckoin OnacHOCTU BbIBPOCOB.

O630p rocyaapcTBEHHOTO ynpaBieHws, NOATOTOBEH-
Hbln O3CP [19], COAEPXKMT peKOMEH/ALIMN NO COBEPLLEH-
CTBOBaHWIO PEryasaTopHON noanTuky KasaxcraHa, BKJHO-
Yyasg BOMPOChI 3KONOTMYECKOro PeryampoBaHuna. JKcnep-
Tbl OpraHuM3auum OTMeyaroT HeobXOAMMOCTb YCUEHUS
KOOPAWHALMN MeXAy Pa3/iMYHbIMX YPOBHAMWU rocygap-
CTBEHHOrO yNPaB/J€HNA 1 NOBbILLEHNA TPAHCMNAPEHTHOCTY
npoLueayp MPUHATUSA PeLleHnin B 3KON0ornyeckon coepe.
Mporpamma passutna OOH B cBOMX fOKNaAax aHaAU3M-
pyeT nporpecc KasaxctaHa B goctuxeHuu Llenei ycton-
UMBOrO Pa3BUTKSA, OTMeEYAa Kak ycrnexu B OTAE/bHbIX Ha-
npaBJeHNsX, Tak U COXPaHAIOLLMECH Bbi30Bbl B 06/1aCTy
KnumaTnueckon noamtuku [20]. Bmecte ¢ Tem komnaekc-
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Hasa oueHka 3PpbeKTMBHOCTU METOAOB roCyapCTBEHHOIO
ynpasneHus B chepe 3e1EHON IKOHOMUKU C MUCMOJb30-
BaHMEM KONNYECTBEHHbIX METOZLOB aHa/M3a OCTaéTCs He-
[LOCTaTOYHO pa3paboTaHHOW, YTO OMpPeSeNnseT HayuHyr
HOBW3HY HaCTOALLLEro NCCAe0BaHMA.

MATEPUAJIbI U METOAbI. Metogonorns wuccne-
[JOBaHMA OCHOBaHa Ha CUCTEMHOM aHanu3e HOPMaTuB-
HO-MPaBOBOW 6a3bl Y KOJIMYECTBEHHbIX METOAAX OLEHKM
appekTBHOCTU. CUCTEMHbBIA MOAXOZA MNO3BOASET paccMa-
TpMBaTb rocyrnpaBieHne 3e/EHON 3KOHOMWKOMW Kak Co-
BOKYMHOCTb B3aMMOCBSI3aHHbIX 3/IEMEHTOB - LiesIei, UH-
CTPYMEHTOB, UHCTUTYTOB U MeXaHW3MOB 0HPaATHON CBA3M.
WccnepoBaHve OCHOBaHO Ha aHann3e 3aKOHOAATENbHbIX
akToB KasaxctaHa B chepe 3K010rmyeckoro peryamposa-
HUA: DKONOTNYECKUIA KOZAEKC, 3akoH O noaaepxke B3,
KoHuenums nepexoa K 3enN€Hon skoHoMuKe 1 CtpaTterus
Yr1epoAHOM HelTpanbHocTh [21, 22]. Takxke aHanv3npo-
Ba/MCb NpOrpaMMHble AOKYMEHTbI, OTpacaeBble MAaHbl
pa3BUTMSA 1N rOCMPOrpaMmbl.

dMnupuyeckas 6asa BKAKOYAeT CTaTUCTUKY Bropo Ha-
LMOHaNbHOM CTaTUCTUKM, MUHNCTEPCTB 3KONOTUN N IHEP-
reTvky, a Takxe JaHHble MeXAYHapOZAHbIX OpraHun3aLmi
- FOHEr, O3CP, BcemmpHoro 6aHka, M3A n IRENA [23].
AHanv3npoBaancb nokasaTenun: BbIOPOCHbl MaPHUKOBbLIX
razoB no cektopam, gosnsa B3 B s3HeprobanaHce, nHee-
CTULMW B 3eNEéHble NPOEKTbl, IHeproémkocTb BBI1, nepe-
paboTka OTX040B. BpemMeHHOW nepuog nccaesoBaHms - ¢
2014-2021rr. yTO NO3BONAET MNPOCACANTb ANHAMUKY pa3-
BUTUS 3€/IEHON SKOHOMUKM Ha MPOTAXEHWM MOJHOIO Ae-
CATUIETHErO LuKIa.

Ona oueHkn 3GGEKTUBHOCTU UHCTPYMEHTOB MUCMOJb-
30Ba/UCb METOAbl CPaBHUTENBbHOIO, KOPPENALMOHHOIO
N perpeccmoHHoro aHanamnsa. CpaBHUTENbHbIV aHaAU3 Nno-
3BOJIMA COMOCTaBUTb AMHAMUKY KIHOUEBbIX MOKazaTenen
3eNéHoN 3KoHOMUKM KasaxcTaHa C LeneBbiIMU OPUEHTU-
pamu KoHUenuMm n MexayHapOAHbIMW CTaHZapTamu.
KoppensumoHHbIi aHaan3 MCnonb3oBanca A/lA BbisiBie-
HWS B3aMMOCBSA3eN MeXay NPUMEHEHNEM OTAENbHbIX UH-
CTPYMEHTOB MOJAUTUKMN N 3KONOTUYECKMMU pe3yibTaTaMu.
PerpeccroHHbIV aHann3 MOMOT KOMYECTBEHHO OLLEeHWUTb
B/IVSIH/E YPOBHSA BHEAPEHUS 3e/1EHOW NMOSUTUKM Ha KO-
nornyeckne nokasatenn. Cratuctmyeckas obpaboTka
JaHHbIX NpoBoAuaack B nporpamme Python Bepcun 3,11
n 6ubanotek Matplotlib, NumPy, SciPy, Pandas. Cratu-
CTUYeckas 3HaYMMOCTb pe3yNbTaToOB OLEHMBanacb MNpw
ypoBHe 3Haunmmoctn o = 0,05.

PE3YNIbTATbI N X OBCYXXAEHUE. AHann3 guHamu-
KW K/JHOYEBbIX NokasaTenel 3e1EHON 3KOHOMUKK Pecny-
6mkmn KasaxctaH 3a nepuog 2014 -2024rr. feMOHCTpUpY-
€T 3aMeTHbIN Nporpecc B AOCTUXEHUMN Lieaeln YyCTOMYMBO-
ro pa3suTms. PucyHok 1 nokasbiBaeT gnHamuky goam BN
B 3HeprobanaHce 1 06BEMOB Bbibpocos CO2.

Kak cneayet 13 npeacTaBieHHbIX AaHHbIX, 4OAA BO3-
O6HOBASAIEMbIX WCTOUYHWMKOB 3HEPTUN B IHEPreTM4eckoM
banaHce KasaxcTaHa NpoOAEMOHCTPMPOBana yCTOMUYMBGIN
poct c 0,8% B 2014 roay fo 6% B 2024 rogy, 4To npea-
cTaBnsieT cobori 6onee YeM CEMUKPATHOE yBenMyeHue.
O61bEM BbIBPOCOB YrNeKNCNOro rasa Konebancs B npese-
nax 260-290 MAH. TOHH C TEHAEHUMEN K CTabuavzaumm B
nocnefHve rofbl aHaamsmpyemoro nepuoga. Cokpatie-
Hue BbIbpocoB B 2020 rosy 06bACHAETCSH BAUAHUEM MaH-
aemunmn COVID-19 Ha 3KOHOMMYECKYH aKTUBHOCTb.

Ha pucyHke 2 npeactaBiaeH aHaan3 MHBECTULMI B 3e-
NEHYHO S5KOHOMMKY MO CEKTOPaM U B MHAMUKe 3a Nepuoj,
2018 -2024rr.

CTPYKTYpPHBbIN aHaNn3 MHBECTULNIN LEMOHCTPUPYET J0-
MUHMPOBaHMe CekTopa BO30OHOBASEMOM SHEPreTUKM, Ha
KOTOpbIA NpuxoamTcs 42% obLiero o6bema BAOXKEHWIA.
3HauuTeNbHble AOAN 3aHUMAtOT MPOEeKTbl 3Heprosddek-
TMBHOCTU 23% n ynpaBaeHuns otxogamu -15%. AnHamuka
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WHBECTULMI CBUAETENLCTBYET 06 onepexarolmx TeMnax
pocTa rocyAapcTBeHHbIX BAOXeHWUA: ¢ 200 MApA TeHre B
2018 roay go 800 mapg teHre B 2024 rogy. YacTHble WH-
BECTULMM TaKXKe AEMOHCTPUPYHOT YCTONUMBBIN POCT, YTO
yKka3blBaeT Ha GopmMMpoOBaHMe BaaronpmAaTHOro MHBECTMN-
LLMOHHOTO KAMMaTa B CEKTOPE 3e/1EHOM 3KOHOMUKMN.
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PucyHok 1. inHamuka nokasatenen 3e/1€HOMN
akoHomuku PK (2014-2024 rogbi) [24]

PucyHok Tpu npeactaBaseT KOMMAEKCHbIA aHaan3 3¢-
bEKTUBHOCTU MHCTPYMEHTOB rOCYAapCTBEHHOrO ynpas-
NEHVIS 3eIEHOM 3KOHOMUKOM.

MaHenb (a) NATOCTPUPYET 3KCMEPTHYHO OLLeHKY 3ddek-
TUBHOCTU OCHOBHbIX WHCTPYMEHTOB TOCYyAapCTBEHHOTO
ynpasaeHva. HamBbicwyto 3GEKTUBHOCTb AEMOHCTPU-
pytOT MexaHu3Mbl CybcuanMpoBaHMs BO30OHOBASEMBIX
WNCTOYHMKOB 3Heprun -85% u 3enénble obanraumm - 82%.
Hanorosble ibroTbl OLEeHNBarOTCA Ha ypoBHe 78% 3¢ dek-
TMBHOCTW. KBOTbI Ha BbIBPOCHI 1 3KONOrMYeckue WTpadsbl
NMoKa3bIBatOT YyMepeHHyr 3bdekTnBHOCTL - 68% 1 71%
cooTBeTCTBEHHO. [MaHenb (b) oTpaxaeT AMHamuky ycTa-
HOBJIEHHOW MOLLHOCTM BO30OHOB/AEMbIX MCTOYHUKOB
3HEepPrun Mo TUMnam: CONHEeYHas 3HepreTrka NpPoLEMOH-
cTpupoBana Hanbonee BbicOKMe Temnbl pocta -150 MBT
80 2100 MBr.

[MaHenb (C) cpaBHMBAET TekyLlMe Mokasatenu C uene-
BbIMU opueHTupamu Ctpaternn passutma go 2030 roga.
Hanbonbwwnii paspbiB Habarogaetcd Mo rokasaTenam
fonn B3 - Tekywmin yposeHb 6% npu uenesom 15% u
CHUXKeHWs BbIbpocoB 15% npu uenesom 40%. MaHens (d)
JAEMOHCTPUPYET pervoHanbHoe pacnpeseneHue npoek-
TOB BO30OHOBASEMOM 3HEPreTUKN: ANANPYHOT ANMaTH-
ckas - 28% un Xambbinckas - 22% obaactv, 4to obbsC-
HAeTcA 6aaronpuUATHbBIMU  MPUPOAHO-KAMMATUYECKUMU
YCNOBUAMMN AN Pa3BUTUS COJIHEYHOM U BETPOBOM reHe-
paumn.

PucyHok 4 npeacTaBnsieT pe3ynbTaTbl PEFPECCUMOHHOTO
aHaAM3a 3aBUCUMOCTU YAyYLLEHUA 3KOJOrMYeckmx rnoka-
3aTesiell OT YPOBHS BHEAPEHWA WUHCTPYMEHTOB 3€NE&HOW
noanTuku. MNaHenb (a) 4EMOHCTPUPYET MONOXKUTENbHYHO
JIHENHYIO 3aBUCMMOCTb C KO3QPULMEHTOM AeTepMu-
Hauum R* = 0,6665, 4TO yka3biBaeT Ha O6bACHEHVE MO-
JAenbto okono 67% Bapuaumy 3aBUCUMOW NEpPeMEHHOMN.
YpaBHeHue perpeccumn y = 6,46 + 0,40x cBuaeTenbCcTByeT
0 TOM, UTO YBEeNNYEHME YPOBHA BHEAPEHNA 3eNEHON Mno-
JNINTUKN Ha OAWH MPOLEHTHbIV MYHKT CBA3aHO C yayulle-
HMEeM 3Kosornyeckmnx nokasartener Ha 0,4%. Manenun (b),
(c) n (d) noaTBEP>KAAIOT aEKBATHOCTb MOAEN: KPUTEPUIA
[AypbuHa-YotcoHa coctaBasieT 2,04, UTO CBUAETENLCTBYET
06 OTCYTCTBMM aBTOKOPPENALMM OCTaTKOB.

Pe3ynbTaTbl nccnefoBaHNA CBUAETENLCTBYIOT O Cylle-
cTBeHHOM nporpecce Pecnybankn KasaxctaH B dopmu-
pPOBaHUM NHCTUTYLMOHANbHOW 6asbl M UHCTPYMeEHTapus
roCyAapCTBEHHOIO YyrpaBieHWs 3eNE8HON 3KOHOMWKOM.
CemuKpaTHbIA POCT f0/M BO30OHOBAAEMbIX MCTOYHUKOB
3HEPrUM 3a aHaNM3Mpyembld Nepuos otpaxaet 3pdek-
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TUBHOCTb MPUMEHSEMbIX MEXaHW3MOB CTUMY/IMPOBAHWS,
BKJIFOYAsi rapaHTUPOBaHHble Tapudbl Ha 3aKyrnky 3aeK-
Tpo3Heprum ot BM3, Hanorosble NbroTbl 4151 MHBECTOPOB
N YNPOLLEHHbIE MpoLeaypbl NOAKIHOUEHMA K 31eKTpoce-
TAM. MexaHn3M ayKLMOHOB Ha CTPOUTENLCTBO OOBEKTOB
BO30OHOB/IAEMOW 3HEPreTnky, BHeapEéHHbIN B 2018 rogy,
CrnocobCTBOBa/I CHMXKEHUIO CTOUMOCTW 3e1EHON reHe-
pauMm 1 NPUBAEYEHUIO MEXAYHapPOAHbIX WHBECTOPOB.
BmecTe ¢ TeM AOCTUrHYTbI ypoBeHb B 6% CylLecTBEHHO
OTCTaéT oT uenesoro nokasarens 15% k 2030 rogy, uto
TpebyeT MHTeHCMUKALMK YCUANIA MO Pa3BUTUIO CEKTOpa
UNCTOW IHEPreTUKM.

Ta6nuua 1. PeaynbTaThl perpecCMOHHOro aHanusa

Mapametp 3HaueHwne OnucaHne
" 120 (pervonin % rapun
a (intercept) 6,4578 KoHcTaHTa perpeccun
b (slope) 0,3997 KoaddurumeHT HaknioHa
R 0,8164 KosddurumeHT koppenauunm
R? 0,6665 KoappuuneHT getepmmHaumm
Std. Error 0,0312 CraHgapTHas olinbka
p-value < 0,001 YpOoBeHb 3HaYMMOCTU
DW 2,04 Kputepuii lypburHa-YoTcoHa
Shapiro-Wilk W |  0,9658 CTaTncTKa HOPMaabHOCTU

lpumeyaHue: ypasHeHue pezpeccuu y = 6,46 + 0,40x

BeeseHwme cuctembl Toprosamn Beibpocamu B 2018 roay
npegcTaBaseT cobon BaxKHbIW Liar B HanpasaeHun Gop-
MUPOBaHWA PbIHOYHbBIX MEXaHW3MOB 3KOJAOrMYeCcKOro
perynavpoBaHua. KasaxctaH cTan nepBbiM rocyAapcTBOM
B LleHTpanbHOW A3nm n ctpaHax CHI, BHeapuBLUMM fAaH-
Hbl1 WHCTPYMEHT KaumaTmyeckon noamtukn. OpHako
OTHOCUTENIbHO HW3Kaa LieHa YrnepoiHbIX KBOT, COCTaB-
naowas okono 1 gonnapa 3a TOHHY YrAeKMUCaoro rasa,
W OrpaHUMYEeHHbIV OXBaT YYaCTHUKOB CUCTEMbI CHUXXAKOT
€é CTUMYVpPYHLLMI NoTeHUMan. MeXayHapoAHbIV OMbIT
EBponeiickoro cotosa CBUAETENLCTBYET O HEObXozMMO-
CTU MOCTEMEHHOrO YXXeCTOUeHUs YCAOBUW pacnpese-
NEeHVs KBOT M pacLUMPEHNs CeKTOPasbHOro OxBaTta Ans
obecrneyeHns 3HaYMMOrO BAUAHWA Ha WHBECTULMOHHbIE
pelweHus npeanpuatnin. MNMpuHaTMe o6HOBNEHHOrO KO-
nornyeckoro kogekca B 20271 rogy 3an0Xmnno OCHOBY As
JaNbHENLLIEro COBepLUIEHCTBOBAHUA CUCTEMbI YTNEPOLHO-
ro peryampoBaHus.

YeTbIpEXKPaTHbIV POCT UHBECTULIMIA B 3€NEHYHO 3KOHO-
MUKy 3a nepwuog 2018 - 2024rr. co3gaér matepranbHyro
6a3y 4nA TeXHONOrMYeCcKom MOAepHU3aummn. JJoMMH1po-
BaHWe rocyapCTBEHHbIX WHBECTULIMM YKa3biBaeT Ha CO-
XPaHALLYHOCA POJb FroCyAapcTBa Kak KAHUeBOro Apaii-
Bepa 3e/1EHOro nepexoza. BMecte ¢ Tem yctonumBbii pocT
YaCTHbIX BAOXEHWA CBUAETENLCTBYET O GOPMUPOBAHMM
PbIHOYHBIX CTUMYNOB W MOBbILEHUU UHBECTULMNOHHOM
npuBAEKaTeNbHOCTU cekTopa. A3naTckunii BaHK pa3BuUTUA
N Apyrve MexxayHapogHble GUHAHCOBbIE MHCTUTYTbI MPO-
[0/KAoT OKasbiBaTb CyLECTBEHHYHO NMOAAEPKKY Mpoek-
Tam yCTOM4YMBOro pa3BuTmaA B KasaxcraHe.

PerpeccvoHHbIN aHann3 noaTBepXzaeT craTucTude-
CKM 3HAYVMYHO MOJIOXUTENbHYHO CBA3b MeXAY YPOBHEM
BHEAPEHUSA MHCTPYMEHTOB 3€1EHON NOANTUKMN U yayyLle-
HWEM 3KOJIOrMYecKmx nokasatesnen. KoappuumneHT getep-
MUHaLMN 0KONo 67% yKa3biBaeT Ha CyLLECTBEHHYHO 06b-
ACHAKOLLYIO CMOCOBHOCTb MOAENN, MPU 3TOM OCTaBLUAACA
BapvaumMa MOXeT OOBACHATLCA BAVAHMEM 3K30Te€HHbIX
dakTopoB - KONEbaHUAMU MUPOBBLIX LeH Ha SHEeProHo-
CUTENN, CTPYKTYPHBIMU U3MEHEHNAMUN B SKOHOMUKE, K-
MaTUyeckuMmn ycrnoBuamn. MNonyyeHHble pesynbTaTbl CO-
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rNacyroTCca C BbIBOAAMU MeXAYHAPOA4HbIX VICCJ'Ie,D,OBaHVIVI CTPATUBHBIX N SKOHOMWUYECKNX MHCTPYMEHTOB 3KOJ0TN-
06 3q)¢eKTI/1BHOCTI/I KOMMNAEKCHOTO NPpUMEHEHNA afMUHN- UYECKOW MONUTUKMN.

all CTpYKTYPa MHBBCTHLME 0 2R My b] OuuamMuka WHISCTHUAE B IRREHY M
SKOHOMHEY Mo CEkTOpam [2024) skokeMAcy [2018-2024)
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PucyHok 2. AHann3 NHBECTULIMIA B 3eN1EéHYI0 S3KOHOMUKY Pecny6amkmn KasaxcraH [24]
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PucyHok 3. KomnieKcHbIi aHa/In3 MHCTPYMEHTOB rocyAapCcTBEHHOrO ynpaBJieHUA 3e1I8HO IKOHOMUKOM
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PucyHok 4. PerpecCMOHHbIV aHaNN3 BAUSHUA 3e1IéHO NOIMTUKM Ha 3KOJIOfMUYecKue nokasarenam

PernoHanbHas anddepeHumauma B pa3BuTMM BO306-
HOB/ISEMOM 3HEpPreTMKM OTPaKaeT HepaBHOMEPHOCTb
NPUPOAHO-PECYPCHOrO MOTeHLMaNa TEPPUTOPUIA U Tpe-
byeT yuéta npu dopmmpoBaHuM NoAnTUKN. KoHUeHTpa-
LS NPOEKTOB B FOXHbIX PerMoHax C BbICOKMM YPOBHEM
COJIHEYHOM MHCONSLMM U BETPOBbLIM MOTEHLIMANOM CO3-
JAéT NpeAnocbikN Ans GOPMUPOBaHUA CreLmannsm-
POBaHHbIX KJaCTEPOB YNCTON 3HepreTMkn. BmecTe ¢ Tem
HeobxoaMMO obecrnieueHne cbanaHCUPOBAHHOIO pa3Bu-
VA ceTeBOW MHOPACTPYKTYpbl AN MHTErpauumn pacnpe-
JAENEHHON reHepauny B 4NHYO 3HEProcucTeMy CTpaHbl.

3AKNIFOYMEHUE. AHann3 nokasan cneaytoliee. 3a ne-
pvog 2014-2024rr. co3zaHa HOpMaTUBHO-MNpaBoBas basa:
KoHuenuus nepexosa K 3es€HoOM 3KOHOMMKe, CTpaTteruns
YIepoOAHON HeWTPanbHOCTW, OOHOBAEHHBI 3KONOTU-
YeckMi KOAEKC 1 3aKOHOZATeNbCTBO O noasepykke BID.
[ona B3 B sHeprobanaHce Bbipocna ¢ 0,8% po 6%,
06BEM MHBECTULMI B 3e/1€Hble MPOEKTbl YBENYNACA B 4
pa3a, BBeZieHa crcTema TOproBan Bblbpocamum.

Hanbonee addeKkTVBHbIE MHCTPYMEHTHI - cybcnampo-
BaHve BW3, 3enéHble obavraumm v HanoroBble NbroThbl
JNS UHBECTOPOB C OLeHKOW 3ddekTMBHOCTU CBbiLle 75%.
PerpeccvoHHbIn  aHann3 nokasblBaeT MOJIOXUTENbHOE
B/ANSIHNE WHCTPYMEHTOB 3€NEHOM MOAUTUKN Ha 3KOOTU-
yeckme nokasaTtesm ¢ KO3GPUUMEHTOM AeTepMUHaLLUN
67%. OfHaKO OCTAETCA 3HAUNTE/IbHBIN Pa3pPbIB MeXAY Te-
KyLLMMM NoKasaTenamun 1 LeneBbiMn opreHTupamm Crpa-
Ternn pazsutma go 2030 roaa.

MpakTnueckme pekoMeHAaLMn Mo YAyyleHUto Me-
TOZOB ynpaB/ieHNs BKAOYatOT caegytollee. Bo-nepsbix,
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NoBbICUTb 3GHEKTUBHOCTb CUCTEMbBI TOProBAWN BbiBpOCa-
MW 4Yepe3 MOCTeMNeHHOe coKpalleHue becrnnaTHbIX KBOT
N paclmpeHne oxeata Ha TpaHcrnopT n XKX. Bo-BTopsbix,
pa3BuBaTh 3es€HOe GUHAHCUPOBaHWE, BKIKOYAs BbIMyCK
3e/18HbIX obanraumii U cosfaHne GoHAa KAMMaTUYeckmx
WHBECTULMI C y4acTUeM MeXAYHaPOAHbIX WHCTUTYTOB.
B-TpeTbumx, yCManTb KOOPAMHALMIO MEXAY pecnybamkaH-
CKMUMW 1 perroHaNbHbIMK OpraHamu Ans cbanaHcmpoBaH-
HOro TepPPUTOPMNAIbHOTO Pa3BUTUA C YYETOM PECYpPCHOrO
noTeHLMana permoHoB. B-ueTBEpTbix, paclmpunTb Npume-
HeHve LMbPOBbLIX TEXHONOTUIA AN MOHUTOPMHIA 3KOJIO-
rMYecKmx nokasaTtenen, Bkatoyas AUCTaHLMOHHOE 30HAM-
pOBaHMe 1 aBTOMaTU3MPOBaHHbIN KOHTPOJIb BbIOPOCOB.

BaxkHoe HanpaBsieHVe - pa3BuTVe MEXaHN3MOB CTUMY-
NNPOBaAHMWS YaCTHbIX UHBECTULMIA B 3e1EHbIE TEXHONOTNN.
Hy>xxHo pacwmpate MM B BO30OHOBASAEMOWN 3HEPreTHKe,
CO34aBaTb 3e/1€Hble NHBECTULIMOHHbIE POH/bI, Pa3BMBaTb
WMHCTPYMEHTbI rapaHTUpoBaHus puckos. Ocoboe BHUMa-
HWe - NoAjep>kKKa Manoro u cpeaHero 6usHeca, BHeaps-
FOLLIero YMCTble TEXHONOTMM, Yepes NbroTHOE KPeAnTOBa-
HWe 1 Hanorosble NpedepeHLUN.

OrpaHuyeHns nccnesoBaHWa: NCNOAb30BaHWE arperv-
POBaHHbIX AAHHbIX, HE MO3BONAOLLMX MOJHOCTLIO YUecTb
OTpac/eBYO N PErMOHaNbHYIO cneundurky, 1 orpaHuYeH-
Has AOCTYMHOCTb AaHHbIX 3a paHHWe nepunogbl. MNepcnek-
TUBHbIE HanpaBAeHWUA Ja/JbHENLLINX WUCCNefOBaHWIA: MU-
KPO3KOHOMUYECKUI aHann3 3dGeKTUBHOCTN MHCTPYMEH-
TOB Ha YPOBHE MpeAnpuaTUi, CPaBHUTENbHbIA aHaan3
onbiTa CcTpaH LleHTpanbHOW A3nu, oLeHKa CcoLmanbHO-3-
KOHOMMYecknx 3G PeKTOB 3e1EHOr0 nepexosa ANA pbiHKa
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LNDPPOBLIE NNIAT®OPMbI N BOJIbLUUE AAHHbIE KAK NVHCTPYMEHT NMOBbLIWEHNA
IDOEKTUBHOCTU TYPUCTUYECKOIO BU3HECA

Kbinwak6aesa A.C.*', Manrn6aesa A.4.", Aaunbuaes P.T.', Kucaesa 3.H."
"Kacnutickuli 2ocydapcmeeHHsill yHUgepcumem mexHono2ull U UHxXuHUpuH2a umenu LL. EceHosa, Akmay, KazaxcmaH

AHHOTALLMA. B ycnoBusx cTpeMuTensHoM LindpoBM3aLMv MMPOBOI 3KOHOMMKIN TYPUCTUYECKas MHAYCTPUA aKTUBHO BHeAPS -
eT COBPeMEHHbIE MHPOPMALIMOHHbIE TEXHONOMMM, KOTOPbIE NO3BOAOT MOBbIWAaTh 3PPEKTUBHOCTb YrPaBAEHNA N KOHKYPEHTO-
CMOCOBHOCTb NpeanpuaTUiA oTpacav. OAHUMY 13 Hanboee 3HaUVMbIX UHCTPYMEHTOB LindpoBO TpaHchOopMaLIMM Typr3Ma ABASA-
toTcA undpoBble NAaTGOPMbl 1 TEXHONOTUM aHann3a 60abLMX AaHHbIX. LinppoBsbie naatdopmbl obecneurBatoT B3aMMogencTBre
MeXAy TYPUCTUYECKMMMW KOMMaHUAMM, NOoTpebutenaMmn ycayr u ApyrumMun yqacTHUKaMm pbiHKa, NO3BOAAA YNPOCTUTL NpoLecc
H6poHUpOBaHUs, 0bMeHa UHOPMaLIMEN M MPOABUXKEHNS TYPUCTUUYECKUX MPOAYKTOB. TEXHONOMMN BOMBLUNX JaHHBIX AatOT BO3-
MOXHOCTb @aHa/M3MPOBaTb 3HaUNTENbHble 06BbeMbI MHPOPMALUK O MOBEAEHWNN TYPUCTOB, UX NMPEAMNOUYTEHNAX U TEHAEHLMAX pa3-
BUTWA pbiHKa. Llenbto nccneposaHma ABaseTca aHaams poau LMdpoBbIx NAaTGOPM 1 TEXHONOTUI BONbLINX AaHHbIX KakK NHCTPY-
MeHTa MoBbILEHNA 3GPEKTUBHOCTY TYpUCTUYECKOTO Br3Heca. B xoge nccnesoBaHnsa UCMO/b30BaHbl METOZbI aHanmn3a Hay4Howm
NnTepaTypbl, CPaBHUTENbHOIO aHann3a, cucTeMaTnsanum u 0bobLLeHNs HayUHbIX JaHHbIX. Pe3yabTaTbl MCCie0BaHMA NOKa3blBa-
FOT, UTO UCMOJIb30BaHMe LMPPOBLIX MNAaTGOPM MO3BOAET TYPUCTUUECKMM KOMMNAHUAM 3HaUMTEIbHO PaCLUMPUTb BO3MOXHOCTU
B3aMMOZENCTBUSA C KAUEHTaMU, NOBbLICUTb YPOBEHb MePCOHaNM3aLMn TYPUCTUUECKUX YCAYT 1 ONTUMU3UPOBATL MapKETUHIOBbIe
ctpaternn. MNpakTnyeckas 3HaUYMMOCTb UCCIEL0BaHNA 3aK/IOYAETCA B BO3MOXHOCTM UCMOJIb30BaHNA MOJyYEeHHbIX pe3yabTaToB
TYPUCTUYECKUMUN NPeNpUATUAMUY AN COBEPLUEHCTBOBAHMA LMPPOBbIX CEPBUCOB M NOBbILLEHNA 3GDEKTUBHOCTA YNpaBaeHus.

K/TFOYEBBIE CJIOBA: Typu3Mm, LndppoBble naatGopmsbl, 60blUve AaHHble, LUPPOBU3aLMA, TYPUCTUUECKUI BU3HEC, aHaNUTHNKa
AaHHbIX.

Typu3m 6u3HeciHiH, TMiMAiniriH apTTbIpy Kypasabl peTiHae undpabik naarpopmanap MeH
Y/IKeH JepekTtep

Kbinwak6aesa A.C.*', Manru6aesa A.4.", Aaunbuaes P.T.", Kucaesa 3.H."
"Ll EceHog ambiHOarbl Kacnuli Memaekemmik mexHOM02USAap XaHe UHXUHUPUHe yHusepcumemi, Akmay, Kazakcmar

AHAATIA. OnemMaik 3KOHOMMKaHbIH XeAen undpaaHybl KafganblHAa TYPU3M MHAYCTPUACH 6ackapy TUIMAINIFIH XKaHe cana KacinopbIHAAPbIHbIH,
6acekere KabineTTiNiriH apTTbipyFa MyMKiHAIK GepeTiH 3amaHayn aknapaTtTblk TexHonornanapabl 6enceHai ypae exrisyge. Typusmai Lndpbik
TpaHchopMaLmanaysbliH MaHbi3abl KypanAapbiHblH 6ipi — umndpabik niatdopmanap MeH yakeH aepekTepai (Big Data) Tangay TexHonorusnapebi.

Lndpablk nnathopmanap TypwcTiK KOMMaHUANAP, KbI3MET TyTbIHYLIbIIAPbl XoHe HapbIKTbiH 6acka KaTbiCylublNapbl apacbiHAafbl e3apa
apeKkeTTecysi KaMTamachi3 eTin, 6poHAay, aknapaTt aamacy KoHe TYPUCTIK eHIMAEepAi inrepinety npouecTepiH >eHingeteai. YakeH aepektep
TEXHONOTMANAPbI TYPUCTEPAiH, MIHE3-KYKbI, ONapablH TanfaMAapbl XXaHe HapbIKTbIH, 4aMy YPAICTepi Typabl yAKeH Kenemaeri aknapatrbl Tangayfa
MYMKiHZIK 6epegi.

3epTTeyAiH MakcaTbl — TYPWUCTIK OW3HECTIH, TUIMAINITIH apTTbipy Kypaibl peTiHge uudpablk naatdopmanap MeH YAKeH JepekTep
TEXHONOTMANAPbIHbIH, PeniH Tanjay. 3eptrey 6apbiCbiHAA FblibIMU dAebVeTTepAi Tangay, CanbiCTblpManbl Tangay, >Kyheney >oHe fblabIMU
JLepeKkTepai Xannblnay sgictepi KoAAaHbIIAb.

3epTTey Hatwxkenepi LUdpAabIK naathopmanapgbl KonAaHy TYPUCTIK KOMMaHUANapFa KAMEHTTEPMEH ©e3apa apekeTtecy MYMKIHAIKTepiH
anTapAbIKTan KeHenTyre, TYPUCTIK KbI3METTEPAIH AapanaHiblpy AEHTeliH apTTbipyfa XKoHe MapPKETUHITIK cTpaTerusnapisl OHTaknaHAbIpyFa
MYMKiHAIK ©GepeTiHiH KkepceTesi. 3epTTeyAiH NpPaKTUKanblK MaHbI3AblbIFbl anblHFaH HITUXKENepPAi TYPWCTIK KCINOpbiHAAPAbIH LUOPAbIK,
CepBUCTEPIH XETINAIPY XaHe 6ackapy TMIMAINIFIH apTTbipy MakcaTbiHAA KOAAHY MYMKIHAINIMEH aHbIKTanaap!.

TYWUIH CO3AEP: Typu3m, undpabik naatdopmanap, yaKeH gepektep, LmdbpaaHabipy, TypucTik busHec.

Digital platforms and big data as a tool for improving the efficiency of tourism business

Kypshakbayeva A.*', Mingibayeva D.*', Adilchaev R.", Kisaeva Z.
'Sh. Yesenov Caspian State University of Technology and Engineering, Aktau, Kazakhstan

ABSTRACT. In the context of the rapid digitalization of the global economy, the tourism industry is actively implementing modern information
technologies that help increase management efficiency and the competitiveness of enterprises in the sector. One of the most significant tools of
digital transformation in tourism is digital platforms and big data analytics technologies. Digital platforms ensure interaction between tourism
companies, service consumers, and other market participants, making it possible to simplify the processes of booking, information exchange,
and promotion of tourism products. Big data technologies make it possible to analyze large volumes of information about tourist behavior, their
preferences, and market development trends.

The purpose of this study is to analyze the role of digital platforms and big data technologies as a tool for improving the efficiency of the tourism
business. The research methods include analysis of scientific literature, comparative analysis, systematization, and generalization of scientific data.

The results of the study show that the use of digital platforms allows tourism companies to significantly expand opportunities for interaction
with clients, increase the level of personalization of tourism services, and optimize marketing strategies. The practical significance of the study lies
in the possibility of using the obtained results by tourism enterprises to improve digital services and increase management efficiency.

KEYWORDS: tourism, digital platforms, big data, digitalization, tourism business.

BBEAEHME. CoBpeMeHHOe pa3BUTME MUPOBOM 3KOHO- CO3jaHne pabounx MecT, pa3Butie MHOPACTPYKTypbl U
MUKW XapaKTepuayeTcs akTUBHbIM BHeApeHMEM LUdPOo- POCT AOXOAOB HaLMOHaNbHOW 3KOHOMUKM.
BbIX TEXHO/IOTUIA BO BCE CHepbl IKOHOMUYECKOW AesTeNb- B nocnegHue roabl LUndpoBmU3aLLMa CTana KaOUeBbIM
HocTn. OfHOM U3 OTpacaen, Hanbonee YyBCTBUTENbHBIX K GaKTOpoM TpaHchopMauum TypucTmyeckoro 6usHeca.
TEXHONOTNYECKNM U3MEHEHUAM, ABJIAETCA TYpUCTNn4YeCKan [MosBneHne OHﬂaVIH-CepBMCOB, MOBOUNBbHbIX l'lpl/lﬂO)KGHI/II;I
NHAYCTPpUS. TYpU3M UrpaeT BaxkHYH pPOJib B COLMANbHO-3- U NAaTGOpM OPOHUPOBAHUSA CYLLECTBEHHO W3MEHW/IO
KOHOMWYECKOM pPa3BUTUM MHOTMX CTpaH, obecneuvBas nosegeHve TypuctoB. COBpPEMEHHble MyTellecTBEHHWKM

108 EDUCATION. QUALITY ASSURANCE N21/2026



aKTVBHO UCMOb3YIOT MHTEPHET-Pecypchl AN MOUCKA UH-
dopmauun, cpaBHeHUS NPEANOXKEHNN N BPOHUPOBaHUS
TYPUCTUYECKNX YCAYT.

Ocobyto posib B 3TMX MpoLeccax urparoT Ludposble
nnatdopmbl. OHM obecneunBatoT IPeKTMBHOE B3aUMO-
AeCTBME MeXAY YyYaCTHUKAMW TypUCTUYECKOro PblHKa
M CO34at0T HOBble BO3MOXHOCTM ANA Pa3BUTUA BM3Heca.
Takve nnaatGopMbl MO3BOAIT TYPUCTUYECKUM KOMMAHN-
M PacLUMpPATb ayAUTOPUIO KJMEHTOB, CHUXaTb TpaH3aK-
LMOHHbIE U3AEPXKKN 1 NOBbILLATh 3GHEKTUBHOCTb MapKe-
TUHIOBbIX CTpaTerni.

OapHOBpeMeHHO € pa3BuTMeM UMPpPOBbIX Maathopm
BO3pacTaeT 3HaueHWe TEeXHONOrMM aHanm3da OH0oNbLUMX
JaHHbIX. bonblune AaHHble NpesCcTaBAArOT cobol Orpom-
Hble MaccuBbl MHbOPMaLUK, KOoTopble GOPMUPYHOTCA B
pe3ynbTate MCMOAb30BaHNA LUPPOBbIX CEPBMCOB, COLM-
aNbHbIX CeTelN, MOBUbHBIX MPUIOXEHWUIA N OHAAWH-NAAT-
dopm.

Vicnonb3oBaHne TeXHONOTUI aHanu3a OoabLUNX AaH-
HbIX MO3BOAET TYPUCTUUYECKMM KOMMaHWAM bonee riny6o-
KO MOHMMaTb MOTPEBHOCTU KAMEHTOB, MPOrHO3MpPOBaTh
cnpoc 1 GopMmnpoBaTb NEPCOHANM3NPOBAHHbIE MPeaso-
>KEHWA. ITO CNOCOOCTBYET MOBbILLEHNIO KOHKYPEHTOCMO-
COBHOCTU TYPUCTUYECKUX MPEANPUATUIA U Pa3BUTHIO BCEW
oTpacau.

MATEPUA/IbI N METOAbl UCCNEAOBAHUA. O6%b-
eKTOM WCCefoBaHma fBASOTCA LnbpoBble naatdhopMbl
N TEXHONIOTUWN aHanm3a BoAbLUNX JaHHbIX, UCMO/b3yeMble
B TYPUCTMYECKOM UHAYCTPUMN ANA NOBbIWeHNsA 3PdeKTunB-
HOCTW AeATeNbHOCTN TYPUCTUYECKMX KOMMNaHWR [1].

MpegmeT nccnefoBaHUs — MNPOLLECChl NPUMEHEHMWSA
LUMOPOBBIX MNAaTPOPM 1 UHCTPYMEHTOB aHann3a 60bLINX
JaHHbIX B YNpaBAeHUN TYPUCTUUECKUMW yCayramun, map-
KETMHTOBbIMW CTPATENMAMMU 1N B3aUMOZAENCTBUEM C KNNEH-
Tamu [2].

B xope wvccnepnoBaHua 6bliM MCMONB30BaHbI Teope-
TUYeCKMe M 3MMNMpUYEcKMe MeTOZbl Hay4yHOro aHanaumsa.
K TeopeTnyeckmm MeTofamM OTHOCATCA aHaAu3 U CUHTE3
Hay4HOW NMTepaTypbl, CUCTEMHbIA aHaAun3, CPaBHUTENb-
HbI aHanM3 1 MeTog 0b6o6buieHus. [aHHble MeTOAbl MO-
3BO/IMIN OMPeAeNnTb OCHOBHbIE HampaBaeHus Lndppo-
BOM TpaHCHOPMaLMU TYPUCTUUECKON OTPACAUN U BbISBUTb
ponb 60AbLIMX AaHHbIX B MOBbILEHUN 3OEKTUBHOCTY
TypucTmnueckoro busHeca [3].

B kauecTBe 3MMMpUUEcKMX METOAOB MNPUMEHSAINCH
aHaNM3 CTaTUCTUYECKUX AaHHbIX, KOHTEHT-aHanu3 Lundpo-
BbIX TYPUCTUYECKMX NAaTPOPM U MeTog Kelrc-cTaan (case
study). KoHTeHT-aHanM3 No3BoAWA NcCaefoBaTb GYHKLM-
OHa/lbHble BO3MOXHOCTN LMGPOBbLIX NIaTGOPM, NCMOJb-
3yemblX B TYPUCTUYECKOW UHAYCTPUY, BKIKOYAA CUCTEMDbI
OHJlaH-OPOHMPOBAHNSA, UHCTPYMEHTbI aHaan3a noJb3o-
BaTe/NIbCKOrO MOBeAEHNS U LUUPPOBble MapKETUHIOBble
CepBUChI.

B pamkax nccnegoBaHus 6blav pacCMOTPEHbI MPaKTU-
yeckune NpUMepbl NCNob30BaHMA LMGPOBbLIX NaaTdopM
Booking.com, Airbnb n Google Travel [4].

B nccnesoBaHUM NPUMEHANCE TeOpEeTUYECKME U M-
nupuyeckme MeToAbl. TeopeTnyeckne MeTOofbl BKAKOYA-
NN aHanM3 N CUMHTE3 Hay4YHOW AuTepaTypbl, CUCTEMHBbIN
aHanuM3, CpaBHUTENbHbIV aHanu3 U obobeHne. AHanuns
NnTepaTtypbl MO3BOJINA BbISBUTb TEHAEHUMN LUNPPOBUM-
3auuMn TypucTuyeckoro busHeca, BKAtOYas aBTOMaTW3a-
LUnto BpoHMpOBaHKA, ANHAMUUECKOe LieHoobpa3oBaHmne
M NepcoHanv3npoBaHHble pekomeHAauun. CUCTEeMHbIN
aHanv3 nccnefioBasn B3aMMOCBA3b MeXJy anroputMamu
nnatdopM, AaHHbIMK MO/b30BaTeNen M pesynbTaTaMu
6usHeca. CpaBHUTENbHbIN aHaN3 OLLeHUA GYHKLMOHaNb-
HOCTb 1 MeTogbl paboTbl Naatdopm Booking.com, Airbnb
n Google Travel, a MmeTog 0606LLEHMSA NO3BOINA BbISBUTD
obLme 3aKOHOMEPHOCTM BANAHUA LUDPOBbLIX TEXHOO-
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TN Ha 3PHEKTUBHOCTD TYPUCTUYECKON OTpacan.

dMAMpUYeckme MeToAbl BKAKOYaNM aHaan3 CTaTucTu-
UEeCKMUX JaHHbIX, KOHTEHT-aHan3 NaaTPopm U Kelc-cTa-
AV. AHaNM3 CTaTUCTUKM NOKasa, YTo MePCOHaNN3NPOBaH-
Hble pekoMeHJaL MM NOBbIWAtOT KOHBEPCUIO MOBTOPHbIX
nonb3oBatenel Ha Booking.com go 25%, a nporHo3npo-
BaHWe cnpoca Ha Airbnb yBennumBaeT foxo4 BnasenbLeB
Xunnbs Ha 15-25% [5]. KoHTeHT-aHanm3 BbiABUA QYHKLMO-
Ha/ibHble BO3MOXHOCTU naatdopm: Booking.com aHanu-
3MpyeT MOMCKOBblE 3amnpocCbl, BPOHMPOBaHMA U OT3bIBbI
ANA nojbopa peneBaHTHbIX BapwaHTOB >Xuabs; Airbnb
MCMNOb3YyeT reoI0KaLuto, LLeHOBYH UyBCTBUTEIbHOCTb U
“cToputo BPOHNPOBaHNI AN GOPMUPOBAHUS MepcoHa-
J3MPOBaHHbIX NpeanoxeHui; Google Travel arpervpyet
MHPOPMALMIO O HampaB/eHWsAX, OTENsX U aBuapencax,
CTpOSi ONTMMabHble MapLIpyTbl C Ucnoab3oBaHvem VW
1 aHann3a 6oAbLINX AaHHbIX [6].

Kelc-ctagm nokasas, 4YTo NepcoHaan3MpOBaHHble pe-
KoMeHZzaumm Ha Booking.com cokpaluatoT Bpems Bbibopa
Xuaba Ao 60 cekyHA v MOBbIWAKOT BEPOATHOCTb HGPOHM-
poBaHusa Ha 20-30%, anropuTmbl Airbnb yeBennumBatoT
cpenHUi JOX0Z4 BhagenbleB Xunba Ha 15-25%, a Google
Travel cokpallaet Bpems naaHnMpoBaHus noesaky Ha 40%,
npeanaras onTMMasbHble MapLIpyTbl C Y4ETOM CTOMMO-
CTV W NpeanoYTeHNI Noab3oBaTenen[7].

Bbibop MeTogoB 0b6ecrneuns KOMMIEKCHbIN aHanu3
BAUAHMUA UMOPOBbIX MaatdopM M BOAbLIMX AaHHbIX Ha
3$dEKTMBHOCTL TypUCTUYEeCKOro bu3Heca, codyetas cu-
CTEMHOEe MOHMMaHWe CTPYKTypbl N1aTGopm U anropuT-
MOB C KO/INYECTBEHHOW OLLEHKOW MX MPaKTUUYEeCKOro BAu-
AHWSA Ha KOHBEPCUIO, AOXOAHOCTb U YAOBJIETBOPEHHOCTb
KaneHTtos [8].

PE3YJ/IbTATbl N UX OBCYXXAEHME. Pe3synbtathl nc-
CnefoBaHMA Nokasanu, YTo BHeapeHne uMdpoBbIX naaT-
bopM 1 TeXHONOrMI aHaNn3a BONbLLNX AaHHbIX OKa3blBa-
€T 3HauuTe/IbHOe BAUSIHWE Ha MOoBbIeHWe 3PPeKTUBHO-
CTV TypUCTUYeckoro busHeca.

Bo-nmepBbix, uudpposblie naatpopmbl obecneumsaroT
paclumpeHmne KaHaloB Npogax Typuctnudeckmx ycayr. OH-
NarH-N1aTGOPMbl MO3BOAAOT TYPUCTaM CaMOCTOATENb-
HO BbIOMpaTb ¥ BPOHMPOBATL TYPUCTMYECKME NMPOAYKTHI,
UTO 3HaAUMTENIbHO YMpPOLLAeT MPOoLEeCcC B3aMMOAENCTBUSA
MeXAy NoTpebuTensaMmn 1 NocTaBLMKaMmM YCAyT.

Bo-BTOpbIX, WCMONb30BaHWE TEXHOAOTMIN BONbLLNX
JaHHbIX MO3BOASET aHa/M3UPOBaTb MOBEAEHME MOJIb30-
BaTesiei U BbIABASTb 3aKOHOMEPHOCTM UX NoTpebuTenb-
CKMX npeanoyTeHnin. Hanpumep, nnatdopma Booking.
COM aHanv3npyeT MUIANOHBI MOWCKOBbLIX 3aMpoCoB W
B6pOHMpPOBaHMIA, YTO NO3BOIAET GOPMUPOBaTL NEPCOHa-
NIN3MPOBaHHbIE NPeA/IOXeHNs ANs NoJb30BaTeNen.

AHanornyHbiM obpasom nnatdopma Airbnb ncnosnbay-
€T a/rToPUTMbl MaLLMHHOIO OByYeHUA ANa aHaav3a NoJib-
30BaTe/IbCKUX AaHHbIX W ONTUMMU3aLMW NPesIOXeHN
Xunbs. bnarogaps 3TOMy Mosb30BaTENN MOJYyYatoT pe-
KOMEeHAALMKM, COOTBETCTBYHOLLME UX MHTepecaM, Brogxke-
TY W NpeAbiayLLEMY OMbITYy NyTeLIecTBMI. ITO NOBbILLIAET
BEPOATHOCTb BPOHNPOBAHWSA U YaydllaeT NOJb30BaTeNb-
CKWI OMbIT.

Wcnonb3oBaHme cepsuca Google Travel Takxke pge-
MOHCTPUPYET 3OHEKTUBHOCTL MPUMEHEHUSA TEXHOAOTUIA
60/1bWNX AaHHbIX. CepBMC aHanM3npyeT AaHHble O Mo-
MCKOBBIX 3anpocax, CTOUMOCTV aBMabuieToB, MOnyasp-
HOCTU TYPUCTUYECKUX HamnpaBAeHWUN W MNpPeAnOoYTEeHUAX
noJsib3oBaTesiel, YTo No3BosifAeT GOPMUPOBaTb NEPCOHA-
NN3MPOBaHHblEe PEKOMeHAaLNN AN MyTelleCcTBeHHNKOB.

Pe3ynbTaTbl McCefOBaHUA MOKa3blBaKOT, YTO MCMOJb-
30BaHMe undpoBbix MaatdopmM MNO3BOAAET TypucTUYe-
CKMM KOMMaHMUAM:

aHann3MpoBaTb NOTPEbUTENbCKOE NOBEAEHME TYPU-
CTOB;
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MPOrHO3MpoBaTb CNPOC Ha TYPUCTUYECKNE YCYTH;
ONTUMU3NPOBATb MapKETUHIOBbIE CTpaTErny;
MOBbILIATb KAYEeCTBO OBCAYXKMBAHUA KINEHTOB;
CHMXaTb OMepaLMOHHbIE N3AEPXKKM.

Ta6auua 1 - MpenmyuiecTtBa NCNOJIb30BaHUA LNG-
POBbIX TEXHO/IOTUI B Typu3Me

TexHonorms

Mpeumywiecrsa

Lndposbie nrathpopmbl OH/IaNH-BPOHMPOBaHNE U

paclimpeHmne pbiHKa

bonbine AaHHble aHanm3 nosegeHNA TYPUCTOB

Mob6wubHbIE MPUNOXKEHUS | MOBbILLEHWE AOCTYMHOCTU YCayr

AHannTUYecKne CUCTeMbI onTMMmn3auuna ynpasaeHna

Kpome Toro, aHanns 60/bLUMX AaHHbIX NO3BOASIET Bbl-
ABNATb CE30HHblE TEHAEHLUUN TYPUCTMUYECKMX MOTOKOB
N KOPPEKTUPOBaTb LLEHOBYH MOJAUTUKY KOMMAHWUW, 4YTO
CnocobCcTBYeT MNOBbILEHWIO MX KOHKYPEHTOCMOCOBHOCTY.

Takum 06pa3oM, MpoBeAEHHOe WCCAefOBaHWE MOA-
TBEpPXAaeT, uTo uHTerpaumsa umbposbix nnatbopm wu
TEXHONOTMIA BONBLUNX JAHHbIX ABASAETCS BaXKHbIM UHCTPY-
MEHTOM MOBbIWeHNs 3QDEKTUBHOCTM TYPUCTUYECKOTO
6u3Heca. Vicnonb3oBaHWe JaHHbIX TEXHOJOTMIA MO3BO-
NSeT TYPUCTUYECKMM KOMMaHWsM MOBbIWATh KauecTBO
YCyr, yay4llatb B3aUMOZENCTBME C KNMeHTaMn 1 bonee
3QPEKTVBHO afjanTMpPOBaTbCA K M3MEHEHMAM Ha pbiHKe
TYPUCTUYECKNX YCAYT.

3AKJIFOMEHME. B xone NnpoBefEHHOrO NccnesoBaHNA
6blna M3yyeHa posib LMdpPoBbIX NAaTGOPM N TEXHONOTUI
aHann3a 60/bLIMX JaHHbIX B MOBbILLEHUN 3PHEKTUBHOCTH
TypucTnyeckoro 6usHeca. AHanM3 HayudHOW AuUTepaTypbl,
CTaTUCTUYECKUX AAHHBIX N NMPaKTUYECKUX KeNCOB Lndpo-
BbIX TYpPUCTUYECKMX nnaTdopMm, Takmx kak Booking.com,
Airbnb n Google Travel, no3BosnA BbIABUTb OCHOBHbIE
TEHAEHUUN UNPPOBOIN TpaHCHOpMaLMM TYPUCTUUECKON
WHAYCTPUN N ONpPesenunTb BAUSHUE LUPPOBLIX TEXHONO-
TMA Ha pa3BUTUE TYPUCTUYECKUX NPEANPUATUN.

MonyyeHHble pe3yabTaTbl MOKa3aan, YTO MCMOJb30Ba-
HWe undpoBbIX Naatpopm obecreumBaeT paclvpeHve
KaHanoB Mpojaxk TYPUCTUYECKUX YCAYr, yaydllaeT B3au-
MOZEWNCTBME C KNMEHTAaMWU M MOBbLILLAET AOCTYMHOCTb Ty-
puctnyecko unHdopmauun. MprMeHeHUe TexXHONOrUi

1. Byxanuc [l. INeKTPOHHbIN Typu3m: MHOOPMaLMOHHbIE Tex-
HOJIOMMW A/ CTPATErMUeckoro yrnpaBiaeHus TypuamMom. — M.
FOHUTU-AAHA, 2019. - 368 c.

2 Xiang Z., Fesenmaier D. Big data analytics, tourism design and
smart tourism // Journal of Travel Research. — 2017. — Vol. 56, N2
3.-C.299-312.

3 Gretzel U,, Sigala M., Xiang Z., Koo C. Smart tourism: foundations
and developments // Electronic Markets. — 2015. - Vol. 25, N2 3.
—C. 179-188.

4 Digital transformation in tourism industry statistics [dnek-
TPOHHBIN pecypc]. — Pexxum goctyna: https://zipdo.co/digital-
transformation-in-the-tourism-industry-statistics/ (aata obpa-
weHmsa: 20.02.2026).

5 Online reservations in tourism sector [9n1eKTpPOHHbIV pecypc]. —

REFERENCES: y

1 Buhalis D. E-tourism: Information Technologies for Strategic
Tourism Management. — Moscow: UNITY-DANA, 2019. - 368 p.
2 Xiang Z., Fesenmaier D. Big data analytics, tourism design and
smart tourism // Journal of Travel Research. — 2017. — Vol. 56, N2
3.-P.299-312.

3 Gretzel U,, Sigala M., Xiang Z., Koo C. Smart tourism: founda-
tions and developments // Electronic Markets. — 2015. — Vol. 25,
Ne 3. - P. 179-188.

4 Digital transformation in tourism industry statistics [Electron-
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60/1bLINX JaHHbIX MO3BOAAET aHA/NIM3NPOBaTb NOBeAEHME
TYPWCTOB, MPOTrHO3MPOBAaTb CNPOC Ha TypUcTUYeckme yc-
nyrm - GopMMpoBaTb MEPCOHANN3NPOBaHHbIE MPeaso-
XEeHUs ans notpebutenen. ITo0 CNOCOOBCTBYET MOBbILLIE-
HUFO KOHKYPEHTOCMOCOBHOCTU TYPUCTUUECKUX KOMMaHU
N ONTUMM3ALLUM UX MapPKETUHIOBBIX CTpaTerni.

HayuHas HOBM3Ha nccnesoBaHMA 3akN04YaeTCca B KOM-
MAEKCHOM aHaAn3e BANSHUA LUPPOBLIX NAATGOPM U TEX-
HONOTNIN BONBLUNX AaHHbIX Ha 3OMEKTUBHOCTb TYPUCTU-
yeckoro 6u3Heca, a TakXe B BbIIBNEHWN MPaKTUUYECKMUX
MEXaHW3MOB WCMONb30BaHUSA aHANUTUUECKUX WHCTPY-
MEHTOB A5 NMOBbILEHNS KayecTBa TYPUCTUUECKUX YCayr
W ynpaB/eHNA CPOCOM.

MpakTnueckas 3HaYMMOCTb pe3ynbTaToB MCCAeAoBa-
HWSI COCTOUT B TOM, UTO MOJyYeHHble BbIBOAbl U PeEKO-
MeHAaLMN MOryT BbiTb MCMOAb30BaHbl TYPUCTUYECKMMU
KOMMaHWsaMU Npu paspaboTke LMdPOBLIX CTpaTernin pas-
BUTWS, BHEAPEHUN CUCTEM aHaM3a KJANEHTCKUX JaHHbIX U
COBEPLUEHCTBOBAHUW OHJ1IAaNH-CEPBNCOB BPOHMPOBaHMS.
WVcnonb3oBaHme TexHONOrMI BOABLINX AaHHbIX MO3BOS-
eT NpeanpuaTUAM TypUCTUYeCcKon otpacam bonee sddek-
TVBHO aAanTMPOBaTLCA K M3MEHEHNAM PbIHOYHOWN Cpeabl
1 NOBbILLATH YPOBEHb OOCNYXKNBAHWNS KIMEHTOB.

B kauectBe pekomeHZaLUN AnA TYPUCTUYECKUX Mpes-
NPUATUIA NpesnaraeTca akTMBHOE BHeApeHWe LMdpoBbIX
naatGopM AN NPOABUXKEHUS TYPUCTUUECKMX YCAYT, WUC-
Mo/b30BaHME aHaIUTUYECKMX WHCTPYMEHTOB 06paboT-
KN 6OMbLINX AaHHbIX ANf U3ydYeHUs NOoTPebuTenbCKoro
NMoBeAEeHUSs, a TakxkKe pa3BUTME MEPCOHAAN3NPOBAHHOIO
MapKeTUHra U LndpoBbIX CEPBUCOB OBCNYXUBAHUSA KIU-
eHTOB. [1epCrneKkTMBHbIMW HanpaBAEHWAMU AaNbHENLLNX
HayUHbIX MCCNef0BaHUIA MOTYT CTaTb U3y4YeHWe BAUAHMUS
TEXHOJNIOTUIA UCKYCCTBEHHOTO MHTENNIeKTa Ha pa3BuTUe
TypuctTnyeckmx naatdopm, aHanus umdpoBor TpaHchop-
MaLMK TYPUCTUUECKON OTPACaU B OTAE/bHbIX CTpaHax v
pervoHax, a Takxxe nccaefoBaHWe HOBbIX BU3Hec-Moze-
et TYPUCTMYECKUX KOMMaHWM, OCHOBaHHbIX Ha MCMOJb-
30BaHWM HONbLUMX AAaHHBIX N LUPPOBbIX IKOCKUCTEM.

Takum obpasom, pesyabTaTbl UCCAEAOBaHWSA NOATBEP-
XAArT, UYTo undpoBble NAaTGOPMbI U TEXHONOTUN aHa-
Nn3a 6ONbLUNX JAaHHbIX ABASIOTCA BaXKHbIM MHCTPYMEHTOM
noBblweHns 3GdEeKTUBHOCTN TYPUCTUYECKOTO b13Heca 1
OAHVM M3 KNtoUeBbIX GaKTOPOB YCTOMYMBOrO Pa3BUTUA
COBPEMEHHOW TYPUCTUYECKOU NHAYCTPUN.
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online-reservations-tourism-sector-world-yildinm-btzqf ~ (aata
obpauleHus: 20.02.2026).
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eurostat/web/products-eurostat-news/w/ddn-20260108-1
(nata obpaweHmns: 18.02.2026).
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TPOHHbLIN pecypc]. — Pexxum poctyna: https://wifitalents.com/
digital-transformation-in-the-tourism-industry-statistics/ (aata
obpauleHus: 22.02.2026).
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v ®daunen*', Ectrypavesa A.U.", iHosckas O.A.", Kocbimb6aesa LL.W."

"Kacnutickuli yHusepcumem mexHoa02ull U UHXUHUpUH2a umeHu LU.Ecerosa, Akmay, KasakcmaH
AHHOTALLMA. B ctaTbe paccmaTtpuBaeTtca Lndpposas 1 SKOHOMUYECKas ONTUMMN3aLMNA yNPaBaeHNAa MOPCKUMM OrepaunsamMm B

MpWKacnnncKOM PervoHe ¢ y4ETOM 3KOJNOTMUECKUX U KIMMATUYECKUX PUCKOB. AHANN3MPYHOTCS COBPEMEHHbIE LIMbPOBbIe MHCTPY-
MeHTbI, 60/IbLLIME aHHble N SKOHOMUYECKME MOAENN, MPUMEHAEMble B MOPCKOW NOMMNCTVKE M yNpaBAeHUM NopTaMu A NoBbILLe-
Hua apdekTuBHOCTU onepaumin. Ocoboe BHUMaHMWe yaensaeTca NPOrHO3HOW aHalUTVKe, OLeHKe PUCKOB M CUCTEMaM MOAAEPXKKM
NPUHATUA peLUEHMVI, HanpasaeHHbIM Ha MUHNMK3aUMNIO BO3A€I7ICTBVI9| Ha OKpPYy>XakLyro cpeay 1N CH/UXeHUe KamMaTtnyecknx yrpos.
Pe3ynbTaTbl NOKa3bIBatOT, YUTO MHTErpaLma LUPPOBbLIX TEXHONOTUI C SKOHOMUYECKUMU CTPaTErMaMM ONTUMU3aLUK 3HaUNTENbHO
MOBbILLAET YCTOMYMBOCTb, 6€30MaCHOCTb ¥ SKOHOMUYECKYHO 3PPEKTUBHOCTb MOPCKMX onepaLmii B MNprkacnminckom pernoHe.

K/THOYEBBIE C/IOBA: undpoBmM3aLms, MOPCKMe onepauuy, yrpasiaeHne MOPCKUMU nepeso3skamy, Mpukacnuiickuin perv-
OH, 3KOHOMMYEeCKasa ONTUMM3aLIMA, SKONOrMUYECKNe PUCKY, KAMMaTUYecKne pucky, Mopckas J0rnucTrka, Lpposble TeXHoA0rmu,
yCTONYMBOE pa3BUTHe.

Kacnuit maHbl eHipiHAeri TeHi3 onepauuanapbiH 6acKkapyabl 3KONOTUANDIK XK9He
KMMaTTbIK, ToyeKengepai eckepe oTbipbif, LUPP/bIK KdHE IKOHOMUKADIK,
OHTalNaHAbIpPY

JIn ®annen*', Ecrypavesa A.bl.", AHoBckas O.A.", Kocbim6aesa LLL.A."
"LLI.EceHoe ameiHAarsl Kacnuli mexHoI02usnap xaHe UHXUHUPUH2 yHueepcumemiiy Akmay, Kazakcmar

AHAATIMA. Makanaga Kacnvin MaHpel eHipiHaeri TeHi3 onepauusnapbiH 6ackapyAbl LUdpPbIK XXaHe SKOHOMUKabIK OHTalAaHAbIPY Macenec
3KOJIOTUANBIK XHE KNMMATTbIK ToyeKeNAepAi eckepe OTbIpbIn KapacTblpblaagbl. TEHi3 NOrMcTMKackl MeH NopTTapabl backapyAa onepauusnapablH
TUIMAINITIH apTThIpy MakcaTbiHAa KOAAaHbINATBIH 3aMaHayn LUMdpbIK Kypanaap, YAKeH jepekTep XaHe 3KOHOMWKabIK MOoAenbaep TanjaHazbl.
KopluafaH opTafa acepsi azanTyfa >KoHe KAMMATTbIK Kayin-katepaepai TemeHaeTyre GafbiTTansaH 6oakamablk Tangay, Toyekengepsi baranay
XoHe LWeLiM kabbingayabl Kongay XyrenepiHe epekiue Hasap ayAapblnajbl. 3epTrey HaTuxenepi undpblk TEXHONOTMANAPAbI SKOHOMUKAbIK
OHTaWnaHAbIpy cTpaTernsnapbiMeH BipikTipy Kacnuii MaHpl eHipiHAeri TeHi3 onepaLmsanapbiHbiH, TYPaKTbIAbIFbIH, KAYiNCi3AiriH XKoHe 3KOHOMUKaNbIK,
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TUIMAINITIH aiTap/bIKTal apTTbipaTbiHbIH KEpCeTeA;.

TYWUIH CO3EP: undpnanabipy, TEH3 onepaumanapbl, TeHi3 TacbiMangapbiH 6ackapy, Kacnuin MaHbl eHipi, 3KOHOMWUKabIK OHTaAaHAbIPY,
3KONOTUANBIK TOYEKENAep, KIMMATTbIK ToyeKenep, TEHI3 IOrMCcTUKachl, LUdpablk TEXHONOTMANAP, TYPaKTbl aMmy.

Digital and economic optimization of maritime operations management in the Caspian
region taking into account environmental and climate risks

Li Fangpeng*’, Yesturliyeva A.", Yanovskaya O.!, Kossymbayeva S.'
"Caspian University of Technology and Engineering named after Sh. Essenov, Aktau, Kazakhstan

ABSTRACT. The article examines the digital and economic optimization of maritime operations management in the Caspian region, taking into
account environmental and climatic risks. The study analyzes modern digital tools, big data, and economic models used in maritime logistics and port
management to improve operational efficiency. Particular attention is paid to predictive analytics, risk assessment, and decision-support systems
aimed at minimizing environmental impact and reducing climate-related threats. The results show that the integration of digital technologies with
economic optimization strategies significantly increases the sustainability, safety, and economic efficiency of maritime operations in the Caspian

region.

KEYWORDS: digitalization, maritime operations, maritime transport management, the Caspian region, economic optimization, environmental
risks, climate risks, maritime logistics, digital technologies, sustainable development.

BBEAEHME. lMpukacnuiicknuin pervoH, obnagatoLinii
3HauWUTe/IbHbIMW 3amacamu YrieBoAOPOAOB U CTpaTe-
rMUYecknM reorpaduryeckvM MONOXEHWEM, UFPaeT Kito-
YeBYH POJIb B MUPOBOM 3KOHOMMKE N SHEPreTUYeCcKown
6e3onacHocTM. Mopckme onepauum B 3TOM PErnmoHe,
BK/IKOYast TPAHCMOPTUPOBKY HedTH, rasa 1 Apyrux rpy3os,
a Takxe pbI6OJOBCTBO U TypM3M, ABASHOTCA OCHOBOW €ro
3KOHOMMYeckoro pas3suTusa. OAHaKO YHUKajbHas 3KO-
cmctema Kacnumiickoro Mops ctaskmBaeTtcs ¢ becrpele-
JEHTHBIMU BbI30BaMW, BbI3BaHHbIMMW Kak aHTPOMOreHHbIM
BO3AeNCTBUEM, TaK W FN0BaNbHBIMU KAUMATUUECKUMU U3-
mMeHeHuamu [1] [2]. I3meHeHne ypOoBHA MopS, 3arpsa3He-
HWe BOJ, Aerpajaunsa brnopasHoobpasnsa n yBeanyeHue
4acTOTbl SKCTPEMaJIbHbIX MOrOAHbIX SIBJEHWUA CO3Aat0T Ce-
pbe3Hble PUCKN AN YCTOMUMBOCT MOPCKMX OMnepaLmii 1
TpebyoT HeMea/leHHOTO pearnpoBaHus [3] [4].

B ycnoBusix 3Tvx BbI30BOB Lndposas TpaHchopMaLms
M 3KOHOMMYecKash OMTUMM3aLUA CTaHOBATCS HE MPOCTO
XenateNbHbIMU, HO U KPUTUYECKN BaxKHbIMWU Ans obe-
CneyeHnss A0AroCPOYHOM XKN3HECMOCOHBHOCTU MOPCKO-
ro cektopa Kacnva. BHegpeHne nepefosbix LMOPOBbIX
TEXHOJIOTUIA, TaKMX KakK CUCTEMbl MOHUTOPWHIa B peab-
HOM BpPEeMeHW, MpefuKTMBHAasA aHaJlUTUKa, WUCKYCCTBEH-
HbIA MHTENNEKT W KOHLEeNuUs «LnbpOBOro ABOMHMUKa»
(Hanpumep, CASSEADI [5]), MOXeT 3HauMTeNbHO MOBbI-
nTb 3GDEKTUBHOCT, HE30MACHOCTb U 3KOJOTUYECKYHO
OTBETCTBEHHOCTb MOPCKMX OnepaLuin. ITU TeXHONOoTUn
MO3BO/IAKOT He TOJIbKO OMTUMM3NPOBATh JOTMCTUYECKNE
LLenoYKM U CHU3UTb OMepaLoOHHbIe U3LEPXKKN, HO U Npe-
[OCTaBASOT UHCTPYMEHTHI A4/151 60/1ee TOUHOTO MPOrHO3n-
POBaHWsA U YNpaB/ieHUs IKOJOTMYECKUMU U KauMaTnye-
ckuMun puckamm [6,9,10].

Llenbto faHHOW CTaTby ABASETCA KOMIMIEKCHbIA aHanu3
BO3MOXHOCTEN LMGPOBON 1 SIKOHOMUYECKOW ONTUMM3a-
LUK ynpasBaeHns MOpPCKMMK onepalmsamm B Mpukacnuii-
CKOM pETVOHe C YYETOM BO3PaCTatOLLMX IKONOTUYECKUX U
KAMMaTUUECKMX PUCKOB. ByayT paccMoOTpeHbl COBpeMeH-
Hble MNOAXOAbl N TEXHOIOMMM, CNOCOBCTBYOLLIME YCTONUM-
BOMY Pa3BWTMHO MOPCKOTO CEKTOPA, a TakKe NMpPes/IoXeHbI
npakTUyeckne pekoMeHAaLmnmn 418 permoHanbHbIX CTenK-
xonaepo.. Ocoboe BHMMaHMe ByaeT yaeneHo noTeHumna-
Ny ULMPPOBbLIX PELUEHW AR MAHVMU3ALMA HEraTUBHOTO
BO34ENCTBUA Ha yHUKa/bHYH 3kocmcTemy Kacnvs n obe-
cneyeHnst 4ONroCPOYUYHOM 3KOHOMMNYECKON YCTONUYMBOCTH
pervoHa.

MATEPUA/Ibl N METOAlbl UCCNEAOBAHNA. O6%b-
€KTOM UCCNeflOoBaHNs SBASKOTCA MPOLLeCChl YrpaBaeHus
MOpCKMMU onepauusamn B [prKacnmninckom pervoHe,
BKJ/IOYAs CYAOXOACTBO, MOPTOBYHO AEATENBbHOCTb, A06bIYY
Yr1eBOAOPOAOB 1 PbIBONOBCTBO, a TakXKe UX B3aUMOZeNn-
CTBME C 3KOJIOTMYECKMMM U KIMMaTUYeCcKnMu daktopa-
mu. MpesmMeToM nccneoBaHms BbICTYNaOT METOAbI U MH-

12

CTPYMEHTbI LMGPOBON 1 IKOHOMUYECKON ONTUMM3ALLMM,
HampaB/ieHHble Ha NOBbILLEHNE 3PHEKTUBHOCTU U YCTOM-
UMBOCTU 3TUX OnepaLmii.

B xose nccnepoBaHus Obiv NPUMEHEHBI ClesytoLine
MeTOAbI:

« CUCTeMHBIN aHann3: A5 KOMIMJIEKCHOTO paccMoTpe-
HWSI MOPCKMUX OMepaumin Kak CIOXKHOW CUCTEMBI, B3aUMO-
[EeNCTBYIOLLEN C BHELLHeN cpeson, BKAtoYas NpUpoaHble
N COLMaNbHO-3KOHOMMUYECKME GaKTopbI.

« CpaBHUWTENbHbIA aHanuM3: AN OLEHKN PasNYHbIX
NoAXoAo0B K LUMbPOBM3ALMM U ONTUMMU3ALMN MOPCKUX
onepauuin B APYrux pervoHax Mvpa v BbISBAEHUS NPW-
MEHUMBIX NPakTUK ans Kacnus.

« KoHTeHT-aHanu3: Ans M3yuyeHus HayuHbIX ny6au-
Kauul, OTYEeTOB MeXAyHapoAHbIX opraHusaumii (OOH,
FOHEM), HaunoHanbHbIX cTpaTernin pazsutns Mpukacnui-
CKWUX FrOCYyAapcCTB, a Takxke AaHHbIX O COCTOSIHUM OKpYy>Ka-
toLwen cpeabl 1 knvmata B pervoHe [1] [2] [3] [4].

¢ DKOHOMWKO-MaTemMaTMyeckoe MOAEeNNpPOBaHme: Ans
OLEHKUN MOTeHLMasbHbIX 3KOHOMUYECKMX BbIFOJ OT BHe-
ApeHUs LMPPOBLIX peLleHni 1 ONTMMU3aLLMM MPOLLECCOB,
a TakKe A/ aHasv3a 3aTpaT U PUCKOB.

« [porHosHoe mMogenvpoBaHue: 48 OLEHKU AOAro-
CPOUYHbIX MOCNEACTBUM M3MEHEHWs KvMMaTa U aHTporo-
reHHOro BO34EeNCTBUA Ha MOPCKMe ornepauun v paspa-
60TKM afanTaLMOHHbIX CTpaTeruii.

« SWOT-aHanv3: ans BbISIBAEHWUsS CUbHBIX U CNabbix
CTOPOH TeKyLLero yrnpas/ieHUs MOPCKUMK onepaumsmMu,
a TakXke BO3MOXHOCTeW U yrpo3s, CBs3aHHbIX C 3KONOTU-
YeCKMMU, KIMMATUYECKUMU U LMbpoBbIMUM TpaHchopMa-
LUAMA.

WNcTouHmKaMm gaHHbIX NOCAYXUAn oduLmabHble cTa-
TUCTUYECKME JaHHble, LOKaAbl MEXAYHAPOAHBIX Y HaLM-
OHaJIbHbIX 3KONOTMYECKUX OpraHn3aLmi, HayuHble cTa-
TbW, @ TaKXXe MHPOPMaLMs 0 NPOoeKTax No LMppoBmnsaLmmn
MOpPCKOW oTpaciv B [puKacnminckoMm pervoHe, Bkaro4as
WHMLMATMBbI MO CO3jaHnt0 LMbpoBbIX ABOMHMKOB Ka-
cnuiickoro mops [5].

PE3Y/IbTATBI U WX OBCYXXAEHMUE. Ludposas
TpaHchopMaums MOPCKMX onepaumi B Mpukacnmnckom
pervioHe.

[ns HarnsAHOTO NpeacTaBieHNs CJIOXKHOM B3anMOCBS-
31 Mexay UMbPOBbIMU TEXHONOTUAMW, MOPCKMMUK Ore-
pauusaMu 1 pakTopamu BHeLUHEN cpeabl, Ha PucyHke 1
npescTaBieHa KOHLENTyasbHas MoZenb LndpPOBONM 3KO-
CUCTEMbI MOPCKMX onepau i B Mpukacnminckom pervoHe.
DTa Mozenb AeMOHCTPUPYeT, Kak BHeApPeHWe MHHOBAaLW-
OHHbIX pelleHnin BausaeT Ha 3bdekTMBHOCTL, He3onac-
HOCTb 1 YCTOMUMBOCTb MOPCKOM AesTesibHOCTU. OHa Tak-
Xe noguepknBaeT HeOBXOAMMOCTb yUeTa 3KOOrMYeckmx
N KIMMaTMUYECKUX PUCKOB A/l 0becneyeHns Aoarocpoy-
HOro 1 cbasaHCMPOBaAHHOIO Pa3BUTUS PernoHa.
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Pucynok 1 - LinppoBasa sakocucrema Mopckux onepaumii B NMpukacnmitickom permoHe

MpeacTaBneHHaa uMdpoBas IKOCMCTEMA MOPCKMX Ore-
paumii B [prKacnminckom permoHe oxBaTbiBaeT LUMPOKUIA
CNeKTP acrnekToB, OT HaBUrauuuv u NOTUCTUKA AO MOHW-
TOpPWHra OKpy>KatoLeln cpeabl 1 obecneyeHns besonac-
HocTh. OHa WANKOCTPUPYET, Kak MHTerpaumns nepesosbIx
LMDPOBBIX TEXHONOTNM, TaKUX KaK CUCTEMbI MOHUTOPUH-
ra, undposble ABONHUKN N WUCKYCCTBEHHbIV WHTENNEKT,
CNOCOOCTBYET MOBbILEHWIO OMepaLoHHON 3ddeKTnB-
HOCTW 1 ycToMumnBOCTU. Kpome Toro, aHHas MogeNb Noj-
YepKMBaET KPUTUYECKYHD POJib LMPPOBbLIX MHCTPYMEHTOB
B YNpaBAEHUN N MUHUMW3ALMK 3KONOTMYECKMX U KNIUMa-
TUYECKMX PUCKOB, UYTO ABAAETCS 3aJ0TOM YCTOMYMBOTO
pa3suTuaA pernoHa. 1.1. CucteMbl MOHUTOPUHra 1 cbopa
JaHHbIX

OcHoBoW LMdPOBON TpaHCHOPMaL MM ABASETCA CO3/a-
HWe KOMMIEKCHbIX CUCTEM MOHUTOPUHTa 1 cbopa AaHHbIX.
Vicnonb3oBaHme CNyTHUKOBBIX TEXHOIOTWI, HECMNAOTHBIX
netatenbHblx annapatos (BrNJ1A), aBTOHOMHbIX NOABO-
AHbIX annapaTtos (AlMA) 1 ceTn AaTyMKOB MO3BOASET B
peanbHOM BPEMEHUN OTCNEXMBATb KAHOUEBbIE NapaMeTpbl
MOPCKOW Cpegbl, Takne Kak ypoBeHb BOJbl, TeMMepaTypa,
CONIEHOCTb, Hannune 3arpA3HAILWMX BELLeCTB, a TakXe
[ABVD>KEHVE CYyJ0B U COCTOAHME MHGpacTpyKTypsbl [7]. 3Tn
JaHHble ABNAFOTCA KPUTUYECKMN BaXKHbIMUN ANA:

¢ JKOJOrMYeckoro MOHUTOPUHIa: paHHee BbiABAEHMWE
pa3NnMBOB HedTK, 3arpsA3HEHUI, KOHTPOJIb 38 COCTOSHUEM
61nopazHoobpasna 1 oLleHKa BO34ENCTBMA MOPCKMX Ore-
paLuii Ha 3KOCUCTEMY.

« Knanmatnyeckoro MOHUTOPUHra: OTCAEXMBaHNE U3-
MEHEHWI YPOBHA MOPS, NeJ0BOro MOKPOBA, MOTOAHbIX
YCIOBUIN U APYTUX KAUMATUUYECKUX MapaMeTpoB, BUSIO-
LmMx Ha 6e3onacHOCTb U 3GdEKTUBHOCTb CYOXOACTBA.

e HaBuraumoHHon 6e30MmacHOCTL: npefocTaBieHne
aKTyanbHOW MHGOPMaLUN O MOFOAHbIX YCA0BUAX, Fyou-
HaX, NPenATCTBUAX U ABUXKEHUWN APYTUX CYAOB, UTO CHU-
>KaeT pUCK aBapuil.

LundpoBble ABOVHUKM W NPEAUKTMBHAA aHaaUTu-
ka-KoHuenuusa umbposoro asonHuka (Digital Twin) Ka-
cnuirckoro Mops, Takas kak npoekt CASSEADI [5], saBns-

WWW.IAAR-EDUCATION.KZ

eTcs OAHMM 13 Hanbonee NepPCreKTUBHBIX HarnpaBAeHNN.
LnbpoBoi aBOMHUK NpeacTaBaseT coboin BUPTYanbHYyrO
Mozenb GU3NYeckoro obbekTa WAN CUCTEMBI, KOTOpas
NMOCTOSIHHO OBHOB/IAETCA AAHHBIMW U3 peanbHOro Mupa.
MNpumeHnTensHo Kk Kacnuiickomy Mopto, UUPpOBOM
JABOVIHVMK MOXET WHTErpupoBaTthb JaHHble O MMAPOAMHA-
MUKE, MEeTeoOpPONOrnN, CYAOXOACTBE, COCTOSHUN WHPpa-
CTPYKTYPbl 1 3KONOTMYECKMX NapameTpax. ITO NO3BOAET:

* OnTMMM3NpPoBaTb MapLUPyTbl: C YY4ETOM MOrOAHbIX
YCNOBWI, TEYEHWI, TTYOUH U 3arpy>KeHHOCT NOPTOB, UTO
coKpallaeT BpemMa B MyTW U pacxos TonamnBea.

» [lporHo3mpoBaTb puCKW: NpeacKasbiBaTb MOTEHLN-
a/bHble aBapuy, pas3nvebl HeTK, 3aTOPbI B NOPTax U Apy-
rme HebnaronpusaTHble COObITUSA, MO3BOAASA MPUHUMATb
NpPeBEHTUBHbIE MEpbI.

« MogennpoBaTb CLLleHapuK: OLLEeHNBaTb BANSAHWE pa3-
JINYHBIX YNpPaBJeHYECKUX PeLleHNin NN KAMMaTUYeCcKmx
N3MEHEeHWNN Ha MOPCKMe onepaLumn 1 3KOCUCTEMY.

* YnpaBnaTb upesBblYakHbIMK CUTyaLUAMU: ornepa-
TMBHO pearmpoBaTb Ha WHUWAEHTbI, NCMOb3YyA faHHble
B peasibHOM BPEMEHW AN KOOPAMHALMM cnacaTefbHbIX
onepauuii 1 MMHMMK3aLKK yuepba.

ABTOMaTM3aUMA N UCKYCCTBEHHbIN UHTENNEKT-ABTOMA-
TV3aLmMsa NOPTOBbIX OMepauunin, CNoAb30BaHNE aBTOHOM-
HbIX CYAOB W MPMMEHEeHMWe WUCKYCCTBEHHOrO WHTeaneKTa
(UN) ans aHanm3a 60bLIMX 06BEMOB JaHHbIX MOTYT 3Ha-
UNTENBHO NOBBLICUTbL 3PPEKTUBHOCTL U He3onacHoCTb. N
MOXeT BbITb NCMONb30BaH ANA:

+ OnTMMM3aLMKM 3arpy3kn 1 pasrpyskn: COKpalleHne
BPEMEHW NPOCTOA CYAOB B MOPTax.

+ [peanKTMBHOro 06CNyXMBaHWA: MPOTHO3MPOBaHWeE
0TKa30B obopyaoBaHWsA U MAaHUPOBaHME TEXHNUUYECKOTrO
06CNYXXMBAHWNSA, YTO CHMXAET PUCK MOJIOMOK U AOPOro-
CTOAILLIUX PEMOHTOB.

« [puHATUA peLueHniA: Nnogaep>kKa KanuTaHoB 1 one-
paToOpPOB B MPUHATUM PELLEHWNI B CIOXKHbIX YCNOBUAX, Ha-
npumep, NP HaBUrauum B YCNOBUSAX OFPaHUYEHHOM BU-
AVIMOCTU MM LUTOPMA.

BHeapeHve UMOPOBLIX TEXHONOTMI HanpAMYy BeaeT
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K 3KOHOMMWYECKOW OMTMMM3ALMM MOPCKMX OMepaLmin B 30H W MAaHWPOBaTb MapLIPyTbl C YYETOM MOFOAHbIX YC-

Mpukacnuitickom pernoHe. OCHOBHble 3KOHOMWUYECKUe
BbIFOAbl BKJIFOYAOT:

« CHWXeHVe onepaLMoHHbIX 3aTpaT: ONTUMM3aLms
MapLUPYTOB, CHUXXEHWEe pacxoja TOMAMBa, COKpalleHue
BPEMEHW NPOCTOs CyA0B U Honee 3PpPeKTUBHOE NCMONb-
30BaHVe PecypCcoB NPUBOAAT K 3HaUYNTENbHOW SKOHOMUMW.

 lloBblleHNe KOHKYpeHTOCnocobHocTn: bonee 6bli-
CTpble 1N HajeXHble NEpPeBO3KM, a TakXKe CHUXeHMWe 3a-
TpaT AenaroT Mopckor TpaHcnopT Kacnus 6onee npusne-
KaTesIbHbIM ANS FPy300TNpaBuTENei.

e YBennyeHMe MpPOMnyCcKHOW CnoCcOBHOCTM: OMTUMMU-
3aLmMa NOPTOBbIX OMepaLuin U NOTUCTUKM NO3BOASET 06-
pabatbiBaTbh 6ONLLINA 06bEM rPy30B He3 3HauMTebHbIX
WHBECTULMI B HOBYIO MHOPACTPYKTYpPY.

o CHMXeHMe CTpaxoBbIX MpPemui: yaydweHve 6e30-
MacHOCTM U CHUXEHWE PUCKOB aBapui MOTyT MPUBECTU
K CHUXKEHWIO CTOMMOCTUN CTPaxoBaHWA ANs CyAOBAaAENb-
LeB.

« Co3gaHne HOBbIX Ou3Hec-Mogenen: UndpOBbIe
nnaTdOpPMbl M CEPBMCHI MOTYT CMOCOHBCTBOBATL Pa3BUTUIO
HOBbIX YC/YT, TaKUX Kak LdpoBble nornctnyeckme xabsl,
naaTGopmbl Ans 0OMeHa AaHHbIMU U CneLnann3npoBaH-
Hble KOHCANTMHIOBbIE YCAYTH.

MprKacNMNCKMn PErnoH CTaikMBaeTCa C pPsaoM ce-
PbE3HbIX IKOJIOTMUYECKNX U KIMMaTUYECKUX PUCKOB, KOTO-
pble TpebytoT MHTEerpaLmmn B CTpaTerny ynpaBaeHus Mop-
CKUMK onepaumamu. KnroueBble pUCKM BKIKOYAIOT:

[N BCECTOPOHHEN OLEHKN TEeKyLLero COCTOSAHUA W
nepcreKkTUB Pa3BUTUS yrpaBJeHNs MOPCKMMU orepaLm-
amun B MNpurkacnninckom pervoHe 6o npoeegeH SWOT-a-
HanmM3. IDTOT CTpaTermyeckuin UHCTPYMEHT MNO3BOASET
cMcTeMaTM3npoBaTh BHYTpeHHME akTopbl (CUAbHbIE U
cnabble CTOPOHbI) 1 BHELWHMEe $akTopbl (BO3MOXXHOCTA 1
yrposbl), BAuAroLWMe Ha 3GHEKTUBHOCTb M YCTOMYMBOCTb
MOPCKOW JAeATeNbHOCTU. Pe3ynbTaTbl CTpaTern4eckoro
aHaaM3a ynpaBieHus MOPCKMMMK onepauuamu B lNMpuka-
CMWIACKOM pEervoHe npeAcTaBieHbl Ha PUCYHKe 2 B BUAe
SWOT-aHanm3a.

MpeacTtaBneHHbIn SWOT-aHann3 4EMOHCTPUPYET KOM-
MNEKCHbIV XapakTep BbI30OBOB W NEPCNEKTUB, CTOSLLMNX MNe-
pes MOpPCKMMM onepaumaMu B [prMKacnminckom permoHe.
OH noaguepkmnBaeT HEOOXOAMMOCTb NCMOIb30BaHWNA CUJIb-
HbIX CTOPOH W BO3MOXHOCTEW ANA NPeosoNeHUs cnabbix
CTOPOH W MWHMMM3ALMKN Yrpo3, OCOBEHHO B KOHTEKCTE
3KONIOTMYECKMX W KAUMATUYECKMX W3MeHeHW. [anb-
HeWwee obcyxaeHne ByaeT choKycMpoBaHO Ha KatoYe-
BbIX PUCKax W CTPaTErmsx MX y4yeTa, BbIABJEHHbIX B XOA4e
JaHHOro aHanusa: konebaHna ypoBHA MOPSA OKasblBaroT
CyLWeCTBEHHOE BAUAHME Ha MOPTOBYI UHOPACTPYKTYpY,
CYZLOXOZHblE MapLIPYTbl Y MPUBPEXHbIE 3KOCUCTEMBI.

LindbpoBble mMozenn mMoryt momMoub MPOrHO3MpPOBaThb
3TN U3MEHEHWS U MJaHNPOBaTb aZanTaLMOHHble Mepbl [3]
[4].

e 3arpssHeHMe MOPCKOW cpeabl: pa3nvBbl HedTw,
cObpocbl CTOYHBIX BOA W Mycopa MpeacTaBAftoT yrposy
ans 6uopasHoobpasmns 1 340poBbs venoeka. CucTemsl
MOHWUTOPWUHra N NpesukTMBHaA aHaAUTUKa MO3BONANOT
OnepaTMBHO pearnpoBaTb Ha MHLUMAEHTbl U MUHUMUN3N-
poBaThb yLlepb.

o [Jerpasauuns 6ropa3Hoobpa3ns: yHUKaNbHbIe BUAbI
Kacnus, Takve Kak OcCeTpoBble, HaxoAATCA MOA Yrpo3oMn
13-3a 3arpAa3HeHs, U3MEHEHNs cpesbl OBUTaHWA 1 Ypes-
MepHOro Bbl0Ba. LindpoBble TeXHONOrMM MOTyT NOMOYb
B MOHWTOPWHre MOMyAALUMn U KOHTposie 3a pblboaoB-
CTBOM.

* DKCTpeMasbHble MOroAHble ABAEHUA: LUTOPMbI, CUJIb-
Hble BETPbI U TyMaHbl CO34atoT yrpo3sy Ans 6e3onacHocTu
cypoxoacTBa. MNpeankTMBHaA aHaAUTUKA U CUCTEMBbI PaH-
Hero onoBelLLleHNA NO3BOAAKOT CyAaM m3beratb OnacHbIX
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JIOBUN.

CuibHBIE cTopoHBI (Strengths)

BEITOIHOE TeoTpadieckoe NonoxeHne

Kacmiickoro pernosa

Pa3BuTIIe TOPTOBOI HHPPACTPYKTYPHI

(AxTay, Kypsik, bayTiHo)
Poct MexIyHapOIHBIX TPAHCIIOPTHBIX
KOPHZIOpOB
Hamune IpHPOIHEIX PECYPCOB I Pa3BHTONO

HEC])TEI'HZOEOI'O CeKTOopa

OrpaHHYeHHaA ITyOIHA HEKOTOPBIX MOPTOB

HetocTaTOUHEI yPOBeHb MUGPOBH3AIHH
MOPCKHX IPOIECCOB
BrICOKAs 3aBICHMOCTB OT HOTO/HBIX
ycnoBHit
OrpaHITIeHHEIE HHBECTHIHI B
IHHOBAIHOHHbIE TEXHOIOLHH

Bo3mo:kBaocTH (Opportunities)

BreipeHne NHGPOBBIX TeXHOIOTHIT
HHTEILTeKTYaIbHEIX CIICTEM YIpaBIeHIA
Pa3Burie nuQpoBEIX IIaTGOPM I OOIBIIHX
JIaHHBIX B MOPCKOIT JIOTHCTHKE
Pacmmpenne Mes{yHapOJIHBIX
TPAHCIOPTHBIX Kopizopos (Cpexumit
KOpILIOp)

Pa3sBHTHe «3eI&HBIX» TeXHOMOTHIT H
YCTOIYHBOTO CYIOXOJCTBA

I13MeHeHHe KIHMaTa 1 IIOBBIIIeHHE YPOBHA
SKOTOTHYCCKIX PICKOB

3arpa3HeHHe MOPCKOIl cpeIbl
T'eomoIHTHYECKHE H S3KOHOMIYECKHEe PHCKI

‘VBenudeHHe 4acTOTH! IITOPMOB 1
SKCTpeMallbHEIX ITOT'O/THBIX YCJ'[OEHf[

PucyHok 2 - SWOT-aHanus ynpaBaeHUs MOPCKUMM
onepauuamu B Mpukacnuiickom permoHe

CTpatermm yCcToMuMBOro PasBUTUA M 3KOJOTMYECKM
yncTble NpakTMkn. Ana obecneyeHus yCTOMUYMBOrO pas-
BUTMSA MOPCKMX onepauunin B MpuKacnmnckom pervoHe
HeobXoAMMO BHeApPEeHMEe 3KONOTMYECKM YNCTbIX NPaKTUK
W CTpaTeruni, Noaaep>XnBaembix LMGPOBbIMU TEXHONOTU-
AMUN:

* Mcnonb3oBaHWe anbTepHATVBHbIX BUAOB TOMAMBA:
nepexos Ha CKUXKeHHbIV NpupoaHbIn ra3 (CIT), Bogopos,
WA 31eKTPUYECTBO A5 CYA0B CHMXKAET BbIBPOCHI NapHU-
KOBbIX Fa30B W1 3arpA3HAOLLMX BeLLeCTB.

« OnTMMU3aumsa 3HepronoTpebneHns: Ldposble cu-
CTEMbI YNpaBJAeHUs MOTYT KOHTPOANPOBATb WU ONTUMMN3N-
poBaTb 3HepronoTpebaeHne CyL0B U MOPTOBON MHOpa-
CTPYKTYpbI.

e YnpaBneHne OTXOAaMU: BHeApPEHWE CUCTEM pas-
JAenbHOoro cbopa 1 nepepaboTKM OTXOALOB B MOPTax U Ha
cypax.

¢ DKonormyeckoe obpasoBaHMe M OOy4eHue: MOoBbI-
LeHWe OCBELOMIEHHOCTU NMepcoHana O BaXHOCTU 3KO-
nornyeckor 6e3onacHoOCT 1 0byyYeHne NCMOo/Ib30BaHUIO
HOBbIX LM POBbLIX MHCTPYMEHTOB /11 MUHUMMW3aLMnN BO3-
JEVCTBUA Ha OKPY>KatoLLYHO cpeay.

« MexgyHaposHOe COTPYAHMYECTBO: KOOPAMHaLUA
ycunuia Mprkacnuincknx rocysapcte B 061act 3K00ru-
Yeckoro MOHUTOPUWHra, obMeHa AaHHbIMU W pa3paboTKm
COBMECTHBIX CTpaTernin no 6opbbe C 3arpa3HeHnem u 13-
MeHeHuem kanmara [1] [2].

3AKNMHOYEHUE. LindpoBasa n skoHOMM4Yeckasa onTu-
MU3auMa yrnpaBaeHUs MOPCKUMW onepauuamun B lpu-
KacCnmMinCKOM pervoHe ABAAETCS He MPOCTO BOMPOCOM
noBbIweHNa 3GEKTUBHOCTY, HO U KPUTUYECKM BaXKHbIM
ycnoBuem ana obecneyveHnsa yCTonunBoro pa3BuTuA B yc-
NOBMAX BO3PACTAOLLMX IKONOTMYECKMX N KNMMATUYECKMX
puckoB. BHeapeHve nepesoBbix LMGPOBbIX TEXHOAOTN,
TakMx Kak KOMMIeKCHble CUCTEMbl MOHUTOPWHTA, Lindppo-
Bble ABOMHUKN N WUCKYCCTBEHHbIV MHTENNEKT, NO3BOAsET
3HaUUTENbHO YAYYLLINTb HaBUraLlMOHHY0 6e30MmacHoCTb,
ONTUMM3NPOBATL JIOTUCTUYECKMNE LLeMOoYKM, CHU3NUTb ore-
paLyMOHHble N3aepXKN 1 3GDEKTUBHO YrpaBaiTh IKONO-
TMYECKUMU Yrpo3amu.

B ycnoBuAx akTMBHOro pasBuTMA MOpPCKon MHbpa-
CTPYKTYpPbl 1 yBEANYEHNA 0OBEMOB MOPCKUX NEPEBO30K
B Kacnuiickom bacceliHe ocobyro akTyanbHOCTb MpUo6-
peTaeT UCrnoib3oBaHne LMGPOBbIX NAaTOOPM 1 aHaNUTU-
YeckuX MHCTPYMEHTOB AN 06paboTkm H6oabLUIMX Maccu-
BOB JJaHHbIX.

JT0 cnocobcTByeT bosiee TOUHOMY NMPOrHO3MPOBAHWIO
KAMMaTUYECKUX W3MEHEHUIM, MOHUTOPUHIY COCTOAHMSA
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MOPCKOWN Cpefbl 1 CBOEBPEMEHHOMY pearnpoBaHUIO Ha
noTeHUManbHble puckn. Mcnonb3oBaHne COBpPeMeHHbIX
CUCTeM ynpaBAeHUA AaHHbIMW M aBTOMATU3MPOBAHHbIX
pelleHnn MoBbIAET MPO3PaYHOCTb U 3PPEeKTUBHOCTbL
yrnpae/ieHs MOPCKMMU onepaLamu.

Kpome TOro, akoHomuueckas OMTUMM3ALMA Mpes-
nosfaraet BHeApPEHWEe MHHOBALMOHHBLIX MeTOAO0B mMaa-
HUPOBaHWA W YnpaBieHWUA pecypcamy, HarnpaBAeHHbIX
Ha MOBbILLIEHNE KOHKYPEeHTOCMOCOBHOCTM MOPTOBOW U
TpaHCNOpTHOW MHGpPaCTPYKTypbl pervoHa. CoBMelLeHne
3KOHOMMWYECKMX MEXaHU3MOB PeryanpoBaHus ¢ Lnudppo-
BbIMW TEXHOJIOTUAMWU MO3BOAAET CcPopmMMpoBaTe Honee
YCTOMYMBYIO U afanTUBHYIO CUCTEMY YMnpaBieHUs MOp-
CKOW esiTeNIbHOCTbIO.

Taknum 0bpa3om, nHTerpaums LMPOBLIX TEXHONOTUN,
3KOHOMUYECKNX UHCTPYMEHTOB M 3KOJNOTMYECKMX MOAXO-
[0B ABAAETCH KNtOUYeBbIM HaKTOPOM MOBbILLEHNA dPPeK-
TVBHOCTU yMpaBieHns MOPCKUMK onepauuamu B MNpu-
KacrnuimckoM pervoHe. Peanm3aums faHHbIX MOAXOAOB
no3BoanT obecneuntb YCTOMYMBOE PasBUTVE MOPCKOM
OTpacaK, CHU3WUTb HeraTVBHOE BO3JAeNCTBME Ha OKpYy>Ka-
HOLLYHO Cpefy W MOBbICUTb YPOBEHb 3KONOrMYeckon be3o-
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TPAHCO®OPMALMA NMOYTOBbIX KOMI'IA\I;II/II\/'I N KOHKYPEHTHbIE MPEMMYLUECTBA B
LNPPOBOUN 3KOHOMWKE

Husazos M.H.*', Umawes A.B.", Ectrypavesa A.W1.?

"«Esil University», Acmana, Kazaxcmar; *Kacnutickuli 20cydapcmeeHHsill yHugepcumem mexHono2uli U UHXUHUpuHaa umeHu L.
EceHosa, Akmay, KazaxcmaH

AHHOTALMA. B cTraTbe paccmaTpuBaeTcs poab LMdpPOBON TpaHCchoOpMaLMK B CO34aHMM YCTOMUMBBIX KOHKYPEHTHbIX npe-
UMYLLLECTB A/1 MOYTOBbLIX KOMMaHWI B YCNOBUAX CTPEMUTENbHOIO Pa3BUTUA 3NEKTPOHHOW KOMMEPLKN N YCUAEHUS PbIHOYHOWM
KOHKYpeHLMN. B nccnesoBaHmMn npeAcTaBieHa MeHsAoLWAnca CTPYKTypa Cnpoca, B KOTOPON TPaAWLIMOHHbIE MOYTOBbIE YCIYTU
TepArT akTyasbHOCTb, YCTynasa MecTo nocbiikam v unbposbiM cepmcaM. Ha npumepe AO «KasnouTta» aHann3npyroTca Bbi3OBbI
1 BO3MOXHOCTW, BO3HMKatOLLMe Npu agantaummn busHec-mogenm K TpeboBaHnaM LndpoBol skoHoMukn. Ocoboe BHUMaHMe yae-
nseTcs pa3paboTke U BHeAPEHUHO LMGPOBOIM 3KOCUCTEMBI, COCOBHONM 0becneunTb MHTErpaLuio B rnobasnbHble NOrMcTMYeckme
ceTu 1 yA0BNETBOPUTL pacTyLine NoTPebHOCTU KINEHTOB B CKOPOCTW, AOCTYMHOCTM U MPO3PavHOCTH ycayr. B ctatbe 060CHOBbI-
BaeTCA HeobXOAMMOCTb aBTOMAaTM3aLMM NPOLLECCOB, pPa3BUTUA VT-MHPaACTPYKTypbl, UCMOAb30BaAHWS MHCTPYMEHTOB aHaaUTUKK
JaHHbIX 1 MOBbILLIEHWNA KayecTBa 06CNy>KMBaHWA KAMeHTOB. Kpome TOro, paccMaTtpmBaroTca cnocobbl popMmMpoBaHma CTpaTerni
napTHepcTBa W B3aMMOZAENCTBUA C rOCYAapCTBEHHbIMM OpraHamMun B paMKax HalMOHaAbHbIX LMPOBbIX Nporpamm. MNosyyeHHble
pe3ynbTaTbl MOKa3bIBAOT, YTO LIMPPOBM3ALIMA ABASETCH HEOOXOAUMbIM YCIOBMEM KOHKYPEHTOCMOCOBHOCT COBPEMEHHbIX MO-
YTOBbIX OnepaTopoB. [NpescTaBAeHHble PeKOMEHAALMN 1 BbIBOALI MOTYT ObITb MCMOAb30BaHbI MPW CTPAaTErMYeckom naaH1poBa-
HUK TpaHcdopMaL MM NnoyToBorn oTpaciu B Pecnybavke KasaxctaH v 3a ee npesenamu.

K/TFOYEBbIE C/IOBA: uudposas TpaHchopmaLma, MOUYTOBble KOMMNaHuK, KasnouTa, KOHKYpeHTHbIe NpenmyLLecTsa, Lndposas
IKOCUCTEMA, IOTUCTMKA, INEKTPOHHAA KOMMEpPLIUA.

MowTta koMNaHuaNapbiHbIH, TPaHCPOPMaLMACHI XXdHE LUPPbIK IKOHOMMUKA
)KaraaublHAa¥Fbl 63cekenecTiK apTbiKLWbI/IbIKTAP
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AHAATIMA. Makana 371eKTpOHAbIK KOMMEPLMAHbIH, KapKbIHAbLI 4aMybl MEH HapbIKTbIK 62CEKeNecTiKTiH, KyLletoi XafaalibiHAa NoLTa KoMna-
HMANAPbIHBIH TYpakTbl 6acekenecTik apTbIKLWbIIbIKTAPbIH KasbiNTacTbipyaasbl Lndpblk TpaHCOOPMaLMAHBIH, PENiH 3epTTeyre apHanfaH. XymbicTa
CYpPaHbIC KYPblbIMbIHbIH, ©3repyiHe Ha3ap ayAapblaazbl, OHAA A4SCTYP/i NOLITa KbI3MeTTepi canemaemMenep MeH LMdpAblK kKbiaMeTTepre xon 6epin,
©3eKTiNiriH xofantagbl. «KasnowTa» AK KbI3METIHIH MblcanbiHAa BU3HeC-MogenbAi LMdpblK SKOHOMMUKA TananTtapbiHa beiimaey KesiHAe TyblH-
JANTbIH CbIH-TereypiHAep MeH MyMKiHAIKTep TangaHzabl. XXahaHablk NOrMCTVKaNbIK Xeninepre MHTErpaLusHbl KAMTaMachI3 eTyre XXaHe TYTbIHYLLbI-
NapablH, KbISMETTEPAIH XbINgaMAbIFbIHA, KOMKETIMAINITIHE XoHe albIKTbIFbiHA ©CiM Kee XaTkaH KaXeTTiiKTepiH KaHafaTTaHAblpyFa Kabinetti
LUMdPAbIK IKOXKYMEHI d3ipeyre XaHe eHridyre epeklle Hasap aygapbinagbl. Makanaga npouectepai aBToMatTaHablpy, AT MHdpaKkypblabIMbIH
AaMbITy, AepeKTepAi Tanjay KypansapbiH KONZaHY XaHe KAWEHTTIK KbI3METTi XaKcapTy KaxkeTTifiri HerizgenreH. byaaH 6acka, YTTbiK LUOPAbIK,
barpapnamanap LweHbepiHAe apinTecTik cTpaTernanapabl KanbinTacTblpy XoHe MeMIeKeTTiK KypblabIMAapMeH e3apa iC-KUMbIA Xacay Tacingepi
Kapangbl. AnblHFaH HaTUXenep UnMdpaaHAbIPY Kasipri 3aMaHfbl NoLwTa onepaTopaapbiHbiH 6acekere KabineTTiNiriHiH axbipamac wapTbl 60/bIN
TabblnaTbiHbIH kKepceTei. XXofapblaa KeTipiareH ycbiHbICTap MeH KOpbITbiHAbINap KasakcTaH PecnybavkacbiHaa KaHe 0faH ThiC XXepepAe nowita
canacblH TpaHchopmaumanayasl Ctpaternansik xocnapaay kesiHge nanjanaHblaybl MyMKiH.

TYWIH CO3[EP: undpbik TpaHchOpMaLLMS, MoLWTa KOMMaHUaapbl, KasnoLwwTa, 6acekenectik apTbiKLUbIbIKTaP, LUPPbIK IKOXKYIAE, 10rncTmn-
Ka, 3N1eKTPOHAbIK KOMMEPLMS.

Transformation of postal companies and competitive advantages in the digital economy
Niyazov M.*", Imashev A.", Yesturliyeva Y.?
"«Esil University», Astana, Kazakhstan; °Sh. Yessenov Caspian State University of Technology and Engineering, Aktau, Kazakhstan

116

EDUCATION. QUALITY ASSURANCE N21/2026



ABSTRACT. The article examines the role of digital transformation in creating sustainable competitive advantage for postal companies in the
face of rapidly evolving e-commerce and increased market competition. The study presents the changing structure of demand, in which traditional
postal services are losing relevance, giving way to parcels and digital services. Using the example of Kazpost JSC, the challenges and opportunities
arising in adapting the business model to the requirements of the digital economy are analysed. Particular attention is paid to the development
and implementation of a digital ecosystem capable of ensuring integration into global logistics networks and meeting the growing needs of
customers for speed, accessibility and transparency of services. The article substantiates the need to automate processes, develop IT infrastructure,
use data analytics tools and improve customer service. It also looks at ways to form partnership strategies and interact with government agencies
as part of national digital programmes. The results show that digitalisation is a prerequisite for the competitiveness of modern postal operators.
The presented recommendations and conclusions can be used in strategic planning of postal industry transformation in the Republic of Kazakhstan

and beyond.

KEYWORDS: digital transformation, postal companies, Kazpost, competitive advantages, digital ecosystem, logistics, e-commerce.

KIPICME. SnemMaik 3KOHOMWKaHbIH, Kasipri gamy Kke-
3eHi A9CTYpAi KOHCepBaTMBTI MOLUTa CEKTOPbIH KOcCa
anfaHga, bapablk KbI3MeT cananapbiH >Xegen umdp-
NaHablipymeH cvnattanagpl [1; 2]. KofaMHbiH Unbpabik
TpaHchopMaLMAChl XafialbiHAa ajamaap apacbiHAafbl
KapbIM-KaTblHaC TaCi/i faHa eMec, COHbIMEH KaTap /Ioru-
CTUKaNbIK, KapP>KblblK XaHE CEPBUCTIK KbI3METTEPAi TYTbI-
Hy KypblnbIMbl fa e3repegi [3]. Tapuxu Typae xasbala
xaT-xabapnapabl XeTKizyre MamaHAaHfaH nowTta Komna-
HUANapbiHa Kafa3 xaTTap KeAeMiHiH, TOMeHAeYiHEeH XaHe
3N1EKTPOHAbIK, KOMMEPLIMAHBIH, KapKbIHAbl ©CYiHEH TYbIH-
JafaH Tyberenni esrepictep acep etTi [4]. byn e3repictep
3amMaHayu JIOrnCTMKanblK Xyliege nowTa onepatopaapbl-
HblH, PeniH KalTa KapacTblpyfa XaHe LMdpbIK TeEXHOO-
rmsnapfa HerisgenreH JamyablH XXaHa MOZAebAepiH Kypy
KaXkKeTTifliriHe akenai.

OHnanH TancelpbiCTapAblH,  ©CYyi, TYTbIHYLUbIIAPAbIH,
KYTy/NepiHiH e3repyi, Amazon nnatpopmanapbl CUAKTbI
NOTUCTUKANbIK HapblKTa >aHa OWbIHLbINAPAbIH, Manja
60nyebl, JD.com xaHe AliExpress, nowTa onepaTopaapbliHa
Eneyni cypaktap kosabl [5]. Ocbl Xafgarinapsaa TypakTbl
JaMy ecKipreH onepauuvsanblk cxemanapgaH 6ac TapTyabl
XKOHEe KbI3MET KepPCETYZAiH, XXOfapbl AEHTeliH XaHe orne-
paumanblk, TMIMAINIKTI KaMTamMacbl3 eTe anaTblH MKeMA,
KAveHTKe OafblTTanfaH LWelimaepre [6] kewyai Tanan
etesi. byn npouecte LUNPPAbIK TEXHONOTUANAPALI EHTI3Y
WwewyLwi pesa aTkapasbl: XeHenTiniMAepai cypbintay MeH
Kajafanaydbl aBTOMaTTaHAbIpyAaH 6acTan, 31eKTPOHAbIK,
caysa naatdopmanapbiMeH MHTerpauusaanyra, Big Data-
Hbl KOMAAHYFa XoHe 6oskaMAbl aHauUTUKara AeniH [7]
CypaHbICTbl HoKay XaHEe NOTUCTUKANbIK, MapLUpyTTapabl
OHTarnaHablpy. byn npouectep KasakcraH Pecnybnvka-
Cbl CUAKTbI ayMaFbl YJIKEH XXOHEe XablK TblFbl3Ablfbl TOMEH
enjep yWiH epekwe MaHbi3fa ne 6onagbl. «KasnowTta»
AK ¥nTTblk, mowTa onepaTtopbl eniMigin, 6apabik engi
MEKeHAEepiH KaMTUTbIH eH, TapMakTaafaH JIOrUCTUKabIK,
MHPpPaKkypblabIM - TypiHAeri bGiperenn 6acekenectik ap-
ThIKWbIAbIKKA Me. Anaga, duavangap >XXeniciHiH, 6oaysbl
UMOPAbIK 3KOHOMMKa >XafaalbiHAa 6acekere Kabinert-
Tinikke keningik 6epmengi. CoHAbIKTaH LMDPAbIK TpaHC-
dopmauma HapblKTafbl MO3MLUACBIH HblFalTyfa >oHe
TYTbIHYLWbINAPAbIH,  ©CIM Kene >XaTkaH KaxXeTTiNikTepiH
KaHafaTTaHAblpyFa YMTblAaTblH KOMMaHUA YLWiH 6acbiM-
AbIKKa aliHanagbl.

Ocbl 3epTTey WeHbepiHAe noLTa CeKTOPbIH LndpaaH-
AbIPYAbIH Heri3ri bafbiTTapbl XXaHe onapablH 6acekenecTik
apThIKWbINbIKTaPAbl KanbiNTacTblpyfa acepi KapacTblpbl-
napbl. «KasnowTta» AK eHrisreH undpblk cepBUCTEPAIH
afbIMAafbl AeHreni TanjaHAbl, COHAaM-ak MowTanbikK,
NIOTUCTMIKaNbIK, KapP>bUIbIK XQHE areHTTiK KblI3MeTTepai
BipikTipyre kabinetTi LUPPAbIK IKOXYAEHI Kypy nepcrek-
TuBanapbl 6afanaHabl. CoOHbIMEH KaTap, JyHuexys3inik no-
wTta OgarbiHAafbl LMdpablk naatdopmanap MeH cepikre-
CTIKTEP apKblabl Xasblkapanblk WUHTErpaLusHbiH MyMKiH-
AikTepi 3epTTenyae, 6yn xxahaHapblk 6acekenecTik xafaam-
blHAa BM3HeCTi MacwTabTay yLiH 6Te MaHbI3Abl.

3epTTeyain, MakcaTbl LuppaaHabipy adyipiHaeri no-
LUTa KOMMaHUANAPbIHbIH, TabbICbIHbIH, CTPATErnANbIK dak-
TOpAapbliH aHbikTay >oHe «Ka3snowTta» AK MbicanbiHia
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TypakTbl BM3Hec-mozgenb Kypy OOMblHLIA MpPaKTUKaabIK
YCbIHbICTapAbl Heri3gey 6oabin Tabblnagbl. FblabiMuM XKaHa-
NbIK UMOPAbIK 3KOHOMMUKaAafFbl MoOLUTa orepaTopaapbl-
HblH, >KaHa 6acekenecTik apTbIKLLbIAbIKTAPbIH KaablnTa-
CTbIpy Ke3i peTiHae Lndpablk, TpaHchopmaLmaHbl Hara-
nayfa Xyneni keskapacra xatblp.

3EPTTEY MATEPUANAAPbI MEH OSAICTEPI. byn
3epTTeysiH, 06beKTiCi ¥ATTbIK MOoLTa KOMMaHUAapbiHbIH,
aTtan antkaHaa «KasnowrTa» AK-HbliH L1 pablk TpaHcdop-
MaLMs NpoLecTepi XXaHe onapablH, LUdpablK 3KOHOMUKA
XaffanblHaa 6acekenecTik apTbiKLWbUIbIKTapAbl Kasbimn-
TacTblpyfa acepi 6oabin Tabblnazdbl. 3epTTey TakblpblObl
nowiTa KpbI3MeTTepiH MogepHu3aLmanayabiH, LMOpAabIk,
WwewiMaepai VHTerpauusiayablH, XaHe nolwTa onepa-
TOP/IaPbIHbIH, IOFUCTUKANIK XXOHE KJIMEHTTIK KbI3MeTiHAe
LUMDPAbIK IKOXKYMEeNepai KaabinTacTblpyAblH, YNbIMAACTbI-
PYLUbIIbIK-3KOHOMUKANbIK XOHE TEXHONOTMAbIK acnek-
Tinepi 60abIN Tabblnagbl.

3epTTey TypiH Oomkamabl Tangay 3nemeHTTepi 6ap
KONZaHbanbl XXaHe aHaNUTUKanbIK Aen cunatrayfa 6ona-
Abl. On nowTta KOMMNaHUACBIH CbIPTKbl OPTaHbIH, TyPaKThl
e3repicTepi >XaffanblHAa XYMbIC ICTENTIH KeLleHAl aLlblk,
Xylre peTiHAe KapacTbipyfa MYMKIHAIK 6epeTiH >ynenik
ToCiNre HerisgenreH.

MakcaTka XeTy YLUiH Keneci agictep KoNAAaHbIAAbI:

KoHTeHT-Tangay, ctpaTtervsanbik Ky>KaTTapabl, AyHW-
eXy3ifik nowTa ogafbiHbiH (Upu), KOHCAaNTUHITIK areHTTiK-
TepaiH (McKinsey, Deloitte) ecentepiH, KasakcraH Pecny-
6MKacbIHbIH, LMOPAbIK 3KOHOMUKaHbI AaMbITYAbIH, YAT-
TblK HaffapiamanapbiH, coHgal-ak “"KasnowTa"AK-HbIH,
allbIk JdepekTepi MeH TanZaynapbliH 3epaeney MeH Tanja-
ynap KonjaHblAabl.

CanbiCTbipManbl  d4ic UMOPAbIK  CEPBUCTEPAIH,
€HYIHiH, CTaTUCTMKaNbIK KecTenepiH XaHe oNnapablH, AvHa-
MMWKacCbIH canbicTbipa oTbipbin, TM/, xoaHe Weifbic Eypona
enjepiHaeri nowTa KbiaMeTTepiH Lndpaanabipy AeHreriH
Tangay.

Kelc-ctagm agici (case study) — 6acka ynTTblk, onepa-
TOopAap yWiH NUAOTTbIK MOAenb peTiHae «KasnowTa» AK
uMdpbIK TpaHChOpMaLManay NpakTMKachl KOAAaHbIIAbI.
LUmndpabik Wewimaepsi eHrizy barbiTTapbl, MemaekeTneH
@3apa iC-KMMblJ CTpaTernsaapbl XaHe e-commerce-0ru-
CTUKafa KOCbLy AeHreni Tangansbl.

CapanTtamanbik baranay agici — UMPPAbIK LUeLiM-
AEPAIH KNVNEHTTIH TaXipnbeci MeH onepauuanbik TUiMAI-
riHe acepiH Tangay, CoOHZan-ak, 3epTTeNeTiH 6afbITTapAbliH,
©3eKTIiNrNH TeKCepy XXaHe icke acbipy TUiMAiNiriH 6aranay.

«Ka3snowwTa» AK-HbIH, KYLUTI XX8He 8/1Ci3 XXaKTapblH, COH-
Javi-ak Lnbpablk 3KOHOMMKa KOHTEKCTIHAE KanblnTaca-
ThbIH KayinTep MeH MYMKIHZIKTePAI KYPbIIbIMAbIK aHbIKTay
ywiH- SWOT — Tangay agici KonjaHbligbl.

[epektep cMnatTamasnblk CTaTUCTMKaHbl KOaZaHa OTbl-
pbin eHAENAl XaHe KecTesep MeH cxemManap TypiHae Kep-
ceTingi, byn canbiCTbipManbl apTbIKLbIAbIKTaP MeH Lndp-
NaHAbIPY AeHrennepiH KepHeKi TYpAe YCbIHYFa MYMKIHZIK
bepai.3epTTey WeHbepiHAe agamMaap MeH XaHyapaapablH,
KaTbICybIMEH 3KCMEPUMEHTTEP XYPri3iIMEreHAiKTeH, 3TW-
Kasblk HOpManapZabl cakTay >KaHe 3TUKaiblK KOMUTETTEP-
MeH kenicy Tanan eTinMesi. COHbIMEH KaTap, allblK Ke3-

17



LepAeH anbiHfaH AepekTepai Tangay KesiHze 3UaTKepAik
MEHLUIKKe CinTeMe Xacay MeH MapanaTtTay/blH akaZemMu-
ANbIK, HOpManapbl CakTanabl.

YCbIHbINFaH a4icTeMeNiK Tacin backa noluta KoMmnaHu-
fnapbl YWiH 3epTTey NOTMKacbiH KalrTanayfa XKoHe J0oru-
CTUKaNbIK, XXJHE KbI3MET KepCeTy cekTopsapblHAa Lnd-
PAbIK, CTpaTernsnapabl Kypy YLWIiH yKcac aHaauTUKaNbIK
npoueaypanapabl koagaHyfa MyMKiHAIK 6epeai.

HOTWDKEJIEP XXOHE OJIAPAbI TANKDINAY. Lindp-
NIbIK, TEXHONIOTMANAPAbIH, acipece AknapaTTbik, Xynenep
MEH 3/1EeKTPOHAbIK KOMMEPLMSAHbIH KapKbiHAbl Aamybl
COHFbl XblaZapbl >ahaHApblK HapbIKTbiH, AaHAWAabTbIH
Tyberenni e3repTti. Ipi oHnariH-caysa naathopmanapsl
Bosbin TabbinatbiH dneMAeri XeTekwwi KomnaHvsaap by
esrepicrepre 6eriMaenin KaHa KoMMai, onapapl TypakTbl
BacekenecTik apTbIKLUIbINbIKTAPAbIH, KyaTTbl KO3iHe anlHa-
Ablpa angbl. 3amaHaym IT-wewimaepai 6enceHai eHrisyain,
apKacblHZa osnap nanganaHylbinapfa H6apbiHLLA blHFaW-
Nibl XXBHE MHTYUTUBTI MHTepdENCTI, COHAaM — ak, TayapAbl
TangaysaH bacTtan OHbl Teseyre AeniHri GapablK caTbin
any KeseHAepiH aBTOMATTaHAbIPYAbIH, XOfapbl AeHremniH
KamTamacbl3 eTeTiH WHHOBALMANBIK LPbIK SKOXYN-
eflepAi Kypa OTbipbin, ©3 MO3WUUMsNapbiH anTap/biKTan
HbIFaUTTbl. MyHAaN LMOPAbIK 3KOXKYienep TyTbiHyLbl 6ip
Be6-KEHICTIKTIH, LLekapacblHaH WbIKNan-akK Tayapiap MeH
KbI3METTEPAI CaTbin anyAblH Gap/blk NPOLECIH Xy3ere
acblpa anatblH Hafbl3 aMbeban nnatbopmanapsa anHan-
Abl. Onap eHiM KaTanorblH, YCbIHbIC TETIKTEPiH, bafaHbl
canbICTblpy OYHKLUMANAPbIH, OHMAANH TeNeM JAicTepiH,
Kap>kbl KypangapbiH (6enin Teney MeH Hecveneyai koca),
COHAaN-aK, HaKTbl YakbIT PEXUMIHAE KANEHTTEPAI Koaza-
yAbl BipikTipeai. Anainga, atanfaH H6apablk npouecTepai
UndpRaHAbIpyAblH, XOFapbl AeHreiHe kapamacTtaH, 6us-
Hec-MoZAeNnbAepAeri eH 0can HyKTenepain, bipi y3ak yakblT
6oibl Tayapiapabl GUsmKanbik XeTkizy 6oabin kana bepai
— 6y MaTepuangbik MHGPaKypbiabIM MEH CEHIMAI I0TU-
CTUKaNbIK, LIeLWiMAEPAi KaXeT eTeTiH Ke3eH,.

Tapuxu TypfbljaH anfaHfa, >XeTKily >XayankepLuiniri
kebiHece yLUIHLWI Tapan JOrMCTUKabIK, KOMNaHWAAapbIHa,
COHbIH iWiHAe [yHMexy3inik nowTa ofafbiHbIH, MyLlenepi
60/1bIN TabblnaTblH ASCTYPAI YATTBIK MOLUTA onepaTopaa-
pbiHa 6epinai. byn KoMnaHuanapaa KeH, Tapayaap Xenici
XKOHe Xasblkapasblk keniciMaep 6onabl, 6y onapabl OH-
NaliH-caTylblnap yWiH biHFalabl cepikTec eTTi. JereHmeH,
3NEKTPOHAbIK KOMMEPLIMA KeneMi ecin, XeTKi3y yakbITbl,
JDA4iTI MEeH canacblHa KOMblNaTbIiH TafanTap apTkaH cam-
blH, KJ1acCcMKanblK MoLwTa KOMMaHWsnapbl apkallaH 6y
YMITTepAi KaHafaTTaHAbIpa aiManTbiHbl 6enrini 6oaabl.

OcbifaH 6annaHbictbl DHL, FedEx >xeHe UPS cuskThbl
KOFapbl  TEXHONOTMAMBLIK  JIOTUCTUKAbLIK — annaybiTTap
NKeMAINIK, XblAjaMablK >KSHE TYTblIHYLWbINapFa Kbl3MeT
KepCeTyAiH, MIHHOBaLMANBIK TOCIAEPI apKblibl XaablKapa-
NIbIK >KeTKi3iNiMAe >eTeKLi opblHFa ne 6oaabl. OnapabiH
OHJIaH-HapbIKTbIH, KaXeTTinikTepiHe 6enimaeny Kabineti
oNapfa A3CTYpAi NoLTa onepaTopaapbiHaH aTapablKTan
03bIMN KeTyre MyMKiHAiK 6epai. CoHbIMeH kaTap, Amazon,
Alibaba >xaHe backanapbl CUAKTbI ipi 3INEKTPOHAbIK KOM-
MEepPLMS OMbIHLLIbINAPbI CbIPTKbI TOFUCTUKANbIK Mepairep-
nepre Tayendinik >etkizy Ti3beriHiH, MaHbl3bl OyblHbIH
H6akblnayAbl XXOfanTy KayniMmeH 6annaHbICTbl €KEHIH TYCi-
He 6acTazbl. OCbl TOyeKeNAepPAi XXOH XaHe 63 OU3HECIHIH
TYPaKTbUIbIFbIH @pTThipy YLWiH 6yn Kopropauusnap e3-
AEPIHIH UMPPbIK SKOXYINenepiHe ToNbIFbIMEH BIpiKTipia-
reH ©3AepiHiH JIOrUCTVKaNbIK KypbilbIMAAPLIH  KypyFa
NHBeCTMLMSA cana H6actagbl. MyHAal ilWKi NOTUCTUKANBIK
HeniMLienep Tesipek >xaHe BosKamAbl XeTKi3yai kamTa-
MacbI3 eTin KaHa KoMMaiabl, COHbIMEH KaTap e3apa ape-
KeTTecyAiH 6ap/ibik KeseHAepiHAe TYTbiHyLIbI TOXIpU6eCiH
Bakplnayra MyMKiHAIK 6epegi. OcbiHAal arpeccuBTi xaHe
Te3 e3repeTiH HacekenecTik opTasa A9CTyPAi NOLWTa KOM-
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naHusnapbl ocan >afganfa Tan 6onagbl. bypbiH onapfa
KJVEHTTEPAIH TYpaKTbl afblHbIH KaMTamachl3 eTKeH H6ace-
Kenectik apTblKLWblabiKTap — Mbicanbl, KeH, duanangap
Xenici Hemece MemJsIekeTTiKk onepaTop MapTebeci-6yriH-
Je e3eKTiNiriH xofantysa. Onap eHai nkemai, TeEXHONorm-
ANbIK XKIHE XblAJaM MaclTabTanaTtblH Hapblk, OMbIHLbI-
NapbIMeH TUimMAI B6acekenecTik yLiH >eTkinikcid. Ocblnam-
LA, HapbIKTbIK, MO3ULMACLIH CakTay YLWiH ASCTypi noLwTa
onepaTtopfapbl ©3 KbI3METiHIH, >XeKenereH ydackenepiH
>aHapTbIN KaHa KOWMaM, COHbIMEH KaTap e34epiHiH bu3-
Hec-MOZeNiHIH, TY>XbIpbIMAAMachlH KalTa Kapaybl Kepek.
Lndpablk MHHOBaLuMsaapFa, CepPIKTECTIK Xeninepre, xe-
KeneHaipinreH Kpi3ameTke >XaHe UM PAblK 3KOHOMMKA-
Jafbl KYHAbIAbIK Ti3beriH Tnimai H6ackapyfa HerisgenreH
XaHa, y3akK Mep3imai 6acekenecTik apTblKLWbIbIKTAPAbI
Taby 6acTbl MiHAET 60bIN Tabblnagbl. Tek oCbiHAaW cTpa-
TErns/IbIK TOCiN ONapfa KaTaH, H6acekenecTik xafhanbiHaa
eMip cypyre faHa eMec, COHbIMEH KaTap >kaHa Lndpabik
WbIHABIKTA TYPaKTbl OpbIHFa Ne 6onyFa MyMKIHAIK bepesi.

3epTTey 6apbiCbiHAa LdpablK TpaHCGOpMaLmna ¥ATTbIK
noLuTa ornepatopiapblHbIH, 69CceKenecTik apTbhIKLLbIIbIKTa-
PbIH  KaNbINTacTblpyfa >X8He HblfaNTyFa anTap/bIKTai
acep eTeTiHi aHbIKTaNAbl [8 9] «Ka3znowTta» AK MbicanblH-
Aa OonepauuanbIk TMIMAINIKTI apTTbipyAbl, KnneHTTik cep-
BWC CanacblH XakKCcapTyAbl XXaHe KOPCETINETIH Kbi3MeTTep
CNeKTPIH KeHeWTyai KaMTamacbl3 eTeTiH LudbpaaHabIpy-
AblH Herisri 6afblTTapbl aHbIKTaAZAbl.

1-cypeTre nowTa KOMMaHWsANapbl YWiH Uudpablk,

3KOXYMEHIH, aBTOPJbIK Ty>XKblpbIMAAMachl YCbIHbLIFaH
(«KasnowTta» AK MbicanbiHAa).
TyXbipbiMAamMa nowTa KOMMaHuANapbl KepceTeTiH

ASCTYPAI XXOHE XaHajaH KanbinTackaH KbI3MeT Typ/iepiHe
HerizgenreH. «KasnowTa» AK UPU ecenriniri meH cTpate-
TUAABIK Ky>KaTTapblH Tanzgay eHrisinreH undpabik wWewim-
JAEPAiH  KaTapblHa: XeHenTiIMAEepAi OHMaWlH-Kazafanay,
e-commerce-naatGopmManapMeH WHTerpauusnay, snek-
TPOHAbBIK akla ayzapbiMapbl, rmMbpuati nowTa, unudp-
Nblk, xabapnama xaHe OHMaVH-eTIHIWTep MyMKIHAIr 6ap
6alinaHbIC opTanbiKTapbl KiPEeTiHIH KOpCeTTi.

¥YCbIHbINFaH UMOPbIK IKOXKYME Ty>KblpbiMAamachk! No-
LTa KOMMaHWsNapbiHa KyH TisberiH Kypyfa, eH 6acTbichi
6ackapyFa, TypOyNeHTTi CbIPTKbl OpTa XafaanbiHaa 6ace-
Kenectik apTbIKLWbIAbIKTapblH 6ackapyfa MyMKiHAIK He-
peai.

2-cypette UNPpablK 3KOHOMMKA >XaFAalblHAa MoLTa
KOMMaHUsANapbIHbIH, KYH Ti3beri kepceTinreH.

ABTOpAap yCblHFaH KyH Ti3beri noyta KoMnaHusanapsl,
atan anTkaHza «Kasnowrta» AK kasipri yakbiTTa canem-
Aemenep MeH xaT-xabapaapabl XeTKi3y XeHiHAeri noyra
KOMMaHMsiCbl eMec eKeHiH kepceTesi. CepikTecTepai Tap-
Ta OTbIPbIM, ©3iHiH LPbIK SKOXYWECH Kypa OTbIpbIr,
KOMMaHWs KOPCETINETIH Kbi3MeTTep Ti3beciH antapabikTam
KeHenTe anagbl. [lyHWeXy3ifik nowTa ofafblHbIH Aepek-
TepiHe cavikec, KasakctaHaa Lmbpablk KbISMETTEPAIH eHy
aenreni Weirbic Eypona meH TM/ engepiHid, kenwini-
riHiH AeHreniHe cavikec kenegi, byn pette KazakcraH Ko-
XKETIMAI UMPPAbIK CcepBUCTEP CaHbl OOMbIHLIA >XeTeKLUi
TOMKa Kipeai.

Hatmxxenep McKinsey (2020) 3epTTeyiHiH HaTUXenepi-
He CalKec Kenesi, OHAa NOTUCTUKANbIK NpoLecTepai Lnd-
PAaHAbIPY XaHe Ken apHabl 3KOXYMEHI Kypy noLuTa one-
paTopaapbiHbiH TYPaKTbl AaMyblHbIH, Heri3ri dakTopaapbl
60/biN Tabblnagbl. Anaifa, XanblK TbIfbl3AblFbl XOFapbl
enjepaeH arblpMallbiabifbl, KasakcraHaa nowra Kbi3meT-
TepiH UMOpPAAHAbIPY enji MeKeHAEepAiH KallblKTbifbiHA
>KaHe MHbPaKypPbUIbIMAbIK K0banapabl MEMAEKETTIK KO-
Jay KaxkeTTiniriHe 6annaHbICTbl KOCbIMLUA LUbIFbIHAAPMEH
KaTap >Xypeai. byn cypbinTay XoHe NOrmcTukanbik opTta-
JbIKTapapl  ayKbIMAbl  aBTOMATTaHAbIPYAbIH,  HEFYpP/IbIM
yCTamZabl JUHAaMUKACbIH TYCiHAIPes|.
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Cypert 1 - «<Kasnowrta» AK Lndpnbik skoxxyiieci (aBTopnap asipnereH)

TlomTa KEI3METTEPIiH
KepceTy

KapsKbl KBI3METTEpiH
KepCeTY (IeIIanabiK)

Eckepmy-asmopsap depekke3depdi xylieney
Heai3iHOe KypacmelipraH [10 -12]

ATEeHTTIK KBI3METTepai
KepceTy (Ommerrep)

<

<>

<

KyHnas! Kypy

1P

Kap5bI KBI3METTepiH
Kopcery (DaHKTIK)

r

ATEHTTIK KbBI3METTepIl
KepceTy (KOHaK yilmep)

Cypert 2 - «<Ka3snouta» AK KyH Ti36eri

1-kecTese anmak engepiHge Herisri Ldpablk Kbl3MeT-
Tepai TapaTy 6oWbIHWA CcanbiCTbipManbl AepekTep Ken-
TipinreH (UPU manimeTTepi 6oMbIHLWa, 2023).

Amazon Logistics >xafgarinapbiMeH CanbiCTbipMabl
Tangay >oHe JD.com ¥aTTbiK nowTa KOMMNaHuanapbl ao-
rMCTUKaNbIK Ti3bekTepAi aBTOMaTTaHAblpy OOMbIHLIA €H,
XaKkcbl TaXipubeHi [13] ana anaTblHAbLIFbIH KepceTesi,
anavfa MeHLIK KypblAbIMbIHAAFbI aliblpMallbliblKTapFa,
peTTeyLi LWeKTeyiepre XaHe a/1eyMeTTiK XayarnkepLuinik-
Ke 6annaHbICTbl 6y MOAENbAEPAIH TO/bIK PEMINKALMACHI
SpAaribiIM MyMKiH Bona 6epmerigi.

3epTTeyain, Heri3ri HaTUXKeNepiHiH Bipi nowwTa, KapXsbl
XKOHe areHTTiK CepBUCTEPAI KamTUTbiH «KasnowTta» AK
L pablk 3KOXKYNECiH Ty>KblpbiMAamanay 60bin Tabblna-
Abl. MyHzal akoxye busHec-mogenbil capanayfa faHa
eMecC, COHbIMeH KaTap umdpabik niathopma apKblabl KO-

WWW.IAAR-EDUCATION.KZ

Eckepmy-asmop/iap KypacmeipraH

CbIMLUa KbI3MeTTepai (buneTtepai 6poHaay, TYPUCTIK Kbl3-
MeTTep, Kap>KblNblK AeNfangblk XaHe T.0.) yCbiHy apKblibl
KJNEHTTIK 6a3aHbl KEHeWTyre MyMKiHAIK Hepesi.

Hatvxxenepai KondaHyablH —wekTenyi Oykin xeniHi
XKAHFBIPTY YLWIH TYPaKTbl KapXbliaHAbIPYAbIH 60aMaybl,
coHaawn-ak eHipnepae AT MaMaHAapbIHbIH, XeTicreywii-
ri 6onybl MyMKiH. [lereHMeH, undpblk 3KOXyre Mogeni
backa engepaiH TafaliblHAaANFaH —onepaTopaapbiMeH
Kyw-Xirepgi yrnectipy waptbimeH OpTanbik A3ns engepi-
He MacluTabTanybl MyMKiH.

Opi Kapaii 3epTTey ywiH asTopnap ESG crpatervsina-
Pbl KOHTEKCTIHAE LUMPPIIbIK 3KOXYMEHi icke acbipyAblH
TMIMAINITIH 3epAeneyAi, CoHAan-ak TpaHCcGopMaLmMabik
npouectepai keweHai backapyfa >sHe Xasblkapanbik
Bacekere KabineTTiNIKTI KyLIeUTyre MyMKiHAIK 6epeTiH no-
LUTa onepaTopaapbiHbiH, LLUGPAbIK XETiNY KOPCETKILITEPiH
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bafanay >XyMeciH a3ipaeyai ycbiHaabl.

Kecte 1 - Kasakcranga, TM/J, engepiHge >«xaHe Ey-
ponaga Herisri uudpabiK nowTa KbiI3MeTTepiH Ta-
patyabiH, canbictbipMmanbl geHreii (UPU pepekrtepi
6oubiHLIA, 2023)

Ne Kbizmet TM/, | Eypona
KasakcraH (opra) | Yoprak
1 | OwnnaiiH bakblnay 100% 88% |93%
2 | SNeKTpOHAbIK,
ayzapbivMaap 100% 59% 72%
3 | 9neKkTpoHAbIK cayaa
nnatpopmanapbiMeH 87% 53% 70%
MHTEerpauma
4 | SnekTpoHablK xabapnama | 92% 77% 85%
Eckepmy - asmopnap OyHuexy3uiik nowma o0arbiHbIH MajiMemmepi
6olibiHWa Kypacmelpfax [6]

KOPbITbIHADbI. 3eptrey uudpabik TpaHchopmauma
UMOPAbIK IKOHOMMKA >XXSHE 3NeKTPOHAbIK, KOMMepPLn-
SHbIH KapKbIHAbI ©cCyi >XaffalblHAa MOLTa KOMMaHu-
AnapblHbiH, 6acekenecTik MNo3nuManapbiH  cakTay MeH
HbIFaNTYAbIH HETI3ri WapTbl eKeHiH pactagbl. «<KasnowwTa»
AK MbicanbiHaa undpabiK CEPBUCTEPAI MHTErpaumnanay,
npouectepsi aBTOMAaTTaHAbIPY >8He ©3iHiH, LMbpAabIK,
3KOXKYMECIH Kypy MOLUTa OnepaTopbiHa ASCTYPI KbI3MET-
Tep LeHbepiHeH LWbIFbIMN, HAapbIKKa JOrMCTUKAbIK >XaHe
CepBUCTIK ©3apa iC-KMMbIAbIH XaHa GdopMaTTapblH YCbl-
Hyfa MYMKiHAIK ©epeTiHi kepceTingi. 3epTTeyAiH Heris-
ri FbIAbIMW HITUXKeNEepiHiH 6ipi MowTanblk, KapXblabIk,
NIOTUCTUKANbIK, XX9HEe areHTTik GafbiTTapabl OipikTipeTiH
LUMOPAbIK IKOXKYME TYXKblpbiIMAaMachkiH Herizgey 604bl.
MyHzalh Mozenb KYHAbIbIK Ti36eriHiH, KeHetoiHe biknan
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Pexxum po-

eTeji XXaHe KNNEHTTEPAIH, e3repin oTblpaTblH KaXXeTTiNiK-
TepiHe, COHbIH iWiHAe OW3HEeC cerMeHTiHe, MemaekeT-
TiK KypblibIMAapFfa XaHe Luanfalfarbl enfi MekeHaepre
benivmaenyre MymkiHaik 6epegi. Lindpabik wewimaepmeH
bipre KeH puamangbik xeniHiH 60aybl YATTbIK OnepaTop-
AblH Biperei 6acekenecTik apTbIKLbIAbIFbIH KaabINTacTbl-
paTbiHbl aHbIKTaAAbl, O TUICTI KOAZAyMEH MaKpPOOHipaikK
XaHe XahaHablk AeHrelinepae macluTabTanybl MyMKIH.

KYMBICTbIH, FbIIBIMWU XaHablfbl LMbpPAbIK TpaHcdop-
Mauus dakTopaapbiH XXaHe onapAblH MoLwTa KOMMaHM-
fNapbIHbIH, KYPbUIbIMbI MEH AaMy CTpaTeruscbiHa acepiH
Xyneney 6onbin  Tabblnagbl. AfblHFaH  TYXXblpbIMAAP
nowiTa CekTopbliHAafbl TpaHchopMauusaablk npoLe-
CTep Typaibl 3aMaHayu FblbIMU TYCIHIKTI TO/bIKTbIPaAbl
XKHE NOTUCTMKAHbI LMOPAAHABIPY, TYPaKTbl AaMy XHe
3KOXYyWenepai backapy canacblHAafbl OAaH 8pi AMNMpK-
KasiblK >X9He KoAaHbasbl 3epTTeynep yLiH Heri3 6onazbl.

Ocblnaliwa, nowTa KOMMaHWANapbiH LudpaaHabIpy,
OHbIH, iWiHAE 3KOXYMeNik Tacinai KanbintacTbipy ynbIM-
HblH BM3HEeC-MOAeNIH faHa eMeC, COHbIMEH KaTap MeM-
NEeKeTTiK-)XeKeMeHLUiK apinTecTikke, pecypcTtapabl 6acka-
pyfa >aHe KAVEHTTEPAIH ©e3apa iC-KMMblibiHA Ke3Ka-
pacTapabl Aa esrepreai. byn nowrta canacbiH UnppabIK
XKaHFbIPTY O6BLEKTICI peTiHae faHa eMec, ©3apa iC-KyMbin
MEH KbI3MET KepCEeTYAiH XaHa CTaHAapTTapblH KanbinTa-
CTbIPaTbIH LAPP/IbIK 3KOHOMUKAHbIH, TOJIbIKKAaHABI KaTbl-
CyLUbICbl PETIHAE Ae KapacTbipyfa MYMKIHAIK bepesi.

KAPXbIIAHADbIPY TYPAJIbl AKIMAPAT. Makana
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6oubiHWwa; IRN AP 26105089).
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LLM®POBU3ALNA YYETHBIX MPOLLECCOB 1 ®DUHAHCOBbIA AHANN3
HA MPUMEPE AO «KEGOC»

Mengpbiranmesa K.K.*', Kaxxmyxamerosa A.A."
"Espasulickuli HayuoHanbHeIl yHUsepcumem um. J1.H. lymunesa, Acmana, Kazaxcman

AHHOTALMA. HacToswas ctaTbs NOCBALLEHA MCCAeL0BaHMIO TpaHchopmMaLmnm ByxranTepckoro yuérta B yCI0BUSAX r106asbHON
unopposmsaumm. CoBpemeHHble MHGOPMaLMOHHbIE PeLLEHMA MOTYT He MPOCTO aBTOMaTU3MPOBaTb PYTUHHbIE YYETHbIE 3a4a4M, HO
1 MOTYT MEHATb BCHO aHa/IMTUYECKYHO CUCTEMY KOMMaHWIM Ans 6osee BbiCTPbIX CTPaTerMyeckux peLleHunii. B ueHTpe nccnesoBaHmns
aHanm3 Toro, Kak UMeHHO LMbpoBble MHCTPYMEHTbI BAUAKOT Ha KauyecTBO YUéTa, NpuYeM TeopeTuyeckune BbiBOAbl ByayT npoeum-
poBaTbCA Ha creunduky paboTbl CUCTEMHOTO onepaTtopa 31ekTpoaHepretTnkn KasaxcraHa AO «KEGOC». Metogonornyeckyro 6asy
nccnefoBaHNsA COCTaBUAN BEPTUKA/bHbIN 1 TOPU3OHTaNbHBIV aHaNN3 OTUETHOCTU B COYETaHMUN C PaCYETOM K/toUeBbIX GUHaAHCO-
BbIX KO3bduLMeHTOB. HOBU3Ha Noaxoaa 3ak/tovaeTcs B 31eMeHTax Kenc-cTagn 1 nonbiTke cMozennpoBath 3ddekTbl OT BHeApe-
HUS UMPPOBON aHAAUTUKK (B YaCTHOCTW, cpefbl NporpaMMHoro obecneveHus Power Bl) B yuéTHble npouecchl koprnopauun. B
pe3y/abTaTe MPOBEAEHHOrO NCCe0BaHNA BblN0 BbIACHEHO, UTO Mepexoi Ha coBpeMeHHble ERP cnctembl (OT aHra. niaHupoBaHue
pecypcoB npeanpuaTs) U 06aauYHbIA AOKYMEHTOOBOPOT, a TakKe NPUMeHeHe COBPeMEHHbIX Bl MHCTpymMeHTOB (OT aHra. 6ums-
Hec-aHaANTNKa) MOXET YCKOPUTb 06paboTky AaHHbIX M CHU3UTb BAVAHWE YesioBeveckoro dpakTtopa. icnonb3oBaHne NHCTPYMeHTa
6U3HeC-aHaNUTVKN Ha MpUMepe KPYMHOW KOMMaHUM NoKasaso, UTo YYET MOXeT ObITb BbICTPLIM 1 MPO3payHbIM, YTO OUEHb BaXKHO
B COBPEMEHHOM KOPMOPATMBHOM CEKTOpE.

KJTKOYEBbBIE CNOBA: undposursauus, byxrantepckuii yuet, Power Bl, aHannTmka, KEGOC.

EcenTik yaepicrepai unpnaHabipy >xaHe KapXXbiibik, Tangay AK «KEGOC» mbicanbiHaa

Mengpbirannesa K.K.*', Kaxxmyxamerosa A.A."
" J1.H. Nymunes ameiHdarel Eypasus yimmelk yHugepcumemi, Acmara, Kazakcmar

AHAATIA. byn makana xahaHgablk undpaaHablpy XafgaribiHaaFbl Oyxrantepnik ecentiH, TpaHchOpPMaLMACkIH 3epTTeyre apHaifaH. 3amaHayu
aknapaTTbIK LWeLliMAep KYHAENIKTi ecen TancbipManapblH aBTOMaTTaHAbIPbIN KaHa KOMMaM, cTpaTerysabik WelliMaepAi kegenfeTy yLiH komna-
HUAnapablH ByKin Tangay >XXymeciH esrepte anagbl. 3epTTeyain Heri3ri e3eri — unbpblK KypanapablH ecen canacbiHa kanav acep eTeTiHiH Tanzay,
COHbIMEH KaTap TeopusablK TyXbIpbiMAap KasakcTaHHbIH, 31eKTp 3HepreTukacbiHbIH, Xyrienik onepatopbl «<KEGOC» AK >KyMbICbIHbIH, epeKLueik-
TepiHe Herizgenin bepinesi. 3epTreyain agictemenik 6a3acblH HEri3ri Kap>XblablK KO3GOULMEHTTEPAI ecenTeyMeH yLITacTbIpbIIFaH ecenTiNikTiH Tik
XaHe KesnjeHeH Tanaaybl kypazbl. TOCiNAIH XaHaNbliFbl Kec-CTaau 3NeMeHTTepiH nalijanaHyja XaHe KoprnopauusaHbliH ecen bepy npolectepiHe
uMdpAblk aHanUTUKaHbl (@Tan antkaHaa, Power Bl 6argapnamanbik, >kacakTamachlH) eHrisygeH 6oiaTbiH TMIMAINIKTI MOAEeNbAeY apeKeTiHAE XaTbIp.
3epTTey HaTuxeciHAe 3amaHayun ERP xylienepiHe xaHe ByATTbI Ky>XKaT aliHaNbIMbIHa KoLy, COHAaln-ak 3amaHaym Bl kypanaapblH kongaHy Agepek-
TEpAi eHAeyai XKeaenaeTin, agam GakTopbIHbIH dCEPiH a3anTaTbiHbl aHbIKTaNAbl. |pi KOMMaHWA MbicanblHAa BU3HEC-aHaNUTUKa KypasbiH Nariganaqy
ecenTiH xeAen api alwblk 60na anatbiHbIH KEPCETTi, byl Kasipri KOPNOPaTWBTIK CEKTOP YLWiH 8Te MaHbI3Abl.

TYWUIH CO3AEP: undpnarabipy, byxrantepnik ecen, Power Bl, ananntuka, KEGOC.
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Digitalization of accounting processes and financial analysis: the case of KEGOC JSC

Mendygaliyeva K.K.*', Kazhmukhametova A.A."
'L.N. Gumilyov Eurasian National University, Astana, Kazakhstan

ABSTRACT. This article examines the transformation of accounting in the context of global digitalization. Modern information solutions do
not merely automate routine accounting tasks; they can reshape a company's entire analytical system to facilitate faster strategic decision-making.
The research focuses on analyzing how digital tools impact accounting quality, projecting theoretical findings onto the specific operations of
KEGOC JSC, the system operator of Kazakhstan's unified power system. The methodological framework consists of vertical and horizontal financial
statement analysis combined with the calculation of key financial ratios. The novelty of the approach lies in the integration of case study elements
and an attempt to model the effects of implementing digital analytics (specifically the Power Bl software environment) into corporate accounting
processes. The study concludes that transitioning to modern ERP systems and cloud-based document management, along with the application of
modern Bl tools, can accelerate data processing and minimize the impact of the human factor. Using business intelligence tools within a large-scale
company demonstrates that accounting can be both rapid and transparent, which is critical in today's corporate sector.

KEYWORDS: digitalization, accounting, Power B, analytics, KEGOC.

BBEAEHUE. 3a nocnegHee pecatunetve umdposble
TEXHONOTUWN 3aMETHO W3MEHWAN NOTWKY BefeHua 6us-
Heca. Celrlyac Bpems AMKTyeT CBOW npaBwuia. PelueHuns
HY>XHO MPVHUMaTb MIHOBEHHO. V13-3a 3Toro TpebosaHms
K Ka4ecTBYy M MPO3PayvHOCTV AaHHbIX CTaiu 3anpesebHbl-
MW. byxrantepckumii yuet nepectan 6biTb NPOCTO «COOPOM
6ymar». Tenepb 310 LMdPpoBasa cMcTeMa, KOTopas B peab-
HOM BPEMEHW MOMOraeT PyKOBOACTBY KOHTPO/JMpPOBaTb
puckn. Mbl yxoAMM OT NIOCKYTHOW aBTOMatu3aumu. Ha
CMeHy el npuxoaaT eauHble ERP-nnatdopmbl, obnavuHbie
cepBuUCbl U yMHas Bl-aHanuTvka. 3TO HOBbIV CTaHAAPT.
bnarogapsa Taknm nHcTpymeHTam dpurHaHcoBasa nHpopma-
LM BCerga nog pykon, OHa TOYHa U NIerko conoctaBmMma.
Y 31010 LUMGPOBOro pbiBKa €CTb ABE MPUUNHBI.

MepBaa npuunHa undposmMsaLmm - 3TO 3aKOHbI. Pery-
NATOPbI aKTUBHO BHEAPSAHOT «UndpoBbie» GOpMbl OTUET-
HocTu, Takme kak XBRL. MpuHaTble ctaHgapTel MCPO ce-
rOAHA AVKTYHOT CTPOTMeE MpaBuia PackpbiTA OTYETHOCTY,
Jenas akueHT Ha OTKPbITOCTb M COMOCTaBUMOCTb GUHAH-
COBbIX Mokazatenen [1].

Bropasa nmpuuvHa nepexoga Ha undpoBble pelueHuA
3TO 3anpoc camoro 6usHeca. PykoBoauTenn Bce yalle
3anpalwmBaroT y OyxranTepoB He MPOCTO CTaHAAPTHYHO
OTYETHOCTb, @ CO34al0T LeJible KOMaHAbl AN aHaIUTU-
KW KNroueBblx nokasateselt agpdekTMBHOCTU. Beneacteme
Cnpoca NoABAAOTCA HOBble MPOdeccnmn Ha pbiHKe Tpyaa.
Hanpvmep ofHOM 13 HOBbIX BOCTPEOOBAHHbIX BakaHCUI
Ha PblHKe ceilYac aHa/UTUKN JaHHbIX, KOTOpble AOJK-
Hbl BNaZeTb TaKMMU MHCTPyMeHTamu kak Power Bl, SQL,
Python.

B HauMoHa/sbHOM KOHTeKCTe BeKTOp Ha umdpoBwmsa-
LMIO NOAAEP>KMBAETCA rOCYyAapCTBEHHbIMW MpOrpamma-
MU, KOTopble GOPMUPYHOT MHPPACTPYKTYPY INEKTPOHHO-
ro B3aMmogencTemsa [2].

®yHAaMeHTOM LindPOBbLIX MepeMeH OCTatoTCA CUCTEMBI
ERP. OHu 6epyT Ha cebs BCIO pyTMHY, OT aBTOMaTUYeCKMX
NPOBOAOK f10 yYeTa OCHOBHbIX CPeACTB M 06A3aTenbCTB.
Henb3a He ynomaHYTb O BO3MOXHOCTU ObICTPON KOHCO-
MpaumMn OTHETHOCTM U aBTOMATUYEeCKOM KOHTPOJiE Ha
cootBeTcTBME MC®PO. [na KanuTano€MKUX KOMMaHWM,
Takux kak KEGOC, ERP cTaHOBUTCS A4POM YyUYETHOM apxu-
TEeKTypbl, CBA3bIBAOLLMM GUHAHCOBBIA U yNpaBAeHUYeCKNin
yueT, 6roA>KeTUpPOBaHNE N KOHTPOJIb PUCKOB.

Mpun 3ToM MHPOpPMaTM3aLMA B yYeTe He TONbKO Mpo
CKOPOCTb 1 yA06CTBO. Ha npakTike KOMMaHum 4acro 3a-
CTPEBAKOT MeXAy 4acTUYHOW aBTOMaTu3aumen n noaHo-
LleHHOW LimppoBm3aL el NpoLLeccoB. YUeT BefeTcs B He-
CKOJIbKMX CUCTeMax, yrnpaBjieHuyeckasa aHanauTuka aybau-
pyeTca B 3NEKTPOHHbIX Tabaunuax. OTo co3gaeT nyTaHuLy
B J@HHbIX M CHUXKAET LLeHHOCTb OTYETHOCTM ANSA NPUHATUA
BaXKHbIX pPeLIeHWN.

HayuHas n npuknagHas npobaema COCTOUT B TOM, YTO-
6bl Noka3zaTb, Kak MMeHHO LindpoBM3aLna nepectpavBaet
y4eTHble MPOLECChl U Kakne aHannTuveckme pesyabrathl
OHa MO3BOJISET NONYUYNTb Ha MaTepurasne KanuTaaoémKow,
PerynaTopHO HacbIWEHHOW OTpacan, rae LieHa owmnbku
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BbiCOKA M TpeboBaHUs K HaZEeXHOCTM WMHOPaCTPyKTypbl
MaKCMMabHbl.

OCHOBHas Le/ib UCCNef0BaHNA 3aK/t04aeTcs B OLLeH-
Ke BAVSHUSA LMOPOBbLIX PELLEHWNIA Ha YUYeTHble NMPOLECCHI.
Ha npumepe AO «KEGOC» paccmaTpuBaeTca Kak MMeH-
HO BHegpeHwue nHctpymeHTtoB ERP 1 Bl meraeT noaxog k
aHanm3sy GUHaAHCOBOro cOCToAHMSA. B paboTe TeopeTnue-
cKkasi 4acTb obobLLaeT coBpeMeHHble NMOAXOAbl K TpaHC-
dbopmMaumm yuyeta yepe3 obnauHble pelleHns 1 aHau-
TUKY. B mpuknagHol yactm aHanv3supyetcs duHaHcoBas
AVHaMKKa KOMMaHWM 1 0bcyxaaeTcs BKaaj TEXHONOMUIA B
YCTOMUYMBOCTb U NPO3PaYHOCTb YYETHON GYHKLMN.

ba3y ana nccnesoBaHMA COCTaBAAIOT OTKPbITbie GUHAH-
coBble gaHHble AO «KEGOC» 3a 2023-2024 roapi [17].

MeToamnYeckyto OCHOBY paboTbl COCTABASIOT CUCTEM-
HbI N CPaBHUTENbHbIA MOAXOAbl BMeCTe C MeToAaMu
rOPV30HTaNbHOrO W BepTuKanbHOro aHaamsa. OueHka
bUHAHCOBOro COCTOAHMA MPOBOAMTCA Yepe3 pacyeT Ko-
3GOMLUMNEHTOB ANKBUAHOCTW, peHTabenbHOCTM 1 GrHaH-
COBOW YCTOMUMBOCTU. TexHOMOrmyeckas 4acTb UCCeso-
BaHMA OMNMpPaeTCca Ha BO3MOXHOCTU cpeabl Power Bl ang
06paboTkM 1 BU3yanm3aunmn JaHHbIX.

B pamkax nccnefoBaHma peluaeTca HECKOIbKO Katove-
BbIX 3aja4. CHayana NPOBOAWUTCA KOMIMIEKCHbIA aHann3
otyetHocT AO «KEGOC» ana BbIABAEHMA AUHAMUKA U
CTPYKTYpbl OCHOBHbIX MOKa3aTesei. Takxe aHaansmpyeT-
€ GUHaAHCOBas NONNTMKA KOMMaHWW.

[anee peTtanbHO paccmaTpuBaeTcs pPoab LUPPOBBIX
WHCTPYMEHTOB B TpaHCHOpMaLumn yyeta U MOBbILLEHUM
aHa/IMTUYECKOW LEHHOCTU (GUHAHCOBON WHbOpMaLmK.
Takol noaxon No3BOASET HArNSAHO NoOKasaTb Kak MMeH-
HO aBTOMaTM3aLMA U COBPEMEHHble METOAbl 06paboTkm
JaHHbIX YCUAMBAIOT MPO3PaYHOCTb M AOCTOBEPHOCTb OT-
YeTHOCTW.

MATEPUAJIbl N METOAblI NCCNEAOBAHWA. faH-
Hble KOHCONNAMPOBAHHOW GUHAHCOBOWN OTYETHOCTM KOM-
naHnm AO «KEGOC» 3a 2023-2024 roabl gna nccnepoBa-
HUA OblNN B3ATbl U3 OTKPLITOro UCTOYHMKA [5].

Bbibop faHHOW KOMMaHWUW Ans nccaefoBaHus 6bia 06-
YCNIOB/IEH ee MaclwTabaMu 1 CTpaTernyeckomn posbto. To
€CTb BbIBOAbI KacaeMo BHeApeHMA LMdpOoBbIX NPOoLEeccoB
Ha npumepe JaHHOW KOMMaHUM MOTYT ObITb MPUMEHUMbI
K KPYMHbIM KOpriopauusm.

Vcnonb3oBanucb TpyAbl OTeUeCcTBEHHbIX U 3apybex-
HblX aBTOPOB, MOCBALLEHHbIE UCCNELO0BaHNIO LUPPOBU-
3aLMM B KOHTEKCTe ByXrantepckoro y4yéta v BHeAPEHMIO
undposbix cuctem. [lna pacyeta pUHAHCOBLIX KO3PU-
LMEHTOB BblNN NCMOAb30BaHbl GOPMYJbl MPUBEAEHHbIE B
yuebHuke Angabaesoin A. E. [6].

FOpW30HTa/bHbIN aHaAn3 MO3BOAMA OLEHUTb AMHA-
MUKy OTAE/IbHbIX cTaTen otyetHocTn AO «KEGOC». Bep-
TUKaNbHbIA aHaNn3 MOMOT BbISIBUTb CTPYKTYpPY aKTMBOB
n obs3aTesbCTB BMeCTe C pacrnpeseseHnem Kkanutana.
OueHka GUHAHCOBOW YCTOMUMBOCTU NMPEANPUATUS NPO-
BOAMMACk yepe3 pacyeT KO3OPULMEHTOB NUKBUAHOCTH,
peHTabenbHOCTN 1 aBTOHOMUMN.
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B kauecTBe OCHOBHOro MeToza nccnefoBaHuns 6o Bbl-
HpaH KeNc-cTaau, KOTOPbIA MO3BOAUA T1yOOKO U3yumnTb
onbiT komnaHmm AO «KEGOC». lMpumeHeHne Power BI
obecneunno HarnagHyH BU3yann3aLmo pesyabTaToB.

PE3YJ/IbTATbl N UX OBCYXXAEHME. NepBbiM warom
6blna npoBeseHa oueHka ¢uHaHcoBoro coctosiHna AO
«KEGOC». AHanm3 npoBOAMACA Ha OCHOBE KOHCONNANPO-

BaHHOW GpUHaHCOBOW oTueTHOCTM 3a 2023-2024 roabl [5].

[nsa Hauana BaXHO pPaccMOTPeTb AWMHAMWKY Mokasa-
Tesel KOMMaHuM BO BpeMeHW. Takon NoAXoA No3BosseT
BbISIBUTb abCONHOTHbIE N3MeHeHUs. B Tabanue 1 paccum-
TaHbl aBCONHOTHOE N OTHOCUTENIbHOE U3MEHEHMWE KtoYe-
BbIx nokasatesnert AO «KEGOC» 3a 2024 rog no cpaBHe-
Huto ¢ 2023 roaom.

Ta6bnuua 1 - iluHammnka oCHOBHbIX ¢pUHAHCOBbIX NoKa3aTteneit AO «KEGOC»

Mokasatennb 2023 r., TbIC. TEHTE 2024 r., TbiC. TeHre n3M eﬁgﬁﬁgﬂlﬂgi eHre agvgrgﬁa:'%e
Bbipyuka 252.136.383 319.905.932 +67.769.549 +26.88%
Yncras npunbsiib 43.396.389 59.497.047 +16.100.658 +37.10%
AKTVBbI, BCETO 1.001.785.007 1.097.066.105 +95.281.098 +9.51%

B Tom uuncne:

KpaTkocpouHble akTuBbI 120.370.547 136.885.814 +16.515.267 +13.72%

[lonrocpoyHble akTVBbI 881.414.460 960.180.291 +78.765.831 +8.94%

O6s3aTtenbCTBa, BCEro 316.065.873 327.144.288 +11.078.415 +3.50%

B Tom uuncne:

KpaTtkocpouHble 38.526.370 37.914.112 -612.258 -1.59%

obA3zaTenbCcTBa

JonrocpouHble 277.539.503 289.230.176 +11.690.673 +4.21%

obnA3aTenbCTBa

Co6CTBEHHbIN KanuTal 685.719.134 769.921.817 +84.202.683 +12.28%

*CocmassieHa asmopamu Ha 0CHOBAHUU UCMOYHUKA [5]

®opmupoBaHMe  KOHCONMAMPOBAHHOW  OTUYETHOCTM 2 pacumTaH yAeNbHblli BEC OCHOBHbIX pa3senos HbanaHca.

KEGOC HeBO3MOXHO 6€3 MCNo/sb30BaHWA WHTErpUpo-
BaHHbIX ERP-peLleHnii. Takne cncTembl MO3BO/IAKOT aBTO-
MaTM4yeckm cobupaTb AaHHble MO ¢uavanam u LeHTpam
OTBETCTBEHHOCTW, MPOBOAUTbL CBEPKY WM KOHCOAMAALMIO
oTueTHoCTM B cooTBeTcTBUM ¢ MCDO. ERP obecneunsa-
€T CBA3KY MEXZAY YUETHbIMU AaHHbIMU U aHaAUTUYECKOW
OTUYEeTHOCTb. C1CTEeMa CHUXKAET BEPOATHOCTb OLLIMOOK U
yCKOpsAeT NOAroTOBKY AaHHbIX AN aHann3a [3,4].
3HauuTesIbHas 4acCTb aKTMBOB KOMMaHWM MpeAcTaB-
NeHa obbekTaMy HaLUMOHaNbHOW 371eKTPUYECKON CeTu.
Crosla MOXHO OTHeCTV MOACTaHUMUW, TMHUW 31eKTponepe-
Jauun n apyroe obopysoBaHMe. ITN aKTUBbI YUUTbIBAFOTCS
no CnpaBej/IMBON CTOMMOCTU C PeryispHON NnepeoueH-
KOW, UTO OTpaxkaeT KanuTaJoeMKWUA XapaKTep OTpaciw.
AMOpTM3aLMs HAaUMCAAETCs IMHENHbIM METOLOM B 3aBU-
CUMOCTW OT CpOKa MOJE3HOro UCMONb30BaHWNSA, KOTOPbIU
coctasaseT oT 8 go 100 neT (B 3aBUCUMOCTM OT OHBEKTA).
BepTunKanbHbIN aHanM3 NokasblBaeT CTPYKTYPY akKTUBOB
M NacCcMBOB KOMMaHWUW 1 ee n3MeHeHne. Huxxe B Tabaunue

Ta6bnuua 2 - Crpykrypa 6anaHca AO «KEGOC»

B coctaBe HemaTtepwmanbHbix aktneoB KEGOC otpa-
XaroTca, rnaBHbIM 06pa3oMm, JIMLEH3NM U MPOrPaMMHOe
obecneyeHne, MCNoOAb3yeMOe ANS yrNpaBAeHUs MNpPOoun3-
BOACTBEHHO-ANCMETUEPCKUMU npoLeccaMm. ITU aKTUBbI
aMOpPTU3MPYHOTCA B TeUEHWE CPOKa MOAE3HOrO NCMO/b30-
BaHWA oT 2 Ao 20 nert. [pMMeHeHre nporpaMmMHbIX pe-
LIEHN B KayecTBe HemaTepuasbHbIX akTUBOB OTpaxkaeT
npovecc LmdpoBon TpaHchopMaLMm KOMMNaHUK.

KoMnaHua nprMeHsAeT COBPeMeHHbIV MOAXOZ K OLleHKe
8ebUTOPCKON 3af0/1KEHHOCTN B COOTBETCTBMM C Tpebo-
BaHUAMM MCOO (IFRS) 9 «DrHaHCOBbIE NHCTPYMEHTbI».

CornacHo noantukun npeanpuatia GopmMupytotca pe-
3epBbl MO OXNAaeMble KpeAUTHbIE YObITKM C UCM. MaTpu-
Libl pe3epBOB, KOTOpas OCHOBbLIBAETCA Ha MPOLLIbIX JaH-
HbIX O MPOCPOUKax. ITO NO3BOASET MUHUMU3NPOBATL PU-
CKV HeBO3BPaTOB W obecneunBaeT 6onee TOUHYHO OLLEHKY
bUHAHCOBOro NONOXEHNA NpeAnpuATUA. Tak NpoAaBAAET-
€A unMppoBM3aLMa ynpaBaeHNs pUcKamMu, OHa OCHOBaHa
Ha 1CMoAb30BaHNN aBTOMAaTU3MPOBAHHbIX PaCYETOB.

MokazaTens Cymma Ha Jonsa, % (Ha Cymma Ha Aona, % (Ha MN3meHeHune
31.12.2023, TbIC. TT. 31.12.2023) 31.12.2024, TbIC. TT. 31.12.2024) CTPYKTYypbl, N.N.

AKTVBBI, BCero 1.001.785.007 100.00% 1.097.066.105 100.00%

KpaTkocpouHble akTuBbI 120.370.547 12.01% 136.885.814 12.48% +0.47 n.n.
[onrocpoyHble akTVBbI 881.414.460 87.99% 960.180.291 87.52% -0.47 n.n.
Sfe’;zaTe""CTBa wkanutai, | 1001.785.007 100.00% 1.097.066.105 100.00%

KpaTtkocpouHble )
0b93aTeNbCTRA 38.526.370 3.85% 37.914.112 3.46% 0.39 n.n.
[JonrocpouHble _
0BA3aTENbCTRA 277.539.503 27.70% 289.230.176 26.36% 1.34 n.n.
CobCTBEHHbIV KanuTan 685.719.134 68.45% 769.921.817 70.18% +1.73 n.n.

[anee 6yayT paccumTaHbl OCHOBHble KO3PULMEHTHI
AN9 OLEHKN NIMKBUAHOCTY, peHTabenbHOCTN 1 GUHaHCO-
BOM YCTONYMBOCT KOMMaHWW B Tabaunue 3 [6].

KoMnnekcHbIN aHann3 JUHaMUKWY, CTPYKTYpPbI U KNtoYe-
BbIX KO3 PuumeHToB 3a 2023-2024 rr. cBMAETENbCTBYET O
CTabunbHOM 1 ynyyliarowemcs GMHAHCOBOM COCTOSHWU

*CocmasnieHa asmopamu Ha OCHOBAHUU UCMOYHUKA [5]

AO «KEGOC».

KomnneKkcHbIV aHann3 Ko3pPULMEHTOB TeKyLLEen NnNK-
BUAHOCTW,aBTOHOMUM U peHTabenbHOCT Npojax no yu-
CTOW MpUBBLINN JEMOHCTPUPYET OYEHb BbICOKUE pe3y/b-
TaTbl, Bbile HOPMbI. LleneceobpasHo GyaeT BU3yannsum-
poBaTb Noay4yeHHble gaHHble B [10 Power BI.
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Ta6nuua 3 - Knrouesble puHaHcoBble ko3ppuumeHTbl AO «KEGOC»

Mokazatenb ®opmyna 2023 r. 2024 r. | PekomeHayemas Hopma

Koadd. TekyLlen AMKBMAHOCTM KT1.= OSopoTHELe AKTHELL

(Kt.n) T KpaTrocpodskle c0ASaTRIBCTER 3.12 3.61 2.0
| &

Zgggi?ﬁ“b'*om npoaax no YN ROSun= w x100% 1721% | 18.60% >0
CobCcTEeRH B KaMETA

Koade. aBToHomumm (KaeT) KasT= - 68.45% 70.18% >50-60%

TOMS ST HEBRL

*CocmasneHa aemopamu Ha 0CHOBAHUU UCMOYHUKaA [5]

OHHAMHEA OCHOBHBIX (PMHAHCOBEIX NOKAIaTENneR AD KEGOCs, 2023-2024 IT.
Mosmsaress @ Acnam, poero $Ewpyucs @ Odasaresscroa, soero B Codorpesenad canuman @ Waomas npwdes

100 mapa

10 maps

B8 gy

05 uaps

Coynmaa meszTrl

8 npa

B2 wapa

00 s 0y

roa
PucyHok 1 - lIuHaMmunka ocHOBHbIX noka3areneit AO «<KEGOC», 2023-2024 rr. (Busyanusauuns B Power Bl)

*CocmassieH asmopamu Ha 0OCHOBAHUU UCMOYHUKA [5]

| CTpyKTYpa aKTHBOB 2024 | | CTpyKTypa NaccUBos 2024 |

Evaten
e [ Rarvots PR R AT
@ [lonrcepounsie ARTHIS
T e B asracpo-nnee ohaia
et EaTHEn

W EpaTesspiran Shig

DD s (BT 51N

PucyHok 2 — Ctpyktypa aktnBoB 1 naccuBoB AO «<KEGOC» Ha 31.12.2024 r. (Busyanmsauunsa B Power Bl)
*Cocmas/ieH asmopamu Ha 0OCHOBAHUU UCMOYHUKA [5]

CTonT Takke OTMEeTUTb, UYTO OCHOBHbLIM WNCTOYHUKOM nepejaye 3ﬂeKTpMHeCKOl;'1 SHeprun.

I'IpI/I6bIJ'II/I KOMNaHUKW ABNAETCA NpeaoctaBaeHune ycayr rno
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CornacHo yTBEPXAEHNAM NpUBEeAEHHbIM B OTYETHOCTU
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KOMMaHWK, Mpu3HaHWE BbIPYYKM NPOUCXOAUT MO Mepe
okasaHus ycnyr. [llaHHOe npaBunao OTpaXkaeTca B CTaHAap-
Te MC®O (IFRS) 15 «Bbipyuka no gorosopam ¢ nokynate-
namu». [py 3TOM yyeT BefeTca NCXOAA U3 YTBEPXKAEHHbIX
TapndoB., peryanpyembix KOMUTETOM NO peryavpoBaHnIo
€CTeCTBEeHHbIX MOHoMoAMi MUHUCTepCTBa HaLMOHab-
HoW 3koHOoMuKKM PK [5]. JlaHHbIA yyYeTHbIN npoLlecc oTpa-
XaeT cneundurky AeaTesbHOCTY KOMNaHUK, paboTatoLein
B YC/IOBUAX €CTeCTBEHHOW MOHOMOANN.

[Janee nokasaHa BW3yanmsauma JUHaAMUKN OCHOBHbIX
nokasatenen AO «KEGOC» 3a 2023-2024 roabl B MO
Power Bl Ha pucyHke 1. BaxHO cpa3y cBA3blBaTb OTUET-
HocTb U3 cuctem ERP ¢ Power Bl. Torga 3aeck 6naroga-

Koadud. TeryLen K1n (2024 vs Hopral
NWEBMAHOCTH (KT, 2024

3,61

200

361

000 T.22

PeHTaBeNEHOCTE NPOOAas
na MM ROS_vnl, 2024
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ROS 4m (2024 vs Hopma)

W

”
L1

ace B 18.60%

19000, Do

Koathdy. apToHomMuH (KaBT),
2024

KapTt (2024 vs Hopma)

000

|
70.18%

D0.00rE:

70,18%

0000

pa nporpamMme MOXHO OyaeT 4ETKO NpocaefnTb pPocT
BbIPYYKM W YNCTOW NPUOLIAW B peasbHOM BPEMEHW Mpu
CBA3KE ABYX CUCTEM.

MMoHMMaHWe CTPYKTYpbl aKTUBOB U UCTOYHMKOB MX GU-
HaHCMPOBaHWA BaXXHO A8 OLEHKN PUHAHCOBOW YCTOM-
ymBocTn. C MOMOLLIO KPYrOBbIX AMarpamm MokasaHa
cTpykTypa aktmeoB n naccmeoB AO «KEGOC» Ha koHel,
2024 roga (cM. pUcyHoK 2).

Bnarogaps HarnaaHbIM AvarpaMmMaM cpasy BUAHO npe-
obnagaHve AONTOCPOYUHbIX aKTUBOB Haj KPaTKOCPOUHbI-
MW 1 B CTPYKType MaccuBOB BUAHO npeobnajaHune cob-
CTBEHHOrO KanwTana. 3T HabaroAeHUA MOATBEpPXKAAtoT
BbICOKYO GUMHAHCOBYIO HE3aBUCMMOCTb KOMMaHWM.

CpaBHMTENLHLIE gHarpamMmMel (KoathuUWeHTR
2023 vs 2024)

Fom @000 AL

Coynnagy s iessHee

r

PucyHok 3 - Mpumep pawbopaa c karoueBbLIMU GUHAHCOBLIMM Koa?qmu,ueu'ramu AO «KEGOC>» B Power BI

Celuac pacCcMOTpMM Kakue WHTepecHble Aalbopabl
nossonaseTt cosgasatb Power Bl (cm. pucyHok 3). 3gech
MOXXHO NMPUMEHATb Pa3Hble MHCTPYMEHTbI 418 OTObpaXxe-
HWA KNHOUEBBIX NoKasaTener n B ciyyae ¢ KosbduumeH-
Tamun cpasy OTMETWUTb MOKasaTesv HOPMbl Ans ya0bCTBa.
Camoe rnaBHOe Ans MOCTOSHHOTO AOCTyna K Aawbopay
B peasbHOM BpPeMeHW — 3TO MOCTOAHHaA c¢Ba3ka ¢ ERP
cncteMor. To ecTb He HY>XXHO MOCTOSHHO CO34aBaThb AW-
arpaMMbl MO HOBOW, JOCTaTOYHO OAWH pa3 COCTaBUTb U
COXPaHWTb UX B CUCTEME.

CraTnyeckne Tabanubl NpeBpaTMANCL B MHTEPAKTUB-
HbIA MHCTPYMEHT, KOTOPbIN MOMOraeT cpaBHMBaTb MOKa-
3aTeiM 1 NMpYHMMaTb ynpaB/ieHYeckre pelleHus Ha oc-
HOBE aKTyasIbHbIX AaHHbIX. TO PKWIA NPUMeEpP TOro, Kak
LUMdpPOBbIe MHCTPYMEHTbI MOBLILIAKOT LIEHHOCTb Byxras-
Tepckon nHoopMaLuu.

3AKJIFOMEHME. MpoBeseHHOe unccnegoBaHve foOKa-
3blBaeT, YTO LMdPOBU3aLMNA MOAHOCTLIO MEHAET MPUBbIY-
Hbl B3rNs4 Ha GMHAHCOBYHO aHANUTUIKY.

Bbin M3yueH 6GanaHC WM pacumTaHbl KO3IPOULMEHTDI
NINKBUAHOCTU N GUMHAHCOBOW YCTOMYMBOCTU. B peanbHOM
npakTuke KPYnHOW KOMMaHWUW 3TU pacyeTbl NPUXOAATCS
Ha ERP-cuctemy. OfHaKo HaKOMIEHHbIM HaMK OMbIT MO-
Ka3blBaeT, YTO OfHW TO/NbKO LMbpbl B 6a3e AaHHbIX He
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CocmasneH asmopamu Ha 0CHOBAHUU UCMOYHUKA [5]

[at0T MONHOWN KapTUHBI.

OZHOM 13 KNHOYEBbIX LLAroB KOMMAEKCHOW LUndppoBu-
3aLMK ABASETCA B NEPBYHD OoYepesb CBA3HOCTb MpoLiec-
coB. B gaHHOM cnyyae mbl roBopuiam o ceaske cuctem ERP
n Power Bl. Bnarogaps Takon cBsizke 6bIan CO34aHbl UHTE-
pakTnBHble MHOOPMALMOHHbIE MaHeNN A MOHUTOPWH-
ra COCTOfiHUS OGU3Heca B peXuMe peasibHOro BPeMeHMW.
[NaBHOE NPeVMYLLEeCTBO Takoro NoAxXoAa 3akIto4aeTcs B
TOM, UTO MHOPMaLMA CTAHOBUTCA AOCTYMHOW W Harnsa-
HOW ANst Ntoboro pykosoauTens. Yenoseueckuii aktop u
pUCK Cay4YaiHbIX OWMOOK CBeAeHbl K MUHUMYMY. Takmm
06pa3om ByxranTepckuii yueT NpeBpaLLaeTcs B MOLLHbIN
WHCTPYMEHT yrpaBieHuns 6yayLinMm KOMNaHUu.

B ycnoBusx 6bicTpor LuMdpoBMU3aLMM U UHTENNEKTYa-
Nn3aumm bBU3HeC NpoLLeccoB CTONT NPOAOIXKATb pPa3BUTME
N U3y4YeHMe CUCTEM aHaAUTUKN. TakKe He CTOUT 3abbiBaTb
0 Knbepbe3onacHOCTN M 3amTe AaHHbIX. Hy>XHO WHBe-
CTMpOBaTb B 0byyeHne 1 pa3BUTME NepcoHana byxrante-
pUN 1 BHYTPEHHEro ayauTa ans 3bpekTnBHOM paboTsl C
HOBbIMW LIMbPOBLIMU MHCTPYMeHTamK. Peanvsaums atunx
peKkoMeHzaunii Mo3BOAUT MOBbIWATh 3PPEKTUBHOCTb
yrnpaB/ieHNs 1 KOHKYPEHTOCNOCOBHOCTb B AOATOCPOYHOM
nepcrnekTVBe 3a CYET FPaMOTHOIO UCMOJ/Ib30BaHWSA NOTEH-
umnana LndpoBbIX TEXHONOT N,
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KA3AKCTAH EHBEK HAPbIfbIHAAfbl AAAMU KANMUTANADbIH, AAMYbIH TANAAY

Ca6uposa P.K."*, MaiigbipoBa A.B.%, Aguetosa 3.M.", Mykawesa A.J,.>

X [locmyxamedos ameiHdarsl Ameipay yHueepcumemi, Ameipay, Kazakcmat; %/1.H.I'ymunee ameiHdarsl Eypasus ¥ammelk
yHusepcumemi, AcmaHa, KazakcmaH

AHAATIA. 3epTTeyaiH MakcaTbl - KasakctaH eHbek HapblfbiHAAFbl aamMu KanuTanbliH AamyblH Tangay xacay, eHbek HapblfbiH-
Jafbl alaMU KanuTangblH, MaHbl3AblbIFbIH aHblKTal OTbIPbIN, ONapabl eHOEK pecypcbl PETIHAE XKETIAIPY XKONAAPbIH KapacTbipy.

Makanaga eHbek HapblfblHAaFbl aZlaM KamnuTasblHblH, TEOPUACHI XHE OHbIH, KOfamzaFrbl pesi, eHbeK nepcoHasbiH AaMbITy
6afbITTapbl, eH6eK HapblFbIHAAFbl XYMbIC KYLUiHE AereH YCbIHbIC MeH CypaHbIC TEHCI3Air, MEMAEKETTIK KapXKblaHAbIPY Kesnemi
KapacTblpblaazbl.

KasakcTaHn Pecnybavikacbl eHipaepiHge 6iniM MeH feHcaynblk cakTay canacbiHa CajblHFaH Kanutan Kkenemi meH 6yn kepcer-
KiTepaiH aybITKyblHbIH cebenTtepi KP CTpaTterusnbik xocnapsay >xaHe pedopmanap AreHTTiri ¥ATTblK cTatucTka bropochl ge-
pekTepi HerisiHAe XaHe Hacka Aa OTaHAbIK XXoHe LeTensik aaebueTrep HerisiHAe aHbIKTanAbl. DKOHOMUKaNbIK 6esceHai XanbIKTbl
SKYMbICMEH KaMTYZbl apTTblpy, XXYMbICChI3AbIK, AeHIeriH TOMEHAETY aZilaM KanutaiablH MHBECTULMANAY apKblibl XXY3€ere acbipbliajbl.
Ocbl TyCTa MeMAEKeTTIK cafcaTTblH, TUiMZi LWapanapbl YAbIMAACTLIPbIYbI KaXeT XaHe ocbl yAepic HeriziHae KasakcTaH eHipaepiHin,
9/1eyMeTTIK-3KOHOMMKaNbIK, AaMybl TypakTaHAblpbliadbl. EHOek HapbiFbiHAAfbl, dcCipece, XacTap apacblHAaFbl XXYMbICCbI3AbIKTbIH,
asarobl afjaM KanuTabiHbIH KaXeTTi HiniMMeH, AeHcayblk, cakTay LiapanapbiMeH, Xanakbl KeaeMiHiH, apTybIMeH Tikenen baina-
HbICTbI BONFaHAbIKTAaH MEMIEKETTIK MHBECTULMA KONEMi apTbl/ibiM KaHa KOMMaMl, onapAblH TMiMAI 6eniHyi 3epTTeyai KaxeT eTesi.
3epTTey XKYMbICbIH XYPri3yAiH MaHbI3Ablblfbl ajaM KanuTanbiHblH, eHOeK HapbIfbIHAAFbl XXYMbIC KYLLiHIH Tek kaHa XKOO-ga anfaH
6a3anblk 6iNiMMEH LLueKTenMeN, Kacibun BinikTiNiri MeH AafabICbiH YHEMI XaHaPTY KaXeTTiriMeH Herizgenesi. 3epTrey HaTUXecCiHAe
agamu KanuTanipl 4amblTyAa yCbiHbiCTap 6epinai.

TYWIH CO3AEP: asam kanutanbl, eHbek Hapblfbl, eHbek pecypcbl, 6iniM KanuTanbl, 3KOHOMUKaIbIK ©CY, >XYMbICChI3AbIK,
WNHBECTULMA.
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AHanuns pasBUTUA YesIOBEUECKOro KanuTtasa Ha pbiHKe TpyAaa KasaxcraHa

Ca6uposa P.K.'*, MaiigbipoBa A.B.%, Aguetosa 3.M.", Mykawesa A.[.>

"Amsipayckull yHusepcumem um. X.[locmyxamedosad, Ameipay, Kazaxcmar; 2Fepasutickuli HayuoHaneHsIll yHusepcumem
um. JLH. l'ymunesa, AcmaHa, KasaxcmaH

AHHOTALUA. Lienb nccnegosaHma - npoaHaan3npoBaTh pasBUTMe YenoBeYeCcKoro KanuTana Ha pbiHke TpyAa KasaxctaHa, onpeaenvTsb 3Ha-
YeHWe YeNoBEYECKOro KanuTtana Ha pbiHKe TPpyAa, PacCMOTPETb MyTU UX COBEPLLUEHCTBOBaHMA KaK TPYAOBbIX PeCypCOB.

B cTaTbe paccmaTpuvBaloTCA TeOpUA YeNoBeYeCKOro Kanutana Ha pbiHke TpyAa U ero ponb B obLLecTBe, HanpaBAeHWA Pa3BUTMA TPYAOBOTO
nepcoHana, HepaBeHCTBO MpPeA/IOXKEeHNA U Cpoca Ha pabouyto CUy Ha pbiHKe Tpy/aa, 06beMbl rocyAapcTBEHHOrO GUHAHCUPOBAHUA.

MpnunHbl KonebaHnii obbema kanuTana B chepe obpasoBaHUsA 1 34paBOOXPaHEHNs B pervoHax Pecnybankin KasaxctaH 1 3TUx nokasatenei
BbIAIB/IEHbl Ha OCHOBE JaHHbIX btopo HaLMOoHanbHOW cTaTUCTUKK AreHTcTBa PK no cTpaTernyeckoMy naaHMpoBaHUio 1 pepopmMam, a Takke Apyrow
OTeUeCTBEHHOW, 3apy6exKHON AnTepaTypbl. 3aHATOCTb IKOHOMUYECKM aKTUBHOTO HacCeNeHUs, CHUXKEHNE YPOBHS 6e3paboTuLbl OCyLLeCTBASETCA
nyTem MHBECTVPOBaHWA YenoBeYecKoro Kanurtana. Mpy 3ToMm HeobXxo4MMO opraHusoBaTb IPEKTUBHbIE MEPbI FOCY4aPCTBEHHON MNOANTUKN U Ha
OCHOBE 3TOro npoLiecca CTabuansnpyeTcs coLmanbHO-3KOHOMMYeckoe pa3BuTne pernoHos KasaxcraHa. B cBa3m ¢ Tem, 4to cokpalyeHune bespa-
60TULLbI Ha PbIHKe TPYAa, B YaCTHOCTU, CPEAN MOJIOAEXM, HaNPAMYHO CBA3aHO C yBeNNMYeHNeM YeloBevecKkoro Kanvrana ¢ HeobxoanmbiM obpaso-
BaHWeM, Mepamu 34paBOOXpaHeHUs, 3apaboTHON NAaToN, 06beM rocy4apCTBEHHbIX MHBECTULIMI HE TONIbKO YBEANYMNBAETCH, HO U 1X 3ddeKTNBHOE
pacnpegeneHve TpebyeT nsydeHus. B xoge npoBegeHna nccnegoBaTenbckoli paboTbl onucbiBaeTcs HEO6XOAMMOCTb MOCTOAHHOTO OB6HOBAEHUA
npodeccnoHasbHoON KBannduKaLmm v HaBblkoB paboueit Cuibl Ha PbIHKE TPYAa, HE OrPaHNUMBASACH TOIbKO 6a30BbIMU 3HAHUAMU, NOJYUYEHHBIMMU
B By3e.

3HauYMMOCTb NPOBEAEHNS NCCAEA0BATENLCKON PaboTbl 06YCN0BAEHA HEOBXOAMMOCTLIO MOCTOSHHOrO OBHOBAEHUA MPOdECCHOHABHBIX HaBbI-
KOB M YMEHUIH YeNoBeYeCcKoro Kanutana, pabouei cubl Ha pbiHKe TPyAa, a He orpaHMyMBaTbC 6a30BbIMU 3HAHMAMM, NOAYYEHHbIMK B By3e. B
pe3synbTaTe NccaefoBaHWA ObiN JaHbl peKOMeHAALMMN MO Pa3BUTUIO YesloBeYeCKOro KanuTana.

K/TFOYEBbIE CJTOBA: uenoBeyeckunii kanutas, pbIHOK TpyZ4a, TPYAOBbIE Pecypchbl, Kanutan o6pa3oBaHus, 3KOHOMUYECKNA pocT, 6e3paboTuLia,
WHBECTULIMA.

Analysis of human capital development in the labor market of Kazakhstan

Sabirova R.K.!, Maidyrova A.B.?, Adiyetova E.M.!, Mukasheva A.D.?
"Kh.Dosmukhamedov Atyrau University, Atyrau, Kazakhstan; L.N. Gumilyov Eurasian National University, Astana, Kazakhstan

ABSTRACT. The purpose of the study is to analyze the development of human capital in the labor market of Kazakhstan, determine the
importance of human capital in the labor market, and consider ways to improve them as labor resources.

The article examines the theory of human capital in the labor market and its role in society, the directions of development of labor personnel,
the inequality of supply and demand for labor in the labor market, and the amount of government funding.

The reasons for fluctuations in the volume of capital in the field of education and healthcare in the regions of the Republic of Kazakhstan and
these indicators have been identified based on data from the Bureau of National Statistics of the Agency for Strategic Planning and Reforms of
the Republic of Kazakhstan and other domestic and foreign literature. The employment of the economically active population and the reduction
of unemployment are carried out through the investment of human capital. At the same time, it is necessary to organize effective public policy
measures and, based on this process, stabilize the socio-economic development of the regions of Kazakhstan. Due to the fact that the reduction
of unemployment in the labor market, in particular among young people, is directly related to an increase in human capital with the necessary
education, health measures, and wages, the volume of public investments is not only increasing, but their effective distribution needs to be
studied. In the course of the research, the need for constant updating of professional qualifications and skills of the workforce in the labor market

is described, not limited only to the basic knowledge acquired at the university.
The importance of conducting research is due to the need for constant updating of professional skills and abilities of human capital, labor force
in the labor market, and not limited to the basic knowledge acquired at the university. As a result of the study, recommendations were made on

the development of human capital.

KEYWORDS: human capital, labor market, labor resources, education capital, economic growth, unemployment, investment.

KIPICME. DxoHOMWKa fblNbIMbIHAA aZaM KanuTanbl MeH
eHbeK HapblfbIHbIH ©3apa 6anaHbIChl MaHbI3Abl Macee-
Nepai wewegi. Ajam kanutanbl Tek KaHa 3KOHOMMKabIK
ecy dakTopbl eMeC, COHbIMEH KaTap eHOeK HapbIfbiHbIH,
KYpblbIMbl MEH AWHAMWKACbIH aHbIKTalkabl. EHOEK Ha-
Pblfbl XYMbIC KYLUiHE JereH CypaHbIC MEH YCbIHbICTbIH,
e3apa apekeT TeTiri 6onfaHAbIKTaH eHAIPIC TIMAINIT MeH
3KOHOMMKaHbIH, bacekere KabineTTifiri agam KanutaabiHa
Tikenen Tayengi. Cebebi skoHoMMKaa asaM Kanutanbl Aa-
MbIMaca KOsl eHberi MeH KefenLliNik opbliH anaTblHAbIFbI
KenTereH 3epTreyLinepain eHberiHae aanenseHreH.

XKahaHgblk 3KOHOMMKaza 6GacekeHiH Kylueroi eHbek
HapbIfblHAAFbl afjaM pPecypcTapbiHblH, MaHbI34blAbIFbIH
apTTbipbIn OTbIp. ATanfaH pecypc HerisiHae Tek KaHa
YMbIM KbI3METI €MeC, COHbIMEH KaTap a/1eyMeTTiK Aamy
KaHAaHa TyceAi. TexHMKa MeH TeXHONOTUSIHbIH, 3aMaHayu
AeHreni, 5KOHOMUKaHbIH, 3P TYPAi canacbiHAa MHHOBALM-
SIHbIH, Manaa G0Jybl XHe eHri3inyi TeK KaHa ajam ape-
KETIHIH, XeTicTirimeH wekTtenmeni. CoHbIMeH KaTtap, e3
dNIeyeTiHiH, HaTMXXECIH KONJaHyAbl Tanan peTiHae KoAabl.
AZaM KanutanbiHblH, MaHbI3AbIbIFbl OHbIH, CaHAbIK >XoHe
cananblk mnapameTpfiepiH 3epTTeyai KaxeT eTin oTbIp.
KasakcTaH aneMaik agamu KanutanibliH AaMy PerTUHTIC
6onbiHWa 124 no3uumasaH 37 opblHAa. AjamM KanuTasbl-
HblH AaMy WHAEKCIH ecenTeyae emip Cypy AeHreui, cay-
aTTbIAbIK, BiNiM, XXYMbIC KYLLIHIH, 6inikTiniri kepceTkiwTepi
caHanagpbl.
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osiem b6oWbiHLWa Bapablk, engepae >kactap KOFaMHbIH,
3UATKEPAIK, IKOHOMUKABIK, N1€YMETTIK, CasiCh XaHe Ma-
AeHu pe3epsi 6obin Tabblnagbl. bipak apbip en o3 aney-
€TiH XY3€ere acblpy XaHe «XKacTap AMBUAEHAIH» KOAZaHY
YWiH KOFaMAa >KaH->aKTbl WHTErpaumsHbl KamTaMachi3
eTy MakcaTblHZa eHbeKk HapblIfblHAA XXYMbICMEH KaMTy-
AblH cananbl >yneci opHaTblybl KaxkeT. AjaM pecypcsbl
biniMre, MeauLMHaNbIK KbI3METKE, M3JEHMETKE MaTepu-
aNAbIK-KapXbiNblK KYHAbUIbIKTAapAbI KOAAaHban memne-
KETTIH KapXbl/iblK XYWUECIHEH TbIC HapbIKTa KpI3MET eTe
anmanabl. Ajam pecypcbiHbiH 6iniM KanutanbiHa, AeHcay-
NbIFbIHA, YTKbIPAbIFbIHA UHBECTULMA CanbiHOaFaH Xafaan-
Ja eHBeK KyLLi XXyMbICCbI3gap KaTapbliHaH Tabblnagbl. Agam
pecypCbIHbIH, SCipece, XacTap XYMbICCbI3 KasfaHaa Col-
KeciHLWe TabbICbl XXOFanaibl, 0N ©3iH-e3i ToMeH baranan-
Jbl XXaHe KOoFfaMza apTypAi >XKaFAannap opbiH anybl MyMKiH
(KblLAMbIC, 6OC YaKbITbIHbIH, Ken 60ybl, 63iH-63i AaMbITyFa
KY/ILWbIHbICBIHBIH, 60/Maybl xaHe T.6.). Ocbl TycTa MeM-
NeKeT TaprnblHaH Kofamaa biniMai xactapabl Topbueney,
onapablH H6onallafblHa KanuTan Xymcay apkblibl cascat
>KacakTasblin, Wapanap kabblagaHybl THIC.

3epTTey >KYMbICbIHbIH, MakcaTbl KasakctaH eHbek
HapblfblHAAfbl aZaMW KanuTanjblH AaMyblH Tanjay a-
cay, eHbek HapblfblHAaFbl ajaMu KanuTanfblH MaHbl-
34bUIbIFBIH @HbIKTa OTbIPbIM, OofapAbl eHbek pecypchbl
peTiHAe XeTingipy >ongapblH Kapactbipy. Ocbl MakcaT-
Ta Makajna Ma3MyHbIHAA aZlaM KarnuTasblHblH TEOPUACHI,
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OfaH acep eTeTiH GakTopap XXaHe MHBECTULMANBIK Kanu-
TanAblH, peni akblHAANAbL. 3epTTey XYMbICbIH KapacTbi-
py 6apbicbiHaa KP eHipaepi 6olbiHWa XYMbICChI3 XasbIK,
MeH onapfa XymcanfaH 6iniM KanuTanbl XaHe AeHcayblK
cakTay OOMbIHLIA MHBECTULIMA apacbiHAafbl HaliaHbIC Ka-
pacTbIpbiaAbl.

3EPTTEY MATEPUAIAAPBI MEH 9ICTEPI. SxoHo-
MUKaZa afiaM KanuTasbiHbIH, XXYMbIC KYLLi peTiHAe Aamybl
XKOHe OfaH acep eTeTiH dakTopnap KenTereH OTaHAbIK
XKOHe LWeTenik aBTopaap eHoberiHae KapacTblpblafaH.

KenTereH engepae agam Kanutabl YATTbIK BainbiK He-
risi >kaHe 3KOHOMMKabIK ©cy GaKTopbl PETiHAE TaHbIIFaH.
AZaM KanuTabl eHAIpril KyLl, SKOHOMUKaHbl XeTiAZipy
Kypaibl peTiHAe OfaH KanuTan canyibl KaxkeT eTin oTbIp.
Cebebi, aglam KanuTanbiHa cajblHfaH UHBECTULIMA KOFaM-
Jbl 9N1eyMETTIK MacenenepseH, XyMblCCbI3AblKTaH >XaHe
aNeMAik AeHrengeri oklwaynaHyaaH kopfanabl. Onapfa
MeMJeKeTrneH XaHe 6acka Aa MHBECTOpiapMeH YCbiHbI-
NaTblH KapXKbl >Xeke Tyafa MeH KYHAblablKTapfa cankec
60nybl kaxeT. Ocbl macenenep P.M.AkyHnHaHbIH [1], ATy-
peky/noBaHblH, [2] eHbekTepiHae KapacTblpblifaH. Kofam-
HbIH, Heri3ri kywwi xactap 6onfaHabikTaH Nmpan Wapud
[3] >xacTap apacbliHAaFbl XYMbICCbI3AbIKTbIH, aZam KanuTta-
NiblHA TWFI3ETiH 9CepiH allbin KOPCETKEH, 63 3epTTeyiHae
eHbeKk pecypcTapbiHbIH, BiliMMeH KamTamachI3 eTiny Ka-
XKETTiNr Typanbl xasfaH. CoHgan-ak, [.®.MwmypaTosa
[4], 3.5.AkpamoBa [5] eHbeK Hapblfbl MEH aZaM KanuTabl-
HblH, AaMybl apacbiHAafbl TOYENAINIKTI TOAbIFbIMEH allyFa
ThIPbICKAH.

3epTTey bapbiCbiHAA KeleHAi Tangay >XYMbICTapbiH
XKYPFI3Y YLiH CaHAbIK XaHe cananblk d4icTepi e nanga-
NaHblAbl. 3epTTeyAiH Heri3i a4ici capanTamasnblk a4icTe
ecenTi Xbl MEH anAblHFbl Xbl4ap KepceTKilTepi anbl-
HbIN CanbICTbIpbAbl. CTaTUCTUKaANbIK SAICTEPAl KOoMAaHa
oTbipbin, KP eHipaepiHaeri 6iniMm MeH geHcaynblK cakTa-
yFa Ca/iblHFaH UHBECTULMSA KONEMIHIH, KepceTKilTepi KO-
JaHbingbl. COHbIMEH KaTap KepceTKiluTep apacbliHAafbl
TOYeNAINIKTI aHbIKTay OapbiCbiHAa Koppenauuanbik dai-
NaHbIC keneci Gopmyaa apKblibl ecenTensi.

S, (=D (i)
(TG (S 02

HOTW)KEJIEP )XKOHE OJIAPAblI TANKbIJIAY. XX-
Xl facblpsa asam ¢GakTOpbIHbIH, POJi apPTbIM, OHbI LWapy-
albINbIK YAEPICTi Ko3FayLlbl Kyl peTiHAe TaHbigbl. 20 fa-
CbIpAbIH, OpTacbiHa AeliH canabl XYMbIC KYLiHIH, Kaabin-
TacyblHa eMec, «canajbl eHOekTi» 3epTTeyre aca Hasap
ayAapfaH egi. EH anraw pet K.Mapkc agam pecypcbiH ¢pu-
3MKaNbIK XIHE PYXaHN MYMKIHAIKTEP XUbIHTbIFbI PETIHAE
KapacTbIpbIn, OHAIPIC pakTopbl peTiHAe cunaTtTafaH. bace-
Kere kabineTTi 3KOHOMWKaZa Oyn MyMmKiHAIKTEp 6inim,
KaCcibn paFabl, AeHCAyNblK >Xafaarbl, NCUXOPU3NOAOTN-
ANbIK, canacbl, eHbeK pecypcTapbiHbiH, deyeTi eKeHAIriH
eHbek HapblfblHAAFbl XaFaannap ganengen oteip [1, 20-
35 6].

TemeHgeri 1-cypeTTe agam Kanutanbl XiKTenin, Herisri
6enrinepi aHbikTanfaH. Xeke Tynfa ©3 eHOEriHiH KyHbIH
eHbeK eHIMAINITIHIH apTybIMEH KapacTblpajbl, 63 Aafibl-
NapblHa WHBECTMLMSA Canyfa blHTanaHadbl. Pupma kypa-
MblHZaFfbl aZaM KanuTanbl MaTepuaniblk eMec akTUBTep-
MeH, BpeHaneH, XXxaHa TeXHONOrMAMEH, MepPCOHaNMEH, IN-
LLeH31s XKdHEe aBTOP/IbIK, KYKbINeH HaliaHbICTbIpbliajbl.

oneM OolblHWA angblHFbl KaTapibl engepdi, Aamybl
NOCTMHAYCTPUaNAbl, COJaH COH, >KaHa 3KOHOMWKaHbIH,
OHbIH, iWiHAE TEXHONOTMAbLIK BEHYYPJbIK BM3HEC, XaHa
TEXHONOTUSA, UHTENNEKTyaNAbl eHbeK NeH FbiabiM, Binim,
WHHOBAaLS SKOHOMMKACbIH KanbinTacTblpabl. OCbl 3KOHO-
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MWKaHbIH, HEri3i XWHaKTajfaH aZamMu KanuTtan 6obin Ta-
6binagbl. KasakcrtaHgasbl Kasipri macenenepain, 6ipi 6ace-
Kere KabineTTi agamu Kanutangbl KanbintacTbipa OTbIpbIr,
VYATTbIK 9KOHOMMUKaHbI XeTingipy. XXofapbl TEXHONOTUAHbI
KabINTacTbIpbin AaMbITaTblH  aaaMm BOAFaHAbIKTaH Aa-
MblfaH engepaeri eH, 6actol GakTop epaipyLi cananapsaH
OypbIH OCbl aZaM KanuTanbl 6bosbin oTbip [2, 61-62]. Azam
Kanutanbl KacMeTTepiHiH >XWUbIHTbIFbl Y3iNiCCi3 XUHaNYbI
Tvic. AZam KanuTasnblHa Tabblc opMacbiHAa KeNeTiH eH-
ek eHIMAINIriHIH Kenemi Tikenen GannaHbICTbI.

™
» [eHcay IBIFBIHBIH JKaFJaiiel, OimiMi, Taf/BICE], MYMKIHIIKTepi JKoHe
HKexe Tyra TaxipHOeci
petinze Y.
~
OupMamp | *MATEPHATIBIK EMEC aKTHETED, yilbM GpeH, YilbIM IIepcoHAIBI
amam
KaIUTaIbl ~
™
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KaITaIbl v
N
*eg0eK pecypTapsl, HHHOBAIIIATEIK TeXHOTOITAIAp
‘¥ IITTEIK ajiam|
KaIUTaIbl Y,

Cypet 1 - AjamM KanutaabiHbIH, KypayLublJlapbl

AfamM KanuTtanbl KacueTTepiHiH Heri3ri KypambiHa eH-
6ek yaepiciHAe KonjaHbinaTbiH OiNiMi MeH AafabiCbl
Kipeai. EHH6eKk pecypcbiHbIH 6OMbIHAaFbI KacneTTepre bai-
NaHbICTbl OHbIH, eHHeK HapbIFbIHAAFbl OPHbI Ja aHblKTana-
Abl. AFHW anfaH 6iniMi XaHe urepreH fafabiCbl HOMbIHLLA
eHbeK HapbIfblHAaFbl CYpPaHbIC MeH YCbIHbICTbIH, CaMKec
60/1ybl. XKyMbICCbI3ZAbIK AEHreMiHiH, a3atobl aTanfaH CoWi-
KEeCTIKTiH >Xy3ere acbipblaybliHAa. MemnekeT 6inim canacbl-
Ha WHBECTULMSA cany HATUXeCIHAEe (TpaHT Kenemi) kacibm
6inikTiNiK OOMbIHLIA TEHCI3AIK OPbIH anybl, eH6eK Hapblfbl-
Ha 60C XXYMbIC OpbIHAaPbIHA KaXETTi aZaM KanmTablHblH,
WwamagaH TbiC HeMece >eTicreyi 6onybl MyMKiH. EH6ek
HapblfblHAAfbl eHOeK pecypcTapbiHa AereH CypaHbIC MeH
YCbIHbIC apacblHAafbl TEHCI3AiK OCbl YAEPICTi TeXeyLUi He-
Mece bIHTanaHAbIpyWbl $akTop 6onbin Tabbinagbl. bip
XaFblHaH, MEMIEKETTIK IPaHT HerisiHAe Binim anfaH Tynex
HapblKTa 6acekere Kabinetti 6oaybl YLWIH YHEMi ©3iH-e3i
JaMbITy apKblabl €HOEK HapbIfbIHAAFbl KaXeTTiNiKTepai
e3repTe anagpl [4, 211-213 6].

biniMre canbiHaTbIH MHBECTULMS WaMagaH ken 6osfaH
Xafjarja Xanakbl Kkesemi TemeH 6onagbl, NHBECTMLMA
©3iH-e3i aKkTaMaibl, MOTMBaLMA BaceHaen, Kaapiap afbl-
Mbl apTajbl.

An 6iniMre canblHFaH MHBECTUUUS Kenemi a3 6on-
ca eHbek eHimginiriHe, MHHOBALMAFA, 3KOHOMMKANbIK
ecyre Kepi acep etesi. CoHAbIKTaH Aa eHOeK HapblfblH-
Jafbl pecypcTapiblH, 9aeyeTi >KaH->XakTbl OafanaHbin,
6inimMre canbiHaTblH WHBECTMLMA KeAeMi HakTblaaHy
KaXkeT.

AZaM KanuTasblHbIH AaMyblHa 971€yMETTIK Xafgannap
(6inim, AeHcaynblK cakTay >Yyneci XaHe T.6.), 3KOHOMUKa-
NbIK Xafaarnap (kaH 6acbiHa WwakkaHaarbl XIS, TypFbiH-
JapAblH, akwanain TabbiCbl, arvMakTblH, WMHHOBALMAAbIK,
XoHe backa Aa KaCimopbIHAAPMEH KaMTblaybl, 3KOHOMM-
Kasblk 6enceHai xanblK, SXYMbICMEH KaMTy AeHreni xaHe
T.C.C.), 9KONIOTUANBIK, >KaFAalnnap (ayafa WblFapbliaTblH ©H-
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Aipic KanablKTapblHbIH, KeNeMi, KopLUuafaH opTaFra LbIFbIH-
Jap XaHe T.C.c.) Tikenel acep etesi. XIO 3KOHOMMKaNbIK

b6enceHai xanblk kesemMiHe Tikenen banmnaHbICTbl 60Ca, an
eHbeK eHIMAINIT onapablH, AeHcayablFbiHa Tayenai [6, 39].
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Cyper 2 - KP eHipnepiHge 6iniMre casbiHFaH MUHBECTULIUA MEH YKYMbICCbI3 Xa/IblK, apacbIHAAFbI
Koppenauunanbik, 6ainaHbic

Eckepmy: cypem Oepexke3dep Hezi3iHOe KypacmbipelnraH [8]
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Cypert 3 - KP eHipnepiHae aeHcay/ibiK caKTay >KaHe XaJblKKa d/IeyMeTTiK KbI3MeT KepceTy 60ibIHLIA
YKYMcaJifaH MHBECTULIUA MeH YXKYMbICCbI3 XaJiblK apacbiHAaFbl KOppenauusanbik, 6aiinaHbic

[leHcaynblk cakTay XoHe Xa/blkka 91eyMeTTiK Kbi3MeT
KepceTy GOWbIHLIA WHBECTULMA KONeMi MEH >XXYMbICCbI3
Xablk, apacblHAaFbl KOPPEenauusaabik 6annaHbic popmy-
nafa cavkec r= 0,7 kepceTKiliH KepceTTi. ATanfaH eki
KepceTKill apacbiHAa Aa TayenAiNiKTiH XXOfapbl eKeHAIriH
Kepyre 6onagbl.

AknapatTblK KOfamza ajaMm Kanutanbl YATTblK 6Gali-
NIbIKTbIH, YAalbl ©HAIPICIHIH, HEri3ri KanuTanbl XXaHe axbl-
pafbicbi3 6eniri. T.lUynby AKLL 3kOoHOMWKacbIH 3epTTey
bapbicbiHAa dU3MKaNbIK, KanuTasfa CajblHfaH WHBECTU-
UMAMEH CanbICTbipFaHAa aZaMu KanuTanfa CcanfaH MHBe-
CTULMA YIKEH MYMKIHAIK 6epeTiHairiH aganenpereH. CoH-
AbIKTaH Ja faMyLllbl effepae eH anfbiMeH BiiM, FblabiM
XQHe AeHcay/blK cakTay canacblHa CajiblHaTblH MHBECTU-
LS KeNeMiH apTTbIpy KaxeT.

Enimi3gin, MHAYCTpUanabl-MHHOBAUMANBIK AaMybl Kbl-
3MeTkepsepAeH GINIKTINIK NeH AafAblHbIH XOFapbl AeH-
reriH Tanan etegi. HakTbl Kasipri Ke3eHAe OTaHAbIK, Kbl-
3MeTKepepaiH Kacibuninik aeHreni 3amaHayum fblibl-
MU-TEXHUKAJbIK KETICTIKTEPAIH  >Ky3ere acbipblaybiHa
COMKEC Ke/NIMEreHAIKTeEH 3KOHOMMKAHbIH, TypakKTaybl-
Ha Keaepri 6onasbl XaHe WHHOBALMANbLIK YAepicTepai
baceHgeTesi. MamaHzap faliblHAbIFbI AeHTeMiHIH, KaxeT-
Ti canaga 6onMaybl fblbIM MeH BifiMre canblHaTbiH UH-
BECTULMA KONEMIHIH a3 60/ybl, COHbIMEH KaTap fblibIM,
BHAIpIC XaHe BiniM WeHbepi XXyNeCiHiH TUIMAI AeHrense
y3ere acblpbliMayblHaH 60ybl MyMKiH. JKofapblgafbl
1-kecTeneH HankafaHbiMbI3Zan, GiNiM >KaHe AeHCay/bIK
caKTay MeH Xasblkka 2/1eyMeTTiK KbI3MeT KepceTy cana-
CblHa Ca/iblHATbIH MHBECTULUA KeneMi MapAbiMCbi3. Mbl-
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Eckepmy: cypem Oepekke3dep Hezi3iHOe KypacmelipeiiraH [7], [8]

canbl, 2020 Xbibl BiniMre canbiHfFaH HBeCTULMA 297263
MJIH.TeHreHi Kypaca 2023 >binbl 6yn kepcetkiw 436902
MJH.TeHreHi Kypazbl. [JeHcaynbik cakray canacbiHa 2024
>Xblbl 473653 maH.TeHre >xymcanfaH. CoOHFbl 5 Xblngarbl
KepceTKiTepre Ke3 XYripTcek ajam KanuTasblHbIH Ja-
MybIHa Y/eC KOCaTblH caslasapfa avTap/ibiKTal ecim bali-
KanmafaH. Al eHzey eHepkacibiHe canblHFaH NHBECTULMSA
Kenemi 6inim bepyre canblHFaH MHBECTULMA KeneMiMeH
canbiCTbipFaHaa 7/ ecere apTblk, AeHCay/blk cakTay MeH
XaNblKKa 9/1eyMeTTIK KbI3MeT KepCeTy canacbiHa ca/jibiHa-
TblH MHBECTULMNS KeNeMiMeH canbicTblpcak 15 ecere ap-
ThlK ekeH. XXbKbIMaNTbIH MYiKNeH onepaums canachl-
Ha 3164494 maH.TeHre >XymMcanbin OTbIp. by KepceTkill
6iniM canacbiMeH canbiCTbipFaHaa 3 ecere, an AeHcaynbik,
caKTay canacbiMeH canbiCTbipcak 6 ecere apTbik ekeH. [Jla-
MbIfaH efAep Taxipubeci KepceTkeHiHAen, y3aK Mep3iMaj
nepcrnekTMBaZa WMHBECTULMSAHbI KaCIMOPbIH MeH eHep-
KacinTepre canfaHHaH aZiaM pecypcTapblHa canfaH TMiMai
60sbin oTblp. Cebebi, enseri 3KOHOMMKaHbI AaMbITYAbIH,
6acTbl ke3i agam Kanutaibl 60/bIN Tabbliagbl. DpuUHE,
aflaM KanuTtaibl MEMJIEKET XaHe KaCiMopbIH TaparbiHaH
Ja WhbiFblHAApPAbl KaxkeT etesi. Cebebi ofaH casblHATbIH
MHBECTMLMA Mep3iMi Pu3MKanblk Kanutanfa kapafaHia
opTa ecenneH 15-20 >Xbingbl Kypaiabl. An MHBECTMLMSA
HOTUXECi afaMHblH, 6enceHai eHbek Kbi3MeTi KesiHze
KepiHegi. Ajam kanuTtanbl ga Gu3nKanblk Kanutan cekis-
A dU3nKanbIK >kaHe MOpanAbAblk TO3aTbIHAbIKTAH YHEMI
WMHHOBaLMANbIK BiniMMEH Hemece KofaMAa >XyMbICreH
KaMTblIFaH eHbeK pecypcbl peTiHAe TaHblly YLUiH 60MbIH-
Jafbl Aafabl MeH BINIKTINIKTI XXaHapTbIN OTbIPY KaXeT.
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Kecte 1 - KP-pa naitganany 6afbiTTapbl 60iibiHIIA Heri3ri KanuTaafa cajibiHFaH MHBECTULMANAP Keaemi,

MJIH. TeHre
MaiipanaHy 6afbiTTaphl 2021 x. 2022 x. 2023 x. 2024 x. 2025 x.
Aybli, OpMaH XaHe HanbIK Wapyallbliblfbl 565 369 772 475 850 346 904 264 737 891
©Hepkacin 6 203 260 6 500 085 7380078 7939230 7781956
Tay-KeH eHAipy eHepKacibi xaHe
Kapbepepal Kasy 3953710 3708 909 4 458 972 4 478 397 3 645 454
OHaey eHepkacibi 1077 819 1541742 1586 872 1633 025 2 074 529
Kypblabic 128 772 126 672 223 242 129 421 144 896
KeTepme xaHe 6esnlek caypasa caty;
aBTOMOOWbAEPAI XXaHEe MOTOLMKAAEPAI 192 371 270 542 354 566 420972 417 727
XeHaey
Kenik >xaHe xunHakTay 1311117 1472 265 1725 317 2 675960 3625 657
Kap>Kbl XaHe cakTaHAbIPY KbI3MeTi 78 317 95 862 119 660 117 327 160 894
XKbIKbIMaTbIH MYAIKNEH onepauusnap 2 157 873 2 597 289 2939762 3164 494 3657 177
binim 6epy 297 263 282 907 374 200 436 902 1146 507
[leHcaynblk cakTay >aHe Xanblkka
3NEyMETTIK KbI3MET KepceTy 301 911 187 287 260 666 436 441 473 653
©Hep, OVibIH-cayblk XaHe AeMabic 351043 264 499 257 500 309 060 303 023
KepcerTineTiH Kbi3MeTTEPAIH ©3re ae
TYPAEPIH yCbIHY 31271 61108 65 226 79 695 30 464
Eckepmy: kecme Oepekke30ep Hezi3iHOe KypacmeipeliFaH [3]

EHbek HapblfblHAaFbl >XacTapablH, 6acbim 6eniri ke-
TepMe XaHe OeslleKk caysaja, TaMakTaHy canacbliHAa,
KOMMYHMKaLMA XXaHe Kap>Kbl cananapbiHAa Kbi3MeT Kep-
cetyse. CaHAblk 3KOHOMMKaHbIH Mavja 6oaybiMeH 6yn
yAepic TepeHael TycTi. EHOek HapblfbiHAaFbl XXacTapfa
eHeKacinTe OBiNiKTININ TOMEH KbI3MET YCblHbIAFaHbIMEH
XanakplFa >XaHe ©3ZepiHiH cTaTycbiHa 6ainaHbICTbl O
YCbIHbICTbI KabbligafbiCbl KeaMenai. OHAIpICTIK cekTop
YATTbIK 3KOHOMMWKaHbIH, Heri3i 6bonfaHAbIKTaH eHbeKk Ha-
PbIFbIHAA >XYMbICChI3 XXYPreH >actap aaeyeTiH KosijaHa
6iny KaxkeT. byriHri KyHAe eHAIPICTIK CEKTOPAbIH 63i eHbeK
HapbIFbIHAAFbI XX9HE cascaT XKaffalnapbliHAarbl TYpaKChbl-
34blkka 6ainaHbICTbl afaM KanuTaibiHbIH CakTanybl MeH
AamyblHa XeTKiNiKTi yaec koca anmai oTblp. byn maceneHi
ey YWiH KacinopblHAa eki Typai dakTop eckepinyi ka-
XKET: OHAIPICTIK XYMbICTapAblH, TapTbIMAbl/bIFbiHA Cep
eTeiH 3aMaHayu >ac OyblHHbIH JafAblCbl MEH bIHTAChl
XOHe KyHAbIbIFbl. KacimopblH MeH eHepkacinTe agam
KanuTablH caKTay YLWiH ofapabl 6iniM KanutanbiMeH MH-
BECTMLMANAY KaXKeT. DKOHOMUKAHbIH, CaHAbIK Ke3eHiHAe
OHIM eHAipyLLinep famyfa calikec apekeT eTyi Tmic. EHbek
pecypcTapbiHa binim bafgapaamanapbiH, OinikTiNiKTI apT-
ThIPY MYMKIHZAIKTEPIH >XXaHe OiniKTiNIKTI XaHapTyabl yCbl-
Hy onapablH eHb6eK HapblfblHbIH TanabblHa CAMKECTIriH
caKTanbl, MOpanbAblk TO3yAbl 6onabipManigbl. CONKeCiH-
e 63CKeNi HapbIKTa OJIapFa MEHTOPJIbIK KOMeK KepceTe
OTbIPbIM, ©34epiHiH eHbeK eHIMAINITH apTTbipa anagp!.
CoHbIMeH KaTap, >kacTapablH KyHZAbIAbIKTapblHa Calikec
dpeKeT eTy THiC. Mblcanbl, 8HAIPIC KanAblKTapblH KbliCKap-
Ty, 91€yMETTIK XayanKepLUinikTi cesiHy cekingi ic-apekert-
TepAi onapfa yCblHa OTbIPbIM, ONAPAbIH, COM XYMbICKa Kbl-
3bIFYLUbIbIFbIH apTTbipyFfa 6onaabl [9, 560-559 6]. Hemece
TaNaHTTbl KbI3METKEPAIH, eHOeK aneyeTiH TNiMAI KoAAaHy
6afbITbIHAA MKEMAI XXYMbIC PEXMMIH YCbiHYFa 6onagbl.

2024 xbibl 6iniM canacbiHa canbiHFaH MHBecTMUmMa (1
146 507 MAH. TeHre) anAblHFbl XbIAAPMEH CanbICTbIpFaH-
fa 2-3 ecere apTkaH. [lereHMeH fie eHbek pecypcTapbiHbIH,
d/1eyeTiH KeTepyre XeTKiNiKCi3 6onbin oTbip (4-cyperT).

2025 xbingblH, 6acbiHga Enbek.kz canTbiHa TipkenreH
6enceHai 60C XXyMbIC OpbIHAAPbIHbIH, CaHbl 45216 OpbIH
6osca, ymiTkepaep caHbl 6 ecere aptbin, 240395 kypan
oTbIp. byn eHbek HapbIFbIHAAFbI YCbIHbIC MEeH CypPaHbICTbIH
TeHCI3iriH kepceteai. byn kepcetkiw bipHelwe dakTop-
napfa tayenai [11].

An Hh.kz canteiHaasbl 2024 XblnabiH aknaHbl MeH 2025
XbINAbIH, aKknaHbl apajblfblHAaFbl KepceTKiwTepai Kapa-
cTbiparibik. 2024 xblnbl eHbek HapblfbiHAaFbl Haceke 7,6%
60nca, 2025 xbinbl byn kepceTkiw 19 %-fa apTkaH. TemeH-
Jeri fepekTepre carikec allblK 60C XXyMbIC OpbIHAAPbIMEH
CanbICTbIpFaHAa TyMiHAeMenep caHbl apTblk, 60/bIN OTbIp.
2024 xbinbl cakTaHabipy (133%), MaaeHMeT XaHe >kannan
mMeama (20%), >kofapbl XoHe opTa MeHeskKMeHT (21%)
MaMaH/blKTapblHa allblk, 60OC >XXYMbIC OpbIHAAPbI XOfa-
pbl Aenrevge. An TymiHaeme caHbl aBTObBM3Hec (72%),
TPaHCMOPT, IOTUCTMKA XaHe Tacbimangay (55%), Typuswm,
KOHaK YW XaHe MelpamxaHa (43%) cananapbl 60MbIHLLIA
XOfapbl KepceTKilwTepai kepcetin otblp. Ocbl cananapra
TyWiHAEMEe caHbl Ken 6onfaHbIMeH eHOeK HapblfbiHAAFbI
OCbl MamaHApIKTapfa CypaHbIC carkec kenmendi. Memne-
KEeTTiK B1NiK opraHAapbIHbIH AepekTepiHe cymeHcek, 2024
Xblibl Enbek.kz cantbiHa sxymbiccbiz peTiHae 900,4 MbIH
afam Tipkence, oHbiH Tek 101,9 MblH, agamMbl TypakTbl Xy-
MbICNeH KamTblifaH, 159,6 MbiH agamM KoFamAblK XXYMbIC,
yakbITLIa 971€YMETTIK XXYMbIC, XacTap Taxipubeci cekingi
CybCMANANBI XXYMbIC OPbIHAAPbIHAA XKYMbIC XKacayfa MyM-
KIHAIK anfaH.

Kannbl pecnybivika GombiHwa anbin kapacak, Ka-
3aKCTaHHbIH baTbic eHipaepiHae >XymbiC HepyLuinepaiH
6encenainiri TomeH. Cebebi, ATbipay (-12%) >xaHe lNasno-
fap (-10%) o6J1b|CTapb|Hp,a MyHall eHiMZAepiH eHAipeTiH
Y/IKEH KEH OpblHAAPbI XX00a XYMbICTapbIHbIH, asaKTaayblHa
BarnaHbICTbl XXabblnFaH 6onatbiH. COHbIMEH kKaTap Anma-
Tbl XXoHe ¥/blTay Ob6/bICTapblHAA Aa >XYMbIC bepyLllinep
6encenginiri conkeciHwe 3% >xaHe 30 %-fa KblCckapfaH
(5-cyper).

EH6eK HapblfblHAA XXYMbIC KYLUiHE AereH CypaHbIC MneH
YCbIHbIC cavikec Kenmenai. OfaH acep eTeTiH dakTopiap:
eHbek pecypcbl BiniMiHIH Hemece BiNiKTiAIriHiH XeTKiniKTi
AeHreize 6onmaybl, eHbek eTiniHiH 60nmaybl, engeri 3ko-
HOMMUKabIK ©Cy OHbIH, iliHAE OHAIPIC, KSCIMOPbIH OPbIH-
JapblHbIH, KaXeTTi Wamaja awblamaybl, eHbek pecypcra-
PbIHbIH, MOpa/bAblK, XaHapyfa [fereH HWeTiHIH, Hemece
MYMKIHZAIFiHIH 60aMaybl, 6inIMAI 3KOHOMUKAHbIH, Kbl3MeT
KepCeTyLwi 3KOHOMMKaFa aybiCybl, CaHAbIK 3KOHOMMKA,
eHbek HapblfblHAaFbl reHAepAiK TeHcizaikTep [12].

MeM/IeKeTTIK WbIFbIHAAPABIH aAaM KanuTtasibiHa AereH
WbIfbIH KeneMi 1%-fa apTkaHaa XIO-H apTybiHa aKkenesi.
Binim 6epy TUIMAINITIHIH AeHreli XXaHe OHbIH TOMEH ca-
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nacbl, MeuLUMHaNbIK MEH 9/1eyMETTIK KbI3METTIH TOMEH JblK BeNceHAiNiriHiH apTybl 3KOHOMMWKAHbI >XaHAaHAbIpa-
JeHreni, TypfFblHAAP TabbICbIHbIH, TOMEH 60AYbl, XYMbIC- Abl). AfaMHbIH 3KOHOMMWKAbIK, KbI3METKE KOCaTbIH YAECiH
CbI3AbIKTbIH, XOFapbl AeHreli XaHe eHOEeK pecypcTapbl- apTTbipy YLiH MEMJIEKET 9p XKeKe TyJ/IfaHblH, AeHCay/blK
HblH LUeTenre KOHbIC ayjapybl enjeri MHBEeCTULMANbIK cakTay KbiI3MeTTepiMeH TUIMAI KaMTblNyblH KapacTbipy Ka-
Xaffalnfa XoHe afaM KanuTablHblH AamyblHa Kepi acep >keT. OHbIH iWiHAe 6a3anblk MeAULMHaNbIK OpTanbiKTap-
eTesi. AZam KanuTanblHbIH KaablMTacyblHa bipHeLle Wwapy- Abl awbin, eHbek pecypcTapbl YWiH TeriH bepineTiH Aapi
alwbINbIK CyObeKTiNepaiH apekeTiMeH Koca anfaHia 6acTbl A9pPMeKTep CaHbIH XXaHe KOPCETINETIH MeANLUHANbIK Kbl-
OopblHAA MEeMJIEKETTIK casicaT YJKeH pen atkapazbl. Erep 3meTttep katapblH kebeilTy kaxeT. XXactap apacbiHAafbl
ajlaM pecypcblH KonaaHy 6apbiCbiHAA OFfaH KOCbIMLLIA UH- eHbeK aneyeTiH apTTblipy DafbiTbiHAA ONapAbl XKYMbICMTEH
BeCTMLMANap Xacanca, eHHEK pecypChbiHbIH, CaHAbIK XXOHE KaMTy YLIiH OHEPKCINTIH MaHbl34bl cananapbiH XeTiAZipy
canasblk, KacveTTepi apTagbl (9p ajaMHbIH 3KOHOMMKA- Tanan eTinin oTbip [3, 493 6.].

Avem, opuan meps GankE mapvanemers 222 (37 801
Srzpracin
Tav-reH eHIpY eEEpEacitl aHS EApEEpIap Easy a 3645 454
EEnev eRspEacit 2074 529
Fypeomee 3 144 306

Herepus mone Sammer caviana caTy; aeTosobmegepn meme 228 417 727

1 7 781 936

Fenik ®eHs EHHAETZV a 3623 637
Kapmw ®ane cagranmepy saesveri 3 160 804
FEorErrMaiTEE MYTHETSH ONSpaHaap 1 3637177

Bimiu fepy ===za 1 146 307
JleHCayIEE CAETaY ESHE XAEEE SISVMETTIE FEEMET ERPCaTy 473 633
Stmep, ofEH-caveE mene pemamere = 303 (23
Kepearinerin ErzMaTTepniy azre ge Typnepie yoeuey | 30 464

B E P gerisri KanuTanFa CAMEIEFAH HHESCTHIHA EC—.'[E}.{i.: MITH. TEHIS

Cypert 4 - KP-pga naiipanaHy 6afbiTTapbl 60iibIHILA HEri3ri kKanuTaafa ca/ibiHFaH MHBeCTULUANApP KeeMi,

2024 >KbiN, MJIH. TEHTe
Eckepmy: cypem Oepekke30ep Hezi3iHOe KypacmelpsinraH [10]
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Cypert 5 - KasakcraHaafbl 2024 »xbingasbl 60c¢ XXyMbIC OpbIHAAPbI MeH TylliHAemenep caHbl
Eckepmy: cypem Oepekke3dep Hezi3iHOe KypacmelpeliraH [12]

MaHZblfbiHa 6eiHreH rpaHT caHbl (2335) >xannbl 6eniHreH
rpaHT (77084) caHbiHbIH 3,02% faHa kypaligbl. MeguumHa
KbI3MeTKep/iepi CaHblHbIH apTyblHa KapamacTaH KasakcTtaH
XanKblHa MeANLIMHANBIK KbI3MET KOPCETY XETKiNIKCI3 AeH-

Op eHipaeri MeanuMHa KbI3MeTKepAepiHiH Xaablkka
WwakkaHAafbl yaeci keneci opmynameH ecentenesi:
MKY= (POMKC/POXC) *1000; (2)

MyHzafbl, MKY-

MeAMUMHA Kbi3MeTKepaepiHiH yaeci,

kbiametkep 1000 agamsa;

POMKC - Pecnybnvka HeMece eHipaeri MeauLmHa Kbl-
3MeTKepIePiHiH, CaHbl, aZam

POXC - Pecnybnunka Hemece eHipaeri Xasblk CaHbl,
asjam

BubINFbl OKY XblNblHAA MEMAEKETIMI3 MeAMLMHA Kbl3-
MeTKepIePiHiH, KaXeTTiNiriHe KapaMacTaH MejuLmMHa Ma-

revge. 2024 xbiibl OpTa ecenneH anfaHga KasakcTaH
60MbIHLLIA XanMbl MeAULMHA KbI3METIMEH KaMTaMCbI3 €Ty
aerreni 10 kpiameTkep ((191728/20159963)*1000=10 Kbi-
3MeTKep MblH, afiaMfa LWaKKaHAa), SFHU MeAWLMHaNbIK
nepcoHanblH, Xanmnbl Xanblk CaHblHA LaKKaHAaFbl yAeci
1% kypanabl. TemeHgaeri 2-kectege KP eHipaepi ipiktenin
aNblHFaH.
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Kecte 2 - KP eHipnepiHgeri xanbik >xaHe MeAMNLUHA Kbi3MeTKep/iepiHiH, caHbl, agam, 2024 Xbin
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Xanblk caHbl 944503 | 707475 | 1222553 | 1134667 | 844133 | 796102 | 2148253 | 1479496 | 2260504 | 1239164
MegunumHa KbiameTkep-
JepiHiK, CaHbI 14119 | 8514 16100 16934 9103 10513 28456 24228 34601 34601
1000 TypFbIHFa LWaKKaH-
JaFbl MeAnLMHaNbIK Kbl- 15 12 13 15 11 13 13 16 15 28
3MeTKepIepAiH, yieci
Eckepmy: kecme Oepekke3dep HeziziHOe KypacmeipbinFaH [13] [14]

Anmartsl, WbiMkeHT, AcTaHa KananapbliHAa MamaHzap
CaHbl Xofapbl HoNFaHbIMEH COVKECIHLIe Xaiblk, CaHbl Aa
xofapsbl. An TypkictaH, XXambbin, MaHfbicTay eHipaepiHae
Kagpnap >XeTicneyLwiniri xafAanbl OpbIH anybl MyMKIiH, Ma-
MaH TanwwblibIfbl OHIPAIK TEHCI3aikKe akeneai. MegmumHa
KbI3MeTKepaepi XYKTEMECIHIH, Xofapbl 60/ybIHaH feHca-
YAbIK CakKTay CasblCbIHbIH, KbI3METIHIH canacbl TOMEH, CO-
HbIMEH KaTap MeAunLMHa KbiI3MeTKepaepiHiH, kacioun binik-
TiNIr Ae KaXeTTi AeHrelZeH TOMEH eKEeHAIrNH KepeMis.

XKahangaHyabiH yaemeni yaepictepi feHcayblk, cakTay
MeH Binim H6epy canacbiHaa 63CeKeHi KyLIenTin oTbip. Xa-
NbIK UFiNiTi apTKaH caliblH ONapAblH, MeanLmHa MeH 6inim
canacbiHa KOSTbIH Tanabbl aa >kofapbl. COHbIH canja-
pblHaH akblabl eMXaHanap caHbl kebenin oTblip. An kenbipi
LeTenAik eMxaHanap KbiameTiHe xyriHeai. 10 MbiHHaH aca
6inim anywsl «bonawak» 6argapnamack! 6oribiHWa 6iniM
anabl, 6ipak >eprifikTi XanblK caHbl YLWiH 6yn KepceTKiLy
eTe a3. bys xafaal xanblKTblH TabbICbIHbIH, AYPbIC 6OiH-
6eyiHe ae ceben 60/bIN OTHIP.

CoHbIMEH, AleHcaynblK canacbliHa >XyMcaafaH UHBECTU-
LMs ajaM KanuTanbl yWiH Herisri 6onbin Tabbinagpl. Ce-
6e6i, eHbek pecypcbiHblH, eHbekke KabineTTinik Mep3imMiH
y3apTajbl, AFHW aZam KanuTanbiHblH, GU3NKaNbIK TO3YbIH
basiynatagbl. biniM kanuTanbiHa canblHFaH WMHBECTULUA
6inikTi api eHbek eHimMaiNiri Xxofapbl eHbek pecypcTapbiH
KanbiNTacTblpazbl. biniM canacbliHAafbl MoOpanbAblk TO3Y-
Abl KalTa OKbITY XaHe BiNiKTINIKTI apTTbipyFa canblHaTbIH
WHBECTMLIMA apKblibl anfblH anyfa 6onagbl. HaTuxeci xy-
MbICCbI3bIK K&JIEMIH KbIMCKAPTYFa i@ OH acepiH bepesi.

KOPDbITbIHADbI. EHb6ek HapblfblHAaFbl ajaM KanuTa-
NIbIH CaKTay XoHe JaMmblTy cTpaTernscbiHa CaMiKec xactap
YLUiH TapTbIMAbI 9pi TypakTbl IKOHOMMKaHbI KajbINTacTbl-
pyfa 6onagpl. Koramaa agam kKanutanblH AambiTyja Ke-
LWIEHAI >XaHe XyWMeni aaicTepAi KoagaHa OTbIpbIM, Xaablk

1.AkyHuHa P.M., OueHKa ypPOBHA U AMHAMUKM YeNoBeYeCKOro Kanurana
Kak 3KOHOMWYEeCKOro pecypca pernoHa. uccepraumsa. — Kasanb, 2022.
— URL: https://clk.li/kDgp

2. Turekulova A.N., Arystanbayeva S.S., Chereyeva B.T. Human capital of
the Republic of Kazakhstan: features of formation and opportunities for
growth of competitiveness // Central Asian Economic Review — 2023. -
NO5. P. 61-71. — URL: https://doi.org/10.52821/2789-4401-2023-5-61-71
3. Ruhma Khan, Imran Sharif Chaudhry. Impact of Human Capital on
Employment and Economic Growth in Developing Countries // Review
of Economics and Development Studies. — 2019. — Volume 5. — No. 3. P.

WTiNiriH apTTbipyfa apHaafaH 3KOHOMMWKaNbIK CascaTTbiH,
TUIMAI CTpaTernscblH Xacaktayfa 6onasbl. 3epTTey HaTU-
>KECIHiH, YCbIHbICTapbI:

- XKYMbICCbI3 KanfaH eHbeK pecypcTapbiHblH, d1eyeTiH
bafanai OTblpbIM, MeMEKET TaprblHaH Kofamza b6inimai
XacTapabl Topbueney, onapabiH 6onallafbiHa Kanutan
>KyMcay apKblibl cascaT >KacakTabin, LapanapablH, Ka-
6blnAaHybI;

- JKOHOMMWKaZafbl ©Cy >X3aHe dNeyMeTTiK Xafaannap
aHbIKTaNbIM, 6iniMre canbiHaTbiH WHBECTULUMA KO/eMi
HaKTblaHy KaXeT;

- afam KanuTanblHblH, GU3MKaNbIK, >XaHE MOpabAblK
TO3yblH H6oAAbIpMaY YLiIH WHHOBALMANLIK GiniMMeH He-
Mece OHblH, HoMbIHAAFbI Aafabl MeH BiniKTINIKTI XXaHapTbin
OTbIPY KaXxeT;

- eHbeK HapbIfblHAAFbl ajaM KanuTaibl KacWETIHIH,
MaHbI34bIIbIFbIH eckepe OTblpbif, 6iniM Kanutanbl MeH
JeHcay/blk, cakTay cafacbiHa CafblHaTblH WHBECTULMSA
KeneMiH apTTbIpy XaHe Tuimai 6eny;

- 3aMaHayu HapblKTa 3KOHOMMKaHbIH 6ap/blK MyMKiH-
AIKTEPIH KONJaHa OTbIPbIN, eHOeK pecypcTapblHbIH, OpHa-
NacyblH KbI3MET KOPCETY CEKTOPbIHAH BHAIPIC CEKTOPbIHA
aybICTbIPY.

Byn kaxeTTinikke eHbeKk pecypcTapbiH TO/bIKKAHAbI
WMHBECTMLMANAY apKblibl, OHbIH, iWiHAe 6iniM KanuTanbiH
KOAAay, AeHcay/blK XaHe a/eyMeTTIK KbI3MeT cananapbi-
Ha cafblHaTblH MHBECTULMA KONEMIH apTTbIpy, 3KOHOMMU-
Kanblk, MaHbI34bl aknapaTrapMeH eHbeK pecypcTapbiH
KaMTaMachbi3 eTy, SKOHOMWKabIK KbI3METTi bIHTaNaHAbIPY
apKblbl KO XeTkKi3yre 6onagbl.

KAPXXbIJIAHAbIPY TYPAJIbl AKMAPAT. byn 3epTTey
KasakcrtaH Pecnybaukacbl FbiabiM >kaHe >Xofapbl 6iim
MUHWUCTPAIrIHIH  FbIbIM - KOMUTETI  Kap>KblnaHAbIPaTbiH
>Koba weHbepiHae opbiHaanfaH (rpaHT AP26103857).

487-496. — URL: https://clk.li/cmMS

4. wmypatosa [1.9. Yenoseueckmin kanutan v 3GHeKTMBHOCTb 3aHATO-
ct// Journal of Economy and Business. — 2019. — Volume 11. -N21 (57).
- C.211-214. - URL: https://clk.li/VBFs
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Tpyaa B Corawmrickon obnactn Pecnybanku TagxuknctaH // DKOHOMU-
ka u ynpasneHue. — 2020. — T. 26. — N2 12. — C. 1316-1323. http://doi.
org/10.35854/1998-1627-2020-12-1316-1323

6.AngapxaHosa I.b., OueHka coumnanbHO-geMorpaduyecknx MHANKaTo-
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ESG KAK UHCTPYMEHT NMPUBNTIEYEHNA TYPUCTOB:
COBPEMEHHbIE TPEHADbI U MEPCMNEKTUBDLI

Canaposa I.T. *', Kaz6ekosa K.M.?, A6aynnaesa b.A.?

"Kasaxckuli HayuoHasHsIti A2papHeili Miccnedosamensckuli YHusepcumem, Aamamel, Kazaxcmar; 2HAO «YHusepcumem
Hapxo3», Aamamel, KazaxcmaH

AHHOTALMA. B cTaTbe paccMaTpmBaroTca 0COBEHHOCTV BHeAPeHUs NpuHUMNoB ESG B TypuCTUUYECKON U aBUaLlMOHHOW OT-
pacnax KasaxcraHa. Noka3aHo, YTO HECMOTPA Ha PacTyLLyto 3HAUYMMOCTb YCTOMUMBOrO PasBUTUA, NNLLIb OrPaHUYEHHOE YMCI0
KOMMaHWI JeMOHCTPUPYHOT BbICOKMIA YPOBEHb MPO3PayHOCTM W UHTerpauum ESG-noaxoAoB B CBOHO AeATeNbHOCTb. MprumepoM
ycnewHow ESG-cTpaterun BoictynaeT Air Astana, akTMBHO peanusytoLlas obpasoBaTenbHble, COLMabHble Y 3KONOTUYECKNEe NHM-
umaTMBbl. BmecTe ¢ Tem, TypUCTUYECKMIN CEKTOP CTaKMBAETCA C PALOM BbI3OBOB: OTCYTCTBME rOCYAapCTBEHHOWN cTpaTerny, dpar-
MEHTapHOCTb MHULIMATUB M HexBaTka KaApoB. MNpeasodeHbl Mepbl MO Y/yULIEHWIO B3aUMOAENCTBUSA BCEX YYAaCTHUKOB PbIHKa U
$OPMUPOBAHUIO YCTOMUMBOM IKOCUCTEMbI TYPM3Ma Ha HaLMOHaIbHOM YPOBHeE.

K/ZTKOYEBbBIE C/IOBA: ESG, yctonunBoe pasBuTuE, Typu3M, aBuaLms, KOpropaTvBHOe yrpasseHue, Air Astana, 3eneHble
TEXHONOTUN.

ESG TypucTepai TapTy Kypasbl peTiHAe: aFbiMAa¥Fbl YPAiICTep MeH nepcrnekTMBanaap

Canaposa I.T.*", A6aynnaesa b. A.%, Kaz6ekosa K. M.?
"Kasax ¥nmmeix A2papaeix 3epmmey YHusepcumemi, Anmamei, Kazakcmar; *«Hapxo3s yHugepcumemi» Aamamei, Kazakcmas

AHAATIMA. Makanaga KasakcraHgafrbl TYpu3M XXaHe aBuaumsa cananapbiHaa ESG (akonorusanbik, aneymMeTTik XXaHe koprnopaTusTik 6ackapy)
KaFuaaTTapblH EHri3y epekLllenikTepi KapacTblpblaagbl. TypakTbl amMy MaHbI3AblblfbIHbIH, apTybliHa KapamacTtaH, ESG TacingepiH o3 Kpi3ameTiHe
>KaH->aKTbl eHF3eTiH XaHe aLlbIKTbIFbIH KOPCETETIH KOMMaHWANAP CaHbl LIEKTEY/i eKeHi aHbikTangbl. ESG canacbiHgafbl TabbiCTbl ToXipnbe peTiHae
Air Astana kKoMNaHWACbIHbIH 6inimM 6epy, aneyMeTTiK XKaHe aKoaornanbIk bactamanapAbl 6enceHai xysere acbipybl kepceTingi. CoHbIMeH Katap, Ty-
pUCTiK cana bipkaTtap KublHAbIKTapFa Tan 6osya: MeMaeKeTTiK cTpaTernsHblH 6oamaybl, 6actamanapabiH ObITbipaHKbLIbIFbI XaHe biNikTi kagpaap-
AblIH KeTicneywiniri. ¥ATTblK AeHreinge TypakTbl TYPV3M 3KOXKYAECIH KaabiNTacTblpy MakcaTbiHAa 6apiblk MyAdeni TapantapablH ©3apa ic-KUMblbIH
XeTingipyre 6afbiTTanfaH ycoiHbiCTap 6epingi.

TYWIH CO3AEP: ESG, TypakThl Aamy, Typr3Mm, aBmaLus, kopnopaTtmeTik 6ackapy, Air Astana, xacbin TexHonormsanap.

ESG as a tool for attracting tourists: current trends and prospects

Saparova G.T.*", Abdullaeva B. A.?, Kazbekova K. M.?
'Kazakh National Agrarian Research University, Almaty, Kazakhstan; Narxoz University, Almaty, Kazakhstan

ABSTRACT. The article explores the specifics of implementing ESG (Environmental, Social, and Governance) principles in the tourism and
aviation sectors of Kazakhstan. Despite the growing importance of sustainable development, only a limited number of companies demonstrate a
high level of transparency and integration of ESG approaches into their operations. Air Astana serves as a successful example of an ESG strategy,
actively implementing educational, social, and environmental initiatives. However, the tourism sector faces several challenges, such as the lack of
a national strategy, fragmented initiatives, and a shortage of qualified personnel. The article proposes measures to improve coordination among

all stakeholders and to build a sustainable tourism ecosystem at the national level.
KEYWORDS: ESG, sustainable development, tourism, aviation, corporate governance, Air Astana, green technologies.

BEAEHWE. Pa3Butne 6rnsHeca Ha OCHOBE MPUHLMIMOB
ESG (3konorunueckue, coumanbHble UM KOpMNopaTUBHOE
yrnpaB/ieHNe) CTaHOBUTCA OAHWUM W3 BeAyLUMX TPEHAOB
COBPEMEHHOCTU. YMCNIO KOMMaHWIN, MHTErPUPYIOLWUX 3TH
CTaHAapTbl B CBOKO AEATEIbHOCTb W NPeACTaBAAOLLMX OT-
yeTbl 06 WX BbINMONHEHWM, HEYKJIOHHO pacTeT. [MprHumMnbI
ESG paccmaTtpumBatroTca Kak OCHOBa A4 fOoCTuxXeHua Lle-
nen ycronumeoro passutma (LLYP), ytBepxaeHHbIx B 2015
rogy B3ameH Llenei pasButua Tbicayenetms. 3T Leau
6blAN 3aKpenaeHbl B pesoatoumm [eHepanbHol Accam-
61en OOH B pamkax «[oBectku AHs Ha nepuog ao 2030
roaa» [1].

B 1O e BpemMsA ycuamBaroTca JMCKyCcCMM O Heobxoau-
MOCTM MepecMoTpa MOAXOAOB K peannsaumn NoAUTUKM
ycTonumBoro pa3sutma. OCHOBHas NpuyMHa 3akitouvaeT-
CA B 3HaUUTE/IbHbIX GUHAHCOBbLIX 3aTpaTax, KOTopble OHa
TpebyeT. B ycnoBusx rnobasbHOW reonoanTMyeckon He-
CTabUIbHOCTM N HapacTatoLLEero SKOHOMUYECKOro KpU3u-
ca BbinoaHeHue LIYP cTtaHoBUTCA BCce Hoaee CI0XHOM 3a-
fayen. JKCnepTbl OLEHNBAIOT, UTO ANA JOCTUXKEHUNA BCEX
MocCTaB/EeHHbIX Liener notpebyeTcs exxerogHoe GuHaHCu-
poBaHue B o6bemMe 2-3 TpuanmoHoB gosanapos CLUA, uto
BbI3bIBa€T COMHEHUS B UX OCYLLECTBUMOCTUA B TEKYLLUX
peanusx.

B Typuctnyeckom cektope, rae 6GusHec TeCHO CBf3aH C
oKpY>KatoLLlen cpefoli U MecTHbIMU coobuyectBamu, ESG
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urpaet BaxkHeWwyo posab. OHa BAUSET Ha BCE: OT NOsb-
HOCTW KJIMEHTOB W 3aLLuMTbl HiopasHOObpa3us Ao ynpas-
NEeHNs puckaMu, yCTonumBoro GUHaHCMPOBAHUSA U OTHO-
WeHU ¢ uHBectopamu. OfHaKO CyLLecTBytOLLME CTPYK-
Typbl ESG yacTo He cTaHAapPTU3MPOBaHbI, UTO 3aTPyAHSAET
CpaBHeHVe 1 MaclTabupoBaHue yCUANIA B OTPaC/V.
TYpUCTUYECKMI CEKTOP TECHO MepernieTeH Kak C OKpy-
XKaroLen cpeson, Tak U C MeCTHbIMUK coobLecTBaMK, UTO
AenaeT ero KpamnHe ys3BMMbIM K rN106asbHbIM CTpeccam,
TakVM Kak U3MEeHeH e KanmaTa u noteps brmopasHoobpa-
3us. XOTs TYPU3M MOXKET CTUMYANPOBATh 3KOHOMUNYECKUIA
POCT 1 MOMOraTb COXPaHATb NPUPOAHbIE, KYAbTypHblE U
ncrtopuyeckme obbEKTbl, OH TakXXe MOXeT CnocobcTBO-
BaTb YXYALUEHWIO COCTOSIHNS OKPY>KatoLLLen Cpesbl 1 COLM-
aNbHbIM MOTPACEHMAM. HanpaBieHus, KOTOpble He MOTyT
30 dPeKTMBHO ynpaBaATb pecypcamu, Hanpumep, 3arpss-
HEHHblEe NAAXW UAN NePEnOSIHEHHbIE TOPOACKME LIEHTPbI,
PUCKYIOT MOTEPATb CBOE KOHKYPEHTHOE MpenMyLLLEecTBO
Ha MWPOBOM pPbIHKE Typu3Ma. 3Ta JBONCTBEHHOCTb MOJ-
yepKMBaeT HEOHBXOAMMOCTb YCTONUMBOTO TypM3Ma.
HecmoTps Ha Heckonbko nHuumaTtme ESG, nx He3aBu-
CMoOe pasBuUTUE NprBeno K GparMeHTUPOBaHHbBIM CTaH-
JapTam OTYETHOCTW, UTO OrpaHUYMBaET COMOCTaBUMOCTb
M MacwTabupyemocTb. HenocnesoBaTenbHOCTb Takxke
BbI3bIBAeT OMaceHMsA Mo NOBOJAY «3e/eHOro nNuapa», Koraa
KOMMaHWUN MPesoCTaBASOT HEAOCTaTOUHO AaHHbIX, YTO-
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Obl faTb MHBECTOPaM U OBLLECTBEHHOCTM TOUHOE Mpea-
CTaBfeHVe 06 1X NokKaszaTensix yCTOMYMBOCTM.
MATEPUA/IbI N METOA4bl NCCNEAOBAHUA. B unc-
CNefoBaHUN NUCMOAb30BaINCh KakK KayeCTBEHHble, TakK U
KO/MYECTBEHHbIE MeToAbl aHannsa. OCHOBHbIMW UCTOU-
HUKamMn nHGopMauumn ctanm obuLmanbHble CalTbl aBu-
aKOMMaHWA U TYpPUCTUYECKUX KOMMaHuK, ESG-OTuéTbl,
aHanuTUUeckne 0630pbl, NybAMKALMM  MEXAYHaPOA-
HblX OpraHu3aLmuii U1 HOpMaTMBHblE AOKYMEHTbI B chepe
YCTOMUMBOIO PasBuUTMA. TakxKe NMPUMEHSNCA METOZ KOH-
TEHT-aHa/M3a KOPMNOpaTMBHOW OTYETHOCTWM W COMOCTaB-
NeHve nokasatenein ESG-akTMBHOCTM pa3NNUHbIX KOMMa-
HWI. AHaAn3 onupaeTcsa Ha AaHHble 3a 2019-2023 rogbl.
PE3YJ/IbTATbI U X OBCYXXAEHME. MNpuHas npaktn-
Ky oTyeTHOCTM ESG, TypucTuyeckmne kKoMmnaHmMm MOryT npo-
LEeMOHCTPMPOBaTh CBOK MPUBEPXKEHHOCTb YCTOMUYMBOMY
pa3BUTUIO, COOTBETCTBOBATb HOPMATMBHbLIM TpeboBaHU-
fIM, NPVBEKaTb COLMANbHO OTBETCTBEHHbIX NHBECTOPOB
N CTPOUTbL BONee NPOUYHbIe OTHOLUEHMS C 3KOJOrMYECKN
CO3HaTe/IbHbIMW  NOTPebUTeNsMn. ITO  BO3MOXXHOCTb

NPOAEMOHCTPUPOBaTb CBOW YCUAMA MO PELUEHWUIO 3KO-
NOTMYECKMX N coumanbHbiX Npobaem, obecrneunsas npu
3TOM AOATOCPOUHbIV YCMNEeX K MOAOXUTENbHOE BANSHUE B
cekTope. BoT HekoTOpble 13 chep Typm3Ma, rae BaXKHOCTb
ESG ans KOMNaHWM MOXHO YETKO YBUAET:

- [pwvBneyeHve KIMEHTOB

- Ypaep>aHve KAnMeHToB

- YnpaBieHuve puckamMu 1 npasuaamm

- [MonyyeHune goctyna K ycToMumBoMy GuHaHcMpoBa-
HWUIO

- YnpaB/ieHve OTHOLWeHNAMM C nHBectopamu[1].

Typuctunueckas otpacnb KasaxcraHa, Kak 1 gpyrue cek-
TOpa 3KOHOMWKW, OKa3blBaeT BAMAHNE Ha OKPY>KaroLLyro
cpeAy, B TOM umncie 3a CHET BbIOPOCOB NMapHNKOBbIX ra3oB.,
B MepBYytO ouepesb B pe3ynbTaTe TPaHCMOPTHOM aKTUBHO-
€T, paboTbl FOCTUHUL, U APYTX 06BEKTOB MHOPACTPYKTY-
pbl. B ycnoBusx rnobanbHOro MaMeHeHus kammaTta u ycu-
JINBAIOLLMXCA MeXAYHapPOAHbIX TpeboBaHWI K 3KOOrU-
YeckoW OTBETCTBEHHOCTM, HEOBXOAMMOCTb COKpaLLeHUs
YrNepOAHOro cieja CTaHOBUTCA BCE Honee akTyalbHOM.

Ta6bnvua 1. ®akropbl ESG: dkonornueckue, CoumanbHble M YnpaBJeHUeCKMe acneKTbl YCTOMUMBOIO

pa3BuTUA

OTHOCALLMICA K OKpY>KaroLen cpeae

CouuanbHbIn

YnpaBneHue

JKonormyeckme BOMpoChl, yunTbiBatoLLme
BO3/JeMCTBME KOMMaHNN Ha OKPY>KatoLLyHo
cpeay v ee nosmumto B 6opbbe c
N3MEHEeHMEeM KvMarTa.

Kak BHYTpW, Tak

COLI,VIa!'IbeIe BONPOCHI, y4UTbiBaroLW e
coumnanbHOE BO34encTemne KoOMnaHnm

OpraHn3aLMOHHON CTPYKTYpbl.

Bonpockl ynpaeneHus, yuntbiBatoLme
NPVBEP>XKEHHOCTb PYKOBOACTBA

M 3a npeaenamMmm ee NO3UTUBHbIM U3MEHEHNAM.

M3meHeHwme knnmMaTa 1 BbIGPOChI
yrnepoga.
Bo3gelictBme Ha BropasHoobpasme.
Vicnonb3oBaHue BOAbI.
OTxogbl 1 nepepaboTka.
MoTpebneHuve 3Heprun.
KauecTBo BO3AYXa.
Pacuuncrka 3emens.

CBoboga ob6beauH

MPUHYAUTENbHBI

[Jetckun Tpya.

OxpaHa Tpysa v TexHuka 6e3onacHoCTy.
JvckprMmnHaums, pasHoobpasme v
paBHble BO3MOXHOCTMU.

EHU AN TPYAALLMXCA. TpeboBaHMsA K OTYETHOCTH.

7 YnpaBneHvie pruckamu.
Kogekcbl mnoBegeHMs v MPUHLAMDI
BeAeHus busHeca.
Mpo3payHoCTb 1 packpbiThe
NHGopmMaLmn.
B3aTOUHMUECTBO 1 KOPPYNLMA.
[MpaBa aKLMOHepPOB.

1 0bs3aTesibHbIN TPYA,.

WcmouHuk-CocmaesieHo asmopamu Ha ocHoge OaHHbIX[2)].
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B oTBeT Ha 3TV BbI3OBbI Ka3axCTaHCKMe TypucTudeckme
KOMMaHUN HauyMHalOT BHEAPATb 3KOJOTMYECKN OpUEeH-
TUpOBaHHble nogxoabl. Cpean Hambonee pacnpocTpa-
HEHHbIX MPaKTUK MOXHO BblAENTb UCMONb30BaHME «3e-
NEHbIX» TEXHONOMMA B CTPOUTE/NIbCTBE W 3KCMayaTaLumu
FOCTUHWL, (HanpuMmep, CUCTEM 3HeprocbepexkeHuns, Co-
HeUHbIX NaHenen, 6e30TX0AHbIX CUCTEM BOJOCHABXEHNS),
ONTUMU3aLMIO TPAHCMOPTHbLIX MapLUPYTOB ANS COKpalle-
Hua BblbpocoB CO,, a TakKe BHEAPEHNE CUCTEM COPTU-
POBKM OTXOZOB.

Kpome TOro, psg opraHvsaumin CTpeMuTCs MOAYy4YUTb
mMexAyHapogHble cepTudmkartsl, Takme Kak SO 14001 nan
Green Key, KoTOpble NOATBEPXAAOT COOTBETCTBME BbICO-
KM 3KOJIOTMYECKM CTaHAapTaM. OTO He TONbKO CHUXXaeT
HeraTvBHOE BO3ZeNCTBME Ha MPUPOAY, HO 1 CNOCOBCTBY-
eT POPMUPOBAHMNIO MONOXKUTENBHOTO UMWUAXKA CTPaHbl
KaK yCTOMUMBOTO TYPUCTUYECKOTO HanpaBAeHus.

HanpaBneHus pJanbHenMX UCCNefoBaHWA  MOTYT
BK/IOYaTb pa3paboTKy MHAMKATOPOB oLeHkM ESG-addek-
TUBHOCTU A/ TYPUCTUUECKUX NPEANPUATURN, CPaBHUTEb-
Hbl1 aHanW3 onbiTa BHegpeHus ESG B ctpaHax LieHTpanb-
HoM A3unu, a Takxe m3ydeHuwe BAnAHUA ESG-mHMUMaTVB
Ha noTpebuTenbckoe noseseHne Typuctos. Ocoboe BHU-
MaHue cneayeT yaennTb SKOHOMUYECKON OLleHKe BKi1aja
YCTOWUMBBIX MPaKTUK B AOXOAHOCTb KOMMaHWA 1 coum-
aNbHOe pa3BMTUE PETMOHOB.

AOpyrue

TenerKOMMYHHEE LMA

HedTburas

MeTannypraa

FopHoA06b0 BAOWER NPOMbILLASHHOT
ABHEKOMNEHWA

Tpaxcnopt

SHepreTHRa

Muwesan oTpacib

B HOAMY ECTEO KOMTAHUA

B 2019 roay obwmini 06BEM BbIOPOCOB MaPHUKOBBIX
rasoB coctaBma 354 Mt CO2-3kB. (0,35 ' CO2-3kB.), Bbl-
6pocbl CO2 OT CkUraHus TonamBa Npu 3TOT COCTaBASAOT
6onee 80 %.

O6bém BbibpocoB CO2 oT okuraHus Tonamea B Ka-
3axcTaHe cocTtaBun 267 Mt CO2 (2020) — 0,74 % ot 06-
wemmpoBoro obvéma. CTpaHa HaxoamTtcs Ha 15 Mecte
no koanyectsy npoussoanmoro CO2 Ha AyLy HaceneHms
— 14,2 71 CO2.

C 1990 roga obwmm poct Bbibpocos CO2 B cpesHem
BO BCeX CekTopax 3KoHoMuku KaszaxcraHa coctasun 6 %,
BbIOPOCHI SHEPreTUYEeCKoro cekTopa CHU3UANCL Ha 12 %,
TpaHcnopTa — Ha 12 %, a VHble NPOMbILAEHHbIE BbIOPO-
Cbl OT OKUTaHWA TOMJMBA BbIPOCAN Ha 26 %.

CTonT OTMEeTUTb, YTO MPOMbIWNEHHOCTb Ka3zaxcTaHa
no-npexHemy onNupaeTcsa Ha 3HepreTuky, 6asnpyroLLytocs
Ha yrnepoAoeMKNX NCTOYHMKAX, TakMX KaK Yroab v HedTb.
DTO CO34aéT AONOHUTE/IbHbIE BbI30Bbl B KOHTEKCTE Bbl-
NMOJSIHEHVS MeXAyHapoAHbIX 06sa3aTenbCTB MO cokpalle-
HUHO BbIBPOCOB U AOCTUXKEHUSA Lienel, 0603HaUEeHHbIX B
Mapu>XCKOM cornalleHuun. B ycnoBusx ycuamearoLerocs
MEeXAYHapOAHOro AaBieHUs U nepexoga K HWU3Koyriae-
POAHOM 3KOHOMMKe, nepes KasaxctaHoMm BCTaéT 3aszava
MacliTabHol TpaHcdopMaLMn NPON3BOACTBEHHbIX MPO-
LLeCCcoB, MOBbILWEHNA 3HepProsdGeKTMBHOCTM N Pa3BUTUA
BO30OHOB/IAEMbIX UICTOYHUKOB IHEPTUN.

W Hanuuue Brnagrs

Hanwyue otyera oTUSD/USG/GERm Hanwyue HoBOCTEN

B Hanuuue peiTHHra

PucyHok - 2. Pe3ynbTatbl onpoca Ka3axcTaHCKUX KOMMaHUM .
UcmoyHuk - Mo daHHbIM oguyuaneHelx calimos u omyemos 06 ycmolyugoM pazeumuu KazaxcmaHckux komnaHud [2].

AHanu3 npeACTaBAeHHbIX Ha PUCYHKe 2 AaHHbIX CBUAE-
TeNIbCTBYET O TOM, UYTO, HECMOTPS Ha CUCTeMoobpasyto-
Lyt POJIb paccMaTprBaeMblX KOMMaHWIi B COOTBETCTBY-
FOLLMX OTPACAAX SKOHOMUKM, AnLb 20 13 37 opraHn3aLmi
pa3melLLatoT Ha rMaBHOM cTpaHuLe oduLManbHOro camTa
paszen, NOCBALLEHHbIN YCTOMYMBOMY Pa3BUTUHO. DTO MO-
KET ObITb MHTEPMNPETMPOBAHO KaK Haauume y KOMMNaHuu
onpeaenéHHbIX OPUEHTUPOB B HamnpaBAeHUN YCTOMYNBO-
ro passutus. TeM He MeHee, 60Jsiee NONIOBUHbI KOMMaHWI
(22 13 37) He NpPesOCTaBASAIOT CBEAEHUIA O BJIOXEHMSAX B
pa3BuUTME YeIOBEYECKOro KanuTana, YTo roBOPUT O HeZ0-
CTAaTOYHOW CTeMeHW NPO3pPaYHOCTUN B aHHOM cdepe[3, 4].

B KOHTeKcTe akTyaslbHOCTV BOMPOCOB rEeHAEPHOro pa-
BEHCTBa TakXXe BbIfAB/AEHbI OnpesenéHHble npobesbl B
packpbiTK MHGOpMauun: 5 KomnaHun 13 37 BOBCe He
ny6ANKYHOT faHHble O >XEHCKOM MpeACTaBUTENbCTBE B
KaZpoBOM cocCTaBe. YTO KacaeTcs 3KONOTMUECKMUX acrnek-
TOB YCTOMUMBOTO Pa3BuTUs, TONbko 10 opraHM3aumnn UH-
bOpMUpPYHOT O peanunsaLm MeponpUATUI NO CHUXKEHMUIO
06BEMOB MPOM3BOAUMbIX OTXOAOB, M NUWb 6 AenATcs
pe3synbTataMu, AOCTUTHYTbIMW B 06/MaCTVM COKpaLLeHus
BpeAHbIX BbIODPOCOB B OKPY>KaIOLLYHO Cpesy.

AHann3 npeAcTaB/ieHHbIX aBUakoMMnaHui (Bcero 3) no-
Ka3blBaEeT, UTO TOJIbKO Y 2 U3 HUX Ha OPMLIMANbHOM CainTe
MMeeTca BKIaLKa «YCTOMUMBOE pa3BuTME», 3 KOMMaHUU
ny6AMKyrOT OTUYETBI MO ycToMumBoMy passutmio (USD),
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uensMm yctoumsoro paszsutusa (USG) nam rnobanbHol
OTYETHOCTM MO ycTonumBomy pa3suturo (GSR), n anwb 1
aBMaKoOMMaHWUs pa3mellana HoOBOCTb, CBA3aHHYHO C YCTOW-
UMBbLIM pPa3BUTMEM Ha CBOeM cainTe[3, 4].

[JoctnxeHre 3HauyMMoOro nporpecca B chepe ycTou-
UMBOTO Pa3BUTUA HEBO3MOXHO 6e3 aKTMBHOrO y4acTus
6u13Heca, 0COBEHHO B TaKMX KanuUTaNOEMKUX U pecypco-
WHTEHCUBHbIX OTPac/sAX, Kak aBuaLMoHHasA. KasaxcraH-
CKMe KOMMaHWW MOCTEMEHHO WHTErpupyroT MPUHLMMbI
ESG (skonorus, coumanbHas OTBETCTBEHHOCTb U KOPMO-
paTMBHOE ynpaBfieHne) B CTpaTernto CBOEro PasBUTUS.
MNMoka3aTeNbHbIM MPUMEPOM MOXET CAYXUTb AeaTeNb-
HOCTb aBmakomnaHuum Air Astana, kotopaa B 2023 roay
pa3spabotana cobctBeHHyto ESG-ctpatermto. B pamkax
3TOW CTpaTernv KOMMaHus onpejennna LWecTb Npuopwu-
TeTHbIX Llenen yctoiumesoro passutns OOH, Hanbonee
COOTBETCTBYIOLLMX OTPacieBOMy Npoduito un cdhepam, B
KOTOpbIX aBManepeBO34YnKk cnocobeH okaszaTb Hanmbosb-
Wee BO3jeWcTBME. TakOW MOAXOZ CBUAETENbCTBYET O
LeneHanpaBAeHHOM CTPEMAEHUN KOMMaHUM K MOBbILWe-
HWFO NMPO3PaYHOCTU, CHUXXEHMIO 3KOJIOTMYECKOro cneja v
YKPEnIeHMIo CoLMaNbHON OTBETCTBEHHOCTY.

B pamkax peanmsauum Llenn yctonumoro passuTms
«KauecTBeHHOe 0bpa3oBaHVe» aBMAKOMMaHWA aKTUBHO
pa3BMBaeT BHYTpPeHHMe obpa3oBaTesibHble WHULMATU-
Bbl. OZAHVMM M3 KNHOYEBbIX HaMpaB/ieHWI CTano Co3jaHune
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COBCTBEHHOM y4ebHOM akajeMun, a TakxKe 3anyck psga
KOPMopaTUBHbIX MPOrpaMM, HanpaBAeHHbIX Ha npodec-
CUOHAJbHbIV N IMYHOCTHBIV POCT COTPYAHUKOB.

KAECTBEHHOE
OBPA3DBAHHE

]

TEH/LEPHOE
PABEHCTBO

JOCTOAHAA PABOTA
H IKOHOMHHECKHH
POCT

1 YMEHBLUEHHE

HEPABEHCTBA

‘I 3 BOPbBA ‘I MAPTHEPCTBO B
C U3MEHEHWEM

WHTEPECAX
YCTOA4MBOTO PA3BHTHA

PucyHok-3. Air Astana npeacraBuna ESG-crpateruio ¢
¢dokycom Ha wectb karoueBbix LLYP OOH
MctouHmk-CocTaBaeHo aBTopaMu Ha OCHOBE AlaHHbIX [4].

Cpean Hux ctout oTMeTuTb nporpammy KC Talents,
OPVEHTVPOBaHHYIO Ha BblfiIBIEHNE W PAa3BUTUE MONOAbIX
CNeumnanmncToB C BbICOKUM MOTEHLMANOM U NNAEPCKUMU
kauectBamun. Lenb nporpammbl cdopmMmpoBaTb Kaapo-
BbIli pe3epB, CMOCOOHBIN BHECTU 3HAUMMBbIA BKAag B Oy-
Aylee KOMNaHUw.

C 2008 rosa B aBMaKOMMaHWUW AENCTBYET IKCKIHO3UB-
Has nporpamma nogrotoBkn nuaotos — Ab-Initio, 3a-
pekomeHzoOBaBLasa ceba Kak 3GPeKTUBHBIN UHCTPYMEHT
pa3BUTUA aBMaLMOHHBIX KagpoB B KasaxctaHe. OTa MHKU-
unaTMBa npeAocTaBaseT rpaxzgaHam CTpaHbl B BO3pac-
Te oT 18 f0 34 neT yHUKaAbHYO BO3MOXHOCTb MPOMNTU
obydyeHre Ha NuioTa 3a CYET KOMMaHWK, OTKPbIBas MyTb
K MPEecTM>KHOM K BbICOKOOMauMBaemon npodeccun B
KpynHelLieM aBnanepeBo3ynke cTpaHbi[5].

3a 15 net cywecTBoBaHMA NporpamMMbl €€ ycneLHo 3a-
BepLwmam 6onee 270 y4acTHUKOB, MHOTME N3 KOTOPbIX Ce-
rOAHA YNpaBAArOT BO3AYLIHbIMU CyAaMU U BHOCAT BKAAZ
B pa3BUTME OTeuyecTBEHHOW aBuaumun. Ab-Initio ctana He
npocTo obpa3oBaTesIbHON WMHULMATUBOW, a MOJAHOLEH-
HbIM COLManbHbIM ANPTOM A8 MONOALIX Ka3axCTaHLLeB,
CTpPeMALLMXCA NOCTPOUTbL Kapbepy B aBUaLuW.

Kpome nosrotoBkun NMAOTOB, aBMakoMmnaHns pas3suea-
€T U WMHXEHepHOe HamnpaB/ieHne 34ecCb OCyLeCTBAAETCA
KOMMeKCHoe obyudeHre aBUaLMOHHbIX TeXHWKOB. [1aTu-
NeTHAA nporpaMMa Mo3BosfeT ByAylWwnm cneumanmcram
He TO/NbKO OBNajeTb BCEMU HeObXoAumbIMU npodec-
CMOHANbHLIMW 3HAHUAMMU W HaBblkaMK, HO W MOAY4YUTb
NPECTUXHBIA MeXAYHapOAHbIA cepTndMKaT 1 NNLEH3NIO
EASA Part 66, npu3HaHHyto B cTpaHax EBponetickoro co-
t03a 1 3a ero npegenamu.

ObyueHne HaumHaeTcs ¢ oPULNANBLHOTO TPYAOYCTPOM-
ctBa B Air Astana y>e Ha MepBOM 3Tarne y4yacTHWK Npo-
rpamMmbl CTaHOBUTCA MAAAWMM MEXaHUKOM, Mojyyas
peanbHbln ONbIT PaboTbl B aBUaLMOHHOW cpege. Cneay-
tolme ABa rofa nocBAleHbl UHTEHCMBHOMY W3Y4YeHUHO
MOAyaeln no cTaHgapTy Part 66, No ntoram KOTOPOro Bbl-
[laeTCA COOTBETCTBYHOLLMI cepTUdMKaT Nocae yCrneLHon
caaun ak3ameHoB[5, 6].

3aBepLuatoLMii 3Tan NporpamMmsbl eLwé ABa roga npak-
TUYECKOW AeATeNbHOCTU B chepe TEXHUYECKOro obcay-
XUBaHWMA BO3AYLUHbIX CYAOB. TONbKO MOC/IE HaKoMAeHua
Heob6Xx0AMMOro OfnbITa U NOATBEPXAEHMA KBaNUPUKaLMm
CneLmanncT MOXeT NpeTeHA0BaTh Ha MNOAYYeHWe NNLEH-
3um nHxeHepa EASA Part 66, oTKpbIBatoLLei BO3MOXHO-
CTV AN paboTbl B MEXAYHAPOAHOW aBMaLnn.
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B uncne HOBbIX MHULMATMB KOMMaHWW NporpaMma fo-
POXHbIX rpaHToB «XKac KbipaH», cTapToBaBLUas BECHOW
TekyLlero roga. Eé uenb noaaepsxka TanaHTAUBbLIX AeTel U
NOZPOCTKOB M3 Pa3/iyHbIX yronkos KasaxcraHa, cTpems-
LMXCA 3as8BUTb O cebe Ha MeXAyHapoaHoMn apeHe. bna-
rogapsa 3toin nporpamme Air Astana npegocraBasiet b6ec-
naaTHble aBMabuneTbl AN yyacTna B 3apybexkHbIX TBOP-
YeckuX, CMOPTUBHbBIX U MHTENNEKTya bHbIX KOHKYpPCaXx.

BHeapeHve ESG-NpUHLMMNOB B TOCTUHUYHBIA LN Typu-
cTnyecknin cektop KasaxcTaHa cTankmBaetca C pAafoOM
cucTeMHbIX npobaem. MNpexzae Bcero, HabatogaeTcs OT-
CyTCTBME KOMIMIEKCHOW roCyfapCTBEHHON cTpaTterMm no
Pa3BUTUIO YCTOMUMBOTO Typuama. [eicTBytowime MHMLn-
aTVBbl HOCAT Pa3pPO3HEHHBIN XapakTep 1 peaansyroTcs B
OCHOBHOM CMJaMW OTAENbHbIX acCoLMaLIMUA UAN B paMKax
OTAeNbHbIX MPOeKTOB 6e3 LWMPOKOro BOBAEYEHUS BCEX
3aMHTepPeCcoBaHHbIX CTOPOH. DTO NPUBOAUT K C1aboN UH-
Terpaunm 3KON0TNYECKUX U COLIMaNbHbIX CTaHp,ap;Tos B
AeATeIbHOCTb OTeNen 1 Typuctnyeckmx obbektos[7].

Kpome TOro, MHOrMe roCTUHMULIbI He NCMONb3YHOT CBOWA
noTeHLuMan B NPOABUXKEHUM MECTHOW KYbTypPbl 1 3KON0-
FMYHOCTK, OTAaBas npeanoyYTeHne GopmMasbHOMY NHOKCY,
KOTOPbIM He Bcerga COOTBETCTBYET OXWAAHUAM COBpe-
MEHHbIX TYPWUCTOB, OPUEHTUPOBAHHBIX Ha MOAJMHHOCTb
1 Bneyat/sieHna. HexsaTka KBasvduLMpPOBaHHbIX KajpoB,
06yyeHHbIX NpuHUMiamM ESG, Takke TOPMO3UT NPOLLECChI
TpaHchopmaLmun.

Ansa npeogoneHns 3tvx bapbepos HeobxogmMma KOop-
AVHAUMA YCUAWA TOCYAapCTBa, MEXAYHapPOAHbIX OpraHu-
3aLMii, FOCTUHUYHOrO 6M3Heca M MeCTHbIX COObLLecTB.
Cnepyet pa3paboTaTb HaLMOHaNbHYH CTpPATernio yCTom-
UMBOTO TYpU3Ma, BHEAPUTb cTaHAapTbl ESG-cepTtuduka-
UMM 1 peanusosaTtb MporpaMmMbl NpPodeccmoHanibHOro
0byuyeHUs Ans nepcoHana rocTMHUL,. Takxxe BaXHO ycu-
NNBaTb KYNbTYPHYKO U 3KOJOTMYeCcKyro coaasnmowgno
TYPUCTUYECKOTO NPOoAyKTa, YToObl caenatb KasaxcraH 6o-
Jlee npviBeKaTe/ibHbIM Hanpas/ieHnem Ha poHe rnobasb-
HOro TpeHJa Ha YCTOMUYNBOCTb.

3AKN EHWE. [lpoBegéHHoe wccnegoBaHve no-
3BOJIVAIO BbIIBUTb COBPEMEHHbIE TEHAEHLMN BHEAPEHMWSA
npvHumnnos ESG (skosormyeckmx, coumasbHbIX 1 ynpas-
NeHYeCcKnx CTaHAapToB) B TYPUCTUYECKOW U aBMALIMOH-
HOW oTpacnax KasaxcTaHa, onpeAenvTb CyLlecTBytoLme
6apbepbl 1 NPEANOXUTb HanpaBAeHUA UX NPEOAONEHWS.
MonyyeHHble pe3ynbTaTbl MOATBEPXKAAOT pacTylliee 3Ha-
ueHne ESG-noaxoaos kak dakTopa KOHKYPEHTOCNOCo6-
HOCTW N YCTOMUMBOTO Pa3BUTMA HALMOHANbHOTO Typwu3-
Ma, a TakxXe Moka3blBatoT HeOoHXOAUMOCTb CUCTEMHOrO
nosxoAa K WHTerpaumu JaHHbIX NPUHLMMOB Ha ypOBHe
oTpacau 1 rocysapcraa.

HoBur3Ha nccnepoBaHns 3ak104aeTcs B KOMMIEKCHOM
aHanunze coctosiHua ESG-mHTerpauum B Ka3axcTaHCKOM
Typu3me 1 aBMaLmy, a TakKe B BbiABAEHWUM cneuuduye-
CKMUX OCOBEHHOCTEN UX MPVMEHEHUA B YCAOBMAX Nepe-
XOZAHOW 3KOHOMMUKM..

Pe3ynbTaTbl aHaAM3a yKa3blBatoT, YTO, HECMOTPSA Ha Mo-
3UTMBHbIE NpUMepBbI - Npexae Bcero ESG-crtparternto aBu-
akomnaHuy Air Astana, - 60/IbLUIVNHCTBO KOMMNaHWIA Typu-
cTnyeckoro cektopa KasaxcraHa 4eMOHCTPUPYHOT HU3KUIA
YPOBEeHb PacKpbITMA NHPOPMaLMK 1 crabyro HTerpauuto
MPUHLMNOB yCToMunBOro passutua. V3 37 obcreaosaH-
HbIX OPraHM3aLuii MeHee MONOBMHbI CUCTEMATUYECKM Ny-
611KYIOT AaHHble O cBoel ESG-aeAatenbHOCTH, a BOMPOChI
VHBECTMLIMN B YeNIOBEYECKMUIA KanuTan 1 3K0iormyeckne
WHWULMATVBbI OCBELLAIOTCA KPallHe OrpaHnyYeHHO.

MpakTyeckas 3HauUMMOCTb MCCNeA0BAHMNA 3aKI0UaeT-
ca B pa3paboTke NpeiodXeHn, cnocobeTsyowmx Gop-
MWUPOBaHMIO YCTOMUMBOM TYPUCTUUYECKOWN ~3KOCUCTEMDbI
KasaxcraHa. Cpean kKntoueBbiX Mep peKoMeHayeTcs:

* paspaboTka HaLMOHaIbHOWN CTpaTery yCTonumBoro
Typu3Ma, uHTerpupytowen ESG-npuHUmnbl B rocyaap-
CTBEHHYHO MOJANTUKY Y BU3HEC-MPaKTUKK;

» co3gaHue cuctembl ESG-ceptudumkaumn ana roctun-
HWL, TypOmnepaTopoB 1 TPAHCMOPTHbIX KOMMaHWM;

» peanvsaums obpaszoBaTesbHbIX U KajpOBbIX MPO-
rpamMM, HanpaB/ieHHbIX Ha MOArOTOBKY CMELMaanCcToB B
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06/1aCTn yCTOMYMBOTO TypU3ma; ,

e CTUMYAMPOBaHWE WUHBECTMLMI B “3eNeHble” TeXHO-
nornn, sHeproaddekTnBHbIE peLleHNa U NPOeKTbl MO CO-
KpaLLeHWIO YyrAepoAHOro Cnesa; .

* AKTMBM3aLUMA  MEXCEKTOPHOro  B3auMMOAENCTBUA
MeXAY TOoCyAapCTBEHHbIMW CTPYKTYpaMu, OU3Hecom u
rpaXAaHckuM obLLEecTBOM. .

BHespeHMe faHHbIX peKkoMeHAaLMiA NMO3BOANT MOBbI-
CUTb NpuBAeKaTenbHOCTb KazaxcTaHa Kak 3KONOrmyecku
OTBETCTBEHHOTO TYPUCTUYECKOrO HamnpaBAeHWUs, yayu-
WNTb MEXAYHAapPOAHbIN UMUAX CTPaHbl U YKpPenuTb eé
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PVQ-RR meH IE-4 apicTtemenepiH Kasak TiziHe agantauuanay

AcambaeBa 3.M.*', A6abikaankoBa M.H.?

'Independent agency for accreditation and rating, Acmara, Kazakcmar; %/1.H.I'ymunee ameiHdarsl Eypasus ¥ammeolk

YHusepcumemi, AcmaHa, KazakcmaH

AHAATHA. 3epttey makcatsl - L. WBaputbi PVQ-RR (Portrait Value Questionnaire — Revised) KyHAbIAbIKTap cayanHamachl

MeH IE-4 (Internal-External Locus of Control Short Scale-4) nokyc 6akbinay WKanacblH Kasak, TiliHe 6eimaey HaTUXENepiH any .
SgicHamachl - 3epTTeyre KP Kapysabl Kywrepi >xyneciHgeri 18-22 xac apanbifbiHaafbl 61 capba3 katblcTbl. AganTtaumsa npoueci
ayfapMa, aKcnepTTik 6aFanay, MUAOTTbIK TECTIIEY XXaHE NCUXOMETPUSA/bIK Tanaay KeseHaepiH kaMTbiabl. Jepektep Jamovi 6afaap-
Namachl apKblibl ©HAENIN, ilKi CeHIMAINIK NeH cMnaTTaMablk, CTaTUCTMKa ecenTengi. 3epTrey HaTuxenepi - PVQ-RR 6oibiHWwa
KpoHnbax anbdackl 0,969 kepceTkilliH Kypabl, OCbl KOPCETKILL dA4iCTEMEHIH, XOFfapbl CEHIMAiNIK AeHreriH kepceTeai. IE-4 6obIHLWa
ceHimginik o = 0,640 6osca, iWwki nokyc bakpinay wkanackl o = 0,873 geHreniHe xeTTi. Tangay bapbicbiHAa Ka3ak Tinai TaHAamasa
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«[actyp», «Kayincisgik» xaHe «KayankepLinik» KyHAbINbIKTapbIHbIH, 6aCbIMAbIFbIH alkbiHAAAbl. 3ePTTeYAiH KYHAbINbIFbI -Agan-
Tauus HapbICbiHAA asblHFaH >KayanTap apKblibl 6i3 eki agicTemeHiH KasakcTaH KOHTEKCTIHAE KOnTereH MyMKIHAIKTEPIH allambl3,
OCbl CayanHamanapAbl KeWiH XXyMbICTafbl ipiKTeY, dCKepu XaHe afiaMHblH, 6a3anblk KYHAbIbIKTAPAbIH, aHaAU3iH Tanan eTeTiH yii-
bIMAapAa KoagaHyfa MyMKiHAIK 6epegi. AgantaumanaHfaH agictemenepai capbasgapabl ipiktey xaHe Kbl3MeT 6apbicbiHAa 6apbl-
CblHAA KONAaHyFa KeHec bepines,.

TYWIH CO3/EP: 6enimaey, PVQ-RR, IE-4, KyHAbIAbIK GafbITTbINbIKTap, NIOKYC Hakblaay, CEHIMAINIK, NMCUXOMETpUKa, dcKepu
NMCUXONIOTUSL.

Apantauua metoamk PVQ-RR u IE-4 Ha Ka3axXcKui A3bIK

AcambaeBa 3.M.", A6abikanvkoBa M.H.?

"Hezasucumoe azeHmcmeo akkpedumauuu u petimuHea, Acmara, Kasaxcmar; 2 Espasutickulli HayuoHansHeill yHUgepcumem
umenu J1.H. lymunesa, Acmara, Kazaxcma

AHHOTALMA. B gaHHOM cTaTbe NpeAocTaBaeH OTYET Mo paboTe aganTtaLnm MeTOAMK Ha kKasaxckuii a3bik PVQ-RR (Portrait Value Questionnaire
— Revised) ans aHanu3a LeHHOCTHbIX opueHTauuii u IE-4 (Internal-External Locus of Control Short Scale-4) ans onpeseneHuns Tvna 10kyca KOHTPO-
n5. Llenb nccnesoBaHms — npoBeaeHne aganuum METOAUK U pacyeT HaZeXHOCTU NOYYEHHbIX AaHHbIX. MeTog010r1s — B UCCIef0BaHNN yYacTBO-
Basn 61 congat PK MuHuctepctea 060poHbl B Bo3pacTte 18-22 net. AganTaums npoBogmaack METOAOM NepeBosa, IKCNEPTHON OLLeHKM, NMNAOTHOrO
TECTUPOBAHWA U aHa/lM30M MaTeMaTUYeCcKnX AaHHbIX MO CPeACTBaM MPUIOXeHWUs Jamovi. Pe3ynbTaThl nccnefoBaHWs - HaZEXHOCTb METOANKM
HanpaB/JeHHOW Ha AWarHOCTVKY LIeHHOCTHbIX opueHTauuii coctasuna 0,969 (Anbdpa-KpoHbax), B MeToauke IE-4 6bin nonyueH 0,640 pesynbtart
HaZEeXHOCTW, a MO BHYTPEHHEN LuKasie IoKyca KOHTpos kKo3dduueHT HagexxHocTn coctaBua 0,873. B xoae aHann3a nosiyYeHHbIX JaHHbIX 6bl10
BbISIBJIEHO YTO B Ka3axos3bl4YHOW BbIGOPKE AOMUHUPYHOT LLleHHOCTM Kak: Tpaamuumy, besonactHocTb v OTBETCTBEHHOCTb. LIeHHOCTb ncanesoBaHms
- bnarogaps aganTaLnm JaHHbIX METOAMK Ha Ka3axCKUW A3blK OTKPbIBAOTCA MHOTO BO3MOXHOCTEN ANSl UCCIEA0BAHUS LLEHHOCTHbIX OPUEHTaLIMN
N JIOKYC KOHTPOAS CPeAn Ka3axosn3bl4HON BbIOOPKM. [laHHble METOAMKMN COBETYOTCS MCMONb30BaTh NpKU 0THOpe ¥ BO BpeMs C1y>bbl Ansy congat
CPOYHON CNybbl A1 0becrneyeHns NCUXOA0rMUYeCcKon CTabuabHOCTM IMYHOTO COCTaBa.

KNHOYEBbIE C/IOBA: azantaumsa, PVQ-RR, IE-4, LleHHOCTHble OpWeHTauuW, NOKYC KOHTPOASA, HaAeXHOCTb, MCMXOMEeTpMKa, BOeHHas
MCUXONOTUS.

Adaptation of the PVQ-RR and IE-4 methodologies into the kazakh language

Asambayeva Z.M.", Abdykalikova M.N.?

"Independent Agency for Accreditation and Rating, Astana, Kazakhstan; % L.N. Gumilyov Eurasian National University,
Astana, Kazakhstan

ABSTRACT. This article reports on the Kazakh-language adaptation of two psychological instruments: S. Schwartz's PVQ-RR (Portrait Value
Questionnaire — Revised) and the IE-4 (Internal-External Locus of Control Short Scale-4). Purpose - the sample consisted of 61 military personnel
serving in the Armed Forces of the Republic of Kazakhstan, ranging in age from 18 to 22 years. Methodology — the adaptation followed a multi-
stage procedure that included forward translation, expert consultation, pilot administration, and psychometric evaluation. Statistical analyses were
carried out using Jamovi, with Cronbach's alpha coefficients and descriptive statistics calculated for each instrument separately. Findings -The
PVQ-RR yielded a Cronbach's alpha of 0.969, reflecting an excellent degree of internal consistency. The IE-4 showed an overall reliability of a =
0.640, whereas its internal locus of control subscale performed considerably better, reaching a = 0.873. Descriptive findings pointed to a notable
prevalence of "Tradition," "Security," and "Internal Responsibility" as dominant values among Kazakh-speaking respondents. Value -taken together,
these results suggest that both instruments hold sufficient validity and reliability for use in psychological assessment, personnel screening, and

scholarly inquiry within the Kazakh cultural environment.

KEYWORDS: adaptation, PVQ-RR, IE-4, value orientations, locus of control, reliability, psychometrics, military psychology.

KIPICME. KyHabinblk, 6OafbITTbIIBIKTAp >X8HEe JI0KYC
bakbliay agicTemenepiHin, 3epTrey macenenepi. TynfaHbIH
MiHE3-KY/KbIH, ©MipAeri yCTaHbIMAAPbIH aHbIKTaNTbIH,
aliKbIHAQWTBIH Heri3ri dakTop peTiHAe — KyHAblKTapabl
aHbIKTaNMbI3. AZaMHbIH KYHAbIIbIK YCTaHbIMAAPb! apKblbl
e3iHe, KofamFa, bonalakka xaHe backa ga dakTopnapFa
JereH ke3sKapacblH KepceTeTiH Herisri ¢aktop peTiHAe
Kapactbipambiz [1]. Ockepu canaga 6yn kepcetkiwTep
epeklle pen atkapagbl, cebebi ackepae TapTin, Xayan-
KepLlisiK, epik-Xirep >KoHe MCUXONOTUANbIK TYPaKTbIbIK,
>KOfapbl Tanan etinesi. COHAbIKTaH, KYHAbINbIKTAP XXYAeC
MEH JIOKYC KOHTPOJIS apacblHAafbl ©3apa balinaHbicTap-
Abl 3epTTey — Kasipri ackepu MCcUXoN0rvs MeH nepco-
Hanapbl 6ackapy canacbiHAa ©3eKTi FblIbIMU HaFbIT 60/1bIN
Tabblnagbl.

KasakcTraHablk KOHTekcTe 6yn Macene ofaH caliblH
©3ekTi, cebebi CoHfbl Xblngapbl Kapynbl KywTep kypa-
MblHAA KeNiCiMLWApPTTbIK, Heri3se KbiI3MeT eTeTiH ackepu
KbI3MeTLiNepAiH, caHbl apTTbl. Onap yLiH KbI3MeT MOTU-
BaLMAChHI, K9CIBW ©Ccyre yMTbIIbIC XKaHe eMipiK KYHAbINbIK,
bafpapnapbl onapAblH y3ak Mep3iMai KbiameTke 6el-
IMAINIrIH alKbIHAAWTBIH Heri3ri pakTopaapablH 6ipi 60bin
oTblp. Ocbl TypfblAa 3epTTeyAe KONAaHbINATbIH NCUXOAN-
arHoCTUKabIK, KypaniapablH FbUIbIMWA HEri3ainiri MeH Ma-
AeHu belrimaenyl MaHbi3bl MaHre ue.

PVQ-RR agictemeci. KyHAbINbIKTapAbIH,  KypPblAbIM-
Ablk Teopuscbl anfaw pet Lanom LWBapy eHbekTepiHae
xyneni Typae cunattansaH. OHbIH, «yHWBEPCanAbl KyH-
AbUIbIKTap TEOPUACHI» >XKeke Ty/faHblH MOTUBALMUAbIK

WWW.IAAR-EDUCATION.KZ

MaKcaTTapblH OH HEri3ri XXaHe KeWiHHEeH OH TOFbl3 HaKTbl
KYHAbINbIK TypiHe 6enegi [2]. Byn KyHAbINbIKTAP ajaMHbIH,
OMipiHAe He MaHbI3Zbl EKEHIH XHEe OHbIH MIHEe3-Ky/IKbl
KaHAan MopasbAblk Hemece a/neyMeTTik Oafaaphapfa
CYMEHETIHIH alKbIHAaUAbI.

2012 xbinbl LLBapuThiH 6a3anblk KyHAbIbIKTap TEOPU-
ACbIHA CAVKeC ajicTeMeHiH, MoandUKaLUsaaaHFaH, XeTin-
AIpinreH HycKacblH yCbiHAbI [3].

PVQ-RR agictemeci bolibiHLIA pecrnoHAeHTKe apTypi
afiaMaapablH, cunaTTaManapbl YCbIHY apKblibl, PECNOH-
AEHT LWblHaMbl XayanTapblH 6epy bIKTUManAblfbl XOfa-
pbliaigbl. IFHW, PECNOHAEHT B3iH XKaHe O3iHiH, ic-apeKeT-
TepiH Gafanamar, backa agjaMMeH ykcacTblfblH bafanay
apKblibl, 9N1€YMETTIK KanayiblKTbl a3anTazbl.

KyHAbIAbIKTapAbIH Heri3ri 6enimaepi peTiHae:

- ©3repicke aWbIKTbIK - EPKIHAIK, KbI3bIFYLUbIIbIK, ©3iH-
e3i JaMbITy;

- ©3iH-e3i apTTbIpy - bunik, Tabbic, beaen;

- Kopfay, gacTypai cakray - Kayinciagik, TopTin, 49CTYp;

- ©3IHEH TbIC KAMKOPJIbIK — afaMrepLuinik, anbTpymnsm,
aainertinik [4].

PVQ-RR-giH, ncuxomeTpusanblK CeHIMAiNIr KenTereH
engepae panengerrer: Cronbach's o koadduumeHTTEpI
Xofapbl gapexeni daktopnap ywiH 0,78-0,88 apanbibiH-
Ja, an MogenbiiH, KOHQUTYpaLMANbIK XoHe MeTPUKanblK,
WHBapMaHTTbINbIFbl 49 MaseHu TonTa pactanfaH [5]. Co-
HbiMeH kaTap, WBapy (2021) >xypri3reH KeH, aykbIMZAbl
Tanjay HaTuxeciHae byn Kypanabl MajeHMeTapablk, ca-
NbICTbIPYFa €H TypakTbl XXaHe TeOpUANbIK TypFblaaH Aan
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enwemaepaiH 6ipi sen TaHbIAAbI [6].

PVQ-RR «kasipri TaHaa TyafanblK >9He afeymeT-
TiK ncuxonoruaga, 6inim 6epy, Kaapablk 6ackapy >kaHe
reHAepAik 3epTTeynepae Xui KongaHblnagbl. Mbeicanbi:

- Eyponaga >actapablH kacibn 6afpapnaHybl MeH
KYHAbIbIKTap XYWeciH 3epTtTeyae [7];

- OCKepW KypCaHTTapablH, KacCibu KyHAbINbIKTapbIH
aHbikTayaa [8];

- Typkusgafbl xaHe OHTycTiK Kopesgafbl — Kofam-
AbIK,  KYHAbBIAbIKTapAblH M3JEHW alblpMallbliblKTapblH
6afranayga [9].

KazakcraHga PVQ-40 xoaHe PVQ-57 Hyckanapbl xeke-
nereH 3epTTeynepae KonagarboinfaHeiMeH, PVQ-RR Hycka-
CbIHbIH, Ka3ak, TiNIHAEr pecMun aganTtaumackl 90i XYpPrisin-
mereH. byn agictemeHi beliimaey apkbinbl Pecnybavkambl-
3/blH, KONYATTbl M3ZAEHWETIH CaNbICTbIPyFfa, aHaiu3 Xaca-
yfa kenTereH MyMKiHAikTepAi 6epesi.

KasakcTtaHablk KOfaMHblH,  971€yMETTIK  KypblabIMbl,
L9CTYP MEH AiHHIH pesi, YKbIMAbIK M3JEeHWeT cunatTa-
pbl KYHAbUIbIKTAPAblH, HacbiMAbIKTapblH ©3relle eTeji.
CoHgpiktaH PVQ-RR HyckacblH Ka3ak TifiHe Tikenen ay-
Japy >XeTKiNiKCi3 — MyHZa ceMaHTUKablK SKBUBaNEHTTIK,
nparmMaTuKablk COMKECTIK XXaHe MOJEHWN pesieBaHTTbIIbIK
MaHbI3abl. Mbicanbl, «achievement» Hemece «stimulation»
CUAKTbI YFbIMAAPAbl Ka3ak, M3JEHM KOHTeKCiHe calke-
CTEHAIpIN, pecrnoHAeHTKe TYCIHIKTI TepMUHONOTrMAMEH
6epy Kaxer.

byHzan Gelimgey fblibIMU Typfblda eAwey AAAIrMH
apTTbipajbl XaHe XaiblKapablk CaiblCTbipMabl 3epTTe-
ynepre KasakcTaHabl KOCyfa MymKiHAiK 6epeai. byn ka-
AaM TeK MCMXOJIOTUSA/IbIK ANArHOCTVKA YLWIH faHa emec,
COHbIMEH KaTap Mem/IeKeTTIK KaAp/blK casicar NneH acke-
pWY NepcoHanabl ipikTey >XyMeci YWiH Ae MpakTUKaablK
MaHre ue.

«Jlokyc bakblnay» yfbiMbl anfaw pet [xynvaH b. Pot-
TEPAiH, 91eyMETTIK-OKbITY TEOPUACBIHbIH, LeHbepiHAe
eHrisinreH [10]. PoTtepain, nikipiHwe, agamaap o3 eMipiH-
Jeri  OKWFanapAblH HITUXeNepiH Kanal TyCiHAIpeTiHi
onapablH  MiHe3-Ky/JKbl MEH ©MIpAiK CTpaTernacbiH
ankblHAanabl [11].

KeniHri 3epTreynepae 6y yfbiM TyiFaHblH Xayarnkep-
Wwiniri, e3iH-e3i TMiMal bafanaymeH, CTpeccke Te3iMAiNIK
Ka6lﬂeTIMeH XaHe Kacibu berimaenymeH ToiFbl3 banna-
HbICTbI eKeHi aHbiKTanfaH [12]. Ockepae Oy yfbiM epek-
We MaHbI3abl, cebebi ackepu opTasa XOofapbl AeHrenni
TOPTIN NeH 3MOLMOHaNAbI TYPaKTbINbIK Tanan etinesi. [wki
Nokyc 6akblnay >Xofapbl 9CKepU KbI3MeTLWi TancbipManap-
Abl OpblHAay Ke3iHae 6enceHai, 6bactamalbin 6onazbl, an
CbIPTKbI JIOKYyC Bakblnaybl XOfapbl agam LWwewiMm Kabbin-
Jayfia Kemek KyTegi, cblpTkbl dakTtopnapfa Tayenginik T
aHbiTaabl [13].

IE-4 (Internal-External Locus of Control Short Scale-4)
— 6y PoTTep TecTiHiH 3aMaHayu KblCKapTblIfaH HYCKachl,
anfaw pet FepmaHusgarbl GESIS 3epTTey MHCTUTYTbIHAA
>KacasfaH XKaHe KeWiH afbl/lLLbIH TifliHe BeriMaenin, ToNbIK
NCUXOMETpUANbIK, BaangaumagaH eTkeH [14][15]. SaicTe-
Me TeK TePT TY>KbIPbIMHAH Typadbl — iLLKi XXdHe CbIPTKpbl
NOKyC Bakblnayabl ©LWENATIH eKi-eKi Ty>KblpbIMHaH.

KeniHri 6emimaeyre 6GainaHbicTbl 3epTTeynep |E-4-Tin
CEHIMALNITT MEH KbICKaNbIFbIH ASNENAEAl:

- CeHimginik KepceTKiluTepi iWwki NoKyc bakblaay yLliH
> 0,68, cbipTKbl IOKYC Bakblnay ywiH > 0,70;

- Petect koppenaunaceiHbiH kepceTkiwi > 0,64;

- MageHneTapanblk WMHBAPWUAHTTLIILIK ¥AblOpUTaHUS
XaHe [epmaHusa yarinepiHge pactanfaH [15].

Ocbinariwa, IE-4 kbicka dopma 6ona Typa, Nokyc bakpl-
nayabl Xefen AvarHocTMKanayfa >KaHe ipikTey, NCUxono-
TMANBIK, CKPUHUHT HEMECE COLIMOIOTUANBIK 3epTTeynepae
KOAAaHyFa MyMKIHZIK H6epegi.

IE-4 COHfFbI Xblngapbl KenTereH NCUXONOrUANbIK XoHe

2NEeYMETTIK 3epTTeyepse KOAAaHbINbIN Kenedi, acipe-
Ce KblCKa cayasHaManap KaxeT 60aTblH KOHTEKCTTepAe
KEHiHeH konaaHbinabl. FepmMaHns MeH ¥ablOpuTaHusa en-
AepiHAe eMipAiH canacbiH enwey bapcbiHaa [16], kenbip
Eypona engepiHze CTyAeHTTePAiH Xayarnkepiwwinirii 6afa-
nay 6apebicbiHaa [17], TiNTi yKeH naHAemuanap kesiHge
MiHe3-Ky/IblK e3repicTepiH 6afanayfa KeHiHeH Kosja-
HbICKA EHTI3iNreH.

ockepn  canaga  snokyc  bakbinay — kebiHece
CTpecc-TesiMAiNIKTI, MOTUBaLMNSAHbI XaHe LWeLwiM Kabbin-
Jay CTpaTernacbiH TYCIHAIPETIH aliHbIMabl PeTiHAe Kapa-
CTbipblNazbl. 3epTTeyNep KepCceTKeHAEN, iLKi NOKYC H6akbl-
Nnay >KOfapbl 9CKEPW KbI3METLINEP IMOLMANbIK TypFblaa
TYPaKTbl, ©3 MYMKIHAIKTEPIH HaKTbl Bafanai anajbl XXaHe
VKbIMAA KeLbacLbinblK KacneT TaHbiTazbl [19].

KazakctaHpa 6yn GafbiTTa >Kyneni 3epTTeynep as.
2010-xbIngapbl PoTTepain, knaccukanblk, Wwkanacsl (Rotter
I-E) keMbip MarmcTpAik XymblcTapAa KoajaHblAfaH, bipak
I[E-4 cmakTbl KbICKAPTbIIFaH >XOHE 3aMaHaym HyCKaHbIH,
Ka3ak, TifiHe aygapmachl xok. CoHabikTaH |E-4-Ti ka3ak
M3AEHN >KOHe TiNAIK KOHTeKCKe 6erimaey KaXKeTTiniri
>XOFapbl.

Kasak MageHMeTiHAE YKbIMLIbLIABIK, YIKEHTe KypmeT
>KOHe TaffblpFa CEHIM CUAKTbl 91€YMeTTIK HopManap Keh,
TapafaH. Mbicanbl, CbipTKbl 6akbinayra 6eniM ycTaHbIMAap
(TafpblpFa CeHy, CbIPTKbl OMikKe bafblHY) KOfamza Tepic
emMec, KepiciHLle, yaeciM MeH TapTinTifik peTiHAe bafa-
NaHybl bikTMan. CoHabikTaH, |E-4-Ti Ka3ak TiniHe >au
ayaapy XeTKiNiKCi3 — CeMaHTUKasblK, eMeC, MafblHabIK
3KBMBANEHTTIK KaXeT.

Belimaey ke3eHnaepi ToMeHzerigen 60ybl THIC:

- Exi Tayenci3 capaniubl apkbiabl Tikesen aysapma xa-
cay;

- MnnoTTbIK TEeCTiney;

- CeHimMAinik KepceTKilITepiH ecenTey, MaTeMaTuKanblkK
MOZeNbAey apKblibl ecenTey;

beliimaey HaTuxeciHZe anbiHFaH AepekTep 6azacbiH-
Aa KasakctaHzafbl 9Ckepu KbI3MeTLWinepaiH, capbasgap-
AblH NCUXONOTUANbIK berimaenyiH, kKacibn MOTUBaLMACHIH
XKOHe CTpeccke Te3iMAiNiriH 6oaxay YLiH FblbIMU Heri3
6ona anaasbl.

KyHAbIbIKTap MeH JIoKyC Bakpliay apacbiHAafbl ©3apa
TOYeNAINIK KenTereH 3epTreynepae AdnenaeHreH. Mbi-
canbl, iWKi NOKyC Hakblnaybl XOfapbl TyAfanap e3 KyH-
AbINbIK XXYAeCiHAe XayanKepLuinik, AepbecTik, XeTiCTikke
YMTbIY CUAKTBI BafbITTapabl XXOfapbl bafanangbl, an Cbl-
PTKbl IOKYC >XOFfapbl Ty/Afanap YLWiH Kayincisgik, AaCcTyp,
TYPaKTbIAbIK KYHAbIAbIKTapbl 6ackim 6onazbl [20].

3eptTeynep kepcetkeHaen, Oyn eki arHbIMasblIHbIH,
KOMBUWHAaLMACh! alaMHbIH, K9Cibn bafbITTanybl MeH bertim-
aenyiH 6bokayfa MyMKiHAIK 6epegi. Mbicanbl, ackepunep
apacbliHAa e3iH-e3i JaMblTy MeH AepbecTik KyHAblAbIFb
XOfapbl, COHbIMEeH KkaTap iWki bakblnayfa ceHimi bap
ajamMaap KbI3MeTiH y3apTyFfa, >aHa >kayankepuinikrep
anyra 6enim 6onagbl [21].

KasakctaH KoHTekcTiHZe 6yn GalnaHbicTap epekiue
KbI3bIFYLUbIIbIK TyAblpaZbl, cebebi kofamaa AdCTyp MeH
VKbIMLWBIIABIK KYHAbIbIKTapbl 6acbiM kenegi. MyHaan
opTaja KYHAbUIbIKTap MeH 6aKbliay I0KYCbIHbIH YAAeCiMAj
Hemece KanllblablKTbl 60Yybl XeKe TyfaHblH afantaums
canacblH aHbIKTaybl MyMKiH. Kasipri ncuxonorusga enwey
KypanZapblH M3JEHU XoHe Tingik 6erimaey on fblibiM
MEeH KOfaM apacblHAafbl GalnaHbIC KbI3METIH aTKapazbl.
Ocipece KazakcTaH CUAKTblI KOM3THOCTbI, KOMTiNAI XaHe
MaAeHMEeTapasblk ©3apa blKNanfacTblk, >XOfapbl engep-
A€ TNCUXONoruANbIK ajicTeMenepain, benimaenyi fbiabl-
MU-NpaKTMKanblK TYPFblAaH epeklle MaHre ne.

PVQ-RR meH IE-4 sgaictemenepi Ty/ifaHblH aneymeT-
TiK-NCcUxonornanblk B6erHeciH KelleHAi Gafanayfa MyMm-
KiHaik 6epeai. Erep PVQ-RR azam emipiHae 6acbim 60-
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NaTbliH KYHABIILIKTBIK, 6afaapaapabl cnnatraca, |E-4 oHbIH
ayankepuwinik neH 6akblaay cesiMiH aHbiKTanabl. Ocbl
eKi aiHbIManbl BipiKkTipinreHae, 3epTTeyLli TyNFaHblH MO-
TUBALMABIK KYPbIbIMbIH, K9CIBU MakcaTTapbiH XXaHe Mi-
He3-Ky/IbIKTbIK CTpaTerusnapbiH TOAbIK TYCiHAipe anajbl
[22].

Mbicanbl, acKkepu KbI3METWINEPAiH, apacbliHia «Ka-
yinci3gik», «TopTin» XaHe «KayankepLUifik» KyHAblablKTa-
pbl |E-4 6oMbIHWa iWwKi NOKyC bakbliaybiMeH OH baiina-
HbicTa 6osagbl. byn ynnecim Kbi3MeTTIK MOTUBALUAHbBIH,
KOFapbl 60/ybIHA XaHEe KaCibu berimaenyaiH TnimMainirine
aKenegi. An cbipTkbl IOKYC Bakplnaybl 6acbiM agamgapaa
PVQ-RR 60oWblHLWa «A3CTYP» MEH «CaKTbIK» KYHAbINbIKTa-
pbl 6acbiM Kenegi, 6yn peTTe Kacibwm ecyre yMTblabIC
TeMeHzeyi MyMKiH [23].

OcbifaH bannaHbicTbl, 6erimaenreH PVQ-RR >aHe |E-4
HyCKanapbl TeK akaZeMUANbIK 3epTTeynepae faHa emec,
COHZal-ak, nepcoHanabl ipiktey, kacibu bafgap 6Gepy
KOHE 9CKepPU-NCUXONOTUANBIK, AMArHOCTUKa >XyMeciHae
e TNIMAI KONAaHblNybl MYMKIH.

KyHZabInbIKTap MeH 6akblaay JOKYCbl — >eKe TyNFaHbIH
AYHVETaHbIMAbBIK HEeri3iH, OHbIH ©eMip/ik CcTpaTermsacbiH
KepceTeTiH ambeban anHbIManbiiap. Onapabl 3epTrey
apKblibl MblHa GafbITTapAa XaHa Fbl/IbIMU XKOHE NpaKTu-
KanblK HaTMXKENep anyfa bonasbl:

- XKactap cascaTbl MeH acKepu-naTpuoTTbIK Topbue
— KYHAbIAbIK GafaapaapblHblH, 3BOMOLUMACBIH aHbIKTay
apPKblNbl >KacTapAblH, 9/€YMETTIK GenceHiniriH apTTbipy
cTpaTernanapbiH XeTinAipy;

- Kagpablk MeHeaXMeHT — KbI3MeTLUiNepAiH >ayan-
KEPLIiNiK AEHFeriH XaHe yMbIM iWiHAeri MOTUBaLMNAbIK
KypblabiMabl 6afanay;

- OCKepW MCMXoNorna — CTpecc-TesiMaiNiK, anaepik
KabineTrep MeH MopanbAblK TYPaKTblblK KOPCETKILLUTEPIH
6onxay;

- binim 6epy ncuxonormsacel — iWKi MOTUBALMSAHDI,
e3iH-e3i AaMbITy KabineTiH XaHe MaKcaT KO cTpaTterus-
napblH 3epTTey [25].

Ocbinaviwa, PVQ-RR >xaHe |E-4 agicTemenepiH Kasak
TiniHe benimaey KasakcTaHaasbl TYNFaNblK XXOHe a/eyMeT-
TIK-NCUXONOTUANBIK 3EPTTEY/Iep YLIH MaHbI34bl Teopu-
ANbIK, dpi KonjaHbanbl Heri3 KanbintacTbipagbl. PVQ-RR
KYHAbINBIKTAP XYMECIH enleyaiH eH BanuaTi, MajeHu-
eTapanblk TypaKTbl Kypanbl 6onbin caHanca, IE-4 xeke
6akblnay ce3iMiH KbiCKa api HaKTbl bafanayfa MyMKiHAIK
6epeai. byn eki agicteme bipre KongaHbIIFaH Xafgansa
aflaMHbIH MOTUBALMANbIK BafbiTbl MEH MiHE3-KY/bIKTbIK
CTpaTernacbiH KeleHAi TYpAe TYCiHAIpyre Xon allajbl.

BerimgenreH KasakLwa Hyckanap KasakcTtaHHbIH, Fblbl-
MW KeHICTIrHAE MCUXONOTUANbIK AMArHOCTUKA canacbiH
apTTbIpbIN, YATTbIK KaApAablk cascaTTa, bOinim bepy MeH
KOPFfaHbIC canacbliHAa Aanensi wewim kabblngayra centi-
riH TUrisea.

3EPTTEY MATEPUANAAPbI MEH SAICTEPI. 3ept-
Tey makcatbl: KP Kapyabl Kywtep >xyneciHAe KYHAbIbIK,
6afbITTbIIBIKTAP MeH fokyc bakplnayabl PVQ-RR >xaHe
I[E-4 apicTemenepi apKblibl 3epTTEYre eHrisy.

3epTtTey TaHAamachl: 3epTreyre 18-22 >xac apanbifbiH-
nafbl 61 capbas KaTbiCTbl. TaHAaMa epik NpUHLMNI 6ol-
bIHLIA KaAbINTaCTbIpblAAbL. 3epTTeyre KaTbiCy epikTi Typ-
Zie Xy3ere acblpbibin, 6apablk, KaTbICyLblIapFa asblHFaH
JepeKTepaiH Kynuablblfbl KaMTamachl3 eTieTiHi Typanbl
xabapnaHabl. PecnoHaeHTTepaiH, Gapibifbl Kasak Tingi
cayanHamanapzbl MeH HyCcKayablKTapAbl TONbIK TYCiHyre
KETKINIKTI AEeHrense MeHrepreH eckepisreH.

3epTTey XyMbiCbl HapbICbiHAa Keneci ajictemenep Ko-
JaHblAabI:

- PVQ-RR KyHAbINbIKTbIK, 6afbITTblNbIKTapAbl Kepce-
TETIH ajicTeMe.

- |E-4 nokyc 6akplnay TUMIH aHbIKTay YLWiH KOAAaHbI-

NaTblH ajicTeme.

- CeHimginikti kKo3dduLEHT peTiHAe Gafanay yuwiH
Anbda-kpoHbax KepceTKilli anbiHAbI.

3eptreyre KP KK AOK 68665 a/6 capbaszsapbl KaTbICTbI.
18-22 >ac apanbifbiHaafbl 61 capba3 e3 HaTuxenepiH
Tangyfa pykcaTtapbiH 6epai.

PVQ-RR meTtogumkacel 57 TyXbIpbIMHaH Typajbl, pe-
CMOHAEHTTEPAIH, >ayabbl Heri3ri 19 wkana 6GOMbIHLLA,
KocbiMLLa 4 LWKana bonbiHWa 6afanaHagbl xaHe |E-4 me-
ToAMKackl 4 cypakTaH Typbin 2 wkana bonbiHwa bafana-
Hazbl.

MeToanka afanTauMACbIHbIH, CEHIMAINIMIH aHblKTayFa
6alinaHbICTbl XXyMbIcTap BipHelle Ke3eHAePAi KaMTbIAbl:

- MeToavkaHbIH ayAapMackiH bipHelue skcnepTTepmMeH
bipnece azipney;

- AypapmaHblH, 3KCnepTTik 6afanaybl;

- MMnnoTTbIK TecTiney;

- PecnoHaeHTTepaiH >ayanTtapbl Excel 6argapnamachi-
Ha eHri3inin, Wwkananap 6omnbIHWa KepCceTKiluTep aHblKTan-
Abl;

- Jamovi bafgapnamackl apkbibl CeHiMAINIK aHannsiH
XKOHe cunaTTaMablk CTaTUCTUKA XXYPTi3ingi.

HOTWKENIEP XXOHE OJIAPAbI TAJIKbIJIAY. PVQ-
RR agictemeci. MeToanka GoMbIHLLA XayanTapfa Heri3-
JAenin pecrnoHAeTTepAiH WKananap OO0MbIHWA AepekTep
aHbIkTanabl. KeliHHeH Jamovi 6afgapnamachl apKbiibl
CeHiMZinik aHanu3iH >XaHe cunaTTaMasnblk CTaTUCTUKA
XYpPrisingi. AsantauusHblH, CEHIMAINIMH aHblKTay YLiH
BipiHWI KecTene kepceTinreH GapAablk LiKanasap Koaja-
HblAAbI.

EKiHwWI KecTeaeH Kepin TypfaHbiMbizaan, Anbpa KpoH-
Bax kepcetkiwi 0,969 Kkypaapl, sfHW, aganTauusHbiH
ceHimainirin kepcetin Typ. Ocbl TECT KON MemnekeTTepae
SPTYPNI M3ZAEHWN KOHTEKCTTepre bGeurimaenreHHeH KewiH,
TecT ajanTtaumsara TypakTbl 6oabin kenegi. ©3 BanI/IATini-
FiH, CEHIMAINITIH KenTereH 3epTTeynepae Ad1enjereH me-
TOoZAMKanapablH 6ipi.

ANbiHFaH HaTMXesnep GOMbIHLIA dAiCTEMEHIH, GapbIk,
wkananapbl ywiH KpoHbax anbda kosbdbuumeHTi ote
Xofapbl aeHrenai kepcetti 0.967 — 0.970. MNcuxomeTpu-
ANbIK, CTaHZapTTapfa cavikec, 0.9-aaH >KOfapbl KepPCeTKiLl
«@Te XaKCbl» Aen caHanasbl.

byn kepceTkilw agicteMeseri cypakTapablH, 6ip-6ipimeH
ThIfbl3 HaNNAHbICTbl €KEHIH XXOHE OJILUEHETIH KOHCTPYK-
ThlNapAblH, (KYHAbIIbIKTapAblH) BipTyTacTbifblH TOAbIKTaN
pacTtangbl. TiNTi XekenereH 3aNeMeHTTEPAI anbin TacTafaH
Xaffjanga fAa, >Kannbl  CEHIMAINIK  KOIDPULMEHTIHIH,
TYPaKTbl cakTanybl d4iCTEMEHIH Ka3aK TiNiHAeri HycKachl-
HblH Ma3MYHAIK TyYpfblAaH Xofapbl AeHrenge 6evimaen-
reHiH bingipeai.

CraHaapTThl aybITKy KOpCeTKilTepi PeClnOHAEHTTEPAIH,
XayanTapblHAafbl BapWaTUBTINIKTI cunatTanabl. [depek-
Tepre cyneHcek, SD maHaepi 0.532-aeH 0.899-fa geniHri
apanbiKTbl KamMTUAbl. byn kepceTkiwTepaiH opTawa AeH-
revige 60ybl peCnoHAEHTTEPAIH XXayanTapblHAa TbIM Y-
KEH aybITKyNapAblH XXOKTbIfbIH, COHbIMEH KaTap TaHAafaH
ipikTeY XMbIHTbIFbIHAA (30 PECMNOHAEHT) KyHABLIbIKTapFa
KaTbICTbl GafanayabiH 6enrini 6ip bipkenkinikke ne ekeHid
kepcetesi. Mbicanbl, «actyp» SD=0.532 xaHe «Kiwinen-
inginik» SD=0.590 wkananapbl 60MbIHWa >XayanTapabiH,
ThIFbI3ZbIFbl XXOFfapbl, Oy aTanfaH KyHAbIAbIKTapablH pe-
CMOHAEHTTEpP TaparnblHaH yKcac AeHrense KabbligaHaTbl-
HbIH aliKblHAANAbI.

XKyprizinreH cratuctukanblk, Tangay PVQ-RR agicte-
MECIHIH, Ka3aklla HYCKaCblHblH, CEHIMAINIK AeHreni Ta-
nanka can ekeHiH kepceTTi. KpoHbax anbda kosbpdunum-
EHTIHIH, >XOfapbl MaHAEpi SAICTEMEHI anjafbl yaKpITTa
MNCUXOIOTVANBIK  3€PTTEeYNIEPAE  KYHABIIbIKTAP KYWeciH
AvarHocTukanay ywiH CeHimai Kypan peTiHae nangana-
Hyfa MyMKiHAiIK 6epegi.
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Kecte 1 - PVQ-RR aaictremeciHiH, ceHimainik kepcetkiwTrepi

A A
Kpg;(g:x MakJoHanbg Kpg:qégx Mak/[oHanba

Oprta maH 0.966 0.969 Power Domin. 0.970 0.973
SD Thought 0.968 0.972 Power Resources 0.969 0.972
SD Action 0.968 0.972 Face 0.968 0.972
Stimulation 0.967 0.971 Security Pers. 0.968 0.972
Hedonism 0.969 0.972 Security Societal 0.968 0.971
Achievement 0.970 0.973 Tradition 0.968 0.971
Conformity Rules 0.968 0.972 Humility 0.968 0.972
Universalism-Nature 0.968 0.972 Conservation 0.967 0.970

. . Conformity-
Universalism-Concern 0.967 0.971 Interpersonal 0.968 0.972
Universalism- 0.969 0.972 Self-Trascendence 0.967 0.970
Benevolence-Care 0.968 0.971 Self-Enchancement 0.968 0.972

B | -

Dgggfé aegifﬁy 0.968 0.971 Openness to change 0.967 0.970

Kecte 2 — PVQ-RR 60#ibiHIIa cunaTTamMasblk CTaTUCTUKabIK, Tasgay HaTuKenepi

LWkana MeagunaHa Avcnepcns Wanupo-Ynnk
SD Thought 5.33 0.670 <.001
SD Action 5 0.748 <.001
Stimulation 5.33 0.509 <.001
Hedonism 5 0.818 <.001
Achievement 5 0.527 0.001
Power Domin. 433 0.757 0.066
Power Resources 467 0.821 0.011
Face 533 0.545 <.001
Security Pers. 5.33 0.470 <.001
Security Societal 5.67 0.650 <.001
Tradition 5.33 0.545 <.001
Conform.-Rules 5 0.836 0.003
Humility 5.33 0.487 <.001
Universalism-Nature 5 0.685 0.013
Universalism-Concern 5.33 0.668 <.001
Universalism-Tolerance 5 0.758 <.001
Benevolence-Care 5.67 0.708 <.001
Benevolence-Dependability 5.67 0.550 <.001
Conformity-Interpersonal 5 0.776 <.001
Self-Transcendence 5.20 0.455 <.001
Self-Enchancement 4.67 0.428 0.017
Openness to change 5.25 0.449 <.001
Conservatiom 5.20 0.449 <.001

PVQ-RR agictemeci 6oliblHLWa anblHFaH KepceTKilTep-
re >KyprisiireH cvnatramanblk CTaTUCTUKaNbIK Tangay
HaTMXeNepi 3epTTenin OTblpfaH KyHAbIbIKTapAblH, Oa-
CbIMAbIbIFbl MEH Tapany epekLlenikTepiH ankbiHAaZbl
(kecTe 2).

OgicTeMeHiH, bap/blk, LWKananapbl OoMbiHWA MeanaHa
MaHAepi 4.67 MeH 5.67 apanbifbliHAa TypakTanfaH. bya pe-
CNOHAEHTTEPAiH H6acbiM Beniri yCbiHbINFaH KYHAbIbIKTap-
Abl MaHbI3Zbl A€ cCaHaWTbIHbIH KepceTesi. EH xofapbl Me-
AvaHanblk MaHaep «Kayincisgik: kofamablk»= 5.67 xaHe
«[actyp»= 5.33 wkananapbiHga bavkanabl. byn kazak,
TiNAI TaHAaMa YLWIiH YKbIMABIK Kayinci3gik neH mMajeHu
MypaHbl cakTay KyHAblIbIKTapblHbIH, >KOfapbl MaHre ue
eKeHAIriH anfakTanapl.

[Avcnepcns kepceTkilwTepiHiH TomeHairi 0.428 - 0.836
PEeCNOHAEHTTEPAIH >KayanTapblHAafbl MiKip anllaKTblfbl-

HblH, a3 eKeHiH >XaHe TaHAaMaHbIH BipTeKTiniriH 6ingipeai.
EH a3 gucnepcua «[actyp» wkanacbiHaa 0.545 Tipkeng,,
Oyl OCbl KYHAbIIbIKKA KaTbICTbl PECMOHAEHTTEPAIH, YCTa-
HbIMAapbl ©Te XakblH eKeHiH kepceTesi. AN eH, XoFapbl
avcnepcna  «Menipimginik: kamkopabik» 0.708 wkana-
CblHAa barkanzbl, byn >eke Tyafaapaiblk KaTblHacTap-
Jafbl KYHAbIbIKTAPAbIH 9PTYPi AeHrerae kabblngaHatbl-
HbIH Bin4ipyi MYMKIH.

[epekTepain, KanbinTbl TapanyblH TEKCEPY MaKcaTbliHAA
Wannpo-Yunk Tecti KongaHbingbl. Hatuxkenep 60MbIH-
Wwa kewnbip wkananapaa (Mbicanbl, Power Dominance, p =
0.066; Power Resources, p = 0.011; Self-Enhancement, p
= 0.017) aepexTep HOpManbAi Tapasny 3aHblHa CONKeC Ke-
negai (p > 0.05). Anarga, 6ipkatap wkananapga (Mbicanbl,
Benevolence-Care, p < 0.001; Security Societal, p < 0.001)
MOHZEpP KanbInTbl TapanyiaH aybITKbIFaH.
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Kecre 3 - IE-4 apicremeci 6oiibIHIIa pecnoHAeHT- Opra KepceTKilu lwki (Internal) ChIpTKbI
TepaiH, KepceTKiwTepi (External)
Oprta kepceTkilu lwki (Internal) CbIpTKbI 3,5 5 2

(External) 3 3,5 2,5

3,25 5 1,5 3 5 1

3,75 5 2,5 2,75 35 2
3 3 3 2,25 3,5 1
3,5 5 2 3,75 5 2,5
4 4.5 3,5 3,5 4,5 2,5

4,75 5 4,5
3 E) 1 XKyprisinreH KeweHAi NCUXOMETPUSIbIK Tanjay HaTW-

3,25 4,5 2 >xenepi L. LWeapuTtbin PVQ-RR agicteMeciHiH, ka3ak, TifiH-

3,75 5 2,5 Jeri HYCKacblHbIH KOfapbl AeHrengeri BasVATIAIMN MeH

3,25 2 25 CeHIMAINIrH altfakTaiapl. 3eptrey BapbICbiHAA anblHFaH
4c G it AepeKkTepai KOpbITbIHAbINAN Kene, Keneci TyXbipbiMAap
: : : Xacanapl:

3,5 4.5 2,5 - CeHimainik  kepcerkiwi: Anbpa kpoHbax kep-

3,75 5 25 CTeKiliHiH eTe xofapbl kepceTkiwTepi (0.96-TeH Xofapb)
4 45 35 aicTeMe LuKananapbiHbiH, iLWKi YIAAeCiMAiNIr HaKTbl kep-
3 3 1 ceTTi. fifHn Kasak TiniHe ayAapblifaH dAicTemMe PecroH-

JAEHTTEp YLWIH TYCIHIKTI eKeHiH alfakTanbl XaHe ayaap-

3,25 5 15 MaHbIH, TYMHYCKaAaH aybITKbIMayblH aiifakTagpl.

2,75 4 1,5 - [epekTepain, TypakTbiablfbl: PecnoHAeTTepain, xay-

3,25 45 2 anTapbl TypakTbl 604bl, 9pbip Wwkana 6orbiHWa Mesma-
35 5 > HanbIK MaHAep, 6acka Aa CTaTUCTUKaNnbIK MaHAep 6enrini
3 c ] 6ip opTaK KyHAbUILIKTap apacblHAa OpHajacKaHaHbIH

KepCeTTi.

3,25 5 1,5 KopbiTbiHablnan kene, PVQ-RR agictemeciHiH, Kazak

3,25 5 1,5 TiNiHAEri aganTauunAchbl, TypaKTbl, CEHiMAi api fblabIMU
5 5 5 TYPFblAaH ayKbiMAbl G0/bIN  Keneal. KasakcraH KOH-

325 25 > TEKCTIHAE, OCbl dAICTEMEHI KONAAHY apKblbl, Ka3ak TinAi
: : ayANTOPUACBIHbIH, NMCUXOAMArHOCTMKA AeHreriH xakcap-

4,25 > 3,5 Tyfa 60NaTbIHbIH KOPEMI3.

2,75 4 1,5 IE-4 spicTemeci. MeToanka 60WbIHWA >ayanTapfa He-
3 4 2 ri3genin pecnoHAeTTepAiH LWKananap OorbiHLWa AepekTep
5 5 5 aHblkTangpl. KeviHHeH Jamovi Gafgapnamachl apkblibl

CeHiMZinik aHann3iH >XaHe cunaTTaMasblk CTaTUCTUKa

2,25 2.5 2 XYPrisingi. AfantaumaHblH, CEHIMAINIMNH aHblKTay YLiH

3,25 4 2,5 BeciHWi KecTege KepceTinreH bap/blk, LWKananap Koaja-
3 4,5 1,5 HblIAbl. ANTBIHLbI KECTeAeH Kepin TypfaHbiMbl3gan, Anb-
25 4 1 da Kponbax kepcetkiwi 0,640 Kypaabl, sfHW, agantayus-
3o z > HbIH,_CeHimAiniriH kepceTin Typ. CTaHAAPTTbI aybITKY MaHI
. 0.607-Hi Kypaabl. byn kepceTkilw >ayantapiplH opraiia
3 > 1 MOH TOHiperiHae KanbiMTbl LIOFbIPJAHFAHbIH KOpCETeAi.

2,75 2,5 3 SD MaHiHiH 1.0-aeH TemMeH 60/ybl pPeCnoOHAEHTTEPAiH,
4 5 3 6afanaynapbiHaa KYpPT aybITKyNapAblH, XXOK eKeHiH XaHe
35 5 > TaHAamaHbIH (61 agam) nokyc 6aKb|nayb|Hq KaTbICTbl yCTa-
: HbIMZAPbIHbIH BiplwamMa TypakKTbl EKEHIH ainfakTangbl.

4,25 45 4 3epTTey HaTMXenepi BoMbIHLIA PeCNOHAEHTTEPAE iLUKi
4 5 3 nokyc Hakbinaybl 6acbiM. byn onapablH, 6eliimaeny npo-

3,25 4,5 2 LeciHae 6esnceHai no3numsa ycTaHaTbiHbIH, KUbIHALIKTAP-

3.25 45 5 Abl XeKe XayanKepLuinik apkpiibl wellyre 6eniM ekeHiH
35 25 55 kepceTeai. byfaH AeviHri 3epTTeysep Ae IWKi 0Kyc bakbl-
: : : Nnaybl XOfapbl afjaMAapAblH, CTPECC >XafaaublHAa TUIMAI

425 5 35 6enimaeneTiHiH kepceTkeH [27].

3,25 4,5 2 [E-4 apicTeMeciHiH, KypblNbIMAbIK, CEHIMAINITIH aHbIKTay

2,25 3 15 MaKcaTblHAa SAICTEMEHIH, WKananapbiHa (iLWKi XKaHe Cbl-
35 5 > PTKbI IOKYC 6aKblnay) Xeke Tangay Xyprisingi.

: [wki nokyc bakblnay Likanacbl: byn wkana 6oMbIHWA
3 > 1 KpoHbax anbda koabdunumeHTi 0.873-Ti Kypaabl. byn «ete

35 3 4 XaKCbl» CEHIMAiNIK aeHreni 6oabin Tabblnagbl. CTaHaapT-

3,25 4,5 2 Tbl aybITKyAblH, (SD = 0.621) TemMeH 60aybl pecnoHAEHT-

3,25 3,5 3 TepAiH, 6yn GafbiTTafbl XayantapbiHbiH Oipaen ekeHiH

305 3 15 KepceTes,. .

T c 5 CblpTKbl NOKYyC Hakblnay Likanachl ywiH Anbpa KpoH-
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anblHAbl (SD = 1.182).

KilTepre ne. Ocipece, iWki AoKyc Bakblnay LIKanacbiHbIH,
Tanpay HaTuXecCi kepceTkeHaew, |E-4 oficTeMECIHIH eKi XOfapbl CEHIMAINIM aAiCTEMEHIH, Ka3aK TiNiHAeri AnarHo-

Cy6LIJKaJ'IaCbI KaHafaTTaHap/blK NCUXOMETPUANBIK KEPCET- CTUKaJlblK MYMKiHAiFiH apTTblpajbl.

Kecte 4 - |IE-4 agicTemeci 60iibiHILA cuNaTTaManblK CTaTUCTUKA/bIK Taaaay HaTKenepi
Oprta MaH Iwki nokyc 6akblnay CbIpTKbI JIOKYC bakbliay

N 61 61 61
Megunana 3,25 5,00 2,00
Ancnepcus 0,369 0,467 1,07
Wanupo-Yunk W 0,940 0,746 0,908
Wanupo-Yunk p 0,005 .001 .001

3epTTey bapbicbiHAa anbiHFaH cunattamansik kepcet-  KOPBITbIHADbI. 3eptrey ascbiHAa TyafaHblH, KyH-

KilTep Kasak TiN4i pecnoHAEHTTEePAIH, iLUKi XXdHEe CbIPTKbI
6aKblnay NOKyCTapblHbIH, Tapaay epeklwenikTepiH ankbiH-
Aaabl (kecte 4).

Lkananap 6oWblHWA MeaMaHa MaHAepi apacbiHAa
eneyni avblpMallbiablK aHblKTanabl. lwki 6akblnay a0OKy-
Cbl WKanacel 6oibiHWa MeamnarHa 5.00 kypagpl, 6y 3ept-
TeNyWinepAiH, Kenwiniri 3 emipiHaeri okufanapAbl xeke
>KayankepLinik TypfbiCbiHAaH bafanavTbiHbIH KepceTes.
CbipTkbl bakbliay JIOKYChl LKanacbl OOMbIHLWA MeaMaHa
MaHi 2.00 geHreniHae Kanabl. byn HaTUXe TaHAamagafbl
PEeCNOHAEHTTEPAIH Tafablp HeMece Ke3eMCOKTbIK CUAKTbI
CbIpTKbl haKTopapFa CEHYAEH repi, 3 KyLll-Xirepi MeH
epik-xirepiHe bacbiMAbIK, 6epeTiHIH aifakTanabl.

[epekTepaiH, Tapany wallblpaHAbICbiH Tangay 6apbi-
CblHAA CbIPTKbl 6akplnay NOKYCbl LiKanacbiHAa >ayan-
TapAblH, auTapAbiKTal KeH, AuanasoHja OpHasackaHbl
6arvikanabl: SD = 1.182, ancnepcus - 1.07. byn pecnon-
JAEHTTEpAIH CbIpTKbl dakTopiapFa KaTbICTbl yCTaHbIMAa-
pbIHbIH BipTeKTI eMecTiriH 6ingipesi. Iwki 6akblaay 10KyCbl
WwKanacblHAa, KepiciHwe, SD = 0.621, aucnepcmsa - 0.467,
AFHM >KayanTap efayip Tbifbi3 LWOFbIpAaHFaH, byn 3epT-
Tenywinepain atanfaH Macesne 6olbliHWa NiKipaepiHiH ca-
NibICTBIPManbl TypAe BipKenki eKeHiH fanengensi.

Bapsbik enwemaep 6onbiHWa LLlannpo-Yunk TecTiHiH
HaTMXeNepi CTaTUCTUKabIK, MaHbI3AbIIbIK LUEriHEH TOMEH
6onabl (p < 0.01). Atan anTkaHza, ilwKi Gakblaay JOKYCb
wkanacbl ywiH p < .001 maHi anbiHabl. byn aepekTepaiH
KanbINTbl Tapasy 3aHblHa CONKEC KeJIMENTIHIH KepceTei.

KopbitbiHablnah kene |E-4 apicTeMeciHiH, KasakLa
HycKacbl aficTeMenepain, beningeny TanantapbliHa caw
>KQHE TyJ/IFaHblH, NCUXONOMUANBIK ePeKLLenikTepiH 3epTTe-
yae TMiMAI api KbiCKa Kypan peTiHAe ManganaHyfa ycCbl-
Hbliagbl.
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AUMAKTbIK, LLUDPADbIK, AAMY CTPATEMMACBIH KANBINTACTbIPY NMPUHLUMTEPI

Nec6aesa I.T.", Llamypatosa H.6.%*, Hypmananuesa A2, Kangbirozosa M.A.2
TAcmaHa xansikapaneix yHueepcumemi; “A.Moip3axmemos ameiHdarel Kekwemay yHugepcumemi; *HAO Tapas eHipik
yHusepcumemi M.X. Aynamu

AHAATMA. byn makanaza anmakTblK LUPpabiK AaMy CTpaTernsacbiH KanbinTacTblpyAblH TEOPUAbIK XaHEe NpaKTUKabIK Heri3-
Jepi, COHAaMn-ak OHbIH XYy3ere acbipblayblHAA 6aclblNbIKKA aablHATbIH HETi3ri MPUHLMATEP XKaH-XakTbl TangaHasbl. Kasipri yakbIT-
Ta umdpablk TpaHchopmauma eHipaepain 6acekere KabineTTiniriH apTTbipyAblH, KOFaMAbIK Kbl3METTEPAIH, TMIMAINIMIH KyLIerTy-
LiH, X8He 3KOHOMWKaHbl apTapanTaHablipyAblH, 6acTbl KypanbiHa ainHanbin oTblp. COHAbIKTAH aiMakTblk AeHrenge LmdbpaaHabipy
YAEpICTepiH XyNeni xocnapnay xoHe backapy KasakCTaHHbIH Xannbl YATTbIK AaMmy MakcaTTapblHa KO XeTKi3yAeri MaHbl34bl
bakTop peTiHAe KapacTbipblnagbl.

Makanaga anmakTblk LMOPAbIK Aamyzbl >Kocnapaay 6apbiCbiHAa eckepineTiH 6a3anblk NPUHLMNTEP — Y3A4IKCi3AiK, KoA-
XeTiMaiNiK, aepekTepre HerizgenreH 6ackapy, MHHOBaLMsaAapAbl KOAAay, ajaMu Kanutaadbl AaMbITy, MHOPaKyPbIIbIMHbIH, TEH-
repiMAi opHanacybl, Kayincisgik neH >keke gepekTepai Kopfay cvaKTbl 6afblTTap 60MbIHILA HaKTbl FbIABIMU TYCiHAIPMENep yCbl-
Hblnagbl. COHbIMEH KaTap eHipAiK epeKkLlenikTepsi eckepe OTbIpbIM, LUPAbIK TEHCI3AIKTI a3anTy, Kana MeH aybli apacbiHAafbl
TEXHOIOTUANBIK aJWaKTbIKTbl KbICKAPTY, LMOPAbIK IKOXKYMenepsi Kanbintactblpy, MEMAEKETTIK XXOHE XeKe CeKTOP apacblHAafbl
KoonepauusaHbl KYLLENTy MacenenepiHiy, e3eKTiir ankblHganasbl.

bi3aiH oMbiMbI3La, aiMakTapaa LUMdpAbIK CTpaTernsHbl KYpYyAblH, KE3eHAIK MOZei MeH OHbIH, TUIMAINITIH Bafanayfa apHaafaH
WHANKATOPAbIK XyeHi cunaTttaigbl. CoHZal-aK xanblkapasblk Taxipubenepre cyieHe oTblpbIn, alMakTblK LUOPAbIK cascaTTbl
xeTingipyre 6afbiTTanfaH ycbiHbicTap 6epinegi.

Bbyn 3epTrey anmakTblk 6ackapy canacbliHZafbl MamaHZapfa, MEMEKeTTIK KbiaMeTkepaepre, LudpaaHabipy >obanapbiH
ocnapayLibliapFa XXaHe eHIpAiK Aamy MacenenepiH 3epAenenTiH 3epTTeyLinepre apHanfaH. Makana arimakTapaasbl LUbpbIK
TpaHCcPOopMaLUAHbIH, TEOPUANbIK, HETI3AEPiH TepeH, TYCiHAIPEe OTbIPbIM, OHbIH NPaKTUKablK, MaHbI3blH XHe CTpaTerus/blk PesiH
albIn KepceTei.

CoHbIMeH KaTap ap eHipa4iH 3KOHOMMKA/bIK, 9N1eyMEeTTIK XaHe reorpaduanbik epeklleniktepiH eckepe oTbipbIr, LMdpabIk Ha-
CTamanapAbl okanvsaumanay KaxetTiniri ganengeHesi. CtpaternaHbl icke acbipyAblH TUIMAI MeXaHW3MAepi peTiHAe CMapT-WH-
bpakypbiabIM KypY, LNPpabiK KbI3METTepAi OHTalnnaHAbipy, UHHOBALMANLIK anaHAapabl Koazay, LMdpabik Kayinci3gikTi kamTama-
Cbl3 ETY XKaHe XeprinikTi KaybIMAacTbIKTapAbl LMOP/bIK MOAEHUETKE TapTy YCbIHbLAAAbI.

Makana ariMmakTapZblH, TypaKTbl JaMyblHa biknas eTeTiH LmMdpablk TpaHCchopMaLMAHbl YbIMAACTBIPY XaHe backapy TacingepiH
YCbIHa OTbIPbIM, OHIP/IK CaACaTTbl XETiNAipyre apHaNfaH FbibIMU-TXIPUOeNiK Heri3 KanbiNTacTbipazbl.

TYUIH CO3MEP: aimakTbiK LMOPAbIK AaMy, Lndpablk TpaHCcGOpMaLmMs, aiMakTblk cTpaTterus, LMepablk MHGpaKypblabIM,
LMPpPAbIK SKOHOMUKA, aZaMu KanuTtan, MHHOBALMAbIK SKOXYWe, CMapT-UHPPaKypPbIIbIM.

MpuHUMNbI popMUpOBaHNA cTpaTermm LMGPOBOro pa3BUTUA permoHa
Nec6aesa I'T.", LLlamypatosa H.B.>*, Hypmananuesa A%, Kangbirozosa M.A.?

TAcmaHuHckuli MexdyHapoOHsili yHugepcumem; *Kokwemayckuli yHugepcumem um. A. Meipsaxmemosa; *HAO Tapasckuti
pezuoHasbHeil yHusepcumem um. M.X. Aynamu

AHHOTALMA. B faHHON cTaTbe KOMMAEKCHO aHaNU3UPYHOTCA TeopeTnyeckne 1 npakTmyeckne ocHOBbl GOPMUPOBaHUS CcTpaTernn Ludpo-
BOrO Pa3BUTVA PEr1MOHa, a Takxke OCHOBHble MPVHLMMLI ee peanunsaumn. B HacToAwlee Bpems Lndposas TpaHcGOpMaLa CTaHOBUTCA OCHOBHbIM
WHCTPYMEHTOM MOBbILEHNA KOHKYPEHTOCMOCOBHOCTU PErMOHOB, ycuneHus 3GpdeKTBHOCTM roCyAapCTBEHHDBIX YCYT 1 AnBepcndUKaLmm sKoHo-
MUKW, [T03TOMY CMCTEMHOE MaHMPOBaHWe 1 ynpas/ieHre npoueccaMmn LMdpoBM3aLi Ha PermoHanbHOM YPOBHE pacCMaTpuBaeTCsa Kak BaXHbIi
baKTOp AOCTMXKEHMA HaLMOHaNbHbIX Lienel pa3Butns KasaxcraHa.

B ctaTbe gaHbl YeTkne HayuYHble 0OOCHOBaHVA OCHOBHbIX MPVHLIMMOB, YUUTbIBAEMbIX MPW NAaHUMPOBaHUM LGPOBOroO Pa3sBUTUA PervoHa: He-
NpPepPbIBHOCTb, AOCTYMHOCTb, yPaB/eHNe Ha OCHOBe AaHHbIX, MOAAep>KKa MHHOBaLWI, pa3BUTME YeNoBeYeckoro kanurana, cbanaHcmpoBaHHas
MHPpacTpykTypa, 6€30MacHOCTb U 3aLuTa MEPCOHaNbHbBIX AaHHbIX. KpOMe Toro, € y4eToM pervoHanbHoM cneumduky onpeaenseTca akTyaabHOCTb
BOMPOCOB CHUXeHUsA LMGPOBOro HepaBeHCTBA, COKPaLLEeHUs TEXHONOMMUYEeCcKoro paspbiBa MeXAy ropoAom v cenom, GopMupoBaHusa LMdGpoBbIX
3KOCUCTEM W YKPernieHna COTPYAHNYECTBa roCyAapCTBEHHOTO M YacTHOrO CEKTOPOB.

ABTOp OnuCbiBaeT No3TanHyto MOAe b CO3jaHna LdpoBOIi CTpaTernn B perroHax 1 cucteMy nokasaresniei oLeHku ee 3dpdekTMBHOCTH. Takxke,
Ha OCHOBE MeX/YHapOAHOro OnbITa, AaHbl PeKOMeHAaLMN MO COBEPLUEHCTBOBAHNIO PErMOHaNbHOW LMPPOBOI MOANTUKN.

[JlaHHOe nccnejoBaHMe NpegHa3HauYeHo AN CreLnanmcToB B 061acT PermoHanbHOro ynpaBaeHNs, rocy4apcTBEHHbIX Cy>Kallmx, pa3pabort-
YMKOB MPOEKTOB LMPPOBM3aLMM 1 UCCeA0BaTeNe, M3yYaroLmMx NpobaeMbl pervoHasbHOro passnTus. B ctatbe Nogpo6HO 1310XKEeHbI TEOpeTU-
Yeckme OCHOBbI LIpPOBOI TpaHCPOPMaLMM B pervoHax, PackpbiTbl €& npakTuyeckoe 3HayeHne 1 cTpaTernyeckas posb.

Mpwn 3ToM 060CHOBbIBAETCA HEOOXOAVMOCTb 0KaNMN3aLMUM LMPPOBLIX MHULMATUB C YHETOM 3KOHOMMYECKMX, COLMabHbIX U reorpaduyeckunx
0CcoBeHHOCTEN Kaxaoro pernoHa. B kayectBe 3pPpeKTMBHBIX MEXaHW3MOB peannsaLun cTpaTeruy npeanaraeTcs CosfaHune MHTeNNeKTya bHON
MHPPaCTPYKTypbl, ONTUMM3aLMA LMGPOBbIX CEPBUCOB, NOAAEPX KA NHHOBALIMOHHbIX NAaTdopm, obecneyeHne LMdpoBon GesonacHOCTV 1 BOBe-
YeHWe MeCTHbIX COOBLLECTB B LIMGPOBYHO KyAbTypY.

CraTba dopmMMpyeT Hay4HO-MpakThyeckyto 6asy AN COBEPLIEHCTBOBAHWA PETVOHaNbHOM MOAWTVKK, Npeanaras MeToAbl OpraHvsauun v
ynpas/ieHvs LmdpoBoi TpaHchopMaLmMent, CnocobCTByOLLME YCTONUYMBOMY Pa3BUTUIO PETVIOHOB.

KJIFOYEBbBIE CJ/IOBA: pernoHanbHoe LndpoBoe pa3suTre, umdpoBas TpaHcGopmMaL s, permoHanbHas ctpateruns, umdposas MHOPacTpyKTy-
pa, LndpoBas 3KOHOMWMKA, YeNOBEeUECKUA KanuTas, MHHOBaLIMOHHAs SKOCUCTEMa, UHTeeKTyalbHas MHpPaCTPYKTypa.

Principles of forming a regional digital development strategy

Lesbayeva G.T.", Shamuratova N.B.>*, Nurmanalieva G.A.%, Kaldygozova M.A.}?
"Astana International University; °A. Myrzakhmetov Kokshetau University; *NAO Taraz Regional University M.Kh. Dulati

ABSTRACT. This article comprehensively analyzes the theoretical and practical foundations of the formation of a regional digital development
strategy, as well as the main principles guiding its implementation. Currently, digital transformation is becoming the main tool for increasing the
competitiveness of regions, strengthening the efficiency of public services, and diversifying the economy. Therefore, systematic planning and
management of digitalization processes at the regional level is considered an important factor in achieving the national development goals.
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The article provides clear scientific explanations on the basic principles taken into account in the planning of regional digital development -
continuity, accessibility, data-driven management, support for innovation, human capital development, balanced infrastructure layout, security and
personal data protection. In addition, taking into account regional specifics, the relevance of the issues of reducing digital inequality, narrowing
the technological gap between urban and rural areas, forming digital ecosystems, and strengthening cooperation between the public and private

sectors is determined.

The author describes a phased model for creating a digital strategy in the regions and an indicator system for assessing its effectiveness. Also,
based on international experience, recommendations are given to improve regional digital policy.

This study is intended for specialists in the field of regional management, civil servants, planners of digitalization projects, and researchers
studying regional development issues. The article deeply explains the theoretical foundations of digital transformation in the regions, revealing

its practical significance and strategic role.

At the same time, the need for localization of digital initiatives, taking into account the economic, social, and geographical characteristics of
each region, is substantiated. As effective mechanisms for implementing the strategy, it is proposed to create smart infrastructure, optimize digital
services, support innovation platforms, ensure digital security, and involve local communities in digital culture.

The article forms a scientific and practical basis for improving regional policy, proposing methods for organizing and managing digital
transformation that contribute to the sustainable development of regions.

KEYWORDS: regional digital development, digital transformation, regional strategy, digital infrastructure, digital economy, human capital,

innovation ecosystem, smart infrastructure.

KIPICME. Kasipri keseHae undpibik TpaHcdopmaums
S/IEMAIK 3KOHOMUKANbIK AAMYAbBIH HETI3r TPEHATEPIHIH
BipiHe alHanbin  OTbIp. AKMapPaTTbiK-KOMMYHUKALM-
ANbIK TEXHOJIOTUANAPAbIH, XeleN AaMybl, LAGPIbIK WH-
GpaKypbIIbIMHBIH, KEHEHI XaHe AepekTepaiH cTpareru-
ANbIK Pecypc peTiHAe MaHbI3blHbIH, apTybl MeMAeKeTTiK
6ackapyablH 6apablk AeHrenepiH xaHa Tanantapfa 6ei-
imaenyre utepmeneygae. byn esrepictep KasakcraH eHip-
NEPiHIH, 21eyMeTTiK-3KOHOMUKaNbIK AaMyblHa Ja Tikenen
acep erTin, anumakTblk 6ackapy yveciHae UmdpaaHabl-
PYAbIH_peniH kywentyae. COHAbIKTaH OHipAik AeHrenge
KYMeni, FbINbIMU HEFi3AeNreH, HakTbl MaKcaTTap MeH MiH-
JAeTTepAi KaMTUTBIH LIMOPAbIK AaMy CTpaTernsacbiH Kanbim-
TacTblpy — yakbIT Tanabbl.

ANMaKTbIK LMOPAbIK CcTpaTerns eHipaiH, 3KOHOMMKa-
NblK, 9neyeTiH TUIMAI NainganaHyfa, agamu pecypcrapabl
JaMbITyFa, MeMJ/IeKeTTIK KbI3MeTTep canacbiH apTTblpyFa
>KOHE MHHOBAUMANbIK 3KOXYMenepai Kypyfa MyMKIHZIK
6epesi. CoHbIMeEH KaTap Kafna MeH aybli apacbiHAasbl Lnud-
PAbIK TEHCI3AIKT TOMEHAETY, MHPPAKYPbIIbIMHbIH, KO-
KETIMAINITIH KEHeNTY, LMPPJIbIK KaYiNCi3AIKTI KamMTamachI3
eTy CUAKTbI Macenenepai Wwewyre 6afbiTTanasbl. byn perre
cTpaTernanbiK XocnapaayablH, FblabIMU-TaXipnbenik He-
rigepi MeH >eTekLWi NPUHLMNTEPIH TepeH 3epaeney —
eHipaepaiH TypakTbl AaMybl YLLUIH aipblKLIa MaHbl34bl.

Ocbl Makanasa anmakTblK LMbpAabIK famy cTpaTterns-
CblH Ka/bINTacTblpaTblH HETi3ri Kafuganap Xyneni typae
KapacTblpblablf, OfapAblH MaHi MeH e3apa bHailnaHbICbl
TanaaHadbl. 3epTrey 6apbicbiHAa LMGpPAbIK TpaHchopma-
LMsAHBIH n1emMaiK TaXipubenepi, yaTTbiK Aamy KyXKatTapbi
KSHe alMaKTbIK 6ackapyabiH KasipriXafaanbl eckepinesi.
MakanaHblH MakcaTbl — amakTapga Lndpablk cascatTbl
AYpbIC >KOcCMapsiay YLWiH TeopUANbIK-MEeTOL0N0TNANbIK
Heri3 Ka/sbINTacTblpy XaHe NPaKTUKasblk MaHbl3bl XXOFapbl
YCbIHbICTAp YCbIHY.

3EPTTEY MATEPUANAAPbI MEH SAICTEPI. byn
3epTTey >KYMbICbIHbIH, MakcaTbl — alMakTblk LUpabIK
JaMy CTpaTervsacbiH KaibiNTacTblpyAblH TEOPUANbIK XXaHE
dlicHaManbIK HEri3fepiH aHbIKTay, COHAaN-aK eHipaepaiH
unbpbik famy AeHreniH 6afanay apkblabl TUIMAI cTpaTe-
rManblk HGafbiTTapabl avikpliHAAY.

ATanmblilw 3epTTey 6GapbICbiHAA FblNbIMU TaHbIMHbIH,
Xanmbl X9He apHanbl agicTepi KoazaHbinAbl. ATan an-
TKaHAa, CanbICTbipMasbl Tangay, >yrenik Tangay, cratu-
CTVMKanblK, Tanjay, 3KOHOMMWKaNbIK-AOTUKaNbIK Tanjay,
COHJAaN-ak CMHTE3 >XaHe >Kainblnay aAicTepi nanjana-
HblAAbI.

BepinreH 3epTreyaiH TeOpuAnbIK Heri3iH L pablK 3KO-
HOMWKa, aMaKTbIK AaMy, CTpaTErnANbIK Xocrnapaay XaHe
WHHOBALMANbIK CascaT canacblHAafbl OTaHAbIK XXaHe Le-
TeNAiK FanbiMAapablH enbekTepi Kyparabl. COHbIMEH Ka-
Tap, unbpnaHabipy >XaHe aliMakTblK AaMy Macenenepi
6oMblHWa Xanblkapanblk yhbiMgapasiH, (World Bank,
OECD, UNDP) 3epTTey matepunangapbl KapacTbipblagbl.
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Ocbl 3epTTeyaiH, aknapatTblk 6a3acbiH KasakcTtaH Pe-
Cnyb6AnKacCbIHbIH, PECMU CTaTUCTUKANbIK AepekTepi, aTtan
anTkaHga KasakctaH Pecnybavkacbl ¥ATTbIK CTAaTUCTUKA
6topocbiHbIH, ManimeTTepi, KP Lndpabik gamy, nHHOBa-
LuMsanap >KaHe a’spofapbill ©HEepKacCibi MUHWUCTPAIriHIH
ecenTepi, coHgam-ak «Llndpabik KasakcraH» MeMaekeTTik
6afsapaamachiHbiH, KykaTTapbl Kypaabl. COHbIMEH KaTap
OHipNepaiH a1eyMeTTiK-3KOHOMUKaNbIK Jamy KepceT-
KiluTepl, aknapaTTblk-KOMMYHUKALUAIbIK TEXHONOT NS~
napAbl KonaaHy AeHremi xxaHe unppablk MHGPaKypblabiM
KepceTKilTepi TanAaHAbI.

CoHaaln aK alMakTapAblH LUMOPAbIK AaMy AeHrenid
Hafanay yLiH Keneci KepceTkiluTep Xynecl KonaaHblAAbl:

* aKMnapaTTblKk-KOMMYHVKaUMUANBIK  MHOPaKYPbIIbIM-
HblH, ZaMy AeHreni;

* WHTEPHET >eJsiCiHe KOJ/DKETIMAINIK >XaHe KeHXO-
NaKTbl UHTEPHETMNEH KaMTbly AeHreni;

*  LNDPAbIKMEMNEKETTIK KbI3METTEPAIH KOIKETIMAINITI;

* LUMPPAbIK TEXHONAOrMANAPAbl KOCIMKepAiK cekTopaa
nanganavy gexreni;

* XaNbIKTbIH LMOPIbIK CayaTTbiibIK AEHreni.

3eprrey GapbicbiHAa avUMakTapAblH LMOPAbIK Aamy
JEeHreniH canbiCTbipManbl Tanzay oaici apkbuibl baFa-
nay >yprizingi. CoHbIMeH KaTap eHip/ik faMy KepceT-
KilUTepiHiH, ©e3apa 6alnaHbICbIH aHbIKTay MakcaTblHAa
Xynenik Tangay KongaHbligpl.

ANMaKTbIK LMOPAbIK aMy CTpaTernacbiH KablnTacTbl-
py NPWHLMNTEPIH HEri3gey YLWiH CTpaTernsiblk >Kocnap-
nay SAicTepi, CoHbIH iwiHAe SWOT-Tangay, WHCTUTYLMO-
HaJAbIK Tanjay >KeHe CLEeHapUnik Tanjay 3neMeHTTepi
nanganaxbingbl. byn sgictep anmakrapabid, LMGPIbIK Aa-
MybIHAAFbI KYLITI XX9HE 8/1CI3 XaKTapAbl, COHAAV-aK MyM-
KiHAIKTEp MeH Tayekenaepai aHbIKTayFa MyMKIHAIK 6epai.

KyprisinreH Tangay HoTuXeciHAe eHipaepaiH undp-
NbIK Aamy epekLUenikTepi aHblKTanbiM, anMaKTblK Ldp-
NbIK AaMy CTPaTErmsCbiH KaabiNTacTblpyablH HEFi3r NPUH-
LMnNTepi YCbIHbIAZADI.

Opnebvettepre wony. AimMakTblK Lbpaik gamy ctpa-
TErMACBIH KaibINTacTblpy Maceseci Kasipri fblabIMU 3epT-
Teynepae SpTYpPAi AIPICTIK KeleHAepAiH, bafblTTapAblH
TOFbICbIHAA KapacTblpblnadbl. OaebveTtrepai Tangay HaTU-
eciHae umbpaanablpyablH, eRipaiK Aamy AMHaMUKACbIHA
9CepiH, CTapTernanbik >KocnapaaysblH TeOPUSAbIK, Heri3-
JEPIH XaHe Lmbpik TpaHCcPOopMaLMACbIHbIH, Xanakapa-
NbIK TOXipnbenepiH 3epTrereH eHbekTepin HipHelle He-
ri3ri TonpaTpbl akbiHAANAAbI.

BipiHWwi Tonka LUMpPAbIK 3KOHOMWKaHbIH, Xanmnbl TeO-
PUACBIH KanbiNTacTblpaTbiH 3epTTeyep >atagbl. Atan-
Mbilw GafbiTTa M. KactenbcTbiH, «/HTEpHET ranakTukachl:
WHTepHeT, Bu3Hec >XaHe KOfaM Typasbl OWnap» atTbl
eHberiHge ocbl LUMOPAIK 3KOHOMUKaHbIH, KafuaaTTapbiH,
KOfamfa oKesneTiH OenceHAi Aamy anfblluapTapbl MeH
HaTUXKeNiNIriH atan kepceTkeH. Kasipri 3aMaHHbIH Tana-
Obl fa alikblH KOPCETIIFeH KiTan Ma3MyHbl Hafbl3 akna-
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PaTTbIbIKTbIH, 6afbIThl 60bIN TabblAgbl [1]. Ocbl HafbiTTa
3epTTeynep Xyprisre keneci wet en asropaapsbl K. LLBab,
T. MeceHbypr, [l. TanckoTT eHbeKkTepiHae ke3geceai [2].
OnapgbiH, navibiMgayblHWa UUOPAiK TeXHONOTMANaPabIH
2/1eyMETTIK-3KOHOMMKaNbIK XXYWEHi e3repTin KaHa KoW-
Mal, KofaMAa >XeninikTiH navnga 6onybiHa €3 acepiH
Turizgi. CoHbIMEH KaTap UMPPAiK AepekTepaiH, >KaHa
KYHAbUIbIK PETIHAE MaHbI3AblIbIFbIH APTThIPbIM, OFHbIH,
aneyeTiH apTTbipyfa biknan etti. Ocbl 3epTTeyLinepaiH
TY>XbIpbIMAaMachl 60MbIHLWa alMaKTbIK, LU pPAiK cascaTTbl
TYCiHYAiH d4icHaManblk 6akacblH Kypanabl.

Keneci 3eptreywinepaid KatapbiHa kenep 6oncak.
OHipAiK XaHe XeprifikTi gamy cTpatervsnapbl MeH ay-
MaKTbl backapyfblH TEOPUAbIK Heri3fepiH 3epTTereH
6ip Ton fanbiMaapabiH, eHbekTepi. OnapaplH, ilWiHge aTtan
eTeTiH 6oncak; . KaHHuHrem [3], A. Ckott [4], M. Mop-
Tep [5] cusAKTbI fanbiMAapAbIH, €HOEeKTepHAE >KeprinikTi
aiMakTapAblH 6acekere KabineTTifiri MeH amMakTap yLUiH
>KacanatblH MHHOBALMANBIK KaacTepsiep, aluMaKTblK >XaHe
KEPriNiKTI SKOHOMMUKAbIK XXYMENepaiH, cepniHiH Tanzayfa
apHaffaH >XXyMbICTapblHAa UUOPAiK TeXHONOTrMANapAbIH
SHIpAiK JaMyfa epeklle My/abMAMKaTUBTI acepi epekLle
atanagbl.

CoHbIMEH KaTap OCbl Cafa MeH TaKbIpbINTbl KO3fan,
GipHeLle TbiH naensap MeH 3epTTeynep XYpri3reH oTaH-
AblK aBTOpanAbl Aa atan kepceTyimisre 6onaabl. Onapabiy,
kaTapbliHa H.K. HypnaHoBaHbIH, [7] eibekTepiHae ariMarbl
JaMy MeH OHbIH, LnbpnaHabpyfa KocaTbliH yaeci Xanbl
FBUIbIMW 3epTTEYA/Iep MEH MaKananap XoHe apHanbl eH-
6ekTep: MoHorpaduanap MeH oKy KypanZapblH >a3faH.
CoHbimeH kaTtap O. CatbibanguH [8] eHbekTepiH epekiue
atan kepcertyimisre 60s1a4bl. AMaKTbK 3KOHOMMKaHbI Aa-
MbITyfa TbiH MAeNap Xasbin KaHa KOMMal, OHbl ic Xy3iHAe
nangafa acblpyfa ga yneciH kocbin otbip. [.C. CmarynoBa-
HbIH, [9] apHaVibl 3KOHOMWCT CTyAEHHETI YLiH aiMaKTbIK
3KOHMOMKaFa LWblFapfaH OKy KypaiblH Aa atan Kepce-
TyiMi3re 6onazbl.

CoHbIMeH KaTap, OCbl UMdpaaHAblpy MeH Lmbpik
TpaHchopMaLmsaFa apHasfaH Xaablkapanblk YNbIMAAPAbIH,
aHaNNTUKaNbIK ecenTepiH aTan apacTbipybiMbl3fa 601ajbl.
Onapra: yHuexysinik 6arHk ecentepi, OECD [10], UNDP
[11], World Economic Forum cusikTbl anbin 3epTTeyLi
yMbIMAAPAbIH, Aa XOKapsanafaH ecenTepiHae LNPpAik NH-
bpakypbUIbIM Xalbl, LMbpPAiK TEHCI3AHK NEH AepeKTepai
bakblnay MeH backapy CUAKTbl Maceneenepai Kapactbl-
pajbl, Tanjay xacauabl. byn xeppae pepektepai backapy
MeH Knbepkayinciagik cusakTbl Macesnenep Ae >XaxaHAblK
JeHrenge canbiCTbipManbl TypAe TanfaHajbl. ATanaMmbill
JepekTep anMakTblK CTpaTernanapabl  KanblinTacTbipy-
Ja Xanblkapasblk CTaHAapTTapaAbl KoAJaHyFa MYyMKIHZIK
bepes,.

Keneci kezekte memnekeTiMizge uUndppraHabipy cas-
caTblHa apHajfaH HOPMATUBTIK KYKbIKTbIK aKTiiep MeH
MeMeKeTTIK JdaffapaamManapibl atan antyra 6onazbl. Ex
GipiHWi «LUndpnik KazakctaH» [12] memnekeTTik 6afgap-
namacsl Kipegi. CoHpan ak «KasakctaHHbiH 2050 cTpa-
Teruscol» [13], «2025 Xbinfa AeRiHri yATTbIK AaMy XKocna-
pbi» [14], eHipaepaiH an1eyMeTTiK 3KOHOMUKANbIK Aamy
xocnapaapbl WGPk TpaHCHOPMALWSHBIH, YATTbIK XaHe
BHipNiK AeHrenaeri 6acbiMAbIKTapbiH aikpIHAANADI.

KopbiTa avitap 60oscak, ocbl aTasMblLL 3epTTeyaNepAiH,
24ebveTTep WOyl OCbl TaKbIPMbITafbl 3ePTTEYAEPiH, ThIH
TakKKbIpbIN MeH TbiH 3eppTey Maceneci 60abin TabbliaTbl-
HbIH KepceTTi. Xanblkapanblk 3epTTeynep MeH OTaHAbIK
3KOHOMWUCTTEPIH, TOXIPUDBECIH TeEOPUA MEH YATTbIK epek-
WwenikTepai eckepe oTbipbIn NaganaHyfa 601aTblHAbIFbIH
kepceTin oTbip. Ocbl 3epTTeyLwwinep undpaaHabipyabl Tek
TEXHOJIOMUS MEMC, COHbIMEH KaTap, 6ackapyLbiibik, a/1e-
YMETTIK >XdHe 3KOHOMMWKaNbIK acrekTinepiH Aa Ha3lapza
yCTayAbl YCbIHbIMN OTbIP.

HOTWMXKENEPI XXOHE OJIAPAbI TANIKbIJIAY. Lndp-
NbIK 9KOHOMMKA XafAalblHAAFbl alMaKTbIK AaMyablH 6a-
CbIM HaFbITTapblH KaAbINTaCbITPYAbIH, €H HEri3ri anfblluap-
Tbl — O/ AaMy CTpaTervsicbiH >acarn Lblfapy MeH OHbIH
NPUHUMNTEpIH ankbiHAdy. Ocbl atanfaH MakcaTTapFa Ko
XKETKIi3y YLWIH, HaKTbl MIHAETTePAi LWewyAi Tanan eTeTiH
KelleHAi IC-Luapanap XYyMeciH xy3ere acbipy kaxet. Mem-
NeKeTTiK bafgapnamMa ascbiHAA YL Heri3rl HblCaHasbl UH-
AMKaTOPFa KO XETKI3y Ke3zenreH.

AliMakTap 6orbliHWwa ypbaHaany aeHreni (%)

2021 xbinfbl 1 KaHTapAafbl Xafgan 6oMbiHWA ypba-
HU3auma aerreni 59,1%-abl Kypasbl, 6yn xocnapaaHfaH
59,5%-paH TemeH. 2019 XblIMEH CanbICTbipFaHAa KepceT-
Kiw 0,9 nambI3ablk Tapmakka ecin, kana xaaksl 451,5 MbiH,
ajamfa apTTbl.

[lereHMeH, MakcaTTbl MaHre KO/ >KeTKisimereH. Yp-
6aHpany kepceTKiWiHiH, TemMeH 60ybl XanblKTblH iLKi
KOHEe CbIPTKbl KOLWi-KOH yAepicTepiHe Tepic acep eTKeH
naHAeMus cansapbiMeH GarnaHbICTbl. OHIpPAIK AeHrenge
anfaHga, Kapafanabl (79,9%), MNasnogap (70,6%), Aktebe
(71,7%) xaHe LWbifbic KaszakcTaH (62,4%) obbicTapblHAa
ypbaHuzauma aenrevi pecnybankanbik opTalla MaHHEH
xofapbl. An Xambbin (39, 9%) >xaHe MaH,FbICTay (40,0%)
0b/bICcTapbiHAA By kKepceTKill auTap/bikTak TOMeH AeH-
revge kanoin otbip [15].

OHipnep apacbiHAafbl XaH HacbliHa LWakKaHAafbl >Kan-
nbl eHipaik eHiM (KOO) kenemiHiH gamy anllakTblfbl
(ecenik)

2020 >blAblH, TOFbI3 aliblHbIH, KOPbITbIHAbLICHI HOMbIH-
LUa eHipaep apacbliHAaFbl XXaH HbacbiHa WakKkaHAafbl KOO
KeNeMiHiH alblpmallbiblFbl 2,5 eceHi Kypan, >ocrnap-
naHfaH 3,1 ecegeH TemeHgesi. byn 2019 xblameH canbi-
CTbipfaHAa arblpMaLlbibikTbiH 0,4 ecere a3alifaHblH Kep-
ceTesi. ATanfaH HblCaHaN bl MHANKATOP OOMbIHLLA OH, YPAIC
6arikanbin, Xxocnap opbiHAaNyaa.

XanbIKTblH, HaKTbl akKLlanaln TabbIiCbIHbIH, ©CY KapKblHbl
(2016 XblnFbl AeHTEVMEH canbICTbipFaHAaa, %)

2020 XblnablH KaHTap—KblIpKyNeK ainnapbl apasblfbiH-
Jafbl fepekTepre CaOMKeC, XablKTblH, HaKTbl akLianan Ta-
6bicbl 2016 XbINfbl AeHreMMeH canbicTbipFaHaa 16,6%-fa
ecTi, 6yn xocnapnaHfaH 12,0%-aaH xofapbl. KepceTkill
60MblHLWA OH ANHaMMKa Hankanbin oTbIp.

Ocblnaniia, aneyMeTTiK-3KOHOMUKaNbIK AamMy Oafbl-
TbiHAa bipkaTap OH e3repicTepre KO >XEeTKi3iNreHiMeH,
Kelbip kepceTkiwTep 6OMbIHILA KOCbIMLLA LIapanap Ka-
ObingayAbl KaXkeT eTeTiH Macenenep ani Ae cakrtanyja.
[16].

2020 >blnbl MemnekeTTik 6affapiaMaHbl icke acblpy
WweHbepiHAe Xannbl comackl 157,2 MApA TEHTe KenemiHae
Kap>XblNaHAbIPY Ke3aenai. byn kapaxaTTblH KypblibiMbl
Kenecigen 6onapi:

e pecnybavkanbik 6roaxeTTeH -142,3 MApA TeHre;

* KeprinikTi 6roaxeTrepaeH -14,9 mapga TeHre;

e BHOAXKETTEH ThIC KO3JepaeH (KacimopbiH Kopaapsbl) -
15 MAH TeHre.

XKannbl nrepinreH Kapaxar kesnemi 154,5 Mapg TeHreHi
Hemece 98,3%-4bl Kypadbl. KapaxaTTblH TO/bIK Urepiame-
YiHIH, Heri3ri cebenTepi peTiHAe MblHanap atanfjbl:

e MeMJEKeTTIK caTbil any npoueaypanapbl HaTMXKe-
CiHAe nanga 6onfaH yHemzey;

o Kelnbip WapTTblK MiHAETTEMENEPAIH, OpbIHAAAMAYbI;

¢ >KYMbICTapAbl OpPbIHAAY aKTiNepPiH YaKbITblAbl YCbIH-
6ay, >kxobanay >aHe >XXYMbIC XKOCNapaapbIH Ty3eTy KaxeT-
TiAiri, Mepairep ynbiIMAapAblH, LWapT TanantapbiH 6y3ybiHa
6alinaHbICTbl COT iCTEPiHIH, TyblHAAYbl CUMAKTHI backa aa
YMbIMAACTBIPYLUbI/bIK XX9HE TEXHWKA/bIK cunaTTasbl Gak-
TopAap.

CoHbimeH KaTap, MemnekeTTik 6afgapaama LweHbepiH-
Ae 6ec Herisri MIHAETTI icke acbIpyAblH, HaKTbl XONAapbI
MeH MexaHM3MAepi arikbiHaanfaH (1 kecte).
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Kecrte 1- «OpTtanbikTaH pyHKLNOHANADBIK KaiaablK aymMmaKTapabl —

arsiomMepauuanapgbl JaMbITy>».

Ataybl basanblik >xobachbl JKocnap dakT OpbiHaanybl , %
Arnomepaumsnap 60oMbIHLLA XKanrbl 7069,3 7069,3 100,7 7122,8
AcTaHanblk, 13797 1379,7 1341,7 97,
AnmMaTbinblK 30203 30203 3016,5 99,9
LLIbIMKEHTTIK 2001,2 2 001,2 2082,2 104,0
AkTebenik 668,1 668,1 682,4 102,1

Anaﬁp,a Xocnapbl KepceTKlunep,qu, OpbIHAaNybI Anaiisa, Xocnapsbl Mexenepre ToblK KO >eTki3be-

eHipnepre MHBECTMLMSA TapPTy AeHreliHiH e43yip apTybiHa
akenmegi. Hyp-CyntaH, Anmatbl xaHe LLbiMKeHT Kanana-
pblHAa Heri3ri KanuTaafa TapTblifaH MHBECTULMA KeaeMi
(BroaXeTTiK KapaXkaTtTbl ecenke anmafaHga) 2,0 TpAaH
TEHreHi Hemece >ocnapgablH, 96,5%-blH Kypagbl (2-ke-
cte). JereHmeH, 2019 XblAMeEH canbiCTbipFaHAa aTaafaH
arnomMepauusiblk, opTanblikTapFa OafbiTTanfaH WHBECTU-
ums kenemi 150,9 mnpg teHrere, afHn 108,4%-fa apTkaHbl
bankanagbl.

YAiH Heriri cebebi xocnapnay keseHiHge 2018 >binfbl
KepCeTKilTepPAiH Herire anabiHybIMeH HannaHbICTbl. ATan
antkaHaa, 2018 >binbl LLbIMKEHT MyHal eHAey 3aybITbIH
KaHFbIPTY >kobacbiHa ipi nHBectuums (588 mapa TeH-
re) TapTblafaH 6onatbiH, 6yn KepceTkiw Con Xblibl Tap-
TbIIFAaH WHBECTMLMA KONeMiH alTapiblkTai apTTblpabl.
CoHbIH, cangapblHaH KeNiHri Ke3eHaepae CanblCTbipMasbl
TYpAE VMHBECTULMS KeNeMiHIH Kbickapybl 6alikangbl, 6y
XOCMNapablH OpblHAANY AeHreriHe acep eTTi. [17, 4-6].

Kecte 2 - Bacramqbl Kanutasifa nHBecTuyua KeJieMiH ¥nrawry

Artaybl Heri3ri makcatbl XKocnap ®dakr OpbiHganybl , %
bapsibifbl 2070439 2070439 1998 015 96,5
Hyp-CyntaH Kanacsbl 700 000 700 000 870 832 124,4
Anmatbl Kanacbl 655 674 655 674 767 868 1171
LLbIMKeHT Kanacol 584 312 584 312 170 070 29,1
AkTebe Kanacbl 130 453 130453 189 245 145,0

AliMakTbIK CTaHZapTTap XYMeciH benrineHreH napame-
TpAepre CoWKeC AeHrenre >KeTkisy — Kosalsbl Kanaablk
OopTaHbl KanbINTaCTbIPYAblH, MaHbl3Abl WapTbl 60abIN Ta-
Hblnagbl XXaHe Hyn H6afbIT epekile Hazap ayAapyabl Tanan
eTesi. Ocbl TypFblaa atan eTy KaXxeT, OHipAik cTaHAapTTap
XKYMeCi XanblK YLWiH 0ObekTiNep MeH Kbl3MeTTepre (COHbIH,
iWiHAE XXEeHINAIKTEPre) KOMDKETIMAINIKTIH eH TeOMeHTi Ka-
KETTI AeHreriH KamTaMacbi3 eTyre HafbiTTanfaH. Analija
By KOMKETIMAINIK TEK XeprinikTi OrogxeTTepae Ke3sen-
reH Kap>Kblablk MyMKIHAIKTEp WeHbepiHAe faHa icke acbl-
pbinagbl. [18, 5-7].

OHipAik cTaHAapTTap XYyMeci ascbiHAa XeprifikTi aTka-
pyLlbl opraHjap Kananblk aymaktapzbl «20 MWHYTTbIK,
Xasy >KeTy KallblKTblFbl» KaFuaaTbl HEri3iHAe KadkeT-
Ti OOBEKTINEPMEH XdHEe KbI3METTEPMEH (COHbIH, iWiHAe
XKEHINAIKTEPMEH) KamTamacbl3 eTy MIceneciH Lelyre
HafbiTTanfaH ic-lapanapabl >kysere acblpyga. >Kaanbl
anfaHza, kananap 6oMbiHLIA OpTalla KamMTamachbi3 eTiy
Aenreni 85,8%-4bl kypanabl. byn pette eH TeMeH KepceT-
Kiw Hyp-CyntaH kanacbiHAa H6aikanbin oTblp — 65,4%, an
LbimMKkeHT K. 6y kepceTkil 80,8%-fa TeH. [19, 34].

«AKbINAbl Kananap» 3TalOHAbIK CTaHAapPTblHA Ca-
kec SmartCity TexHosorvanapblH eHrizy maceneci ¥AT-
TblK, 3KOHOMMUKA MUHUCTPAIMIHIH KOAaybIMEH, XepriaikTi
BroAXKeTTEPAIH Kap>KblNaHAbIPY LeHbepiHae >y3ere acbl-
polayga. «Uunbpabik KasakctaH» MemnekeTTik 6afgap-
namacbl asicbiHAa UMdpAaHAbIPYAbIH Heri3ri H6afbiTTapsbl
- TYPFbIH YN-KOMMYHaAAbIK Llapyallblablk, KOk, 6iniM
6epy, AeHcaynblk cakTay, Kayincisgik xaHe backa ja ca-
nanapga benceHai Typae Aambitbliyda. Mbicanbl, AKTebe
ob6sbIcbiHAa 6inim bepy canacbiHga «Kayincis mekten»
Xymnecin 6akplnay xaHe 6ackapy, Wi-Fi xeninepiH opHa-
Ty, 3NeKTPOHAbI MajiMeTTep OaszacbiHAa TypPHUKETTepdi
eHrisy, ata-aHanapfa SMS-xabapnamanap xibepy >xaHe
OKYLUbIApAbIH OKY YArepiMiH ecerke anyabl Kamtama-
Cbl3 eTeTiH aknapaTTblk-bafaapaamanblk Xyhenepsi eH-
risy cusaKTbl LMOPAbIK LWewiMaep KOAAaHbICKa EHri3iny-
ae. CoHbIMeH KkaTtap, 6apabik 6inim Hepy AepekTepiHin,

3NEKTPOHAbI dopMaTKa KeLipy >yMbICTapbl Xyprisinyae.
[JeHcaynbik cakTay canacbiHAa Kana TypfblHAAPbl YLUiH
BipbIHFall 3NEKTPOHAbIK MeAWULMHANbIK KapTanap >aca-
NbIN, Adpirepre xa3bly NPOLLECIH XeHiNAeTy MakcaTblHAA
3N1EKTPOHABIK KE3EK XYWECIH eHrisy XocrnapiaHbin oTbIp.

AkTebe KanacbiHAa KOFamMAblK KayincisgikTi kamTama-
Cbl3 €TY >XdHe KbIMbIC AeHreniH ToMeHAEeTY MakcaTblHAa
TYPFbIH YU ayfanapbl MeH aBTOXo/AapFa beliHebakbinay
Kamepanapbl opHaTblabl. KanaHblH KellenepiHae cmapT
>KapbIKTaHABIPY XXYAECi XaHFbIPTbbIM, OpHaTblAgbl. Co-
HbIMEH KaTap, KOfaMZAblK KeikTe >OojaylubliapFa 3eK-
TPOHAbIK BUAeT 6epy KbI3MEeTi eHri3inin, Kofamablk Keik-
TepAiH, KO3fanbiCblH Hakblnayfa apHanfaH cMapT asnja-
Manap opHanactbipblagbl. LLIbIMKEHT KanacblHAa TypPFbIH
YMA-KOMMYHanAblK Liapyallbliblk, canacbiH uudpaaHabipy
OafbITbIHAA YL XX0ba ICKe acblpblifaH.

Kenik canacbiHga 2020 >Xblibl >Keke MHBeCcTULManap
ecebiHeH «3N1eKTPOHAbIK BuneT caty» xobachl icke achbl-
PbINbIM, KOFaMAblk, KesikTepre «Tenem» XyneciMeH >ab-
AblKTanfaH BaJauzgatopfap oOpHaTbAAbl. by wapanap
Xonaylbliapfa TeAeM KbI3METTepPiH XEeHiNAeTyre >aHe
KOFaMZablK KeNiK KbI3MeTTEPIHIH, TWIMAINIrH apTTbipyfa
GafblTTanfaH.

binim >eHe geHcaynblK cakTay cananapbiHia aBToO-
MaTTaHAbIPbIFaH 31EKTPOHAbIK KbI3METTEP KEeHiHEeH eH-
risinyge. HakTbipak, antkaHaa, 6anabaklafa bananapabl
Ke3ekke KOO XaHe Kabblngay npouectepi «indigo24.kz»
naatdopmMachbl apkbiibl Xy3ere acblpblnagbl. MekTenke
TYCY >XX8He TeXHUKanbIK, KCinTik 6inim bepy canacbiHAafbl
MeMIeKeTTiK Kbi3meTTep TuiciHwe «school.shymkent.edu.
kz» xaHe «college.snation.kz» noptanaapbl apkpisibl Kep-
cetineai. KocbiMwwa 6inim bepy yiibiMAapbiHa Ky>XaTTapapl
Kabbinaay «MuHaan» Xyreci apkblibl yAbIMAACTBIPLLACA,
XeTiM 6ananap MeH aTa-aHacblHblH, KaMKOPJbIFbIHChI3
kanfaH 6ananapfa apHanfaH 8 MemiekeTTiK KbiameT Egov
(E-akimMaik) nopTanbl apkblibl yCbiHblNaAbl. COHbIMEH
KaTap, Myfanimaepai >XyMbicka Kabblngay npouecTepi
«HR-npouecc» XynecimeH aBTOMaTTaHAbIPbIIFaH.
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[eHcaynbik cakTay canacbiHaa 32 MefuuMHanbIk, yi-
biMza (13 emxaHa, 19 aypyxaHa) «<DamuMed» aknapaTTbik
XKYMeCi eHrisinin, ToNbIKKaHAbl >XYMbIC icTenai. Epekie
MaHbI3fa ve xobanapabliH, 6ipi — <Kegen meanumHanbik
XIPAEM KbI3METIH XaHfbipTy-103» o0backl, on xepen
MeAMLMHAbIK KOMEK KOPCETYAl XETINAIPY, y3inicci3 6an-
NaHbIC NeH aKnapaTTbIK Xyhenepsi >XaHFbIPTy MaKcaTblH-
faa Call-optanbik KypyAbl kamMTuabl. ATanfaH oba as-
CblHAa >Xezen xapaeM KbiameTiHe 100 apHaibl aBTOKeNiK
XeTKi3inin, kongaHbicka 6epingi. CoHbiMeH katap, «bipik-
TipiNreH MeAMLUMHaNbIK aknapaTTblk >YMEHI eHri3y» Xo-
6acbl MeaMLMHaNbIK MeKeMenepai KeleHAi aknapaTTbik,
KYMEMEH, KOMMbIOTEPIK TEXHUKAMEH >XAHEe WHTEpPHeT
XeniciMeH kamTamacbi3 eTyre bafbiTTanfaH. [MUAOTTbIK,
pexumae 6yn xyre 2021 xbingaH 6actan N23 xaHe N25
Kananblk eMxaHanapaa eHrisinyae.

Kayinci3gik canacblHAa aBTOMaTTaHAbIPbIIFaH >ylie-
nepal fambiTy ascblHAA CblpTKbl GelHebakbliay Kame-
panapbl KeHiHeH opHaTbigbl. 2020 XblAfbl AepekTep
6oibliHWa, kanaga 479 kamepa (OHbIH iwiHAe 81 cTaum-
OHap/bIK XaHe 398 XXblKbIMabl) XyMbIC icTergi. Onap
Kewe KublabicTapbiHaa (179), kofamablk OpbiHAaPAA
(157), TypfbIH yiAnepain aynanapbiHaa (149) xaHe backa
Ja HblcaHZapZa OpHanacTblpblafaH. byn kamepanapzbih,
6apabiFbl LLbiIMKeHT kananblk, 1b-HbiH OpTanbik 6ackapy
opTanbifbiHa xaHe KP [IM >afpait opTasnbifbiHa Bipik-
TipinreH. MemnekeTTiK-)XekeMeHLUiK dpinTecTik ascblHAA
«Ceprek» aKiMLWIiNIK-MdAEHW OpTasblfbiHbIH, 14 HblCaHbI-
Ha 56 kamepa opHaTtbingbl. CoHbIMeH kaTap, «KasakTene-
kom» AK 2472 kamepaHbl Kipebepictepre >xaHe 1152 ka-
MepaHbl TYPFbIH Yidepre OpHanacTbipAbl.

Typu3m canacbiHZa WHTEPAKTUBTI HaBUrauusabIK na-
HenbAep >obacbl Xy3ere acbipbiiyaa. Kasipri yakbitta
Typu3m backapmacbl 5 MHTepakTMBTI HGafaH MeH 2 akna-
PaTTbIK TaKTaHbl CaTbIN abiM, KajaHblH TYPFbIHAAPbLI MEH
TypucTepiHe LLUbIMKEHT KanacblHbIH, TYPUCTIK aaeyeTi Ty-
pasbl TONbIK aknapat aayfa MyMKIHZIK 6epeTiH 3amMaHaym
HaBUraLMAbIK XYNEHi ambITyaa.

2020 >XblnAblH, KOPbITbIHAbICHI O0MbIHWa Ka3akcTaH eki
kanacbl Hyp-CyntaH meH Anmatbl - eyponasnblK «akblagbl
Kananap» PeuTUHriHe eHrisingi. byn pentuHrre Hyp-Cyn-
TaH 500 kana iwiHeH 460, an Anmatbl 400 opbiHFa ne
60n4bl. ATanMbILL KepCeTKiLLTep ariMakTapAblH 3KOHOMM-
KanblkK Aamy canacbliH apTTblpy MaKcaTbiHAa OpTablK, Ka-
nanap MeH GyHKLMOHaNAbIK Kanablk alMakTapAblH eMip
CYPY canacblHbIH YATTbIK PENTUHTICIH 93ipsiey, eHri3y XaHe
MOHWUTOPUHT XYPFi3y KaXeTTiriH ankbliHaaabl. byn 6afbIT-
TaFbl XYMbICTap pecnybavkanbik OrOAXEeTTeH GesiHreH
Kap>KbliaHAbIPY WeHOepiHAe XYy3ere acbipblijbl.

2020 >xbinbl 18 KanaHblH GYHKLMOHANABIK anmakTa-
pbiHAaFbl opTanbikTapbl (KBK) 6oibiHWwa emip cypy ca-
NacbiHbIH, MeP3iMAI YATTbIK PEUTUHTi 6 cybdakTopAb
KaMTbIM, KananapAblH AaMyblHAAFbl KYLWTI XSHe 9ACi3
TyCTapabl aHblkTayfa MyMKiHAIK 6epai. PeiTvHr nHanka-
TOp/1apbl KanaHblH 3KOHOMMKaNbIK HeTi3i, bBraHec-opTachl,
2/IeyMeTTIK cafla MeH 2/1eyMeTTiK 6enceHainiK, Kananbik
NHOPaKypbIbIM XaHEe KanaablK OpTa >Xaffalbl CUAKTHI
Heri3ri 6afbITTapabl KaMTblAbl.

PelTUHr KOpPbITbIHAbLICHI BOMbIHLIA eH, XOoFapbl 6ann -
6,3 (10 6anabik wkana 6ombiHWa) - Hyp-CyntaH Kanachbl-
Ha Gepingi. 18 kana apacbiHaH TeK YW Kana 6 ynanabik
mexxeaeH actbl. byn KazakctaH KananapbiHbIH eMip cypy
canacblH XakcapTy YLiH anTapablkTai aneyeTti 6bap ekeH-
AiriH janengena,.

PenTuHrTe GipiHLUI XXaHe eKiHLi opblHAapAbl pecnybau-
ka actaHacbl Hyp-CyntaH MeH AnmaTbl Kananapbl MeneHai,
oNap eMip cypy canachl XOfapbl Kasanap PeTiHAe epek-
WweneHai. YWiHWi opblH AKTay KanacbiHa Tuecini 6ozl
0N «IKOHOMUKa», «lckepnik opTa» xaHe «Kananblk WH-
dpakypbiibiM» cybdakTopnapbl 6oMbIHWA XOFapbl Kep-

ceTkiwTep KepcetTi. Pecnybanka mMaHpbi3bl 6ap Tafbl Bip
kana - LWbiMkeHT - 10-opbiHFa TypakTadbl. XXannbl pen-
TUHT HaTWXenepi 6oMbiHIWA KananapablH, AaMyblHAAFbI
9/ICI3 XaKTap «IKOHOMMKa», «Kananblk MHPpPaKypblabIM»
XaHe «Kananblk opTta canacbl» cybdakTopnapbiHAaFsl
TOMEH no3unumsanapMeH 6annaHbICTbl.

PenTuHrTiH TemeHri 6enirinae Opan, Cemen xaHe Ta-
pa3 Kananapbl opHanackaH. ocipece, Tapa3 kanacbl Aa-
MYZbIH, 9/1CI3 TyCTapbl peTiHAe «OaeyMeTTiK cana» (kaH
6acblHa WakKkaHAafbl KIPICTIH TOMEHAIr, KeLi-KoH Mace-
nenepi) xoHe «Kananblk vHOPaKypbiibiM» (Kana Kesik
MHOPaKYPbIIbIMbIHLIH, TOMEH AeHreni) cananapbiH Kep-
CeTTI. JKOHOMMKa canacbl 6onbiHWwa Hyp-CyntaH, Aamarsl
xoHe AkTay Kananapbl kew bacrarn Typca, TOMeHri OpbIH-
aap LWeimkeHT, TypkicTaH >aHe TangblkopfaH Kasiana-
pblHa Tnecini. Kacinkepnik opTaHbiH Aamybl HOMbIHLIA A3
Hyp-CynTaH, Anmatbl XxaHe AKTay Kananapbl anfblHfbl Ka-
Tapaa, an Aktebe, Cemel xxaHe TanablkopfaH Kananapbl
TeMeH kepceTkiwTepre ve. Kananblk MHOPaKypbIbIMHbIH,
Xafgavbl 6onbiHwa Hyp-CyntaH, AkTay >XaHe ATbipay Ka-
nNanapbl 6acbiMAbinblK, TaHbITca, LLbiMkeHT, Tapa3 >aHe
TypKicTaH Kananapbl eH TOMeHT i geHrenge 6onabl.

KopluafaH opTa canackl 6orbiHwWa TangsikopraH, lMe-
Tponasn aHe [laBnogap Kasnanapbl >XOfapbl KepceT-
KiwTepre ne 6osca, Opan, Hyp-CynTaH xaHe AkTebe ka-
nanapbl TeMeH baranaHgbl. [20].

PeATUHr HaTuxenepiH Tangay HeriziHae yHKUMO-
HanAblK, Kananblk arMakTapAblH apbip Kana opTanbifbl
bonbiHWa cybdakTopaap ascbiHAa XyWheni Macenenepai
Wwewlyre b6afbITTasfaH YCbIHbICTAp d3ipaeHai. Ipi kananap-
Abl fjaMbITy cTpaTernanapbiHbiH, 2050 Xblifa AeniHri icke

acbipblnyblH bHakbliay HaTuxenepi bapsblk 18 ipi kana
6oMblHIA MaCAMXaTTapAblH, TUICTI WewiMaepi apKblibl
cTpatervanapabliy, 6exitinreHiH kepcetti. byn afganga
KOCbIMLLA Kap>KblIaHAbIpY Ke3aepi Tanan eTiIMeni.

Kasipri yakbITTa >Xeprinikti atkapyLbl opraHgap 2021-
2025 xbingapfa apHanfaH »ana Xon kaprtacbliH (HKOKT)
6ekiTy bafbITbiHAA >XXYMbIC XYpPridyge, on cTpatervanap-
AblH Heri3ri epexenepiH ynnectipyre 6afbittanfaH. Co-
HbIMEH KaTap, MeMIEKETTIK >XXOcnapiayablH, XaHa Xyneci
ascblHAAa aymakTapabl AamblTy GafgapiamManapbiH KanTa
Kapay >KyMbICTapbl 6encensi TypAe Xyprisinyae.

OHipnepai AaMbITyablH MeMAeKeTTiK bafaapiamachl-
HblH MHHOBaUMANbIK Kypamaac 6eniri peTiHae Xoa kap-
Tacbl OpTa/blKTapblHbIH, 6ac XocnapaapbiH a3ipsey XaHe
kabblngay KapacTolpblafaH. byn GafbiTTa MemaekeTTik
XKOHEe XXEeprifikTi aTkapyLbl opraHAapAblH, OHbIH, iWiHAe
Iwki ictep MuHUCTpPAIri, AkTebe obabickl IIM, Hyp-CynataH,
Anmarbl XaHe LLIbIMKeHT KananapbiHbiH 6ac >xocnapiapbl
Xeprinikti 6rogxeTTep LeHbepiHAe a3ipaeHin 6ekiTin-
ai. bac xocnapnap ascbiHaa Hyp-CyntaH kKanacbliHa yLu
HaKTbl CTpaTernsblk MaKcaT KOMblAAbl:

« Apampapfa Konannbl opta Kypy;

 Ta3sa >aHe TypaKTbl KOpLlUafaH OpTaHbl KaMTamachl3
eTy;

« benceHai emip canTblH HacuMxaTTaWTblH CanayaTTbl
KOfaM KanbINTacTblpy.

ATanfaH mMakcaTTapfFa KO/ XeTKi3y YLiH Keneci Heri3ri
NPUHLANTEPAI YCTaHy YCbIHbINAZbI:

Kana kypblabicbl: asaM esllemiHe cail mponopLmo-
Hanabl Kele ypbaHM3aLUMAChIH Xy3ere acblpy >KaHe Xbls
60Mbl TYpPFbIHAAPAbIH, >Kalbl KO3falblCblH KaMTamachl3
eTeTiH KeLle XKxobanapbliH a3ipey.

¥TKbIPAbIK: aBTOOYC, Benocunes cekingi kes kenreH
KeiK TypepiHAe epKiH >XXaHe Kayinci3 Ko3fanyFa MyMKiH-
Aik 6epeTiH apanac kelue TUATEPIH KYpPY.

JKONOTUANBIK MHOPAKYPbUIbIM: SHEPTUAHBI YHEMAeY
LWapanapblH eHri3y (acipece ecki fuMapaTTapAbl >KaHfbl-
PTY), >XaHapTblnaTblH SHEPrns Ke3zepiHe UHBeCTULMANAY
XOHe KOKbIC MeH KanAblKTapabl KauTa eHAeYAiH YAeCiH
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apTTbipy [21]. «Hyp-CyataH — xaisibl kana» 6ac xocna-
PbiH icke acbipy weHbepiHAe YpbaHWCTvka opTanbifbl
KOFfaMZbIK KEHICTIKTEPAI, TYPFbIH Y aynanapbiH xobanay
XoHe enopja KellenepiH KarTa >XaHFbIpTy >KYMbICTapbliH
Xyprizyse. KanaHbiH gaMy Ty>KblpbiMAaMacblHbIH, Heri3-
ri Kafnzacbl peTiHAe >XMHaKbl eMec AaMy LieKapacblHbIH,
cakTanybl 6enrinenHgi. OcCbl KOHTEKCTTE 3KOHOMMKANbIK
6enceHAiNik WoFblpaaHaTbIH YL Kana OpTajblfbl - Tapu-
xn optanblk, Eypasmsa aypaHbl >xaHe Hyp->Xon 6ynbBa-
pbl - ankblHAanAbl. OpTanbiKTapAbl AaMbITy CTpPaTeErnsachl
KOMaHbICTafbl el MEKEHAEPAi HblFalTy MeH Tbifbl3Aay,
COHJZal-ak, onapAblH, apacbiHAafbl KoOcbiMlwa HannaHbl-
CTapabl Kypy NpUvHLMNTEPiHe HerizgenreH. [22]. Hyp-Cyn-
TaH KanacblHAAFbl Xa/blK CaHbIHbIH, ©CY KapKbIHbl MEH bIK-
WwaM Aamy LuekapasapblHa COMKECTIKTI eckepe OTblpbIM,
KafNaHblH ecKi ayAaHAapblH >XaHFbIPTY YCbiHblAAAbl. byn
HafblTTa XasblKapanblk ToXipubeseH TaHblIFaH TexHO-
napk neH LLlybap cbiHApl Xxo0banap yAri peTiHae anbiHaapl,
onap >aHa >XYMbIC OPbIHAAPbIH Kypy >XSHE KOKETIMAI
TYPFbIH Y1 canyfa MyMKiHAiK 6epeal. «Hyp-CyntaH — xai-
Nbl Kana» 6ac >ocnapblHa CAMKEC, KanaHblH, OH Xafana-
yblHAaFbl BereHbas, benbitwinik (7,1 km), Kocwbifynos,
CendynnvH (2,5 km), Abali (9Kimaik anabliHAaFbl ecKi anaH)
(3 kM), coHpam-ak, «Eypa3ums» T/l aymafbliHAa opHanackaH
(KaxxbimykaH, Tayencizgik, Mombiwynbl, Xymabaes, CaTt-
6aeB, MeTpos, KynwignH, Mannx, XupeHtaes Kewwenepi)
Xannbl y3blHAbIFbl 14,3 kM 6onaTtbiH Kelenep anmakTa-
pbl KaMTblnazbl. XXobanapabl asipaey KesiHge «Keaepricis
Kana» Ty>KblpblMAamachk! HerisiHAe >Xasay >XypriHiwinepre,
BENOCUMEALLINIepre XaHe XXYPin-Typybl LIeKTeyni Tyiafa-
napfa Konalnbl OpTa KajbiNTacTblpyfa epeklue MaH
Bepinesi. Op xobafa KaTbICTbl KOFaMAbIK TbIHAAYAAp ©T-
Ki3inin, Kana TypFblHAAPbl MEH >XEepPrifikTi KayblMAACTbIK,
6encer,mep| Wakblpbliajbl, ONapAblH, YCbIHbICTapbl MeH
naeanapbl eckepineai. BipiHLWI Ke3eHHIH >Xannbl y3blH-
AblFbl 27 WaKbIpbIMAbI Kypanabl.

barpapnama asicbiHAa Keneci bafblTTap KamTbliagbl:

« XaHa KofaMAblK KEHICTIKTepAi KasbiNTacTblpy >aHe
XakcapTy;

« Xobanblk kKofKka cavkec benceHsi pacaaTapabl Kain-
Ta yMbIMAACTbIPY;

+ KeLue xaHe X0 XeninepiH TmiMai xxocnapaay, OHbIH
iWiHAe XaHa BenoXxosjap MeH aBTOOyCTapfa apHajfaH
KONAAPAbI Cany, xasy XypriHiwisiep anmMakTapbliH KEHENTY;

« Kenxblngpblk afalitap MeH byTanapzbl OTblpPFbI3y;

Kofamaplk KeHicTikTepre apHanfaH ypHanap, OpbIH-
AbIKTap, aBTOKeiKTepre apHasfaH Waarbaymaap, CbipTKbl
>apbIKTaHAbIPY >X9HE eHep HblCaHAapblH OpHaTY.

[n3alHHbIH, Herisri Kafuganapbl peTiHae Xasy >XoHe
BesiocMneAneH Ko3faablC MYMKIHAINIH KamTamachbi3 eTy,
Tasa aya opTacblH caKTay, COHAal-aK TYPFblHAAPAbIH Je-
Manybl MEH a/1eyMeTTiK DesiceHAiNIriH KonjayFfa apHaafaH
KEHICTIKTepAi KanbiNTacTblpy KapacTbipblafaH. byn 6afbIT-
Ta KeleHAi Tacin KongaHblnagpl, on Guamnkanblk optaza
aflaMFa bIHFalNbl Xafjaunap Xacayfa bafblTTanfaH.

bac >xocnapnapabl >y3ere acblpy 6apbicbiHAa HOpMa-
TUBTIK-KYKbIKTbIK aKTiiep MeH KypblablC HOpManapbl MeH
epexenepiHiH, (KHXE) eckipreHairi 6acTbl keaeprinepain
6ipi 6onbin oTbip. Kasipri TaHAa Aamartsl, LLUbIMKeHT xaHe
AkTebe kananapbl aKimzikTepiHZe 6ac >xocnapaapzbl
93ipaiey XXyMbICTapbl Xaifacyaa.

MemnekeTTik bafaapnamMaHblH, ekiHWi 6acbiM BaFbIThl -
06/1bIC OpTanblKTapblHAA LOFbIpAaHFaH GYHKLNOHaNAbIK
kananblk aygsaHaapabl (KKB) aambity 60osbin Tabbliagbl.
2020 XblnablH KOPbITbIHALICHI OOMbIHWa 06/bIC OpTa-
NbikTapbl MeH CeMeln KanacblHbIH, Xanrnbl Xaakbl 3,9 MAH
afamabl kypan, xocnapabiH, 104,7%-biHa XeTTi. Anai-
4a, 2019 XblIMeH canbicTbipFaHaa 06/1bIC opTasbiKTapsbl
mMeH CeMelt kananapblHAafbl TypFbiHAAP caHbl 98,4 MbiH,
afamra Hemece 97,6%-fa ToeMeHaesi, Oyn ypAic KapaHTUH-

JiK LWeKTey LWapanapblHbIH 9CepiMeH TyCiHAipineai. backa
BHIMAINIK KepceTKiTepi XocnapaaHfaH AeHrenre >eT-
neAi, OHbIH, iliHAE TapTblAFaH MHBECTULMANAPAbIH KeneMi
epekwe atan eTineai. 2020 XblAbl Heri3ri kKanutanfa Tap-
TbIIFaH UHBECTULMANAP KeneMi (BroAXETTIK KapaxaTtap-
Abl ecentemerenze) 1,6 TPAH TEHreHi HEMece XKOCnapablH,
88,4%-bIH Kypaabl. byn kepceTKilWTiH opblHAa/IMaybl NaH-
AeMUs KaFfalblHAa WHBECTULMANAPAbIH, KblCKApYybIMEH
BannaHbICTbl 604bI.

CoHbIMeH kaTap, «®PyHKUMOHaNAbIK Kananblk ayaaHaap
KypaMblHa KipeTiH MOHO >8He LUafblH KananapablH, WH-
SKEHePK-KONKTIK MHDPaKypPbLIbIMbIHbIH, TO3Y A2peXeci»
KOPCETKILWiHIH YL 6afbiTbl 6OMbIHLIA XOCNApFa KO/ XeT-
Kisinmedi. KanfaHn TepT KepceTkilTiH yweyi opbiHAanabl:
aBTOMOOW/Nb XKONAAPbIHbIH, KaHafaTTaHap/bIK >Kafaam-
Jafbl yneci — 59,3%, kapi3 xyrenepiHiy, To3ybl — 66,2%,
CYMEH >ababiKTay >XeninepiHid, to3ybl — 55,7%. An >biay
XeninepiHiH, amopTm3aumsa AeHreri GoWblHWA >ocnap
(46,8%) can acbin, 47,6%-fa XeTTi, By XblAy XeninepiHiH
XbIJ CalblHFbl XOfapbl TO3Yybl XOHE ONApPAbIH Kypaeni
KOHZAEY MeH XaHapTyfa KaXKeTTi Kap>XbUIbIK, WblFbIHAAP-
JblH, KenTirimeH 6avinanbIcThbl. [23].

BroaxxeTTik Kiwi 6argapaaMaHblH, Heri3ri MiHAeTTepPIHIH,
6ipi — aneyMeTTIK MHXEeHEePiK-KOMMYHUKALUANbIK WH-
bpakypbIbIMAbl AaMbITy apKblibl, atan auTkaHga Tip-
LUINIKTI KamMTaMachl3 eTeTiH MHPpaKypblibiIMAapAb! (3Hep-
TUS XKSHE XXblay Ke3zepi, razdbeH, XbllyMeH, 31eKTpMeH
XabablkTay, CyMeH XababikTay >XaHe cy bypy >xynenepi)
XETINAIPY, COHAalr-ak OyHKUMOHanablK Kana ayjaHzaa-
pbiHbIH, (KKK) s3KkOHOMMKanbIk, 21eyeTiH apTTbipy apKblJbl
XaNbIKTbIH ©MIp Cypy canacblH XofapbliaTty 60bin Tabbl-
nagpl.

Kap>xbiaHapipy Kesi  pecrnybankanblk 6roaxKeTTeH
6eniHreH 5 821,3 M/H TeHre XocnapiaHfaH KeseMiHeH
con TemMeH - 5 769,0 M/IH TeHre comacbiHza >Xy3ere acbl-
pbingbl. 2020 Xbiabl MHXeHepAiK MHOpPaKypbIbIMAbI Aa-
MbITy HafbiTbiHaa KekweTay, AkTebe, Opan, Kbizbliopaa,
Maenogap, Metponaea kananapbl MeH Lbifbic KazakcTaH
obnbicbiHAa 13 BHOAXKETTIK MHBECTULMABIK Xo0ba icke
acblpblabl, 0FaH 5 821,3 MAH TeHre KapacTbipblaAbl.

Ocbl xxobanapablH, HaTvxeciHae 460-ka >XXyblK >aHa
SKYMbIC OPHbI Kypblabin, 45 WwakblpbIMHaH actaM >osjap
MEH KasanapablH, WHXEHEPAIK Xeninepi >XaHapTbligbl;
XKEePrinikTi BroaXKeTTepAiH CaNbIKTbIK TYCIMAEPI LamMaMeH
1 MApA TeHrere ynfanapl.

OHipiepai AambITyAblH MeMAeKeTTiK 6afaapaamach
aACblHAA ©Hipapasblk bIHTbIMAKTACTbIK MeH 6Gacekese-
CTIKTI apTTbipyfa bafblTTanfaH Gipkatap WHTErpaumsabig
ic-wapanap icke acblpbiagbl. OHbIH, iwiHAe 2020 >Kbibl
eHIMAEPAi XKeTKi3y, XXopMeHkenep YMbIMAACTbIPY XoHe
cayZa bIHTbIMaKTaCTbIfblH JaMbITyfa apHaafaH MeMopaH-
aymaap >xacangbl. Ocbl makcaTTa KapafaHabl, KoctaHai
XoHe [NaBnogap o06/bICTapbIHbIH, SKIMAIKTEPI ©3apa biH-
TbIMaKTacCTblK MeH aKnapaT ajMacy XeHiHAeri MemMopaH-
aymaapabl favibiHaagbl. COHbIMEH KaTap, 3KOHOMMKAChI
6acekere kabineTTi, eMip Cypy canacbl XKOfapbl XXaHe Kop-
LafaH opTachkl TypaKTbl KeN@YHKLMOHaNAbI OHip peTiHAe
AnMaTbl arnomMepaLmACbIHbIH, TypPaKTbl AaMyblH KamTaMa-
CblI3 eTy MaKcaTblHAa, KasakcTaH Pecnybankach! YKIMETIHIH
2020 >xbinfbl 28 aknaHgasbl N2 88 kaysbicbiMeH Anmarsbl
arnoMepaumAacbiH JaMbITy XXOHIHAEr eHipapanblk ic-la-
panap >ocnapbl 6ekiTinai.

OHipapanblk famy >OCMapbliH iCKe acblpyAblH, Heri3ri
HOTUXKECI pPeTiHAE Tikene MHBEeCTULMANAP MEH UHAYCTPU-
ANbIK-MHHOBaLUMANbIK AaMyZbl TapTyFa KONalbl Xafaamn-
Nap KanbINTacTblpy, COHAAM-aK Kenik-KOMMYHMKaLus,
cayAa-NorncTuka, NHXeHepik-KOMMYHaIAbIK XaHe ane-
YMETTiK MHPPaKypblIbIMAAPAbIH, OipbIHFald KELIEHIH Kypy
Kesaenyse. byn KeweH Kana KypblibiCbl, K&K NEH 3KO-
NIOTUA, «<Kacbll 3KOHOMMKaFa» KoLy NPUHLMUNTEPiIHe cal
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3KONOTUANBIK XKIHE KOAiK XyhenepiH, coHaan-ak, xannsol
cekTopgafbl Kayincigik neH 6Hackapy >KyMeciH KamTu-
abl. Ocbl Herizge Anmatbl arloMepaumaCbiHbIH, Kypblaybl
KamMTamacbl3 eTinesi.

BegomcTBOapanbik ©3apa ic-kMMbl Tanaaybl Xocnap-
NlaHfaH KepceTKiTepre KON >eTkisinimey cebenTepiH
aHbIKTan, onap4bl WeLy YWiH KOoCbiMWa Lapanap ka-
OblnjayAblH, KaXeTTiriH kepceTTi. ATan antkaHza, ario-
MepaLma opTanblKTapblHAA Heri3ri kanuTanfa (broaxer-
TiK KapaxaTTbl ecenTemereHzie) TapTblfaH MHBECTULMA
KeNeMIHiH ecyiH KamTaMachl3 eTy MaKcaTblHAa, COHAal-aK
06/1bIc opTanbikTapbl MeH CeMel KanacblHAa >XeprinikTi
aTkapyLubl opraHAap TapanbiHaH UHBECTULMANBIK axyas-
Abl XKakcapTy XaHe Tikenen MHBeCcTULMAnapabl TapTy YLiH
HacekenecTik opTa KanbinTacTbipyfa HafbiTTasfaH KelleH-
Ai Wapanapabl >Xy3ere acblpy KaXxeTTifiri ankblHAaAAbI.

Xannbl anfaHga, ecenti kesenge MemnekeTTik Hbafgap-
NlaMa afacblHAa 3KOHOMMKAIbIK, ©Cy OpTanblKTapblH AaMbl-
Ty X8He Xa/NbIKTblH ©Mip Cypy canacblH apTTbipy 6afbl-
TbIHAAFbl XKYMbICTAp Xyuneni Typae Xyprizingi. CoHbIMeH
katap, 2020 Xbl/ibl ayblAAbIK €141 MEKEHAEPAIH OMIp cypy
canacblH >akcapTyfa apHanfaH «Aybln-En 6eciri» >xoba-
CbIHbIH iC-LWapanapsbl >XanfacblH Taybin, Hyp-CyntaH, An-
MaTbl XaHe LLIbIMKeHT KananapbiHbIH LWeTKi aysaHAapbiH-
Ja, CoOHAan-akK KananapablH MHXeHepAiK NHPPaKypblibli-
MbIH aMbITy OOMbIHLLA KeLLeHA XXyMblCTap aTKapblizbl.

MemnekeTTik bHafgapiaMaHbl OfaH dpi canasbl icke
acbIpy YLWiH, YATTbIK XX0banap KabblngaHfaHfa feniH, MyA-
Aenl MeMNIeKeTTiK opraHAap MeH ob6/biC aKiMAiKTepiHe
TWICTI YCbIHbICTap eHri3ineai.

Ocbl XOfapblja atanfaH MeMaekeTTik bafgapiamanap-
Abl OflaH 9pi cananbl icke acblpy YLWiH BipHele xyreni
HafbITTapAbl KYLLENTYy KaxeT:

1- Xocnapnay MeH MOHUTOPUHT MeXaHU3MAEPiH XKeTisl-
Aipy MaHbi3fa ne. CoHAbIKTaH XocnapaaHfaH baraapna-
ManapablH KaHaal aa 6ip 6eniriHiH opblHAZanMan Kanysbl,
XocnapnafaH Kesge KaHzan aa bip Hapcenepain, Aypbic
eckepinMmen kany cebentepiHeH 6oabin oTbip. XoHe ae
CbIpTKbl GakTopnapra belimaene namay cangapbiHaH 60-
nbin oTblp. OcbiFaH 6arnaHbICTbl CTPATErVANbIK XXOHEWH-
AVKaTUBTI XOcnapnay KesiHae ToyekesAi bafanay Kaxer.
CoHgan ak cTpecc TecTinepai eHrisy Kaxert. byn e3 kese-
riHAe 6akpinay MeH TyseTyre MyMKiHAIK 6epesl.

2- VIHBeCcTULMANBIK, dOKaFdanabl XKakcapTy MeH Xe-
KenereH 6W3HeC cekTop/iapblH GenceHinikke LaKblpy.
VHBecTnums TapTy AeHreniHiH, TOMeHAiriHeH obabiC ay-
MaKTapblHAa WwekTeyniniktep 6ap ekeHiH kepccetesi. Ocbl
opalija aKiMAiKTep MeH opTasblk opraHaap 6u3HecTi Ko-
Jay KypanzapblH KEHeNTIN, KbI3MeT canacbklH «bip Tepese»
KafnaacbIMeH >y3ere acblpybl WwapT. IHBecTopaap yLiH
OHIpiK ©Cy HYKTECIH KaNbINTacTblpy KaxeT.

3- VIHXKeHepaik  >XaHe KenikTiK  MHbpaKypblibIMAbI
XaHFbIPTY KapkbliHbIH apTThipy kaxeT. Ocbl yakbITTa cy,
Kopi3 XeniNepiHiH To3y AeHrewiHiH, Xofapbl 60aybl, Kana-
NbIK XXONAAPAbIH, canacbiHa KaTblCTbl Macenenep eHipaiH,
9/1eyMeTTIK-3KOHOMMKaNbIK, AaMyblH TEXeNTiH dakTop-
napfa anHangbl. Ocbl MHOpPaKypbIbIMABIK, >Xobanapabl
Kap>KblaHAbIPYAbIH, Kerncananbl >XYMWeni WeLliMiH eHriy.
YATTbIK KSHE XeprilikTi MHGPaKypbIibIMAbIK KOPAapAb!
nanganaHy, COHAaW ak 3aaHayv LndpblK TEXHONOTUSIbI-
pabl KongaHy. Atan autkaHAa cMapT >Kesinep, asTomar-
TaHAbIpbIIFaH backapy >Kynenepi >kaHe ocCbl bafbITTafbl
TUIMAINIKTI apTTbipyFfa MYMKIHAIK 6epesi.

4- Pecnybnnka OoWbIHWA alMaKTapablH, — Ludpaik
TpaHchopMaLumACbIH TeperaeTy kaxeT. SmartCity ane-
MeHTTepIH eHri3y Taxipubeci HipHelle KananapAarbl, OH,
HaTMXe GepMegi. TexHuKanblk, TananTapAblH, OHTaWbI
KagafanaHbaybl OHbIH TUIMAI BOybIHA Kepi ScepiH TUri3ai.
OcblfaH opai, «akblagbl Kananap» CTaHAapPTbIH XaHapTy,
UMdpRaHAbIPYAbl MHTerpaumsnay >oHe onapabl 6ykin

MemsekeT HoMbiHLA MacLliTabTay KaxerT.

5-Kananap MeH arnomepauuanapibliH, KeweHai aa-
MyblH 6ackapy >XyheciH >aHfblpTy. Kasipri TaHga kew
eHipnepae 6ac >xocnapnapiblH, e3ekTiniri TemeH. byn
Xajblkapanblk TaXipnbere TONbIK CaNKec Keen bepmen-
ai. Xocnpanay kesiHae ypbaHUCTMKA OpTasblKTapblHbIH,
capaniwblnap KaybIMAACTbIFbIHbIH, TYPFbIHAAPbIHbIH, Ka-
ThICyblH KaTbICyblH KaMTaMacchl3 eTy Kajsa KEeHICTirH ca-
nasbl AamblTyblHa MyMKiHAiIK 6epegi. CoHAaln ak arnome-
pauusnapabl 6ackapysblH, WHCTUTYLMOHANAbIK, MOZAENIH
KaNbINTaCTbIpy — 3KOJOTMUs, KOiK, Xep nanganaHy xoHe
WMHPpPaKypblIbIM cananapbiHia bipiHFai cascat Xyprisyre
>Xafjal >acanapl.

6- Os1eyMeTTiK  MHOPaKypbINbIM  canacbiH  apTTbpy.
XanbIKTblH, ©MIp CYPY AEHreniH >KakcapTyAblH, KajabiMTbl
anfbiwapTel. Mbicanbl: 6inim 6epy, AeHcaynblk cakTay,
S/1eyMeTTIK KOopfay cananapblHAafbl UUPPAbIK Kbi3MET-
Tepai keHelTy. CoHAal ak 3aMaHayan MeHKTenTep MeH
aypyxaHanap cajy, apHavbl KOfaMAblK KEeHICTiKTep Kka-
nbintactbipy. Canan ypbaHunsaumsa MogeniH >xkacay.

7- AliMakTapablH, 9N1€yMeTTiK SKOHOMMKaNbIK TEHCI3Ai-
riH TOMeHAeTy yWwiH anddepuHumanibl MeMAEKETTIK
KonZay TeTikTepiH koagaHy kaxeT. Ocbl MakcaTTa LWafblH
Kananap MeH MOHOKananap YWiH apHalbl jaMy Gafaap-
NamanapbliH xacay. XXyMbICCbI3AbIKNEH arikblH Kypec neH
KaCIiNKepAikTi AaMbITyfa GafblTTanfaH >obanapabl KO-
aay. CoHbIMEH kaTap Keli KOH npouectepiH backapy ca-
SCATbIH XeTINAIPY KaXKeT.

Ocbl Ofapblga aTtajfaH YCbIHbICTAP MeMJIEKETTIK
bafsapnamaHbl TUMIMAL icke acbipbin, HaTuxe 6epyre
GafbiTTanfaH. AMakTbIk TEHrepimMAi Aamyapl Kamtamac-
Cbl3 eTyre, TYPFbIHAAPAbIH OMIP CanacblH apTTbipyfa MyM-
KiHAIK 6epeal.

KOPDBITbIHADI. KazakcTtaHHbIH eHipaik gamy cascaTbl
asicblHAa ypbaHaany, MHGpPakypbUIbIMAbI XaHFbIPTY, Lnd-
p/ibIK TPaHCHOPMaLMA XIHE d1eyMeTTIK MHPPaKypbIabIM-
Abl XeTingipy bafbiTTapbl MeMAeKeTTiK bafAapaamanap-
AblH, CTpaTernanblk e3eriH Kypanapl. 2021 xbinfbl ypba-
HM3aUMA KepceTkilli >ocnapiaHfaH JeHrengeH TeMeH
6oaFaHbIMEH, Xanbl OH, AMHaMKUKa barikanazbl. by ypaic
eNfiH aNeyMeTTiK-DKOHOMUKaNbIK YATICIH XeTingipy ka-
KETTIANIMNH >X9He eHipAiK casacaTTblH >KaHapTblafaH Tacin-
JepiH Tanan eTeTiHiH kepceTes,.

XKyprisinreH Tangay memneketTik backapy >KylheciHae
Keneci Macenenepii arkblHAaAbl: >OcCnapfay canacbl-
HbIH >KeTKiNiKci3airi, Tayekenaepai 6aranay TeTIKTEpPIHIH,
dACi3airi, MHOPaKYPbUIbIMHBIH, XOfapbl TO3Ybl, aiMakTap
apacblHAafbl AaMy AeHreRMiHiH, TeHCI3AIr XXaHe WHCTUTY-
LMOHaNAbIK YWAecTipyain, xeTkinikcizgiri. Ocbl macene-
ﬂepAi wewy YLIJiH UMOPAbIK LWELIMABPAI XKeaen eHrisy,
"akblnabl Kana“ CraHAapPTTapbiH XaHapTy, 6ackapy >ym-
eCiH MoJepHM3aLmanay >KoHe >XeKeMEHLUIK CeKTopAbl
6enceHpi TapTy Kaxer.

OCbIHbIH, HETi3iHAE BHIPAIK faMy cascaTblHbIH, TUIMAINI-
ri cTpaTernsablk Xocrnapaay MeH MOHUTOPUHI canacbiHa,
Kananap MeH ariomepaumsanapabl 6ackapyabliH XaHa MO-
JeniHe, COHAaM-aK XanblKTblH, ©Mip canacbiH apTTblpyFa
BafblTTanfaH MHOpPaKypbIIbIMABIK >KObanapablH, >XyWheni
opblHAaNybIHa Tikenen 6arnaHbICTbl.

FoinbiMu-Tangamansik 6eim

1. YpbaHgany yaepictepiHiH, Tangaybl

KasakcrtaHaa ypbaHaany aeHreniniy, 6asy ecyi anemaik
YPAICTEPMEH canbICTbipFaHAa HipKanbinTbl AaMbln XKaTKa-
HblH KepceTedi. YpbaHun3aumnsaHblH, TOMEH KapKbIHbIHbIH,
Herisri cebenTepi:

* naHAeMus Ke3iHAeri ilKi KeLWi-KOHHbIH, 6aceHaeyi;

¢ eHbek HapbIfbl KYpPblJbIMbIHAAFbI ©3repicTep;

* arJoMepauvanapabiH MHCTUTYLIMOHANAbIK S/1CI34iri;

* WafblH  KananapAblH,  8/71€yMETTIK-3KOHOMMKaIbIK
TapTbIMAbINbIFbIHbIH, TOMEHAII.
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Jemek, ypbaHM3aLmaHbl biHTaNaHAbIPY YLH ariome-
pauvsanapabl 6ackapyabiH bipblHFai MOAENIH eHTi3y XoHe
opTa KananapAblH MHBECTULIMANBIK d1eyeTiH apTTbipy Ka-
XerT.

2. IHppaKypbIabIMHbIH, TO3Ybl XXOHE OHbIH, cangapbl

NHppakypblibiM XXyAECiHIH, eaayip Todybl (Kblay, cy,
kapi3 xeninepi 50-70% apanbifbl) OHipAEPLIH, IKOHOMN-
KanblK AaMyblHa Tikenen acep eTegi. 3epTreynep KepceT-
KeHZAen, MHbpaKypblbIM canacbl OHipAiIK Zamy UHAEKCIHIH,
40%-blHa AeviH acep eTyi MyMKiH.

CoHAbIKTaH NMHOPaKypbIAbIMAb KaHFbIPTYAbIH
KerKblnAblk, bafaapiamanapbl, CMapT-TeXHONOrMANaPAb
€Hri3y XXaHe UHBEeCTULMS TapTyAblH KELWEeHAl nakeTi cTpa-
TErvanbIiK MiHAeT 60/1bIN Tabbliagbl.

3. Llndpnbik TpaHchopmaLmnaHblH peni

Lindpabik, MHOpakypblibiM Kasipri MemaekeTTik Hacka-
PYAbIH TWIMAINITIH apTTbipaTbiH Herisri dakTopaapabiH,
6ipi. SmartCity Wwewimaepi apkblabl:

1. M. Kacrennc, IHTepHeT ranaktmkacol: VIHTepHeT, 6usHec xaHe
KOFaM Typasbl oinap.

2. T.H. FOanHa «CaHapblK 3KOHOMMKa» allHa MeH Ke3re KepiHreH-
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IKOHOMWKANbIK KAYIMNCI3AIKKE TOHETIH KAYIMNTEP: ILWKI )KOHE CbIPTKbI

OAKTOPJIAP

LWamypaTtosa H.B."*, Palibim6ekosa ¥.K.%, Kanabirososa M.A.%, Canapoga I.C.2

"A.Mbip3axmemos ameiHOarsl Kekwemay yHugepcumemi; “On-®apabu ameiHdarel Kaz¥y; *HAO Tapas eHipAik

yHusepcumemi M.X. Aynamu

AHAATMA. Makanazia 3KOHOMMKabIK Kayinci3zik yFbIMbIHbIH, Ma3MyHbl allblbIM, OfFaH TOHETIH HEri3ri iLUKi XXaHe CbIpTKbl Ka-

yinTep >xyheni Typae TangaHagbl. Kasipri >xahaHzaHy >afaanblHAa YATTbIK 3KOHOMWKaNnapablH TypakTblablFbl TYpAi Toyekenaep-
re Toyenai ekeHi kepceTtinegi. IWwki KayintTep peTiHAe 3KOHOMMKaHbIH, KYPbIIbIMAbIK SCI3Airi, OHAIPICTIH apTapanTaHAblpblAMaybl,
Kap>XblAblK TYPaKCbI3AblK, 91EYMETTIK TEHCI3AIK NeH UHCTUTYLMOHaNZAbIK Macesenep KapacTblpblaca, CbIPTKbl KayinTep kaTapbliHAa
ahaHgablK 3KOHOMUKaNbIK AafaapbIiCTap, Feocascu LWMeneHicTep, CaHKLUAMbIK cascaT, d1eMAik HapblKTarbl 6afa KyObliManblibifbl
>KOHE TEXHONOTUANBIK TaYeNAinik TangaHazbl. Makanasa SKOHOMMKabIK Kayinci3gikTi kaMTamachi3 eTyre HafblTTanfaH MemaekeT-
TiK CasicaTTblH, MaHbI3ZblIbIFbl alkbiHAabIMN, KasakcTaH Pecnybavkachl yLiH ©3eKTi KOPbITbIHAbIIAP MEH YCbIHbICTap Xacanazbl.

Kasipri >xahaHgaHy >afzalibiHAa 3KOHOMMKabIK, Kayincisgik MeMAeKeTTiH YATTbIK Kayincisgik >XyneciHaeri Herisri api ctpaTte-
rMANbIK, MaHbI3bl 6ap Kypamaac 6enikke aiHanbin oTblp. IKOHOMMUKANbIK KayincCi3aik endiH, SKOHOMUKaNbIK TOYENCI3AiriH, TypaKTbl
JaMyblH, XanbIKTbIH, 91€yYMETTIK a1-ayKaTblH XaHe CbIpTKbl api ilLKi kaTepaepre Teten bepy kabineTiH kamTamachi3 etegi. Ocbl
TYpFblAa MaKanaza 3KOHOMUKabIK Kayinci3zgikke TOHETIH KayinTepaiH, Ma3MyHbl, KYPbIIbIMbl XXaHe ofnapabl aiKbIHAANTBIH iLLKi
>K9He CbIpTKbl PakTopaap KeleHsi TYpAe KapacTblpblaazbl.

3epTTey HapbiCbiHAA iLWKi KayinTep peTiHAe 3KOHOMMKaHbIH, KYPbUIbIMABIK TEHIepiMcCi3iri, LWMKi3aTTblK 6aFbITTbliH, 6aCbIMAbIFbI,
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OHZAIPICTIH, XeTKiNIKCI3 apTapanTaHAbIpbiaybl, KapXXbl XXYMeCIHAEr TypaKCbi3Ablk, MHOAALUANBIK YaepicTep, dNeyMETTIK TeHCI3AIK,
KeNeHKeNi 3KOHOMUKaHbIH, KeH, Tapaaybl XoHe MeMaeKeTTiKk backapy UHCTUTYTTapbiHblH, TUIMAINITIHIH TOMeHAiri TangaHagbl. An
CbIPTKbI KayinTep KaTapblHa a7eMAiK SKOHOMUKaNbIK Aafaapblctap, XahaHablk HapbikTafbl 6afa KOHBbHOHKTYPACbIHbIH, KybbliMa-
NIbINbIFbI, TEOCAACK LUMENEHICTep, CaHKLUMUAIbIK KbIChbIM, XafblKapasblk 69CEeKeHIH KyLUeti, COHAal-aK LWeTensik kanvtan MeH Tex-
HoJIOTMsANapFa TaYeNAiNiK Macenenepi eHrisinei.

Makanaga KasakctaH Pecrny6avKacbiHbIH, 3KOHOMMKaNbIK, Kayinci3airii kamTaMachl3 eTy epekLleniktepiHe epekilue Hasap ay-
JapblibiM, e/ 3KOHOMMKACbIHbIH, CbIPTKbI hakTopaapFa ce3imMTanabifbl FbibIMU TYPFblAa Heri3genesi. 3epTrey HaTUXeNepi 3KOHO-
MUKaNblK KayincCi3aikTi HbIFalTy YLWiH 3KOHOMMKaHbl dpTapanTaHablpy, MHHOBaLMALIK AaMy, afaMu KanuTansbl XETINZIPY XoHe
TUIMAI MEeMAEKETTIK cascaT XYPri3yAiH MaHbI3AblblfbiH KepceTeAi. ¥CbIHbIIFaH TyXKblpbIMAAP MEH KOPbITbIHAbIIAP SKOHOMUKAbIK,
Kayincisaik canacblHAafbl FblIbIMU 3€pTTEYIEp MEH NPaKTUKablK WwewiMaep kabbligayaa KongaHyfa MyMKiHAIK 6epeai.

TYWUIH CO3AEP: skoHOMMKaNbIK Kayincisaik, YATTbIK Kayincigik, ilwki Kayintep, cblpTkbl Kayintep, xahaHgaHy, TypakTbl gamy,
MEMIEKETTIK cascar.

Yrpo3bl 3koHOMMYeckon 6e3onacHOCTU: BHYTPEHHWE U BHellHMe (paKTopbl

WamypatoBa H.B."*, Paumbekosa Y.K.%, Kangbirozosa M.A.?, Canaposa I.C.%

"A. Meip3axmemos Kokwemayckuli yHugepcumem; *KazHY umeHu Sb-®apabu; *HAO Tapasckuli obaacmHol
yHusepcumem um. M.X. ynamu

AHHOTALIUA. B cTaTbe packpbiBaeTCA COAeP KaHWe KOHLEMLMM SKOHOMUYECKON 6e30MacHOCT MU CUCTEMATUYECKM aHaN3NPYHOTCS OCHOB-
Hble BHYTPEHHME U BHELLHMe Yrpo3bl eil. MokasaHo, YTO B YCNOBMAX COBPEMEHHON rnobanmnsaumm cTabuabHOCTb HaLMOHaNbHbIX 3KOHOMUK 3a-
BUCUT OT Pa3/IyHbIX PUCKOB. B KauecTBe BHYTPEHHMX Yrpo3 paccMaTpUBatOTC CTPYKTYpHas c1aboCTb SKOHOMUKY, OTCYTCTBUE AnBepcudurKaLmnm
NPOV3BOACTBa, PMHAHCOBAA HECTabUAbHOCTb, COLMaNbHOE HEPaBEHCTBO U MHCTUTYLIMOHabHbIe NPobaeMbl, @ B ka4ecTBe BHELLHWX YrpO3 aHaiun-
3UpytoTca rnobanbHble 3KOHOMUYECKME KPU3WChI, TeONOANTAYECKas HanPAXEeHHOCTb, CaHKLMOHHAA MNOAUTMKA, BONATUNbHOCTb LieH Ha MUPOBOM
PbIHKE 1 TEXHONI0rMYecKkas 3aBUCUMOCTb. B cTaTbe onpeaenseTca BaXKHOCTb roCyjapCTBEHHOM NOANTUKM, HarpaBieHHON Ha obecneyeHne 3KOHO-
MMYecKon 6e30MacHOCTH, U MPUBOAATCA COOTBETCTBYIOLLME BbIBOABI U pekoMeHAauun 415 Pecnybankun KasaxcraH.

B ycnosusax coBpeMeHHOW rnobannsaumm skoHoMUYeckas 6e30MacHOCTb CTaHOBUTCA KAKOUEBbIM M CTpaTermveckn BaXKHbIM KOMMOHEHTOM
CMCTeMbl HaLMOHa/bHOWM 6e30MacHOCTM rocyapcTBa. JKOHOMMYeckas 6e30MacHOCTb obecreyrBaeT S3KOHOMUYECKYH He3aBUCUMMOCTb CTPaHbI,
ycTOuMnBOE pasBUTUE, colnanbHoe Baarononyyme HaceNeHns 1 ee CoCOBHOCTb NPOTUBOCTOATL BHELLHWM W BHYTPEHHUM yrpo3am. B 3Tom koH-
TeKCTe B CTaTbe BCECTOPOHHE pacCMaTpuUBaeTCa cojepykaHue, CTPYKTypa yrpo3 SKOHOMUYeCcKol 6e30MacHOCTY 1 onpejenstolyie N BHyTPeHHMe
1 BHELIHVE GaKTopbI.

B viccnefoBaHUM aHaNM3MPYHOTCA CTPYKTYPHBINA AncbanaHc 3KOHOMUKM, MpeobaajaHne CbipbeBOro HarpaB/ieHns, HefoCTaTouHas AuBepcudu-
KaLuMa Npon3BO/ACTBA, HECTabWIbHOCTL GUHAHCOBOW CUCTEMbI, MHOAALMOHHbIE MPOLLECCHI, COLMaNbHOE HePaBEHCTBO, LMPOKO pacnpocTpaHeH-
Has TeHeBas 3KOHOMWKa W HM3KanA IPPEKTUBHOCTb NHCTUTYTOB rOCYAaPCTBEHHOTO YNpaBaAeHUa Kak BHYTPeHHWe yrpo3bl. K BHeLIHMM yrpo3am oT-
HOCATCA rnobabHble 3KOHOMMYECKME KPUBWCHI, BONATUIbHOCTb LIEHOBOWM KOHBIOHKTYPbI Ha MUPOBOM PbIHKE, reonoAnTUYeckas HanpaxkeHHOCTb,
CaHKLMOHHOE JaBNeHne, yCUNeHe MeXAYHapPOAHON KOHKYPEHLMM, a TakKe BOMPOCh! 3aBUCUMOCT OT MHOCTPAHHOTO KanuTtana v TeXHoorvin. B
cTaTbe 0coboe BHUMaHWe yaensetcs 0CObeHHOCTAM obecrneyeHns 3KOHOMUYeckoW 6esonacHocTn Pecnybanku KasaxcraH u HayuyHO 060CHOBbI-
BaeTCs YyBCTBUTENbHOCTb S3KOHOMWKW CTPaHbl K BHELLHWM ¢pakTopam. Pesy/bTaTbl NCCeA0BaHMA YKa3biBAtOT Ha BaXKHOCTb SKOHOMWUYECKON M-
BepcndUKaLmm, MHHOBALIMOHHOTO Pa3BUTUA, MOBbILIEHUA KBaAUdrKaLMM YenoBeYeckoro Kanutana 1 3GGekTMBHOM rocyapcTBEHHOM NOANTUKM
A9 YKpenaeHus 3KoHoMn4Yeckon 6esonacHocTu. MpeanoxeHHble BbIBOAbI M 3aK/IOUYEHWUSA AOMYCKAOT MX MPUMEHEHUE B HayYHbIX NCCeA0BaHMAX
1 NPaKTUYeCcKOM MPUHATUK peLleHnin B 061acT 3KOHOMUYecko 6e3onacHoOCTu.

K/TFOYEBbBIE C/TOBA: skoHOMMYeckasa 6e30MacHOCTb, HalvoHanbHas 6e30MnacHOCTb, BHYTPEHHME Yrposbl, BHELLHWE Yrpo3bl, robanunsauus,
yCTOMUMBOE pa3BUTUE, FOCYAapCTBEHHAA NOANTHKA.

Threats to economic security: internal and external factors

Shamuratova N.B."*, Raimbekova U.K.?, Kaldygozova M.A.%, Saparova G.S.?
"A. Myrzakhmetov Kokshetau University; Al-Farabi Kazakh National University; *NAO Taraz Regional University M.Kh. Dulati

ABSTRACT. The article reveals the content of the concept of economic security and systematically analyzes the main internal and external
threats to it. It is shown that in the conditions of modern globalization, the stability of national economies depends on various risks. While
the structural weakness of the economy, lack of diversification of production, financial instability, social inequality and institutional issues are
considered as internal threats, global economic crises, geopolitical tensions, sanctions policy, price volatility in the world market and technological
dependence are analyzed as external threats. The article identifies the importance of state policy aimed at ensuring economic security and makes
relevant conclusions and recommendations for the Republic of Kazakhstan.

In the conditions of modern globalization, economic security is becoming a key and strategically important component of the state's national
security system. Economic security ensures the country's economic independence, sustainable development, social well-being of the population
and its ability to withstand external and internal threats. In this context, the article comprehensively considers the content, structure of threats to
economic security and the internal and external factors that determine them.

The study analyzes the structural imbalance of the economy, the predominance of the raw material direction, insufficient diversification of
production, instability in the financial system, inflationary processes, social inequality, the widespread shadow economy, and the low efficiency
of state governance institutions as internal threats. The external threats include global economic crises, volatility of price conditions in the global
market, geopolitical tensions, sanctions pressure, increased international competition, as well as issues of dependence on foreign capital and
technologies. The article pays special attention to the features of ensuring the economic security of the Republic of Kazakhstan and scientifically
substantiates the sensitivity of the country's economy to external factors. The results of the study indicate the importance of economic diversification,
innovative development, improvement of human capital, and effective state policy to strengthen economic security. The proposed conclusions and
conclusions allow for their use in scientific research and practical decision-making in the field of economic security.

KEYWORDS: economic security, national security, internal threats, external threats, globalization, sustainable development, public policy.

KIPICME. Kazipri TaHAa Kayinci3aik, COHbIH, iWiHAe yAT-
ThIK, Kayinci3gik TakblpblObl ©Te ©3ekTi macene 60/bin
OTbIp. YakpbIT NeH 3amaH TanabbliHa cai, Kayincisgik nex
Hackapy >XyreciHAe Ken e3repictep MeH >aHapy afbl-
WwapTTapbl 60sbin XaTblp. ConapablH, KaTapblHa akna-
paTTbIK Kayincisgik, casacu Kayinciagik, yATTbIK Kayincisgik,
3KOHOMMKaNbIK KaYinci34ik CUAKTbl ©3eKTiNepiH atan eTy-

re 6onagbl. EH anabiMeH Kayincisgik wapanapbiH auTKaH-
Ja MeMaekeT aijblHAa SKOHOMMKaNbIK Kayincisaik mace-
neci Typagbl.

DKOHOMMKabIK, KayincCi3gik MeMAeKeTTiH YATTbIK Ka-
yinci3gik >KymeciHiH Herisri kypamgac 6eniri 6onbin Ta-
6blnagbl. byn xepae engid, SKOHOMUKAaNbIK TAYENCI3AiriH,
TYPaKTbl AaMyblH MeEH XablKTblH ©Mip Cypy canacbiH
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KamMTamMacbl3 eTeTiH XafAannapablH, XUbIHTbIFbIH aTan am-
Tyfa 6onazbl. Kasipri TaHaa anemMaik 3koHoMMKaza 60oabin
XaTKaH KapKblHAbl ©3repicTep 3KOHOMMKaHbIH, yAaibl
OHAIPICiH Hakblaan, oHAafbl OOAbIN XaTkaH HGapablK caH
CaHanbl Xaffannapabl apHarbl aknapaTTbiK Xyenep MeH
XabAblKTanyblHaH Kepyre 6onaabl.

byraH ceben, xxahaHaaHy yaepicTepi MeH o XKaxaHza-
Hy @nemiHgeri 6ip HipiMeH XaHacy, aknapaT aamacyfpiH,
KEHINIAEHYI MeH Kayinci3airi Xbln cavblH yafatoga. OfaH
reocasicv TypakcCbI3fblk, MeH TEXHOAOTUAbIK TpaHCchop-
MaLMA 3SKOHOMMKabIK Kayimnci3gik MaceneciHiH, apTybl
Ja epekie e3ekTi etysge. KasakcraH Pecnybankachl yuwiH
3KOHOMMKANbIK KayincCi3aikTi cakTay casacu-3KOHOMMKa-
NbIK CTpATErvsblK MaHbi3fa ne 60abin oTblp. OHbIH, ce-
6eb6i en 3KOHOMMKacbl Tabufu pecypcTap 3KCMOPTbIHA
Toyenai 6oubiHAa. COHbIMEH KaTap 971eMAiK HapbIKTafbl
3KOHOMMUKaFa Tikenei acep eTeTiH CbIPTKbl pakTopaapabIH
blKMasiblHa KaTbICTbI.

Ocblnaniwa, anemMgik AeHrense enfin TypakTbl AaMybl-
Ha, OHbIH, CaACK TypakKTbiablFbiHA BipAeH 6Ip cenTiriH TUri-
3eTiH ayKbIMAbl MAcenenepain, katapblHa 3KOHOMMKaNbIK
Kayinci3gikTi XaTKbl3aMbl3.

Ocbl e3ekTiNiKKe Opai, 3IKOHOMMKaNbIK KayinCi3gikTiH,
apbl Kapawfbl faMy CMMaTblH TakblPbINTbIH 3€PTTENY AEH-
reri MeH Heiri3i aHanu3iHiH keneci benimaepiHae HaKTbI-
navi Tycemis.

3EPTTEY MATEPUANJAPbLI MEH SAICTEPI. Maka-
NaHbl 3epTTey bapbiCbiHAA 3KOHOMMUKANbIK Kayincizgikke
9Cep eTeTiH IWKi XaHe CbIpTKbl PakTopaapabl KelueHai
Tangay MakcaTblHAa TYpJi FbUIbIMU d4icTep MeH Aepek-
Ke3aep KOoAJaHbIAbl. DKOHOMUKabIK Kayinci3gik Mace-
Neci MaKpO3KOHOMMUKAbIK, TYPaKTbIAbIK, YATTbIK 3KOHO-
MWKaHblIH, 6acekere KabineTTiniri, pecypcTbik KamTaMachi3
eTiNyi XXaHe CbIPTKbl SKOHOMMKAbIK, Toyekenaep Typfbl-
CblHaH KapacTbIpblaabl.

TanpaHbin OTbipFaH MaKanaHblH 3epTTey XXYMbICbIHbIH,
aknapaTTblk, 6a3acblH XaiblKapanblK >XXaHe YATTbIK CTaTu-
CTUKANbIK, YMbIMAAPAbIH, PecMu aepekTepi Kypaabl. Atan
anTkaHga, KazakctaH PecnybaukacbiHblH, YATTbIK CTaTW-
CTMKa 6ropOChIHbIH, KasakcTaH PecnybankacbiHbIH, ¥ATTbIK
6aHKiHiH, yHmexy3inik 6aHk (World Bank), Xanbikapanbik,
BaatoTa Kopsbl (IMF), coHzait-ak, BYY xaHe 6acka Xasblka-
panblk YAbIMAAPAbIH, CTaTUCTUKANbIK MaAiMeTTepi nau-
fanaHblngbl. COHbIMEH KaTap 3KOHOMMKaNbIK Kayincisgik
canacblHAafbl OTaAHAbIK >XKdHe LWeTensik fanbiMAapablH
FblAbIMK eHbeKkTepi, aHannTUKanblk, basHiamanap, Mem-
NekeTTik bafsapnamanap MeH cTpaTernsanblk KyXKaTtrap
3epTTey bapbICbiHAA TaNAaHAbI.

Ocbl MakanaHbl 3epTTey 6apbiCbiHAA SKOHOMUKabIK
Kayincisaikke acep eTeTiH dakTopnapabl aHbiKTay >aHe
Xyreney ywiH GipHewe fblibIMU SAICTEP KONAAHbIIADI.
EH angbiMeH, Teopuanbik, Tangay a4ici apkblibl SKOHOMM-
KanblK Kayinci3gik yFbIMbIHbIH, M3Hi, OHbIH, HETi3r KOMMO-
HEeHTTepi XXaHe OfaH acep eTeTiH Kayin-katepsiep Kapa-
cTbipbigbl. CanbiCTblpMasbl Tanzay a4ici apKblibl PTYpi
eNnfepain, 3KOHOMUKaNbIK, Kayinci3ik AeHrerii MeH kayin
bakTopnapbl CanbICTbIPbIAbIN 3€PTTENS.

CoHbIMEeH KaTap Makanaja CTaTUCTUKabIK Tanjay aAici
KOJIAAHbIAbIN, MaKPO3KOHOMMUKANbIK  KOPCETKILLUTEPAiH,
AVHAMVKachl KapacTblpblagbl. by aic apKpblbl iLKi XXaHe
CbIPTKbl 3KOHOMMKanNbIK GakTopaapAbliH, YATTbIK 3KOHO-
MUKa TypaKTblIblIFbiHA SCePi aHblKTanAbl. DKOHOMMUKANbIK
Kayincisgikke blknaa eTeTiH Heri3ri kepceTkiTep peTiHae
Xanmbl WK eHIMHIH, ecy KapkbliHbl, MHOAALUA AeHTeli,
MeMJIEKETTIK Kapbl3 Ke/eMi, CbIpTKbl cayAa GanaHcbl, MH-
BECTULMANAP KONEMi >XIHe 3SHepreTukanblk Tayenzinik
AeHreni nanganaHbingbl.

Ocbl MakanaHbl 3epTTey 6apbicbiHAa XyWenik Tangay
94iCi KeHiHeH Ko/nAaHbinAbl. Byn 8Aic 3KOHOMMKasbIK
KAYINCi34ikTi KypAeni aneyMeTTiK-35KOHOMMUKaAbIK, yle

peTiHAe KapacTbipyfa MyMKIHAIK 6epegi. Xyrenik Tacin
ILKI >XaHe CbIpTKbl dakTopnapabliH, e3apa bainaHbICbIH
KOHE ONapAblH, YATTblK 3KOHOMMKaHbIH, TyPaKTblIbIfblHA
9CepiH aHblKTayfa MyMKIHAIK 6epai.

CoHbIMeH KaTap 3KOHOMMKanbIK Kayincisgikke acep
eTeTiH KayinTepAai aHblKTay MakcaTblHAa KYPblibIM-
AblK-QYHKLMOHANAbIK Tangay >Xyprisingi. byn tangay iwki
KayinTepai (3KOHOMMKaHbIH, KYPbIAbIMAbIK, TEHrepiMci3gi-
ri, OHAIPICTIK aneyeTTiH ToMeHAeYi, UHOAALMNANBIK KbICbIM,
VHBECTULMANBIK  OeNCeHAINIKTIH  >KETKINIKCI3Air) >aHe
CbIPTKbI KayinTepai (kahaHAblK 3KOHOMUKaNbIK Aafaapbl-
cTap, 3HepreTvKanblk HapblKTaFbl TYPaKCbI3AblK, reocasacu
ToyeKenzep, CblpTKbl Kapbl3AblH ©Cyi) Xyneneyre MyMKiH-
Aik 6epai.

3epTTey HaTUXKENEPIHIH, FbIIbIMU HETI3AiNIrNH KaMTama-
CbI3 €Ty MakcaTblHAa MHAYKLMSA XaHe AeAyKLuus aaicTepi
KonAaHbINAbl. VIHAYKUNA 8AiICI apKbl/ibl XXeKeNereH 3KoHo-
MUKanbIK, KepceTKiTep HerisiHAe >aanbl KOPbITbIHAbI-
Nap >kacanca, AeAyKLUMS 94iICi apKblibl XXaarbl TEOPUAAbIK,
TYKbIPbIMAAP HaKTbl 3KOHOMWKabIK >Xafaalnapsa Koa-
JaHbIAbI.

Ocbinaniwa, KongaHblIFaH 3epTTey MaTepuangapbl MeH
d4icTepi SKOHOMUKANbIK KAYIMNCi3AiKKe dCep eTeTiH iLKi
>KOHEe CbIPTKbl KayinTepAiH, TabufaTbliH XaH-XaKTbl Tanja-
yfa >XXoHe onapAblH, YATTbIK 3KOHOMMWKA TyPaKTblAbIfbiHA
blkNasblH FblIbIMW TypFblAaH Gafanayfa MyMKiHAIK 6epai.

TakbIpbINTbiH, 3epTTesny AeHreni. ATanamblll Takbipbin
ayKbIMZbl 33epTTey TakbIpblObl HoNFaHAbIKTaH, Oy bakbl-
pbINTbl 3epTTeyLinep kaTapbl 6Te ken. COHbIH, ilWiHAe weT
e fasblMAapblHbIH aBTOpap KatapbiHaa: A. Cvmur [1], Ix.
KerHc [2], 4. Hopt [3], Ox. Cturany, [4], b. By3aH [5] eH-
BekTepiHAe 3KOHOMWKa/bIK TYPaKTbIbIK MeH Kayincisaik-
Ke acep eTeTiH GpakTop/ap KapacTbipbl/ifaH.

Kayincisgik CoHbIH iWiHAe SKOHOMUKaNbIK Kayincisgik
Macesiefiepi OTaHAbIK >KaHe LeTendik FanbiMAapablH, eH-
6ekTepiHae Ae KeHiHeH 3epTTenreH. OnapablH, KaTapblHAa
TM/, fanbimzaapbiHbIH, 3epTTeyaepiH atan kepcetcek: C.HO.
Mnasbes [6], J1.LN. AbankuH [7], EXM. MNpumakos [8] cuaTsl
3epTTeyLinepaiy, eHberiHge KeHiHeH KapacTblpblaFaH.
CoHbiMeH kaTap o3 KasakcTaHabl 3epTTeyllifiep fAe eH-
b6ekTepiHae KeHiHeH ke3gecesi. OnapablH iWiHAe aTan
arntcak: K.K. Tokaes [9], O.C. CabzeH [10], B.A. Pain3bepr
[11], AH. HbicaHbaeB [12] eHbekTepiHAe YATTbIK >XoHe
3KOHOMMKANbIK KayinCi3AikTiH TeopuanbiK-aAiCHaMaNbIK
Heri3zepi TangaHfaH.

ATaNMbILW TaKbIPbINTbIH, ©63€eKTiNiri coHAa, on 6i3aiH
enimisge pecnybavkanblK AeHreiaeri crpaternsaibik KyaT-
Tapga fa kapactbipbiifaH. «KasakcrtaH-2050» ctpate-
rmsanblk HafsapnamMaza opbiH anfaH. byn cTpaterunsiHbiH
MaHbI3bl COHAQ, YATTbIK Kayincizaik 6eniMiHAe 3KOHOMU-
KanblK

CoHbIMeH KaTap, KasakcraH PecnybivkacbiHbIH cTpaTe-
TMANBIK Ky>KaTTapblHAA, COHbIH ilWiHAe «Ka3akcTtaH—2050»
[13] cTpaTtervscbiHAa >XaHe YATTbIK KayincCi3gik TyXbl-
pbiMAamacbiHAa 3KOHOMMKabIK, Kayinci3gikke epekie
Hasap ayjapbliagbl.

HOTWMIKENEPI )XOHE OJIAPAblI TAJKbIJIAY. 1.
DKOHOMMUKAbIK KAYIMCi3AIK yFbIMbl XX8HE OHbIH MaHI. Ka-
YiNCi3aik yfbiMbl ON KOpPFaHy AereH MafbiHaHbl bingipeai.
An memTekkeTTiH Kayincisgiri on KopfaHyaaH 6actanagbi.
CoHZbIKTaH eNjiH KayincigiriH anTkaHaa eH anjbIMeH Tep-
PUTOPUANBIK, KaYiNci34ikneH KaTtap 3KOHOMWKanbIK Kka-
YiNci3AikTi, xan-axyanapl antambi3.

ATan KepceTKeH 3KOHOMMKabIK, Kayinci3gik 6yn meme-
NEKeTTiH 3KOHOMMUKabIK XafaalblHbIH CUNATbl MEH afbl-
WapTblH KepceTeai. Engeri 3KOHOMMKanbIK XYMEHiH, iLKi
>AHe CbIpTKbI KayinTepre TeTen 6epy kabineTi MeH yATTbIK,
MyaZdenepai Kopfay kKabineTi SKOHOMMKaAbIK Kayinci3gik
ayMafblHblH, Heri3ri HblWaHbl 601N Tabblnagbl. CoOHbIMEH
KaTap 3KOHOMMKabIK Kayinci3zik y3aKk Mep3iMai TypakTbl
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JAaMyZblH HbllaHbl 60bin Tabblnagbl. SKOHOMMKANbIK Aa-
MyAafbl SKOHOMMKabIK KayinCi3gikTi ycTan Typy MeH yaT-
TblK, MYAZEHI KopFay 60/bIn Tabbliagbl.

Kayincisaik, COHbIH, ilWiHAe 3KOHOMMKaNbIK Kayinci3gik
TyTacTalh MeMTEKETTIH, iLLKi X8He CbIpTKbl Kayintepre Te-
Tey Kabineti MeH yATTbIK Myazenepai kopfay. COHbIMeH
KaTap y3ak Mep3iMAi TypakTbl Aamyabl KaMTamaccbi3 eTy
MYMKiHZAiri. By Xkepae MakpO3KOHOMMKabIK TYPAKTbIbIK,
NMeH Kap>Kbl XXYWECIHIH CeHIMAiNIr, eHAIpicTIK aneyeT MeH
9N1eYMETTIK TYPaKTblAblK KeH cunaT anasbl.

DKOHOMMWKaNbIK Heri3gemMeci ocbl MOKofapbiaa au-
TbIIFAHAANM cMnaT anajpl.

2. DKOHOMMKaNbIK Kayinci3gikke TOHETIH iWKi kayinTep.
Op MEMTEKETTIH, iLLKi KayinTepi CON MEMIEKETTIH, ©3 iLliH-
Jeri MHCTUTYLIMOHaNAbIK X9He 3KOHOMMKanblK Macene-
neipMeH HannaHbicTbl. OnapablH, KatapbiHa MblHanapAabl
XaTKbl3a anambli3:

3KOHOMMKaHbIH, LUMKI3aTTbIK HaFbIThl XXOHE OHAIPICTIH
XKETKINIKCI3 apTapanTaHAbIpblAYybI;

GrOAXKET TanLWblblFbl MEH MEMJIEKETTIK Kapbl3ablH,
ecyi;

© MHONAUMS AeHTeNiHIH XOofapblaaybl;

KeeHKei SKOHOMUKAHbIH, KEH Tapanybl;
9/1eyMETTIK TEHCI3AIK MEH XYMbICChI3AbIK;
MeMaeKeTTiK 6ackapy TUIMAINITIHIH TOMEHAIr XaHe
Cb|6a|/|nac XKEMKOPIbIK.

Xofapblaa anTbiNFaH iLLKi Kayinci3gikTepmeH KaTtap Cbl-
PTKbI Kayinci3giktep Ae opbiH anagbl. ColpTKbl Kayinci3gik-
Ti MEMNEKETTIH aiHbIMac 6eniri Aen KapacTbipy LWapT.

3. DKOHOMMKaNbIK, Kayincisgikke TOHETIH CbIpTKbl Ka-
yintep. CbipTkbl KayinTep >ahaHablK >9He anMaKTbIk,
yAepictepMeH HainaHbICTbl 60nagbl,XaHe onapfa Kenec
Macenenep >artazbl:

9/1eMfiK SKOHOMMKabIK AaFAapbiCTap MeH peLeccu-
anap;

reocascu LWMeneHicTep XaHe CaHKUMANbIK cascar;

3KCMOPTTbIK Tayapiapfa anemMgaik OafaHblH, KyObis-
MaJlbIbIFbI;

LeTeNAiK KanuTanfa XXaHe TeXHONorMANapFa Tayen-
AiNiK;

XasblKapanblk 63CeKeNecTiKTiH, KyLIEHoi.

Ocbl XOfapblfa aTanfaH CblpTTaH TOHETIH KayHnTep
MeH iWKi MicenenepigH 6apsblfbl Aa 3KOHOMWKAAbIK
TYPaKTbINbIKKa TiKese acep eTeTiH dakTtopnap 60Abin
Tabbiagbl. ©3 KkeseriHae onap eniH TypakTbl AaMyblHa
9CepiH TUri3in KaTa KorMaw, AamMbITyLbl Kypan 6osbIin ca-
Hanagbl.

EHai ocbl engeri Kayincisaik axyanbiHa TOKTanAcak:

KazakctaH aKoHOMMKACh! YLWiH eH, BipiHLi, Heri3ri Ka-
yinTepaiH 6ipi on cbIpTKbl Hapblkka Tiyenginik 6onbin
oTbIp.

OHgipicTe HerisireH Tek ka3ba GansibiKTapabl PysHW-
KTepAeH Tabylwbl en katapbliHAa OoafaHAbIKTaH. SfHM
LUNKI3aTTbIK €71 60FaHbIMbI3 YLUIH CbIPTKbI HAPbIKKa TaYyes-
Ainirimia wapsiktan Typ. MyHalri MeH MeTanzapa afemaik
BafaHblH TOMeHAeYi, SKOHOMMKabIK eciMre e3iHiH Kepi
acepiH 6epin Typ. |WKi HapbIKTafbl KypbiibiMAbIK pedop-
ManapablH, eTe 6asy KapKbIHMEH >XYpin >KaTkaHbl Aa en
3KOHOMMUKACbIHbIH, bacekere KabineTTiiriH aHafypam Te-
Xenai.

CypeTTe KepCeTiAreHAen KepceTKiwTep Kaybin cuna-
TbIH aHbIKTaN oTbIp. by epae nHdAALNS AeHreni Wwama-
MeH = 9-10 % apbl kypan Typ. byn o3 ke3seriHAe XanbIKTbIH
HaKTbl TabbICbIHA KayIn TOHIN TypFaHbIH KepceTesi. Kanbin-
Tbl XaffangaH MHOAAUMA AeHreli aHafypabiM Kebipek
60sbin oTblp. HOAAUMAHBIH, >XKOFapbl 60/ybI iLWKi Kayin
dakTopblHa aken cokTbipagbl. COHbIMEH KaTap Xa/bIKTbIH
caTbin any kabineTiH TemeHaeTesi. XanblK apacblHAafbl
9NIeyMETTIK LUMesIeHiCcke 9Kemn COKTbIPY bIKTUManAblblfbl
XOfapbl 6onagpl.
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KazaKcTaHOaFs JKOHOMUKANLIK Kayincizaik kepceTkiwTepi (unnwctpatneTi)

WHpnaunA (%) HYMBICCHIZAME, (%) BHOEYyWI eHepkacin (%)
KepceTkilwTep
Cyper 1- KasakcTraHaafbl 3KOHOMMWKaNbIK Ka-

yincisgik kepcetkiwrepi.

Keneci KOPCETKILL >XXYMbICChI3AbIK, AEHTeli lWaMameH
~ 4-5 % ppl Kypan oTbIp. byn xepae 6i3 aneymetTiK
TYPaKCbI3AbIKTbI KOPIM OTbIPMbI3. KyMbICCbI3AbIK AeHreni
CaNbICTbIpMabl Typae TOMEH,anansa eHoeK eHIMAINIMHIH
TOMEHZir MeH XacbIpblH XXYMbICCbI3AbIK Tayekeni cakTa-
nagpl.

byn KepceTkiw MaHAepi KayinneH OHbIH apHalbl cvna-
TbiH Bepin oTbIp.

OHAIpYLWLI eHepKaCINTiH, Xannbl ilWKi eHiMaeri yneci =
13 % kypan oTbip. by €3 Ke3eriHge 3KOHOMVIKaHbIH, 3J1-
Ci3 api spTapanTaHyblH KepceTin oTbip. O3 KeseriHae by
3KOHOMMKAHbIH, KypbIbIMAbIK, S/CI3AiriH KepceTin oTbIp.
CoHpan aK CbIpTKbl WOKTapfa (MyHan 6afacbl, caHKLMA-
nap) TeyenAinikTi apTreipabl.

MyHai-ra3 ceKTOpbIHbIH, 3KCMOPTTafbl yAeci LamamMeH
= 60 % 60sbIN OTbIP. by XepaeH 6i3 yATTbIK IKOHOMMKA-
MbI3blIH WKWKI3aTKa ToYenAiNiriH kepin oTblpMbI3. LUafbIH
>K9He opTa BW3HECTIH Xannbl ilki eHiMAeri yaeci wama-
MeH = 33 %. byn kepcetkiw opraiwa, 6ipak >XeTKinikci3
AeHreiijie eKeHiH kepceTeai.

JKofapblaa kepceTinreH Tangay apkbibl 6i3, enaimisgin
3KOHOMMWKACbIHbIH, dni Ae 6o0nca XeTiNZipy KaXKeTTiriH
Kepin oTblpMbI3. CbIPTKbl Kapbl3 6eH, WeT e BaitoTackbiHa
ToyeNAiNriMi3ai Kepin oTbipMbi3.

Ocbl »>KOfapblgarbl Tanjay HITUCIHEH Kepin OTbipFfa-
HbIMbI3Zan, Ka3akcTaH Hapblfbl YLIIH Herisri kayintepai
Xyneneyain, Herisri ¢akTopaapsl:

lwki dakTopnap KaTapbiHAA:

e DKOHOMMKAHbIH, LUNKi3aTTbIK, 6afbIThl

* AlMaKTap apacblHAafbl 91€yMeTTiK-3KOHOMMKAbIK
TEHCI3AiK

* VIHHOBaLMA MeH TexHonorna TpaHCchepTiHiH basy-
NbIfbl

e NHbnaumnanbik KbiCbiM

CobipTkbl bakTOpaap KaTapbiHAa:

e OfieMaik Tayap HapblkTapblHAafbl 6afa KybbliMa-
NbINbIFbI

« leocascu Typakcbi3abik

« Cayga cepikTecTepiHe Tayenginik

* KanwuTan KOo3fanblCbIHbIH, CbIPTKbI ToyeKenAepi

KOPbITbIHADbI. Ka3sakcTaHHbIH 3KOHOMMUKaAbIK Ka-
yincisgirine TeHeTIH Heri3ri KaTepsep 3KOHOMMWKaHbIH,
XKETKINIKCI3 apTapanTaHybl, CbIpTKbl HapblKTapfa Tayen-
AiNIK KaHe VHOAAUMANBIK TypaKkCbi3AblkneH 6GainaHbl-
CTbl. DKOHOMMKAbIK, KayinCi3AiKTi HbIFaNTy YLUIIH eHAeyLui
eHepkacinTi gambITy, LLUOB-TbI KOAAaY XKaHE ILLKi HAPbIKTbI
KYLIeNTy CTpaTernsaiblk MaHbi3fa ne.

KasakctaH PecnybavkacbiHblH, 3KOHOMMWKaNbIK — Ka-
yinci3giriHe TOHETIH KayinTep KelleHai cunatka me. lwki
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KYPbIIbIMAbBIK 91CI34IKTEP ChIPTKbl COKKbINAPMEH KyLlele
OTbIPbIM, YATTbIK 3KOHOMMWKaHbIH, OPHbIKTbIIbIFbIHA Tike-
nent acep etesi. COHAbIKTaH 3KOHOMMKAbIK, KayincCi3zik-
Ti KAMTaMachbl3 eTy TeK MakpO3KOHOMMKabIK cascaTrneH
LIEKTe/IMEN, MHCTUTYLIMOHaNAbIK pedopmanap MeH ali-
MaKTblK AaMyZbl KaMTYybl TUIC.

KazakcTaH aKoHOMMKaCh! YLUiH Heri3ri kayinTepaiH 6ipi
— CbIPTKbI HApbIKTapFa Tayensinik. MyHali MeH meTangapFa
anemMaik bafaHblH, TOMeHAeYi 3KOHOMMKAbIK ecimre Tike-
nen acep etesi. COHbIMEH KaTap, ilWKi KypblibIMAbIK pe-
dopmanapablih, 6asy Xyprisinyi 3KOHOMUKaHbIH 6acekere
KabifeTTiniriH wekTtenal.
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