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YAK 330
NONITUKA YMPABJEHUNA PUCKAMM:
METOZbl M MOAXOAb

JKYMATYJ/IOBA A.B.!
KaHANAAT FOPUANUECKUX HayK
AHOBCKAS{ O.A.*

[LOKTOP 3KOHOMUYECKUX HayK, npodeccop

"He3aBuMCMOe areHTCTBO akkpeAuTaLum 1 peiTuHra, r. ActaHa, Pecnybanka KasaxcraH

AHHOTALLUA. B ctatbe paccMOTpeHbl BOMPOCHI yripasaeHua puckamu. [Noantunka ynpasaeHnsa puckamm nosso-
nset rny6xe N3yuntb COBPEMEHHOE COCTOSHUE AeATeNIbHOCTM 000N OpraHn3aLmmn 1 y4ecTb BO3IMOXHbIe NposBe-
HWSA BHELLHWX U BHYTPEHHUX PUCKOB AN GOPMUPOBAHNA CTPATErMMN JasbHENLLIErO Pa3BUTUA KOMMaHWUW.

Llenbto nccnepgoBaHna ABAseTCA CBOEBPEMEHHOE YpeXjeHne 1 NpeaoTBpaLleHns PUCKOB AN NOBbIWeHUs 3¢-
beKTMBHON feATeNbHOCTM KoMMNaHuK. [oanTrka ynpasBieHUs puckamm CTaHOBUTCA F1aBHbIM MeXaHW3MOM, Noaaep-
KUBAOLLMM NPUHATME PELLEHMI 1 ONEPaTUBHYHO AEATENIbHOCTb OpraHmn3aL .

OcHoBHble 33jjaun UCCIe0BaHMA 3aKNHOYalOTCA BO-MEPBbIX, B ONepaTMBHOM pearmpoBaHuM Ha nosasaeHue pu-
CKOBBIX CUTyaLMii Ha OCHOBE U3YUYeHWs BCEX N3MEHEHWI BHELLHErO U BHYTPEHHEro COCTOAHWS; BO-BTOPbIX, OpraHu-
3aLMM KOHKPETHOM AeATeNbHOCTN MO YNPAaBAEHMIO PUCKaMU ANS X CHUXKEHWS; B-TPETbUX, B CUCTEMATU3aL N PUCKOB
N JanbHEeWLeM M3yyeHun MHGOopMaLMK; B-UYETBEPTLIX,B MOBLILLEHNN KOHKYPEHTOCMOCOBHOCTU ANA peasnnsaumm
cTpaTernyecknx HanpaseHW.

HayuHbIli MHTEpec NpeAcTaBAsET NOCTPOEHWE CUCTEMbI YNPaBAEHUS pUCKaMK, BblsiBleHWe pa3Hoobpazms pu-
CKOB, MX KnaccndukaLma 1 pacCMOTPEHME PUCKOB KOMMNEKCHO. DTO MO3BOJAET OMpPeAe/UTb LebHY KapTUHY Mo
NMELLIMMCA PUCKaM W BAVAHWE Ha MOBbILLEHWE YNYULLIEHNA N CBOEBPEMEHHOCTb NMPOBOAMMOIO aHaln3a puUckos.

MeTozamMu OLeHKN PUCKOB ABASETCA NMOCTOSHHbIA MOHUTOPWHT, NO3BOAAIOLLMIA OTCAEXMBATbL NPOLECC yrpase-
HWA pUCKaMu 1 CBOEBPEMEHHO MPOBECTU KOPPEKTUPYIOLLME AeNCTBUSA, MPOBeseHNe aHann3a nHGopMaLmn € Liebo
npeaynpexXxaeHna n NnpeABoCcxXmLLLEHNA PUCKOB 1 Yrpo3, a Takxke A1 PacCMOTPEHNA CLeHapueB PUCKOB 1 UX FPpaHuL.

MpakTuyecknin MHTEpecC cTaTba NPeACTaBAsfeT ANA PYKOBOAMTENEN OpraHmM3aLmin, a Takxke npenogasaTenein ans
pa3paboTku HOBbIX MOAXOA0B K YNpaBJeHWO pUCKaMu.

K/TFOYEBbIE C/TIOBA: meTOAbl OLEHKY, YyNpaBaeHe puckamu, NoOANTUKa yrnpaBaeHUs, OLeHKa PUCKOB, KOHKY-
PEHTOCNOCOBHOCTb, rPaHuLbl PUCKOB, KapTa PUCKOB, PUCK-MEHEIKMEHT.

OKY HOoTWOKENEPIH BAFANAY TOCINAEPIH PETTEY —
BOCEKENE KABITETTI/TIKTI APTTbIPY ®AKTOPbDI

JX¥MAF¥JIOBA A.B.'
3aH, FbI/IbIMAAPbIHbIH, KaHAWAATbI
AHOBCKAA O.A.*!
3KOHOMUKa FbIbIMAAPbIHbIH, JOKTOPbI, Npodeccop

TAKKPeANTTEY XXOHe PEeTUHTTIH Tayenci3 areHTTiri, AcTaHa K., KasakcraH Pecnybavkachl

AHAATNA. Makanasa tayekenaepsi backapy macenenepi kapangbl. Tayekengepai backapy cascatbl Ke3 KeareH
YMbIM KbI3METIHIH Ka3ipri >al-KyhiH TepeHipek 3epaeneyre xoHe KOMMaHUAHbIH OAaH api Aamy CTpaTermsacbiH Ka-
NbINTacTbIPy YLWIiH CbIPTKbI XXBHE LUK ToyeKenAepaiH bIKkTUMan KepiHiCTepiH eckepyre MyMKiHAIK 6epegsi.

3epTTeyaiH MakKcaTbl KOMMaHUAHbIH, TUIMAI KbI3METIH apTTbipy YLUiH Toyekenaepai yakTblibl anjblH any xaHe 60n-
AblpMay 6osbin Tabblnagbl. Toyekengepai 6ackapy cascaTbl WewiMaepai Kabblngayabl XXaHe YbIMHbIH, Xeaen Kbi3-
METIH KON4aNTbIH 6acTbl TETiKKe arHanajpbl.

3epTTeyain Herisri MiHaeTTepi, BipiHLWIAEH, CHIPTKbI XoHE iLLKi XaFaanablH 6apblk e3repicTepiH 3epaeney HerisiH-
Ae Tayekenai xaraannapabliH nanga 6oayblHa Xeaen AeH Koo 60/bin Tabblnagbl; eKiHLWiAeH, ToyeKenaepai TOMeH-
AETY YWiH onapAbl 6ackapy >XeHiHAEr HaKTbl KbI3METTi YMbIMAACTbIPY; YWIHLIAEH, TOyeKeNAepai Xyreneyae xaHe
aknapaTtTbl O4aH api 3epaeneyae; TOPTIHWIAEH, CTpaTernanblik 6arbITTapabl icke acbipy YLWiH 6acekere KabineTTinikTi
apTTbipyAa.
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Toayekengepai 6backapy XXyMeciH Kypy, ToyekenfepaiH, apTypAifiriH aHbiKTay, ONapAbl XIKTey XoHe Tayekenepai
KelleHAi kapay fblbIMY KbI3bIFYLWbIAbIK TyAblpaabl. byn konga 6ap Tayekengep 60OMbIHLLIA TyTaC KOPIHICTI XaHe Taye-
Kenfepai TanfaysblH, XKakcapybl MEH YakTbUIblIbIFbIH aPTTbIPYFa 9CEPiH aMlKbiHAAYFa MYMKIHAIK Hepesi.

Toayekengepai baranay agictepi Toyekengepai 6ackapy NpoueciH Kajafanayfa XoHe yaKTbiibl TY3€eTy iC-KUMblA-
JapblH XYprisyre, Tayekenzep MeH KaTepiepain anablH any XoHe anfblH any MakcaTbliHAa, COHZan-aK Tayekengep
CLieHapuiinepi MeH oflapAblH, LekapanapbliH Kapay YWiH aknapaTka Tanjay >yprisyre MyMKiHAiK 6epeTiH TypakTbl

MOHUTOPWHT 601bIN Tabbliagbl.

¥libiM Gaclibliapbl, COHAAM-aK OKbITYLbIIAP VLWIH Toyekengepai 6ackapyablH, XaHa TacingepiH a3ipaey yLiH

MaKasia MPaKTUKaablK Kbi3blFYLIbIbIK TyAblpajbl.

TYWIH CO3AEP: 6aranay aaicTepi, Toyekenaepai 6ackapy, backapy cascarbl, Toyekenaepai 6aranay, 6acekere
KabineTTinik, Toyekenzep Liekapachl, Toyekenep KapTachl, ToyeKes-MeHeAXKMEHT.

RISK MANAGEMENT POLICY:
METHODS AND APPROACHES

ZHUMAGULOVA A.B.!
Candidate of Juridical Sciences
YANOVSKAYA O.A.*!

Doctor of Economic Sciences, Professor

'Independent Agency for Accreditation and Rating, Astana, Republic of Kazakhstan

ABSTRACT. The article examines the issues of risk management. Risk management policy allows for a deeper
study of the current state of any organization's activities and takes into account possible manifestations of external
and internal risks in order to formulate a strategy for the company's further development.

The purpose of the study is timely prevention and risk prevention to improve the company's efficiency. Risk
management policy becomes the main mechanism supporting decision-making and operational activities of the

organization.

The main objectives of the study are, firstly, to promptly respond to the emergence of risky situations based on
the study of all changes in the external and internal state; secondly, the organization of specific risk management
activities to reduce them; thirdly, in the systematization of risks and further study of information; fourthly, in increasing
competitiveness for the implementation of strategic directions.

The scientific interest is in the construction of a risk management system, identification of a variety of risks, their
classification and consideration of risks in a comprehensive manner. This allows us to determine a complete picture
of the existing risks and the impact on increasing the improvement and timeliness of the risk analysis.

Risk assessment methods include continuous monitoring, which allows tracking the risk management process and
timely implementation of corrective actions, conducting information analysis in order to prevent and anticipate risks
and threats, as well as to consider risk scenarios and their boundaries.

The article is of practical interest to managers of organizations, as well as teachers for the development of new

approaches to risk managemen.

KEYWORDS: assessment methods, risk management, management policy, risk assessment, competitiveness, risk

boundaries, risk map, risk management.

BBEAEHWE. CerogHa aHann3 n oLeHKa PUCKOB
CTAaHOBUTCS Ba>XHOW COCTaBAAMOLLEN PUCK-MEHes-
XXMeHTa, HeobxoaMmoro ana 3bbeKTMBHOro ynpas-
NeHna nrobov opraHmsaumen. Bonpocsl ynpaBaeHus
pPYCKaMM LUMPOKO pacCMaTPUBAKOTCSA B OTEYECTBEH-
HOW 1M MUpOBOWN nuTepaTtype. Ha npakTtuke cyuie-
CTBYeT JAOCTaTOYHOE KONNYECTBO PYKOBOACTB U
CTaHAAPTOB MO YynpaBaeHuto puckamu. CerogHs
Ha NpakTuKe MMerTCA onpeseseHHble aaropUTMbl
yrnpaBaeHus puckamu u yrposamu. OgHako, cylle-
CTBYHOT €elLLle OCTaTOYHO BenbIx NATEH B cneumdrke
N OTAENbHbIX OCOBEHHOCTAX AeATeNbHOCTU Pa3any-
HbIX OpraHun3aLumii B 061acTv ynpaBaeHns puckamu,
B BbIOOpe MeToA0B M HOBbIX MOAXOA0B.

B coBpemMeHHbIX YCN0BUAX BaXKHYHO POb Urpaet

WWW.IAAR-EDUCATION.KZ

NOAWUTMKA YMNPaB/IEHUS PUCKaMK, KOTOpas OKasbl-
BAET B/IMSHNE Ha MOBbILLUEHNE KOHKYPEHTOCNOCO6-
HOCTW KOMMaHUW. MonnTrKa ynpaBaeHns puckamu
onpegensieT Nopagok MaeHTMdUKaLUmM, aHannsa u
OLEHKM PWUCKOB, YCTaHaBAMBAET KAOUEBbIE Lien U
3a/lauy, OCHOBHbIE MPUHLMMbI YNIPaBAEHUS pUCKa-
MW N YCTPaHEHUS MPUUYUH AN NpeaynpexaeHus
MOBTOPHOTO WX BO3HUKHOBEHWS B AEeATE/IbHOCTM
opraHu3auum.

YnpaBneHne puckamu SBASETCA HeoTbemsie-
MOW 4acTblO CUCTEeMbl yrpaB/eHus. [lesaTenbHoCTb
Mo ynpaBJeHWO PUCKaMWU JOJIXKHA ObiTb cucTeMa-
TUYECKOW, NHTErPUPOBAHHOW B CTpaTermyeckoe u
onepaTUBHOE yrpaB/ieHME Ha BCEX YPOBHsIX, OXBa-
TbiBalOLLEV BCE MOAPA3AENeHUs KOMMaHUU U Co-
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TPYAHWKOB MpPU OCYLLECTBAEHNUN UMK CBOUX BYHK-
UMM B paMKax NpoueccoB aeatenbHocTu. OueHka U1
aHann3 pUCKOB — 3TO MpoLleaypa naeHTudmkaumm
N ynpaBieHNs BO3MOXHbIMUW Yrpo3amu, KOTopble
MeLLarT AOCTUMHYTb CTpaTernyeckmx 3agay opra-
HW3aLMW. OTO MO3BOAAET NPEABOCXUTUTL, NPEAOT-
BPaTUTb UAU MUHUMM3NPOBATb HEraTMBHOE BAVUSA-
HMe NOSBUBLLUUXCA PUCKOB W Yrpos.

MpouncxoxaeHne pUCKOB pasMUYHOE N MO3TOMY
HeobXOANMO CBOEBPEMEHHO OMpPeAensTh UX 1 Nnpe-
AoTBpaLLaTh. Mo3TOMy BaXKHO MOCTOAHHO NCCNeAO-
BaTb COCTOsiHME PaboTbl KOMMNaHWUW N MPOBOAUTH
aHanu3 npeanonaraemMbiX PUCKOB A1 3QHeKTUBHO-
ro ynpaBaeHus 1 yCTOMUYMBOroO pocTa. B HacToswee
BPEMS UCCNefOBaHVE WHCTPYMEHTOB yNpaBiaeHus
pUCKamMun Ans opraHn3aLmii CTaHOBUTCS BECbMa akK-
Tya/bHbIM.

Mo3TOMy BOMpPOCHI yNpaBAeHUA PUCKaMU B Ha-
cTosiLee BpeMs AN OpraHu3aunin nmeroT ocoboe
3HaueHuve. Pa3BuTMe opraHusaunin HanpsMmyr 3a-
BMCUT OT YMEHWNS PyKOBOAMTENA TPAMOTHO OLLEHUTb
BO3MOXHbI€ PUCKW, BbIGPATb ONTMMaJ/ibHblE METO-
Abl YyNpaBAeHUs UMW, HaNTK 3P deKTUBHbIE GOPMbI
ANA NpeaynpexaeHns UAN YMeHbLUEHUS nociea-
CTBUI PUCKOB.

MATEPUAbI U METOAbI UCCNEAOBAHUA.
Bonpocbl ynpaBneHna puckamy LUMPOKO paccma-
TpMBaNuCb B TpyAax Takux uccnegoBaTtenen, Kak
TbaptoH, Y.lLeHkup, MN.Yokep., H.AptamoHos, .ba-
nabaHos, M.OaunHuoea, T.MonTesa, B. LLlanosanos.
B HacTosWwee BpeMs NMPUMEHSIOT pa3Hble MeTO/bl
onpezeneHns puckos. Hekotopble 6a3mpyroTcs Ha
KONMYECTBEHHOM, a OTAE/IbHble Ha KayeCTBEHHOM
noaxoaax. ns onpeseneHus puckoB HeobxoauMm
b0 AeTanbHbI aHanus, MM60o 0606LEeHHbIN. BMme-
CTe C Tem, BCe MEeTOAbl HanpaB/ieHbl Ha onpeaene-
HWe puUCKoB. [103TOMy BO3MOXHO MCMONb30BaTh
pa3Hble MeToAbl. ITO MOMOraeT noay4uTb bonee
KOHKPETHble BbIBOAbI ANA OMPeAeNeHns OLEHKM
pucka. MNpn 3TOM BaXHO Y4UWUTbIBaTb 3KOHOMMUYE-
CKYH0 3PPEKTUBHOCTb METOA0B, KOTOPble MUCMOJb-
3yroTca npu aHanamse. [1,2,3]

MeTozon0rMa Hawero mcciefoBaHUs OCHOBa-
Ha Ha MpWHUMNAX CUCTEMHOCTW, KOMMAEKCHOCTU
n obbektmBHocTU. ObecneueHne 6e30mMacHOCTH
KOMMaHWUW SIBASIETCA NPUOPUTETHOWM 3asaden. Bax-
HbIM HanpaB/ieHMeM CTpaTernm YnpaBAeHUs pu-
CKaMW ABAAETCA MOCTOSHHBLIN KOHTPOAb U aHanu3
BO3MOXHbIX PUCKOB. MeTogamn CpaBHUTENBHOIO
aHan3a puUckoB AsaaroTca [4]:

1. OueHka CUabHbIX U cnabbix CTOPOH, BO3MOX-
HocTeu 1 yrpo3 (SWOT-aHanus)

2. BoisiBNneHne npuunH © B3aMMOCBA3eN, KO-
TOopble MOryT npuBecTn K puckam (Anarpamma
VcmkaBbl)

3. MNpoBegeHne onpoca A1A NOJYyYeHN OLLEeHKM
BO3MOXHbIX puckoB (Metog [enbdwn).

Bosnblwyto pacnpocTpaHEHHOCTb Ha MNpakTu-
Ke PUCK-MEHEeAXMEHTa MONYYMAN Takme MeTOAbl
OLLEHKWN PUCKOB: CTaTUCTUYECKMIA; SKCMEPTHBIN; aHa-
NINTUYECKMIA; aHaNIOTOBbIN N KOMBVMHMPOBAaHHbIN. B
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nccnefoBaHNN NPUMEHANNCH OLLeHKa, CPaBHUTEb-
HbI U CTaTUCTUYECKUIA aHaNn3, MeTOZ COMocCTaB/e-
HWW 1 NPOrHO3MPOBaHWA.

MeToabl OLEHKM PUCKOB, Kak MPaBWAO, BKIHO-
YaKOT: IKCMEPTHYH OLEHKY, KOHTPOJb, CTaTUCTU-
yeckme CpaBHEHWs, aHanu3 LenecoobpasHoCcTH
3aTpaT. Ha npaktuke pucK-MeHeaXMeHTa aHanun3
PUCKOB BK/AKOYaeT caegytolime 3Tanbl: NAEHTUDKN-
Kaumsa BCeX MOTEHLUMaNbHbIX UCTOYHUKOB PUCKOB,
a TaK >Xe Yrpo3 HeratmeHbIX cobbITMin. CocTaBaseT-
CA CMNCOK BO3MOXHbIX PUCKOB U OMPEeAenaroTCsa nx
BepoaTHOCTU. OueHnBaeTca CTeneHb BAUAHUA pu-
CKa Ha pe3ynbTaThl AeATeNbHOCTW.[5,6]

Prcky oueHMBatOTCA C y4eTOM BEpPOATHOCTM UX
BO3HWUKHOBEHWA 1N BANSAHUA.

Bo-nepBbiX, OueHKa PUCKOB MO3BOAAET Ornpe-
AENNTb OCHOBHbIE PUCKM, KOTOPblE MOTYT OKa3aTb
HeraTMBHOE BAVAHWNE Ha AeATeNIbHOCTb AreHTCTBa U
AOCTUXKEHME CTpaTermyecknx Lenem 1 3agau.

Bo-BTOpbIX, MNPV OLEHKE PUCKOB WCMOJ/b3YeT-
CSl KQUeCTBEHHbIV UAN KONMUYECTBEHHbIA aHaNn3 u
MX B3aUMOZENCTBMUE. DTO MO3BONSET OMNPEeAeNvTb
MEeTOANYECKNA MOAXOA K MpoLeccy ynpaBaeHus
puckamu.

B-TpeTbux, oueHka pMCKOB MPOBOAWUTCA Ha Ka-
YeCTBEHHOW OCHOBE, FAe pe3yNbTaTOM CTaHOBMUTCA
obLLan oLeHKa OTAENbHO MO KaXAoMmy pucky.[7,8]

Bce BbIfiBNIEHHbIE U OLEHEHHbIE PUCKM OTpaxka-
toTca Ha KapTe prckoB, KOTOpas MOMOraeT OLLeHUTb
3HaYeHMe KaXA0ro p1ucka 1 onpesenvTb OCHOBHbIE
PUCKW.

B-ueTBepTbIX, OLEHKa pUCKa MPOBOANTCS B KOH-
Le KaXxaoro roga.

BepoaTHOCTb HacTynaeHma pucka onpeaensercs
no wKkane:

- OYeHb HMU3KasA - USMEHEHMWSA MOTYT MPOU30MNTK
B TeueHun 5 nerT.

- HW3KaA - PUCK HACTyNuT B TeyeHue 4 ner.

- CpeaHssa - cobbiTMe NPOM30MAET B KOHLE 3 fieT.

- BbICOKasA - U3MEHEHUA CMOTryT MPOU3OUTUN B
TeueHwe 2 ner.

- 0uYeHb BblCOKasa - CObbITUE MPOU3OUAET B Te-
YyeHuMe TekyLlero roga.

PE3Y/ZIbTATbI U UX OBCYXXAEHMUE. B Ha-
cToAlLlee Bpems YMpaBieHWEe pUCKaMuU ABNAETCA
BaXKHOW 3ajayent [eAaTenbHoOCTM HesaBucMMoro
areHTCTBa akKpeAWUTaLMn 1 peruTUHra, N NpescTaB-
nset cobow npouecc pa3paboTkm MeponpuaTnin No
YCTPAHEHUIO WX HEeratMBHOrO BAWAHWUA. B AreHT-
cTBe pa3paboTaHa lNMoantrka ynpaBaeHusa pyckamm
n Kaprta puckos. Mepbl Mo ynpaBJeHUO pUCKaMu
€XXEerofHO pacCcMaTPMBAKOTCA N YTBEPXKAAKOTCA KO-
NervanbHbIMU OpraHaMu ynpaBieHUs U ABAAOTCA
obs3aTeIbHbIMU A/18 UCMONHEHUA BCEMU MOApa3-
aeneHnamn. OnpeseneHvie MeToL0B pearnpoBaHma
Ha pUCKM 1 pa3paboTka MeponpuaTUiA MO ynpase-
HUIO PUCKaMW BKJIHOYAET CaeayroLme Mepbil:

- CHW>XKEHWe pucka,

- MPUHATUE PUCKA,

- OTKJIOHEeHMe OT pPUCKa,

- npeAoTBpaLLeHne pucka.

EDUCATION. QUALITY ASSURANCE N22/2025
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Mpn naaHMpPOBaHWWM MeEPONPUATMA MO YCTpa-
HEHWUIO PUCKOB KaXAbli PYKOBOAMTENb NOApasje-
NeHna NPoBOANUT aHan3 MHPOPMaLMN O BO3MOXK-
HOCTAX YCTPaHEeHUA PUCKOB, CPOKax YCTpaHeHus
n Heobxoanmbix pecypcax. Mcnonb3lyembin crta-
TUCTUYECKNIN MeTOog B AreHTCTBe ABAAETCA CaMbiM
pacnpocTpaHeHHbIM. DTOT MeTO/A 3akNto4vaeTcs B
aHanuMse nokasatenein AreHTCTBa W JaHHbIX OTHO-
CUTENbHO Pe3yNbTaTUBHOCTM B NpoLwaoM. Npenmy-
LLeCTBOM 3TOr0 MeTOZa OnpesesieHNa PUCKoB AB-
NAETCA TO, UTO YyUUTbIBAET pasHble GpakTopbl pUcKa B
yCN0BUAX eMHOro noaxoga. Hegocratok 3akiroya-
eTca B He0HXOANMMOCTU NCMO/b30BaTb BEPOATHOCT-
Hble GOpPMbl.

MeTtog aHanu3a Lenecoobpa3HoCTv 3aTpar, Npu-
MEHSAEMbIA LIMPOKO B AreHTCTBE, 3ak/ltoyaeTca B
TOM, YTO B npouecce AeATeNbHOCTU OpraHn3aLmm
3aTpaThl KaXJOro Hanpae/eHua, a TakXke 3aTpa-
Tbl OTAE/IbHbIX 3/IEMEHTOB UMEIOT PasHbIli YPOBEHb
pucka. OnpeaeneHne ypoBHA pucka NyTéM aHanmsa
Lilenecoobpa3HOCTM 3aTpaT HamnpaBieHO Ha WUAeH-
TMduKaLmMo onpeaeneHHbIX CTOPOH pUcKa. ITO No-
3BOJIAET onpejennTb cnabble CTOPOHbI OpraHu3sa-
LMK C y4eTOM pUCKOB, pa3paboTaTb HanpaBaeHWs
nx npepoTepalLeHma. B AreHTcTBe exerogHo pas-
pabaTtbiBaeTca KapTa puckos, KOTopas momoraert
OLleHUTb BEPOATHOCTb U MOCNEACTBUA Pa3NUHbIX
puckos. Co3ganne KapTbl puckoB TpebyeT mnsy-
yeHuna 6Gosbworo konnyectsa aktopos. Kapra
PUCKOB MOMOraeT onpeAennTb 3apaHee pPUCKK
M COCPeaoTOUNTb YCUANA Ha Hanbonee KPUTUYHBIX
N3 HUX.

B AreHTcTBE An1a KiaccuuKaumm puUCKOB Npu-
MeHAeTCA rpynnupoBKa PUCKOB MO OCHOBHbLIM
BMUAAM: cTpaternyeckne puCKW; KajpoBble PUCKY;
ornepaluoHHble PUCKK; GUHAHCOBbIE PUCKK; tOPU-
ANyeckne pucku;

B pamkax pa3BuTna AreHTCTBa onpegensercs
060CHOBaHHOCTb p1CKa Ha OCHOBaHWUM aHaan3a oc-
HOBHbIX MOKa3aTeneu:

- YPOBEHb BEPOATHOCTN HACTYMNIeHNA puUcKa

- YPOBEHb BAVAHMA PUCKa B LIEJIOM Ha pe3yabTaT
paboTbl AreHTcTBa.

B npouecce ynpasneHua puckamm AreHTCTBO
BKKOYAET cefytoLme aTansbi:

Bo-nepsbix, naeHTMGUKaLNA, aHan3 1 onpeje-
NleHue cTeneHn puCcKoB.

Bo-BTOpbLIX, MNaHMpoBaHME HEObXOAMMbIX Me-
POMNPUATAI MO YCTPAHEHWIO PUCKOB.

B-TpeTbumx, NnpoBeseHVe MeponpuaTHA MO yCTpa-
HEHWIO PUCKOB.

B-ueTBepTbIX, aHanM3 pe3ynbTaToB U 3PPeKTUB-

CMUCOK JIUTEPATYPbI: '

HOCTW MepPONPUATUI NO NNKBUAALIMM PUCKOB.

Pruckn naeHTMGUUMpPYOTCa Ha BCEX YPOBHAX U
npu naeHTMbMKaLUM PUCKOB PYKOBOAUTEND MOA-
pa3zeneHns cobnpaet faHHble:

- HaumeHoBaHWe pucka

- OonucaHune pucka

- MPUYUHBI ONpeaeneHnsa pmucka

- OTBETCTBEHHbIN 33 NOABAEHME pUCKa

- CTPYKTYpHOe nogpasgeneHve.

Mpouecc HauymMHaeTca C aHanu3a TekyLuero co-
CTOAHMA B AreHTCTBE W BbliBAEHUA npobaewm,
noaBep>XeHHbIX puckam. K npumepy, B AreHTcTBe
aHann3 nHPopmaumMm paccMaTpmBaeTcs MO BCEM
HanpaB/JIeHNAM C LeNb MOCTOAHHOW OLLeHKU pu-
CKOB BHYTPW AreHTCTBa ANA 3aKpersieHns OTBeT-
CTBEHHOCTW pPYKOBOAMTENEN nojpasjeneHvi u
obecneyeHns 3GpPekTMBHOro obMeHa MHPpopmMauu-
el B npoLecce ynpaBaeHNs puUckamu.

OfHUM U3 AEeNCTBEHHbIX UHCTPYMEHTOB peanu-
3auun MMoAnTUKKM ynpaBaeHUs puckamu ABafeTcA
MOHUTOPWHI, KaK BaXHbI 3Tarn, KOTOPbIA NOMO-
raet oTCAeXxuBaTb Npouecc NPeABOCXULLEHNA pu-
CKaMW 1 BOBPEMA MPOBOANTb KOPPEeKTMpYytoLLme
aenctema.[9]

MexaHV3Mbl MOHUTOPUWHIa HanpasBaeHbl Ha Mo-
BbllLeHWe 3PPeKTUBHOCTM ynpaBaeHUs puckamm ¢
Lenbto yaydlleHns aeatenbHoctn AreHTctBa. [na
3TOrO CyLWEeCTBYHOT peryaspHble Mmeponpuatns (no-
CTOAAHHBIN MOHWTOPWHI PYyKOBOAWUTENEeN noapas-
AeNeHnn) N NepuojNYecKnin MOHUTOPUHTa (OLLeH-
Ka BHYTPeHHeW cucTteMbl obecrneveHMa KauyecTBa
- BCOK).

3AK/TFOMEHUE. Takum obpas3om, ans onpe-
AeNeHna PUCKOB M MOAXOAOB K WX YMpaBAeHWHO
KAtoYeBbIM ABAAETCA GOPMMpPOBaHME MOAUTUKM
ynpasaeHusa puckamu 1 paspabotka KapTbl prckos.
KapTa pnckoB Ao/ikHa paccMaTpmBaTbCA KONNEKTU-
BOM OpraHm3auuu, LWMpoko obcyXaaTbCa 1 yTBep-
XKAATbCA.

MNeproanyeckn NOUTUKA YNpaBAeHUA PUCKaMU
A0J/KHa NepecmaTpuBaTthCa, HanpyMep, NMpw NosB-
NEeHMM HOBbIX 3PPEKTUBHBIX METOAO0B YNpaBAeHUS
puckamu B COOTBETCTBME C IYULLUMM MeXAYHapoa-
HbIM OMbITOM.

Adna  30PekTMBHOrO ynpasaeHUs puckamu,
pa3paboTaHHas KapTa puMCKOB, Kak €XeroAHbli
Peectp puckoB, MOMOraeT CHU3UTb HeratMBHOE
BAVAHME U MNOBbICUTb 3PDEKTUBHOCTb paboThl. [10-
CTOAHHOE 0bHOBAEeHMe NOANTUKN U KOPPEKTUPOB-
ka KapTbl puckoB nNo3BoanT obecneymTb BbICOKNM
ypoBeHb 6e30nacHOCTN 1 cTabuabHOCTU paboTbl
opraHusauum.

1 Barton, T. Risk Management. Practice of Leading Companies / T. Barton, U. Shenkir, P. Uoker. - M.: Vil'jams, 2008.

2 be3pykoBa, T.Jl. MeTogbl BbifiBneHua pucka / T.J1. beapykoBa, .. LLaHwH, B.B. TpaBHukoBa, A.®. MapaayavH // Mex-
AYHapOZAHbIV XXYpPHan NpuKnagHbix 1 GyHAaMeHTanbHbIX ccnegoBanmii. - 2014. - N2 9-3. - C. 103-105.

3 WanoBanos, B. Kak ynpaeastb puckamu / B. LLlanoBanos // ®vHaHcoBbIN gnpekTop. - 2003. - N2 9.
4 YepHosga, I'.B. YnpaBneHue puckamu. / I.B. YepHosa, A.A. Kyapsasues. - M.: pocnekr, 2009.

WWW.IAAR-EDUCATION.KZ

1



3KOHOMMUKAJIbIK CAACAT XOHE ANMAKTbIK AAMY | SKOHOMUYECKAS MOSIUTUKA

N PETMVIOHAJIbHOE PA3BUTWME | ECONOMIC POLICY AND REGIONAL DEVELOPMENT

5 Kocapes, A.C. locTaHOBKa NpoLeccoB yrnpaBaeHusa NPOLEHTHbIMU pUCKaMu Ha NpeAnpuaTMAX HePpUHaHCOBOrO cek-
TOpa B YCNOBUAX HecTabuabHOCTM dmHaHcoBbIX pbiHKOB / A.C. Kocapes, H.1O. MNManbMoBa // YnpaBneHne GrHaHCOBbIMU
puckamm. - 2010. - N2 1(21).

6 bepecHeBa, O.B. BO3MOXHOCTb NCMOBL30BaHMA METOANKM ba3enbckoro komuTeTa 418 OLEHKN KPEAUTHOTO prcka KOM-
naHui HedurHaHcoBoro cekTopa / O.B. bepecHesa // Ynpasnenue puckamu. - 2009. - N2 3.

7 Kosnosa, H.IN. YnpaBneHne penytaynoHHbIMK puckamun komnanuum / H.MN. Kosnosa // V3sectma MY um. B.I'. beanH-
ckoro. - 2011, - N2 24.

8 NoHuapos, [A.C. KomnieKcHbIM NoaXo4 K YNpaBAeHUIO puUckamun ans poccuickmx komnanumi / [A.C. FToHyapos. - M.
Bepmna, 2008.

9 Zhumagulova, A.B. Regulation of approaches to the assessment of learning results - a factor of increasing competitiveness
/ A.B. Zhumagulova, O.A. Yanovskaya // Education. Quality Assurance. - 2025. - N2 1(38). - P. 8-12.

P REFERENCES: 4

1 Barton, T., Shenkir, U., & Uoker, P. (2008). Risk Management. Practice of Leading Companies. M.: Vil'jams.

2 Bezrukova, T.L, Shanin, LI, Travnikova, V.V., & Maradudin, A.F. (2014). Metody vyjavlenija riska [Risk Identification
Methods]. Mezhdunarodnyj zhurnal prikladnyh i fundamental'nyh issledovanij - International Journal of Applied and
Fundamental Research, 9-3, 103-105. [in Russian]

3 Shapovalov, V. (2003). Kak upravljat' riskami [How to Manage Risks]. Finansovyj director - Financial Director, 9. [in
Russian]

4 Chernova, G.V., & Kudrjavcev, A.A. (2009). Upravlenie riskami [Risk management]. M.: Prospekt. [in Russian]

5 Kosarev, AS., & Pal'mova, N.Ju. (2010). Postanovka processov upravlenija procentnymi riskami na predprijatijah
nefinansovogo sektora v uslovijah nestabil'nosti finansovyh rynkov [Setting up interest rate risk management processes
at non-financial sector enterprises in conditions of financial market instability]. Upravlenie finansovymi riskami - Financial
risk management, 21. [in Russian]

6 Beresneva, O.V. (2009). Vozmozhnost' ispol'zovanija metodiki Bazel'skogo komiteta dlja ocenki kreditnogo riska
kompanij nefinansovogo sektora [The possibility of using the Basel Committee methodology to assess the credit risk of
non-financial sector companies]. Upravlenie riskami - Risk Management, 3. [in Russian]

7 Kozlova, N.P. (2011). Upravlenie reputacionnymi riskami kompanii [Managing the Company's Reputational Risks].
Izvestija PGPU im. V.G. Belinskogo - Izvestiya of V.G. Belinsky PSPU, 24. [in Russian]

8 Goncharov, D.S. (2008). Kompleksnyj podhod k upravleniju riskami dlja rossijskih kompanij [An integrated approach to
risk management for Russian companies]. M.: Vershina. [in Russian]

9 Zhumagulova, A., & Yanovskaya, O. (2025). Regulation of approaches to the assessment of learning results - a factor of
increasing competitiveness. Education. Quality Assurance, 1(38), 8-12.

CBEAEHUA Ob ABTOPAX: '

JXymarynoBa AnvHa bakbITKaHOBHA - KaHAMAAT HOPUANUYECKUX HAYK, FreHepasibHbI AnpekTop HesaBmcnumoro
areHTCcTBa akkpeauTauum un pertnHra (IAAR), r. ActaHa, Pecnybamnka Kasaxcran, ORCID: 0000-0002-1289-1723
E-mail: iaar@iaar.kz

AHoBckaa Onbra AnekceeBHa* - OKTOP S3KOHOMUYECKUX HaykK, Mpodeccop, akageMunk, COBETHUK reHepaabHOro
AnpekTopa, HesaBucrMoe areHTCTBO akkpeaunTaumm u petuHra (IAAR), r. ActaHa, Pecny6avka KasaxcraH, ORCID:
0000-0003-1681-7341

E-mail: yanovskaya_o@mail.ru

JKymarynoBa AnvHa bakbIT)XaHKbI3bl - 3aH fblibIMAAPbIHbIH, KaHAMAATbI, 6ac AnpekTop, AKKpeauTTey >XaHe
penTuHr Tayencis areHtTiri (IAAR), ActaHa k., KaszakctaH Pecny6avkackl, ORCID: 0000-0002-1289-1723

E-mail: iaar@iaar.kz

AHoBckas Onbra AnekceeBHa* - 3KOHOMMKA  FbUIbIMAAPbIHBIH,  AOKTOPbI, Mpodeccop, akagemuk, bac
AVNPEKTOPbIHbIH,  KeHecLici, AKKPeanTTey >XoHe PenTUHITIH Tayenci3 areHTTiri (IAAR), ActaHa k., KasakcTaH
Pecny6ankacel, ORCID: 0000-0003-1681-7341

E-mail: yanovskaya_o@mail.ru

Zhumagulova Alina - Candidate of Juridical Sciences, General Director, Independent Agency for Accreditation and
Rating (IAAR), Astana, Republic of Kazakhstan, ORCID: 0000-0002-1289-1723

E-mail: iaar@iaar.kz

Yanovskaya Olga* - Doctor of Economic Sciences, Professor, PhD, Academician, Advisor to the General Director,
Independent Agency for Accreditation and Rating (IAAR), Astana, Republic of Kazakhstan, ORCID: 0000-0003-1681-7341
E-mail: yanovskaya_o@mail.ru

12 EDUCATION. QUALITY ASSURANCE N22/2025



3KOHOMMUKAJIbIK CAACAT XXOHE AMMAKTbIK AAMY | SKOHOMUYECKAS MOJIUTUKA
1 PETMIOHA/TbHOE PA3BUTUE | ECONOMIC POLICY AND REGIONAL DEVELOPMENT

MPHTM 06.39.41 DOI 10.58319/26170493_2025_2_13
YAK 321: 376

THE IMPACT OF FEMALE LEADERSHIP ON
ORGANIZATIONAL PERFORMANCE AND INNOVATION
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ABSTRACT. This study explores the correlation between female leadership and organizational performance across
both public and private sectors, delving deeper than simple correlation to examine causation. Using sophisticated
statistical methods like Multiple Linear Regression and Propensity Score Matching, we analyze how the proportion
of women in top leadership roles (CEO, director, department head, etc.) impacts various performance indicators.
These indicators extend beyond traditional financial metrics like Return on Investment (ROI) and profit margins
to encompass crucial factors like employee productivity, patent filings, the number of new projects launched, and
employee retention rates. Employee satisfaction surveys provide further qualitative data to enrich the quantitative
findings. Our analysis reveals a strong positive association: organizations with higher representation of women in
senior leadership positions consistently exhibit superior financial performance. This suggests that diverse leadership
teams foster a more creative and dynamic work environment. Interestingly, the positive impact isn't solely limited
to the financial bottom line; increased female representation is also linked to improved employee satisfaction and
retention, indicating a healthier and more engaged workforce.

KEYWORDS: women in leadership, organizational performance, ROI, profit margins, innovation, gender diversity,
linear regression.
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TAstana IT yHmBepcuTeTi, AcTaHa, KasakctaH Pecnybavkachl
2«Knpunn meH Medbogmnin» atbiHAafbl YyHUBEPCUTETI, Bennko-TeipHoBO, boarapus Pecny6avkacsl
3KapafaHgabl bekeToB yHUBepcuteTi, KaparaHabl, KasakctaH Pecnybamkacei

AHAATA. byn 3epTTey anenaepaiH kewwbacLblibiFbl MEH YbIMAAPAbIH MEMIEKETTIK XXOHE XeKe CEKTOPAapAaFbl
KYMBICBIHBIH, TUIMAIANIT apacbiHAafbl KOPPeNauusaHbl 3epTTelgi XaHe ceben-cangapiblk H6annaHbicTapabl 3epTTey
YLUIH 0N KapanaibiM KoppensumagaH acbin Tycedi. bipHelue Cbi3bIKTbIK perpeccus >xaHe berimainik kepceTkiTepi
COMKeCTEHAIPY CUAKTbI KYPAeai CTaTUCTUKaNbIK SAICTepAl NakjanaHa oTbipbIM, 6i3 Xofapbl HaclblbIK Naya3biMAap-
fafbl aengepaiH yneci (bac anpektop, AvpekTop, 6enim bacTbifbl XaHe T.6.) apTypai TMIMAINIK KepceTKiluTepiHe
Kasail acep eTeTiHiH Tanganmebl3. byn kepcetkiwTep nHBeCTULMANapAbIH KipicTiniri (ROI) xoHe nainga Mapkachb! cu-
AKTbl ASCTYPAI KapP>KblIbIK, KOPCETKILUTEPAEH acbin TyCeAi >XaHe Kbi3MeTKepaepAiH, eHIMANIr, NaTeHTTIK eTiHiMaep
CaHbl, icke KOCblIFaH XaHa >kobanap CaHbl XXaHe KbI3MeTKepaepAi ycTan Kany AeHreni cuakTbl MaHbl3abl GakTop-
napabl Kamtugbl. KbiaMeTkepaepaiH, kaHafaTTaHy cayasHamanapbl CaHAblK HITUXXenepai TOAbIKTbIPaTblH KOCbIMLLA
cananbl AepekTepai ycbiHaabl. bisgiH TangaybiMbi3 KyWTi OH 6alinaHbICTbl aHblKTajbl: 6aclbIbIK Naya3biMAapaarbl

WWW.IAAR-EDUCATION.KZ 13




3KOHOMMUKAJIbIK CAACAT XOHE ANMAKTbIK AAMY | SKOHOMUYECKAS MOSIUTUKA
N PETMVIOHAJIbHOE PA3BUTWME | ECONOMIC POLICY AND REGIONAL DEVELOPMENT

aMensepaiH exingiri XXofapbl yMbiMAap YHEMI XOFfapbl KapXbliblK KepceTKiwTepai kepceteai. byn aptypai 6ackapy
TONTapbl WbIfapMaLUbIbIK XXOHE AMHAMMUKANbIK XXYMbIC OPTacbiH KypYyFa blknaj eTeTiHiH kepceTesi. bip Kbi3blfbl, OH
acep TeK KapXKblblK HOTUXKEIEPMEH FaHa LUEKTENMENAI; dMeNepain, oKiNAIriHIH apTybl KbI3METKePAEPAiH KaHafaTTa-
HYLUBIbIFbIHbIH, XXOFapblaaybIMeH XaHe os1apAbl yCTan KaayMeH 6arnaHbiCTbl, By cay >KaHe 6enceHsi XXyMbIC KyLUiH
KepceTes,.

TYWIH CO3AEP: kewbaclubinbiKTasbl aiiengep, YibIMAACTbIpyLbIbIK KepceTkiwTep (ROI), naiiga Mapkach, vH-
HoBaLMsANap, reHAepAiK dPTYPAINIK, CbI3bIKTbIK Perpeccus.

BANAHWNE XXEHCKOTIO TMAEPCTBA HA SODEKTUBHOCTb
PABOTbl OPTAHU3ALNNN N NHHOBALU UMW

AKbIBAEBA T.C."
KaHAMAAT 3KOHOMMYECKMX HayK, acCOLMMpPOBaHHbI Npogpeccop
METPOBA M.?
JOKTOp PU3MKO-MaTeEMaTUUECKUX HayK, Mpodeccop (3KOHOMMKA U MEHEAXKMEHT)
ECKEPOBA 3.A.*3
PhD pgokTopaHT

'Astana IT University, r. ActaHa, Pecnybavka KasaxcraH
2YHuBepcuTeT MMeHU cBATbIX Kupuana n Medboaus, r. Bennko-TeipHoBO, Pecnybanka bonrapus
3KaparaHamHckuin yHuBepcuteT bykeToBa, 1. KaparaHga, Pecnybamnka KasaxctaH

AHHOTALLUA. B 3TOM nccnegoBaHnm nccaeayetca Koppenaumsa Mexay AMAepPCTBOM XeHLWNH 1 3 eKTUBHO-
CTbtO0 PaboTbl OpraHM3aumin Kak B rocyjapCTBEHHOM, Tak M B YAaCTHOM CEKTOPaX, U ANA U3YUEeHWUS MPUUUNHHO-CNeA-
CTBEHHbIX CBfi3e OHa BbIXOAMT 3@ paMKM MPOCTON Koppensaumm. icnonb3ys cioXHble CTaTUCTUYECKNe MeTOAbl, Takune
Kak MHOXEeCTBEHHas IMHeHas perpeccus 1 ConocTaBieHme nokasaTenen CKAOHHOCTEN, Mbl aHaAU3MPYeM, Kak J0Ns
>KEHLLMH Ha BbICLUNX PYKOBOAALLMX JOKHOCTAX (reHepanbHbI AVPEKTOP, AMPEKTOP, HAYaNbHWUK OTAena U T.4.) BANS-
€T Ha pa3/In4Hble nokasaTtenn 3GPeKTUBHOCTM. DTN NOKa3aTeNn BbIXOAAT 3@ PpaMKN TPAAULMOHHBIX GUHAHCOBBIX NO-
KasaTenen, Takux kak peHTabenbHocTb nHeectumin (ROI) n Hopma Nprbbian, 1 OXBaTbIBAOT Takmne BaxkHble GakTopbl,
Kak MpOov3BOANTENBHOCTb TPYAa COTPYAHMKOB, KONMYECTBO NOAAHHbIX 3aABOK Ha MaTeHTbl, KOJIMYECTBO 3anyLLeHHbIX
HOBbIX NMPOEKTOB N YPOBEHb yAep>KaHWA COTPyAHUKOB. Onpockl YA0BAETBOPEHHOCTM COTPYAHWUKOB MpPesoCcTaBas-
FOT JOMOJIHUTENbHbIE KaYeCTBEHHbIE JaHHble, JOMOJHAIOWME KONMYECTBEHHblE pe3yabTaTbl. Haw aHanns BbiABUA
CUNIbHYHO MONIOXMUTENbHYIO CBA3b: OpraHu3aumm ¢ 6onee BbICOKMM NPEeACTaBUTENbCTBOM XEHLLMH Ha PYKOBOAALLMX
JOMKHOCTAX HEM3MEHHO AEeMOHCTPUPYHOT 6onee BbiCOKMe GMHAHCOBbIE MOKa3aTesn. OTO TOBOPUT O TOM, UTO pas-
HoObpa3Hble PyKOBOAALLME KOMaHAbI CMOCOHCTBYHOT CO3AaHNI0 6olee TBOPYECKON N AUHAMUNUYHOW pabouelt cpeabl.
VIHTepecHO, UYTO MONOXKNTENbHOE BANSAHUE HE OTPaHUUMBAETCA TONbKO GUHAHCOBBIMUK pe3ynbTaTamMu; yBeanyeHne
NPeACTaBNEHHOCTM KEHLLMH TakXKe CBA3aHO C MOBbILLEHNEM YAOBAETBOPEHHOCTU COTPYAHUKOB U X YAEPXKaHUEM,
4TO CBUAETENbCTBYET O Hoslee 340pOBOV U BOBNEYEHHON pabouen cune.

K/TFOYEBbBIE C/TOBA: >keHLHbl B PYyKOBOZACTBE, OpraHn3aumnoHHas 3ddekTMBHOCTb, peHTabenbHOCTb MHBECTU-
umnin (ROI), nprbbiNbHOCTL (Map>ka NpuUbbIAN), NHHOBALMK, FTeHAEepHOEe pa3Hoobpasne, NMHENHas perpeccus.

INTRODUCTION. Academic institutions and
organizationleadership positions have placed gender

significantly impacts organizational performance.
Organizations that implement higher gender

diversity within their highest priority discussions.
Business organizations achieve better performance
results through leadership diversity because it leads
to increased financial success, greater innovation
output, and happier employees. Although diverse
benefits result from gender equality leadership,
multiple business sections throughout different
regions continue to demonstrate persistent male-
female representation gaps at the top leadership
positions. Women hold fewer positions as CEO,
director and department head than men, most
notably within private sector organizations.
Research shows that leadership gender diversity

diversity in their leadership positions achieve
better financial results and foster innovation while
keeping their employees more pleased (Mckinsey
& Company, 2024; Schaeffer, 2023). The promising
statistical evidence about female leadership success
fails to receive adequate attention from research
in numerous organizational settings. Studies so
far have concentrated their analysis on particular
industry fields, geographical locations, or national
boundaries, thus restricting the universal application
of their research outcomes [1].

The research examines female leadership visibility
and its impact on organizational performance in
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public and private sectors, using Multiple Linear
Regression and Propensity Score Matching to assess
effects on ROI, profit margins, productivity, and
innovation across industries.

MATERIALS AND METHODS OF RESEARCH.
Gender diversity in  leadership  enhances
organizational performance, yet women remain
underrepresented in executive roles. In 2024, only
27% of Fortune 500 CEOs were women (Schaeffer,
2023), facing barriers like bias, social norms, and
limited career growth (DDI, 2024) [2]. Research shows
gender-balanced leadership improves profitability,
innovation, and employee satisfaction (McKinsey,
2024; Khushk et al., 2022)[3]. Diverse teams create
inclusive workplaces, boosting engagement and
reducing turnover (Osagie, 2024) [4]. Despite proven
benefits, stereotypes and rigid work structures still
favor male leadership (DDI, 2024) [5]. Women leaders
promote collaboration, creative problem-solving,
and innovation (Tunyi et al., 2023) [6]. Organizations
with diverse leadership respond better to market
changes and achieve long-term success (Nyeadi et
al., 2021) [7]. Addressing barriers to female leadership
is essential for fostering innovation, equity, and
stronger performance. Companies embracing
diversity gain a competitive edge, benefiting both
their workforce and overall business outcomes while
contributing to a more inclusive and progressive
corporate environment.

Studies confirm gender diverse leadership creates
beneficial organizational results, yet many important
research areas remain unexplored. Studies focusing
on specific sectors and using limited sample numbers
have proven to restrict the widespread application of
their research results. The field shortage of studies
using Multiple Linear Regression and Propensity
Score Matching as rigorous statistical methods
prevents researchers from adequately identifying
the relationship between female leadership and
organizational success factors.

Investigating female leadership's extensive
business impact requires this research to measure
organizational performance through quantitative
methods that evaluate ROI, profit margins,
productivity, and innovation levels. This paper
examines data across different types of organizations
from public and private domains to derive broad
conclusions about women's leadership roles
regarding organizational success measurement.

The research content originates from various
publicly accessible documents consisting of
corporatefinancial reports, government publications,
and dependable databases including the World
Bank and OECD. Data collection targeted a broad
range of participants and public and private sector
establishments throughout different geographical
areas and industries to achieve analysis results with
universal applicability.

WWW.IAAR-EDUCATION.KZ

The research draws information from companies
and government institutions that document
their financial performance metrics, workforce
demographics, and leadership composition data.
Research data came from organizations choosing
to participate on condition of having available data
about their gender leadership diversity and their
performance metrics together with their control
variables such as organizational size along with
sector type and geographic areas [8].

Organizational performance serves as this
study's core research variable, and researchers
assess organizational output using these three
performance indicators. The independent variables
reflect the leadership gender composition within the
organizations studied:

» The percentage of Women in Top Leadership
Positions serves as a measure to determine what
proportion of women occupies roles like CEOs
directors and department heads.

* Presence of a Female CEO or Department Head
represents a binary variable that shows if leadership
includes females at either level.

« The Gender Diversity Index of the Executive
Team or Board evaluates total gender distribution at
executive and board levels through their percentage
of female members [9].

The efficiency of employees who drive
organizational success is measured through outputs
for each worker. The innovation indicator group
encompasses patents, new projects, and various
innovative output measurements. The Employee
Retention or Satisfaction Scores measure how
content employees remain within the organization
across satisfaction and retention metrics. The
selected variables are crucial for tracking women's
direct and indirect performance effects in leadership
roles.

The organizations measured the leadership
gender composition through their dependent
variables.

1. ROI (Return on Investment)

2. ROA (Return on Assets)

3. Profit Margins

4. Productivity

5. Innovation Indicators

6. Employee Retention or Satisfaction Scores

Research on gender diversity in leadership needs
to consider other influencing factors that affect
performance results. The following control factors
entered the analysis framework:

« Organization Size

 Sector (Public/Private)

 Country or Region

« Workforce Education Level

* Years in Operation [10]

The Multiple Linear Regression model examined
the link between women-run organizations and
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Impact of Female Leadership on Organizational Performance (Regression Coefficients)

0.6

0.5

0.4
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2.0 %% Women in Leadership

Female CEO/Dept Head

Gender Diversity Index

Independent Variables

Figure 1- Impact of female leadership on organizational performance [11]

their performance measurements. The displayed bar
chart shows the regression coefficients. The research
indicates that female leadership positions correlate
positively with organizational performance results
with the most substantial influence from female
leadership ratios.

The analysis showed that having a higher
proportion of women leaders in executive roles
led to performance improvements, positively
affecting Return on Investment (ROI) and employee
satisfaction rates by 0.45. CEOs/Directors who
are women contribute to better organizational
performance standards, as displayed through a
coefficient value of 0.35. The results indicated that
the gender diversity index created a modest positive
correlation with a coefficient value of 0.25, which
was less notable than other variables (Figure 1).

Propensity Score Matching (PSM). The research
used Propensity Score Matching to evaluate
organizations with various proportions of female
leadership between the high and low groups.
Organizations achieve better ROl performance
when they distribute executive roles to a greater
extent among female leaders. Organizations under
the direction of high female leaders generated an
average Return on Investment of 7.8%, but their
counterparts with lower female leadership achieved
only 12.3% (Figure 2).

Correlation Analysis. A visual representation

using a correlation heatmap displayed how female
leadership correlates to different organizational
performance indicators. The correlation coefficients
suggest that:

 Theresearch demonstrates negative associations
between female leadership and innovation (-0.66)
based on the data although ROl outputs and
employee happiness are positively impacted at
higher female leadership organization levels.

+ Organizations demonstrate higher employee
satisfaction when women comprise more of their
leadership roles, according to the positive correlation
value of 0.56 (Figure 3).

The Multiple Linear Regression (MLR) and
Propensity Score Matching (PSM) analyses
demonstrate a clear and positive relationship
between female leadership and organizational
performance. The study shows that companies
promoting women to leadership positions achieve
superior financial ROl and better employee
satisfaction. According to the regression analysis
results, organizational performance shows its
greatest increase from women's representation
in leadership positions since this factor delivered
a coefficient value of 0.45. This demonstrates
that women leaders significantly boost financial
performance and workforce participation.

The Propensity Score Matching analysis confirms
that businesses with more female leaders obtain

Propensity Score Matching ROl Comparison
for High vs Low Female Leadership Organizations

Mean ROI

High Female Leadership

Low Female Leadership

Leadarship Composition

Figure 2 - Propensity Score Matching ROl comparison for High vs low female leadership organizatuions [12]
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Correlation Heatmap: Female Leadership and Organizational Peggormz
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Figure 3 - Correlation Heatmap: Female leadership and Organizational performance

an average ROI of 12.3 while businesses with less
female leadership achieve 7.8 on average. In doing
so, it points to gender diversity in leadership not just
being fair and equitable but also having a key role in
organizational success along with it.

Research outcomes from this study produce
meaningful, practical applications. Increasing the
number of female leaders must become a core
organizational objective to develop performance
improvements  throughout the organization.
Companies must establish mentorship platforms,
leadership advancement schemes, and gender-blind
hiring practices to build opportunities for women to
progress to leadership positions.

The initiatives should receive
policies that develop an inclusive
culture for men and women to
leadership opportunities. Female executives at
the top levels become influential mentors who
support women in leadership positions while
increasing the effect of diversity on organizational
achievement [13].

Comparison with Existing Studies. They are
consistent with previously published literature that
suggests the business case for gender diversity in
leadership. For example, McKinsey & Company
(2024) and Khushk et al. (2022) have demonstrated
that leaders of more diverse organizations are more
profitable and innovative than their peers.

The ROI figures from the ROI of Coaching Women
Leaders study also support the positive relationship
between female leader benefits and financial
outcomes, including the 2,271% ROI of the women
leader development programs. First, our results add
to the existing literature by studying in detail the
effect of female leadership on performance in terms
of employee satisfaction and innovation and the
robust positive relation between female leadership
and a firm's organizational success.

backing from
organizational
achieve equal

RESULTS AND THEIR DISCUSSION. The findings
of this study are of great importance to practice. This
evidence indicates that organizational performance
is dependent on female leadership. Therefore,
such organizations should take steps to improve
financial performance, employee engagement,
and innovation by increasing the scope of female
representation in top leadership roles [14].

Women are not being equally promoted to senior
positions, and it is elements such as mentorship
programs, leadership development initiatives, and
gender-neutral hiring practices that companies
could implement to give women more opportunities
for key leadership positions. In addition to this,
organizations should integrate into environments
that are inclusive for women to be able to thrive,
and their leadership styles should inspire positive
outcomes in the organization.

However, while the advantages are very clear,
barriers to female leadership remain. Women often
suffer from unconscious bias, face challenges with
work-life balance, and lack mentorship opportunities
to enable advancement to top leadership positions.
These barriers must be addressed to achieve a
gender-diverse leadership team. Organizations
should work to dismantle these barriers by providing
flexible work arrangements, family-friendly policies,
and bias training to ensure that all employees
have equal opportunities for career advancement.
Furthermore, creating a supportive network of
female mentors and fostering gender equality at all
levels of the organization can help women overcome
these challenges and reach leadership positions .

Limitations. One key limitation of this study is
the cross-sectional nature of the data, which does
not allow us to infer causality. While the correlation
between female leadership and organizational
performance is strong, future research should
explore the long-term effects of female leadership
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on organizational outcomes using longitudinal data.

Additionally, this study relies on data from
organizations that report performance metrics, which
may introduce selection bias. Organizations that
voluntarily report gender diversity and leadership
performance may already be more progressive in
their diversity practices, potentially overestimating
the impact of female leadership on performance.

Future Research. Future studies should explore
the long-term impact of female leadership on
organizational performance, including employee
retention and innovation over time. Longitudinal
studies would provide more insights into how
gender diversity at the top influences sustained
organizational success. Additionally, future research
could expand the analysis to include mid-level
management and explore the pathways to female
leadership, examining how women progress
through the ranks and what factors help or hinder
their advancement.

CONCLUSION. Theresearchfindingsdemonstrate
that female leadership creates important positive
changes in organizational success. Organizations
achieve better ROl and higher employee satisfaction
and show enhanced innovation capabilities by
promoting women to leadership positions. The study
showed that organizations that place more women
in executive positions report better organizational
performance because female leadership proves its
strategic value.

The research results present vital considerations
that  affect  implementation.  Organizations
must implement strategies that raise female
leadership numbers because this initiative drives
financial improvements and enhances employee
commitment and organizational innovations. To
build a comprehensive, inclusive leadership talent
flow, organizations must establish three initiatives,
including leadership development, mentorship
programs, and gender-neutral hiring procedures.

Despite the numerous advantages that female
leadership brings, women still face hurdles such
as unconscious bias alongside work-life balance
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K/TFKOYEBbIE PAKTOPbI KAYECTBA BbICLUETO OBPA3OBAHNA
B COEPE ATPOMPOMBIWLUNEHHOIO KOMIJTIEKCA
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AHHOTALLUA. Hacrosee nccnegoBaHne NocBsLLEHO aHaAN3y KayecTBa Bbicllero obpasoBaHus B chepe arpo-
npombiwneHHoro komnaekca (AMK) Pecnybankmu KasaxctaH B KOHTEKCTe MiaHMPOBaHWUA 1 pacnpeseneHuns rocysap-
CTBEHHOro obpasoBaTesbHOro 3akas3a. B paboTte paccmaTpmBatoTca KaroUeBble U3MEHEHUS B 06BbEMaX 1 CTPYKType
rPaHTOB Ha MOATOTOBKY KaApPOB MO arpapHbIM HanpasiAeHUAM, AMHaMUKa YNCIEHHOCTU CTYAEHTOB W BbIMYCKHMKOB, a
TaKxKe nNpobaemMbl TPYAOYCTPOMCTBA MONOABIX crieunanmctoB. Ocoboe BHUMaHWE yAeNeHO aHain3y HeCOOTBETCTBUSA
Mexzay o6bEMaMu MOATOTOBKM KAZPOB U YPOBHEM 3aHATOCTM B OTPacAW, a Takke 3QdEeKTUBHOCTU AeNCTBYOLWMNX
MeXaHVU3MOB NPUBJAEYEHUNN KAZPOB N CUCTEMY KBOTUPOBAHUSA A/ CEbCKOM MOAOAEXMN.

Pe3synbTaTbl nccnefoBaHWA MOKa3biBatOT, UTO HECMOTPA Ha JAekaapupyemyro npuoputeTHocTb cektopa AlK,
[0NA TPaHTOB U ypoBeHb GUMHAHCUMPOBAHUA arpapHbIX HanpaBAeHWI OCTatOTCA HU3KUMW. MporpaMmMa NoAroToBKM
CneLmanncToB TpebyeT NepeoCcMbICNEHNS C aKLLEHTOM Ha MOTPeBbHOCTN pPernoHoB, MHGPaCTPYKTypHOe obecrneyeHne
M ycTonumMBOe 3aKpenneHve kagpoBs. [NpeacTaBieHbl BbIBOAbI MO KAKOUYEBbIM dakTopaM, BAVAIOWMM Ha KayecTBo
arpapHoro obpasoBaHus, N NPeANOXKeHbl PEKOMEHAALIMMW MO BblpaBHWBAHWIO 06pa3oBaTeNbHON NOAUTMKM C 3aMnpo-
camu pblHKa TpyAa. [MonyyeHHble gaHHble MOTYT HbITb MCMONB30BaHbI B pa3paboTke cTpaTervii No pasBUTUIO Kagpo-
BOrO MOTEHLMaNa CeNbCKOro X03AMCTBa, MOBbILUEHNIO NPUBAEKATENbHOCTU arpapHbIx npodeccnin n 3pHekTBHOCTH
6rOAKETHBIX MHBECTULMI B OBpa3oBaHue.

KJTKOYEBbIE C/ZIOBA: arponpomsbiwneHHbiin komnaeke (AMK), kayecTtBO BbiCLIEro 06pa3oBaHuWs, NOATOTOBKA
KaApoB, arpapHoe obpa3oBaHue, rocyAapcTBEHHbIV 0bpa3oBaTeNbHbIV 3aKas, TPYA0YCTPOMNCTBO MONOAbIX CneLma-
JINCTOB.
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AHAATNA. byn 3eptrey KasakctaH PecnybankacbiHaafbl arpoeHepkacin KewweHi (AGK) canacbiHaafbl Xofapbl
6iNiMHIH canacblH MeMeKeTTIK 6iniM 6epy TancbipbICbiH XXOcCnapaay aHe 6esy KOHTeKCiHAe Tanjayfa apHaifaH.
XKyMbicTa arpapsbik 6afblTTap 60MbIHLIA Kagpaap Aaspaayfa apHaifaH rpaHTTapAbiH, KeaemMi MeH KypblibiMbIHAaFbI
Heri3ri e3repicTep, CTYAEHTTEP MEH TY/JIeKTEPAIH CaHbIHbIH, ANMHAMMKAChl, COHAAN-aK Xac MaMaHAapAblH >XyMbICKa
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OpHanacy Macenenepi kapacTbipblaazbl. Kagpnap faspiay Kenemi MeH cananapzasbl XYMbICMEH KaMTblay AeHreriHiH,
apacblHAafbl CONKECCI3AiK, COHAAN-aK Kaapaapabl TapTyAblH Kasipri MEXaHW3Mi MEH aybla XacTapbliHa apHasfaH KBO-
Tasblk, Xyhe TMIMAINITIH Tangayfa epekiue Haszap ayAapblafaH.

3eptTey HaTmxenepi ABK cekTopbiHbIH, BacbIMAbIIbIFLI XXapUusaaHFaHblHa KapamacTaH, arpap/blk, 6afbiTTap 6oi-
bIHLIA FPAHTTaPAbIH, Y1eCi MEH KapXXblNaHAbIPY AEeHTENiHIH TOMEH eKeHiH kepceTesi. MamaHaap paspnay bafgapna-
MacbIH BHipAepAiH KaxXeTTiNikTepiHe, MHOpPaKypbIIbIMAbIK KaMTamacbl3 eTyre XaHe Kagp/iapabl TYPakTbl OPHbIKTbI-
pyfa baca Ha3ap ayzapa OTbIpbIN KarTa Kapay KaxeT. ArpOoeHepKacin canacbiHblH 6ifiM canacbiHa acep eTeTiH Heri3ri
dakTopnap 6OMbIHLWA KOPbITbIHAbINAP YCbIHbIAIM, eHOEK HapbIFbIHbIH, CypaHbICTapbiHa Calikec binim bepy cascaTbiH
TEHAECTIPY XOHiHZAE YCbIHbICTap Xacanabl. ANbiHFaH JepekTep aybli WapyallbliblfbiHAaFbl KaZp/blK 9eyeTTi JaMbITy,
arpapsblk, MaMaHAbIKTapAblH, TapTbIMAbIIbIFbIH apTThIPY XaHe 6iniM 6epy canacbiHAafFbl BHOAXKETTIK MHBECTMLMANApP-
AbIH, TUIMAINITIH apTTblpy CTpaTerusnapbliH asipaeyae KoagaHbIybl MYMKIH.

TYWIH CO3AEP: arpoeHepkacin KeweHi (AGK), xofapbl 6iiMHIiH canackl, kKagpaap Aaspaay, arpapabik 6ifim
6epy, MemnekeTTik 6iniM 6epy TancblipbIChl, Xac MamMmaHAapPAbIH XXYMbICKa OpHanacybl.

KEY FACTORS OF THE QUALITY OF HIGHER EDUCATION
IN THE AGRO-INDUSTRIAL SECTOR
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BAKIROVA K.SH.?
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'The Branch of the Academy of Public Administration under the President of the
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ABSTRACT. This study is devoted to analyzing the quality of higher education in the agro-industrial complex
(AIC) of the Republic of Kazakhstan in the context of planning and allocation of the state educational order. The
research examines key changes in the volume and structure of government grants for the training of specialists in
agricultural fields, the dynamics of student and graduate numbers, as well as the employment challenges faced by
young professionals. Special attention is given to analyzing the mismatch between the scale of specialist training and
the actual employment levels in the sector, along with the effectiveness of current recruitment mechanisms and the
quota system for rural youth.

The results of the study show that despite the declared priority status of the AIC, the share of grants and funding
allocated to agricultural education remains low. The current approach to training specialists requires rethinking, with
a focus on regional needs, infrastructure support, and the long-term retention of qualified personnel. The paper
presents conclusions on the key factors affecting the quality of agrarian education and offers recommendations for
aligning educational policy with labor market demands. The findings may serve as a basis for developing strategies
to strengthen the human resource potential of agriculture, enhance the attractiveness of agricultural professions, and
improve the efficiency of public investment in education.

KEYWORDS: agricultural industrial complex (AIC), quality of higher education, training of specialists, agricultural
education, state educational order, Employment of young specialists.

BBEAEHUE. ArponpOMbILLIEHHBIA  KOMMAEKC
(ATK) aBnaetca OAHUM U3 KJIFOUEBbIX CEKTOPOB 3KO-
HOMUMKKN Pecnybankm KasaxctaH, urparolmm Bax-
Hyt0 poab B obecneyeHMV MNPOLOBOJNbCTBEHHOM
6e30nacHOCTY, YCTOMUMBOrO PasBUTMA PErMOHOB
N 3KCNOpTa Cenbxo3npoaykumn. SOPeKTUBHOCTb
OYHKLMOHMPOBaHMA OTPaCcAn HanpAMyr 3aBUCUT
OT HaAN4YMA KBannPUUMpPOBaHHbIX KaapoB, obnasa-
FOLLMX COBPEMEHHbBIMW 3HAHUAMMU U NPaKTUYeCKN-
MM HaBblkaMn. OAHaKO B YCIOBUAX CTPEMUTENbHbIX

TEXHO/IOTUYECKUX W3MEHEHUN, AeMorpaduyeckmx
CABUIOB M rn106anbHbIX BbI3OBOB OCOBEHHO OCTPO
BCTAeT BOMPOC O COOTBETCTBUM CUCTEMbI BbICLLEFO
arpapHoro obpa3oBaHus peasbHbIM NOTPEOHOCTAM
pblHKa TpyZa W 3aZayam pPa3BUTUSA CEbCKOTO XO-
34M1CTBa.

Bbicluee obpasoBaHMe UrpaeT BaxkHyH pPOJb B
CO3JaHMM YesI0BEYECKOro Kanutana, PasBuTun UH-
TENNEKTYaNbHOTO MOTEHLMaNA U MOBbILEHUM KOH-
KypEeHTOCNOCOBHOCTH rocyaapcTa Ha doHe rnoba-
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Nn3aumn U MHHOBALIMOHHOTO pa3Butua. Kavectso
BbiCllero obpasoBaHua B Pecnybanke KaszaxcraH,
KaK 1 BO MHOTUX APYTMX CTpaHax, ABAseTCa npegme-
TOM 0coboro BHUMaHus. VicchegoBaHne npobaem
KayecTBa Bbiclero obpasoBaHua B KasaxcraHe
AO/KHO yYUTbIBATb HE TOJIbKO TeKylllee COCTOAHne
obpa3oBaTesibHOW CUCTEMBI, HO U OCHOBHble dak-
TOPbI, BAVAIOLLME Ha ero KayecTBo.

AHann3 kayecTBa Bbicliero obpasosaHusa B Pe-
cnybanke KazaxctaH BbisiBaseT psag GakTopoB, oka-
3bIBaKOLLNX 3HAYMTENIbHOE BANAHME Ha ero YpOBEHb.
K taknm daktopam oTHOCATCA NpodeccnoHanbHas
kBannbvkauma npenogaBaTenen, nx akTMBHOE yya-
CTWe B HayUYHbIX NCCNef0BaHMAX, aKTyalbHOCTb 06-
pa3oBaTe/ibHbIX NPOrpamm, COOTBETCTBYHOLLMX MO-
TPebHOCTAM pbiHKa TPYAa M HayUHbIX AOCTUXKEHWNN.
Kpome Toro, Hanmume coBpeMeHHOW MHOpPaCTpyK-
TYPbl N TEXHUYECKUX PecypcoB AN 3PPeKTUBHOro
obyueHusa 1 HayyHou paboTbl B By3ax KasaxcTaHa,
0CO6EHHO B OTAa/IeHHbIX permoHax, Takxe nmeet
pelwatollee 3HaveHue. KauyecTBeHHOe MeXfAyHa-
POZAHOE COTPYAHNYECTBO N OBMEH OMbITOM C Beay-
WMMK 3apybexXHbIMU yHUBEPCUTETaMU MOTFYT MO-
NOXMWTENbHO MOBAUATL Ha KayecTBO 0bpa3oBaHus
[1]. Momumo 3TOro, agekBatHoe dMHaHCMPOBaHWE
W ynpaBiaeHne yHuBepcuTeTamu, cnocobeTaytoLlee
WX Pa3BUTUIO N MOBLILLEHNIO KayecTBa obpa3oBa-
HWS, NO3BONAT rNyHXe NOHATb NpobaemMy KayecTBa
BbiCllero obpasoBaHua B KasaxctaHe u pa3pabo-
TaTb 3pdeKTUBHbIE CTpaTernm ee pelueHus. [2].

B cBA3M C 3TMM rocygapcTBeHHasa NOAUTUKA B
chepe obpas3oBaHMA B MOCieAHME FOAbl Hanpas-
NleHa Ha MoBblleHne JOCTYMHOCTU BbICLLEro 06-
pa3oBaHWA, COBEpPLUEHCTBOBaHME MeXaHW3ma ro-
CyAapCTBEHHOrO 3akasa W pasBuUTMe KajpOBOro
noTeHuMana B MPUOPUTETHLIX OTpacaax. Tem He
MeHee, aHaAn3 pacnpegeneHna obpasoBaTeNbHbIX
rPaHTOB, KOHTUMHIEeHTa CTYAEHTOB, YPOBHA 3aHATO-
CTU BbIMYCKHMKOB W APYrX KJKOUEBbIX MOKa3aTenen
BbIABAAET CUCTEMHbIE ANCMPOMNOPLMM B MOATOTOB-
ke cneuvannctos ans AlK. Bo3Hunkaet Heobxoau-
MOCTb BCECTOPOHHEroO aHasM3a KayecTBa BbICLUEro
obpa3oBaHuA B arpapHon chepe ¢ uenbto BbipaboT-
KN peKkoMeHAaLMin Mo ero CoOBepLUEHCTBOBAHMIO.

Hacroslee nccnesoBaHve HanpaB/ieHO Ha Bbl-
ABNIEHNE AMHAaMWKN N CTPYKTYPbl rOCyAapCTBEHHO-
ro 3akasa Ha MOAroTOBKY CrneuuanncTos B cdepe
CeNbCKOro XO3AWCTBA, aHalM3 KOHTMHreHTa CTy-
AEHTOB M BbIMYCKHMKOB, @ TakXe OLeHKy ¢akTo-
POB, BAMAIOLWMX Ha MpuBAEYEHME U 3aKpernaeHue
MOJIOAbIX KaZpoB B OTpaciu. PesynbTtathl aHanmsa
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no3sosAT cbopmmnpoBatb 0O6OCHOBaHHbIE BbIBOAbI
N NPeasoXeHNa NO CTpaTeErMyeckomy niaHMpoBa-
HUIO W YNYULLUEHUIO CUCTEMbI MOArOTOBKM KajpoOB
418 arponpoMbILLIEHHOro komnaekca KasaxcraHa.

CoBpemeHHOe arpapHoe obpa3oBaHWe CTasKu-
BaeTCs C MHOXEeCTBOM BbI3OBOB, Bk/toYas Tpebo-
BaHWSA YCTOMUYMBOrO PasBUTUA N HEOHBXOANMOCTb
ajantauum K AMHaMWYHBIM M3MEHEHUSM arpo-
NpOMbIWIeHHOro cekTopa. OcobeHHO OCTpo 3Tn
npobaembl NPOABAAIOTCA B CEbCKMX pPaniOHaX, rae
HU3KWA YPOBEHb TPYAOYCTPOMCTBA CPeAn BbiMyCK-
HUKOB CeNbCKOXO3ANCTBEHHbIX BY30B 4acTO CouYe-
TaeTca C Murpaumnen Moiogexum B ropoga. Paccma-
TpuBaemMas J/uTepaTypa OXBaTbiBAeT pPa3/INUHble
acneKTbl TPYAOYCTPOMCTBA BbIMYCKHMKOB arpapHbix
HanpaB/IeHN, BKAKOYaA WMX MOArOTOBKY, Kapbep-
Hble CTpaTernv n B3anMoAencTBMe obpasoBaTesib-
HbIX YUpPEXAEHNIN C PbIHKOM TpyZa.

KauectBo Bbiclwero obpasoBaHua B KazaxctaHe
BO MHOIOM 3aBWUCUT OT psa GpakTopoB, Cpeam KOTo-
pbIX BaXXHOE MeCTO 3aHMMatoT KBannbukaums npe-
nogaBaTeneu, akTyalbHOCTb Y4YebHbIX Mporpamm
N pa3BuUTME WHPPACTPYKTypbl YHMBEPCUTETOB. B
ncciefoBaHUKM aBTopa U ap. [2] nogyepkuBaeTcs,
uyTo NpodeccmoHanbHaa kBanndukauma npenoja-
BaTeNer 1 UX akTUBHOE yyacTue B HayuHbIX UCCae-
AOBaHUAX UTPaLOT KIKOUEBYHO PO/b B 0becneyeHmm
BbICOKOrO YpOBHA oObpa3oBaHuMA. KoMneTeHTHble
npenojaBaTeny, KOTopble CNeayoT NOCAeAHUM Ha-
YUYHBIM JOCTUXXEHMAM U UMEIOT OMbIT B CBOEW 0bna-
CTW, CO3Aat0T ycnoBus ans 3GGeKTUBHOro 0byueHns
M MOBbIWAKT KOHKYPEHTOCNOCOOHOCTb CTYAEHTOB
Ha pbliHKe Tpyaa. Kpome Toro, BaxkHbiM $HakTOpOM
ABNAETCA aKTyaNbHOCTb 06pa3oBaTeNbHbIX MNPO-
rpaMM, KOTopble AO/KHbI OTBEYaTb TPeboBaHWAM
KaK pblHKa TpyZAa, Tak M Hay4HbIX UCCAeAOBaHUN.
OTO NO3BOAAET BbIMyCKHMKAaM ObITb yylle NoAro-
TOBJIEHHBIMWU K MPOdECCUOHANbHOWN AeATENBHOCTH,
6bICTPO TPYAOYCTPOUTCA N 0becneunBaTb yCTONUN-
BO€ pa3BuUTMe OTpacau.

3HaunTENbHOE YMCNO UCCAeAOBaHWUA NOCBALLE-
HO npobnremam TPYyAOYCTPOMCTBA BbIMYCKHUKOB
CeNbCKOXO3ANCTBEHHbIX BY30B B CE/1bCKON MECTHO-
CTW, TAE PbIHOK TpyZa XapakTepusyeTcs HezocCTa-
TOUHbIM KOIMYECTBOM Paboumx MeCT N OrpaHNYeH-
HbIMVM BO3MOXHOCTAMU ANA KapbepHOro pocta. B
paboTtax Zhang et al. [2] n Ouraich et al. [4] noguep-
KMBAeTCH, YTO HU3KME COoLManbHble Nocobus n nio-
Xne ycnoBumsa Tpysa CnoCcobCTBYHOT yTeuke TaNaHToB
N3 CeNbCKOM MeCTHOCTU. B TO e BpeMs B ropogax
cywiecTBytoT 6onee LWIMPOKME BO3MOXHOCTU ANS

EDUCATION. QUALITY ASSURANCE N22/2025



3KOHOMMUKAJIbIK CAACAT XXOHE AMMAKTbIK AAMY | SKOHOMUYECKAS MOJIUTUKA

1 PETMIOHA/TbHOE PA3BUTUE | ECONOMIC POLICY AND REGIONAL DEVELOPMENT

TPYAOYCTPOWNCTBA, YTO AefaeT ropoACKME pPanoHbI
npuBaeKaTeNbHbIMWU A1 MONOAbIX CMELNAINCTOB.

Mo AaHHBIM UccnegoBaHma Zong [5] OCHOBHbIE
dakTOopbl, BAMAIOLWME Ha TPYAOYCTPOMCTBO B CeJlb-
CKUX palioHax, BKIFOYAOT MeCTOMOJIOXEHWNEe, ypo-
BeHb ODOpa3oBaHMA, a TakXe pas3BUTME MasbiX U
CPeAHNX MPeAnpuUATUIA B CeNbCKOW MecCTHOCTW. B
cBOO ouyepesb, Kraja et al. [6] oTmeuatoT, uto Ans
YCMeLIHOro TPYAOYCTPONCTBA Ha FOPOACKOM PbIHKE
Tpyaa nomumo hard-skills HaBbikoB HeobxoanMbI
soft-skills, Takne kak KOMMyHMKabeNbHOCTb U CMo-
COBHOCTb K KOMaHAHOW paboTe, UTO AOIKHO OTpa-
XaTbCsi B 06pa3oBaTe/ibHbIX MPOrpamMmmax.

CoBpeMeHHble 0bpa3oBaTenbHble Mporpam-
Mbl B arpapHbIX By3ax AOJKHbl ObITb aganTupoBa-
Hbl K TpeboBaHMAM pbiHKa Tpyaa. ccnepgoBaHus
Toquero n Ulanday [7] noka3ann, uto 6onee 60%
BbIMYCKHWKOB CE/IbCKOXO3ANCTBEHHbIX Hanpasie-
HWI CcYMTaroT yuebHble MporpaMMbl PeNeBaHTHbIMM
nx TekyLen pabote. OgHako, YTobbl rapaHTUPOBaTb
TPYZAOYCTPOMCTBO, BaXXHO BHEAPATb NMPaKTUKOOPU-
EHTMPOBaHHble MeToAbl 0ByYeHus, Takme Kak cTa-
XMPOBKW, KOTOPblE MO3BOAAT CTyAEHTaM NPUob-
peTaTb peasbHbIV ONbIT paboTkl B arpapHou cdepe.
Bawica [8] noguepkmBaeT BaXHOCTb CTa>XMPOBOK
AN GopMUMpPOBaHMA HaBbIKOB, HEOHXOAMMBIX Ha
PblIHKE TPYAQa, TakuxX Kak IMAEPCTBO U KPUTUYECKOE
MblLLEHWE.

CoOTpyAHNYECTBO  MeXJAy  YHMBEpCUTETaMMu
W arpapHbiMM NPEeANPUATUAMU  UrPaeT  Karuye-
BYIO pO/sb B obecneyeHmm yCTOMYMBOrO pPasBU-
TUA arpapHoro cektopa. B pabote Soam et al. [9]
npeacTaBieHa Mogenb "TponHow cnvpann” (Triple
Helix), B KOTOpOW YHUBEPCUTETHI, FOCYAAPCTBEHHbIE
CTPYKTypbl U OM3HEC ABAAKOTCA PaBHOMPaBHbLIMU
napTHepamMu. 3TO B3aMMOZENCTBME CrMOcobCTByeT
MOZEepPHM3aLMN yUYebHbIX MAaHOB U CO34aHMIO MH-
HOBaLMOHHOW Obpa3oBaTesbHOW Cpefbl. BaxHbIM
3/1eMEHTOM MOATrOTOBKW CTYAEHTOB arpapHbIX By30B
ABNSETCA KapbepHOe KOHCY/NbTUPOBaHME N HacTaB-
HuuecTBo. B nccnegosaHum Okolie et al. [10] noa-
YepKMBAETCA, UTO HaANUMe KapbePHbIX LEHTPOB B
By3ax crnocobctByeT GOPMMUPOBAHNIO OCO3HAHHbIX
KapbepHbIX CTpaTerMi y CTYAEHTOB M MOBbIWAeT
MX TOTOBHOCTb K TPYAOYCTPOWCTBY. OTO OCOBEHHO
BaXXHO B YC/NOBMAX HW3KOW MpPUBAEKATEIbHOCTM
CebCKOro X03AMCTBa 418 MONOAEXM.

CoBpemeHHble MOAXOAbl K OBy4YeHMHO Takxe
BK/ItOYALOT popmMaTbl paboTbl, UHTErPUPOBAHHOM C
obyueHnem (Work-Integrated Learning, WIL), koTo-
pble AatoT CTyAeHTaM BO3MOXHOCTb nMpuobpeTaTb
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onbIT paboTbl ewe B npouecce obyyeHma. OnbIT
FO>xxHOM Adpukun, onucaHHbln Jordaan [11], noka-
3bIBaeT, YTO 3TOT PopmaT CnocobCTByeT yayulle-
HWIO TOTOBHOCTWU CTYAEHTOB K TPYAOBOW AesTesb-
HOCTW 1 MOBBILLAET UX KOHKYPEHTOCMOCOOHOCTb Ha
pbliHKe Tpyaa. [ns NoBbIWEHWA KayecTBa arpapHo-
ro obpasoBaHuA HEOHXOAMMO pa3BMBaTb YCTONUM-
Bble aKaZeMUKO-UHAYCTPUabHble CBA3WN, BHEAPATD
NPakTUKOOPUEHTUPOBaHHbIE dopMaTbl 0byyeHUs,
pa3BMBaTb CUCTEMbI KapbepHOro KOHCYNbTUPOBa-
HWA 1 ajanTUpoBaTb yyebHble Nporpammbl K Tpe-
60BaHNAM HOBOrO MOKO/NIEHWUA CNEeLMannCToB. ITU
Mepbl CNOCOBCTBYHOT YNyULLEHUIO TPYAOYCTPONCTBA
BbIMYCKHWKOB U MOAAEP>XKAHUK YCTOMUMBOrO pas-
BUTUA CEIbCKUX TEPPUTOPUNA.

MATEPUAJIbl U METOA bl UCCNEAOBAHUA.
B xose paboTbl MCNOb30BaANCh Pa3/iyHble Hayu-
Hble MeToAbl, UTObbl cObpaThb, M3yunTb, 0bpaboTaThb
M NpoaHanmsmposatb nHdbopmaunto. NpnumeHAannch
Takme NoAXoAbl, Kak:

*  MNPUUYNHHO-CNEACTBEHHbIA aHaNN3 AN BbIAB-
NeHVA B3aMMOCBA3EN U MPUYMH N3MEHEHNA
nokasaTtenew;

*  3KOHOMMKO-CTaTUCTUUECKUIA METOA Ans 06-
pPaboTKM KONMYECTBEHHbIX JaHHbIX;

e abCTpPaKTHO-NOrMYeCckKnin aHann3 ans 06o6-
LWeHns nHbopmMaumm N NOCTPOEHUA BbIBO-
/10B;

e CpaBHUWTE/IbHbIA METOZ ANs COMOCTaBAeHUs
AAHHbBIX U BbIBNEHNA Pa3Nnynm;

*  CWUCTEMHbIA aHann3 Aa KOMMAEKCHOro WMC-
cnesfoBaHuA.

[aHHble MeTOoAbl MPUMEHAANCH AN aHaNu-
3a TeKyLlero COCTOAHWA MOArOTOBKM KaApoB ANA
AlK B KaszaxcTaHe ¥ M3y4eHUs TEeHAEHUMIN. KO-
HOMMKO-CTaTUCTUYECKME METOAbl MOMOIM/IN B KO-
NINYECTBEHHOW OLEeHKe AaHHbIX. ABCTpakTHO-/0-
TMYeCcKUin MeTOZ WCMONb30BaACs AN BbISBAEHUA
CyLLeCTBYHOLWMX NpobaeM n $akTopoB, BANSAOLLMX
Ha KauyecTBO obpazoBaHua. CpaBHUTENbHBIN N CU-
CTEMHbI MEeTOZAbl MOMOIAN B pa3paboTke peko-
MeHJaLMA No nogrotoeke kagpos ana AlK.

Buayanusauma faHHbIX C MOMOLLBIO Anarpamm
n Tabauy obneruyvna BOCMPUATME U OTCIEXMBA-
HMe AWHAMWKW MnokKaslaTesnen, NMpeACTaBAEHHbIX B
nccnefoBaHNN. AHaAN3 HOPMATUBHbBIX JOKYMEHTOB
KasaxcTaHa no3BosivA caenaTb BbIBOAbI UCCEA0BA-
Hu1s 6onee 060CHOBAHHBIMU M aKTyaabHbIMW.

NHpopMaLmoHHyto 6a3ly cocCTaBuAM AaHHble
Bropo HauMOHaNbHOW CTAaTUCTUKK AreHTCTBa MO
CTpaTerMyeckoMy nMaaHUPOBaHUKO U pedopMam
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PucyHok 1 - luHaMmuKa rocyaapcTBeHHOro 3aKka3a Ha NoAroToBKy cneumanaucros 6akanaBpumara
No OCHOBHOMY KOHKYpCy (nnaH) no obaactam o6pasoBaHus

Pecnybavkn KasaxctaH, MuHucTepcTBa Hayku W
BbicLlero obpasosanHus PK, HIIM AtamekeH, a Tak-
e onybankoBaHHble TPYAbl Y4EeHbIX-3KOHOMMWCTOB,
3aKOHOZaTe/IbHble W MNPOrpaMMHble AOKYMEHTbI.
ViccnepoBaHve HanpaBieHO Ha MOWCK pelleHus
npobsiem, C KOTOPbIMU CTaNKMBAETCA AENCTBYHOLLAA
cucTema NoAroToBKWU KaZpoB C BbiCLIMM 0bpa3oBa-
Hue ana AlK.

PE3Y/IbTATbl N X OBCYXXAEHWUE. [ina BbI-
ABJIEHMA KNHOYEBbIX PaKTOPOB, BAVAIOLLNX Ha Kaye-
CTBO NoArotoBku Kagpos Ana AlK, npoaHannsnpy-
€M JaHHble NO pacnpeseneHunto rocyjapCcTBEHHOrO
obpaszoBaTe/ibHOro 3akasa Ha NoAroToBKy cneLma-
JINCTOB C BbICLLUWM W MOCNEBY30BCKMM 0H6pa3oBaHu-
€M, PEVTUHT BY30B, OCYLLECTBAAOLLNX MOArOTOBKY
kagpoB ana AlK, gaHHble 3aHATOCTU W 3apaboTHOM
naatbl Ha PbiHKE TPYAa, a TakXXe HOpMaTMBHbIe f0-
KYMEHTbI.

Tak, aHann3 AnHamMUKKM pacnpegeneHns rocy-
AapcTBeHHOro obpasoBaTenbHOro 3akasa Ha noj-
roTOBKY KajpoOB C BbICLUIMM W MOCAEBY30BCKUM
obpazoBaHnem B Pecnybavke Kaszaxctan [12, 13]
MoKa3blBaeT MOJIOXKUTE/IbHYHO AUHAMUKY B LeNOM,
yBennuyeHuve ¢ 73164 Ha bakanaBpuat (Kpome rpaH-
TOB, BbIAENEHHbIX ANA WHOCTPaHHbIX rpaxzaH) B
2022-2023 yuebHom rogy go 80631 B 2024-2025
y4yebHOM rogy. 9T Mepbl HanpaBaeHbl Ha obecne-
YyeHune AOCTYMHOCTM obpasoBaHus Ana Honbluero

yncna CTyLeHTOB U NOAAEPXKKY OTpaciei, Tpebyto-
LLMX BbICOKOKBaIMOULMPOBAHHbIX CNeLManncTos.

[vnHamuka paHHbIX B pa3pese obnacten obpa-
30BaHMA NOKa3biBaeT NPUPOCT KOAMYeCTBa 3anna-
HUPOBAHHbIX FOCYAAPCTBEHHbIX OBpa3oBaTe/IbHbIX
rpaHToB MO 06bLeMy KOHKYpPCYy Ha MOArOTOBKY
CneuynanncToB C BbiCWIMM Obpa3oBaHMeM 3a Tpwu
roga no obnactam obpasosaHua 6B08 «Cenbckoe
X034UCTBO U buopecypcbl» Ha 8,8% (c 2195 po
2389), 6B0O5 EctecTBeHHble Hayku, MatemaTtvka u
cTaTnucTnkKa Ha 28,9% (c 6288 po 7388), 6BO7 UH-
XeHepHble, obpabaTtbiBatolime W CTPOUTENbHblE
oTpacam Ha 23,6% (c 16039 ao 19831), 6B06 NH-
bOpMaLMOHHO-KOMMYHMKaLNOHHbIE  TEXHONOTNM
Ha 21,7% (c 9091 po 11063), 6BO1 MNeparornueckne
Haykn 10,1% (c 12685 po 13965), 6B03 CounanbHble
HayKu, XypHaauctuka n nidopmauma Ha 14,5% (c
1350 go 1546), 6B11 Ycnyrm 11,6% (c 2230 go 2489),
6B04 buzHec, ynpasneHune 1 npaso Ha 10% (c 1547
Ao 1701).

Mpn 3TOM CHW3MAOCb KOANYECTBO FPAHTOB MO
obnactam obpasoBaHusa 6B02 WckycctBo U ryma-
HUTapHble Haykn Ha 31,5% (c 2980 po 2042), ao-
NOJIHUTENbHbIE KBOTbI ANf rpaxaaH KasaxctaHa Ha
10,4% (c 15034 po 13477), 6B09 BetepuHapusa Ha
0,5% (c 925 po 920). Hem3meHHbIM OCTaeTCs KOn-
YeCTBO FPaHTOB, BblAENEHHbIX Ha MOArOTOBKY Bpa-
yen — 2700 exxerogHo.
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PucyHok 2 - By3sbl B peiiTuHre obpa3soBartesibHbIX nporpamm (no rpynnam OI)
By3oB HINIM AramekeH (2025)

AHanu3 CTPyKTypbl 3anaaHMpPOBaHHbIX rocyaap-
CTBEHHbIX 0b6pa3oBaTeNbHbIX rPAHTOB MO obLiemy
KOHKYpCYy (pvCyHOK 1) MOKa3blBaeT, UTO eXerogHo
B TEUYEHWe MOCNeAHUX Tpex NeT Havbonblias ux
AONA NPUXOAMTCA Ha obnactn obpasoBaHus 6B0O7
VH>xeHepHble, obpabaTbiBatoLLme 1 CTPOUTENbHbIE
oTtpacan (21,9-24,6%), 6B01 Meaarornyeckme Haykm
(17,3%), 6B06 NHdopmMauMOHHO-KOMMYHMKALIMOH-
Hble TexHosnorun (12,4-13,7%), 4to 0bycnoBneHO
HanpaBAEeHHOCTbHO 3KOHOMWKM Ha pa3BuUTME MPO-
MbILWAEHHOCTH, UMGPOBM3aLMM U POCTOM POXK-
[aeMOCTW, YTO MpuBefeT K Cnpocy Ha neAaroros
pa3HbIX HanpasaeHui. [lons obaactn obpasoBaHms
6B08 «Cenbckoe Xx03aMCTBO U HBUopecypcbl» Co-
ctaBnsieT Bcero 3,0% oT 0bLLero KoamM4ecTsa Bblge-
NEHHbIX FPaHTOB.

Mpu yTBEpXAEHUN TrocyAapCTBeHHOro obpa-
30BaTeNIbHOrO 3aka3a Ha MOAroTOBKY KaApoB C
BbICLUUM WX MOCNEBY30BCKMM ObBpa3oBaHMEM,
B OpraHu3aumax obpasoBaHus, GUHaAHCUPYEMbIX
n3 pecnybamkaHckoro 6rogykerta, no obnactm o6-
pa3soBaHua 6B08 «Cenbckoe x038MCTBO U Huope-
CypCbl» 3aniaHUPOBaHO yBesMYeHne Ha byaylune
2025-2026 n 2026-2027 yuebHble roabl ao 3073
rpaHTa [14]. Takxxe CTOUT OTMETUTb, YTO CTOMMOCTb
0byyeHna No AaHHOMY HanpaBAEHUIO MOATOTOBKM
kagpos cocTtasaset 831,8-933,6 TbiC. TeHre B roj
Ha OZHOro obyyaroLlerocs, UYTO HUXKE CTOMMOCTM
noarotoekn neaaroros (1008,1-1139,2 Tbic. TeHre
B ro), CNeumnanmcToB UCKYCCTBa U ryMaHUTapPHbIX
Hayk 1055,9-1209,3 3 TbIC. TEHTe B roa), BeTepmHa-
poB 1089,3-1242,6 ,6 TbIC. TEHTe B ro4).

PaccMOTpUM KOHTUHIEHT BYy30B pecnybanku
no obnactn obpasoBaHua 6B08 «Cenbckoe xo-
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3AMCTBO 1 BMOpecypcbl», B COCTaB KOTOPOroO BXO-
AAT HanpasaeHusa noarotoskn 6B081 ArpoHomus,
6B082 XnsotHoBoAcTBO, 6B083 J/lecHoe X03a1CTBO,
6B084 PbibHOe xo03AKcTBO, 6B085 3emneyctpoir-
cTBO, 6B086 BoaHble pecypchbl n BOAOMONL30OBaHMWE,
6B087 ArpouHxeHepus.

Mo aaHHbIM HIT AtamekeH [15] nogrotosky no
AAHHBIM HanpaeaeHuaMm ocyuwectsaaroT 20 By30B
(pucyHok 2). Kasaxckuii arpoTexHU4eckuin mccne-
poBatenbckmi yHuBepcuteT umern C.CerdynnmHa
NManpyeT B peUTUHre No 6OAbLUIMHCTBY Hanpasie-
HWWA MNOArOTOBKM, MPU 3TOM B ANAEPbI MO Pa3HbIM
Hanpae/ieHNAM TakxKe BXoaaT — KOXHo-KasaxcTaH-
CKUI yHuBepcuTeT MMeHn M.AyaszoBa (B082 Bo-
[AHble pecypcbl 1 BOAOMO/b30BaHNeE), YHMBepCUTET
nmenn lakapuma ropoga Cemen (BO79 JlecHoe
xo3amncteo), CeBepo-KasaxcTaHCKMiA yHMBepcuTeT
nmeHn M.Ko3bibaesa (B0O78 XXMBOTHOBOACTBO).

Mpy 3TOM ecTb BYy3bl, KOTOpPble He MNpPUHMMa-
nn yyactne B pentuHre B 2025 roay - Tapasckum
pervoHanbHbI yHMBepcUTeT MMeHn M.X.Adynatn
(BO77 PacteHneBoactso, BO82 BoaHble pecypchbl u
BOgononb3oBaHue), Koklietayckui yHUBepCuTeT
mmeHn L.YannxanoBa (BO78 XnBoTHOBOACTBO), a
TaKXKe No HanpasieHuto noarotoBku B183 Arpo-
NHXEHepMa He NpuHAAM yyactve KoctaHanckui
pervoHanbHbIA yHUBEpPCUTET UMeHU Axmeta bai-
TYPCbIHY/IbI M KOCTaHaMCKNA UHXEHEPHO-3KOHO-
MUYEeCKMM yHuBepcuTeT umeHn M.[ynatoBa. 3710
CBA3aHO, NpexXae BCero ¢ OTCYTCTBMEM WU Heao-
CTaTOYHOCTbIO KOHTUHIeHTa (MeHee 5 yenosek) ans
y4acTna B peUTUHre.

Kasaxckuii  arpoTexHUYeckuii uncciaegoBatesb-
ckunit yHueepcuteT umenun C.CendynnnHa anampyet
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Ta6auua 1 - YMcneHHOCTb CTYAEHTOB MO HanpaB/ieHUo noaroroBku 6B08
«CenbCcKoe X03ANCTBO N 6uopecypcbl» B pa3pe3e BUAOB PUHAHCUPOBaHU

2022-2023 2023-2024 2024-2025
HanpaeneHus noarotosku Mo roc. | Ha NiaTHOM | MO rocC. | Ha MJaTHOW | MO roc. | Ha naaTHowm
3aKkasy ocHoBe 3aKasy OCHOBe 3aKasy OCHOBEe
6B08 Cenbckoe X034nCTBO U Bropecyp-
Con B PECYP™ | 5543 1199 5766 1446 6712 1538
6B081 ArpoHomus 2065 533 1430 471 1538 457
6B082 XXnBOTHOBOACTBO 469 110 414 83 358 73
6B083 JlecHoe X03ANCTBO 2059 351 2813 673 3581 727
6B084 PbibHOE X03AMCTBO 78 29 80 25 84 26
6B085 3emneycTporicTBo 4
6B086 BogHble pecypcbl 1 BOAOMNOb- 395 66 381 86 487 147
30BaHune
6B087 ArpounHxxeHepus 477 106 648 108 664 108

M B MHCTUTYLMOHANbHOM PenTUHre no obnactam
H6akanaBpuaTta HeszaBMCMMOro areHTCTBa akkKpeau-
Taumm n pentmHra (IAAR) c nokasatenem 30287, Ha
BTOPOM MecTe HauuoHanbHbIA arpapHbIi nccne-
AOBaTENbCKUM yHMBeEpcUTeT (24333), Ha TpeTbem
MecTe, 3HaUUTeNbHO YCTynaa No nokasatensMm, 3a-
nasHo-KasaxctaHCKMI arpapHO-TEXHUUECKUIA YHU-
BepcuteT MM KaHrnpxaHa (5142). [23]

Mo paaHHbIM Bropo HaumoHanbHOW CTATUCTM-
Ku [16] YMCNeHHOCTb CTYAEeHTOB MO HamnpaBAEHUIO
noarotoBkn 6B08 «Cenbckoe Xx038MCTBO M 6HMO-
pecypcbl» coctaBuna B 2022-2023 yyebHOM roay
6742 yenosek, B 2023-2024 yyebHom ropy 7212
yenoBek, 2024-2025 yuebHom rogy 8250 uenosek,
KoTOopoMy B Hosblier Mepe cnocobcTBOBano yBe-
NNYeHne KOHTUHreHTa MO HamnpaB/JeHUHO MOAro-
ToBKM 6B083 JlecHoe xo3samncteo B 1,8 pasa (c 2410
n0 4308 venosek). MNpn 3TOM BaXKHO OTMETUTb, UTO
MPOU3OLLIO CHUXEHME KomnYyecTBa Oby4aroLmxcs
no HanpaesieHnam noarotoekn 6B081 ArpoHomus
¢ 2598 a0 1995 uenosek, BO78 XXnBoTHOBOACTBO C
579 po 431 uenoBek.

OcHoBHasa gons obyyatrowmxca (79,9-82,2%) no-
NyyaeT obpasoBaHMe MO rocysapCcTBEHHOMY 3aka-
3y, NpW 3TOM MO Pa3HbIM HanpaBAeHNAM NOAroTOB-
Kun 310 72,9-86% obyuatowmxcs (tabavua 1).

WHTepeceH aHanu3 coctaBa oObydaroLmMxca B
By3ax B reHgepHom acnekte [16]. Tak 51,0-52,6%
obyuvatowmxcs no obnactm obpasoBaHus 6B08
«Cenbckoe X03AMCTBO U BUopecypcbl» ABAAKOTCA
npeAcTaBUTENAMM >XXEHCKOro nona. Hanbonbluas
AONA AeBylleK NpeAcTaB/leHa MO HamnpaBieHUIo
noarotoeku 6B083 JSlecHoe xo3sicTBO (60,1-66,9%),
4YTO B TOM 4UKC/Ie CBA3aHO C pa3paboTkoin By3amu
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HOBbIX 0bpa3oBaTeNbHbIX MPOrpaMm No naHAwadT-
HOMY AM3alHy U O3eNeHEeHUto, NpUBAEKaTENbHbI-
M ana monogexu. ObbsicHMMa Hebonbluas Ao
17,2-20,6% no HanpaeneHwuto nogrotosku B183
ArpoviHxeHepus, Kak 6o/blue TexHMYeckas cnewm-
aNbHOCTb, HO BbI3bIBaeT BONPOC Hosblias fona ge-
ByLUEK MO OCTa/ibHbIM HanpaBAeHUAM MOArOTOBKM
(33,0-54,9%), Tak Kak O4YeBUAHO MPeAnONOXNTb,
UYTO BEPOATHOCTb WX TPYAOYCTPOWCTBA MO Crneum-
aNbHOCTM BbI3bIBaeT 60/bLUME COMHEHNS, YUUTbIBAA
HernpocTble ycnoBua Tpyaa B cektope AlK.

HecoMHeHHO, YacTb BbIMYCKHUKOB MPOAOJIKAET
obyyeHve B Marucrpatype, HO YMCNEHHOCTb Ma-
rMCTPaHTOB MO HarnpasJeHWto noArotoskn 6B08
«Cenbckoe Xx038MCTBO U HBuopecypcbl» B paspese
HanpaB/JeHNA NOATrOTOBKM MOKa3blBaeT, YTo He 60-
nee 10% BbINYCKHNKOB WA 2,5% obLuero umcna o6-
yyarowwmxcs (291 B 2022-2023 yuebHom roay, 297 B
2023-2024 yuyebHom rogy, 230 B 2024-2025 yueb-
HOM rojy), YTo He OKa3blBaeT 0cO60ro BANAHUA Ha
cocTofiHue pbiHka Tpyaa B AlK. Takxe uncne maru-
cTpaHTOB 44-59% peBywek (172 B 2022-2023 yyeb-
Hom rogy, 172 B 2023-2024 yuyebHom roay, 102 B
2024-2025 yuebHoM roay) [16].

BbINyCKHUKN BY30B AOJ/KHbI MOMOAHUTL PAAbI
3aHATON Monogexu B chepe AlNK. PaccmoTpum 3a-
HATOCTb MOJIOAEXM MO pecnybanke No BUAAM 3KO-
HOMMWUECKOWN AeATeNbHOCTU B AMHamuke 3a 2010-
2024 rr. CnepyeT OTMETUTb, YTO COrNacHO 3akOHY
PK «O rocysapcTBEHHOW MONOAEXHOW MONUTUKE>
¢ 2001 no 2022 rr. gaHHble chOpPMMpPOBaHbI B BO3-
pacte 15-28 net, He gocturwmx 29 net, a ¢ 1 AHBapA
2023 roga BO3pacT Monogexu yseander fo 35 net
1 gaHHble cbopmMmpoBaHbl A5 Bo3pacta 15-34 ner.
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PucyHok 3 - 3aHaTtaa monoaexb no PK (B Bospacte 15-28 ner go 2022 r.,
B Bo3pacte 15-34 net c 2022 r.) no BuAamM 3KOHOMUUECKOU aeAaTenbHOCTU 3a 2010-2024 rr.,
TbIC. UesioBeK

JvHamunka 3aHATOCTM Monogexun B chepe cenb-
CKOro, 1eCHOTO M pblbHOro xo3srcTBa Ao 2022 roaa
MokasblBaeT CTOWKYH) AMHAMUKY CHUXeHUA. Tak
ecnm B 2010 roay 6onblias 4acTb MONOAEXM Bbina
3aHATa B cpepe AlIK (4TO nokasbiBaeT PUCYHOK
3), 3HaUMTeNLHO onepexas Apyrve chepbl 3KOHO-
MUKW, TakMe Kak OMnToBas M PO3HMYHaA TOProBAs,
PEeMOHT aBTOMObOWUAEN M MOTOLMKIOB, 0bpa3oBa-
HVe, MPOMbILIEHHOCTb, CTPOUTENLCTBO, TO B 2024
rogy Koamuectso 3aHaTbix B chepe AlMK cHM3MNOCH
noyTtn B 2 pasa (a ecnu yyecTb MOAOAEXb TObKO
B Bo3pacte 15-28 net, 10 1 60abLIE) A0 368,6 ThIC.
yenosek (c 719,2 Tbic. yenosek B 2010 roay).

Hannuo cHWXeHWe wWHTepeca MONOAEXM K
TpyapoycTponctey B chepe AlK, npuumHou uyemy
MOXeT 6bITb MHOXECTBO M3BECTHbIX (HaKTOpPOB —
OTCYTCTBME Pa3BMUTON TPAHCMOPTHOMW Y KOMMYHa/lb-
HOW MHOPACTPYKTYpPbl, HEKAUYECTBEHHbIV UHTEPHET,
HM3KOe KayecTBO 06pa3oBaHUA U MEeAMLIMHCKOrO
06CNyXXMBaHNA, HU3KUW YpOBEHb 3apaboTHOW nia-
Tbl, HEAOCTATOK MECT ANA TPYAOYCTPOWCTBA U Ap.

Tak, Hanpumep aHanAn3 NO AaHHbIM bropo Ha-
LMOHaNbHOW CTaTUCTMKK 3apaboTHas niata pa-
60THMKOB chepbl «Cenbckoe, necHoe U pbibHOE
X035MCTBO» cocTaBaseT Anwb 60-65% oT cpes-
HeMecsYHoOW 3apaboTHOW nnatbl Mo pecnybanke
(262384 TeHre no oTpacan B cpaBHeHuu ¢ 402626
TeHre B cpegHeM no pecnybanke), Npu 3ToM paspbIB
¢ 3apaboTHon nnatou B cdhepax «fopHOAOObIBaIO-
Was NpOMbILAEHHOCTb U pa3paboTka kapbepos”
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n "®uHaHcoBasa M CcTpaxoBaa AeATeNbHOCTb” (rge
cpeaHeMecsiyHas 3apaboTHaa nnata 853129 teHre
n 857240 TeHre cooTBETCTBEHHO) bosiee, ueMm B 3,2
pa3a [18]. 9Ta gMHamuKa noBTOpPAETCA CTabunbHO B
TeYeHne MHOruX neT.

Ho ecnn cpaBHUTb MeamaHHyro 3apaboTHyo
nnaty B otpacaax AlK, kotopas B 2024 roay co-
ctaBnseT 194124 teHre, 1 MOZanbHyO 3apaboTHYHO
naaty B OTpacau, cocTaBasdwowyro avwb 148831
TeHre — cMTyaLmsa C BOCTPebOBaHHOCTbIO BaKaHCUM
ewe 6onblue ycyrybnsetca. (CnpaBoyHo: Meanah-
Has 3apnsaTta — 3TO Takaa 3apaboTHas naata, Npwu
KOTOPOW MONOBMHA PabOTHMKOB MOAy4YaeT MeHb-
Wwe, a gpyras nonosmHa — bonble. MoganbHas
3apnnata — 3TO Hambosee YacTO BCTpeYaroLLLancs
3apaboTHas nnata B pacnpeAeneHnmn AOXOA40B pa-
BOOTHMKOB)

MnaHMpoBaHWe rocyfapCTBEHHOrO 3aka3a Ha
NOAroTOBKY CMeLMannCcToB C BbiCLIMM 0Bbpa3oBaHu-
€M B COOTBETCTBMM C NOTPEOHOCTAMM pbiHKa TPyAa
— 3TO Ba)kHas 3aja4a Ana Ntobon CTpaHbl, BKAKOYas
KazaxctaH. 2ddekTrBHOE NaaHNpoOBaHMe NO3BONA-
€T NOAroTOBUTL KaApbl, BOCTPEOOBaHHbIE Ha pPbIHKE
TPyZa, N COKpaTUTb AncbanaHc Mexay npeanoxe-
HWEM N CNPOCOM Ha pabouyto cuy.

MNpoBeseM aHann3 3aHATOCTM Ha PbIHKE TPyAa
KasaxcTtaHa. Tak B cpepe ONTOBO-PO3HUYHOMN TOP-
rOB/IM M PEMOHTa aBTOMObBUAEN 1 MOTOLIMK/IOB 3a-
HATO 1528 981 uenosek (Man 16,6%) BCceX 3aHATLIX,
B chepe obpaszoBaHma - 11928394 uenosek (Mam
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PucyHok 4 - CpaBHUTe/IbHbIE AaHHbIE B pa3pese KO/IMUECTBa 3aHATbIX U BblAe/IeHHbIX IPaHTOB
Ha o6yueHue B By3ax B TeueHue 2022-2023, 2023-2024, 2024-2025 yuebHbix roaax

13%), B npoMebiwneHHoctn 1157816 uenosek (Mam
12,6%), B C€NIbCKOM, NECHOM M PbIBHOM X03sMCTBaX
1027851 venosek (nam 11,2%). MNMpwn 3TOM B AMHa-
MUKe fon1 3aHATbIX B chepe AlK nagaet [17].

Mpu 3TOM CTPYKTypa 3aHATbIX, MMEHOLLUX BbIC-
wee obpa3oBaHMe, OT/IMYAETCH, TaK €CAN B Cpesa-
Hem Bcero 3 864 185 zaHATbIXx wan 42% wvmeroT
BbiCLLee 0bpa3oBaHMe, TO HaMMEHbLLAsA A0S UMe-
FOLLMX BbiCLLee obpa3oBaHme COTPYAHNKOB B CEJlb-
CKOM, NeCHOM U1 pblbHOM xo3aunctBax (19,6%). 310
ele OfHO NMOATBEPXAEHME TOrO, UTO BbIMYCKHUKM
By30B 1ab0 MOMNONHAIT 3aHATOCTb B chepe AlK.

CpaBHMM MoKa3aTenun 3aHATOCTU C KONYECTBOM
BblAENEHHbIX FOCYAapCTBEHHbIX 06pa3oBaTeNbHbIX
rPaHTOB Ha HeKOoTopble cdhepbl SIKOHOMUKHW.

Tak Ha pucyHke 4, rae Mbl 06beAMHUAN HEKOTO-
pble rpynnbl 3aHATbIX, 418 6onee ya00bHOM ANns aHa-
Nn3a rpynnmupoBKK, BUAHO, YTO KONNYECTBO Bblje-
NEeHHbIX 3a TPW roAa rpPaHTOB Ha COOTBETCTBYHOLLYHO
chepy apestenbHocTn coctasaseT oT 0,7% po 16%
OT YMCIEHHOCTU 3aHATbIX. Tak HaMMEHbLINA Mo-
Ka3aTenb B chepe CenbCckoro, N€CHOro 1 pbiIGHOro
x03a1ncTB (0,7%), a HanboNbLLNI NoKa3aTesb B che-
pe nHbopMaLmmM 1 CBA3M, KOTOPYH Mbl CPAaBHUAN C
rpaHTamMu Mo HamnpasAeHUKo noarotoskn 6B06 H-
$OpMaLMOHHO-KOMMYHMKALMOHHbIE  TEXHONOTNM
(16%), npn atom B chepe MHXeHepPHbIX, 0bpaba-
TbIBAtOLLIMX N CTPOUTENBbHBIX OTPacaen KOIMYeCcTBO
BbIJENEHHbIX TPAHTOB COCTaBASET 3% OT 3aHATbIX,
a chepe obpasoBaHua 3,3%. ITN JaHHblIE MOXHO
CcYMTaTb BEPHbIMU C OMPeAEeNnéHHON A0Nen OTHO-
CUTENBHOCTM, TaK KakK HEBO3MOXHO YCTaHOBUTb,
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CKO/IbKO M3 3aHATbIX MMeT 0bpa3oBaHMe MMEHHO
B AaHHOM chepe.

OZHVM 13 BbIBOAOB MOXET ObITb TO, YTO B CEJlb-
CKOM, 1€CHOM W1 pPbIBHOM X03ANCTBAaX, AaHHbIN MOKa-
3aTenb B NocaeAyroLLeM MOXeT HeraTMBHO CKa3aTb-
CA Ha KayeCTBEHHOM COCTaBe TPYAOBbIX PeCypCcoB B
AaHHOW coepe, Tak Kak He ByaeT obecneveHo f0-
cTaTOYHOe OBHOB/EHME KaApoB C BbiCLIMM obpa-
30BaHMEM C TeYeHMEM BPEMEHU B CBA3M CO CTape-
HMEeM HaceneHus N MUrpPaLMOHHbIMUK NpPoLEeccaMu.
A 3TO MOXEeT HeraTMBHO CKa3aTbCA Ha Pa3BUTUM OT-
pacav B LLes0M, Tak Kak KBanuduLMPOBaHHbIE Ka-
Apbl 4OMKHBI 0becneunTb 3ddeKTBHOE pa3BuTme
chepbl CeNbCKOro, IECHOTO U PbIOHOrO XO3SCTB,
Tak Kak cenbckoe xo3ancTBo KasaxctaHa aBnsetcs
OAHOW M3 BaXKHEWLINX OTpac/ien 3KOHOMUKHK, Tpe-
BytoLLiei MOCTOAHHOIO NPUTOKa KBaMdULMpPOBaH-
HbIX KajpoB.

[laHHble TakXXe MOKa3blBatOT, YTO HECMOTPS Ha
TO, YTO KOJMYECTBO 3aHATbIX B CE/IbCKOM, IECHOM
1 pbibHOM xo3ancTBax 1027851 yenosek B 1,8 pasa
MeHbLUe KONNYeCTBa 3aHATbIX B chepe NHXeHep-
HbIX, 06pabaTbIBaOLLMNX N CTPOUTENbHBIX OTpacaemn
(1823276 uyenoBek), Mpu 3TOM KOAMYECTBO Bbl-
AeNeHHbIX 3a TpW roja rpaHToB COOTBETCTBEHHO
MeHbLue B 8 pa3 (6857 npotuB 54614 rpaHToB).

Taknm obpa3om, aHaAmn3 BbIBWUA, YTO HECMOTPA
Ha oblLliee yBennyeHne rocysapcTBeHHoOro obpaso-
BaTe/IbHOTO 3akasa, cMcTemMa MOAroTOBKM KajpoB
ANA arponpOMbILLIEHHOTO KOMIJIeKCa CTasKMBa-
eTca C PAAOM CUCTEMHBIX Mpobaem, BKAKOYAA HU3-
Kyt U HECTabWAbHYO OO FPaHTOB MO arpapHbIM
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CneuManbHOCTAM, CHUXEHME MHTepeca K Kiatoue-
BbIM HanpaBAeHMAM TMOATOTOBKW, FeHAEepHble W
CTPYKTypHble AncbanaHcbl B coctaBe obyuaroLmx-
€A, a TakKe HeCOOTBETCTBME MeXJAY YMC/IOM Bbl-
NYCKHUKOB U $akKTUUYeCckMM TPYAOYCTPOUCTBOM B
oTpacau, 4yto O6yCNOBAEHO HWU3KOW 3apaboTHOW
nnaTton, cnabon MHPPaACTPYKTYPON N OrpaHUYEH-
HbIMM  COLMAaNbHO-3KOHOMUYECKUMWN  YCIOBUAMU
Ha cefe, UTO B COBOKYMHOCTWU CO3JaET PUCKN A/if
YyCTOMYMBOrO BOCMPOU3BOACTBA KBaANGULIMPOBaH-
HbIX KagpoBs B cektope AllK.

ATIK wrpaet kito4veByto posib B obecneyeHun
NPOAOBOLCTBEHHON  6€30MacHOCTK,  Pa3BUTUM
CeNbCKUX TeppUTOPUA U GOPMUPOBAHUN SKCMOPT-
Horo noTeHuwmana KasaxcraHa, octaBasiCb OfHOW 13
NPUOPUTETHBLIX OTPacNel HaLMOHaNbHOW 3KOHO-
MUKW, DPPeKTUBHOE PYHKLIMOHMPOBAHME N MO-
aepHuzauma AMNK HeBO3MOXHbI H6e3 ycTonunmBoro
KagpoBoro obecneyeHns, OCHOBaHHOIO Ha MOAro-
TOBKE BblCOKOKBaIMPULMPOBAHHbIX CMELMANNCTOB,
CNOCO6HbIX BHEAPATb COBPEMEHHbIE TEXHOOTUN U
ynpaBAAaTb arpapHbiMM MNpoLeccamn B YCAOBUAX
PbIHOYHOW KOHKYPEHLMU U KNMMATUYECKUX BbI3O-
BOB. B 3101 CBA3M 0CObYtO 3HaUMMOCTb NprobpeTa-
€T KOMMIEKCHbIN aHann3 GakTopoB, BANAIOLMX Ha
KayecTBO BbiCLLero obpasoBaHus B arpapHou coe-
pe — OT NJaHMpoBaHNA obpa3oBaTeNbHOIO 3aKasa
N cogepxkaHusa NporpaMmm Ao MHOpPacTpyKTypbl By-
30B 1 MEXaHU3MOB TPYZAOYCTPOMCTBA BbIMYyCKHUKOB.
MNMoHWMaHme 3Tnx GakTOpOB MO3BO/IAET BbICTPOUTb
AONTOCPOYHYHO CTpaTerMto MOAroTOBKM  KaApoB,
obecneunBatoLLyto He TONbKO KONNYECTBEHHOE, HO
N KavyecTBeHHOe OOHOBJ/IEHWE YeNOBEeYeCcKOoro Ka-
nutana B AlK.

CunTaem BaXKHbIM OTMETUTb, YTO 3akOH Pecny-
6ankn KasaxctaH «O6 obpasoBaHum» oT 27 nrond
2007 ropga N2 319-Ill 3akpennser oTpaboTky B CO-
oTBeTCTBYHOLEN chepe TOAbKO B 0Bpa3oBaHUN ©
3 paBOOXpPaHeHNI, a TaKXKe A/1A BbIMYyCKHUKOB, 06-
YUMBLLMXCA B Npejenax KBOTbl, YCTAaHOBAEHHOW ANS
CeNIbCKOW MOJOAEXMN MO CeNbCKOXO3ANCTBEHHBIM
cneumansHoctam [19]. OgHako pasmep Cenbckon
KBOTbl He npeBblwaeT 5% OT obwero KoanyecTsa
rPaHTOB, BbIAENEHHbIX HA HanpasJeHWe NOArOTOB-
kn 6B08 «Cenbckoe x03ancTBo 1 bropecypchbi». [Mpu
3TOM MNaHMPYeTCs COKPaTUTb KOMYECTBO MPaHTOB
Nno KBOTE A/A CEeNbCKOM Monogexu Ao 3% [20].

MpaxaaHe Pecnybavkm KasaxcraH, obyuvBLun-
ecq no ApPYrnm CneLmanbHOCTAM Ha OCHOBE rocy-
AapCTBEHHOro obpasoBaTeNbHOro 3akasa, 06s3aHbl
oTpaboTtaTb He MeHee Tpex neT B t0HoN oTpacau,
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NO3TOMY BCTaeT BONPOC 3PpbeKTMBHOCTA CyLLLeCTBY-
FOLLLE CUCTEMbI pacrpesenieHns rocyapCcTBEHHOrO
0bpazoBaTeNbLHOro 3akasa no HanpaBAeHMAM MOA-
rotToBKW, 0cobeHHO B cdepax, rae He npesycmo-
TpeHa obs3atenbHas oTpaboTka MO HanpaBieHWUHO
obyueHus.

Takke CHMXaeT MOTOK Ha pPblHKE 3aHATOCTM B
ATK BO3MOXHOCTb OCBODBOXAEHNSA OT 0b6s3aHHO-
CTW Mo OTpaboTKe MONOAbIX CNELMaNNCTOB B Cay-
Yyae OTCYTCTBMS BaKaHCU B HaCe€HHOM MyHKTe
No MecTy NPOXUBaHWA, PaboTbl AN NPOXOXKAEHNSA
cny>6bl cynpyra (cynpyru), avuam, noctynmBLInM
ANS fanbHenwero obyyeHus B maructpatypy, be-
PEMEHHbIM XeHLMHAM, N1LuaM, UMeroLWmMM, a Tak-
Xe CaMOCTOATeNIbHO BOCMUTBLIBAIOWMM pebeHka
(aeten) B BO3pacte go Tpex Jnet [19]. 310 Takxke
co3gaet npobaemMy 3pPeKTUBHOCTA pacxo0BaHUS
BrOAKETHBIX CPEACTB — CNeLManuncTbl, KoTopble 06-
YYMANCb MO rocyAapcTBEHHOMY obpa3oBaTeNbHO-
MY FPaHTy, He NOMONHAIT PbIHOK TpyAa Tex oTpac-
New, ANA KOTOPbIX WX FOTOBW/IA CUCTEMA BbICLLETO
obpasoBaHus.

Takke B KasaxctaHe 6onee 15 net genctyroT
«[paBuna npeaocTaBAeHMA MeP COLMANbHON NOA-
AEP>XKW cneumannctam B obnactm 3apaBooxpaHe-
HWA, 0bpa3oBaHMWA, CouManbHOrO obecrneyeHus,
KyAbTypbl, CNOpTa W arpomnpOMbILLIEHHOrO KOM-
naeKkca, rocyaapCTBeHHbIM CAy>XalMM annapatos
aKMMOB CeJ, MOCeNKOB, CeNbCKMX OKPYros, Npu-
ObIBLUMM ANf paboTbl U MPOXMUBAHUA B CelbCKue
HaceseHHble NYHKTbI», 60/bLIe N3BECTHbIE Kak Mpo-
rpamma «C gunaomom - B ceno» [21]. MNMporpamma
npesycMaTpmBaeT COUManbHble Mepbl MOAAEPXKKM
B TOM umcne n cneuymanmnctam AlK, kotopbie ne-
peexann pabotaTb M XUTb B CEAbCKYH) MECTHOCTb.
Mporpamma 3akaroyaeTca B Bbljaye MOABLEMHOIO
nocobus, n 6rOAXKETHOrO KpeanuTa Ans npuobpeTte-
HWUA AW CTPOUTENBCTBA XUAbS (MO MecTy paboTbl).

CornacHo uHpopmauum 3a 15 net cyliecTsosa-
HWA MporpaMMbl U3 rOCyAapCTBEHHOro 6roaxkeTa
6bin0 BblgeneHo 20,3 Muanmnapaa TeHre Ha NoAb-
eMHoe nocobue ana 105 Tbicad cneuymanncros, 48
TbICAY CMELMANNCTOB MOAyUYnan BroaxXeTHble Kpe-
AVTbl HA NPUOBpPETEHME XMUbA Ha OOLLYyD CymMMy
160,2 Mmunnnapga TeHre. B pamkax nporpammbl «C
annaomom — B ceno» B 2023 rogy cneumnanmcram
6bI10 BblAeNeHO OHAXETHbIX KpeautoB Ha 17,6
Munnnapaa terre, B 2024 rogy Ha cymmy 30 mun-
nvappoB TeHre, Ha 2025 rog 3aniaHMpoBaHoO Bbije-
NeHve 25 munanapaos TeHre. [22]

K coxaneHuto, HecMOTpPA Ha KONOCCanbHble
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6rog>keTHble pacxogbl, nporpamma «C AnMNAOMOM
— B Ce/Jio» He CMOr/aa OCTaHOBWTb €CTeCTBEHHbIN
npoLecc MUrpaumy MONOAEXM B ropog, 370 06-
LLeMnpoBble TpeHabl. BmecTe ¢ TeM, Ha ceroaHsLu-
HWIA AeHb OHa He UMeeT aibTepPHAaTUBbI, CNOCOBHOM
BAMATb Ha CUTyauumto C obecneyeHnemM Kagpamu B
chepe ATK, Hapsgy C HEOBXOAMMOCTbIO peLueHuns
NHPPaCTPYKTYPHbIX BOMNPOCOB Ha cene.

Takum obpa3om, NpesCcTaBAeHHbI aHaNn3 Nnoka-
3a/1, UTO OCHOBHbIMUK Npobaemamu B obecrneyeHnm
Kagpamu B cpepe AlNK MOXHO onpeaennTb:

1. TocypapcTBeHHasa nopaepykka Bbicwero ob6-
pa3oBaHMA AEMOHCTPUPYET MONOXUTENbHYO AW-
HaMUKy, O 4YéM CBUAETENbCTBYET POCT obLyero
Kosm4yectBa obpa3oBaTesbHbIX TPAHTOB, BblAENEH-
HbIX rocygapctBoM. OgHako Ha dpoHe obuiero yBse-
NNYEHVs, AONS TPaHTOB Mo obnactn obpasoBaHus
6B08 «Cenbckoe x038MCTBO U BUopecypchbl» OCTa-
é1cs HM3KoM (3%), HECMOTPSA Ha 3afBAEHHYHO Npu-
opuTeTHOCTb cekTopa AlK B 3KOHOMMKKe CTpaHbl,
AanbHelLee 3an1aHNPOBaHHOE yBENNYEHWE KO-
YyecTBa BblAe/IeHHbIX FPAHTOB He M3MeHUT obLyto
CUTyaLmio.

2. HecmoTpa Ha pocT umcia CTyAEeHTOB B Ha-
npasneHumn AlK (c 6742 po 8250 3a Tpu roaa), 310
yBe/MUEHNE B 3HAUYUTE/IbHOW CTEMeHn 0byCnoB-
NIEHO POCTOM KOHTWHIEHTa MO HamnpaBieHUIO MOA-
rotoBkn 6B083 «JlecHoe X03AMCTBO», B TO BpeEMS
KaK Mo K/AUYeBbIM MPaKTUUYECKMM HanpaBieHUsaM,
TakWM Kak arpOHOMMSA 1 XXMBOTHOBOACTBO, HabAo-
AaeTca cnaj ymcna obyuyarolmxcs, YTo yKasbiBaet
Ha M3MeHeHMe WHTepPecoB W, BO3MOXHO, HU3KYHO
npuBAeKaTeNbHOCTb CreunanbHocTen. HecomHeH-
HO, pblHOYHas cpesa obecneymBaeT CNPoC Ha 06-
pa3oBaTe/ibHble MPOrpamMmbl, HO HepaBHOMepHOe
pacrnpegeneHve rpaHToB MU MeXAy By3amu vMmeeT
HeraTMBHble NOCNEACTBUA. Tak, KOrga OAMH BYy3 Mo-
nyyaet cpasy 300 obyyaromxca no rpaHTy Ha Ho-
BbIl Habop (Hanpumep, KasATY nm. C.CendynnmnHa,
2022 roa, 6B083 «J/lecHoe X035MCTBO»), BO3HWKAKOT
npobaembl ¢ opraHu3aumeln yuyebHoro npotuecca,
KOTOPbIA CNOXHO obecneunTb Kak KagpoBbIM CO-
ctasoM [MMC (c nmeroWMMca KOANYECTBOM Mpeno-
faBaTeneil ¢ npoduabHbIM obpasoBaHMeM), TaK U
MaTepuanbHO-TEXHUYECKON H6a3on Ans KayecTBeH-
Horo obyueHus. Bmecte ¢ Tem, Hanmume obpasosa-
Te/IbHbIX MPOrpaMm HEKOTOPLIX BY30B, Ha KOTOPbIX
NPaKTUYeCKN HET KOHTUHIeHTa Ha Ce/ibXx03 Hanpas-
NeHVAX, CHUXKaeT KayecTBO obpa3oBaHmA, KOTopoe
3avacTyto npoBoAnTCA GopMasbHO, Tak Kak By3am
HEBbIFOAHO CoZep>KaTb MaNOKOMMIEKTHbIE FPYNMbl.
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3. leHpepHbIV ancbanaHc 1 BbicOKas AONA Ae-
BYLUEK B NPUKAAAHbIX CENbX03CMNeLmanbHoCTAX (A0
66%) MOXeT CBMAETeNbCTBOBATb Kak O paclumpe-
HUW TeHAepHOro paBeHCTBa B Obpa3oBaHMM, Tak
M O MOTEHLMaNbHbIX pUCKax TPYAOYCTPOWCTBa MO
npodeccnn - yunTbiBas TAXENblE YCNOBUA Tpyaa B
cekTope 1 HU3Kyto 3apaboTHyto naarty.

4. ®akTnueckan 3aHATOCTb MONOABIX cheLmann-
ctoB B AlK He cOOTBETCTBYET UMNCY BbIMYCKHUKOB,
a AONA MONOAbIX NKOAEWN, 3aHATbIX B CEIbCKOM, Nec-
HOM ¥ pbIBHOM XO3f1CTBE, CHMXaeTcA. Tak, uncno
3aHATbIX B CEKTOpe COKPaTWiOCb MOYTU BABOE C
2010 no 2024 rr., HeCMOTpPA Ha AeUCTBME rocyaap-
CTBEHHOM nporpaMmsbl «C ANNAOMOM — B CE0» U
3HauuTeNbHbIe BHOAKETHbIE BAVMBAHUSA.

5. HecooTtBetcTBME KONMYECTBA BbINMYCKHUKOB U
YPOBHS 3aHATOCTM OOBACHAETCA PAAOM CUCTEMHbIX
daKTOpOB: HN3KMM YpOBHEM 3apaboTHOW naaTbl B
ATIK (60-65% oT cpegHein nNo cTpaHe), orpaHnYeH-
HbIM AOCTYNOM K KayecCTBEHHbIM COLMaNbHbIM U
obpasoBaTeNbHbIM YC/yraM B CeIbCKON MECTHOCTH,
cnabourt MHOPaACTPYKTYPON N OrpaHUYEHHbIM YUC-
JIOM BakaHCUM.

6. CpaBHUTENbHBIA aHanAW3 KOAM4YeCTBa Bblje-
NEHHbIX TPAHTOB N 3aHATbIX B 3KOHOMWYECKNX OT-
paciax nokasbiBaeT ancbanaHc, ocobeHHo B AlK,
rae AOAA rPaHTOB MO OTHOLLUEHUIO K YMCAY 3aHATbIX
coctaBadgeTr anwb 0,7%, 4YTO 3HAUUTENBHO HUXE,
4yeM B APYruX cekTopax 3KOHOMWKW. ITO FOBOPUT
O MOTeHUManbHoW yrpose obHOBAEHUSA KaZpoOB B
arpapHou cdepe.

7. CyuwlectBytowas cucrema obs3aTeNbHON OT-
paboTkN BbIMYCKHVMKOB HedpdeKkTMBHa B MPUBA3-
Ke K peanbHbiM noTpebHoctam oTpacan: B AlK
0653aTeNbCTBO PacnpOCTPaHAETCA TO/bKO Ha Bbl-
MYCKHWKOB, MOCTYNMUBLUMX MO KBOTE AN CEbCKOW
MOJIOAEXM, a CaMa KBOTa COCTaBAseT MeHee 5%, ¢
nJaHNpyeMbIM CHUXKeHneM A0 3%.

8. HecMoTpa Ha 3HaunTeNbHbIe pacxobl Ha NPo-
rpammy «C anniomom — B ceno» (bonee 180 mapg
TEHre), MUrpaUnNoOHHbIE TPEHAbl HE N3MEHUINCD —
MOJIOZEXb MO-NPeXHeMy npejnoynTaeT ropoga.
MNporpamma He CTana CUCTEMHbIM WHCTPYMEHTOM
yAEp>KaHWA KagpoB Ha cesle U HyXJaeTca B nepe-
CMOTpeE C aKL,eHTOM Ha Co3jaHne KOMMAEKCHbIX yC-
NOBUI AN XXM3HW N paboTbl.

Tak rocyAapcTBEHHbIV 3aka3 Ha MOAroTOBKY
cneumanuctoB B chepe AlK Tpebyer 6onee Tou-
HOro MNAaHMPOBaHMWA, YBA3KM C peanbHbIMW MO-
TPebHOCTAMU pbiHKa TPyAa U MEXBEAOMCTBEHHOM
KoopauHauun. be3 cuctemHon pedopmbl Mexa-
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HW3MOB pacnpeseneHns rpaHToB, COLNaNbHOM MH-
bpacTpyKTypbl M KAPbePHOro CONPOBOXAEHMA MO-
NoAbIX CneumanncToB kagposbin gebuumt B AlK
ByAeT COXpPaHATLCA N YCUANBATLCA.

3AK/TKOYEHUE. Ha ocHoBe Nosly4YeHHbIX BbIBO-
A,0B MOXHO cHOPMYNMpPOBaTh KNtoueBble GakTopbl,
onpezensaoLLiMe KayecTBO BbiCllero obpasoBaHus
B chepe arponpoMmbILLIEHHOTO KOMMAeKca:

1. LleneBoe niaHWpoBaHWe roCyAapCTBEHHO-
ro obpasoBaTesbHOrO 3akasa, COOTBETCTBYHOLLee
NOTPeBbHOCTAM pblHKa TPyZAa B arpapHOM CEKTOpe,
BKJtOYAA yBA3KY C AgemMorpaduyeckumm n murpa-
LMOHHBbIMWU TeHAeHunaMW. B paHHOM Hanpasne-
HUM HeobxoaMMa pa3paboTka MexaHW3MOB B3au-
MoAencTBns MUHUCTEPCTBA CENbCKOTrO XO3AMCTBA,
MuHNCTEpPCTBa TPyAa M COLManbHOM 3alwmTbl, Mu-
HWUCTepCTBa Hayku W BbiCLLero obpasoBaHums, KOTO-
pbii obecneunTb GopmMMpoBaHME M peannsauuto
rocyjapCTBEHHOroO 3akasa Ha NMoAroToBKy crevua-
NNCTOB € 3O DEKTUBHBIM NCMONb30BaHNEM BrofKeT-
HbIX pecypcoB. py 3TOM HEeOb6XOANMO yuUnTbIBaTb
BO3MOXHOCTM BYy30B MO 0becrneyeHnto KayecTBeH-
Horo obyueHus, MCMONb3ya KBOTUPOBaHWE, Kak
3TO NPeAyCMOTPEHO AA HEKOTOPbIX MEAULIMHCKMX
BY30B, KOTOpble OrpaHW4MBalOTCA TEM MPUEMOM,
CTYZAIeHTOB, KOTOPbIN MOryT obecneuntb B MONHON
mepe.

2. JloctynHOCTb K BOCTpeboBaHHOCTL o0bpa-
30BaTeNlbHbIX TPAHTOB, OCOOEHHO B MPUKAAAHbIX
HanpaBieHNAX MOArOTOBKM (arpOHOMMSA, >XWUBOT-
HOBOACTBO, arPOVHXeHepus), C y4ETOM YPOBHSA 3a-
HATOCTU U 3HaummMoctu AlK ana skoHomuku. [na
CTUMYNIMPOBAHNA CENbCKOW MONoAeXMn K obyue-
HWIO B BYy3ax M BO3BpPaLLEHMIO B CENO NpeaycMoT-
peTb yBeNNYEHNE «CebCKOW KBOTbI» MpW pacnpe-
AeNeHnM TPaHTOB, Tak Kak OHa npejycmaTtpuBaet
0oTpaboTKy B TeyeHue Tpex JieT No CrneunanbHOCTu
Ha MecTax.

3. ObecneyeHHOCTb KaApOBbIM MOTEHLMANOM
N KOHTUHTEHTOM CTYAEHTOB, BK/AKOYaa paBHOMep-
HOCTb pacnpeAeneHna MO HanpaBAeHUAM, pe-
aNbHYKO MOTUBaUMIO K 0ByuyeHunto n cobatogeHne
TpebOoBaHNN K yyacTUO B PEUTUHIOBbIX OLLEHKaX.
BO3MOXHO, OAHWUM 13 MyTel peLleHnin MoXeT cTaTb
OT3bIB JIMLLEH3NN Y TeX BY30B, rae He popmumpyeTcs
AOCTaTOYHbIN KOHTUHIEHT 0ByuYatoLLmMXCS.

4. ®uHaHCMpPOBaHME U pecypcHoe OCHaLleHune
obpazoBaTenbHbIX NMPOrpamM, BK/IOYas YPOBEHb
3aTpart Ha obyuyeHune, HOPaCTPYKTypy, Hasnume co-
BPEMEHHbIX nabopaTopui, MOANTOHOB, LNPPOBBIX
TEXHO/IOTUMA N MPAKTUKO-OPUEHTUPOBAHHbIX KOM-

noHeHToB. [NoarotoBka kagpos ana AlMK Tpebyet
BbICOKOW TEXHUYECKOW OCHaLLleHHOCTU nabopaTo-
PWI, OMbITHbIX XO3ANCTB U T.A., YTO MOXET noTpe-
6oBaTb yBe/IMYEHNA CTOMMOCTU FOCYAapPCTBEHHOTO
obpa3zoBaTenbHOro 3akasa. [pu 3ToM Heob6x0AMMO
YyUMTbIBaTb, YTO 3TO MOXET ObiTb WUCMO/Nb30BaHWeE
n anemeHToB Yl ¢ npegoctaBneHnem 6a3 npak-
TMYeckoro obyuyeHuns npeanpuHUMATENAMU C CO-
BPEeMEHHbIMM MOAXOAAMWU K MPOU3BOACTBEHHOMY
npoueccy, U BO3MOXHOCTbIO peasibHOro TpyAoy-
CTPOWCTBA BbIMYCKHUKOB.

5. 2dbeKkTMBHOCTb MeEXaHW3MOB TPYAOYCTPOU-
CTBa W 3aKpenieHus BbINMYCKHUKOB B OTPacau,
BKtOUaa obs3atenbcTBa no otpaboTke B OTpac/v,
B3aMMoOAencTBmne ¢ pabotogatensimmn, Mepbl COuM-
anbHOW MoAazep>Ku. Tak MOXHO BMECTO BO3MOX-
HOCTW OTMEeHbl OTPAabOTKN HEKOTOPLIM KaTeropusam
BbIMYCKHUKOB-TPAHTHUKOB MpesycMOTpeTb ee OT-
CPOYKY Ha nepuog obyyeHns B MarncTpatype mau
AEKPEeTHOro oTnycka.

6. lNpuBnekatenbHOCTb arpapHbix npodeccuia
AN MONOAEXMW, UTO 3aBUCUT OT YPOBHSA 3apaboT-
HOW nnaTbl B OTpaciaun, yCNOBWA Tpyha, KayecTsa
>KV3HW B CENbCKON MECTHOCTU M npodeccroHanb-
HbIX nepcnekTus. lNMponaraHga cpean MONOAEXM
YCMELIHOro OMbiTa, COBPEMEHHbIX MOAXOA0B (B TOM
uncne undbpoBmsaumm), MOXET MOBBICUTb WX WH-
Tepec, Tak Kak B 3TON cdepe Hyayliee MMEHHO 3a
MONIOAbIMU, UMeroLW MK xopoLune IT-3HaHUs 1 Ha-
BbIKW/ KagpamMu.

7. AkTyanbHOCTb Ob6pa3oBaTeNbHbIX NPOrpamMm
M UX COOTBETCTBME BbI30BAM YCTOMUYMBOrO pPa3Bu-
™A, UMOPOBM3aLMM CENbCKOTO XO3ANCTBA, arpo-
TEXHONOTUIA U KAMMATUYECKUX U3MEHEHUI. Pa3Bu-
e TexHonoru B AMNK naet GbiCcTpbiMU TeMNamu,
B TO BPEMSA Kak By3bl He yCrneBatoT pa3pabaTtbiBaThb
n ObBHOBAATL cCyllecTBylOWMe obpa3oBaTenbHble
nporpaMmmbl. HeobxoanMo BHeApsATb MexaHM3Mbl
rmbkux obpasoBaTenbHbIX NPOrpammM, YTobbl By3bl
MOran BbICTPO pearnpoBaTb Ha U3MEHEHUS B OKpPY-
XKarolen cpege.

Takum obpa3om, obecrneyeHne BbICOKOrO Ka-
yecTBa BbiCLIero obpasoBaHua B chepe arponpo-
MbILLIEHHOTO KOMMiekca TpebyeT KOMMIEKCHOro
NOAXOAA, BKIHOUAOLWEro He TONbKO YyBeNnyeHue
obbema rocyaapcTtBeHHoro obpa3oBaTenbHOro
3aKkasa, HO M €ero afpecHyro HacTpPOMKYy B COOTBET-
CTBUM C MOTPEBHOCTAMM pPervoHaNbHbIX PbIHKOB
Tpysa. CylecTBeHHOe 3Ha4yeHne MMeeT BblpaBHU-
BaHWe QUMHAHCUPOBAHWA arpapHbIX HamnpaBAEHUIA
NOArOTOBKMW, YKpPEenaeHne MaTepuanbHO-TEXHUYE-
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ckon 6a3bl BY30B, a TakXe pasBuTue rnbkmx ob-
pa3oBaTe/ibHbIX MNPOrpaMM, OPUEHTUPOBAHHBIX Ha
LUMPPOBU3aLNIO, YCTONUMBOE CebCKOe Pa3BUTUE U
WHHOBAUMOHHble TexHonornm B AlK.

Ha 6yayliee ocobyto BaxHOCTb npuobpertaer
Co3JaHne YCTOMYMBOW CUCTEMbI MOTUBALIMN MOJIO-
AblX CreumnannctoB K BblIbOpy arpapHbix npodec-
CUI, BKAKOYAA peasibHble MeXaHW3Mbl KapbepHOro
COMPOBOXAEHWA, YCNIOBUA ANSA XU3HWU U paboTbl B
CeNbCKOM MECTHOCTU WU yCUAEeHWE MpPaKTUKO-Opu-
E€HTUPOBAHHOIO KOMMOHEHTa B 0byueHun. Kpo-
Me TOro, BaXHO YCUMAUTb B3aUMOJEWCTBME BY30B

AYHapOAHbIMM MapTHEpamMn Ana GoOpMUpPOBaHUA
COBPEMEHHbIX KaApoB, CMOCcOobHbIX obecrneyunTb
MOZEPHM3aLMI0 U KOHKYPEHTOCMOCOBHOCTb Celb-
ckoro xo3ssancrea KasaxctaHa B ycnoBusx rnobanb-
HbIX BbI3OBOB.

NHpopmauma o duHaHcmpoBaHum. CTatbsa Noj-
rotoeseHa B pamkax npoekta BR21882434 «Cu-
CTEMHbIV NOAXOA K MOHUTOPWHTY, aHaAun3y W OLLeH-
Ke KayecTBa Bbicllero obpasoBaHua B KasaxcraHe»
nporpamMMHo-Lenesoro puHaHcmposaHma MHuBO
PK no HayuHbIM 1 (M11) HAYyUYHO-TEXHUYECKMM MPO-
rpaMmmam Ha 2023-2025 rogbl.

C arpobusHecoM, opraHamun ynpaBAeHUs U MeX-
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AHHOTALNA. CraTba nocesAlleHa BONPOCcaM MHBECTULIMOHHOW NMpPUBJIEKaTeNbHOCT pernoHoB KasaxcraHa u
aHa/in3y UHCTPYMEHTOB, CMOCOOBCTBYIOWMNX UX cbanaHCMPOBaHHOMY 3KOHOMMWYECKOMY pa3BUTUHO. ABTOpamu 6Gbin
npoBeseH 0630p 3apy6exHbIX N OTeUYeCTBEHHbIX MCTOYHUKOB MO BOMPOCaM MOBbILIEHWA YPOBHA NHBECTULIMOHHOTO
KAMMaTa B CTpaHe. Llenbto nccnesoBaHus ABAAETCA U3yYeHMe MHBECTULIMOHHOIO kauMMata KasaxcrtaHa, U OLeHKa
WHBECTULIMOHHOW MpUBAeKaTeIbHOCTU PErMoHOB C MPUMEHEHWEM KlacTepHOro noaxoda. Metoabl nccnesoBaHmna
BKJIFOYAET NCMONb30BaHMe KNacTePHOro Noaxosa Ans rpynnMpoBKN PETMOHOB MO YPOBHIO MHBECTULIMOHHOW NpuBe-
KaTeNbHOCTW, CTaTUCTUYECKUIA aHaNn3 1 CPaBHUTEbHBIA aHaNn3 MHBECTULMOHHDBIA MOTOK MO pervoHam. ABTopamu
NpoBeseH aHaAN3 UHBECTULIMOHHBIX BAIOXEHWI Kak no KasaxcraHy B LienoM, Tak 1 no pernoHaM. OpurnHanbHOCTb
nccnefoBaHnA 3aKNtovaeTcsa B NPUMEHEHUM KNacTePHOro NoAxoAa A/ UHTerpaum MHBECTULIMOHHOIO NoTeHLana
PErmoHOB C y4YeTOM 3KCMOPTHOW OPUEHTUPOBAHHOCTM 1 OTpac/ieBoi cneunanmnsaummn. ObocHoBaHa Lenecoobpas-
HOCTb MPVUMEHEHWNA KNacTePHOTO NOAXOAA 418 OLLEeHKW NHBECTULIMOHHOW NpuBAeKaTeNbHOCTU permoHoB KasaxcraHa,
YTO NMO3BOJAET YUUTbIBATb HE TOJNbKO KOAMYECTBEHHbIE NOKa3aTeNn, HO 1 OTpacieByto cneulnduKy Tepputopuii. Boi-
feneHbl KtoueBble KacTepbl C MPesIoXeHneM NpakTU4ecknx Mep A8 MOBbIWEHWUA UX MHBECTULMOHHOW NpuBe-
KaTesibHOCTU. Pe3ynbTaTbl MCC/IeA0BaHMA MOKa3bIBAtOT, YTO MHBECTULIMN KOHLEHTPUPYHOTCA B KPYMHbIX Meranosmcax
M CbIpbeBbIX pPernoHax, TorAa Kak MeHee pa3BWTble PermoHbl TPeOYOT AOMONHUTENbHBIX CTUMYNOB. [puMeHeHne
KNacTepHOro noAxoAa no3BoaseT co3jaBaTb KOHKYPEHTHYO BU3Hec-cpesy 1 NpuBaeKkaTb MHBECTULIMN B Pa3IUHble
CeKTOPbl 3KOHOMWKM C Y4EeTOM 0COBEHHOCTEW PermMoHoB.
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AHAATMA. Makana KazakcTaH eHipaepiHiH MHBECTULMNABIK TaPTbIMAbIIbIFbl MaCeNeNepiHe XXaHe ONapAblH TeH-
repiMi 3KOHOMMKa/bIK AaMybiHa biKNaa eTeTiH KypanjapAbl Tanfayra apHanfaH. ABTopaap engeri MHBeCTULMANbIK,
axyan AeHreniH apTTbipy Macenenepi HoMbIHLLA LIETeNAiK XXaHe OTaHAbIK AepekKe3aepre Loy Xacalbl. 3epTTeyain,
MakcaTbl KasakcTaHHbIH MHBECTULMABIK axyasblH 3epaeney XaHe KnactepAik TacCingi KongaHa oTbipbin, eHipaepaiH,
NHBECTULMANBIK, TapTbIMAbUIbIFbIH HaFanay 60/bin Tabblnagbl. 3epTTey aAiCcTepPi MHBECTULMANBIK, TapTbIMAbIIbIK, AeH-
reii 6oMbIHLWA aiMakTapabl TONTACTbIPY YLWiH KAACTepPAiK TICINAI KONAAHYAbI, aiMakTap GOMbIHLLA UHBECTULMABIK,
afblHHbIH, CTaTUCTUKAbIK TafAayAbl XXaHe canblCThipMasbl Tanzayabl KaMTuabl. ABTopaap xannbl KasakcraH 6olibiHLwa
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Jla, eHipaep 60MbIHWA Aa MHBECTULUANBIK, CanbiMAapFa Tanjay Xyprizgi. 3epTreyaiH e3iHAIK epeKLeniri 3KCrnopTTbIk,
HaFaapiaHyabl XXaHe canasblk MaMaHAaHYAbl eCKepe OTbIPbIN, OHipJEePAiH, UHBECTULMABIK deYETiH MHTerpaLmsaiay
YLWiH Knactepik Tacingi kongany 6osbin Tabbinagbl. KazakctaH eHipaepiHiH MHBECTULMAABIK TapTbIMAbINbIFbIH Hafa-
Nay YLWIiH KnacTepaik TaCiNAi KONAaHYAbIH OPbIHABIIbIFLI HETI3AeNreH, Oyl CaHAbIK KOPCETKIUTEPAI FaHa eMec, eHip-
NepaiH, cananblk, epekLluenirid ge eckepyre MyMKiHAIK 6epeai. OnapAbiH, MHBECTULUABIK, TAPTbIMAbINbIFbIH apTThipy
YLWiH NpakTMKanblk Wapanapabl YCbiHa OTbIPbIM, HEri3ri knactepaep 6eniHai. 3epTTey HaTUXeNepi MHBeCTMLMANApP-
AbIH, ipi MeranonncTep MeH LWKKIi3aT aiMakTapblHAa LIOFbIpAaHfaHblH KOpCceTesi, an a3 faMblfaH aiMakTap KOCbIMLUa
bIHTaNaHAbIPYAbl KaXeT eTesi. Knactepaik Tacingi kongaHy 6acekenectik GusHec-opTaHbl KypyFfa XoHe eHipaepaiH,
epeKLlenikTepiH eckepe OTbIPbIM, 3KOHOMUKAHbIH, TYPJi CEKTOpPAapbiHa MHBECTULMANAP TapTyfa MyMKIHAIK 6epegai.

TYWIH CO3AEP: vHBeCTULMANDIK TapTbIMAbBIALIK, SHipAep, Tikenen weTensik MHBeCTULMUANAP, KAacTepik an-
MaKTap, MEMIEKETTIK-XKeKeLleniK apinTecTik, MHBECTULMANBIK, axya, OHipAepAiH TeHrepimMAiniri.
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ABSTRACT. The development of artificial intelligence, information technologies, changes in the social environment,
and the development of new models of communication and cooperation influence the development of human capital.
Human capital management based on a fundamentally new methodology ensures that the quality of the workforce
meets the requirements of the digital economy. The aim of this study is to develop the theoretical and methodological
foundations of labor management and to substantiate the conceptual framework for managing human capital in
enterprises within the context of the digital economy. The article systematizes the conceptual principles of human
capital management, highlighting the transformations undergone by the theory of human capital management and
general methodological approaches. Within the framework of the methodology for managing the human capital of
enterprise workers in the digital economy, the primary form of investment is digital education, which is essential for
all professional groups and categories of personnel, as digital knowledge has become the key productive resource.
The study proposes a strategic model for managing human capital in the digital economy, reflecting the new labor
quality requirements imposed by the labor market and the development of new forms of employment in the digital
economy. This model introduces new management drivers that will uncover the most important methodological
principles of management, ensure the alignment of interests among all labor market stakeholders, and define long-
term strategies.

KEYWORDS: human capital management, human resource, digital development, technological order, digital
skills.

BBEAEHMUE. B coBpeMeHHbIX yCI0BUAX YCTOM-
YMBOrO  COLMANbHO-3KOHOMUYECKOTO  PasBUTUA
OAHUM M3 OCHOBHbIX HAaKTOPOB MOBbILLIEHNA KOH-
KYPEeHTOCMOCOBHOCTN PErNOHOB ABAETCA X UHBE-
CTULMOHHAA NpuBJeKaTeNbHOCTb. [N 3KOHOMUKMK
KasaxcTtaHa npuBaeyeHne MHBECTULMNIA B PETVOHDI
UrpaeT cTpaTermyeckyro BaXKHyto posb. KasaxcraH,
pacrnonoratLmi  3HaUNTENIbHBIMU  NMPUPOAHBIMU
pecypcamu, baaronpuATHbIM reorpapuyecknm no-
NOXXEeHWeM 1 pa3BMBatOLLENCA MHDPACTPYKTYpPOU,
aKTMBHO GOpPMUPYET MOAUTMKY, KOTOpas Hanpas-
NleHa Ha CTUMY/VpOBaHNe WMHBECTULMI, KaK BHeLL-
HWX, TaK 1 BHYTpeHHuX. OZHaKo, ypoBeHb MHBECTU-

LMOHHOW aKTUMBHOCTM CyLLECTBEHHO BapbupyeTcs
MeXAy pernoHamu, 4to obyCNOBAEHO Pa3iNynaMun
B SKOHOMMWYECKOM MOTeHUMane, NHCTUTYLIMOHAb-
HOW cpejae, pecypcHon 6ase, ypoBHe pa3BUTUA
NHOPACTPYKTYpbl U ApYyrMMn dakTopamu. ITU pas-
NnMuns NpeaonpesenstoT HeobXxoANMMOCTb MpoBe-
AEHMASR KOMMNEKCHOM rOCyAapCTBEHHOW NOAUTUKM,
OPVEHTUPOBAHHOMN Ha CHUXEHWE MeXpPernoHasb-
HOW ANCNPONOPLMN.

[AnHamMVKa MHBECTULMOHHBIX NMOTOKOB, UX 06b-
e€Mbl 1 TeMMbl CAy>XaT BaXXHbIMW WHAMKATOpPamu
WHBECTULMOHHOW MNPUBAEKATENBHOCTU PETrMOHOB.
MoBbllWEeHWe AaHHOro MokasaTess OKa3blBaeT Mo-
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NOXMWTENbHOE BAUAHME Ha 3KOHOMUYECKYH aKTUB-
HOCTb, CTUMYAMPYA MPUTOK KanuTaia W pa3Butue
NpOV3BOACTBEHHOrO noTeHumana. KasaxctaH xa-
paKkTepu3yeTcs Bblpa>€HHOW HEOAHOPOAHOCTLIO B
COLMaNbHO-3KOHOMWYECKOM Pa3BUTUN PErMOHOB,
YTO YCMAMBAET 3HAYMMOCTb OLLeHKN NHBECTULIMOH-
HOW MpWBAEeKaTeNbHOCTM Kak MHCTPYMeHTa cTpaTe-
rMYeCcKoro niaHMpOBaHWA.

AKTyanbHOCTb AaHHOrO MCCNef0BaHWA onpeje-
NAeTcs HeoHXOAMMOCTbIO He TONbKO KONNYECTBEH-
HOW OLLeHKN WHBECTMLIMOHHOW MNpuBAeKaTeNbHO-
CTW, HO N KayeCTBEHHOrO aHa/iv3a pPernoHanbHbIX
PasAnyYMKi C LieNblo BbIpaboTKM aApecHbIX cTpaTe-
TMA NOBbILEHUA WHBECTULMOHHOronoTeHLana. B
3TOM KOHCTEKCTe KJ1acTepHbIn NoAxoA npuobpetaert
0Ccoby0 3HAUMMOCTb, MOCKOJIbKY MO3BOASET Bblje-
JNTb OAHOPOAHbIE FPYMMbl PETMOHOB MO KAHOYEBbIM
napameTpam n paspaboTtaTb ANA KaxXAble M3 HUX
anddepeHUnpoBaHHble pekoMeHaauun. Vicnonb-
30BaHWe KN1aCTepHOro aHanv3a JaeT BO3MOXHOCTb
CUCTEMHO MOAOWTU K U3YUYEHUHO MHBECTULMNOHHO-
ro KJvMMarta, BbliIBUTb 3aKOHOMEPHOCTW, CKPbITbITE
B3aMMOCBSA3U N pPernoHanbHble TUMbl, YTO OCOBEH-
HO BaXXHO AN GopmmpoBaHMa cbanaHCMpPOBaHHOM
rocyAapCTBEHHON MHBECTULMOHHOW NOANTUKMN.

B 3TON CBA3M OCHOBHOW LieNblO MCCNeA0BaHWSA
ABNAETCA OUEHKa WHBECTMLMOHHON npuBAeKa-
TeNIbHOCTN pernoHoB KasaxcTaHa C npUMeHeHVeMm
KNacTepHOro MoAxoAa, YTO MO3BOJUT He TO/bKO
MPOBECTN paHXMpPOBaHNe TEPPUTOPUI MO CTENEHM
WHBECTULMOHHOW MpPUBAEKaTENIbHOCTW, HO WU Bbl-
SBUTb TPYMnbl PErMoHOB C OBWMMUK XapakTepu-
CTUKaMU MHBECTULMOHHOTO npoduna. Ob6bekTom
nccnesoBaHUA BbICTYMakOT PernoHbl Pecny6imku
KasaxctaH, a npegmMeToM — COBOKYMHOCTb GakTo-
pOB, KOTOpble OMNPEeAenstoT UX WHBECTULIMOHHYH
npviBieKaTeNbHOCTb B KaacTepHOW noruke. MeTo-
ponornyeckas 6asza mccnefoBaHMAA BKIOYaeT B
cebs MeToAbl CPaBHUTENBHOIO N CTAaTUCTUYECKOTrO
aHaNun3a, a TakXKe KAacTepPHbIV aHaan3, KOTOPbIA No-
3BOJIUT C FPyNnMpoBaTb PervoHbl COracHO MHBeE-
CTULMOHHOW npwuBaekaTenbHoctTn. VccneposaHume
OCHOBbIBAETCS Ha Hayu4Hble TPyAbl OTEYECTBEHHbIX
N 3apy6exHblX aBTOPOB B 061acTU MHBECTULMI, a
TakXe Ha odULMaNbHbIX CTaTUCTUYECKMX AaHHbIX
KasaxcraHa.

OueHka WMHBECTULMOHHON MpuBAEKaTENbHOCTH
Mo3BO/IAET He TONbKO BbIABUTb Hanbonee nepcnek-
TVBHbIE PErvOHbl A8 Pa3MeLLEeHUs KanuTana, Ho U
onpeAennTb HanpaBJeHUA roCyAapCTBEHHOW MOA-
AEPXKKWU ANAS TEPPUTOPUIA, MbICMbITbIBAIOWMX Ae-
GUUNT MHBECTULMIA U HYXKAAIOLLMXCA B Pa3BUTUW.
37O fenaeT ee BaXKHbIM 3/1eMEHTOM BblpaboTku cba-
NaHCMPOBaHHOW MHBECTULIMOHHOW 1N PErMOHaIbHOM
NOAUTUKM, KOTOpas CrocobCTBYEeT YCTOMUYMBOMY U
paBHOMEPHOMY Pa3BUTMIO CTPaHbI B LLEJIOM.
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MATEPUAbI N METOA bl UCCNEAOBAHUA.
MHBecTMUMOHHaa npwuenekatenbHocTb Kasaxcra-
Ha dopmupyeTca Noj BAUAHMEM pAda KAHOUEBbIX
bakTopOoB, Cpean KOTOPbIX MOXHO BblAennUTb 60-
raTyto NpUpPOAHO-pecypcHyto Hasy, cTpaTernyecku
BbIrOZHOEe reorpadumyeckoe nosoxeHue, maclTab
BHYTPEHHErO PblHKA U CTabWAbHYO MaKpPO3KOHO-
MUYECKY0 CUTyauumto. YuuTbiBas Pa3HOPOAHOCTb
COLMaNbHO-3KOHOMUYECKNX YCNOBUA B pasnmnu-
HbIX PErMOHax CTpaHbl, AN bonee TOYHOW U CTPYK-
TYPUPOBAHHON OLLEHKN WHBECTULIMOHHOW MNpu-
B/IEKATENIbHOCTM  LienecoobpasHO  MCMNO/b30BaTh
KnacTepHbli noaxod. [laHHblA MeToZ MNo3BOAsET
rpynnmMpoBaTb PErnmoHbl MO CTEMEHU UX CXOXEeCTU
no psAAy COLMaNbHO-3KOHOMUYECKMX N NHBECTULMN -
OHHBbIX XapaKTepuCTUK.

B pamkax HacTosLero nccnegoBaHma Knacrepu-
3aums permoHoB KasaxctaHa bblna ocylectBaeHa ¢
LeNbro UX pasfenieHns Ha rpynnbl, pasanyatoLmecs
MO YPOBHIO MHBECTULIMOHHOW NMpPUBAEKATENbHOCTY.
Takon NoAxoZ NO3BOASET BbIBUTb KaK PErvoHbl C
BbICOKUM MHBECTULMOHHbIM MOTEHLUMANAOM, TaK U
TeppuTOopUK, Tpebyrowme AOMOAHUTENbHBIX Mep
CTUMY/IMPOBaHUA.

Ana aHannsa wncnonb3oBaancb oduLManbHble
cTaTUCTMYeckne AaHHble, NpeacTaB/ieHHble Bbropo
HaLMOHaNbHOWM CTaTUCTUKIN AreHTCTBa Mo CTpaTeru-
YeckoMy MnaHMpoOBaHMO U pepopmam Pecnybam-
kv KasaxcraH, a Takxe aHanuMTnyeckme un cTpateru-
yeckme [AOKYMEHTbl, OTpaxkatoline pernoHanbHoe
pa3Butve. Ha OCHOBaHWM JaHHbIX MaTepuanoB
NPOBEAEH CTaTUCTUYECKMI aHaNu3 3a AecCaTb JeT, a
TaKXKe n3yyeHa AONA NPAMbIX NHOCTPAHHbIX MHBeE-
cTuummn B CcTpykType BBI1. BmecTte ¢ 3TMM, 6bin1 BbI-
MOJIHEH CPaBHUTE/bHbIVM aHaN3 MHBECTULIMOHHOW
aKTMBHOCTM MeXAay pernoHamu KasaxctaHa, u4To
NO3BOJIMNO BbIABUTb TEKYLLME Pa3IMyUMa B YPOBHE
WHBECTULNOHHOrO pa3sutuA. [1o pesynbtatam kia-
CTePHOro aHaiM3a NpPeanoXeHbl peKoMeHAaLMn rno
CTUMYJIMPOBAHNIO MHBECTULIMOHHOW aKTUBHOCTH,
chOpMMpPOBaHHbIE C YYETOM MPUHAANEXHOCTUN pe-
FTMOHOB K COOTBETCTBYHOLLMM KNacTepam U UX TeKy-
LLIero YpOBHA 3KOHOMWYECKOTrO Pa3BUTUA.

PE3Y/IbTATbl U X OBCYXXAEHME. B cTpare-
rmyecknx JokymeHTax Pecnybavkm KaszaxctaHa He
OAHOKPATHO YNOMWHAETCA O MPUOPUTETHON POAU
NpUBAEYEHNA NHBECTULMIN B OTEUYECTBEHHYH 3KO-
HOMMWKY, @ TakXkKe OTBOAUTCA HeManoBaXXHas POJb
pernoHam, Kak ApamBepy yayudlleHUs WHBECTULM-
OHHOro KnMmarta B cTpaHe. Tak, B lNocnaHum MNpesn-
AeHTa PK K. TokaeBa B 2024 rogy 66110 OTMEUEHO,
YTO HEeOoHXOAMMO pa3BMBaTb HOBbIE TOUKN POCTa B
pervoHax 3a CYeT MPUTSXKEHUS MHHOBaLMM U Ta-
NaHTOB, 0becneymB NpuBAeKaTeNbHbIE YCNOBUA NS
WNHBECTULMNI, XN3HW 1 paboTbl B pervoHe [1].

Bonpocbl dopmmpoBaHna 1 NOBbILLEHUA NHBE-
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CTULMOHHOIO K/AMMaTa B PervoHax HaxoAAT LWu-
pOKOe OTpaxeHue B TpyAax Kak OTeveCTBEHHbIX,
Tak 1 3apybexHbix nccnegosatenen. K npumepy,
K.Y, KalwoH B cBOEM nccnefoBaHUM aHanusmpyer
pa3BUTME KaHaACKUX PErvoHOB, aKLLEeHTUPYSA BHU-
MaHWe Ha aumBepcndurKaumm UX SKOHOMUYECKOTO
noTeHuMana Kak BaxkHOM dpakTtope permoHanbHOro
pocTa [2].

B psge HayuyHbIX paboT NoAUYEPKUBAETCS 3HAUM-
MOCTb WHAYCTPUanM3aumm Kak OAHOro U3 Karo4e-
BbIX $HaKTOpPOB, KOTOpble GOPMUPYIOT NHBECTULM-
OHHbIV NOTeHLUMan pervoHa. No MHeHnto TymycoBa
®.C., MHBECTULMOHHbBIA MOTEeHLUMan npeactaBaser
o060 COBOKYMHOCTb AOCTYMHbIX MHBECTULIMOHHbIX
pecypcos, dopmupytolmne npesaoxeHne Kanu-
Tana, NPeAcTaB/EHHOrO Ha pPbiHKE B BUAE MOTEH-
LManbHOro MHBECTULMOHHOro cnpoca [3]. B csoro
ouepesgb LLnpos A.X. paccmaTpuBaeT MHBECTULIN-
OHHbIA MOTeHUMan 4vepes npmsmMy obbema WHBe-
CTMLMIW, MOCTYyMarLmMX B OCHOBHOW KanuTtan pe-
TMOHA W3 PasNNYHbIX UCTOYHMUKOB [4]. Ha aaHHbIN
nokasaTtenb, Kak NpaBWaO, BAUAKOT MPUPOAHbIE U
pecypcHble XapakTepuUCTUKK TeppuTopuun, ee re-
orpaduyeckoe NosoOXeHWe, a Takke ypoBeHb CO-
LManbHO-3KOHOMMNYECKOTO pPa3BUTUA. YKasaHHble
bakTopbl B COBOKYMHOCTM ONPEeAEeNatoT MHBECTULM-
OHHYO NPUBIEKATENbHOCTb PEFMOHA, MOJ KOTOPOW
MOHMMAETCA CUCTEMA XapakKTepucTuk, cnocobeTay-
FOLMX MPUBNEYEHUIO KanuTasa W onpegensembix
YPOBHEM MHBECTULMNA.

KnactepHbii noaxos akTMBHO MPUMEHSETCA B
PernoHanbHbIX WNCCAeA0BaHNAX KaK WHCTPYMEHT
Knaccuburkaumm TeppuUTOPUiA NO YPOBHIO MHBECTU-
LMOHHOW npuBaekatenbHoctn. B pabotax [lop-
Tepa M.[5], MuronkuHon H.A. [6], TanyxuH B.A.[7]
noAYepkMBaeTca, YTO KjaacTepmsauma Mno3sBonset
YyUMTbIBaTb KOMMIEKCHYH COBOKYMHOCTb (akTo-
POB — OT YPOBHA MHPPACTPYKTYPHOrO passBuTma Ao
WHBECTULIMOHHOIO pucka. B yactHoctn, metogono-
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PucyHok 1 - invHaMmnka MHBECTUL NI B OCHOBHO
KanuTtaa, MJIH. TeHre [9]
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TS KNaCTEPHOrO aHanM3a HaxoAWUT NPUMEHEHVe B
CpaBHUTENbHOM aHaAn3e PermMoHOB B pamKax CTpa-
Ternyeckoro niaaHmposaHus [8].

Mpexae yeMm, NeperTn K KAacTepHOW OLEeHKe
WNHBECTULMOHHOW NpMBAEKaTeNbHOCTM PErvOHOB
KasaxcTtaHa, a Kak Mbl 3HaeT, OHU ABAAKOTCA HEOA-
HOPOAHbIMY, HEOHXOAMMO PacCMOTPETb UHBECTU-
LWOHHbIV KNMMAT MO CTPaHe B LLeJIOM.

B 2023 rogy B OCHOBHOW Kanutan 66110 BAOXe-
HO 17649,3 mnpg. TeHre, poct coctasua 11,2% [9].
3a nocnegHue 10 net MHBECTULMM B OCHOBHOM Ka-
nunTan BbIPOCAM NoYTK B 3 pasa (pucyHok 1).

Mo ntoram 2023 roga KasaxcTtaH 3aHan 62 mecTo
B MMpPE Mo NPAMbIM MHOCTPaHHbIM WHBECTULMAM C
obbemom 3223,3 maH. goan. CLUA, o6bembl Bxoas-
LLMX MHBECTULMIA COKPaTUANCL B 2 pa3a (PUCYHOK
2) [10]. Aons nHBectnumn B BBIT 32 2023 rog co-
ctaBuno 25,86%, no cpasHeHuro ¢ 2022 rog pons
nHBecTMumni B BBl 3koHOMMKe Bbipocaa.

Kak BMAHO M3 pucyHka 2, 3a nocnegHue 5 net
AONA NPSMbIX MHOCTPAHHbIX WHBeCTMUMi B BBI
COXpaHAeTCs, U HaxoanTca Ha ypoBHe 25-28%, uto
CBUAETE/IbCTBYET O NpuBAeKaTeIbHOCTM Ka3axcTaHa
AN MUPOBbBIX MHBECTOPOB. HecMOTps Ha NOOXN-
TENbHYI AWMHAMWKY, Ba>XHbIM BbI3OBOM OCTaeTcs
obecneyeHne cbanaHCMPOBAHHOTO Pa3BUTUA BCEX
pernoHos KaszaxcraHa.

Ha pucyHke 3 npepactaBneHa mHpopmaumsa ob
NHBECTULMOHHbBIX BJIMBAHUAX B pa3pese permoHoB.

Hanbonbluve WMHBECTULMOHHbIE BNOXEHUA Ha-
6aropatoTca B ATbipayckon obnactv v r. Aamartbl,
KOTOpble ABASIOTCA PErMOH-A0HOPbI C BbICOKOW Yp-
6aHun3aumm.

NHBeCcTMUMOHHBIN kaMmaT B KasaxctaHe ¢op-
MUpyeTca Ha obLeHaLMOHaNbHOM YPOBHE U, Kak
npaBuwao, ABNAETCA eAWHbIM AN BCEX PEerMoHOB
CTpaHbl, YTO 0B6YCNI0OBANBAET OTHOCUTENBHO HE3Ha-
UYMTe/IbHbIE Pa3iNumA B YPOBHE MHBECTULMOHHOIO
pucka mexay Humu [11]. B cBA3m € 3TUM, Npu oueH-
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3a 2019-2023rr.[10]
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PucyHok 3 - O6bemMbl MHBECTULIMOHHDIX BJIOXKEHUI B pernoHbl KasaxcraHa 3a 2022-2023 rr., MJH. TeHre [9]

Ke WHBECTULMOHHOW NpUBIEKaTeNbHOCTU peruo-
HOB OCHOBHOE BHWMaHUe yAenaeTca MHBeCTULMOH-
HOMY MOTEHLMany KOHKPETHON TEPPUTOPUM.
Hanbonblumii nHTEpec co CTOPOHbI MHBECTOPOB
TPaANLMOHHO BbI3bIBAET MPUPOLHO-PECYPCHBIN
noTeHUMan permoHoB. PernoHanbHble 3KCMNOPTHbIe
npodGUAN NUrparoT BaXKHYH poab B GOPMUPOBaHUN
BHELUHETOProBOW MOJUTUKM CTPaHbl U COCTaBAAIOT
3HaYMTEeNbHYO A0AH0 B 0bLieM obbemMe Ka3zaxcTaH-
CKOro skcrnoprta. Tak, ceBepHble permoHbl Npenmy-
LLLeCTBEHHO OPUEHTMPOBAHbI Ha 3KCMOPT 3€PHOBbLIX
KyNbTyp, FOXXHblEe PEervMoHbl CreLunannsmpyroTca Ha
NNOLOOBOLLHON Ce/bCKOXO3ANCTBEHHON MNPOAYK-
LuK, TOrAa Kak 3anajHble permoHbl COCPeAOTOUEHbI
Ha A06blue MNoae3HbIX NCKOMAeMbIX U CbIPOU HeDTU.
YuntbiBas ykasaHHble OCOBOEHHOCTW, Leneco-
obpa3HbIM NpeacTaBAAeTCA WCNO/b30BaHWe Kia-
CTepHOro nogxoga npv GpopMMpoBaHUM NHBECTU-
LMOHHOW CTpaTernn Ha ypoBHe pervoHa. C yyetom
3KCMOPTHOM Cneunanu3aumm pPerMoHoB MOXHO
Knaccmq)mu,mposaTb MX MO CreAytouM rpynnam
Knacrepa: FOXKHBIA, CEBEPHbIN, KacCMUNCKUA 1 BOC-
TOUHbIV KNaCTepPbl, YTO MO3BOAUT HO/lee TOUHO yun-
TbiIBaTb 3KOHOMUYECKYHO creunduky npu paspabor-
Ke Mep Mo NPUBAEYEHUIO MHBECTULMI (Tabanua 1).
Ha pucyHke 4 HUXKe npeacTaBaeHbl pernoHsl Ka-

3axCTaHa, BXOAdALLMEe B KNacTepHble 30Hbl MO Npu-
BAeYeHMo MHBecTUumin. CocTaB KaacTepHbIX 30H
dbopmmpyeTca No OoTpacneBOMy MPU3HAKYy M 3KC-
NOPT OPUEHTUPOBAHHOCTN SKOHOMMKMW.

3a 2023 roa MHBECTULMA B OCHOBHOW KanuTas
6b110 BNOXEHO B 06beme 17649,3 mapa. TeHre, ns
KOTOPbIX B FOXHbIN pervoH BaoxeHo 5201,7 mapa.
TeHre ¢ gonen 29,5%, B ceBepHbI pernoH — 4299,6
MAPA. TeHre C pgonen 24,4%, B KaCMUNCKUIA pPermoH
—4712,2 MNpA. TeHre ¢ gonen 26,7%, B BOCTOUHbIN
pervoH — 3435,6 mapa. TeHre ¢ goneun 19,5%.

C uenbro obecneveHns cbHanaHCMPOBAHHOIO
3KOHOMMYECKOro pocta, KasaxctaH akTMBHO WC-
Noab3yeT WHCTPYMEHTbl B BUAE: WHAYCTPUANbHbIX
30H W creymnanbHbIX SKOHOMUYECKUX 30H. [JaHHble
30Hbl ABAANOTCA 3PPEKTMBHBIM MeXaHVU3MOM ANA
NPWBNEYEHNA  WHBECTULMK, TEXHONOTNYECKOro
TpaHchepa 1 co3gaHna paboumx mect. B HacTosLee
Bpems B KasaxctaHe genctsytoT 14 cneumanbHo-3-
KoHoMMYeckunx 30H (C33) n 35 nHAyCTpraibHbIX
30H (M13), Ha TeppuTOpMK KOTOPbLIX OblNO 3anyLie-
Ho 300 npoekTtoB. [12]. [puoputeTom Ans rocyaap-
CTBa TakKXXe OCTaeTCs pas3BUTME UHAYCTPUANbHbBIX U
arpapHbIX PermMoHoOB, MMetoL e He TONbKO Cblpbe-
BYtO 6a3y, HO 1 NOTUCTMYECKYD MHDPACTPYKTYpPY U

Ta6bauua 1 - KnactepHbie 30HbI NO NPUBJIEYEHUIO UHBECTULNIA

VIHBECTULMOHHBIN
noTeHuman

HanmeHoBaHwme kna-
cTepa

HanmeHoBaHume oTpacin

HOXHbIA pernoH Bonee 30%

Otpacnu: cenbckoe x034WCTBO, HedTenepepaboTka, serkas, xmmmye-
CKas v nuLeBas NPOMBbILLIEHHOCTb, 06bIYa 30/10Ta 1 bapuTa

CeBepHbIV pernoH Okono 25%

OTpacan: cenbckoe X031MUCTBO, J00bIYa HOKCUTOB U XKENE3HOW PyAbl.

Kacnunickumii pernoH bonee 25%

30Ha HedTerasoBbIx pecypcoB 1 HedTerazogobbI4m.

BocTouHbI pervoH Bonee 20%

HepreTrka.

OTpacau: yepHas W LBeTHas MeTaanyprus, GapmaleBTvyeckas npo-
MBILLIEHHOCTb, TSXeNoe MalUMHOCTPOEHWE, Yraefobblya, 3N1eKTpo3-
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W [0XKHEI Perion
M CesepHsrii pernon
W Kacrmiifckuii pernon

B BocTouHEII pernos

PucyHok 4 - CTpykTypa K/lacTepHbIX 30H No
NpUBJ/IeUEHUIO0 NHBECTULIMIA

3HepreTMYecKyro MOLLHOCTb.

Ana pa3Butua MeHee Pa3BUTbIX PETMOHOB WH-
CTPYMEHTOM CTUMY/NIMPOBAHNA ABANAETCA Npeso-
CTaB/eHNE MHBECTOPAM rOTOBble MPOU3BOACTBEH-
Hble MOMELLEHNS C UHXXEHEPHOW MHOPACTPYKTYPOW
[13]. 3TO NO3BOAUT YMEHbLNTb KanuTaibHble 3a-
TpaTbl, @ TakKXe YCKOPUTb 3anyCck NHBECTULNOHHbIX
NpoeKToB. B pa3BuTne permoHoB akTMBHO NUCMOAb-
3yeTca MHCTPYMEHT roCyAapCTBEHHOro-4acTHOro
MapTHePCTBa, KOTOPbIA MakKCMMaibHO MO3BOASET
3$pPEKTUBHO MCMOAb30BaTh NOTEHLMAN PETNOHOB.

BHYTpW BblgeNeHHbIX KnacTepHbIX 30H COCyLle-
CTBYHOT KakK 3KOHOMMUYECKME pa3BUTble, Tak U OT-
cTatowme pernoHbl. OAHUMM 13 MONOXUTENbHbIX
pe3ynbTaTOB MPUMMEHEHMA KNACTEPHOro Mnoaxosa
B YNpaB/ieHUM rpynnamm perMoHoB no BnAaM 3K0o-
HOMMWYeCKOUW cneunanmsaunm asasetca popmmpo-
BaHVME MaKpOPErnMoHaibHOW KOHKYPEHLMIN 3a Npu-

BJeYeHMe NHOCTPaHHbIX MHBECTULMI. [0CyaapCcTBO
NPV 3TOM 3aHMMaeT aKTUBHYO MO3ULMIO, HanpaBs-
NleHHyto Ha dopmmpoBaHme baaronpuaTHOW Aeno-
BOM Cpefbl B MEHee pPa3BUTbIX PErvoHax, BHeapAs
COBPEMEHHbIE WHCTPYMEHTbI, OPWEHTUPOBaHHbIE
Ha cbanaHCcMpoBaHHOe pasBUTME TeppuTopuin. B
Ka3zaxctaHe ncnosib3yeTca npakTuka «roTOBbIX WH-
BECTULIMOHHbIX MPOEKTOB», KOTOpble aAanTupoBa-
Hbl C yYETOM permoHasbHbIX OCOBEHHOCTEN N BO3-
MoxkHocTer [14]. [laHHble NpOeKTbl peann3yroTca
B COTPYAHMYECTBE C MNPEACTaBUTENAMM YACTHOrO
CeKTopa U MHOCTPaHHbIMW MHBECTOPaMMU, YTO CMO-
cobCTBYET YCKOPEHHOMY 3amnyCKy MHBECTULMOHHbIX
nHUUMaTMB. lNpakTka nokasana, YtTo Haanuume Tn-
MOBbIX MPOEKTHbIX pelleHur obneryaeT yCcTaHOB-
NeHune ananora C noTeHunanbHbIMU MHBECTOPaMU
N CAYXKUT CTUMYJIOM A8 aKTUBMU3aL MM SKOHOMUYE-
CKOWN feATeNbHOCTU B MEHee PasBUTbIX PernoHax,
CnocobCTBYA UX BKAHOYEHWUIO B ObLLeHaunoHanb-
HYHO KOHKYPEHTHYO cpeay.

Kpome TOro, B permoHax ¢ HeA0CTaTOUYHbIM YPOB-
HEM pPa3BUTMUA aKTMBHO MCMOJ/Ib3YeTCA MeXaHW3M
M4rl, ocobeHHO Mpu cTpouTenbCcTBE MHOPACTPYK-
Typbl. [laHHbIM NOAXOZ4 NoApa3yMeBaeT LeneBoe 1
KOOPAMHUPOBAHHOE CO34aHMe WHBECTULIMOHHbIX
NPOEKTOB Ha OCHOBE WHAMBWAYaNbHOrO MOAXOAa
K 0COBEHHOCTAM KaXAoro kaacrepa. JTO CO3ja-
eT NpeAnocbINKK ANA CUHepreTnyeckoro addekra,
npu KOTOPOM rocyzapcTBO, BbICTYras B POAN KO-
opAnHaTopa, obecneumnBaeT 3PPeKTMBHOE B3aUMO-
AENCTBME MEXAy BCEMU 3aMHTEPECOBAHHbIMU CTO-
poHamu — OT BU3Heca A0 MeCTHbIX BAacTeu.

KntoueBasa posib rocysapcrBa TakXe MNpOABASA-
eTcsa B COAENCTBUN pPervMoHanbHoW cbanaHcnpo-
BaHHOCTU. YuuTbIBas reorpadpuyeckoe nojoxeHue,

Ta6nv|u,a 2- PEKOMEHAaU,VIVI no NoBbIWEHUo VIHBeCTI/IIJ,VIOHHOﬁ npuBsieKaTe/ibHOCTU permoHoB

HanpasneHue

MeponpwuaTus

Ykpennenuve
WNHCTUTYLMOHaNb-
HOM  MOAAEP>KKMU
K/J1acTepoB

ObecneyeHmne cTabuibHble MeXaHN3Mbl KOOPAMHALMM MEXAY LIeHTpaslbHbIMU OpraHamu
1 opraHamy MecCTHOW BacTu B peasnn3aum MHBECTULMOHHbIX MPOEKTOB Mo kiacTepam
JocTtynHocTb nHdopMaL M O rocyAapCTBEHHON NOALEPXKKN MO MPUOPUTETHLIM Hanpas-
NIEHUSIM Pa3BUTUS UHBECTULIWNA

[MoBbileHME
JLOCTYMHOCTK
rOTOBbIX
MHBECTULMOHHbIX
NpoeKToB

PaclumpuTb NpakTuky pa3paboTkn TMMOBLIX M afanTUPOBaHHbIX MHBECTULIMOHHBIX MPO-
€KTOB Ha OCHOBAHMU PErmoHasibHOTrO MOTEHLMaNa C aKTUBHbLIM NMPUBAEUYEHNEM MEXAY-
HapOZAHbIX 3KCMepPTOB

BHeapuTb Lundposbie naathopMbl A8 NPe3eHTaL M NHBECTULIMOHHbIX MPOEKTOB Ha He-
CKONIbKUX A3bIKaX C BO3MOXHOCTbHO MPSMOro KOHTakTa C permoHasbHbIMY NpeAcTaBuTe-
naMK

MpopaBuXeHne
pernoHanbHOro
6peHanHra un
MapKeTUHra

PazpabatbiBaTh ¥ NPOABUraTb MHBECTULMOHHbIE BPEHABI PETMOHOB Ha MEXAYHAPOAHbIX
dopymax 1 BbiCTaBKax

dopmMnpoBaTbh UMUK PerMoHa yepes ycrellHble Kelcbl MHBECTOPOB, MHOPACTPYKTYpP-
HbIX JOCTUXKEHWUM U YHUKa/IbHblE KOHKYPEHTHbIE MPenMyLLEeCTBa

Passutme
3KCMOpPTHO-
OpPUEHTUPOBAH-
HOW creunanmsa-
LMW KnacTepos

YKpenuTb 10rMcTnyeckne n TPaHCNopTHbIe KOPUAOPSI, CBA3bIBatOLLME KAaCcTePbl C MUPO-
BbIMW PbIHKaMW.

CTumynmpoBaTb CO3jaHne MPOM3BOACTB C BbICOKON A06aBIEHHOW CTOMMOCTbIO B 3KC-
MOPTHbIX HaNpPaBAEHUAX PETMOHOB (K NpUMepy, arponepepaboTka, HepTexnmums, 3eneHas
NPOAYKUMA U T.M.)
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KAMMaTMyeckme ycaoBus U cteneHb MHOpacTpyk-
TypHON obecneyeHHOCTH, Kaxabl permoH Kasax-
CcTaHa obnagaeT YHWKaJbHbIM WMHBECTULMOHHBIM
noTeHyunanom. ViHBectopam npesoctaBaseTcs BO3-
MOXHOCTb W3Y4YUTb pPervoHasbHble 0COBEHHOCTY,
BCTPETUTCA C MPeACTaBUTENAMUN MECTHOro OBu3He-
ca v BblbpaTb Hanmbosnee MOAXOAALLYIO MAOLLAAKY
AS peanu3aumm CBOUX NMPOEKTOB. Tak, ceBepHble
pernoHbl, obnajatolivie BeTPEHHbIM KAMMAaToM,
nepcnekTMBHblI AN Pa3BUTUA BO30OHOBASEMOM
3HepreTMKM, FoOXKHbIe PErMOHbI — A1 CeNbCKOro XO-
3AIICTBA, @ FOPHbIE PErVOHbI — AIA TYPUCTUYECKMX
npoekToB. CnefoBaTeNbHO, MHBECTULIMM OTKPbIBA-
FOT HOBble HarnpaB/ieHVA 3KOHOMWYECKOro poCTa
Aaxe ANA Tex TeppUTOPUA, KOTOpble paHee OTCTa-
Ba/M B COLMaNbHO-3KOHOMMUYECKOM Pa3BUTUM.

Ha ocHOBaHWM BblILLe N310XKEHHOTO MOXHO CAe-
NaTb peKOMeHAALMM MO MOBLILEHWO MHBECTULM-
OHHOW MpPUVBAEKATENIbHOCTM PErMOHOB COMNacHO
KNacTepoB, KOTOpble NpeacTaBaeHbl B Tabanue 2.

Takum obpa3oM, rocysapcTBO aKTUBHO CTpe-
MWUTCS MOBbLICUTb WHBECTULMOHHYIO MpuBAeKa-
TEIbHOCTb PErMOHOB He TOJIbKO A/ NMPUBAEUYEHUs
WHBECTMLMI B KPYMHble ropoja, HO 1 obecrneuntb
cbanaHcmpoBaHHOE pa3BUTMeE BCex pernmoHoB. Kna-
CTepHbIV Noaxog, reorpadpnyeckoe NpenmyLLecTBo
N BHeApPEHME MHHOBALMI COAENCTBYHOT GOPMUPO-
BaHMWIO YCTOMYMBOrO M pa3HOOH6Pa3HOro 3KOHOMMU-

CMNCOK INTEPATYPbI:

YecKoro NPOCTPaHCTBa.

3AK/TFOMEHUE. 3yyeHne BONpOCOB NMHBECTU-
LMOHHOW NpuBAeKaTenbHOCTM pernoHoB Kasaxcra-
Ha Mokasano, YTO roCyAapCTBO akTMBHO BHeapsAeT
WMHCTPYMEHTbI U MEXaHW3Mbl ANA MOBbILLEHNSA UHBe-
CTULMOHHOW MpUBAEKaTeNbHOCTM CBOMX PErMIOHOB,
OPWEHTUPYACb Ha cbanaHCMpPOBaHHOE 3KOHOMMUYe-
ckoe pasBuTme. AHann3 obbema MHBECTULMOHHbIX
BJIOXKEHWI MOKa3an Ha/jvuumne onpeseneHHbiX Anc-
nponopuun B pacnpeaeneHnmn MHBeCTULMIA No pe-
rMoHaMm, YTo TpebyeT JONONHNTENBHOIO BHUMAHMUA
CO CTOPOHbI rOCyAapcTBa.

MNpuMeHeHVe KnacTepHOro nNoaxoga v MHAUBK-
Ayanu3npoBaHHOIo B3aMMOJAENCTBUA C PerMoHamm
npeAoCTaBAET LIMPOKMNE BO3MOXHOCTU A4 pas-
BUTMA KaK CbIPbeBbIX, TaK W HECbIPbEBbLIX CEKTOPOB
3KOHOMWKW. VIcnonb3oBaHne NHCTPYMEHTOB B BUJE
npeABapuTENbHO MOArOTOBNEHHOW WHOpPaCTPyK-
Typbl U TUMOBbIX NHBECTULMNOHHbIX NMPOEKTOB CMO-
cobcTByeT GOPMUPOBaHMIO KOHKYPEHTHOW cCpe-
Abl MeXJy MaKpopermoHamu, a Takxe MoBbllIaeT
NpvBAEKaTENbHOCTb TEPPUTOPUA ANA  BHELIHWUM
nHBectopoB. CnegoBaTtenbHO, aKTMBHaA rocyaap-
CTBEHHaA MOANTMKA, MPUMeEHeHMe WHHOBAaLNOH-
HbIX METOZ0B YNpaBAeHUA C Y4eTOM PernMoHaibHbIX
ocobeHHOCTeN dopMUpyrOT BaaronpusATHble yCno-
BUS AN YCTOMUMBOTO M cbanaHCMPOBAHHOMO pas-
BUTWA 3KOHOMMKM KazaxcTaHa.
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ABSTRACT. Quality insurance in higher education serves as an essential mechanism to ensure academic standards,
institutional responsibility and continuous improvement, especially in rapidly evolving educational landscapes of India
and Kazakhstan. This summary examines the importance of quality assurance in these two countries, highlighting the
distinct challenges they face and the adaptive strategies used to improve educational results. In India, the diversity
of the education system, characterized by its vast number of various quality institutions and levels, has an important
challenge. In addition, systemic problems such as financing of disparities, regulatory inconsistencies and the need
to develop faculty further complicates quality insurance. To meet these challenges, India has adopted a multiple
facets approach which includes the creation of accreditation agencies and the promotion of academic flexibility
thanks to innovative teaching practices. Conversely, the Kazakhstan higher education system, although shaped by
its post-Soviet heritage, undergoes substantial reforms aimed at aligning international standards. Despite significant
government investments in education, challenges such as the initial lack of a robust quality insurance framework
and the insufficient commitment of stakeholders remain significant. Kazakhstan has adopted strategies focused on
international collaboration, including partnerships with Western universities and participation in global accreditation
programs, to improve its quality of education. Thanks to a comparative analysis, this summary reveals that India and
Kazakhstan are faced with unique obstacles in their pursuit of quality insurance in higher education, but they also
share a commitment to adaptive strategies aimed at promoting academic excellence. While these nations continue to
evolve, the integration of quality insurance mechanisms will be essential to ensure that their higher education systems
meet not only the needs of their populations, but also contribute to the production and worldwide dissemination.
Understanding these dynamics is essential for decision -makers, educators and stakeholders invested in the future of
higher education in the two contexts.

KEYWORDS: quality assurance, higher education, India, Kazakhstan, accrediting processes, educational policy,
continuous improvement.

YHAICTAH MEH KASAKCTAHAAfTbI BINIM
CAMNACbIHbIH MoCEJIEJIEPI

KNMPNYOK O.B.*
MeHeA>XXMeHT 6olibiHwWa PhD
MAPAMAHOBA P.C.’
3KOHOMMKA FblJIbIMAApPbIHbIH, KAHAMAATbI, KaybiIMAaCTbipblIFaH npogeccopsbl
AYXAH H.B.?
PhD, kaybimaacTbipbiifaH npogeccop M.a.

'Kacnuin koramablk yHuBepcuteTi, Anmathbl K., KasakctaH Pecny6avkacsl
2Sage yHuBepcuTeTiHiH Medi-Caps FblbIM >X8HE TEXHONOTMUA MHCTUTYThI, VIHAOP K., YHAicTaH Pecny6avkacsl

AHAATMA. Xorapbl 6iniMm 6epy canacbiHAafbl CanaHbl KaMTamachl3 eTy — akaeMusablK CTaHAapTTapAbl cakTay,
WMHCTUTYLMOHANAbIK >KayanKepLUiNiKTi HblFalTy dXaHe Y34iKCi3 XeTiNZipyAiH MaHbI3Zbl TeTiri 60bIn Tabblnabl, acipece
YHgaictaH MeH KazakcTaH cusikTbl KapkblHAbI faMbln Kese XaTkaH 6iniM 6epy keHicTikTepiHge. byn aHHOTaums aTanfaH
eKi enferi canaHbl KamTaMacbl3 eTyAiH MaHbI3AblblFblH 3epAeneii, onapablb 6etne-6eT Kenin OTblpfaH ©3iHAIK
CblH-KaTepaepiH XaHe 6inim H6epy HaTMXKeNepiH XakcapTyFfa bafbiTTanFaH HbeniMaeny cTpaternanapbiH aikbiHAANAbI.
YHgicTaHaa 6inim Hepy >KyMeciHiH, dpKenkiniri MeH KenkblpAblblfbl, cana AeHrennepi sapTypai MekemenepaiH, KenTiri
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avTapAablKTan KUbIHAbIK Tyablpadbl. bysaH 6enek, kap>KbliaHAbIpyAaFbl TEHCI3AIKTEP, HOPMATUBTIK-KYKbIKTHIK Kail-
WbINbIKTAP XaHe MPOPeCcCoPblK-OKbITYLbIIbIK, KypamAbl AaMbITy KaXeTTifir CUAKTbI XYyNeni Macesnenep canaHbl
KamTamachbl3 eTyre keaepri Kentipesi. byn KMbIHAbIKTapAbl eHcepy YWiH YHAICTaH canaHbl kaMTaMachl3 eTyaiH, 6ip-
Helle KblpAbl TaCiNAEPiH Kabbingazbl, COHbIH, iWiHAE aKKPEAUTTEY areHTTIKTEPIH KypY >K9HEe WHHOBaLMANbIK OKbITY
TaXIipnbeci apkbiNbl akaseMUANbIK MKEMAINIKTI apTTbipy 6ap. KepiciHlie, MOCTKEHECTIK MypaHbIH, biknaabIMeH KaJbin-
TackaH KasakcTaHHbIH Xofapbl 6iniM Bepy Xyneci xanbikapablk CTaHAapTTapFa CakecTeHAipy bafbiTbiHAA ayKbIMAbI
pedopmanapabl 6actaH eTkepyse. MemnekeTTiH 6inim bepyre GafbiTTasfaH eneyni MHBeCTULMANAPbIHA KapaMacTaH,
canaHbl KaMTaMachl3 eTyAiH OPHbIKTbI XYMECiHIH 6acTankblgza 60aMaybl XXaHe MyAAeni TapanTapAbiH XeTKinikci3 6en-
CeHAiniri ani fe e3ekTi Macenenep KatapbiHaa. KasakctaH canaHbl apTTbipy MaKcaTbiHAa H6aTbiC yHUBEPCUTETTEPIMEH
SpINTECTiK OpHaTy XoHe >ahaHAblK akkpeautTey bafaapiamanapblHa KaTbiCy CUAKTbI Xaslblkapasblk bIHTbIMaKTa-
CTbIKKA HEeri3gesreH crpaternsanapgbl xysere acbipyga. CanbiCTbipMasnbl Tangay apkblibl 6yn 3eptrey YHAiCcTaH MeH
KasakcTaHHbIH Xofapbl 6iniM 6epyaeri canaHbl KaMTaMachl3 eTy XO/bIHAA ©3iHe ToH Keaeprinepre Tan 60/bIn OTbl-
pfaHblH KepceTeai, ananga exi en fe akageMusnblk, Y34iKCi3gikke XeTyre bafbiTTanfaH berimgeny ctpaTernsnapbiH
eHrisyse bipaen HMeTTeCTiK TaHbITyAa. byn MmeMnekeTTep ©3 famy XOJbIH XaffacTbipa OTbIpbIN, canaHbl KaMTaMachi3
eTy TETIKTEPIH eHri3y apKblibl TEK ©3 XalKbIHbIH, KaXKETTINIKTEPIH KaHafaTTaHAbIPbIN KaHa KoWmal, 6iniMm eHgipici MeH
OHbl XahaHabIk AeHrelae TapaTyfa ga yaec Koca anagbl. Ocbl yaepicTepai TepeH, TYCiHy — eki engeri >Xofapbl 6iNiMHIH,
6onawafbiHa MyAAeNi WeLiM KabblagayLwbliap, OKbITyLbIIAP MEH CTENKXONAEPep YLIWiH aca MaHbI3abl.

TYWIH CO3[EP: canaHbl kamMTaMachi3 eTy, Xofapbl 6iim, YHaicTaH, KasakcTaH, akkpeanTtey yaepictepi, 6inim
casicatbl, Y34iKCi3 XeTingipy.

KAYECTBO OBPA3OBAHUA: CPABHUTEJIbHbIE
BbI3OBbl MHONN N KASAXCTAHA

KMPUYOK O.B.*!
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"Kacnminckmii obLLLecTBEHHbIW YHUBepPCUTET, I. AnmaTtbl, Pecnybanka KasaxcraH
2HCTUTYT Hayku 1 TexHonoruin Medi-Caps YHuBepcuTeta Sage, 1. iHaop, Pecnybavika MHans

AHHOTALLUA. B cTatbe paccmMaTpuBatoTCs akTyasbHble BOMPOCHI obecrneyeHns KkavyecTBa B CUCTEME BbICLIEro
obpazoBaHua B NIHAMKM 1 KasaxcTaHe — CTpaHax C pasinyYHbIMU UCTOPUKO-KYABTYPHBIMU Y UHCTUTYLIMOHANbHBIMU
YCNOBUAMM, HO CXOXMMM CTPEMIEHNAMMN K MOAEPHM3aLUN N MeXAyHapOoAHOM nHTerpaunm. ObecneyeHne kayecTBa
BbICTyMaeT BaXKHEeWLIMM MeXaHW3MOM, HamnpaBs/ieHHbIM Ha NojAep>KaHne akafeMUYeckux CTaH4apToB, yKpenaeHne
WHCTUTYLMOHa/IbHOV OTBETCTBEHHOCTU W AOCTUXEHMe YCTOMUMBOro pa3BnTua obpasosaTtesnbHol chepsbl. Llenb mc-
CNefloBaHNA 3aKNH0YaETCA B MPOBEAEHUN CPABHUTEILHOTO aHasM3a NOAXOAOB K 0becrneyeHnto KayecTBa B CUCTeMax
BbiCLlero obpasoBaHusa ViHAMM 1 KasaxcTaHa, BbIABAEHUN KNFHOUEBbIX BbI3OBOB, C KOTOPbLIMY CTa/IKMBAOTCA 3TU CTpa-
Hbl, U onpegeneHnn spPeKTUBHbLIX CTpaTernii agantaumn. Metogonorna nccnefoBaHna OCHOBaHa Ha aHaIMTUYECKOM
1 CPaBHUTENbHOM MOAXOAAX C MPUMEHEHMEM JOKYMEHTaNIbHOrO aHann3a HOPMaTUBHbIX aKTOB, CTPaTernyecknx npo-
rpamMm B chepe 06pa3oBaHNA N aKKPeAMTALMOHHBIX MPaKTUK. OPUrMHANIBHOCTb U LIEHHOCTb JaHHOrO NUCCef0BaHNA
3aKNH0YarOTCA B COMOCTaBNEHNN YHUKAILHOTO OMbiTa ABYX rOCYAapCTB, YTO NO3BOAAET raybe NoHATb TpaHCPopMma-
LIMOHHble npoLecchl B chepe obecneyeHms KauyecTBa BbICLLEr0 06pa3oBaHusA B YCI0BUAX I106anv3aunm. PesyabTatsl
aHanv3a nokasblBatoT, YTo MIHAMA CTankMBaeTCA C TaKUMWU TPYAHOCTAMM, KaK MHCTUTYLIMOHaNbHOE pa3Hoobpasve,
HepaBHOMEPHOCTb PUHAHCMPOBAHWA, PeryaaTopHas pparMeHTapHOCTb U HexBaTKa KBaninpuLMPOBaHHbIX Npenoja-
BaTe/NbCKMX KafpoB. B OTBET Ha 3Tu BbI3OBbLI CTpaHa peannsyeT KOMMAEKCHYH CTPaTervto, BKAKOUaoLWYyO pa3sutne
aKKpeAMTaLMOHHbBIX CTPYKTYP U BHEAPEHNE NHHOBALMOHHbIX Nejarornueckmx npaktuk. KasaxcraH, B CBOKO ouepesb,
ocyllecTBifeT MaclwTabHble pedpopMbl, Hanpas/ieHHbIE Ha MPUBEAEHNE CUCTEMBbI BbICLLIErO 06pa3oBaHMa K MeXayHa-
POAHBIM CTaHAapTaM, HECMOTPS Ha CoOXpaHstoLMecs NpobaemMsl, CBS3aHHbIE C MepBOHaYalbHbIM OTCYTCTBMEM YCTON-
UYMBOW CMCTEMbI obecneyeHns KayecTBa v OrpaHNYeHHON BOBIEYEHHOCTBIO 3aMHTEPECOBaHHbIX CTOPOH. AKTUBHOE
MeXAyHapOoAHOe COTPYAHMYECTBO, yYacTue B r106abHbIX akKkpeAUTaLMOHHbIX MHULMATUBAX U pa3BUTUE NapTHEPCTB
C 3apybe>XKHbIMUN YHUBEPCUTETAMUN CTAHOBATCS BaXKHbIMM GaKTOpaMu NMOBbILLIEHNA Ka4eCTBa Ka3axCcTaHCKoro obpaso-
BaHMA. CpaBHWUTE/IbHbLIN aHaAN3 NOKa3blBaeT, YTO, HECMOTPA Ha Pa3INyMA B KOHTEKCTe, 0be CTpaHbl AeMOHCTPUPYIOT
CTpeMeHVe K BHeApeHWIo 3PPEKTUBHbIX 1 afanTUBHbIX CTpaTerin obecneveHns kauyecTsa, HanpasaeHHbIX Ha NMOBbI-
LeHNe KOHKYPEeHTOCNMOCOBHOCTM HaLMOHa/IbHbIX CUCTEM BbICLLIErO 0bpa3oBaHus B rnobanbHOM 0bpasoBaTeslbHOM
NpoCTpaHCcTBe.

KJ/TFOYEBbIE CZTIOBA: o6ecrneueHune kauecTBa, Bbicllee obpasoBaHue, ViHans, KaszaxctaH, npoLuecchl akkpeanTa-
Lum, obpasoBaTesibHas NOANTMKA, HEMPEpPbIBHOE Yy4lleHue.
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INTRODUCTION. The quality guarantee in
higher education has become a fundamental factor
in the global landscape, supporting the guarantee
of educational standards and the improvement of
institutional credibility. As nations strive to compete
in a globalized economy, the emphasis on quality
guarantee mechanisms has become increasingly
pronounced. These mechanisms not only facilitate
the delivery of high quality education, but also
encourage confidence among interested parties,
including students, employers and academic
institutions. However, the implementation of
effective quality guarantee practices is full of
challenges, particularly in various contexts such as
India and Kazakhstan.

In India, the vast and heterogeneous educational
panorama presents unique obstacles, including
variations in institutional resources, regional
disparities and different regulatory frameworks. The
need for a quality guarantee cohesive framework
that accommodates these variations is essential
to guarantee educational equivalence and equity
throughout the country. Meanwhile, Kazakhstan,
who has suffered significant educational reforms
since its independence, faces its own set of
challenges, includingthetransitionfromacentralized
educational system to one that emphasizes quality
and responsibility. The integration of international
standards within a locally relevant context remains
a pressing concern.

This article aims to analyze the importance of
quality guarantee in higher education at a global
scale, with an approach concentrated in the critical
role it plays in the educational landscapes of India
and Kazakhstan. When examining the challenges
that these nations face, the article underlines the
need for adaptive and culturally sensitive quality
guarantee systems that can respond to the intricate
demands of modern education while improving
global competitiveness. The search for quality in
higher education is a fundamental focus for nations
trying to improve their educational landscapes,
with various institutions that emerge to face this
challenge. In this context, the independent Agency
for accreditation and rating (IAAR) in Kazakhstan
and the University Grants Commission (UGC) in
India represent two distinct but significant paintings
aimed at guaranteeing educational excellence.
While both organizations share general objectives
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to promote quality guarantee and to improve
higher education standards, their structures and
functions reveal significant differences that reflect
their national contexts.

The IAAR operates as an independent entity,
mainly in charge of the accreditation of the higher
educational institutions and the evaluation of their
services with respect to the established benchmarks.
His approach emphasizes transparency and
responsibility, incorporating the involvement of the
parties concerned in the evaluation process. On the
contrary, the UGC, a statutory body, exercises a wider
regulatory influence on universities and colleges in
India. In addition to the quality insurance, the UGC
is responsible for funding, promotion of research
and development of higher education policies.

Despite their common attention on quality, the
methodsused by IAARand UGChighlightcontrasting
approaches. The IAR method is characterized by a
systematic evaluation process based on evidence,
promoting a culture of continuous improvement
between the institutions. On the contrary, the UCC
framework integrates a more prescriptive regulatory
position, imposing respect for national policies and
guidelines, which can sometimes hinder institutional
autonomy.

This article undertakes to dissect these similarities
and differences, providing a complete analysis
of how IAAR and UGC align their functions and
objectives with the wider objectives of educational
progress in Kazakhstan and India, respectively.
Through this comparative evaluation, insights will
be revealed on their effectiveness and adaptability
to the evolution of higher education.

MATERIALS AND METHODS OF RESEACH.
This research will use a qualitative comparative
methodology to analyze critical roles and unique
quality guarantee challenges in higher education
in India and Kazakhstan. The primary data will be
collected through semi-structured interviews with
the main parties concerned, including university
administrators, members of the faculty and
quality insurance professionals in both countries.
The interview questions will focus on existing
quality guarantee framework, perceived efficacy
and challenges that they had to face in the
implementation of these paintings in the context of
global educational standards.

In addition, a thematic analysis will be conducted
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to identify common issues and divergent prospects
regarding quality guarantee practices. The sources
of secondary data, such as government relations,
publications of the accreditation bodies and
international assessments, will be revised to provide
a global understanding of the political environment
and institutional responses to the quality guarantee
challenges. The comparative aspect will highlight
the socio-cultural and economic factors that
influence the guarantee of quality in both nations,
thus located their experiences within the wider
global educational panorama. This method aims
to contribute to deepening the quality guarantee
practices that align with international benchmarks.

The University Subsidies Commission (UGC) has
played a fundamental role in guaranteeing quality
guarantee in Indian higher education institutions
since its inception. Its commitment to establish
standards, promote academic excellence and
improve research capacity highlights its importance
in the configuration of higher education. Srivastava,
Tandon and Sachdeva [1] underline the importance
of UGC quality mandate initiatives, pointing out
that consciousness and implementation among
teachers are crucial for effectiveness. In this context,
Phukan [2] analyzes several UGC initiatives aimed at
improving and maintaining quality, emphasizing a
systematic approach for quality improvement.

Despite these efforts, the challenges persistin the
implementation of quality guarantee frameworks.
Deb [3] identifies challenges such as inadequate
infrastructure, the lack of qualified teachers and
resistance to change, which hinders the general
quality of education. Similarly, Garg&Kaushik [4]
highlight the need for continuous quality control
mechanisms in higher education, which remain
underdeveloped in many institutions. This echoes
Singh&Mishra [5], who argue that traditional quality
guarantee practices need adaptation in response to
modern educational demands and innovations.

As Indian higher education evolves, government
and management frameworks must adapt to
market demands. Jha S.K. [6] explores the change
of state education to market, emphasizing that
this transition requires an infrastructure capable of
maintaining quality standards. In addition, Shukla
[7] analyzes the potential of solid governance
mechanisms to improve quality guarantee practices
throughout the sector.

In the light of these challenges, Fernandes, [8]
describes the strategies for implementing alignment
with the National Education Policy of India 2020,
emphasizing the need for a cohesive action to
achieve objectives. Innovations in governance and
quality guarantee must prioritize the participation
of teachers and adopt modern pedagogical
practices, backed by Pandey's criticism [9] from
existing policies in teacher training. Finally, the
role of the National Evaluation and Accreditation
Council is indispensable in this speech, as clarified
by Prakash et al. [10], highlighting the need for
rigorous accreditation standards to ensure quality
education in India.

Higher Education of Kazakhstan is undergoing
significant reform to face quality challenges,
focusing on five main areas: digitization, financing,
curriculum alignment, stakeholder engagement and
technology integration [11]. Digitization is crucial, as
evidenced by the digital gap identified in universities,
illustrating the need for improved quality education.
In addition, financing for on -line teaching is vital,
especially in the development of contexts such as
Zimbabwe, where effective financial strategies are
essential. [12] In addition, the alignment of curricula
with the international demands of the labor market
is imperative, given the technological interruptions
that reshaped management education [13]. This
multifaceted approach promises to strengthen the
guarantee of quality in higher education.

The quality education quality guarantee system
is located in front of unique challenges, including
alignment with international standards and the need
for integration into a knowledge -based economy.
The Bologna process acts as a significant framework
that influences these reforms, demonstrating a
case of transfer and adaptation of policies to the
Kazakh context In addition, the role of the rankings
highlights the coercive and regulatory isomorphism
that affects Kazakhstani higher education policies,
underlining the need for strategic improvements
[14].

The transition to an economy based on
knowledge also has difficulties, since educational
institutions must cultivate innovation and resilience
to improve quality insurance. The implications
of this term on sustainable development emit
the relevance to face pedagogical challenges
considering global practices. The involvement
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of industry in the guarantee of quality through
university-employers-employers emerges as a
critical strategy, showing how collaborative efforts
are fundamental for educational improvement [15].
The global positioning of Kazakhstan requires an
examination of the contributions of international
graduates, illustrating the benefits of their skills
in the progress of the countries of origin [16].
Alternative financing models can also influence the
stability and performance of higher education, thus
offering paths for further developments. Leadership
styles within the management of education higher
at the end model the implementation of these
strategies, underlining the importance of an
effective governance. Addressing systemic issues
requires insights from various contexts, including
local and global educational paintings [17].

RESULTS AND THEIR DISCUSSION. The
evaluation of the IAAR in Kazakhstan reveals
significant strengths, which eventually influences
the scenario of the quality of higher education and
institutional development in the country. One of
IAAR's main strengths is committed to improving
the quality of education through strict accreditation
processes that align with international standards.
This alignment not only facilitates the recognition
of Kazakh institutions in a global scenario, but also
encourages a culture of continuous improvement
among universities. In addition, IAAR plays a key
role in defending the involvement of stakeholders,
as evidenced by their efforts to incorporate the
prospects of various academic and professional
communities. This inclusion promotes a broader
understanding of educational needs and enhances
the relevance of academic programs, particularly
in adapting to the complexities of Kazakhstan's
transition economy. However, the efficacy of IAAR
is slightly impaired by some slight areas of growth,
including resource limitations and insufficient
emphasis on digitization. Although institutions
increasingly use digital tools, IAAR has struggled
to completely integrate these innovations into
their accreditation structures. This gap can make it
difficult for the agency's response to contemporary
educational demands and the rapidly changing
global scenario.

In addition, the impact of IAAR on institutional
development was mixed. Although it boosted some
institutions for higher educational standards, its
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comprehensive influence remains reduced due to
structural and regulatory challenges in the Kazakh
Educational System. As aresult, thereis a critical need
for IAAR to reinforce its operational capabilities and
to engage with international accreditation practices
to further improve the quality of higher education in
Kazakhstan, thus ensuring that they meet national
and global expectations.

On the other hand, in India The University Grants
Commission (UGC) is the principal regulatory
body for higher education in India, established
under the UGC Act of 1956. It plays a crucial role
in funding, accrediting, and maintaining academic
standards across universities and higher education
institutions. Despite its significant mandate, the
UGC faces multiple structural, operational, and
policy challenges that limit its effectiveness as
an accreditation agency. This analysis examines
the strengths, weaknesses, and areas requiring
reform in the UGC's accreditation and regulatory
mechanisms. The UGC functions as a statutory
body empowered by the central government to
oversee higher education. It regulates institutions,
allocates funding, and ensures the maintenance of
academic standards. The governance structure of
the UGC consists of a Chairman, Vice-Chairman,
and ten members appointed by the government.
This composition provides diverse perspectives
from academia, industry, and policy-making bodies,
which enhances its decision-making process. One
of the UGC's primary functions is the allocation of
grants to Central, State, and Deemed Universities
to support infrastructural development, faculty
training, and research initiatives. In the financial year
2023-24, the UGC received 20,560.82 crores from
the Ministry of Education, underscoring its pivotal
role in higher education funding. The UGC has also
undertaken significant initiatives aligned with the
National Education Policy (NEP) 2020, including the
Academic Bank of Credit (ABC) system, which allows
students to transfer and accumulate credits across
institutions, and the Multiple Entry and Exit (ME-ME)
system, which provides flexibility in higher education
pathways. The commission has further encouraged
interdisciplinary and skill-based learning models,
which aim to bridge the gap between academia and
industry. [18]

In addition to funding and regulatory oversight,
the UGC promotes research and innovation
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through initiatives such as the STRIDE program,
which supports trans-disciplinary research, and
the Basic Scientific Research (BSR) grants, which
enhance the research capabilities of universities.
Moreover, the commission has made efforts to
ensure equity and inclusion in higher education
by implementing scholarships and fellowships for
students from marginalized communities, such as
SC/ST, OBC, and economically weaker sections.
The UGC has also established initiatives like the
Anti-Ragging Helpline and Gender Sensitization
Programs to improve campus safety and create a
more inclusive learning environment. To expand
access to higher education, the UGC has integrated
digital and distance learning initiatives, including
the SWAYAM platform and Open and Distance
Learning (ODL) regulations. These programs aim
to make education more accessible, particularly for
students in rural and remote areas. The commission
has also encouraged universities to adopt hybrid
learning models, combining traditional classroom
instruction with digital resources.

Despite these strengths, the UGC faces several
challenges that hinder its effectiveness as an
accreditation agency. One of the most significant
issues is its bureaucratic and rigid structure,
which leads to delays in policy implementation
and fund disbursement. The centralized nature
of its decision-making process limits institutional
autonomy, making it difficult for universities to
adapt to contemporary educational needs. The
accreditation system under the UGC, managed
by the National Assessment and Accreditation
Council (NAAC), has also faced criticism for its
limited reach, lack of transparency, and inconsistent
evaluation mechanisms. Many universities remain
unaccredited or receive accreditation grades that
do not accurately reflect their quality due to flaws
in self-assessment processes. Financial distribution
remains another area of concern. Central universities
receive a disproportionate share of funding, while
state universities often face resource constraints.
Private universities, despite their growing role in
Indian higher education, receive minimal financial
assistance from the UGC. Additionally, institutions
frequently encounter difficulties in accessing
UGC grants due to administrative hurdles and
inefficient bureaucratic procedures. Overlapping
responsibilities with other regulatory bodies, such

as the All India Council for Technical Education
(AICTE), the National Medical Commission (NMC),
and the National Council for Vocational Education
and Training (NCVET), create further confusion and
inefficiencies in policy implementation. Institutional
autonomy remains a contentious issue within
the UGC framework. Universities have expressed
concerns over excessive regulation of curriculum
design, faculty appointments, and assessment
criteria, which restricts their ability to innovate
and respond to changing educational demands.
Moreover, the UGC has struggled to curb the
proliferation of fake universities despite maintaining
an Anti-Fake University Cell. In the 2023-24 period,
it identified 20 fake universities, yet enforcement
mechanisms remain weak, allowing many fraudulent
institutions to continue operating.

CONCLUSION. In conclusion, the roles of
the regulatory body of independent agency for
accreditation and rating (IAAR) and the Commission
for the subsidies of the University (UGC) are
fundamental in establishing and supporting quality
in higher education, although through different
approaches and functions. Both organizations
contribute significantly to the accreditation
processes, promoting international collaboration
and supporting research and development,
however they show distinctive characteristics and
operating methodologies. IAAR works mainly
as an independent entity engaged in improving
educational standards within the institutions.
Underlines an accreditation system based on
evidence, focusing on institutional performance, on
the results of learning and on the commitment of
the interested parties. This independent evaluation
promotes transparency and responsibility, crucial
elements in a highly competitive educational
panorama. On the contrary, the UGC operates
as a government body that not only supervises
funding, but is also providing guidelines and
policies for higher education institutions. The
regulatory framework of the UCC is deeply rooted
in national policy and its accreditation process
is often intertwined with government objectives,
such as the promotion of access to education and
the guarantee of compliance with the educational
standards established at the federal level.

In the examination of international collaboration,
IAAR places a strong emphasis on the creation
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of partnerships that transcend national borders.
Actively encourages institutions to engage
in exchanges that improve their academic
and research profiles on a global phase. This
collaboration is crucial to promote innovation
and spread knowledge in different educational
systems. On the contrary, while the UGC recognizes
the importance of international partnerships, its
efforts are often more aligned with the facilitation
of local respect with global standards rather than
actively promoting international academic mobility.
The UGC initiatives, therefore, can reflect a more
focused approach at national level, underlining the
collaboration that aligns with general government
educational strategies.

The support for research and development
illustrates further distinctions in the roles of these
two bodies. The IAAR pursues a picture that not
only evaluates the quality of the research results,
but also promotes an environment in favor of
innovation and investigation between higher

education institutions. This is exemplified by the
encouragement of interdisciplinary research and
the integration of research in the curriculum. On
the other hand, the UGC directly facilitates the
financing of research and grants, ensuring that
institutions may have the necessary resources to
conduct high quality research. However, this can
also create scenarios in which the research priorities
are strongly influenced by the government agenda,
potentially compromising academic freedom. In
summary, while both IAR and UGC are decisive in
enhancing the quality of higher education, their
approaches spread significantly in accreditation
processes, in international collaborations and in the
support of research and development activities. The
synergistic interaction of both bodies can ultimately
lead to a more robust and dynamic higher education
system, which supports quality and fair access while
promoting innovation and collaboration in the
global arena.
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ABSTRACT. The article examines the problems of higher education development. The factors influencing the
quality of graduate training, their competitiveness and demand in the labor market are studied. In this regard, issues
of ensuring sustainable and effective development of the educational system in connection with demographic and

economic changes become relevant.

The aim of the study is to conduct an analysis and determine effective guidelines for the development of higher
education in the context of digital transformation and artificial intelligence.

The research methodology is based on modern approaches and theoretical and analytical methods that allow us
to identify “bottlenecks” in the further development of higher education.

KEYWORDS: higher education, competition, digital competencies, quality of education, artificial intelligence,

strategic partnership, economic growth.

BBEAEHWE. B ycnoBuax coBpemMeHHOro stana
pa3BUTMA CMCTEMA BbiCLLEro 0bpa3oBaHNA JOIKHA
BCTYNUTb B a3ly MacwTabHbix npeobpaszoBaHuy,
CBA3AHHbIX KaK C BHYTPEHHMMW noTpebHOCTAMM,
TakK W yCUAMBaroOLWEeNCA rnobanbHON KOHKYPEHLNEN.
N B aTOM cuTyaumm BbiCluMe yyebHble 3aBeAeHus,
pearmpya Ha W3MEHeHVA PbIHKa TPyAa, AOKHbI
afanTMpoBaTbCA K MPUMEHEHWUIO Pa3HOO6pPa3HbIX
bopM 1 anropMTMOB B3aUMOAEUCTBUN, KaK C 6u13-
HecoMm, Tak 1 rocyapcTBOM.

Bbicliee obpasoBaHune B KazaxctaHe HaxoanTCs
Ha NWKe aKTUBHbIX NMepeMeH, BaXKHbIM Hanpas/e-
HMEM KOTOpPbIX ABASETCA MOBUABHOCTb N MHTEPHA-
LMOHaNM3aumna - KAKoYeBble TpeHAbl r106anbHbIX
nepeMeH B MeXJyHapOoAHOM oObpa3oBaTeNbHOM
NPOCTPaHCTBE. DTOT BEKTOP HamnpasieH Ha MOBbl-
LUEHNE KOHKYPEHTOCNOCOBHOCTUN BbICLUNX YYEOHbIX
3aBefleHNn M KayectBa obpas3oBaTesbHbIX MpPO-
rpaMM. MUHUCTEPCTBOM Hayku U BbiCLlero obpa-
30BaHuA Pecnybankm KazaxctaH paspabotaHa KoH-
Lenuma pasBuTuA BbiCLiero obpa3oBaHma U HayKu
Ha 2023-2029 rr., HanpaB/seHHasa Ha MNOBbIEHME
3ddEKTUBHOCTM BbICLLEN LLUKObI B MOArOTOBKE Bbl-
COKOKBaIMPULIMPOBAHHbIX KaAPOB A5 BCEX OTpac-
et 3KOHOMMKW cTpaHbl.[1]

B penTuHre crpaH no YpOBHIO COLMaNbLHOrO
nporpecca Ha 2024 rog KasaxcTtaH 3aHsan 63 mecTto
n3 170. iHaekc cTpaHbl coctasun 69,73. B 2024
rogy Habaroganca poct akoHomukn KasaxcrtaHa Ha
4,8%, uto cootBeTcTBYeT pocty BBl Ha 4,8%. 3T10T
nokasaTesib noctaeun KasaxcTaH Ha TpeTbe MecTo
cpepmn ctpaH EASC no temnam pocta BBI1. B uesnom
no EASC BBI1 3a 2024 rog Bbipoc Ha 4,2%. AkTuB-
HbI POCT B CTPaHe AOCTUIHYT B OTPaCcAsX: CENbCKOe
X03AUCTBO - 13,7%, cTpoutenbctBo - 13%, Toprosns
-9 % v TpaHcnopT - 8,5%.[2]

OaHako, cornacHo OTyeta BcemupHoro 6aHka
3a nocnegHue 10 net akoHomumka KasaxcraHa ocTta-
eTca yA3BMMOW, TaK Kak 3aBUCUT OT YrneBoOAOpO-
AOB U CTarHMpyeT B poCTe NMPOWU3BOANTENbHOCTW.
BaxxHO pacwmpuTb [eATeNbHOCTb MO PasBUTUIO
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Yyes0BEYeCKOro KanvTana u noajep ke npotecca
AekapboHM3aumm. 3TO NO3BOAUT NpUBAEKaTb WH-
BECTULIMWN, HOBble TEXHOJOTMMM U TeM CaMbIM MO-
BbICUTb KOHKYPEHTOCMOCOOHOCTb KOMMaHWUA 1 Ka-
yecTtBO ycnyr. MosepHu3auma CUcTeMbl BbICLLIETO
06pa3oBaHUA ABAAETCA OAHMM U3 KAOYEBbIX MPU-
OpUTETOB CTpaTerMm rocyapCTBEHHOW MONUTUKW,
KOTOpas HamnpaB/ieHa Ha ocyliectBaeHne pedbopm.
Takve n3meHeHa OPUEHTUPOBAaHbI Ha MOBbILLEHME
KOHKYPEeHTOCNOCOBHOCTN 1 KayecTBa obpa3oBaHmA
C Yy4EeTOM BHeApEeHne MMPOBOro onbiTa.[3]

MATEPUAIbI N METOA4bl NCC/NIEAOBAHUA.
13BeCcTHO, 4UTO MO wMTOramMm nepenucu HaceneHus
2021 ropa B cTpaHe 3,7 MJH. YeNOBEK UMEeNN BbIC-
wee obpasoBaHue, coctaBms 27,6% OT AOAN BCEro
HaceneHuns CTpaHbl. OTOT NoKasaTeb Bbipoc Ha 7,8%
no cpaBHeHuo ¢ 2009 rogom. B uenom Ha kaxable
1000 uenosek HaceneHua KasaxctaHa npuxoamTca
276 yenosek ¢ aunaomom By3a (B 2009 r - 198).
[4] Takon poct 6e3ycnoBHO npeacTaBaseTr cobown
60/1bLIOV PbIBOK B POCTE YPOBHA 06pa3oBaHHOCTH
HacefneHns cTpaHbl. B HacToslee Bpems B pecny-
6avke Habatogaetca gemorpadunyeckmi pocT. Tak,
COrnacHO CTaTUCTUYECKUM AaHHbIM, 3a nocinejHee
AecATuneTMe HaceneHue CTpaHbl BbIPOCNO Ha 3,5
MAH. YenoBek. Pecnybavka KasaxctaH B penTuHre
CTpaH Mupa Mo YPOBHIO POXAAEMOCTH, COrNacHO
AaHHbIM LLPY, 3aHana 105 mecto cpean 229.

B 2023 roay Ko3ppuUMEHT poxxaaemMocT B
pecnybauke coctaBasan 19,52 Ha 1000 yenosek, a
CyMMapHbI koadoduumeHT poxgaemoctn (CKP) Ha
XXeHLWmHy coctasaan - 2,96. OgHako, B 2024 roay
HabntofanoCb He3HaUMTEeIbHOE CHUXKEHME POXKAa-
emocti: 18,15 Ha 1000 yenosek, a B NepBOM KBap-
Tane 2025 roaa: 15,39 Ha 1000 yenosek . YncneH-
HOCTb HaceneHusa Pecnybankmn KasaxctaH cerogHs
coctasnfet yxe Bbilwe 20 MUAANOHOB YesOBEK.
YBennueHne HaceneHns CTpaHbl MOXeT co3AaTb B
byayliem gemorpaduyeckyro Harpysky Ha pasBu-
Tne cnctembl obpasosaHus. B 2024 roay ectecTBeH-
HbI NPUPOCT HaceneHus coctaBun 252 242 yeno-
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Bek. [5]

[na BHeWHen oueHkn obecneveHns KayecTBa
obpazoBaTenbHbIX YCAYr By30B B pecnybanke npo-
Boantca ¢ 2011 roga He3aBMCMMan akKkpeamTaums.
CornacHo 3akoHopgaTenbctBa Pecnybankmn Kasax-
CTaH BY3bl AOJXKHbI MPOXOAUTb MHCTUTYLIMOHA b-
HYtO M MpOrpaMMHyr0 akkpeautauuto. lostomy
MeXAyHapoAHasa akKpeAnTaLma NpoAoIKUT UrpaTb
BaXKHY POJib HE3aBUCUMOM OLEHKWN KayecTBa BY-
30B 1 Ux obpa3zoBaTebHbIX NPOrpaMm.

KauectBo BbiCllero obpa3oBaHWMa Hanpamyro
KOoppenmpyeTt C KBaanpukaLmen n MoTMBaLMen aka-
AEMNYECKOro nepcoHana. B koHTekcTe noBbileHNs
KauyecTBa Bbiclero obpasoBaHusa, ocoboe BHUMa-
HWe cneayeT yaenuTb ctaTycy npodeccopcko-npe-
noZaBaTeNbCKOro cocTaBa. TO K/HOUYEBOW acnekT
ANA MpuBieYeHns KBaiMULMPOBAHHbIX Creuuna-
JNINCTOB C BbIAAIOWMMUCA HAYYHbIMU AOCTUXEHU-
MW 1 OMbITOM B akazemuueckyto cpegdy. OcHOB-
HbIM CTUMYJIOM ANS TaKUX CNEeLMannCcToB ABAETCA
NnpeasoXeHne KOHKYPEHTOCNOCOHbHON 3apaboT-
HOW nnaTbl. BaxHO BHeApWTb NPO3payvHyto 1 YeT-
KO CTPYKTYPUPOBaHHYK CUCTEMY KnacCudukalmm
AOKHOCTEN, KOTOpas CBA3bIBAeT yPOBEHb OMJaThl
C Hay4HbIMM pe3yabTaTamun 1 TpeboBaHNAMM K KBa-
Nnurkaumn. IToT NOAXOA MOMOraeT CoOKpaTuTb pas-
PbIB MeXJAyY CYyLLeCTBYHOLLMMUN N XXesaeMbIMU Npak-
TUKaMK ynpaB/ieHNa YeNoBeYeCcKMMWU pecypcami,
obecneunBas TeM camblM CTabUNbHOCTb y4ebHOro
npouecca 1 NoBbllWEeHWE YAOBAETBOPEHHOCTU pa-
H6OTHMKOB, 4YTO CMOCOGCTBYeT 0b6WEMYy noagbemy
YPOBHS akaZemMunyeckoro obpasoBaHus.

CeroziHa BaXKHO YCU/IUTb MPaKTUKO-OPUEHTUPO-
BaHHOCTb 06pa3oBaTeNbHbIX MPOrpaMM NyTem LUK-
POKOro MpMBAEYEHMA NPAKTUKOB B NpenojaBaHue
NpodeccMoHanbHbIX MOAyen Ans GOPMUPOBaHMS
y CTYAEHTOB HEOOXOAMMbIX HaBbIKOB Y KOMMETEH-
uuin. To3TOMy BaXKHO MOBBLICUTb OTBETCTBEHHOCTb
3a MOArOTOBKY KaZpoOB B YCIOBUAX LMGPPOBbLIX
TpaHchopMaLMn 1 Pa3BUTUA UCKYCCTBEHHOTO WH-
TennekTa.

PE3Y/ZIbTATbl U X OBCYXXAEHWUE. Ecan ro-
BOPWUTb O JajibHeKrLlen 3KCTpanoaaumm obpasosa-
TENIbHOrO POCTa HaceneHus, To HeoHbXoAMMO MpPo-
BECTU HEHOIbLLOW aHaNus.

W3 ytBepxaeHHoOW [NpaBuTtenbctBoM «KoHuen-
LUUN pa3BUTUA BbiCLIEro obpa3oBaHMA U Hayku B
Pecnybnvke KasaxctaH Ha 2023-2029 rogbi» cne-
AyeT, UTO BCEM LeHTPaJbHbIM FOCYAapPCTBEHHbIM
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M MeCTHbIM WMCMONHUTE/NbHbIM OpraHam, a TakXe
WHBbIM OpraHn3aLmaM, OTBETCTBEHHbIX 33 €€ peanu-
3aUM0 HEOBXOAMMO: a) NPUHATb Mepbl MO ee UC-
nonHeHuo; 6) obecneunTb CBOEBPEMEHHYHO pea-
avzaumio MNnaHa aencTBum 1 T.4.

M3BecTtHO, uTo B KasaxctaHe Ha Hauvano 2024-
2025 roga ¢yHkumoHupyet 120 By30B, B T.4U. Ha-
UMOHanbHbIX — 11, rocyaapCTBeHHbIX — 29, He-
rpaxzaHckux — 14, AOO — 1, mexayHapoaHbIn -1,
aKUMOHepHbIX — 16, YacTHbIX — 48; B KOTOPbIX 06-
yyaroTcs 6onee 624,5 TbiC. CTYAEHTOB, YTO COCTaB-
naet 3,1% OT YNCNeHHOCTN HaceneHus cTpaHbl. Ha
obyueHne Takoro KOHTUHreHTa 3a4eMCcTBOBaHbI 60-
nee 37 TbiC. NpenogasaTtenen, u3 Hux b6onee 46%
WMEeIT YYeHYH0 CTeneHb AOKTOPOB, KaHAWAATOB
HayK u goktopos PhD. MNpu 3tom no nHdopmaymm
CMW konnyectBO BbINMYCKHMKOB cocTaBaseT bonee
182 TbiC. yenosek, B T.4. B bakanaspwuate — 157 Tbic.,
B MarucTpaTtype 21 TbiC., AOKTOpaHType — 6onee 1,8
TbIC. U B pe3ngeHType — 6onee 2,1 ThbiC. YesOBeK.
MpKn 3TOM C KaXAbIM rof0M yBennumBaeTcs o6bem
roc3akasa Ha NoAroToBKY KaJpoB, a Tak>Xe Komye-
CTBO rpaHToB. [3]

ExxerogHo ¢ 2019 roga ana pacwmpeHus Ao-
CTYNHOCTM 0b6pa3oBaHMA KONNYECTBO TPaAHTOB Ha
6akanaBpwuate Bbipocno 1,7 pas, A4na MaructpaTypbl
B 1,8 pas, a fokTOopaHTypbl B 3,7 pasza. Yseanuumn-
¢ Ha 60% rocsakas Ha TeXHWYecKne HanpaBaeHus
NOAroTOBKM CMeLmManncToB.

B 2024 ropy no cpaBHeHuto ¢ 2010 rogom Ha-
6r04a€eTCA POCT PacxoA0B Ha pa3BuTHe obpasoBa-
HWSA No4YTK B 2 pa3a, COCTaBMB OKONO 4,5 TpAH. TH.
Tak, B 2023 rosy yBenmumaocb KOAMYeCTBO rPaHToB
n coctaBmno 93 952 rpaHTa, a B 2024-2025 yueb-
HOM rogy - 94 250 rpaHTos. [3]

B 2024-2025 yuebHOM roay 6bin peannsoBaH
MUAOTHBLIA MPOEKT MO MPUCYXKAEHUIO AnddepeH-
LMPOBAHHbIX FPAHTOB MO Mejarormyecknm cneum-
aNbHOCTAM W COLMaNbHbIM HaykKamM C YacTUYHOM
onaaTton yyebbl.

HaunHasa ¢ ceHtabpa 2024 roga, nosbileH pas-
Mep CTUNeHAMM Mo nporpaMmmam 6akanaBpwuarta,
MarucTpatypbl U AOKTOpaHTypbl. OAHOBPEMEHHO
peLlaeTca BONpoc obecneyeHns NHOroOPOAHUX CTy-
AEHTOB MecTamu B obexutusx. Belpocna Ha 20%
cTMneHans ans ctyaeHToB fo 47 135 TeHre, a 06y-
YaIOLLMXCA Ha Nejarornyeckmnx 1 MeanLMHCKMX Ha-
npasaeHusax o 75 600 TeHre. Takxxe Bblpocna CTU-
neHANsa A8 MarnCTPaHTOB N AOKTOPaHTOB Ha 15%
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n coctaBuna 107 061 teHre n 240 000 TeHre. [3]

N3 obo3HaueHHOW Bbiwe KpaTKon UHOpMa-
LW TOCYAapCTBOM MPUHMMAETCA LUMPOKNUIA CNEKTP
Mep MO MOArOTOBKE CMeunaancrtoB Aaa oTpacnew
3KOHOMWKM CTpaHsbl. [1pn 3TOM B CTpaHe AencTByeT
nporpamma 23 cTpaTermyeckmx napTHepCTB, B T.u.
16 dnnananos 3apybexKHbIX BY30B.

PacTeT nHTepec K Ka3axCTaHCKVMM By3aM Yy MHO-
CTPaHHbIX CTYAEHTOB, Tak KOJIMYECTBO WHOCTPaH-
HbIX CTYAEHTOB B Ka3axcTaHckux By3ax B 2024 roay
obyuanocb 31 432 MHOCTPaHHBbIX CTyAeHTa. OTO Ha
15% 6onblwe, yem B 2023 rogy, Korga 4nmcio MHO-
CTPaHHbIX CTyAeHTOB cocTaBasno 26 840. Hanbonb-
Lee YNCNO MHOCTPaHHbIX CTYAEHTOB NpubbiBaeT n3
WNHanwn, 3a Hel cnegytoT TypKMeHUCTaH 1 Y36eku-
CTaH. B pamkax rocyaapCTBEHHOMW CTUMEHANANbHOM
nporpaMMbl AN MHOCTPaHHbIX FpaXkaaH W Kasax-
ckon gmacnopsl B 2024 -2025 rogy B 37 By3ax Ka-
3axcTtaHa obyuatotcsa 550 cTyaeHTOB No 3TON NpO-
rpamme, KoTopas npegycMatpusaeT becnnaTHoe
obyueHuve n ctuneHanto. [5]

B 2023-2024 yuyebHOM rogy COBMECTHO C 3apy-
6e>XXHbIMW YHMBEpPCMTETaMU peann3oBbiBaancb 60-
nee 180 nporpamma ABOMHOro AnnaomMa B 42 By3ax
pecnybankn. YBeanumnocb KOAMYECTBO CTYAEHTOB,
obyyaroLmxca No nporpammamM ABOWHOIO AWMO-
Ma noutn Ha 30%.[3]

CornacHo aHanmza HIM AtamekeH ypOBeHb
TPYAOYCTPOWCTBA BbIMYCKHMKOB BY30B CErOAHA CO-
ctaBun 82,8%. [6]

YTo Kacaetcs HOBbIX TEXHONOTMK OByYeHus, TO
no noaaep>ke Binance Kazakhstan okono 350 npe-
nogasatenen VKT dpakynbTeToB 22 By30B NPOXOAM-
nn obyyeHune no 610KkYenH-TexHoNOrNAM. B cTpaHe
HayaTa peanv3aluns rocysapCTBEHHOW WHHOBALM-
OHHOW NporpamMMbl MO MPUMEHEHUIO UCKYCCTBEH-
HOro uHTtennekta «Al-Sana» - TpaMMMH TeXHOJO-
rvn, kotopas oxsatnT 100 TbicAY obyyaromMxcs u
npeacTaButenen npodeccopcko-npenosaBaTeb-
CKOro cocTaBa ANa BOB/EYEHWA B NpejnpuHuMa-
TeNbCTBO U pa3suTne Deeptech ctapTanos.

BaxkHO Mpw noaroToBke CTyZeHTOB BY30OB pac-
LINPUTb OCBOEHME KOMMETEHLIMIA N HaBbIKOB Yepes
CUCTeMbl MacCoBbIX 0bpa3oBaTebHbIX OHAANH-KYp-
COB C 3a4eToM pe3ynbTaToB obyueHusa. BHeapATb
undpoByro 3KkocMcTeEMy KU obecneuntb CTyAeHTaMm
WWPOKNIA AOCTYN K Ay4YLlMM bnbanoTtekam mupa.

Peanvzauma Takmx nporpamm oTBevaeT pacTy-
LeMy WCMO/b30BaHNKO WCKYCCTBEHHOTO UWHTeN-
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nekta B XX| Beke, BAMAOLWErO Ha OOLLECTBEHHbIN
M SKOHOMMUYECKNI CABWUT B HampaBaeHUn 60/1bLLIoM
aBTOMaTM3auun. M1 Ha OCHOBe AaHHbIX U MHTerpa-
UMM CUCTEM WCKYCCTBEHHOro wuHTennekta (UMW)
AODKHBI MPUHUMATBCA PeLleHNs B Pa3NINUHbIX CeK-
TOpax 3KOHOMWKW, BANAA Ha PbIHKK Tpyaa. [7] Ta-
Kaf CUTyauma NogHUMET BOMPOChI O JOATOCPOYHbBIX
dpdekTax, ITUYECKMX MOCNEACTBMAX U VMEIOLLUX
MeCTO PWCKax WCKYCCTBEHHOro uHTennekta. [lo-
cnegHve nobyaaTt Wmpokoe obCyxaeHne NOANTUKN
peryivpoBaHusa, HampaB/ieHHOW Ha obecneueHus
6e30MacHOCTN N HEOBXOAMMOCTY 3TON TEXHONOTUN.
N noatomy B cTpaHe 3anyweH BeHuypHbI doHA
A1 YCKOPEHHOTO PasBUTUA WMCKYCCTBEHHOTO WH-
Tennekra.

YueHble Hay4yHO 06OCHOBaAW, YTO HanpaBaeHUA
nccnesoBaHnA UCKYCCTBEHHOro WHTennekta (VW)
COCpesOoTOYEHbl BOKPYr OMpeAeseHHbIX Liesew,
BK/IFOUAIOLLMX OByYeHne, BOCNPUATUA U NOALEPXK-
Ka poHOTOTEXHUKN U T.4.

Ncxoas 13 BbILEN3NOXEHHOTO CAesyeT, UTo Cu-
cTeMa BbICLLIero obpa3oBaHNA CTpaHbl MPUHUMAET
BCE Mepbl B KOHTEKCTE peanv3alun napameTpos
BonoHckoro npovecca no nogrotoeke 6akanaBpos,
Marnctpos, goktopos PhD.

HecmoTps Ha npeanpyiHMMaeMble rocyAapCcTBOM
Mepbl, cMcTeMa BbicLiero obpasoBaHuna KasaxcraHa
CTaNKMBaeTCA C PAAOM CEPbE3HbIX BbI30BOB, Tpeby-
FOLLIMX KOMTJIEKCHOTO Y CPOYHOTO pearnpoBaHms.

OpfHOM M3 OCHOBHbIX MpobaeM OcCTaeTcs Heco-
OTBETCTBME MOATrOTOBKW BbIMYCKHWKOB pPeanbHbIM
NoTPebHOCTAM pblHKa TpyAa. Tekyline MexaHWu3-
Mbl COrnacoBaHus obpa3oBaTesibHbIX NMPorpamMm C
3anpocaMm 3KOHOMUKM HOCAT MPEenMyLLeCTBEHHO
dopmanbHbIn xapakTep. OcobeHHO ocTpo 3Ta Npo-
6nema NposBAAeTCs B permMoHasbHOM pa3spese, rae
YPOBEHb 3aHATOCTM MONOAbIX CMEeLManncToB CyLle-
CTBEHHO BapbMPYyeTCs N 4acTo OCTaeTca HUXe Le-
NeBbIX NoKasaTenen.

OtcytctBrE 3PPEKTMBHOM CUCTEMbBI MPOrHO3M-
poBaHMA NOTPEOHOCTN B Kajpax NMPUBOAUT K BO3-
HWUKHOBEHWIO JeduunTa CneunanmcTtoB B OAHUX
oTpacnsax 1 nepeHacoblieHnto B Apyrux. MNporpam-
Mbl MOATrOTOBKM 3a4acTyl0 He yCreBatoT 3a M3Mme-
HAIOLLIENCA KOHBIOHKTYPOW pbiHKa, OCOBEHHO B
YCNOBUAX CTPEMUTENBHOTO BHeApPeHUA LMOPOBbIX
TEXHOJIOTUI 1 aBTOMaTM3aLun NPOU3BOACTBEHHbIX
npoL,eccos.

CoxpaHatoTca npobaemMbl 1 B YaCTU OLEHKN Ka-
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yecTBa obpazoBaTesibHbIX NPorpaMm. HecmoTps Ha
BHEJpPEHNEe CUCTEMbl BHYTPEHHErO KayecTBa, MHO-
rme BY3bl OPUEHTUPYHOTCA MpeXAe BCEro Ha Ko-
NNYecTBEHHbIe NMoKasaTenn Takme Kak KOaM4ecTBO
BbIMYCKHWKOB, TPaHTOB, PEUTUHIOBblE MO3MLMK,
B yllepb rnybokon copepikatenbHon paboTe Haj
KOMMEeTEeHLNAMWN BbIMyCKHUKOB.[8]

[JononHuntensHon npobiemon asasetca cnabas
BOBJ/IeYeHHOCTb HusHeca B dpopmmpoBaHMe obpa-
30BaTe/bHbIX CTAaHAAPTOB U coAepXaHue yyebHbIx
nporpamMm. be3 akTMBHOro yyactusa pabotogatenei
B obpa3oBaTe/lbHOM MNpoLuecce HEeBO3MOXHO [O-
6UTbCA peanbHON MNPaKTUKO-OPUEHTUPOBAHHOCTM
NMOArOTOBKM CMeELMannCTOB.

3AK/TFOYEHUE. Taknum obpa3om, Ha $oHe ao-
CTUFHYTOrO Mporpecca OCTaeTcs OYeBMAHON Heob-
XOANMOCTb CUCTEMHOTO Nnepexosa OT KONMYECTBEH-
HbIX YCMEXOB K KaueCTBEHHbIM M3MEHEHUSAM Yepes
H6onee TeCHyO MHTerpaumto obpasoBaHus, Haykn U
peasbHOro cekTopa 3KOHOMMKMN.

[na nepexosa K KayeCTBEHHO HOBOW MOZAeNu
BbiCLLEro 06pa3oBaHMs, CMOCOOHOM YAOBNETBO-
PWUTb COBPEMEHHbIE 3anpOChl 3KOHOMUKM 1 0bLe-
CTBa, HeObXoAMMO peanu3oBaTb pAj NociesoBa-
Te/NbHbIX Mep.

Mpexae Bcero TpebyeTca co3gaHne HaunoHanb-
HOTO LLeHTpa NPOrHO3MPOBaHMNSA KaZpPOBbIX MOTPEOL-
HocTeun. Takaa CTPYKTypa AOJ/KHA CMCTEMATUYECKM
aHanM3npoBaTb AMHAMUKY pbliHKa TPyZAa, BbIABAATb
nepcnekTUBHbIE HanpaBaeHUs NOATOTOBKW cheLma-
NNCTOB, a Takxke popMMpoBaTb pekoOMeHAaL MK ANns
BY30B MO akTyanu3aumm obpasoBaTesbHbIX MpPO-
rpaMmMm. LLeHTp f0/IKEeH onmMpaTbCa Ha UHTErpauumto
C AencTByrOWMMM naaTtGopmMamMy  3N1eKTPOHHOTo
pblHKA TPYAa, AaHHbIMW HALMOHAbHOW CTaTUCTUKM
M oTpacneBbiMW MNporHosamu. Ans 3pdekTMBHOM
pabotbl LleHTpa noTtpebyeTca coBpeMeHHas WH-

CMUCOK JIUTEPATYPbI: '

bpacTpykTypa: nabopatopHoe 1 BblUMCANTENBHOE
obopyzoBaHMe, NMporpaMMHoe obecneueHuve, Ao-
CTYN K aKTyaNbHbIM CTaTUCTUYECKUM JaHHbIM, 3/1€K-
TPOHHbIM BnbanoTekam 1 6a3am AaHHbIX.

BaxkHbIM LwaromMm ctaHeT dopmupoBaHue 6Ha3o-
BbIX KOMMETEHTHOCTHbIX MOZEe/IeN MO KaXA0on rpyn-
ne obpasoBaTesbHbIX Nporpamm. Mpu pazpaboTke
y4ebHbIX NaaHOB BY3bl JO/KHbI 0becrneumBaTh He
MeHee 50% AWCUMNAWH, HanpaB/ieHHbIX Ha dop-
MUPOBaHMe KAKYeBbIX NPOdECcCMOHaNbHbIX KOM-
neTeHUMI, COrnacoBaHHbIX C OTpacieBbIMU Tpe-
6oBaHuAMMK. Mpu 3TOM HEOBXOAUMO COXPaHUTb
aKkasemmyeckyro csobogy AN BHeAPEHUA NHHOBA-
LMOHHbIX U MPUKNaAHbIX MOAYNeNn, afanTupyemMbix
NoZ MeHSoLWMeCs YCI0BUS.

Heobxoanmo Takxe ycuanTb yyactme pabortoaa-
Tenen B obpasoBatesbHOM npouecce. Cneayet pas-
BMBaTb MpPaKTUKYy CTpaTermyeckoro napTHepcTBa
BY30B 1 H6M3Heca B pa3paboTke nporpamm obyue-
HWSA, OpraHM3aLLMmM NPaKTUK U CTAXKMPOBOK, a TakXKe
B OLlEHKe pe3ynbTaToB MOArOTOBKM BbIMYCKHUKOB.
KomnaHuu, akTMBHO y4yacTBytoLMe B TPYAO0YCTPOU-
CTBE MOJIOAbIX CMEeLnaancTtoB, MOryT BbiTb CTUMY-
NIMPOBaHbl Yepe3 HaNOroBble IbFOThl AN FTOCYyAap-
CTBEHHble NpedepeHLnn.

Ocoboe BHMMaHMe JOMKHO BbITb YAeNeHO Aab-
HellleMy pa3BUTUO LMPPOBbLIX KOMMETEHLUN.
Mporpamma "Al-Sana" n nHMLUMaTMBa NO MNOArOTOB-
ke 100 Tbicayu IT-cneumanncToB AOXKHbI CTaTb Oa-
301 419 GOPMUPOBAHMA LLUMPOKOTO CIOSA TEXHONO-
rMYECKM rPaMoTHbIX KajpoB, CNOCObHbIX paboTaTtb
B HOBbIX CEKTOpPax 3KOHOMMUKW.

Peanuzaums 3TMx Mep no3BoauT co3aatb B Ka-
3axCTaHe COBPEMEHHYIO, AWNHAMUYHYI CUCTeMy
BbiCLLero obpa3oBaHuWs, CMOCOBHy CTaTb Apau-
BEPOM YCTOMUYMBOrO COLMANbHO-3KOHOMUYECKOTO
pa3BUTUA CTPaHbI.
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ABSTRACT. Sustainable Development Goal 8 aims to implement development-oriented policies that contribute
to the creation of decent jobs. And since only with the help of human ingenuity, which is embodied by intellectual
work, is it possible to develop new solutions, the research aim was to analyze Kazakhstan's labor potential in the
field of highly intellectual work and develop appropriate recommendations for public policy. A quantitative study
was conducted to determine the available labor resources in the field of highly intellectual work and to identify the
possibility of increasing the country’s labor potential by creating jobs for the unemployed and involving university
graduates in the workforce. Data from the Bureau of National Statistics of the Republic of Kazakhstan for 2022
was used. The study revealed that the highly intellectual labor market in Kazakhstan is characterized by high labor
potential, an excess of labor among professionals, and a shortage of labor in managerial positions. Based on the
findings, recommendations were developed aimed at reforming the educational system, stimulating the creation of
new jobs, and promoting balanced growth between economic sectors.
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AHAATMA. TypakTbl JaMy MakcaTbl 8 nablKTbl XXYMbIC OPbIHAAPbIH KYPYFa bikMan eTeTiH gamyfa bafgapnaHfaH
cascaTTbl icke acblpyFfa bafbiTTanfaH. 3nATKepAik eHbekTe icke acbipblNaTbiH aZaMm TanKblpablFbIHbIH, KOMEriMeH faHa
XaHa welimaepai a3epneyre 6onaTbiHAbIYTaH, 3epTTey MakcaTbl XXOfapfbl 3uATKepsik eHbek canacbiHaafbl Ka-
3aKCTaHHbIH eHbek aneyeTiHe Tangay Xacay >XoHe MeMEKETTIK cafcaT YLUiH TWICTi yCbiHbICTap a3ipaey 6onabl. Xorfa-
pbl 3MATKEPAIK eHbeK canacbiHAafbl Konga H6ap eHbek pecypcTapblH aliKbiHAAY XXHE XXYMbICChI3AAP YLUiH XXYMbIC
opbliHAapPbIH Kypy xaHe XXOO TynekTepiH >XyMbIC KyLUiHe TapTy ecebiHeH engiH eHbek aneyeTiH apTTbipy MyMKIHZAIMH
aHbIKTay MaKcaTblHAa caHAblK 3epTTey Xypridingi. Kasakcran Pecnybankacbl ¥ATTbIK cTaTUCTUKA HHOPOCHIHbIH, 2022
XbINFbl AepekTepi Navjanarbingbl. 3eptrey bapbicbiHAa KazakcTaHaafbl XOFapbl 3UATKEPAIK eHOEK HapbIfbl XOFapbl
eHbek aneyeTiMeH, KaCiMKOMNap apacbiHAa >XXYMbIC KYLUiHIH apTblk 60aybIMeH XaHe HaclbliblK NayasbiMaapaarbl
SKYMbIC KYLUiHIH, TanwWblAbIFbIMEH CUMNaTTanaTbiHbl aHbIKTanAbl. ANbIHFAH HaTUXenep HerisiHge 6inim 6epy >yneciH
pedopManayfa, aHa >XYMbIC OpPbIHAAPbIH KYPYAbl biIHTaNaHAbIPYFa XoHe 3KOHOMMKA CeKTopAapbl apacbiHAa TeH-
repimMai ecyre xxapgemaecyre bafbiTTanfaH YCbIHbICTap 93ipAeHa,.

TYWMIH CO3AEP: TypakThinbik, TAM 8, X0fapbl 3MATKepAik aneyeT, kaciby MamMaHaap, 9/1eyMeTTiK-3KOHOMMKabIK
MeMJIekeTTiK cascaT, binim bepy.
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AHHOTALUA. Llenb yctonumBoro pa3sutna 8 HamnpasieHa Ha peanv3auumto NOAUTUKW, OPUEHTUPOBAHHOM Ha
pa3BUTUE, CNOCODCTBYIOLLIE CO3aHMIO JOCTOMHBIX paboumx MecT. Ml MoCKOAbKY TOIbKO C MOMOLLbIO YeNoBeYeCKOM
n306peTaTeNbHOCTW, KOTOPas BOM/OLWAETCA B MHTENNEKTYalbHOM TpyZe, BO3MOXHa pa3paboTka HOBbIX peLueHWH,
Le/Ibko UCCNeL0BaHUA CTal aHaAn3 TPYAOBOro noTeHumana KasaxcraHa B chepe BbICOKOMHTENNEKTYaNbHOTO TpyAa U
pa3paboTka COOTBETCTBYOLLMX PEKOMEHAALMI ANA FOCYAAPCTBEHHOW NOANTMKM. BblIo NpOBesEHO KOANYECTBEHHOE
nccnesoBaHMe C Lebio OMNpesesieHns NMEROLLMXCS TPYAOBbIX PECYpCOB B chepe BbICOKOUHTENNEKTYaIbHOTO TPY-
Ja W BbIABJIEHNA BO3MOXHOCTN MOBbILLIEHWA TPYLOBOroO NoTeHLMana CTpaHbl 3a CYET CO3jaHMsA pabounx MecT ans
6e3paboTHbIX 1 BOB/eUEeHNA B pabouyto cuay BbIMyCKHUKOB BY30B. /cnosib3oBaHbl AaHHble bropo HalMoHanbHOWM
cratncTmkm Pecnybankm KasaxctaH 3a 2022 rog. B xoge nccnefoBaHUs BbIABAEHO, UTO PbIHOK BbICOKOWMHTENNEKTY-
anbHOro Tpysa B KasaxctaHe xapakTepusyeTtca BbICOKMM TPYZAOBbIM NMOTEHLMANoOM, 36bITKOM pabouen cuabl cpeam
npodeccroHanoB u gedbunumtoM paboyen cubl Ha PyKOBOAALLMX JOMKHOCTAX. Ha OCHOBE MOAyYeHHbIX pe3ybTaToB
6bl1n pa3paboTaHbl pekoMeHAaL MK, HanpaBieHHble Ha pepopMUpoBaHMe CUCTEMbl 06pa3oBaHUsA, CTUMYANPOBaHME

CO3/aHu1A HOBbIX pabounx MecT 1 cogencTane cbanaHcMpoBaHHOMY POCTY MeXJY CEKTOpaMu SKOHOMUKM.
K/TFOYEBbBIE CJZTOBA: ycToliunBocTb, LIYP 8, BbicOKOMHTENNEKTyaNbHbIV NOTeHLMa, NpodeccnoHanbHble creLma-
JINCTBI, COLMaNbHO-3KOHOMMYECKas rocyAapcTBeHHas NnoanTka, obpasoBaHue.

INTRODUCTION. The concept of sustainable
development is aimed at finding a balance
between the socio-economic needs of humanity
and the preservation of the natural environment
[1]. Within this concept, sustainable development
presupposes the trinity of sustainable economic,
social, and environmental development, where
labor and employment are important components
of sustainable economic development [2]. Thus,
one of the Sustainable Development Goals is to
“Promote sustained, inclusive and sustainable
economic growth, full and productive employment
and decent work for all” (SDG 8). This Goal aims
to “promote development-oriented policies that
support decent job creation” (SDG 8.3) [3].

To solve this problem, the country needs to
determine what its labor potential is. It should be
noted that an important tool for achieving the
SDGs is intellectual work, since only with the help of
human ingenuity, which is embodied by intellectual
work, is it possible to develop new solutions that
will eradicate poverty, improve the quality of
education and healthcare, ensure food security,

protect the environment, and make economic
growth more sustainable [4]. The implementation
of all Sustainable Development Goals is facilitated
by the development of intellectual capital, which
represents the knowledge, skills, innovations, and
capabilities necessary to solve pressing global
problems of sustainable development [5].

Professions of intellectual work cover many
areas that require advanced cognitive abilities
and specialized knowledge. They are often
characterized by a need for problem-solving skills,
analytical thinking, and creativity. Highly intelligent
professions include the following:

1) Leadership positions. This category includes
heads of organizations, departments, and others.
Their work requires the ability to conclude
multimodal data signals and make quick and
complex decisions, as well as competencies such as
agility, strategic thinking, leadership, environmental
assessment, emotional strength, responsibility for
human safety, functional, social, and managerial.
It should be noted that the management of an
organization's intellectual capital is formed as a
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result of the synthesis of knowledge, intelligence,
leadership, entrepreneurship, and experience of a
manager [6, 7].

2) Professional specialists in the field of
science. This category includes scientists and
researchers. They engage in R&D across disciplines,
using rigorous methods for exploration and
experimentation to develop new knowledge
or technologies or new applications of existing
knowledge, thereby generating scientific advances
and innovations [8-10].

3) Professional specialists in the field of
engineering and technology. This category includes
engineers and technologists who design, develop,
and implement solutions in various industries
(mechanical engineering, chemistry, safe and
environmentally friendly energy production,
television, radio, communications, information and
communication technologies, artificial intelligence,
etc.). These jobs require a high level of technical
knowledge and the ability to solve complex
problems. Their activities are related to scientific
discoveries of new materials and processes [11, 12].

4) Professional specialists in the field of
education. This category includes teachers, incl.
master's and doctoral programs, that meet the
unique needs of students with high intellectual
abilities. They are social actors who promote social
innovation and develop curricula that challenge
and engage students to develop their full potential.
It should be noted that education helps to increase
the intellectual potential of the country [13-15].

5) Professional specialists in the field of
healthcare. This group includes physicians and other
healthcare professionals who use knowledge, clinical
skills judgment, and a thorough understanding
of the human body and mind to diagnose, treat,
and prevent disease. Their work requires a high
level of intellectual ability, constant learning, and
improvement of their practice to keep pace with
medical advances [16].

6) Professional specialists in the field of law. This
category includes lawyers, judges, and other legal
experts. They interpret and apply the law in different
contexts. Their activities require understanding a
significant amount of theoretical knowledge and
using a significant amount of intellectual abilities
and critical thinking skills [17].

At the same time, it should be noted that
professions with high 1Qs, according to Herrnstein
and Murray [18], include architects, accountants,
doctors, dentists, natural scientists, engineers,
mathematicians, college professors, social scientists,
computer scientists, chemists, and lawyers.
According to Huang [19], occupations with a
modified high IQ include librarians, doctors, natural
scientists, musicians and composers, writers, college
professors, editors and reporters, sociologists,
computer scientists (including programmers),
mathematicians, chemists, lawyers, and judges.

Increasing highly intelligent labor potential, in
particular, the creation of new jobs in the field of
highly intellectual labor, is crucial for the creation of
high-quality innovative products and services, which
will help solve global challenges of sustainable
development and accelerate this process. In this
regard, the research aim is to analyze Kazakhstan's
labor potential in the field of highly intellectual work
and develop recommendations for development-
oriented policies that will contribute to the creation
of decent jobs in Kazakhstan.

MATERIALS AND METHODS OF RESEARCH.
There is no generally accepted methodology and
system of indicators for assessing the country’s labor
potential. There are many methods and approaches
for analyzing labor potential, incl. method of
scoring components, cluster analysis method,
index method, integral method, questionnaires,
and others [20]. The methodological basis for this
study was the proposition that the country’s labor
potential is “a set of demographic, social and
spiritual qualities and abilities of the active part
of society who are currently interested in labor or
social activities or can be used for such activities in
the shortest period” [21].

Quantitative research is based on a structural
approach using statistical methods to measure
labor potential in natural values. In particular, the
number of employed, the number of unemployed,
the number of vacancies, and the expected need
for workers by occupation (position, profession),
as well as the number of undergraduate, master's
degree, and doctoral graduates by specialty were
selected as indicators characterizing the labor
potential. The source base for the study was data
from the Bureau of National Statistics of the Agency
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Table 1 - Source base of the study, 2022

Indicator

Statistical bulletin

Number of employed population at a main job, people

Employed population
https://stat.gov.kz/api/iblock/element/19920/file/ru/

Number of unemployed population in last place of
employment, people

Unemployed population
https://stat.gov.kz/api/iblock/element/19923/file/ru/

Number of vacant jobs at the beginning of the report-
ing period, people

Expected need for workers for the reporting period,
people

Number and demand for personnel of large and medi-
um-sized enterprises of the Republic of Kazakhstan (as of
January 1, 2022)
https://old.stat.gov.kz/api/getFile/?docld=ESTAT450274

Number of undergraduate graduates, people

Distribution of students by specialty in higher educational
institutions of the Republic of Kazakhstan (at the beginning
of the 2022/2023 academic year)
https://stat.gov.kz/api/iblock/element/8762/file/ru/

Number of master's degree graduates, people

Number of doctoral graduates, people

About postgraduate education (2022/2023 academic year)
https://old.stat.gov.kz/api/getFile/?docld=ESTAT474126

for Strategic Planning and Reforms of the Republic
of Kazakhstan for 2022 (Table 1).

A limitation of the study was the lack of data on
the number and personnel requirements of small
enterprises and data on specific professions for all
indicators.

The study is aimed at identifying the available
labor resources in the field of highly intellectual
work and identifying the possibility of increasing
the country's labor potential by creating jobs for
the unemployed and involving university graduates
in the workforce. In this regard, an analysis of labor
potential was carried out for such occupations
(positions, professions) as “managers and civil
servants” and “professional specialists”, incl. in
the fields of science and technology, health care,
education, business and administration, information
technology, law, humanities, and culture.

RESULTS AND THEIR DISCUSSION. In
Kazakhstan, the number of people employed in the
field of highly intellectual labor in 2022 amounted
to 2,732,162 people, which amounted to 30.45% of
all employees in the economy of the republic. At
the same time, the number of unemployed in this
area amounted to 75,684 people, or 17.7% of all
unemployed. The largest number of unemployed
people are professional specialists in the fields of
education, business and administration - 14,107
people and 26,993 people, respectively. As of 2022,
there were 11,772 vacant jobs in professions of high
intellectual work, which was equal to a quarter of
the vacancies available in Kazakhstan's labor market

among medium and large enterprises. At the same
time, these professions accounted for 22.68% of
the expected need for workers - 2,585 people.
The largest number of vacancies and expected
demand for workers was in the fields of science
and technology and healthcare. In general, without
taking into account the training of personnel in
relevant specialties, it is possible to determine a
significant surplus of labor in the field of highly
intellectual labor (Table 2).

Taking into account the existing labor resources
and creating new jobs for the unemployed and
graduates of educational programs, the country’s
labor potential in the field of highly intellectual
labor will increase by 9.2%. At the same time, the
greatest growth is possible among professional
specialists in the field of science and technology
(23.83%), law, humanitarian fields and culture
(13.8%), and education (10.53%). It is in these areas
that a large number of specialists have graduated
from undergraduate and graduate programs.

Thus, in Kazakhstan’s market of highly intellectual
labor, there are differences in the number of
available and potential labor resources, namely a
significant number of managers and professionals,
while the number of potential candidates for vacant
positions significantly exceeds the demand for
labor in all categories of professionals, i.e. there is a
significant surplus of labor in the market, especially
in the fields of science and education. While in the
field of management, there is a labor shortage,
which indicates a discrepancy between the level
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Table 2 - Labor potential of Kazakhstan in the field of highly intellectual labor

Occupation (position, Labor resources Availability | Potential Shortage (-) /
profession) . . of possible | candidates | surplus (+) of
Available Possible vacant for vacant labor
Employed |Unemployed |Vacant |Expected Number of graduates jobs (labor | positions
population | population | jobs need for  [pachelor | master | doctoral | demand) | (labor
workers | degree | degree | degree supply)
Managers & civil 602,004 17,039 1,644 268 - - - 1,912 1,644 -268
servants, including:
senior managers & 112,489 3,282 N/A N/A - - - - - -
officials, legislators,
government officials
managers (first & | 157,001 7,029 368 60 - - - 428 368 -60
functional)
managers of 228,977 4,960 927 155 - - - 1,082 927 -155
specialized
& | divisions
§ (production
@ | & specialized
g services)
2 | managers of 103,537 1,768 349 53 - - - 402 349 -53
8 specialized
divisions
(food, trade,
accommodation,
etc)
Professional 2,130,158 58,645 10,128 2,317 150,994 | 20,703 | 3,603 12,445 185,428 172,983
specialists, including
in the field of:
science & technology | 221,933 7,063 2,644 555 41,002 | 4,222 593 3,199 48,461 45,262
healthcare 241,577 4,874 3,410 671 7,781 331 2,275 4,081 13,797 9,716
education 751,886 14,107 964 226 55,330 | 9,502 221 1,190 66,017 64,827
business & 606,265 26,993 1,446 237 17,624 | 2,561 150 1,683 21,781 20,098
administration
information 70,448 1,430 766 527 3,726 | 1,172 127 1,293 5,791 4,498
technology
law, humanities & 238,049 4,178 898 101 25,531 | 2,915 237 999 29,581 28,582
culture
Notes: 1) N/A — no data; 2) Compiled by the authors based on data from Table 1

of supply and demand for management positions.
Potential candidates are characterized by a high
level of education, which corresponds to one of
the requirements for this category of profession.
However, a high concentration of graduates in
certain sectors, namely science, education, and
healthcare, can lead to market saturation. Certain
industries, such as information technology and
healthcare, have greater demand for new jobs,
which could indicate faster growth or change in

these industries.

CONCLUSION. Based on the results of the study,
the following conclusions can be drawn.
Firstly, the highly intellectual labor market in
Kazakhstan is characterized by high labor potential,
which may increase when new jobs are created
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for the unemployed and graduates of educational
programs. However, the market is also characterized
by a surplus of labor among professional specialists
and a shortage of labor in managerial positions.
Secondly, the number of graduates significantly
exceeds market demand, especially in the fields of
education and science, which indicates a possible
oversupply of personnel in these areas. This
requires a revision of educational programs. Given
the significant surplus of specialists in some areas,
it is necessary to adapt educational programs to
the needs of the labor market. While the leadership
shortage highlights the need for improved
management training and development programs.
Third, support is needed for sectors with high
potential. Thus, areas with high labor demand, such
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as information technology and healthcare, require
additional support for sustainable development.

Based on the results obtained on the labor
potential of Kazakhstan in the field of highly
intellectual labor and the identified trends,
the following directions for public policy are
recommended:

1. Reform of the educational system, aimed at
training personnel that meets the needs of the
labor market, as well as encouraging programs
for advanced training and retraining, especially in
areas with a high shortage of specialists. Education
programs must be reviewed and adapted following
current and projected labor market needs to reduce
the oversupply of specialists in oversaturated
sectors. Stimulating interest and creating more
attractive conditions for learning in areas with a
shortage of specialists, for example, in management
disciplines. To develop management personnel,
advanced training and retraining programs for
managers at all levels can be introduced, taking into
account modern requirements for management
skills, as well as mentoring and coaching systems
to support young and aspiring managers, incl.
from among professional specialists in each field.
Measures should be developed to increase labor
market flexibility, aimed at developing retraining
programs for the unemployed and people employed
in declining industries, with an emphasis on fast-
growing industries.

2. Stimulating the creation of new jobs to reduce
the shortage of jobs in highly intelligent areas and
solve problems with excess labor. For example,
by attracting investment in industries that require
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MOUCK HAMPABNIEHWNI PA3BUTUA YHUBEPCUTETOM

BOrAALLKUHA WU.B.*
KaHAMAAT nejarornyeckmx Hayk
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AHHOTALUA. HacToswee nccnesoBaHme NOCBALLEHO M3YUEHUWIO HanpaBAeHUN YHUBEPCUTETa NpU pa3paboTke
OCHOBHOIO CTpaTerM4yeckoro AokymeHTa-lporpammbl pa3BuTma yHuBepcuteTa. Lienbto nccnesoBaHms ABAsSeTcs Bbl-
fIBNEeHME NOTPEBHOCTEN N MPUOPUTETOB NEPCOHasa By3a B OMNPeAesIeHUM CTpaTermyeckmx Hal'lpaBﬂeHI/II/I n byaywero
yHMBepCHTeTa. YuacTvie NepcoHana B npolecce onpe/e/ieHns CTpaTernyeckmx HanpaBAeHWN 1 NyTel Pa3BUTUSA YHU-
BepcuTeTa CNocobCTBYeT BblpaboTKe BEPHbIX PELUEHUI N MaKCUMaJbHOW OTAaye OT CTpaTernyeckoro naaHMpoBa-
HWA, B KOHEYHOM UTOTre CMOCOBCTBYA JOCTUKEHWUIO NMOCTaB/EHHbIX LieNew.

MeTogonorvsa nccnefoBaHns 3akatovanacb B MPOBEAEHUN aHKETUPOBAHMA CPean aiMUHNCTPATUBHO-YMNpPaBieH-
YecKoro nepcoHana u nNpodeccopcko-npenosaBaTeNbCkoro CoctaBa OAHOMO U3 MHOrONPOGUIbHbLIX YHUBEPCUTETOB
3anagHoro pervoHa PK, BeayLlero nogrotoBky CneLmansnctoB A OTpacaei CeNbCKoro X03aMCTBa, CTPOUTENbCTBA,
MaLUMHOCTPOEHMS, IHEPTETUKN, HEPTU U ra3a, IKOHOMUKKU. COOP AaHHbIX COCTOAN U3 ABYX 3TArNOB aHKETMPOBAHMS
(aHKeTbl BK/OYANM 3aKpbITble N OTKPbITble BOMPOCHI, MO HEKOTOPbIM BOMPOCaM OT OAHOrO PecrnoHAeHTa MpVHU-
Manocb 6onee ogHOro oTBeTa). B pamkax nccnesoBaHma Takxke 6blan copmmnpoBaHbl GOKyC-rpynnbl B popme Ko-
MaHAHOW paboTbl N NPOBeAEHO GOpPCanT-ceccus, YTo NO3BOJIUIO BbISBUTb Hanbosiee NepcnekTUBHbIE MPOEKTbI A5
BK/tOUeHUs B [porpammy pasButus yHMBepCUTETa.

OpUrnHanbHOCTb / LLEeHHOCTb UCCe0BaHNs. B coBpeMeHHON AMHaMUUHOW cpefe BbiCLlero ob6pa3oBaHms BaxKHO
He TOJIbKO 0becrneyrBaTh akaeMU4eckoe NPeBOCXOACTBO, HO U 3GdEKTUBHO aZanTUPOBaTLCA K MOCTOSHHO MEHSHO-
wmmcs TpeboBaHMsAM obpa3oBaTesibHOW cpefbl. B 3TOM KOHTeKCTe co3HaHMe NoTpebHOCTEeN 1 NPUOPUTETOB NepCo-
Hasa Urpaet KJOYEBYHO POJIb B OMpPeseNeHnmn cTpaTermyeckmx HanpasaeHnin 1 byayLero yHuBepcuTeTa.

Pe3ynbTaTbl uccnegoBarmsa. Ocoboe BHMMaHWe yaeneHo oLleHKe 3a4ad, KoTopble CTaBuT nepes cobon akagemu-
YecKuin NepcoHan B bamxarilen nepcrekTmse. MoayyeHHble pesynbTaTbl MOAYEPKUBAKOT BaXXHOCTb y4acTus Nepco-
Hajla B MpoLiecce CTpaTermyeckoro njaaHMpoBaHUs U pa3paboTkn NporpamMm pasBUTUS By3a.

K/TFOYEBDIE CJZIOBA: cTpaTtermyeckoe pasButue, yripasaeHune, TpeboBaHNs NepcoHana, YyHUBEpCUTET, KauecTBo,

obpasoBaHue, cTpaTernyeckoe BUAEHME.
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Opan k., KazakctaH Pecnybamkacsl
*Pura TexHuKanblK yHuBepcuteTi, Pura k., JlatBus Pecnybankacsl

AHAATIA. byn 3epTTey yHUBEPCUTETTIH, HETi3ri CTpaTerusablk Ky>kaT — YHUBEPCUTETTI AaMbITy HBafaapiamachiH
a3ipsieyzeri 6afbITTapblH 3epTTeyre apHaafaH. 3epTTeyiH MakcaTbl — YHUBEPCUTETTIH CTpaTernsablk, 6asbITTapbl MeH
6onallafblH aHbIKTaya YHUBEPCUTET KbI3METKEPAEPIHIH, KaXeTTinikTepi MeH BacbiMAbIKTapbIH aHbikTay. MNepcoHan-
AblH YHUBEPCUTETTIH, CTpaTerns/blk, 6afbiTTapbl MEH AaMy XXO/AapblH aHblKTay MPOLECiHE KaTbiCybl CTPATErvsbIK,
ocnapnayaaH Aypbic LWellimaep kabblagayfa xaHe bapblHLLa 9cep eTyre, calibin KeareHae ajfa KovblafaH MakcaT-
Tapfa XeTyre biKnan eTesi.

3epTTey agicHamackl KaszakctaH PecnybamkacbiHbiH baTbic aiMafbiHAaFbl aybll LWapyaLlbliblfFbl, KYPbIIbIC, MaLLIM-
Ha >Kacay, aHepreTnka, MyHam XoHe ras, 3KOHOMMKa CekTop/lapbl YWiH MaMaHAap AanblHAAWTLIH Kencanabl Xofa-
pbl OKYy OpbIHAAPbIHbIH, BipiHiH aKiMLWiNiK-6ackapy nepcoHanbl MeH NMPOdeccopbIK-OKbITYLbINAP Y>XKbIM apacbiHAa
cayasHama XYprisyaeH Typagbl. ManimMeTTepai xXnHay cayanHaMaHbIH eki Ke3eHiHeH Typaabl (aHKeTa »abblK >XaHe
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alblK CypakTapabl KaMTblabl; Kenbip cypakTap 60MbliHWa Hip pecnoHAeHTTeH BipHeLle Xayan kabbigaHabl). 3epTrey
COHbIMEH KaTap TOMTbIK XXYMbIC TYpiHAe GOKyC-TONTapAbl KYPYAbl XkaHe GopcanT ceccusaHbl KamTblZbl, By yHUBEPCH-
TeTTi AambITy BafapiaMachiHa eHrisy YLiH eH nepcnekTBabl Xkobanapabl aHblKTayFa MYMKIHAIK 6epAi.

3epTTeyain, Giperenniri / KyHAbIAbIFLL. Kasipri AvHaMuKanblk >Kofapbl 6iniM 6epy >XaffalblHAa akaZeMUsbIK,
XKETICTIKTEPAI KaMTaMachl3 eTy faHa eMec, COHbIMeH KaTtap 6iniM 6epy opTacbiHbIH, YHEMI ©3repin oTblpaTbliH Tanarn-
TapblHa TMiMAI 6eniMaeny Manbi3abl. Byn TypFblda Kbi3METKepAepAiH, KaxXeTTiNikTepi MeH 6acbiMAbIKTapbiH 6iny yHW-
BEPCUTETTIH, CTpaTerns/blk 6afbiTTapbl MeH bonallaFrbiH aHblKTayAa 6acTbl pes aTkapasbl.

3epTTey HaTMXenepi. FbiabiMM KbI3MeTKEpPAEPAiH >aKblH bosalakTa anjblHa KONFaH MiHAeTTepiH Gafanayfa
epekLle KeHin beniHesi. AnblHFaH HOTUXENep YHUBEPCUTETTIH AaMy bBaffapnamManapbiH CTpaTernsibik >ocnapaay
XaHe 33ip/iey NpoLeciHe Kbi3MeTKepaepAiH KaTbiCyblHbIH MaHbI3AblbIfbiH KEpceTes,.

TYWIH CO3JAEP: ctpaternansik fgaMy, MeHeIKMEHT, Kbi3MeTKepaepAiH Tanantapbl, yHUBepcuTeT, cana, b6inim,
cTpaTernanbik Keskapac.

SEARCH FOR AREAS OF DEVELOPMENT BY THE UNIVERSITY

BOGDASHKINA |.V.*1
Candidate of Pedagogical Sciences
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SCHEULOV D.O.2
Doctor of Economic Sciences

"West Kazakhstan Agrarian-Technical University named after Zhangir Khan,
Uralsk, Republic of Kazakhstan
2Riga Technical University, Riga, Republic of Latvia

ABSTRACT. The present study is devoted to the study of university directions in the development of the main
strategic document-University Development Programme. The purpose of the study is to identify the needs and
priorities of the university staff in determining the strategic directions and future of the university. Staff participation
in the process of defining strategic directions and ways of university development contributes to the development
of correct decisions and maximising the impact of strategic planning, ultimately contributing to the achievement of
goals.

The research methodology consisted of conducting a survey among administrative and managerial personnel and
the teaching staff of one of the multidisciplinary universities in the Western region of the Republic of Kazakhstan,
which trains specialists for the sectors of agriculture, construction, mechanical engineering, energy, oil and gas, and
economics. The data collection consisted of two stages of questionnaires (the questionnaires included closed and
open-ended questions, for some questions more than one answer was accepted from one respondent). The study
also included the formation of focus groups in the form of teamwork and a foresight session, which allowed to
identify the most promising projects for inclusion in the University Development Program.

Originality/value. In today's dynamic higher education environment, it is important not only to ensure academic
excellence, but also to adapt effectively to the ever-changing demands of the educational environment. In this
context, consciousness of staff needs and priorities plays a key role in determining the strategic directions and future
of the university.

Findings. Particular attention was paid to the assessment of academic staff's challenges in the short term. The
findings highlight the importance of staff participation in the process of strategic planning and development
programmes of the university.

KEYWORDS: strategic development, management, personnel requirements, university, quality, education,
strategic vision.

BBEAEHWE. B ychoBuax orpaHnMyYeHHOCTU pe-
cypcoB, obecrneunBas cBOe pa3Butue B Byayuiem,
YyHVMBEpCMTETaM MNPUXOAUTCA pellaTb pas/ivyHble,
3a4acTyto gaxke pa3HoHanpaBaeHHble 3agayuun. Oco-
6oe 3HaueHue 310 nNprobpeno nocne npeobpaso-
BaHMA BY30B B HEKOMMepUYeckne akLMOHEepHble
obulectBa. B uncne Takmx 3agay nosBUANCL HOBbIE,
paHee He CcTosALLMe Nepes By3aMu, Takme Kak NoBbI-
LeHVe CTOMMOCTN KOMMaHWK U CO3aaHne YCTONYM-
BOW AO/NrOCPOYHOM CTOMMOCTN 415 aKLMOHEpPOB (B
TOM Uncne, Korga akumMoHep OAWH B nLe rocyaap-
CTBa), yNpaBAeHMe HemMaTepuaibHbIMU aKTUBAMU U

WHTENNEeKTyaNbHON COBCTBEHHOCTbIO, YrpaBaeHue
nepcoHanoM u Apyrue 3afayun, OPUEHTUPOBaAHHbIE
Ha pOCT CNOCOBHOCTM YHMBEpPCUTETA MPUHOCUTD 0-
X0Z Kak KoMnaHuu. NMoM1MMOo 3TOro, He OTMEHAKTCA
N paHee cTosAWMe 3a4aun B obaactm obecneveHns
KauecTBa obpasoBaTesibHbIX MPOrpamMm K MPOBO-
AVMBIX UCCnefoBaHni, yueta TpeboBaHui paboTo-
faTenel Npu NoArotoske Kaapos, GopMUpoBaHue
N pa3BUTME Yy OBYYarOLLMXCA KAKOUEBbIX U HAAMPO-
deccnoHanbHbIX HaBbIKOB, BHEAPEHME MHHOBALWNIA
B y4ebHbIi mpouecc, unudpoBM3aLmsa NPOLECCOB,
pa3BUTUE MaTepmanbHOM 6asbl U gpyroe. HecmoTps
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Ha TO, UTO BCe 3TW 3aauyn NPeACTaBAAOTCA Kpawi-
He BaXXHbIMW N OBBEMHbBIMW, PelleHne HWU OAHOM
N3 HUX B OTAEbHOCTU He MO3BOAUT AOCTUYb YHU-
BEPCUTETOM KauyeCTBEHHOro MpopbiBa pe3ynbTa-
TOB. B Tpysax J1.E. YepeaHnkoBOW oTMeYaeTcs, UTo
Ana 3Toro Tpebyetca paspaboTtka cTpaTernyeckoro
AOKYMeHTa Ha 0603puMbIN nepunog (He MeHee 5-6
nert), pa3paboTaHHOro B OTBET Ha Te BbI30BbI, KO-
TOpble OKa3bIBatOT MAN CNOCOOHbI OKa3aTb BAUAHME
Ha AeATeNbHOCTb YHMBepcuTeTa [1].

CtpaTernyeckme AOKYMEHTbl JOMKHbI ObITh Ha-
npaBAeHbl Ha NepPexo yHMBepCUTeTa 13 TekyLero
COCTOSIHMA B HOBOE, KaYeCTBEHHO N KOJNYECTBEH-
HO Jlyyllee COCTOAHWE, COOTBETCTBYHOLLEE €ro
MUCCUU 1 BuAeHuto. Pa3paboTka cTpaternyeckmx
HanpaBNeHWA pPa3BUTUSA YHUBEPCUTETA ABAAETCA
npesmMeTom mccnefosaHma yyéHbix B.A. Measese-
Bon, T.®.Konbinosa, A.B.CngopuHa n ap., Kotopble
B CBOWX TPYyZax yKa3bIBakOT, UTO BbIBOP MHCTPYMEH-
Tapua AN8 UX peannsaunn SBAseTCA 3ajadvei, Tpe-
BytoLert KOMMNAEKCHOro noaxoaa [2, 3, 4].

M3yyeHnto MHeHUsA nepcoHana npu paspabot-
Ke KOpnopaTMBHOM CTpaTernn n noamTnkn ocoboe
3HaueHVe npugaeTca B TpyAax 3apybexxHbIxX yue-
HbiX. Tak, N0 MHeHuto Abenno-Pomepo X., yHuBep-
CUTETbI ABNAIOTCA OpraHM3aunsaMu C BbICOKOW CTe-
MeHb COXHOCTW, KOTOPbIE MO3ULNMOHUPYT cebs B
KayecTBe OCHOBOMO/AraroLero MHCTPyMeHTa Npo-
rpecca 4yenoBeYECKOro NOTEHLMaNa, N NO3TOMY Xe
CUNBbHO 3aBUCAT OT Hero [5]. OnpegeneHune xe cTpa-
TermnyeckmMx nepcnekTMB ANA YHUBEPCUTETOB MO
MHeHuto ®puna M. CBA3aHO € TeM, YTO, OKa3biBas
HenocpeAcTBEHHOE B/AHME Ha OOLWWECTBO M MOHU-
Mas CBOe ANAMPYHOLLLee 3HaYeHne B 3TOM npoLiec-
ce, YHMBEPCUTETbI, Kak NpaBuao, ONPeaenatoT 370
HanpasaeHne CBOen paboTbl B KaUecTBe OAHOIO 13
cTpaTernyeckmx, HeCMOTPA Ha TO, UTO OTHOLLEHUe
CaMOro akajeMmn4yeckoro nepcoHasa K Tak Hasbl-
BAaeMOMW «TpeTbe MWUCCUN» YHUBEPCUTETOB 3Ha-
UYNTENBbHO Pa3HUTCA [6] M TpeTba MUCCUA MPOYHO
BK/IFOUYEHA B akageMmnyeckyro GyHKLMIO MHOTUX, HO
He BCceX Npodeccopos, a TakxKe GOPMbl BKIHOUEHNSA
pa3nuyatotcsa [7].

VccnepoBaHma nokasbiBatoT, 4TO, Hanpumep,
€BPOMNEeNCcKNe YHUBEPCUTETbI CAeAYrOT ryMOOAbAT-
CKOW MOoJAenun Bbicliero obpasoBaHus, MHTErpupys
TPeTbo MUCCMIO Mepes obLwecTBOM B CBOW Tpa-
AVNLMOHHbIE POY B KayecTBe 06pa3oBaTeNbHbIX U
nccnesoBaTeNbCKnx yupexxaeHuni [8]. B uenom, no-
XOXe, UTO TPeTbA MUCCKA - MO KpanHen mepe, ecan
YyUYUTbIBaTb €6 MHOTOrPaHHbIA XapakTep - ABAAETCS
CTpaTernyecky BaxkHoW chepon feAaTenbHOCTU ANs

06

3HaUNTENBHOM YacTn Npodeccypbl 1 UccaesoBaTe-
Nen B 6ONbLUMHCTBE YHUBEPCUTETOB MMUpPa U U3Me-
HAIET aKLEHTbI B UX TPAAULIMOHHOW MUCCUM (Npeno-
AaBaHum) [9].

OaHako, Ha popmMmnpoBaHMe cTpaTernyeckmx Ha-
npaBAeHWA M MOCTAaHOBKY CTpaTernyeckmx 3agad
3HauUTEeNbHOE BAWAHME OKa3blBaeT TWUM, K KOTO-
POMYy OTHOCWUTCA TOT WAN MHOW yHMBepcuTeT. Tak,
HanpuMep, NpeanpuHMMaTenbCckme YHUBEPCUTETDI
BbIOUpatoT BU3HeC-CTpaTerno, OPUEHTUPOBAHHYHO
Ha anBepcnduKaLMo NPeaoCTaBAfAEeMbIX YCAYT, UH-
TepPHaLMOHaAM3aLMIO OCHOBHbIX NMPOLILECCOB U Bbl-
COKYHO POJIb MHTENNIEKTYaNbHOrO Kanutana B Nnoj-
aep>xke csoen ctpatermm [10]. Mo MHeHuo CekyHAO
[. MHTeNNeKTyaNbHbIA Kanutan paccMaTpuBaeTcs B
KauecTBe CTpaTermyeckoro pecypca BO BCEX YHU-
BepcuUTeTax, ABNAACACH GYHAAMEHTOM ANA PeLleHns
Oyaywmx 3agay B MOCTOAHHO MEHAILWEMCA MUpe
[11]. Mpwn 3TOM yyacTne akagemMm4eckoro nepcoHa-
Na B 06MeHe 3HaHMAMW C BHELIHUMU YYaCTHUKaMU
(B TOM Umcne Kak 31eMeHT NHTepPHaLOoHaAM3aumnm)
He Bcerga cnocobHbl OKasblBaTb MPSAMOE BO3/eW-
CTBME Ha JOCTMXEHME CTpaTernyeckmx Lenen B
obnactm yBesMuyeHWs AOXOAO0B. ViccnepoBaHus
MoKa3bIBaKOT, UTO MPAMOE BO3HarpaxzaeHwe yHu-
BepCuTETa CBA3aHO C MeHbLUEW BOBAEYEHHOCTHIO B
AEeATENbHOCTb MO TpaHChepy 3HaHWK, B TO Bpems
KakK npesnonaraemble KOCBEHHbIE BbIrOAbl CBA3aHbI
¢ 6onblUuel BoBieYeHHOCTbHO [12].

MHorne aBTOpPbl CXOAATCA B MOHWMaHUK TOTO,
YTO CTpaTernyeckme AOKYMEHTbl B YHMUBepcCUTeTe
AOMKHBI BbITb HanNpaB/ieHbl Ha CO3AaHMe NPOpPbIB-
HbIX TEXHOJIOrMIK, obecrneunmBaroLLUX YHMBEPCUTE-
Ty KOHKYpeTHble npeumyLliectBa B byayLiem, 1 Ha
co3faHue cpeabl, KOTopas CnocobCTByeT Pa3BUTHIO
obpa3oBaTenbHbIX, UCCAeA0BaTENbCKUX W WHHO-
BALMOHHbIX MHMLMATMB B yHMBepcuTeTe [13]. 370
bopmupyeT HOBble YCNOBUA U HOBblE MOAXOAbI K
pa3paboTke cTpaTermu, MOMCKY HEOPANHAPHbIX pe-
WEHWA NPW BbIMOJAHEHWUM CTpaTermyeckux 3agad
[14]. Mpwu 3TOM ANs ycnewHoOW peanvsauuu cTpa-
Ternyeckmx MHMLMATUB PYKOBOACTBY YHMBEPCUTETA
HeOHXOANMO 3apyunTbCA NOAAEPIKKON BCEX 3aNH-
TepecoBaHHbIX auy, [15], B uncine kotopbix akage-
MUYECKMI NEePCOHaN NPEeACTaBAAETCA BaXKHENLINM.

OtmMeuyaeMm, 4TO KO/MYeCTBO nybaumkaumin, no-
CBALWEHHBIX MeToauke pa3paboTky n BHeApeHUs
cTpaTerMm B yHMBeEpCUTETaX, BECbMa OrpaHUYeHo.
B 3TOM cTaTbe npeanpuHATa NOMbITKa BOCMOAHUTb
cywecTBytowwmi npobesn, apryMeHTUpys Heobxoaun-
MOCTb A/ YHUBEPCUTETOB NPOBeAEHUA TLiaTeslb-
HOW npezBapuTenbHON paboTbl NMo paspaboTke
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cTpaTervu, NOCTPOEHHOW Ha OXUAAHUAX 3anHTepe-
COBaHHbIX CTOPOH, B YaCTHOCTW ynpaB/ieHYeCKoro
N aKkagemMmyeckoro nepcoHana. MNMpu nposeseHUM
nccnegoBaHus, Bblbope MeTogoB, paspaboTtke
aHKeT Mbl UCXOAUAN M3 TOro, YTO UMEHHO ynpaB-
NEeHYEeCKMA M aKageMNYECKM NepcoHan ABASETCS
OCHOBHbIM Yy4YaCTHMKOM CaMOro npotecca peanu-
3aLMuM CTpaTernmyeckoro pasBUTUA YHUBEPCUTETS;
OT CTeneHW ero BOBJEYEHUS N 3aMHTepecoBaHHO-
CTM BO MHOTFOM 3aBWUCUT YCMELIHOCTb AOCTUXEHUS
MOCTaBNEHHbIX CTpaTernyeckmx 3agad. [lostomy
BUAEHNE N NOTPEOHOCTU AaHHbIX KaTeropun nep-
COHana AO/MKHbI ObIThb eLLe Ha MOMEHT pa3paboTkm
cTpaTernyeckoro foKyMeHTa.

MATEPUAJIbl U METOA bl NCCNIEAOBAHUA.
B ctraTbe mpuBOAATCA pe3y/nbTaTbl M3ydeHUs Tpe-
6oBaHMN NMepcoHana npu pa3paboTke OCHOBHOrO
CTpaTernyeckoro AokymeHTa — [porpammebl pa3su-
™A yHuBepcuTteTa. ViIHbopmaums n 3HaHMA B Ato-
60/ KOMMNaHWWN pa3pO3HeHbl, UMEHHO COTPYAHWKM
BHOCAT 6O/bWION BkAaZ B MnpoLecc pa3paboTku
ctpaterun [16]. Mbl ncxoaman 13 NOHMMaHMA, 4TO
aKaZleMUyecknii nepcoHan npeacraBaseT OCHOBY
BHYTPEHHero noTeHLuuana yHnBepcuteTa n ABnseT-
CSl HaMBaXKHeWLLewn LeneBomn rpynnon B paspabotke
cTpaTernyeckmx AOKyMeHTOB By3a. Mbl yunTbiBaem
TOT dakT, 4TO yCnewHoe pasBMTUE By3a HEBO3-
MOXHO 6e3 pa3B1TMA akajeMNUYECKOro NepcoHana,
HeobXxoAMMO HernpenbiBHOE €ro pasBuTMe U Co-
BEpLUEHCTBOBaHMe. VIMEHHO pa3BuTME nepcoHana
npmBoAUT K 3bdeKTMBHOMY pPOCTy OpraHm3aumnn B
Lenom 1 ee agantauum K nameHeHuam [17, 18]. Vc-
XOAA W3 3TOro yyacTve nepcoHana B onpeaeneHun

HanpaBAEHUN N MyTen CTpaTErMUYeckoro pPasBuUTUA
yHvBepcuTeTa OyseT onpeseseHHO CnocobCTBO-
BaTb BbIpaboTke M MPUHATUIO BEPHBIX PELUEHUN,
NOCNYXWUT MakKCMMalabHOW OTAaye OT cTpaTtervye-
CKOTO MNaHMpPOBaHUA, U B KOHEYHOM UTOre AOCTU-
>KEHWUIO MOCTaB/EHHbIX Lienen byayliero passutms
By3a [19].

MNprMeHeHVe KauecTBEHHOro NoAxoAa B NoA06-
HbIX WCCNef0BaHUNAX MO3BOAAET FNyHXe MOHATb
HeKOTOpble aCneKTbl CTPATErMYeCKOnN AeATENIbHOCTH
YHVBEpCUTETa rna3amMu ero nepcoHana, no3Bonset
OTBETUTb Ha BOMPOCHI, CBA3AHHbIE C TeM, «4TO?»,
«Kak?» n «noyemy?». [pu BbipaboTke cTpaTern-
YeCcKWMX HampaBAeHUN W MPOBEAEHUM NpeaBapu-
Te/IbHOTO aHanAM3a, a Takxke cbopa JaHHbIX BaXKHO
MCNONb30BaTb MOMMMO KOJMYECTBEHHbIX METO-
[OB TakXXe KOHTeHT-aHanu3 n ¢opmupoBaHue ¢o-
kyc-rpynn [20, 21]. NMo3tomy cbop AaHHbIX COCTOAN
13 ABYX 3TanNOB aHKETUPOBaHWUSA (aHKeTbl BKAKOYAAN
3aKpbITble N OTKPbITble BOMPOCHI, MO HEKOTOPbIM
BOMPOCaM OT OZHOTO PEeCrnoHAeHTa MPUHUMaNoCh
6osee ofHOro otBeTa) M KOMaHAHOrO MO3rOBOrO
wrypma. Beibop 3tmx meTogoB 06OCHOBbIBaEeTCA
noJsly4YeHneM NoJIHOTrO NPeACTaBNEHNA O KOHTEKCTE,
B KOTOPOM paboTaeT By3 C TOUKM 3peHMA akageMu-
yeckoro nepcoHana [22]. B aHkeTe TakxXe copepka-
JINCb BOMPOCHI O AOCTUTHYTLIX pe3y/ibTaTax B XO4e
ncnonHeHusa lMporpaMmbl pPa3BUTUS YHUBEpPCUTETA
3a NpeabiayLnin Nepuoga,

B saHHOM nccnesoBaHnm cbop AaHHbIX OCyLLEeCT-
BNAANCA MNyTEM aHKEeTUPOBaHWA akKaAeMW4ecKoro
nepcoHana no AByM KaTeropuam: nepsas U3 ymcaa
paboTatoLmMx Ha aAMUHUCTPATUBHO-YMPaBAEHCKNX

Ta6bauua 1 - OTBeThbl, NonyueHHble oT AYT no BuaeHuto 6yayuiero yHmMBepcureTa
(Ha 6amxanwume 5 ner)

CrpynnupoBaHHbI OTBET Kosnuectso %
YNOMUWHaHWM

YnyulieHHas nHdpactpyktypa (om co30aHuUs HOBbIX MUHUUEx08 U OCHaWeHuUs ayoumo- 13 15,3
puli 0o ysyduieHUss menJsioCHabXeHUs)
Lindposm3aumsa Bcex bU3Hec-npoLieccos 10 11,8
KopnopaTuBHbIN AyX 1 BbICOKOKBaNAUPULIMPOBAHHbIN NepcoHan 10 11,8
Vcnosnb3oBaHme pasHbix OPM CTYEHTOLLEHTPUPOBAHHOIO 06y4YeHus 10 11,8
JInpepcrBo yHMBepcuTeTa 9 10,5
HoBble obpa3oBaTenbHble NporpaMmbl, BOCTpeboBaHHbIe Ha pbliHKe 7 8,2
PazBuTHe cOTpyAHMYECTBa C 3apyOeXXHbIMW By3aMu 1 MO JVHUN Ipa3mycC+ 6 7,1
WHTerpaums c npon3BoACcTBOM (06pa3oBaHMe U Hayka) 6 7,1
MoTVBMpPOBaHHbIE N KpeaTUBHbIE CTYAEHTbI 5 5.8
PaclumpeHne Hay4YHbIX UCCAeZ0BaHNN 3 3,5
Pa3BuTHe BU3HEC MHKYOMPOBaHUA 1 KOMMepLMaansaumm 2 24
PocT KOHTWHreHTa 2 2,4
PaspaboTtaHa cucteMa nokasaTesien AesTeslbHOCTH 1 1,2
PaclwmpeHve G1HaHCOBOW MOMOLLM A8 JOCTYNHOCTM 06pa3oBaHms 1 1,2
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AO/DKHOCTAX, TakuX Kak AMPEKTOpPbl WHCTUTYTOB,
PYKOBOAMUTENN OCHOBHbIX CTPYKTYPHbIX MOApas-
AEeNeHur, n BTopas M3 ymcaa npodpeccopcko-npe-
nozaBaTesbCKOro cocTaBa. Bonpocbkl aHkeTbl Ans
kateropun AY[1 cocTaBneHbl HenocpesCcTBEHHO
yyacTByroWMM B 06pa3oBaTeNbHOW, Hay4HOW U
BOCMUTaTEbHOW AeATeNbHOCTN YHMBepcuTeTa. [ns
nofyyeHns o6bEeKTUBHbIX U AOCTOBEPHbIX pe3yb-
TaTOB NMepeyeHb BOMPOCOB COCTOSI U3 MHEHWUA U
BUAEHUI PECMOHAEHTOB O ByayLleM yHMBepcuTeTa.
AHkeTa gna AYTl Bkatoyana 9 BOMPOCOB, aHKeTa
ana MNMC cocrosna n3 7 BonpocoB. AHKETMPOBa-
HWe NpoBoAMIOCh Ha H6a3e Google Forms. Obuias
Bbibopka coctaBmna 317 yenosek, aHKeTbl Oblau
WUMEHHbIMK, pacnpeseneHve no craxy paboTsbl co-
ctaBuna: go 3 net — 17%, 3-10 net-20%, 10-20 net
—35%, cBbiwe 20 net -28%. AHKETbl NPUHATBI K aHa-
Nn3y B nonHoMm obbeme. Pe3ynbTaTbl OTBETOB Ha
OTKPbITble BOMPOCHI NpeacTaBaeHbl B 0600LWeHHOM
BUAE.

PE3Y/ZIbTATbl N NX OBCYXXAEHUE. AHanun3
nepapxmm oTBETOB MO aHkeTe ana AYT, Ha Bonpoc
«KakoBo, no Bawemy MHeHuto, BUAEHME ByayLiero
yHuBepcuTeTa (Ha 6amxkanwme 5 net)?» nokasbiBa-
€T, UTO 0C060 BaXHO, UTOObLI YHMUBEPCUTET B Byay-
Wem NpoAo/MKUA paboTy Hag pa3suTreM UHbpa-
CTPYKTYpbl, LMdpoBM3aLMeln NpoLeccos, YTobbl B
YHMBEpPCUTETE YKPENAAACa KOPMOPaTUBHbIN AyX,
COBEpLUEHCTBOBANIOCh KayecTBO MNepcoHana, pas-

BMBaNCb Pa3inyHble GOpMbl CTYAEHTOLLEHTPUPO-
BaHHOro obyueHua. flopasgo pexe BuaeHne dyay-
LLLero yHMBepCcuTeTa accoummpyeTcs ¢ pa3paboTkomn
N BHeApPeHNeM BCeObbeMAOLLEN CMCTEMBI MOKa3a-
Tenen AeATenbHOCTU A/ BCEX KaTEropuil nepco-
Hana, paclWMpeHneM HanpaBieHUn (GUHaHCOBOW
nomMoLLM obyyaroLnMcsa A5 JOCTYNHOCTM 06pa3o-
BaHus (Tabanua 1), 0AHAKO Mbl OTMEYaeM, UTO BCE
HanpaBAeHNS UMEROT OnpeaeNeHHO BaXKHOe 3Haye-
HWe B Pa3BUTMMN COBPEMEHHOrO YHUBEpCUTETa.

B npopgonxeHve npeabigyliero Bonpoca pe-
CroHAEeHTOB crnipocuan: «Kakme Tpu mMepsbl, Ha Baw
B3rN1A4, CnefyeT NPUHATb ANA JOCTMXKEHUA 3TO-
ro sugeHna?». OT 15% pecnoHAeHTOB MOCTYNUAN
NpPeanoXeHns no MogepHu3aumm UHPPaCTpyK-
Typbl; B paBHOW cTeneHwn, nopsaka 11% pecnoH-
AEHTOB MpeasoXXeHbl MeponpuUATUA MO YCUAEHUIO
BOBJIEUEHHOCTM MepcoHana B pa3paboTtky Hayu-
HblX MPOEKTOB, a TakxXe MeponpuaTua B obnactu
unbpoBmMsauMn aaAMUHNCTPATUBHBIX U obpa3oBa-
TeNbHbIX NpoueccoB. Ha mMeponpusatuax B obna-
CTV MOBbIWEHWe KBaandbukaumum wn pacmpeHuns
CTaXXMPOBOK aKLleHTMpoBaan cBoe BHUMaHue 9,1%
pecnoHaeHToB (Tabanua 2). CnocobcTBoBaTh A0-
CTUXKEHUIO 0H03HAUYEHHOro BUAEHWSA MO MHEHMIO
AYTI Takke ByayT meponpuatus B chepe AanbHel-
Wwen MoTMBaLMWM nepcoHana, noaaepxku MMC n
lwaram no npuBaeYEHUIO BOCTPebOBaHHbIX akaje-
Muyeckmx kagpos. OnpegeneHHo, YTo BCe Npeano-

Ta6amua 2 — OTBeThbl, NoNy4yeHHble oT AYT no npeanaraeMmbiM Mepam
ANA AOCTUIKEHUA BUAeHuAa byayuiero yHmsepcureta

CrpynnupoBaHHbIA OTBET Konnuectso %
YNOMUHAHWI

MogaepHu3aLumsa MHPPaCTPYKTypbl (co30aHue Hosbix 1abopamopull, MoOepHU3ayus cmy- 10 15,1
JdeH4Yecko20 NpoCmMpaHcmea u npodu.)
YcuneHvie BoBAeYEHNA B pa3paboTky HayYHbIX MPOEKTOB U KOMMepLiManmsaumnm 7 10,6
LndposunzaLma obpasoBaTenbHON cCpespbl, aBTOMaTU3aLmnsa agMUHUCTPATUBHbBIX MNPO- 7 10,6
Leccos
MNoBblWweHWe KBannduKaLmm N CTaXXMpoBKK 6 9,1
MoTumBauma nepcoHana, nogaep>ka MNMC n HoBble NporpamMmmbl MO NPUBJAEUYEHUIO Ka- 5 7,6
APOB
PaboTa co CTyieHYecKor MOIOAEXbIO, apecHas nogaep ka 4 6,0
MOHWTOPWHT 1 oLeHKa paboThbl NepcoHana 4 6,0
MNonynspusaumns yHMBepcuTeTa 3 4,6
MpuBaeYeHNe KOHTUHIEHTa 1 ero Kayectso 3 4,6
CoBeplUeHCTBOBaHWe kayecTBa y4ebHoro npouecca 3 4,6
MNosbiweHwue IT-rpamoTtHOCcTM MMC 3 4,6
OTKpbITVE HOBbIX 06pa3oBaTe/ibHbIX MPOrpaMm 3 4,6
Pa3BuTre napTHepcTBa C By3amu 3 4,6
MonHoueHHOe obecneyeHune IT-cneunanmctamm 2 3,0
Pa3BuTre cnCTEMBI SKCTEHLUH 2 30
MnaHnpoBaHne paboTbl NepcoHana 1 1,5
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Ta6aunua 3 — OTBeTbl, NonyuveHHble oT AYI no onpeaeneHuio nokasatesiel OLEeHKN
ycnexa yHMBepcuTeTa U MOHUTOPUHIa nporpecca B AOCTUXKEHMUN BUAEHUA

CrpynnupoBaHHbI OTBET Konnuectso ynomm- %
HaHWW

KosmuectBO 1 KayecTBO HayUHbIX NCCNE[0BaHWNI 11 22,9
MNMoka3zatenn kayectBa obpasoBaHms 8 16,6
O6HOB/IEHNE MaTepuanbHOM Ha3bl 6 12,5
PenyTtauns Ha pbiHKe 4 8,3
TpyZAOYyCTPONCTBO BbIMYCKHUKOB 3 6,3
CoTpyAHNYECTBO CO CTenkxoazepamm 3 6,3
YcnewHocTb CTYAEHTOB 1 Nobesbl MeXAyHapO4HOro YPOBHS, 3 6,3
BKJIHOYan cnopt
MpeacraBneHHOCTb B MIHOOPMALIMOHHOM NPOCTPAHCTBE 2 4,2
AvHammnKa KOHTUHreHTa 2 4,2
[AvHamuka 3apaboTtHow naatel MIMC 2 4,2
MexayHapogaHble ctygeHTbl 1 MNMC 1 2,1
KauectBO 06paszoBaTenbHbIX NPOrpamm 1 2,1
[nHamMrKka JOX0A0B M UX anBepcndurkaumns 1 2,1
KazpoBblin noteHuman 1 2,1

XeHHble Mepbl ByayT cNocobCcTBOBaTbL YBEIMUYEHNIO
KOHKYPEHTOCMOCOBHOCTN yHMBEPCUTETA Ha PblHKE
obpazoBaHuMA 1 MCCNefoBaHMM, paclUMpATb Pa3Ho-
obpasve n BHeApeHWe MHHOBALMIN B YHUBEPCUTE-
Te, No3Tomy ByayT nonesHbl Npu paspaboTtke nNpo-
rpaMMbl pPasBUTUA YHUBEPCUTETA U AOKHbI Neyb B
ee OCHOBY Kak Ha 0OLLeyHMBEpPCUTETCKOM YPOBHE,
TaKk 1 B pa3pese feATe/lbHOCTM OTAe/bHbIX Hanpas-
NeHnin paboTbl N CTPYKTYPHbIX NOAPA3eNeHNN.
Mo3MUMOHMpPOBaHNe yHNBEPCUTETA, €ro pas3Bu-
TVe W JOCTUXKEHME MOCTaBNEHHbIX CTPATErnyeckmx
Lener AOMKHO ObiTb M3MEPVMbIM, YHUBEPCUTETDI
AOKHBI UMETb ICHOe MpejCTaBaeHVe O AMHaMU-
ke cBoero passutma. OueHka nporpecca B AOCTU-

KEHWUW Lienel BKAtOYAeT B Ce6A MOHUTOPUHI KOH-
KPEeTHbIX MoKa3aTeseln, KOTopble COOTBETCTBYHOT
BuaeHuto. OLeHKa ycnexa yHuBepcuteTa Tpebyet
KOMMAEKCHOrO NOAXOAa W y4eTa pa3/InyHbIX acrnek-
TOB. [lNf 3TOro0 Hamm B aHKeTy Obln BKAKOYEH Cie-
ayrowmii Bonpoc: «Kakme nokasatenu, no Bawewmy
MHEHUIO, Hambosee BaXHbl A/ OLLEHKW Yycrexa
YHVBEPCUTETA N MOHUTOPWHIa Nporpecca B OCTU-
XeHUn BuaeHns?». [Mogasnsawoulee 60bLINHCTBO
OTMEUYaET, UTO B YNC/Ie TaKMX MoKas3aTenen JOKHbI
6bITb KOMYECTBO M KaueCTBO HayuYHbIX NCCNeoBa-
HWI, NoKa3aTean kayecTBa obpasoBaHus, 405 06-
HOBJIEHUS MaTepUnaibHO-TEXHUYECKOWN 6a3bl, a Tak-
Xe penyTauus no BepCUn PENTUHTOBbIX areHTCTB U

Tabnuua 4 - OTBeTbl, NosyyeHHble ot MMNC no oXxnaaembiMm AeicTBUAM
CO CTOPOHbI YHUBEpPCTeTa AA X NpodeccoHaNIbHOro pocra

[enctBus yHuBepcuTeTa Konanuectso yno- %
MUHaHW

CTaxmpoBKW, KBaMGUKaLMmn, KOMaHANPOBKM 37 19,5
CogelictBre B nybankaLmsx (Ctatby, yuyebHble nocobus v T1.4.) 21 11,1
MaTtepuanbHo-TexHMYeckas b6asa, NnpruobpeTeHre MaTepranos N Npnbopos 21 11,1
O6yyeHue A3bIKy 16 84
ObecneyeHHOCTb (ayAUTOPUM, KOMMbIOTEPLI, UHTEPHET, NHOOPMALMOHHbIE pecyp- 16 84
Cbl)

®PunHaHcoBas noasep>kka 15 7,9
MNoBblLLIeHWe 3/n, NOOLWpPeHUA 11 5,8
OpraHu3saumsa 1 CofencTBme B NPOXOXAEHUM KypCOB, CEMUHAPOB 9 4,7
OnTrmMasnbHas Harpyska 7 37
CopencTBre B yHacTUm MeXAYHapOAHbIX rpaHTax, KOHKypcax 6 3,2
MNoasep>xka B nccaefoBaHNAX 5 2,6
CB#3b C NpegnpuATUAMY, By3amMu 5 2,6
MpozBMXeHNe B Kapbepe 1 0,5
Apyruve 20 10,5
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TPYZAOYCTPOUCTBO BbIMYCKHWKOB. Tak e pecrnoH-
AeHTaMV OTMeYaroTCa W Apyrve nokasaTtenu, npu-
BeJleHHble Huxe (Tabanua 3).

CoBpeMeHHble YHUBEPCUTETbI BbICOKO OLEHMBA-
FOT BbICOKYIO KBanvdMKaLMO NpenojaBaTe/bCko-
ro cocTaBa, KyaAbTypy M KayecTBO MpenojaBaHus.
BmecTte ¢ 3Tum ana pa3BuTMA CaMOro YHMBEPCUETa,
KaK y>e OTMeuyasocCb Bbllle, Ba>KHO BbIMOJHEHME
TpeboBaHWI, KOTOpble BblABMrarOTCA Npodeccop-
CKO-npenozasBaTtenbCckuM cocTaBoM. [lanee Hamu
NPUBOAATCA pe3ynbTaTbl aHKETUPOBAHUA MO OT-
AeNbHbIM BOMPOCaM AN PeCcrnoHAEHTOB U3 4umC-
ne MMC. OtBeyas Ha Bonpoc «Kakune BuAbl pabor,
OTHOCWUTE K OCHOBHbIM B CBOEW AEeATeNbHOCTU?»
60/NbLLINCTBO PECMNOHAEHTOB OTMeYaeT paboty B
ayautopuun. MNpoBeaeHve 3aHATUN U yuyebHO-Me-
ToaMYeckas paboTa npeacTaBAseT Kaaccuyeckoe
HanpaB/ieHWe AeATeNbHOCTM MpenojaBatens B
yHVBepcuTeTax, Npy 3Tom Bce bonblue npenojasa-
TeNell BOBJEKAOTCA B BefeHMe Hay4HO-Uccneso-
BaTe/IbCKON AeATeNbHOCTW. Pa3Butne npeanpuiHu-
MaTe/sIbCKOro TUMa YHUBEPCUTETOB npeAnosaraeT
nosiBieHue HOBbIX BUAOB geatenbHocTu MINC, Takmnx
KakK yvacTve B BbINOJHEHNN JOrOBOPHbIX UCCIEsO0-
BaHWM, KOHCaNTMHT, PyKOBOACTBO CTapTan AeaTe/lb-
HOCTbIO ObyyaroLmMxca, NOAroToBKa 3aaBOK Ha Gu-
HaHCUMPOBAHME NHbIX MPOEKTOB. DTV HanpaBAeHUs
Takxe 6blIM OTMEeUeHbI PECMOHAEHTaMM B KauecTBe
OCHOBHOTO BMAa AEATENbHOCTM, HO 3HAUUTENbHO
pexe [lna nNpoBOAMMOro WCCAEAOBaHUA BaXXHO
6bIN10 OuUEHUTb Te 3ajauyn, KOTopble CTaBUT aka-
AEMUYECKNI NepcoHan nepes cobon Ha Bamxain-
Wy nepcrnekTuBy. AHann3 OTBETOB, MONYUYEHHbIX
Ha Bonpoc o ToM, «Kakue pe3synbTaTtbl NaaHUpyeTe
JIOCTYb B CBOEM A0/IXKHOCTK B bavxanime 5 ner,
4yTObbI BbIPACTV NPOdECCUOHaNBHO?» MOKa3blBaeT,
YTO MpenoAaBaTen cUMTatoT Hanbosee 3HaUNMbIM
nepcoHaNbHbIA POCT, NOBbILEHNE CBOEW KBandU-
KaLuMu, yyacTue B peaamsaummn HayuHbIX NMPOEKTOB
n nybavkaums pesynbTaTtoB MCCefOBaHMI. Takxke
OTMeyYaeTcs BaXKHOCTb A3bIKOBOW MOArOTOBKM, y4a-
CTVe B KOHKypCax, Hay4YHOe pyKOBOACTBO paboTou
obyuatowmxcs. AHann3npysa OTBETbI, YHMBEpPCUTET
MOXeT BbICTpamBaTb CMCTEMY NOAAEPXKN npodec-
CMOHANbHOIO Pa3BUTUA MepPCOHasa U BHEAPEHUS
nporpamMm no JOCTUXeHuo uenert passutusa MC.

OtBeTbl Ha BONpocC Ha Bonpoc «Kakne aencrema
AOKEH NPeANPUHATL YHUBEPCUTET, UTOObl MOMOYb
Bam gocTmub onuncaHHbIX B NpeapblayLuemM BOnpoce
pe3y/bTaToB?» MO3BONAIOT CKOPPEKTMPOBaTh Aes-
Te/IbHOCTb YHMBEPCUTETA, HanpaB/IeHHYO Ha Mpo-
deccmoHanbHOe pasBuUTME M yyacTve akajemuue-
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CKOTrO MepcoHana B AOCTUXEHUU CTpaTermyeckmx
Luenen (tabanua 4).

MHorne pecrnoHAEeHTbl OTMEYAKOT, UTO ANS HUX
BaXHa noajep>kka nx NpopeccnoHanbHOro pa3su-
TUA U OHWU OXMAAIOT PacCLUMpPEHNE BO3MOXHOCTEN
NOJlyYeHna NpPakTUYeCcKoro onbiTa, 0byyeHusa Ho-
BbIM HaBblkaM 1 NpuobpeTeHne 3HaHWI NyTeM CTa-
>KNPOBOK, NOBbIWEHWNA KBanndMKaLnm, COAeNCTBUSA
nyb6avKaumMm noayyeHHbIX Hay4yHbIX pe3y/ibTaToB
NccnefoBaHUN, Pa3BUTUS COBPEMEHHOMW MaTepu-
aNbHO-TeXHWU4Yeckon H6a3bl.

3AKJIFOYEHUE. T[lpoBeseHHOe wuccnegoBa-
HWe CnocobCTBYEeT MOUCKY MyTEN WU HanpaBiEHWM
cTpaTernyeckoro passuTma yHuBecputetoB. Marte-
pwanbl, MONyYEHHbIE B XOA€e ero BbIMNOJHEHUS MO-
CNY>XMAN OCHOBOW ANA Moc/iesyrolent paspaboTku
MNporpaMmbl pa3BUTUSA YHUBEPCUTETA HA NPEACTOS -
LM Nepuoa 1 BbIpabOoTKMN PyKOBOAALLMX PELLUEHUN.
Ha ocHOBaHMM NONyYeHHbIX AaHHbIX B YyHUBEPCUTE-
Te 6bian cdopmMmpoBaHbl GoKyc-rpynnbl B Gopme
KOMaHZHOM paboTbl 1 NpoBeseHO dopcanT ceccms
B pe3ynbTaTe KOTOPOUW bbinn onpeseneHbl Hanbo-
Nee nepcnekTMBHbIE MPOEKTbl ANA BKAOUEHUS B
Mporpammy pa3suTma By3a. [laHHble NPOeKTbl No-
CNY>XNAM OCHOBOW GOPMUPOBaAHNA CTpaTermyeckmx
MepOonpUATUIA yHUBEPCUTETA MO NPUBIEYEHNIO 0O-
y4yaroLmxcs, obecrneyeHnto BbICOKMX CTaHAAPTOB
opraHu3aumm y4vyebHOW [EeATEeNbHOCTM, MOBbILLe-
HUIO Pe3yNbTaTUBHOCTU HayKM U BKNaZy B pPa3Bu-
The obLecTBa Tak Ha3blBaEMOW «TPeTber MUCCUM»
yHVBepcuTeTa. Bce npeanoxeHns COOTHeCEHbI C
bnHaHCcOBbIMM 3aTpaTaMun W npeanonaraeMbiMu
BbIrOZaMu OT MPOeKToB. BmecTe ¢ 3TnM nepeg kato-
yeBbIMU MOApPa3AeNeHNAMU MOCTaBAEHbl 3ajauu
pocTa GUHAHCOBBIX PEe3yabTaToB, KOTOPble MOryT
6bITb 0becneyeHbl TONBKO MPU YCNOBUN OpPUEHTa-
UMM pyKOBOAWUTENEN BCEX 3BEHbEB Ha MOWCK AO-
MOJIHUTENbHBIX WUCTOYHUKOB PUHAHCUMPOBAHWSA; B
TOM YMC/Ie NONYYEHNS JOXOA0B OT OpraHn3auumn u
npoBeseHns 0by4YeHus, CTaXKMPOBOK, KypCOB MO-
BbILWEHMA KBaAnPuKaumMm 1 NepenoAroToBKM Ka-
APOB; OKa3aHWA MNIaTHbIX KOHCANTUHIOBbIX YCAyr
OpraHM3aumoHHOro, MHOOPMaLMOHHOro, Mapke-
TUHroBOro, $pMHaHCOBO-aHANNTMUYECKOrO XapaKTe-
pa C UCNO/b30BaHNEM OHBEKTOB MHHOBALMOHHOW
NHPPACTPYKTYypbl YHMBEPCMTETA NO PYHKLIMOHANb-
HbIM HanpaBAeHWAM COOTBETCTBYIOLLMX NOApa3sje-
NEeHWI; UCNONb30BaHMM MEXaHW3MOB ayTCOPCUHIa
HEOCHOBHbIX BWAOB AEATENbHOCTM BY3a, a TakXe
ONTUMM3aLNN CTPYKTYPbl PacxofoB 1 KOMMepLina-
N3aumm nccneAoBaHn 1 pa3paboTok.
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AHAATMA. <Akblnabl Kana» Ty>KblpbiMAamanapbl — by Kasipri 3amaHfbl ypbaHu3aLmsa XafaaribiHAa Kananapabl
6ackapyablH, UHHOBALMANBIK YAriepi MeH UMOPbIK WeLliMAepai KaMTUTbIH Kypaeni xye. Onap >eprinikTi e3iH-e3i
H6ackapy opraHiapbIHbIH, TYPFbIHAAPABIH, KAXKETTINIKTEPIHE Xeaen xXaHe ThiMai >kayan 6epyiHe, COHAan-aK, Kananbik,
MHOPaKypbINbIMAblI OHTaNNaHAbIPY MEH pecypcTapAbl YTbiMAbl NakjanaHyFfa barbiTtanfaH. MyHaam kananapga akna-
PaTTbIK-KOMMYHUKaLMANBIK TEXHONOTUANAP, >KacaHAbl UHTENNEKT, «3aTTap UHTEPHETI» XaHe YIKEH AepekTep XYyWm-
eci kongaHbinagbl. Ocbl Makanaga umbpnaHablpy XafaanbiHaa KananapablH gaMy Gaktopaapbl TanfaHbim, «akblajbl
Kana» xobanapblH XETINAIPY apKblibl Kanaga eMip Cypy canacbiH apTTbipyfa bafbiTTanfaH TEOPUAbIK HEri3gep MeH
npaKTUKablK YCbIHbICTAP YCbiHb1aAbl. COHbIMEH KaTap, aaeMaik Taxipnbeaeri xxaHe KasakcraHafbl «akblagbl kana-
napAbliH» cvnatTamanapbl, onapabliH Aamy AeHrewi, e3ekTi macenenepi MeH bonaliakTasbl aeyeTi KapacTblpblaazbl.
3epTTey BapbICbiHAA XYMeNi XXaHe Ma3MyH/AbIK Tanaay aA4icTepi KOAAaHbIAAbI, an TeopusAnblK 6a3a peTiHae OCbl cana-
JaFbl FbIIbIMW Makananap MeH aHaAUTMKaNbIK MaTepuangap nanganaHbiigbl..

TYWIH CO3AEP: undpranabipy, akbingpl kana, undpabik TeEXHonorvanap, kasa nHbpakypbiibiMbl, NHHOBaLWA-
nap, 3aTTap UHTEpHETI.

PROBLEM OF DEVELOPMENT OF «<SMART CITIES» IN
KAZAKHSTAN IN THE CONDITIONS OF DIGITALIZATION
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ABSTRACT. The concept of a “smart city” encompasses a wide range of initiatives related to urban innovation
and the creative approaches of local self-government bodies in addressing current and dynamically evolving
urban challenges. These initiatives aim to enhance urban management efficiency, optimize resource use, improve
infrastructure, and ultimately raise the quality of life for residents. In the context of digitalization, the implementation of
intelligent technologies - such as the Internet of Things (1oT), big data, automation, and information and communication
systems - plays a crucial role. This article aims to explore the key factors influencing urban development in the digital
era and to propose theoretical approaches and practical recommendations for improving smart city projects in a
way that unlocks their full potential to improve urban living conditions. The article outlines the features of smart
cities both globally and in Kazakhstan, analyzes their current development status, identifies key issues, and examines
opportunities for further growth. The research is based on a systems approach and content analysis of relevant
scientific literature and developments.

KEYWORDS: digitalization, smart city, digital technologies, urban infrastructure, innovations, Internet of Things.
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AHHOTALMA. KoHuenumn «yMHOro ropofa» OXBaTbIBatOT LUIMPOKMIA CNEKTP UHULMATUB, CBSA3AHHbIX C TOPOZA-
CKUMW VHHOBaLMAMU U KpeaTMBHbIMW MOAXOAaMWU MECTHbIX OPraHoB CamMOYMpaB/ieHUA K PeLleHUt0 aKTyalbHbIX
N AVMHAMWUYHO MEHSFOLLMXCS FTOPOACKMX MPOoBaeM. DT UHULMATUBBI HampaB/eHbl Ha NMOBbILEHUEe 3PPEKTUBHOCTH
yrpaB/ieHWsi FTOPOAOM, ONTUMMU3ALLMIO NCMONb30BaHWS PECYPCOB, YAYULLEHWE FTOPOACKON MHPPACTPYKTYPbl M MOBbI-
LEHME KayecTBa XMN3HW HaceneHus. B ycnoBusax umdposBumzaumm ocoboe 3HaueHme NpuobpeTaeT BHeAPEHNE NUHTES-
NEKTyaNbHbIX TEXHONOTUIA, TaKNX Kak MHTEPHET BeLLlel, 6oablune AaHHble, aBTOMATU3aLLMA NPOLLECCOB Y UHPOPMaLM-
OHHO-KOMMYHMKALMOHHbIe chcTeMbl. Llenb aHHOM cTaTb — UCCaefoBaTb KAtoUeBble GaKTOPbl Pa3BUTUS TOPOLOB
B LMPOBYHO 3MOXY M pa3paboTaTb TeOpeTMUECKME MOAXOAbI U NpaKTUYeckme pekoMeHAaL MM no CoBepLLIEHCTBOBA-
HWIO MPOEKTOB «YMHOFO ropoa» C Liesibo PackpbITUs UX MOTEHLMaNA A1 MOBbILLEHWs KauecTBa ropoACKOM cpesbl. B
CTaTbe paccMaTpUBatOTCA XapaKTEPUCTUKN «yYMHbIX TOPOAOB» B MUpe U B KasaxcTaHe, TekyLlee COCTOAHNE UX pa3Bu-
TWSA, OCHOBHble NPOBAeMbl N NepCrneKkTUBbI. B kauecTBe METOA0NOTMUECKON 6a3bl NCMO/Ib30BaHbl CUCTEMHBIA MOAXOA

N copepykaTeNbHbIl aHaan3 HayuHbIX Ny6aVKaLniA 1 pa3paboTok B AaHHOW obaacTu.
K/TFOYEBbBIE C/IOBA: undpoBmM3aLus, yMHbIV ropos, LMPpPoBble TEXHONOTMK, roposckas MHGPACTPYKTypa, UH-

HOBaUWW, MHTEPHET BeLLl.eI‘/’I.

KIPICME. KananapablH TypakTbl AaMyblH KamTa-
MacbI3 eTy >aHe ypbaHu3auma YAEpICiHIH, >KafbiM-
Cbl3 dCepsepiH a3alTy MakcaTbliHAa Kasipri yakbiT-
Ta «aKbliAbl Kana» (smart city) Ty>KblpbiMAaMacbiHa
epekwe keHin beniHyae. byn yrbim anfaw pet 1990
XblagapaplH, COHplHAA Kanbintacbein, XX| facbip-
AblH, eKIHWI OHXbINAbFbIHAA Kananblk 6Hackapysa
KeHiHeH KoazaHblia 6actagpl [1]. «Akbligbl Kana»
TYKbIPbIMAAMaCbIHbIH, MaHI — aknapaTtTbliK-KOMMY-
HUKaumanblk, TexHonorusanapabl  (AKT), undpabik
nnathopmanapabl XXsHe «3aTrap MHTEpPHET» (Internet
of Things, |0T) 3neMeHTTepiH KanaHblH, a1eyMeTTiK-3-
KOHOMMKaNbIK XaHe MHOPaKypbIIbIMABIK Xynenepi-
He KeLleHai TypAe VHTerpaumsanay apKblabl XaablKTbIH
©Mip Cypy canacbiH apTTbipy MeH backapy TMIMAINIriH
Xofapbiiaty [2, 3].

Kana — 6yn e3apa Tbifbl3 GannaHbICKaH KenTereH
3NEMEHTTEP MEH XXYMenepaeH TypaTbiH KypAaeni Tip-
winik oprtacel. COHAbIKTAH Kasipri 3aMaHfbl KanaHbl
OHbIH, aFbIMZaFbl XXYMbIC ICTEY >Xaf4anblH XaHe bona-
LakTa TypaKTbl AaMyblH kaMTaMachi3 eTeTiH GpakTop-
Napabl eckepe OTbIPbIMN, XYyKeni ToCIIMEH KapacTbIpy
KaXeT. byn petre «akpiigpl Kana» yFbiMbl ASCTYPAI
b6ackapy yarinepiHeH 6ac TapTbin, WHHOBALMANBIK,
AEepeKTepre HerizgenreH, TMiMAi >aHe benimaenriw
6ackapy MexaHM3MAEpiH eHrisyre bafbiTTanfaH [4].

ByriHri TaHZa «akplngbl Kana» Ty>KblpbiIMAaMachl
9NEeMHIH, KenTereH engepiHae apTypai bGarbiTTapaa
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Xy3ere acbipblnyga. bysn xobanap kenik Ko3fanbiCbiH
OHTaWNaHAbIPY, KOFaMAbIK, Kayinci3ik, KopLuaraH op-
TaHbl KOpfay, SHepPreTkanblk TUIMAINIK, SNeKTPOHAbI
YKIMET >X8He a3amatTapAblH, MeM/eKeTTIK Kbl3MeT-
Tepre KOJ/DKETIMAININ cekingi cananapibl Kamtuabl
[5]. MyHaan esrepictepai Tangay MeH OafanayzbiH
Kypaeniniri — onapgpl 3epaeneyae KoazaHblnaTbiH
dAiCTeP MeH TaCINAEPAIH, 9PTYPI FbIIbIM CananapbiHa
Tvecini 6bonybimeH HannaHbiCTbl. ATan antkaHaa, yp-
6aHMCTVKa, Kananblk >XaHe MyHuumnanasl 6ackapy,
3KOHOMMKaNbIK MOZENbAeY, dNeyMeTTiK 3epTreynep,
aknapaTTbIK >ynenepgi 6aranay xoHe Tayekenaepai
6oskay agictepi Xui KongaHbliagbl [6].

CoHbIMeH KaTap, Kana >XyWeci Kypzeni KypbuibiM
6onFaHapIKTaH, OHbIH, AaMyblH Tek 6ip fbiibiMn BafbiT
TYPFbICbIHAH cunaTTay XeTKinikci3. COHApIKTaH 3epTTey-
nepae naHapanbik (MHTEPANCUMMANHAPABIK) TOCIA KEeHi-
HeH KOMIAaHbbIN OTbIP. OPOIp KanaHblH, 63iHAiK aney-
METTIK, 3KOHOMMKabIK, reorpadusblK XaHe MLeHM
epekLenikrepi 6oFaHAbIKTaH, «akbligbl Kana» Ty>Kbl-
pbIMAaMacbIHbIH, aMbeban yArici XXOK,. DNeMAIK TaXipu-
6e kepceTkeHAelW, JaMblfaH engepae TypakTbl Aamy
MeH 3KONorVANbIK, Kayinciaikke 6acbiMaplk bepince,
JamMyLubl engepae umbpnaHabipy MeH MHGPaKypbLIbIM-
AbIK XKaHFbIPTY Heri3ri Hasapaa 6onaap! [7].

KasakcTaH >afganbiHAa Aa «akblagbl Kana» TyXbl-
pbIMAaMacbIH eHri3y MaHbI3abl ypOaHNCTMKaNbIK MiH-
AeTTepain, bipiHe anHangpl. ActaHa, AnmaTtbl >KaHe
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LWbIMKEHT KananapblHAa UMOPAbIK LewiMaepai eH-
risyre GafblTTanfaH >xobanap icke acbipbliysa, anauv-
Aa 6yn bafbITTafbl XyMbICTap ai Ae XXyueni Kkeska-
pac neH TeopusAnblk Herizaeyai kaxet etegi. OcbifaH
6annaHbICTbl Makanaja Kananapabl unbpaaHabipy
XafaanblHAA «akblNdbl Kana» >obanapblHblH, Aamy
aNfbllApPTTapbl, TUIMAINIMN MEeH KeneLleri XaH->KaKTbl
TaNAaHbIN, TEOPUANbIK TaCiNAep MeH Taxipnbenik
YCbIHbICTAP YCbIHbINAAbI.

3EPTTEY MATEPUANAAPbI MEH OAICTEPI.
Kananbik engi mekeHzep LweHbepiHaeri emip cypy
canacblH >akcapTy OafbiTTapblH ap TypAai 3epTre-
ywinep MeH Taxipubellinep >akcbl cunatramapl: K.
Mapkc, ®. SHrenbc, M. Bebep, J1. YupT, 3. byprecc
aHe 1.6. Onapfa MblHanap >atazbl: MOAEHMET, binim,
eMip Cypy >KannbiibiFbl XaHe T.6. Ananga byn acnek-
TinepaiH 6apabiFbiH BaFanay KubliH, cebebi agaMHbIH,
Ka>XKETTINIKTEPI yakbIT ©Te Kesfe ©e3repin oTblpajbl,
an 6yn esrepictepai ASCTYPAI LeWwiMAepPMeH ecke-
py MYMKIH emec. KanaHblH, CaTTi gamybl yLwiH apbip
TYPFbIHHbIH, KQXETTIAIrH TYCiHY XXOHEe ecKepy KaKerT,
an byn KaxeTTiNikTep apTypAi api Xui e3apa banna-
HbICTbl 6oaManabl [13].

«Akblnabl Kana» (smart city) TepMUHIH anfaw pet
P. Xonn 2000 Xbinbl «AKbINAbl KananapAablH, KOPIHICi»
aTTbl MakanacbliHaa kongaHfaH [13]. Kasipri TaHaa
«aKplNAbl KanaHblH» aHbIKTaManapbl bipHeLue 6afbITKa
6eniHeai: TexHonormanblk, [13], agamfa H6araapnaHfaH
[13] >xeHe keweHai [13]. XKannbl anfaHaa, «akplagpl
Kana» — 6yl XanbIKTblH, ©MIp CYpy canacblH apTTbIpyFa
HafbITTanfaH, Kananblk OPTaHbl XXeAen api TMiMai Tan-
AayFa apHanfaH KeweHai xywne [8].

A.D'Auria »xaHe OHbIH, apinTecTepi akblAAbl Kana-
napAaafbl TEXHONOMMA TeK MakcaT emec, KepiciHLue,
KananapAplH, TypakTbl AamMyblH KamMTamacbl3 eTeTiH
kypan 6onybl kepek aen ecentengi [8]. CoHgan-ak X.
AxBeHHUemu, A. YoBunaa, W. MNMuHto-Cenna >aHe M.
ANpakCUHEHHIH, NiKipiHWe, erep Kana TypakTbl 6on-
Maca, OHJa O/ WbIH MaHIHAE aKblAbl Aen ecenTen-
mewnai [8].

Kasipri ke3ae >y3aereH nHamkatopaap MeH bipHe-
LUe OHAaFaH Typ/i akblNAbl HeMece TypPaKTbl Kaia UH-
Aekcrepi 6ap. Ananga onap awbIKTbIKTbIH, XYHeninik-
TiH, )XKOHE FbUIbIMWU HETi3AePAiH, XKEeTICneyLwiiri yLiH
XWi CblHFa ylblpanapbl. OPTYPAI FblibIMU daebumeT-
TepAe YCbIHbINATbIH KOPCETKILLTEP, AETTe, CTaHAapT-
TanfaH, bipak KelleHAi eMec XaHe >aH-XaKTbl bafa-
nayfa >apamcbi3 6osbin keneai. Onap Tek Kananbik,
3KOHOMMKaHbIH, HeMece HacKkapyablH, XXekenereH ca-
NanapbiHa faHa acep etegi [9]. Mbicanbl, B. AnbbuHo,
FO. bepapaw, P. Aanxenuko, J1. AHtonynoc, M. AHc-
ceH, B. Bupakkoaw, coHaan-ak, M. C. Ctapukosa, 3. A.
be3yrnos, B. B. LLlaxoB cusAKTbI 3epTTeyLUinep LWblfap-
MaLLbIbIK 91eyeT NeH KaybIMAACTbIKTap TyPFblCbIHAH
kananapapl Haranayfa bafbiTTanfaH bipkaTtap >KaHa
Tacinaepai ycbiHapl [9].

KasakcraHga ypbaHu3zaums MeH Kananblk, famy-
AblH, ©3€eKTi Macenenepi OTaHAblK fblibIMAA KEHIHEH

3eptTenyge. byn Takbipbin Y.M. blckakos, A.E. EceHTy-
renos, H.K. HypnaHoBa, N.H. VinbunHa, P.Y. PaxmeToBa,
K.A. DKakeHoBa >aHe Hacka Aa fanbiMaapablH eHoek-
TepiHAe KapacTbipblifaH [16].

AtanfaH asebuettep MeH Xanblkapanblk, CTaHAAPT-
TapAbl capanTay HerisiHe akblagbl TypakKTbl KanaHbl
bafanay ywWwiH bGipkatap WMHAMKaTOpAap >XYMeCi YCbl-
HblAbI. By Xyrie keneci Heriri TonTapaaH Typaabl: (1)
aKblAbl XXBHE TyPaKTbl SIKOHOMUKa; (2) XanbIK; (3) WH-
>XKEHepAiK MHbpakypbibiv; (4) 3uaTkepik 6ackapy; (4)
aNneymMeTTiK MHpPaKypbIbIM; (5) 3UATKEPAIK YTKbIPAbIK;
(6) undpbik Nratdopmanap MeH gepektep [12].

Akbingpl kana — 6yn aknapaTTbik XXoHe KOMMYHW-
Kaumsanblk, TexHonornanapapl (AKT), COHbIH, iWwiHAe
3aTTap WHTepHeTi (IoT) XynenepiH KonjaHa oTblpbIn,
Kananblk, MHGpaKypbibiIMAbl (Kenik, 6inim 6epy, AeH-
caynblk, caKTay, TypFblH-KOMMYHaAAbIK LapyaLlblbIK,
Kayinciagik >xaHe T.6.) Gackapyfa apHanfaH Kana
KYPbI/IbICbIHbIH, 3aMaHayu Ty>XXblpbiMaamacsi [8], [12].

Xanbikapanblk, Taxipnbene akpingbl Kananapabl
AAMbITYAbIH, €Ki Heri3ri agici 6ap. bipiHwwici — TyXbl-
pbIMAamMaHbl HengeH 6actan xy3ere acbipy. bya Tacin
TeK XKaHa Kasanap cany kesiHae MymMkiH. MyHAan Mbl-
canpapra Kopesgarbl CoHrgo >aHe bAS-aeri Macaap
Kananapbl xatagpl. Anavga byn kananapha Tapuxu
COMKECTIK XOK, 9pi 0nap nHBectopaapfa Tayensi [13].

EkiHwi apic — 6ypblHHaH 6ap MHGpPaKypbIbIMBI
6ap kananapga «akblnabl Kana» Ty>KblpbIMAAMaChIH
eHrizy. byn Tacin >xeke, epeklle Ke3KapacTbl Tanan
eTesi: 6ip >XXaFblHaH Kana e3iHiH, Tapuxn-mMageHn 60-
MbICbIH >OfanTnaybl TWIC, eKiHLWI >XafblHaH Kasipri
3amaH CbiH-KatepnepiHe 6erimMaenin xxayan 6epyi ka-
xeT. MyHaan kananapfa Heto-Vopk, BeHa >aHe J1ok-
JIOH Mbican 6osa anaabi [10].

HOTWXKENIEP XXOHE OJIAPAbI TAJIKbI/IAY.
AKbIngpl Kana YLWiH >aHa TeXHOAOTrMAnapAbl eHri-

AKBUILIBI
SKOHOMHK

/ a \
AKBUIIBI AKBUIIBI
Oackapy KapiKbl
AKBLIEL AKBUIIBI
TYpFBIHIIA opTa

p
N AKBLIIBI vd
TEXHOJIOTHsIJIA
p

Cypert 1 - AkbInabl KanaHblH ©3€eKTi NapameTpaepi
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3y onapAblH, Nanganbinblfbl, KOAAAHbINYbI, LUOPAbIK
TexHonornanap Grsmkanblk KEHICTIKTI Kanan >kakcap-
Ta anatblHAbIFbl XXdHE ayMaKTblH Tabufn Kypamaac
HeniriHe XafbIMAbl 9Cep eTyi apkblibl 6aFanaHybl Ke-
pek. byn petre akbinabl Kana TEXHWKACbIH EHTi3yAiH,
MaHbI34bl acnekTiiepi Kok >XXynenepi, aHepretTnka
XoHe Kana TypfblHAAPbIHbIH ©Mip cypy canacbl 60-
Nbin Tabbinagbl. COHFbI XXMbIPMa XblA iWiHAe apTYP-
Ni KananapapiH, akplAbl Kana KafudaTrapblH EHrizy
HOMbIHLLIA XXETKINIKTI YAKEH TaXipubeci KanbinTacTbl,
Bipak 6yn Ty>XblpbiMAaMa ani Ae AamyapbiH 6actankpl
Ke3eHiHAe Typ.

AKbINIBI Kana TYXbIPbIMAAMAaCh! «aKbliAbl» ben-
riciHe ne 3ne|v|eHTrepp,|H, 6OJ'beIH KapacTblpaabl (Cypet
1). AKbIﬂAbI Kana MoZeni emMip cypy canacbliH >akcap-
TY YLWiH Kana TypPFbIHAAPbIHbIH, 6apnbn§ cananapbiHbIH,
TeXHoNornANapbl MeH Kb|3|v|e1-rep|H 6|p||<T|pe,u,|

A3samatrap/blH KaxemmKTepl MeH YMITTepI ap-
TbIMN, TOPTIHLLI OHEPKCINTIK PEBOAMOLMSA YLLUiH BU3HeC
Xepenaeyne, COHAbIKTaH eH, TabbICTbl Kananap akbla-
Abl TEXHONOTMANAPAb! KOAJaHyAa AaMbiFaH Kananap
6onagpl. MyHzan kananap umMdpAablK TyYpPAeHAipyae
anga 6onagpl, TONbIFbIMEH TypPaKTbl XoHe OU3HeCTi
XKYPri3yaiH, >kaHa TacingepiHe 6evimaenreH. Ocbl ca-
nagafbl TaHbiMan kewbacwbinapapiH, 6ipi AKLL 60-
Nbin Tabblnagbl. MaceneH, Mbicanbl, Juniper Research
KOMMaHWACbIHbIH, HYCKacbl GOMbIHLIA a/1emMaeri eH,
akbingbl 5 kanara Hero-Nopk, CaH-OpaHumMCKOo XaHe
Yukaro kipai. Ecente 6yn kananap 4.0 kananapsbl gen
aTtanagbl.

Statista MmanimeTtTepi 6oMbIHWa, 2022 XKblbl dN1EM-
Aeri xetekwi undpabik kana 80,3 penturi 6ap Ko-
neHrareH 6onabl. Ceyn, lMekunH, AmcTepaam >xaHe
CuHranyp eH, »akcbl 6ec umdpablk KanaHbl >kxabagbl.
Akblnabl Kana xxobanapbiHaH >xahaHablk Tabbic 2023
Xblnbl 89,49 Munnnapa Aonnapabl Kypauabl, an ca-
panLublnap MHGpPaKypbIbIMAbI akblIAbl Kasa canachbl-
HbIH, €H, Y/IKEH CerMeHTi Aen aTtagbl (kecte 1).

Kana gepekrepi TexHONOrNsA XeTKIi3yLwinepi ycbiHa-
TbIH MWAOTTbIK LWewiMaepai kamtuasl. Onap kebi-
Hece TEXHO/IOTMSAHbI a3aMaTTapAblH, KaXXeTTiNiKTepiH
KaHafaTTaHAbIPY Kypaibl eMecC, MakcaT peTiHAe Ka-
pactbipagbl. KebiHece 6yn mHBecTMUMAnapabl nau-

JanaHy yLWiH >abablKTasiMaFaH XaHe ONapAblH, a3a-
MaTTapfa acepiH Aypbic baranamavabl K a na nap
©3J€ePiHiH, 9N1eyMEeTTIK KyH TOpTIBiHe XeTy YLWiH umd-
P/bIK Lewimaepre Hasap ayaapasbl. Onap TexHoso-
rVA TYPFBIHAAP YLWIH KenTereH Kbi3MeTTep/i >kakcapTa
anatblHbIH MOMbIHAAWABI.

Ananga, onapfa 6apnblk asamatrapiblH, TOAbIK,
KOAzaybl XeTiCnensi, OnapAblH, KONWiniri wewim Ka-
6blngay NPOLECIHEH LUbIFapblAybl MYMKIH by n
Kananap eTKip aneyMeTTiK XaHe UMdpAablK, Macene-
nepre 6enimaenreH. Onap azamattapabl LWeLWwiM Ka-
6bingay npoueciHe KOoCaAbl XXaHe onapAblH, aTbiHaH
9peKeT eTyre Tbipbicagbl. Onap coHAaun-aK e34epiHiH,
Kananblk, 3KOXYMENepiH TYpPAEHAIpPY >XaHe e3apa
6anNaHbICTbIPY YLIIH TEXHONOTUAHBIH, KYHAbIIbIFbIH
TyCiHeai byn Kananap TexHonOrMANapAbl, AePEKTEPAi
X9He azamattapablH, TAM-fa Kon >eTkisyre Katbl-
CyblH NakjanaHaTbiH eTe HannaHbICTbl Kananap.

Onap NHayctpus 4.0 weHbepiHAe XXYMbIC iCTeyAiH,
>KaHa d4icTepiHe inecesi XkaHe e3repicTepai bIHTaNaH-
AbIPY XXoHEe Kap>Kbl1aHAbIPYAbIH, HHOBaLMANDIK, d4i-
CTEpPIH YCbIHY YLUIH CepiKTecTepAi KonaaHyaa Tabbicka
XeTeaj

ESI ThoughtlLab komnaHuACkIHbIH, 3epTTeyi Kasipri
yakpITTa «akblnabl Kana 4.0» aeHreniHe XeTKeH Ka-
nanap: AbvHa, bantnmop, bapcenoHa, bepavH, bup-
MuHrem, boctoH, BeHa, KoneHrareH, XesibcHkiy, JToH-
f80oH, Jloc-Anpgxenec, Magpug, Mackey, Hbro-Nopk,
OpnaHgo, Opxyc, MMapwx, CuHranyp, TanamH >aHe
Ounagensdus.

2008-2012 xblngap Ke3eHiH «akblngbl kana 1.0»
Aen cunatrayfa 6onaabl, MyHAa 6acTbl Ha3ap TEXHOO-
rmanapApl KONAAHYAbIH, XXeke CLeHapuiaepiHe ayaa-
pbingbl XaHe HerisiHeH B2G (business-to government)
KNacbIHbIH,  Wewimaepi  KabblngaHapl-b13Hec neH
MeM/eKeT apacbiHAaFbl KaTbiHacTap.

2016 >KblnAaH KeniH akblNAbl KananapablH, 4aMyblH-
Aafbl XXaHa ke3eH bactanagpl — «akblnabl kananap 2.0»
TYKbIpbIMAAMachkl Kanbintacajpl, OHAA TypfbiHAAP-
AblH, XXanabnblFbl BIPIHLWI OpbIHAA, an aknapaTtTbiK,
TEXHONIOTNANAP OHbI KYPYAbIH Kypanbl faHa 6onagbl.
KeseHHiH, GacTanybl apTypsi cekTopaapiaH Kemnte-
reH KaTbICylbliapAbl TapTyMeH, a3amatTblk benceH-

Kecte 1- AKbinabl Kasa KaFuaaTTapbiH eHri3y AapeXXeciH capanay

«Akpblagpl kana 1.0»

«Akpligbl kana 2.0»

«Akpligbl kana 3.0»

«Akblngpl kana 4.0»

Kana pepektepi TexHono-
rMa >KeTKisyLinepi ycbiHa-
TbIH MUAOTTBIK, LIeLiMAepai
kamTuabl. Onap kebiHece
TEXHO/IOTUSIHBI asamart-
TapAblH KaXKeTTiNiKTepiH
KaHafaTTaHAbIpy  Kypasbl
emMec, MaKcaT peTiHae Kapa-
cTbipagbl. KebiHece 6y vH-
BECTMUMANApAbl  Nanjana-
Hy VYLWiH >ababiKTasMaraH
>K9HE ONapAblH azamaTtrapsa
9cepiH Aypbic bafanamanpl

Kananap e3gepiHiH aneymet-
TiK KYH TopTibiHe >eTy yLiH
unbpabIK WewiMaepre Hazap
ayaapagbl. Onap TexHosnorus
TYPFbIHAAP  YWiH  KenTereH
KbI3METTEPAi XXakcapTa anatbl-
HbIH MOWbIHAANAbI.

Analiga, onapfa 6apnblK asza-
MaTTapAblH TOAbIK Koazaybl
XeTiCnenai, onapabiH Kenwwini-
ri wewim Kabbligay npoueci-
HEeH LUbIFapblaybl MYMKiH

byn kananap etkip ane-
YMETTIK  >X3He  UndpAabIK,
macenenepre 6eniMaenreH.
Onap a3zamaTrtapgpl LieLim
kabblngay npoteciHe Koca-
Abl XaHe onapfplH aTbiHaH
opekeT eTyre TbipbiCadbl.
Onap coHgaw-aK e34epiHiH,
Kananbik 3KOXKYNenepiH
TYP/EHAIPY >kaHe ©3apa
6alrnaHbICTbIpy YLIH Tex-
HONOTUAHbBIH,  KYHABIIbIFbIH
TyCiHeai

Byn «Kananap TexHosnorusnapabl,
AepekTepai >KaHe aszamatTapAblH,
TOM-fa KON >KeTkizyre KaTbICyblH
navjanaHatelH oTe 6alNaHbICTbI
Kananap.

Onap ViHgyctpus 4.0 weHbepiHae
KYMbIC iCTeYAiH, >KaHa oaaicTepiHe
inecesi >aHe e3repicTepai biHTa-
NaHAbIPY >KOHEe  Kap>KblaaHAblpy-
AblH MHHOBaUMANBIK SAICTEPIH YCbl-
Hy YLiH cepikTecTepai kKosnjaHyza
Tabblcka XxeTeai

Eckepty: Smart Cities Council. URL://www.smartcitiescouncil. com
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AINIKNEH >XXBHe XanbIKTblH, MyaaenepiHe bafaapnaHy-
MeH cunaTTanagbl.

AKbINAbI KananapablH, KanbinTacybl YAKEH Aepek-
Tepai eHaeyaiH 03blkK LMbpAbIK, TEXHO/IOTUANAPbIH,
nnatdopmManbik e3apa apeKeTrecynep,m 6ﬂOKHeI/IHAI
XaHe ByATThl TexHoNoTUANaPAb €Hri3y, CoHaan — CIN
ONapabl dPTYPJi KOCbIMLLANAP — «3aTTap MHTEPHETI»
Hemece KpayACOPCUHT, KpayAdaHAMHT, KpayACOPCUHT
XaHe T. 6. CMAKTbI TEXHOMOTUANAP TYPIHAE KOAAAHY
Heri3iHAe >y3ere acblpblnaabl.

«KayinTi anemre apHanfaH akbligpl Kana LieLlim-
Aepi» ecebiHae «akpingpl kana 4.0» TisimiHaeri 6apabik,
Kananap 3 asamaTtTapblHblH, KaXXeTTiNiKTepiHe eTe
cesiMTan >XaHe osapMeH HannaHbICy YLWiH LMdPAbIK
XKOHE ASCTYPAI SAICTEPAIH, YWNeCiMiH NanjanaHazbl
AeniHreH. Onap MakcaT KOr KesiHAe asamattapabl,
KaybIMZAACTbIKTapAbl XaHe backa Aa Myaaeni Tapan-
Tapabl 6enceHai Typae TapTadbl, >KObanapablH, KyH-
AbINbIFbIH KepceTeai XaHe XaNbIKTblH a3 KaMTblFaH
TOMTapbIHbIH, COHbIH iwiHae Kep,evmep MEH Myre-
AEKTEepAiH, WewiMm Kabbingay npoueciHe KaTbiCyblH
KamTamachI3 eTesi.

KasakcraHaa ypbaHuzaumsa npouectepi ae 6en-
ceHai aambin kenegi. KasakcraHzafbl ypbaHuzaums
AEeHreni MeH KapKkblHbl >Xannbl avmMak, neH OpTanbik,
A3unsaHbIH, backa engepiHe KapafaHaa >KOFapbl eKEHIH
auTy xeTkinikTi. MaceneH, >xannbl OpTanbik A3nasa
Kana xankblHblH, yaeci 1959 xbinfbl 38,5% - aaH 2021
Xblnbl 48,4% - fa peniH ynfanca, KasakcraHga 6yn
ynec TmiciHwe 43,7% >xaHe 57,8% kypaabl. Confbl 70
XblNza aneMAeri Kana XankblHblH, yaeci 2 ecere — 29,6-
JlaH 56,6% - fa AeniH ecTi (kecTe 2).

YpbaHusauma npoueciHiH Kasipri gamy KeseHi
Kana XasKblHblH, Ipi Kasanap CaHblHbIH Te3 eCcyiMeH,
aromepaumanap MeH MEeraaonoancTepaid, Kasabin-
TacybIMeH cunatTanagbl. ©3 KeseriHae aknapart-
TbIK-KOMMYHUKaUMANBIK ~ TEXHOMOTUANAP  Kananbik,
Hackapy npouecTepiH TMiMAi yMbIMAACTbIPYFa MYyM-
KiHAIK 6epeai.

Smart City TpeHai kana emMipiHiH, npouecTepiH aB-
TOMaTTaHAbIPYFa >XoHEe OHTaWNaHAbIpyFa MYMKIHAIK

6epeTiH MHHOBALMANBIK TEXHONOTMANAP XKMUbIHTbIFbIH
faHa emeC, COHbIMEH Katap OHbIH TypfbiHAAPbIH
bakblnay xoaHe backapy >kynenepiH Ae kesaein OTbl-
pbIn, MeranoaucTepAiH, MHPPaKypbIIbIMbIH AaMbITy-
Jbl aiKbIHAAWAbI XXOHE aNKbIHAAUTbIH 601abl.

KasakcraHgarbl  akbliAbl  KananapAbl  AamblITy
npobiemanapbl XanbiKTblH, KalTa Kypynapfa fJaui-
bIHAbIFbI eMecTiri, byn Tepic peakuusFa, enjiH caacu
WHCTUTYTTapblHa >8He onap kabbingaraH LWeLimM-
Aepre CeHIMCI3AiKTiH  apTyblHaH, WHHOBaLMANap-
AblH  AaMy KapKblHbIHbIH, ©aceHaeyi, Heri3ri kana
NHPPaKYpPbINbIMAAPbIHbIH,  MOPaibAblK >XOHE Tex-
HWUKa/bIK, TO3ybl, OFOAXKET PeCypCTapbIHbIH, LLIEKTIAIr,
WHHOBAaLMANAPAbI €Hri3y YAEpPICiH Xy3ere acbipyAblH,
dbopmManbabibiFbl,  LMbpAaHAbIPY  >KObanapbiHbIH
coTCi3airi, T.6. 6onabl.

KazakctaHHbiH,  ActaHa, Anmatel, KaparaHgpbl,
LWbimkeHT >xaHe AkTebe (Smart Astana, Smart Almaty,
Smart Karaganda, Smart Ontystuk, Smart Aktobe) cu-
AKTbl KasakcraHHbIH 6ec ipi kanacbiHaa «Smart City»
>KYWECIH EHTI3YAIH, HETi3ri cunaTTaManapbl aHbIKTaNAbl:
>KaWNbIbIK, KAYyiNCi3Aik, TMIMAINIK XXaHe TyPaKTbIIbIK,

KasakcraHaa «AKkplagpl KanaHbl» AambITy 6eniriH-
A€ OonapAblH, XKYMbICbIHbIH, Heri3ri 6acbiMAbIKTapbI:
OHip TypFbIHAAPbIHbIH, ©MIp Cypy canacbiH XakcapTy;
INEKTPOHABIK HblCaHAaFbl MEMNEKETTIK KbI3MeTTep
yneciH ynranTty; KasakcraH eHipaepiHib, Smart City xa-
NbIKapanblk, penTuHrTepiHe kipyi; XKAO apxuTekTypa-
cbiH a3ipney; Smart City Ty>XblpbiIMAamMacbiHa CaMKec
6actamawbin xobanapapl icke acbipy; G2G, B2B xaHe
G2B cermeHTTEpiHAE Kafa3Cbl3 ©3apa IC-KUMbIAAbI
bIHTaNaHAbIPY 60bIN Tabblnagpl.

«Akblnabl Kana» HafbITbiHAAFbl XKObanap Meme-
KeTTIK-)XeKeLlenik apinTecTik, aknapaTTaHabipyAblH,
CePBUCTIK MOoAeNi, BHOAXKETTIK Kap>XXblNaHAbIPY LUeH-
bepiHae >XoHe >eke MHBecTUumsanap LwenbepiHae
>Ky3ere acblpbliaTbliH 60naabl. byn pette xxobanapabl
icKe acblpy 6eHYMapPKMHITI NanganaHa OTbIPbIN, SFHU
V34K dN1eMAiK XXaHe OTaHAbIK Taxipnbenepre baraap-
NlaHa OTbIpbIN XOoCnapaaHaapl.

Xanbikapanblk CTaHAapTTap HerisiHae KasakcraHaa

Kecrte 2 - 9nem 6ombiHIIA )xdHe Ka3sakcTaHaafbl ypbaHM3auma KapKbiHbl MeH 60/nKkambl
(1959-2050 »xxk.), %

Enpep MeH aimakTap Kana xankbiHbIH yneci, %

1950 x. 2021 x. 2050 .
oieM boVbIHLA 29,6 56,6 68,4
AKLL 64,2 82,9 89,2
KaHapga 60,9 81,5 87,3
Eyponanbik Ogak 51,7 75,1 83,7
LUbifbic-A31a arimafbl 17,9 65,8 81,4
KbiTan 11,8 62,5 80,0
XanoHus 53,4 91,1 94,7
OpTtanbik A3ns 32,7 48,4 60,5
KazakcraH 36,4 57,8 69,1
EckepTy: Suggested citation: United Nations, Department of Economic and Social Affairs, Population Divi-
sion (2018). World Urbanization Prospect: The 2018 Revision, Online Edition
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Smart City canacblHAafbl ©3iHiH, YATTbIK CTaHAAPTTapbl
a3ipneHin, 6ekitingi. Onap 3Heprusa yHemaey, TKL,
Kenik, 6inim 6epy, AeHcaynblk cakTay, SKONOT1A XKaHe
aknapatTblK, TeXHOAOrmanap canacbiHAafbl WMHHOBA-
UMANbIK Wewimaep ecebiHeH Kayincisgik neH cep-
BUCTEPAIH, >XXOFapbl AEHTENIH KOCa anfaHAa, Kananblk,
npouecTepAi opTanblKTaHAbIpblIFaH 6ackapyablH Ty-
6erenni >xaHa MyMKIHAIKTEPIHE KOWbINATbIH BipbIHFal
TanantapApl petrenai (kecte 3).

BipiHLWi >06aHbIH, TUiMainir 6inim 6epy yrbiMaa-
Pbl OKYLLbINAPbIHbIH, OTOAChINAPbIHbIH, CaHbIHA KaTbl-
CTbl NarAanaHyLwblNapAblH 6afanaybl XoHe TipKeareH
nanganaHyLlwblnapablh, yaeci apkblibl HafanaHaTbiH
6onagpl. «Kayinciz mekten» xobacbl 6inim 6epy yu-
bIMAapbIHa KipyAi 6ackapy >yneciH KonaaHyabl XXaHe
6inim 6epy yrbimaapbiHAa berHebakblnay XynenepiH
opHaTyApl Ke3aeuai, byn petre TuMiMAINikTi bHafa-
nay noavuMsHbIH, Xezen 6ackapy opTasbiKTapbliHa
BipikTipinreH 6enHebakbliay kKamepanapbl HOMbIHLLIA
ecenTeneTiH bonagpl.

Kananblk KOfamablk, KeniKTi Aucnetyepiey >Kym-
€CiHiH, TMiMAiniri - 6yn KOFamablk, Kenik KO3fasbICbl-
HbIH, KecTenepiHeH/MapLUpyTTapbiHaH aybITKynapapl
aHbIKTay >XXYMECiHiH, 60/1ybl, COAaH KeniH ancneTyep-
DK >XXyMere KOCblIFaH MapLUpyTTapAblH, Nalibi3bl XXaHE
undpbik 6actamara eHreH aBTobycTap MeH backa Aa
KOFaMAbIK KeiK BipaikTepiHiH, namvbi3bl. «XKOa aKpl-
CblH TeNeYAiH 3NEeKTPOHAbIK, XXYMeCi» OfaH KOCblIFaH
MapLUpyTTap MeH KofamAablk Kenik BipaikTepiHiH nam-
bI3bl bOWbIHLLA Aa baFanaHazbl.

CoHbIMEH KaTap, OHbIH, TUIMAINIM  371EeKTPOH-

Abl TENEeM >XYWeCi apKblibl XacanfaH TeNeMAEPAH,
yhecimMeH enweHesi. «Kanagafbl XON KO3FablCblH
backapy >yneci» xaHe «AKblIAbl asngamanap» >o-
6anapbl YLUiH HEri3ri KOPCETKILUTEP-XKON-KONIK OKNFa-
NapbliHbIH, AEHreni >Oofapbl y4yackenepze akblagpl
baraapluamaapabl OpHanacTbipy yaeci XoHe onapfa
KaTbICTbl aKblAbl (AFHN KOHAMLIMOHEPEHTEH, OKLUa-
ynaHfaH, Wi-Fi 6ap, Mobunbai Kypblnfblnapabl 3apas-
Tayfa apHanfaH HyKTe, aknapatbl 6ap Tabno) asnga-
ManapZablH, YN€eCi Xannbl CaHbl. INEKTPOMOOUAbAEPAI
3apagTay CTaHUMANapbiHbIH, MHOPaKypblibiMbl  60-
Nybl/6onMaybl KON XeTiMAinikneH bafanaHazpl.
Opbip xeke Kana yWiH GipiHWI TUIMAINIK PeHT-
reHorpadus, GAOOPOCKONUSA, CTePeoMETPUs, MU-
kpockonusa, IKI, MaMmorpapusamMeH >KyMbIC ICTENTIH
MeMEKeTTIK MeANLMHaNbIK, MeKeMenepaiH >kannbl
CaHblHA KATbICTbl TEKCEPITEH MNauMeHTTepaiH, Lmb-
PAbIK MeAanuMHanblk, HerHenepi MeH Ky>KaTTapbiH
cakTay, kapay >aHe backapy YLUiH cepBepAiK XyneHi
EHri3reH MeauLMHanbik, MekeMenepaiH yaeci 6ombiH-
wa baranaHaTblH 60naapl. «bip — 6ipiMeH nHTerpaum-
ANaHFaH MeanuMHanbIK aknapatTbik >kynenep (MAX)
6actamacbiHbIH, kepceTkiwi - MAX >annbl caHblHa
KaTbICTbl Bip-6ipiMeH nHTerpaumnsananFaH MAX yneci.
Kayinci3aik 6oMbIHLLIA COHFbI ekeyi Xail faHa 60-
nybl/6onmaybl 6onbiHIWa GaFanaHagbl, bipak 6enHe-
6akblnay xywneci ywiH bipaeH ceriz KPI — 6erHebakpl-
nay >kymecimMeH TipkenreH Oy3yLbiablKTap CaHblHaH
bactan 6enHebakblnay KamepanapbiHbiH,  >KYMbIC
YaKbITbIHbIH, YAeCiHe AeWiH aHbIKTanfaH. «Teppopu-
CTIK TypfblAaH ocan obbekTinepaeri epT Kayincisgi-

Kecrte 3 - KasakcraHgafbl «aKkbligbl Kasa» CTaHAapTbiHAAFbl 6aFbITTap

1 | Binim 6epy
HeTTep)» >Xobanapbl

«ATa-aHa bakblnaybl», «Kayincis mekten», «<Mektentepgeri STEM-3epTxaHanap (kabu-

2 | Kenik >xaHe »xon nH-
dpaKypbUIbIMBI

MbI»

«Kananblk, KOoFamablk KenikTi aucnetyepsey xymneci», «XKon akbiCbiH TeNeyAiH, 3neK-
TPOHAbIK XYleci», «Kanagafrbl X0 KO3fanbICbiH backapy Xyneci», «AKblabl asasama-
nap», «3NeKTpoMobunbepre apHasfaH 3apaaray CTaHUMANapbIHbIH MHPPaKypbbI-

3 | AdeHcaynbik cakTay
NbIK, aknapaTTblK Xyhenep»

«XacaHgbl nHtennektneH PACS 6onybi» XaHe «bip-6ipiMeH BipikTipinreH meanumHa-

4 | Kayincisgik «TeppopucTiK TypFblgaH ocan obbekTinepaeri epT Kayincisgiriv 6ackapy xymneci»,
«BbeMHEMOHUTOPWHT XYHNeCiH Kypy LWeHbepiHae beliHekamepanap opHaTy», «TeTeHLle
Xaffannap Typabl XxanblkTbl bykapanblk aknapaTTaHablpy XaHe xabapaap ety cepBu-
cTepi», «TeTeHLe oKkuFanapabl bakbliay xaHe boskay Xynenepi»

5 |Typu3sm, mageHuner «Kofamablk, Wi-Fi (koFamaplK XaHe TYPUCTIK OpblHAaPAa)» XaHe «CaHAbIK, Mypaan-

>K9He CcnopT Nap MeH KiTanxaHanap»
6 |3konorus «TypPMBICTbIK KaTTbl KanablkTapabl 6ackapy >yreci», «<CTUXMANbIK, NOJUTOHAAPMEH
Kypecy YLWiH KOCMOMOHUTOPWHT KypaaZapblH KoagaHy», «KanaHbl kerangaHasipy»
XoHe «ATay/bl afaLl»

7 | TypfbiH yn-KOM- «AKblNZbl» eCenTerilUTEPMEH XapakTaHAbIPY XXoHE CYMeH, 3NEKTPMEH >KaHe Xbly-
MyHanablK Lwapy- MeH >abablkTay XyhenepiHzeri ecenke any MOHUTOPUHTi», «bipbiHFal ecen albipbiCy
allbIbIK, opTanblfbl», «KapblKTaHAbIPYAbl 6ackapy Xyneci», «KoMMyHanablk KbI3MeTTepsi XeT-

Ki3yLlinepMeH LapTTapAbl kavita peciMaeyAi aBToMaTTaHAblpy>»

8 |KanaHbl 6ackapy «109» BipbIHFfal banaHbIC opTanblfbl», «KanaHblH, MOBUbAI KOCbIMLLACKI», «OHipAiK

reoaknapatTblk, Xyre», «Axyanablk OpTasblk»

9 |IT-aneyer «|T-xab», «IT-mekTenTep», «IT MamMaHAbIKTapblH OKbITyfa apHalfaH Bayyepiep»
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riH 6ackapy >kymeci» >xobacbl OCbl XyMere KOCblIFaH
obbekTiNepaiH, yneci bombiHWa HaranaHaabl.

KP akbligbl KananapblHAafbl Typu3M, MOAEHMW-
€T XaHe cnopt umdpabik bactamanap ecebiHeH aa-
MWUTbIH 6onagbl, onap 6ombiHwa TeriH Wi-Fi — meH
XapakTaHAbIPbUIFaH TYpPUCTIK OpbIHAAPAbIH,  yAeci
6oMbIHLWA, eKiHLiCi-aknapaTTblK OPTa/lbIKTap PEeTiH-
Aie dpeKeT eTe OTbIpbIn, IHTEpHETKE XXaHe 31eKTPOH-
AblK aknapaT TacbiManzaylibliapFa KOMKETIMAINIKTI
KaMTamacbl3 eTeTiH Mypaxkalap MeH KiTamnxaHanap-
AblH, CaHbl 60OMbIHLLA X3He LundpaaHabIpblIFaH cMpek
Ke3feceTiH MaTepuangapablH, yneci 6ovbiHWwa bHara-
NaHagbl.

BipiHwi >xobasa OHHaH actaM TUIMAINIK Kep-
ceTkiwTepi 6ap, onapablH, iWiHAE, MbICanbl, Paguno
ecenTerilwTepain, yaeci. «bipbiHFan ecen auvbipbicy
OopTanblfbl» X006ACbIHbIH, TUIMAINIM KOCbIFAaH XXeT-
Ki3yLwinepain, yneci, KOMMyHanablk, KbiamMeTrep 60ou-
bIHWIA OHMAVH-TeNeM Yaeci >aHe TybipTekTepain,
INEKTPOHAbIK TYPAEeri yneci HoMbIHLWA alKbIHAANYbI
THic. «KapbIKTaHAbIPYAbl Hackapy >ymeci» Kananbik,
XapbIKTaHAbIPY KYPbIAFbIIAPbIH SHEPTUAHBI YHEM-
AeviTiH [oT TenemeTpusa XyrnenepimeH KamTyapl Ke3-
aenai.

JKonormanblK UMdpablk bactamanapaa KOHTEW-
Hepaik anaHgap MeH YypHanapAabl uvbpaaHabipy
XocnapnaHyga, umbpnaHablpbliFaHaapabiH,  yaeci
TUIMAINIKTIH, KepceTkiwi 6onagpl. EKiHWI >xoba yLwiH
KPIl-cnyTHWKTIK CypeTTep apkblibl TabbliFaH Kana
MaHbIHZAAFbl XKOMbIIFAaH CTUXUANBIK MOJUTOHAAPAbIH
yneci. Lndpabik «KanaHbl KerangaHablpy» kananbik,
ayMakTapbl KeranfaHablpy >KaHe Xacbla XXenektepai
KYTYy LUeHBepiHAeri XyMbICTap Typanbl AepekTepai
TyCipyai ke3aenai, byaaH backa, kerangaHablpbiaFaH
ayMaKTbl ecentey >XeHiHaeri GyHKUMAHbIH, 60ybl
H6aranaHatbiH 6onagpl. «ATaynbl afalw» >xobackl Kana-
Aa atay/bl afalwTapAbl OTbIPFbi3y CEPBUCIHIH, 60ybI
Hemece 6onmaybl 6oMbIHLWa Aa bafanaHaTbiH 6onagpl.

EKO-109 tuimainiri (KoMMyHanablk, Kbi3mMeTTepre
6annaHbICTbl Npobaemanap 6ovbIHWA OTIHIWTEep Ka-
6binganabl) antbl KOPCETKiW HOMbIHLLIA, OHbIH, iLWiHAE
EKO-fa koCbInFaH KbI3MeTTep CaHbl XXdHe a3amaTtTap-
AblH OTIHILTEePiH OpblHAAY canacbkl HOMbIHLLIA arKbIH-
Aanagbl. Ajamaap KanaHblH, MOBUAbAI KOCbIMLIAChI-
HblH KbI3METTEpPiH NanganaHybl Kepek,COHAbIKTaH
ON1apAblH, KaHLa Nanbi3bl kKana TypFbiHAApbIHA Cypa-
HbiCka ne 6onagbl. «OHipAIK reoaknapatTblk Xyne»
»obacbiHbIH, KPI xeprinikTi aTkapyLubl opraHAapabIH
aBTOMaTTaHAbIpbiAfaH  GYHKUMANAPbIHBIH,  YAeCiH
ecenTeyal >oHe obnbICTap/Kananap aymarbiHbIH
KapTanapbl reogepektep KabatrapbiMeH (MbiCasbl,
XEp y4yackenepiHiH Luekapanapbl, fumapaTtap MeH
KYPbINbICTapAbIH, KOHTYpAapbl, KeLe-Xo Xenici, 6oc
Xep yyackenepi xaHe T1.6.) KaHLWanbIKTbl KaMTamachI3
eTinreHiH H6aranayabl ke3genai. «<Axyanablk OpTanblk»
>KOb6acbl dN1€eyMEeTTIK-3KOHOMMUKaNbIK, AaMY/AblH, HEri3ri
KOPCEeTKILITEPIHIH, Ke3i-)Xyhenepsi WHTerpaumvsanayra
BafblTTanfaH >XoHE WHTerpauusaHblH, TabbICTbIbIFbI
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TyPFbiCbiHaH HaFanaHaTbliH 60naabl.

Byn >xobanapablH, TUIMAINIK KepceTKili Kanaja
IT-xabTbIH, IT-MeKTenTiH, XXaHe aTasfaH OKy Bay4dep-
nepiHiH, 6onybl dakTici 60abIN Tabblnaabl.

EHrisineTiH umndpnbik 6bactamanapabiH, TMIMAINITIH
bafanay kesiHae apbip cana GovbiHWa Kana Genrini
6ip 6ann caHbIH XVHaWAbl (d4iCTeMese ONnapAabiH, eH,
>KOFapbl MAHI KOPCETINreH) XXaHe OCbl AepekTep He-
risinge KasakcraHga akplngbl KananapAblH, PEUTUHTI
KanbINTacTblpblnaTbiH 60M1a4bI.

2019 XbINFbl 3TaNOHABIK, CTaHAAPT iCKE acblpblafaH
undbpabik 6actamanapabl, COHAAN-aK dNEMAIK TOXIpU-
6eHi eckepe OTbIpbIMN, auTap/bIKTal Kanta Kapangpl.
Erep OypbIH Herisri XKymMbIC UMOPAbIK LWeLliMAepai
eHrizyre bafgapnaHfaH 6onca, AFHN «CaHAbIK» dcep
anblHFaH 60/Ca, OHAA LWapTTbl TYPAE «EKIHLLI Ke3eH»
Aen atanatbiH Smart City eHrisinreH 6actamanapaaH
«CanaHbl» anyfa bafbITTanFaH».

XKy3ere acbipbinfaH acblpbinFaH 6actamanapapl
6afanay antbl KpUTepUn BOMbIHLIA YCbIHbINAAbI: a3a-
MaTTapablH, NiKipaepi MeH capanTamasblk KOofaMzAa-
CTbIKTbIH, MiKipi, COHAaN-aK, CasacK, 3KOHOMMWKaNbIK,
NEYMETTIK, TEXHONOTUANBIK, XXOHE KapXKblbIK, KpUTE-
puianep.

2015 xbingaH bactan AcTaHa >kaHe AnMathbl Ka-
nanapsl Intelligent Community Forum (Actana 2015,
2017 >aHe 2023 »ok.), Innovation City Forex (ActaHa
xaHe Anmatbl 2018 xaHe 2019 »ok.), Local Online
Service Index (Anmatbl 2018 >xaHe 2020 oK., AcTaHa
2020 ».) cuaKTbl TaHbINFaH smart city xanblkapanbik,
PEVTUHITEPIHE Kipeai.

CmapTt cntn ActaHa Intelligent Community Forum
HycKkacbl borbiHWa Smart 21 community of 2023 Bep-
CnACbl BoMbIHLIA eH 3UATKEPAIK KananapbiHbiH TOMM-
21 KypamblHa Kipai. ActaHa kanacbl Smart Centres
Index akplngbl Kananap peutuHringe Mackeyai (68),
BapwasaHbl (67), Pumai (65) 6acbin 03bin, 64-0pblHFa
ne 6onpbl.

Kasip KasakcraHza 6ec bl ilWiHAe EHri3rici Ke-
neTiH «TypFbIHHBIH, BipbIHFan KapTacbl» Ty>KblpbIMAA-
MacblH eHri3y 6oMbIHLIA XYMbIC XYpridinyae. OHbIH,
apKacblHAa «akblNAbl Kanaja» SpPTypAi cananapia
MEMNEKETTIK KbI3METTEPAI, dNEeYMETTIK KOoAzayAbl
anyfa, >XON aKbICbIH TONeyre, OfaH dNEYMETTIK TeNeM-
AEep, 3eMHeTaKbllap MEH >XXapAeMaKkbliap anyfa, Ay-
KeHAepAe caTbin anynap xacayfa 6onagpl.

«Akbingbl» G4 City kanacbl Aamatbl 06abICbIHAA
nanga 6onazbl. Aamatbl-KoHaeB aBTOMarncTpaniHib,
6onbiHAa TOPT 3aMaHayu TakbIpbINTbIK ayAaH Cabl-
Haabl: Gate District, Golden District, Growing District
aHe Green District. Op aysaHHbIH, 63 MamaHAaHybI
6onaabl.

Gate District knactepi 6u3Hec XaHe Kap>Kbl opTa-
nbibl, Golden District — 6inim 6epy »xaHe MeanumHa-
nbik xab 6onagbl. Growing District cayaa-normcrmka-
NbIK >KdHE WHHOBALMAbIK, MHAYCTPUaNAbl anMakTbl
opHanactblpagbl, an Green District MageHMeT xaHe
AEManbIC OpTa/biFbl PeniH aTkapaabl. byn anmakra
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KYPOPTTbIK, KELLEH, OVblH anaHAapbl, TaKplPbINTbIK Ca-
AbakTap canbiHagpl. bonawakra G4 City wamamer 2,2
MWIMOH Xankpbl 6ap MHTerpaLmsanaHfaH Kana peTtiHae
Aamuapl. Kanasa e3 ayexanblH cany XaHe MHBECTOp-
NapAbl TapTy YLWiH apHaibl SKOHOMUWKabIK alMakKTap
KYpY >KocrnapiaHyaa.

KOPBITbIHAbI. Kananap 6ypbiHfblgan >XyMbIC
KYLWiH TapTy opTa/bifbl 60biN Kana bepeai >kaHe
>ahaHablK >annbl ©HIMHIH, ken 6eniriH eHgipesi.
LbiFbIHAAPABIH, ©Cyi asacblHAa MyHULMNaAUTETTEP
MeH MeMJ/IeKeTTep KasbiMTbl ©Mip CYpy MeH aneymeT-
TIK-9KOHOMWKAbIK, >XYMEHIH, TypaKTblIbifblH KaMTa-
MacbI3 €Ty YLUIH KaXeTTi pecypcTapabl anyablH XaHa
MYMKIHAIKTEPIH i3aeyae. byn i3geHicneH bipre xypeTiH
TMIMAI KypangapabiH, 6ipi «akbligbl Kana» >obachl
6onapl, Gipak HGyn OH, HITMXKEre OHbl XYy3ere acbipy-
[ia ©JILIEHTeH, ONNACTbIPbIIFaH, FbIbIMW Heri3aenreH
TOCIN apKbl/ibl FaHa KO XeTki3yre 6onasbl.

«AKblNAbl Kana» >0bacblH iCKe acblpy TeTiri >eke
HemMece KOPMOpPaTMBTIK >0ba peTiHAe emecC, Xa-
NbIKTbIH, ©MIp Cypy canacbiH apTTblpy, MeMIEKETTIK

OAEBUETTEP TI3IMI:

XKOHe >XeprifikTi 6ackapyablH, TUIMAINIMIH apTTbIpy,
BYKiN €N 3KOHOMUKAChIH LdpaaHAbIPY canacbiHaafbl
MEMIEKETTIK CasncaTTblH, Kypamaac beniri petiHae icke
acblpblIfaH Ke3je aHafypabiM CeHiMai 6osbin kepi-
Hea.

KasakcraHaa «akpingpl Kana» xobacblH ogaH api
TapaTy OHbl iCKe acblpy >aHe OfaH api cynemengey
YWiH 6inikTi Kagpnapfa MykTaxk 6onagpl. TuiciHLe,
>KOFapbl XaHe opTa KaCinTiKk AaspnayAblH, MamaH-
AaHAablpblaFaH GafgapaamanapbiH Kypy, Ky3blpeTTiaik
OpTanblKTapblH KanbINTacTbIpy >XaHe TUiMAI, Y3A4iK
ToXipnbenepai Tapaty Kaxer.

«AKblnabl Kana» XobacblH iCke acblpyfa aszamar-
TapAbl TAPTY OHbIH, TUIMAI XKY3ere acblpblaybIHbIH Kern-
ini 6ona anagbl. COHAbIKTAH OHbI XY3€ere acbipy Ke3iH-
A€ XKeprinikTi AeHrenae aNeKTPOHAbIK AEMOKPATUAHDI
AAMbITbIM, KOFaMAbIK MIiKipAl >aH-XXaKTbl eckepreH
>XKOH. AKbINAbl KanaHblH, HErisri cunaTtramanapbl -
>KaWNbIIbIK, KayiNCi3aik, TMIMAINIK XXaHe TypaKTbIbIK,
KasakcraH ocbl canagarbl OH ToXKIPUOEHi MyKMAT Tan-
Aan, 6enimaeyi Kaxer.
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YPOBEHb U PASBUTUE NPEMNOAABATENEN BY30B
KA3AXCTAHA
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YHuBepcuTeT «TypaH», r. Aamarsl, Pecnybanka KasaxcraH

AHHOTALLUA. B ycnoBusx cTpemMutensHom LndpoBmusaLmm obpasoBaHms KArOUYEBbIM GaKTOPOM YCMNELHON NH-
Terpaumm MHGOPMaLIMOHHO-KOMMYHUKALMOHHbBIX TEXHOJOTMI B yUebHbIV NPOLLECC CTaHOBUTCA YPOBEHb LidpoBONn
KOMMEeTEHTHOCTM npenogasatenel. Llenbto JaHHOro nccnesoBaHms ABASETCA OLEeHKa LMPPOBOM rpaMOTHOCTM npe-
nozasaTtenel By3oB KazaxctaHa Ha ocHoBe pamku DigCompEdu v BbisiBAEHWE KNHOUYEBbLIX aCMEKTOB, TPEBYHOLLNX pa3-
BUTUKSA. VIcCnesoBaHWe BK/IOYAN0 aHKETUPOBaHME N METOZ, BKAFOUYEHHOrO HabtoeHms, UTO MO3BOMIO BCECTOPOHHE
OLEHUTb YPOBEHb LibPOBbIX KOMMETEHLMIA N BbIABUTb OCHOBHbIe 06/1acTV Ans yayulleHus. Pe3ynbTaTtbl nokasanu,
yTO HONBLUMHCTBO NpenogaBaTenein oTHocaTca K rpynnam "Muterpatop” (32,02%) n "dkcnept" (36,45%), uto cBUAE-
TenbCTBYeT 0 XopoweM BaaseHnn VIKT. OgHako, HECMOTPSA Ha OBLLYHO MOAOXUTENBHYHO AMHaMKUKy B ocBoeHun VKT,
CYLLeCTBYHOT 3HaUMTE/IbHbIE PA3INUMNA B YPOBHE NPOHECCMOHaNbHOW BOBJIEYEHHOCTM M UCMOAb30BaHUN LUPPOBBIX
TEXHONIOTUIA ANS B3aMMOAENCTBUSA 1 pedaekcnn. B cTatbe 0bCy>XAatoTCa 3TU pasnnumsa 1 npeanararoTcs pekoMeH-
Jauun No pasBUTUIO LUGPOBBLIX HAaBbIKOB, HarnpaBaeHHble Ha MoBbiweHne 3dbekTnBHOCTU ncnonb3oBaHuns UKT B
obpazoBaTesbHON AesTeNbHOCTU. [peAcTaBAeHHble BbIBOAb!I U MPEAIOXeHNs MOTYT BbiTb MOE3Hbl AN Pa3paboTku
cTpaternin undpoBm3auum obpasoBaTesbHbIX YUPEXAEHUM 1 MOBbILLEHWsS KavyecTBa NpenodaBaHus B YCI0BUSAX HO-
BbIX LMPOBbIX peanmi.

KJTKOYEBbIE C/ZTIOBA: undposmzaumns obpasoBaHus, LmdpoBble koMmneTeHuun, umudposas rpamoTHocTb, VKT,
DigCompEdu, Bbicliee obpa3zoBaHue.
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AHAATMA. binim 6epyai xezen unbpnaHabipy XafialblHAa aknapaTTblk-KOMMYHMKaLUANBbIK TEXHOAOTUAAAP-
Abl OKY MpoLeciHe TabbICTbl MHTErpaumsanayblH, Herisri GakTopbl OKbITYLIbINAPAbIH, LUPPAbIK KY3bIPETTiNIK AeHreni
6osbin Tabblnagbl. byn 3eptreyaiH Makcatol DigCompEdu weHbepi HerisiHae Ka3sakcTaHHbIH XOFapbl OKY OpbIHAAPbI
OKbITYLLbINAPbIHbIH, LMPPbIK cayaTTblIblFbIH Gafanay xoHe Aamyabl Tanan eTeTiH Heri3ri acnekTinepai aHbikTay 60-
Nbin Tabblnagbl. 3epTTeyre CaHAbIK Ky3bIPETTiNiK AeHreriH XaH-XaKTbl baFanayFa >XKaHe XaKcapTy YLUiH Heri3ri 6afbIT-
Tapapbl aHblkTayFa MyMKiHAIK 6epeTiH cayasHama >XaHe eHrisinreH 6akpliay a4ici Kipai. Hatuxenep kepcetkeHaew,
OKbITyLbINaPAbIH, kenwiniri “ViHTerpatop” (32,02%) xaHe “"Capanuwbl” (36,45%) TonTapbiHa XaTagpl, 6yn AKT-Hbl
aKCbl MeHrepreHairiH kepcetegi. Anariga, AKT-Hbl faMbITyZafbl Xanmnbl OH, AMHaMWUKaFa KapamacTtaH, Kacibu KaTbicy
AeHreniHae xaHe Lndpablk TeEXHOAOrMANApAbl ©3apa apekeTTecy MeH pedaekcuns yiiH KoagaHyAa antapabikTan am-
blpMaLlbLIbIkTap 6ap. Makanasza ocbl aliblpMallblablKTap TajKblaaHazbl xaHe b6inim 6epy kbidmeTiHAe AKT KongaHy
TUIMAINITIH apTTbipyfa BafbiTTanfaH LMpPAbIK AaFabliapabl AaMblTy HOMbIHLLIA YCbIHbICTAP YCbIHbIAAAbI. ¥CbIHbIIFAH
TY>KbIPbIMZAP MEH YCbIHbICTap BiniM bepy MekeMenepiH uudpaaHablpy cTpaTernsanapbiH a3ipaey XaHe XaHa Lnbp-
NbIK WbIHABIK >KafAablHAa OKbITY carnacbiH apTTbipy YLUiH Nariganbl 60aybl MYMKIH.

TYWIH CO3/EP: 6inim 6epyai Lmdpaanasipy, Lndpablk Ky3blpeTTiik, Lndpablk cayatTbiabik, AKT, DigCompEdu,
XoFapbl 6inim
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DIGITAL COMPETENCIES IN EDUCATION: THE LEVEL AND
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ABSTRACT. In the context of the rapid digitalization of education, the level of digital competence of teachers is
becoming a key factor in successfully integrating information and communication technologies into the educational
process. The purpose of this study is to assess the digital literacy of teachers of higher education institutions in
Kazakhstan based on the DigCompEdu framework and identify key aspects that require development. The study
included a questionnaire and a participant observation method, which allowed for a comprehensive assessment of
the level of digital competencies and identified key areas for improvement. The results showed that most teachers
belong to the Integrator (32.02%) and Expert (36.45%) groups, indicating good proficiency in ICT. However, despite
the overall positive dynamics in the development of ICT, there are significant differences in the level of professional
involvement and the use of digital technologies for interaction and reflection. The article discusses these differences
and offers recommendations for the development of digital skills aimed at increasing the effectiveness of ICT use
in educational activities. The findings and suggestions presented can be useful for developing strategies for the
digitalization of academic institutions and improving the quality of teaching in the context of new digital realities.

KEYWORDS: digitalization of education, digital competencies, digital literacy, ICT, DigCompEdu, higher education

BBEAEHWE. B nocnegHue rogbl umdposmzayma
obpa3zoBaTeNbHOro npouecca crana HeoTbemsie-
MOW 4acTbtO Pa3BUTUSA CUCTEMBI BbiCLlero obpaso-
BaHMA BO BceM mupe. ViHTerpauua niopmaumoH-
HO-KOMMYHWKaLNOHHBIX TEXHONOTUA B Yy4yebHyro
AeATeNbHOCTb 3HAUUTENbHO W3MEHWAA MNOAXOAbI
K npenogaBaHnio 1 0By4eHWUto, OTKpbIBas HOBble
BO3MO>XHOCTN AN MOBbILWEHMA KayecTBa 0bpaszo-
BaHMA, HO O4HOBPEMEHHO CTaBs nepej npenojasa-
Te/IIMN HOBbIE BbI30BbI. B 3TUX yCNnoBMAX BaXXHOCTb
UMPPOBON rPaMOTHOCTM MejaroroB Bo3pacTaeTr
MHOFOKpPaTHO, TaK KakK OHU CTAaHOBATCA KAHOUYEBbIMU
durypamu, cnocobHbIMMU HanpaBuTb NpoLecc unod-
poBOW TpaHchOpMaLMK Ha JOCTUXKEHMe 0bpa3oBa-
TeNbHbIX LieNewn.

Ana ycnewHoro BHegpeHunsa UKT B obpasosa-
Te/bHbI MpoLecc npenosaBaTensiM HeobxoaMMo
obnasate onpeaenéHHbIM ypPOBHEM LuUPpPOBON
komneteHTHOCTU. OfHaKo ypOBEHb BAAAEHUA 3TU-
MW HaBblKaMu 1 MX NpakTUyeckoe nprMeHeHme Ba-
PbUPYIOTCA CPeAn Mejaroros, YTO CO3jaeT pa3pbl-
Bbl B 3QPEKTUBHOCTM WUCMONb30BAHUA LINPPOBLIX
TEXHONOrM. B CBA3N C 3TUM CTAHOBUTCA akTyalb-
HbIM MCCNef0BaHMe YPOBHA LiMPOBOM rpaMOTHO-
CTW NpenojaBaTtenen 1 onpejesneHre Tex acnekTos,
KoTopble TpebyroT AasbHEeNLIero pasBuTUA N Nog-
AEPKKM.

Llenbto HacToAlero uccnefoBaHUa ABAAETCA
oueHKa UMOPOBON KOMMETEHTHOCTM MNpenojasa-
Tesnel By3oB KasaxcTaHa C MCnonb3oBaHMEM pam-
kn DigCompEdu, a Takxe BbIiBleHME KNHOUYEBbIX

bakTopoB, BAMAKOWMNX Ha 3ODEKTUBHOCTb UCMOJIb-
3oBaHusa VIKT B obpa3zoBatenbHoun gesatenbHoCT. B
paboTe paccMaTpMBatOTCA HE TONbKO KONNYECTBEH-
Hble JaHHble, MNONYyYEHHbIe B XOAe aHKETUPOBaHWS,
HO M Ka4yeCTBEeHHble pe3y/bTaTbl, OCHOBaHHblE Ha
BKJIFOYEHHOM Hab/toAeHUN, YTO MO3BONAET MONy-
yuTb Gonee MONHOe NpeAcTaBleHWE O TeKyLlem
COCTOSIHMM UMPPOBON rPaMOTHOCTM NpenojaBaTe-
nemn.

Hacrosuwee nccnesoBaHne HanpaBaeHO Ha Bbl-
SIBeHNe YpOBHEN ULUGPOBOM KOMMETEHTHOCTU
Cpeav npenogasatenen m Ha paspaboTky peko-
MEHAALMA MO YAYYLIEHNHO LUPPOBOW FrpaMOTHO-
CTM B YC/IOBUAX CTPEMUTENbHON UudbpoBmM3aLmm
obpazoBaHus. PesynbTaTbl MCCAEAOBaHUA NMOMOTYT
06pa3oBaTENbHbIM YUPEXAEHUAM Nydlle MOHATb
notpebHocTn npenogasatenen B obnactn UKT wn
pa3paboTaTb cTpaTerMm Ans ux NoAAepXKn n pas-
BUTUS.

MATEPUA/Ibl U METOAbl NCCNNEAOBAHNWA.
Ans pocTrxkeHus uenen nccnegoaHus bbin npose-
AEH aHOHMMHBIN ONpPOC npenojaBaTtenen BbICLIMX
yuebHbix 3aBegeHul KasaxcTaHa, HamnpaB/ieHHbIN
Ha OLeHKY MX UMdPOBOM rPaMOTHOCTA N NUCMOJb-
30BaHWs LMOPOBbLIX TEXHONOTMI B 0bpa3oBaTeb-
Hom npouecce. Onpoc 6bla BbINOAHEH C UCMOJb-
30BaHMeM obnayHoro cepsuca SurveyMonkey, uto
obecneunno ygobctBo cbopa M aHanmsa JaHHbIX.
AHkeTa BK/tOYana BOMPOChI, pa3paboTaHHble Ha
OCHOBE paMKu LMOpPOBbIX KOMMNETEHLMI Npenoja-
Batenen DigCompEdu, agantmpoBaHHble 13 paHee
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PucyHok 1 - OcHoBHble komnoHeHTbl TPACK [4]

NPOBEAEHHbIX WUCCAeAOBaHWIA, HamnpaBAEHHbIX Ha
n3yyeHne UMPPOBON FPAMOTHOCTU U MHTErpaLmm
LUMOPOBBLIX TEXHONOTNIN B OBpa3oBaTeNbHYtO Aes-
TenbHOCTb [1].

B nccnepoBaHun npuHaan yyactme 226 npeno-
faBaTene U3 pasNnuHbIX pernoHoB KasaxcTaHa,
OAHako, nocne ob6paboTky AaHHbIX, TOAHbIMU K
aHanmsy 6binm npusHaHbl 203 aHkeTbl. Penpesen-
TaTUBHOCTb BbIOOPKK Oblna obecneyeHa 3a cyet
npeAcTaBAeHWs NpenoaBaTenelnt U3 pasHbIX perv-
OHOB CTpaHbl, YTO MO3BOASET 3KCTPaANOAMPOBaTb
pe3ynbTaTbl Ha BCeX NpenosaBaTenei By3oB Kasax-
CTaHa.

Takke 6bln NpoOBeAeH KOHTEHT-aHaAWu3 JOKy-
MEHTOB W MaTepuanoB, Kacarowmxca undpposmsa-
LUK BbiCLLEro obpa3oBaHus U BHeapeHUs Lmdpo-
BbIX TEXHONOTNI B y4ebHbI npouecc. Jna bonee
rnybokoW WHTepnpeTaumm MONYYEHHbIX AaHHbIX
M MOHWMaHWA KOHTEKCTa MCMOoNb30BaHMUA Lubpo-
BbIX TEXHONOTNIM B YHUBEPCUTETAX, aBTOPbI TaKXKe
NPUMEHANN METOZ BK/IHOUEHHOrO HabaroaeHus,
YTO MO3BOJINAO AOMOJHUTL KOJMYECTBEHHbIE AaH-
Hble KaueCTBEeHHbIMWU HaboAEHNAMY U3 peanbHOM
NpakTUKW.

Taknm o6pa3omM, KOMOMHMPOBaHME MeETOAOB
KOJIMYECTBEHHOTO M KayeCTBEHHOrO aHaiaunsa no-
3BO/IN/IO BCECTOPOHHE UCCIef0BaTb YPOBEHb LiNd-
POBOM TpPaMOTHOCTM npenojaBaTesnen, a TakxXe
BbIABUTb K/tOUeBble (aKTOpbl, BAUAKOLWME Ha WX
FOTOBHOCTb K MCMO/Ib30BaHNIO LNPPOBbLIX TEXHO/IO-
rin B obpasoBaTesibHOW AeATENbHOCTU.

PE3Y/IbTATbl N X OBCYXXAEHME. B cospe-
MeHHOW obpa3oBaTesbHOW cpese, rae umbpoBbie
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TEXHONIOTUW UTparoT BCce 6onee 3HaUMMYHO POb,
OLeHKa LUMPpOoBbIX HAaBbIKOB NMpenojasBaTtenen cTa-
HOBWUTCSA KPUTUYECKN BaxKHOU 3agadven. CyLiecTBy-
tOT pa3/IMyHble METOANKMN Y PaMKM AN OLEHKM STUX
HaBbIKOB, KaX/as W3 KOTOPbIX Mpeanaraet CBOW
YHVKa/bHbIN NOAXOA,

®penimBopk TexHonornyeckmx MNegarornyeckmx
KoHTeHTHbIX 3HaHui (TPACK) (aHrn. Technological
Pedagogical Content Knowledge) sBnsetca KoH-
LenTyasbHOW MOZEeNblo, KOTopas MmomMoraeT npe-
nogaBatenaiM  MHTErpMpoBaTb  TEXHONOMMM B
obpazoBaTenbHbIA Npouecc 3PPEeKTUBHO U Liene-
HanpasaeHHo. Mogenb TPACK 6bina paspaboTaHa
Ha OCHOBe WAew, YTo A/A YCMeLHOoro npenojasa-
HMA, 0CObeHHO B ycioBuax uubposmusauunn, neja-
roraM HeobxoanMMo obnagaTtb He TO/NbKO 3HaHWA-
MU B NpeaMeTHON 061acTn, HO TakXKe N YMEHUAMM
MCNONb30BaTb COOTBETCTBYHOLLME MeAarornyeckme
METOZbl M MHTErpupoBaTb TEXHONOTMYECKMe Cpea-
ctBa. PperimBopk TPACK 6bin pazpaboTaH B Hauane
2000-x rogoB aMepuKaHCKMMUK uccnegoBaTensiMmm
M. Muwpa n M. Kenepom [2]. B cBoeit paboTe oHu
passuan mngero J1. LynbmaHa o negarormyeckmx
KOHTEHTHbIX 3HaHuAX [3] 1 gobaBuan K HEW KOM-
MOHEHT TEXHONOTMYECKMX 3HaHWI, YTObbI Co3aaTh
LENOCTHYH MOZAEeNb A1 MOHUMaHWA TOro, Kak npe-
nozasatenn MOTyT WHTErpMpoBaTb TEXHONOTUWN B
obpazoBaTenbHbI Npouecc (pUcyHok 1).

TPACK ocTaeTtca ogHou U3 Hanbosee BAUSTENb-
HbIX MOZeNen, NCNob3yeMbiXx BO BCEM MUpe ANd
yNyJlleHna KkavectBa o6pa3oBaHNs Yepes nHTerpa-
MO TexHonorun [5, 6].

ICT CFT (Information and Communication
Technology Competency Framework for Teachers) -
3TO paMKa KOMMeTeHLUMI B 061aCTV MHGOPMALMOH-
HO-KOMMYHWKALIMOHHbIX TEXHONOTUIA ANS yUUTENEN,
pa3pabotaHHaa FOHECKO [7]. OHa npeaHa3Ha4veHa
ANA onpeAeneHns 1 yayylleHa HaBblKOB UCMOb-
3oBaHuA UKT B obpasoBatenbHoOM cpese, nomoras
yunTtenam 3¢pPekTMBHO MHTErpupoBaTb LnppoBblie
TEXHOOTMW B CBOKO Megarornyeckyro npaktuky. ICT
CFT ncnonb3yeTca B pa3NNyUHbIX CTPaHax Kak OCHO-
Ba ANs pa3paboTkm obpaszoBaTesibHbIX MPOrpamm,
OLLEHKWN YPOBHS MOAFOTOBKM yUnTENEN U CO3LaHNA
HaUMOHaNbHbIX CTpaTternin no uHterpaumm WKT B
obpazosaHue [8, 9]. 10T dperimBOpPK Momoraet
co3gaBatb ycnoBua ans toro, utobel VIKT moram
CTaTb HEOTbEMJIEMOW YacTbko 0b6pa3oBaTe/IbHOro
npoLiecca, CnocobCcTByA AOCTUXKEHWNIO LiesIel YCTOM-
UMBOrO Pa3BUTMKSA, CBA3AHHBIX C KAYECTBEHHbIM 06-
pa3oBaHveM. Pamka komneteHumin ICT CFT 6bina
obHosneHa B 2018 rogy [10]. B 3ToM 06HOBAEHUM
6bINN yUTEHbI HOBbIE BbI30BbI 1 BO3MOXHOCTM, CBA-
3aHHble ¢ ucnosb3oBaHnem VIKT B obpa3oBaHuu, u
BK/IFOUEHbl COBPEMEHHbIe TEXHONOTNK, Takme Kak
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MOBMNbHbIE YCTPONCTBA, 0H6aUHbIE CEPBUCHI U CO-
unanbHble cetn. ObHOBAEHHAs BepcusA TakXke ak-
LEeHTMPOBaia BHUMaHME Ha Pa3BUTUN HaBbiKOB XX
BEKa, TaKMX Kak KPUTUYECKOe MbILLEHNE, COTPYA-
HUYEeCTBO, KOMMYHMKALMA 1 TBOPYECTBO, a TakXe
Ha MHK/O3MBHOCTU 1 PaBEHCTBE B AOCTyne K obpa-
30BaTefibHbIM pecypcamM (PUCYHOK 2).

NETS-T  (National Educational Technology
Standards for Teachers), koTopble Tak)Xe WU3BECTHbI
kak ISTE Standards for Teachers, aastotca ctaHaap-
TaMu, pa3paboTaHHbIMK MexayHapoaHbIM 0bLe-
CTBOM MO TexHonornsam B obpasosaHmm (ISTE) [11].
OTN CTaHAapTbl NpeAHa3HayeHbl AN TOro, YTobbl
nomouyb npenogaBatensiMm 3PPeKTUBHO WHTErpu-
poBaTb TeXHONAOrMM B 0Bpa3oBaTe/ibHbIM NPOLLEecc
1 cnocobcTBoBaTh NPOGECCMOHaNBHOMY Pa3BUTUIO
B anoxy undposmzauymnmn. M3HavanbHo NETS-T 6biam
pa3paboTaHbl ISTE B 2000 rogy v 6bian ogHUM 13
nepBbiX HabOpPOB CTaHAAPTOB, MOCBALLEHHbIX WUC-
MO/NIb30BaHUIO TeXHONOTMI B obpasoBaHumn. C Tex
nop 3TV CTaHAapPTbl ObIIM HECKONBKO pa3 0bHoBNEe-
Hbl, UTOObI OTpaxaTb M3MEHEHUSA B TEXHONOTUAX U
nx NpumMeHeHne B obpazosaHun. B 2008 roay ctaH-
JAapTbl OblIM CyLLECTBEHHO MEPECMOTPEHbI U MO-
nyunnu HaseaHue ISTE Standards for Teachers [12].
O6HoBneHusa npogomxkmancek B 2017 rogy n no3a-
Hee, YTObbl yunTbiBaTb HOBble LMdpPOBbIE peanuu
n noTpebHOCTM NpenosasaTtenen u ctyaeHTos [13].

DigCompEdu (Digital Competence Framework
for Educators) - 370 pamka LMPOBbIX KOMMETEH-
UMM ana neparoros, paspabotaHHas EBponenckon
Komuccunen n onybavkosaHHas B 2017 rogy [14].
OHa npegHa3HaveHa ans TOro, 4tobbl Noasep-
XWBaTb yuuTenew, npenosasatenen u Apyrux ob-
pa3oBaTesibHbIX CMeumManncTtoB B 3PdeKkTMBHOM
MCNONb30BaHUN LMPPOBBIX TEXHONOTNIN B 06pa3o-
BaTe/IbHOM npoLiecce.

DigCompEdu npeacTaBnseT cobor BCECTOPOH-
HFOHO U CTPYKTYPUPOBAHHYHO MOZAe/b, KOTOpas OX-
BaTblBaeT BCE KJ/IHOUEBblE aCMeKTbl, CBA3aHHblEe C
UMOPOBLIMM  KOMMETEHUMAMKU NpenoaaBaTenem.
OJTa pamka BK/IHOYAET LeCTb OCHOBHbIX obacTeln
KomMneTeHUMW: npodeccmoHanbHas aKTUBHOCTb,
undpoBble pecypchl, NpenojaBaHe N obyuyeHue,
OLleHMBaHWe, pacwmnpeHre BO3MOXHOCTEN Yyua-
WMXCA U pa3BuTMe KX UMPPOBOM KOMMETEHLMM
(pncyHok 3). Takoh noaxos obecneymBaeT KOM-
NNEeKCHOe MOHWMaHue TOro, Kak mnejarorv MoryT
30 PEKTMBHO NCNONb30BaTb LNdPOBbIE TEXHONOTNN
B 0bpasoBaTenbHOM MnpoLiecce.

DigCompEdu npegnaraer 4eTkyr CTPYKTypy
YPOBHEW KOMMETEHLMI, YTO MO3BONSET HE TONbKO
OLleHMBaTb TeKyLlMe HaBblkKM MpenojaBaTenen, Ho
M NNaHMpOBaTb WX AasbHelllee nNpodeccmoHab-
Hoe pa3BuTue. B pamkax DigCompEdu BblgenstoTcs
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PucyHok 2 - Crpykrypa ICT CFT [10]

LeCTb YPOBHEWN - OT HOBMYKa AO HOBAaTOpPa, - YTO
AaeT BO3MOXHOCTb KaXA0My neaarory onpeaenntb
CBOMO MO3MLMIO Ha NYTW Pa3BUTUA U NMONYUYUTb pe-
KOMeHZauun ana AanbHerwero pocra. 3Ta MHOro-
ypOBHeBas cucteMa 0CObEHHO LieHHa B YCNOBUSX,
Korga undpoBas rpaMOTHOCTb MpenojaBaTenei
MOXEeT CUNbHO Pa3NnNyYaTbCa B 3aBUCUMOCTU OT WX
OnMbITa N YPOBHA MNOATOTOBKM.

B oTiMume oT Apyrux MeToAMK, KOTOpble MOryT
bokycmpoBaTbca Ha 6a30BbIX TEXHONOTNYECKMX Ha-
Bblkax, DigCompEdu oxBaTbiBaeT LWMPOKMIA CNeKTp
KOMMeTeHUNA, HeobxoanMmblx ans 3bGeKTUBHOro
MCrNonb30BaHNA LMOPOBbLIX TEXHONOTMI B 06pa3o-
BaTe/IbHOM npouecce. ITO BKIOYAET KaK TeXHUYe-
CKWe HaBbIKW, Tak U Nejarormyeckne MeTofbl, UC-
nosib30BaHWe LMPPOBBIX pecypcoB, obecneyeHne
WHK/IO3MBHOCTM M MOTUBALMWN YYaLLMXCH, @ TakXKe
HaBbIKWN OL,eHKM 1 0bpaTHOWM CBA3N. Takon BCeOOb-
eM/IIOLLMI NOAX0Z NO3BOAAET NpenojaBaTensim He
TO/IbKO afanTUpPOBaTbCA K HOBbIM LIMPPOBBLIM pea-
JINAM, HO 1 MCMO/Ib30BaTb TEXHONOTUW ANSA yayYLle-
HWs KayecTBa obpa3oBaHmA.

[na npoBeAeHNs HaCTOALEro WuccaefoBaHUA
cpean MHOXeCTBa AOCTYMHbIX MHCTPYMEHTOB bHbina
BbibpaHa pamka DigCompEdu, uto obycnoBneHo eé
KOMMAEKCHOCTbIO, CTPYKTYPUPOBAHHOW CUCTEMOW
YPOBHEeN, YHVMBEPCANIbHOCTbIO U  aKTyalbHOCTbHO.
OTO MO3BOAWAO MOAYUUTb TOUHYHO M MHOTOrpaH-
HYH KapTUHY LMOPOBbIX KOMMETEHLNIN Neaaroros
N NPeANoXNTb PEKOMEHAALIMW ANA WX AafibHeNLLe-
ro pasBUTUS B YCNOBUAX CTPEMUTENBHO MEHSHOLLE-
roca obpasoBaTenbHOro naHawadTa.
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Ha ocHoBe npoBeAeHHOrO aHKeTUPOBaHMSA,
pe3ynbTaTbl OblAW CrPyNNMPOBaHbl MO YPOBHAM
DigCompEdu: oT HOBMYKOB, TOJIbKO Ha4MHarOLLMX
ocBamMBaTb LMPPOBbIE TEXHONOMMN, JO SKCMEPTOB,
aKTUBHO MCMO/b3YIOLWMX UX B CBOEW npaktuke. Ha
pUCyHKe 4 npezcTaBAeHO pacnpejeneHve nperno-
AaBaTefne no 3TUM YPOBHAM, UYTO MO3BO/IAET Ha-
TNAAHO YBUAETb, KAaKOW MPOLEHT PECnOHAEHTOB
HaXOAMTCA Ha KaXkAOM 3Tane pasBuUTuA LNPpPoBbIX
KOMTMETEHLNM.

Pe3ynbTaTbl CBMAETENBLCTBYIOT O TOM, YTO 60/b-
Wwas 4yacTb npenogaBatener UMeeT AOCTaTOUHO
BblcOkMM ypoBeHb VKT komneTteHunn — 6onee 85%.
Mpu 3TOM NpocCnexXmBaeTCca AOCTaTOYHOE Pa3HOO-
Hpa3ne nx HaBbIKOB Y BO3MOXHOCTEN B UCMOJb30-
BaHUM MHPOPMALNOHHO-KOMMYHUKALIMOHHbIX TEX-
Ho/N0rMn B 0H6pa3oBaTeNbHOM AEATENbHOCTU.

lpynna HOBWMYKOB BK/OYaET 4 npenojasaTtens,
yTo cocTtasnseT Bcero 1,97% ot obuiero uncna. 3710
noka3sblBaeT, YTO IMLWb HebobLLAsA YacTb Npenoja-
BaTeNen MmeeT HayanbHbl ypoBeHb VKT-komne-
TEHTHOCTU. OHM TONBbKO HAaYMHAKT 3HAKOMUTBLCA C
LNDPOBLIMM MHCTPYMEHTAMWU U UX MPUMEHEHNEM
B obpa3oBaTesbHOM npouecce. s 3TMx npeno-
AaBaTenen xapakTepHO MCnoab3oBaHMe 6a30BbiX
byHKUMA KOMMbloTepa U VIHTEpHETa, HO MX 3HaHWS
OrpaHWYeHbl, N OHU PeAKO MPUMEHSAIOT LMdpPoBbIe
TEXHO/IOTUM ANA YyULleHWs npenojaBaHna n 06-
yuyeHusa. pynna wccnegosatenen coctout m3 25
npenogasatenen (12,32% ot obuiero umcna), 4to
yKa3blBaeT Ha TO, UTO He3HaUNTENbHOE KOIMYECTBO
npenojaBaTenen fenaet nepsble Waru B U3yyeHum
VIKT. OHUM 3KCnepuMeHTUPYHOT C Pa3anyHbIMy Lnd-
POBBIMW MHCTPYMEHTaMM U HaUMHAOT MHTErpupo-
BaTb WX B CBOIO paboTy. NpenogasaTtenn 3Ton rpyn-
Mbl y>e MOryT MCNOAb30BaTb NPOCTble LMbpPOBbIE
pecypcbl A8 NMOArOTOBKM UM MPOBEAEHNA 3aHATUN,
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MNMeparornyecKkMe KOMNeETEHL WK Npenoaasarens

HO noka ee He 061aaatoT AOCTaTOYHBIM OMbITOM Y
YBEPEHHOCTBIO B MX NCMONb30BaHUN. OHK CTPEMAT-
CA pacWnpuUTb CBOW 3HAHWUA W YNYYLUUTb HaBbIKN B
obnactn UKT.

lpynna mnHTerpaTopoB BkArO4aeT 65 npenoja-
BaTenen, uto coctaenset 32,02% ot obuiero umcna.
DTV npenojaBaTteny yxe MHTerpuposann unbpo-
Bble WHCTPYMEHTbI B CBOKO MeAarornyeckyro npak-
TUKY ¥ MPUMEHAIOT UX ANS YAyYLLEeHUA B3auMOoAeu-
CTBUA CO CTyAl€HTaMW, NPOBEAEHNS OLLeHNBaHUA U
opraHunsaummn yyebHoro npouecca. OHM CNOCO6HbI
BbIOMpaTbh M agantmpoBaTb LMdpPOBbIE pecypchbl B
COOTBETCTBUM C y4ebHbIMM LenaMmn 1 NoTpebHoCTS -
MW CTYEHTOB, TEM CaMbIM 3HAUUTENbHO Yyaydluas
KauecTBO 0byueHus. Mpynna 3KCNepToB BKIKOYaET
74 npenogasatens uau 36,45% ot obuiero ymcna.
JT10 camas bonbluas rpynna, NokasbiBaroLLas, YTo
60/1bLLIMHCTBO NpenojaBaTesieil yBePeHHO UCNOb-
3ytoT VIKT B cBoen pabote. 3T npenogaBaTen
He TONbKO 3(PeKTVBHO MNPUMEHAT LudpoBbIe
TEXHO/IOTUW B MOBCEAHEBHOW AEATENbHOCTW, HO U
ABNAOTCA MCTOUYHMKOM KOHCYNbTaLWMA AN KOANET,
AeNfCb CBOMM OMbITOM W AyYLWIMMUK NpakTUKaMU.
OHW aKTMBHO BHeAPSAHOT HOBble METOAblI 0ByYeHus,
MCNONBb3YHOT pa3HoobpasHble LMbpoBbie MHCTPY-
MEHTbI A8 CO3JaHMA WHHOBALMOHHbLIX obpa3oBa-
TeNbHbIX CPeA M CNOCOBCTBYHOT LIMPPOBOM TpaHC-
dopmaumm obpaszoBaTenbHOro npotiecca.

lpynna anaepos cocTouT 13 29 npenogaBatenen
(14,29%), koTOpbIe UrparoT BeAyLLYyH PO/b BO BHe-
aperHnn n npoasmxernn NKT. 3tn npenogasatenu
He TO/NIbKO BHeAPSOT nepesosble LMbpPOBbIE TeX-
HOJIOTMM B CBOK MPakTWKY, HO U aKTUBHO COZAEeW-
CTBYHOT UX UCMONb30BaHNIO cpeam koaner. OHu yua-
CTBYHOT B pa3paboTke cTpaternin undbposmzaumnm,
BEAYT TPEHWHIU U CEMMHAapPbI, BAOXHOBAAN APYrnx
npenojaBaTesnen Ha ocBoeHue u npumeHeHue UKT.

KomneteHuuu
obyqarowmxca
NPENOAABAHME
1 OBYYEHME
e COAENCTBUE LIM®POBOI
- o KOMMETEHTHOCTM

@ P — OBYYAIOLLIMXCA

é‘ MHdOopMaLMoHHan n

Q CoemecTHoe 0byueHne Y ME[MarpamoTHOCTb

— @ KommyHmkaums
@ Co3/8H1e KOHTEHTa

OTBeTCTBEHHOE
MCNoNb30BaHKe

@ Pewenue npobnem

. Camoperynupyemoe
5 Q obyueHune
PACLUMPEHUE
o BO3MOMHOCTEV
OBYYAKLLMXCA
DocTyNHOCTD M
MHK/IO3MBHOCTD

Ouddeperumauma u
MHAWBKOYaNH3aLMA

AKTMBHOE BOBNEUSHWE
oByuarLMxCcA

PucyHok 3 - EBponeiickas pamka LuppoBbIX KOMNeTeHUU npenoaaBaTtenen [14]
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lpynna HOBaATOPOB BK/ALOYaEeT 6 npenojaBaTtenem
nnum 2,96% ot obLLero umcia. 1o nepesoBble MNOJb-
3oBatenun VKT, oHM He MpOCTO MCMOb3YHOT CyLue-
CTBYHOLLIME TEXHONOTUM, HO N SKCMEPUMEHTUPYIOT C
HOBbIMW, pa3pabaTbiBatoT COHBCTBEHHbIE LMdPOBbIE
peLleHns n metoabl 0byueHuns. OHM BeAyT MHHOBA-
LMNOHHYHO AeATeNIbHOCTb, CO34aBas MnpeLefeHTbl U
dopmupys byayliee undpoBoro obpaszoBaHus. Vix
NOAXOAbl MOTYT BK/AKOYaTb BHEAPEHME CNOXHbIX U
HOBATOPCKUX TEXHONOTMIN, TaKUX KakK MCKYCCTBEH-
HbI MHTENNEKT, BUPTyanbHasA U JOMOJAHEHHaA pe-
aNbHOCTb, KOTOPbIE OHW WMHTErpPUPYHOT B yUYebHbIN
npouecc.

Takum obpasom, pacnpegeneHve npenosasa-
Tenen no yposHam DigCompEdu oTtpaxaeTt pas-
Hoobpa3ne MNOAXOAOB W CTEMNEHeW 3penoctn B
ncnoab3soBaHum VKT, OoT HayabHbIX LLAaroB B OCBO-
€HUW TEXHONOTUN A0 NNAEPCTBa U HOBATOPCTBA B
obnactn yndposoro obpasoBaHus. B uenom, pac-
npeAeneHve nokasbiBaeT, UTo BONbLUMHCTBO Mpe-
nogaBaTenen MMetoT BblCOKUA ypoBeHb VIKT-kom-
MEeTeHTHOCTX, C Hambosbller KOHLEHTpaLuuven B
rpynnax aKCnepToB 1 MHTerpatopos. MeHbLue BCcero
npenojaBaTenen HaxoAATCA Ha HayalbHOM YPOBHe
HOBMUYKOB M Ha CaMOM BbICOKOM YpPOBHE HOBAaTO-
POB, UTO yKa3bIiBaeT Ha HEOHXOAMMOCTb NOAAEPK-
KW 1N pa3BuTMA Ana o6enx 3TUX KpamHOCTEN.

Ecan noapobHee paccMOTpeTh pe3y/ibTaTbl OLLEH-
KW KaXKA0W 13 22 KOMMNETEeHL M Nejaroros, Crpynnu-
POBaHHbIX B LWeCTb 610KOB (PUCYHOK 5), TO MOXHO
06Hapy>XuTb, YUTO NpenojasaTenu akTMBHO UCMOb-
3yl0T LUMGpPOBbIE TEXHONOTMM B PasHbIX acrekTax
cBOEeN paboTbl, HO TakXXe BbIABAAIOTCA 061acTH, Tpe-
byroLLme fanbHENLEro Pa3BUTUA U NOAAEPXKKN.

bnrok «[lMpodeccmoHanbHasd BOBAEUYEHHOCTb»
BK/IFOYAET YeTblpe KOMMETEHLMW, CBA3AHHbIE C UC-
noib30BaHNEM LMAOPOBbIX TEXHONOTUA ANA B3a-
UMOZENCTBUA C KOAneramu, nNpopeccuoHanbHOro

32.02%

14.29%
1232%

197%

Hoauyox (A1)

Weenegogarens (A2) Wurerpatop (B1)

Jxcnept (B2)
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PucyHok 4 - PacnpesieneHne npenogaBarteneil By3oB
Mo YPOBHAM OfbiTa UCMO/Ib30BaHUA L(POBbIX
TexHosioruii B obpasoBate/IbHOM npoLiecce

Mpodeccuonantian soBneHEHHOCTE

Lndpossie pecypest

Mpenopasanue u obyuenue
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PucyHok 5 - YpoBeHb roToBHOCTM npenoaaBartesieid
BY30B K UCMOJIb30BaHNIO LG POBbIX TEXHO/IOTUI B
yue6HOM npouecce

COTPYAHNYECTBa, pedaeKCMBHOW NPaKTUKN 1 NMOBbI-
weHma kBanandbukaumn. bonblaa yacte npenoja-
Batenen (61,1%) perynsapHo nosbiwatoT KBanndu-
KaLMHo C MCMONb30BaHMEM LMPPOBBIX TEXHONOTMN,
a 3HauuT aKTMBHO Y4acCTBYIOT B HeMNpepbiBHOM
0byueHUN 1 CTPeMATCA COBEPLUEHCTBOBATb CBOW
HaBblk B obnactn VIKT. OgHako avwb 18,2% npe-
nogaBatenen peryaspHoO WUCMosab3yroT LndpoBble
TEXHOIOTUW ANA ODOLLEHNs C KOANeramu 1 CTyAeH-
TaMu, YTO yKa3blBaeT Ha HEOHBXOANMOCTb YCUNEHNA
KOMMYHWKaLMOHHOW COCTaBAsAOLWEN B LNPPOBOW
cpege. MpumepHo 28,6% neparoroB y4yacTByOT B
npopeccMoHanbHOM COTpyAHMYecTBe 1 pednek-
CMBHOW MpaKTUKe C MOMOLLbI LMOPOBbIX NHCTPY-
MEHTOB, UYTO TaKXXe CBUAETENbCTBYET O NOoTeHUMane
ANA YNyULLIEeHNA.

KomneteHumn 6noka «Lindposbie pecypcbi»
CBA3aHbl C OTOOPOM, CO3jaHMeM U ynpaBaeHVEM
umdposbiMu pecypcamn. Okono 39,9% npenoaa-
BaTesiell aKTMBHO 3aHMMaroTca oTbopoM Lmdpo-
BbIX PeCcypcoB, HO TOAbKO 37,9% co3aatoT 1 Moaun-
duumpyroT LundpoBble MaTepunanbl, YTO yKa3biBaeT
Ha HW3KMM YypPOBEHb TBOPYECKOrO MCMOAb30BaHMA
LUMPPOBLIX TEXHONOTMA B 0Hpa3oBaTeNbHOM MPO-
uecce. YnpaeneHve, 3awmTa n obmeH unuppoBbiMm
pecypcamu, Ha ypoBHe 36,5%, Takxxe ABAAKOTCA 40-
CTaTOYHO HM3KMM NoKasaTtenem, YTo nojgyepkunsaeTt
HeobXxoANMOCTb yay4lleHUA HaBbIKOB ynpaBaeHuA
umdpoBLIMU pecypcamu 1 JaHHbIMWN.

WWW.IAAR-EDUCATION.KZ

87/



LUNOPIbIK SKOHOMUKA XOHE NHHOBALLMANAP | LLUGPOBAA

SKOHOMUKA N NHHOBALLNI | DIGITAL ECONOMY AND INNOVATIONS

B «[penosaBaHnm n obyuyeHun» BbIAENAIOTCA
KOMMEeTEHLMW, CBI3aHHbIe C OpraHun3auner yyebHo-
ro npouecca ¢ ncnonbsosaHnem VIKT. CoBmecTHOe
obyueHne nopaepxusaetca 42,9% npenopasaTe-
new, 4to ABndeTca Hambonee BbICOKMM MoOKasaTe-
nem B 3ToM b6a0ke. OfHako Apyrue acnekTbl, Takue
Kak HerocpeacTBeHHoe npenogaBaHune (34,5%) n
PYKOBOACTBO yuebHbIM npoueccoM (39,4%), noka-
3bIBAKOT, UTO 3HAUUTENbHAA YacTb NpenojasBaTtenen
elle He MOJHOCTbIO WHTerpupoBana uudpoBble
TEeXHONOrMM B 06pa3oBaTeNbHbI NpoLLecc. ITO yKa-
3blBaeT Ha HeobxoaMMocCTb Hosee aKTUBHOIO BHe-
apeHunsa NKT B obyueHme.

B 610ke «OLeHnBaHWeE» aHAaNN3MPYETCH UCMONb-
30BaHMe UMOPOBbLIX NHCTPYMEHTOB AAA CTpaTermm
OLleHKW, aHanu3a u obpaTHoW cBsa3n. CrpaTtermu
OLleHMBAHMA C WMCMONb30BaHWEM LMOPOBLIX WH-
CTpymMeHTOB pa3paboTaHbl 41,4% npenogasatenew,
HO aHa/in3 1 NpPoBepKa C MOMOLLbIO LIMPPOBBIX TEX-
HO/IOTUI OCYLLEeCTBAAETC TOoNbKO 36,5%. 1o cBUM-
AEeTeNbCTBYET O TOM, UTO UMbPOBbIE TEXHONOTUM He
MOJIHOCTbIO UCMOb3YHOTCA A1 OO BEKTUBHOW OLEH-
KW 3HaHWI CTYleHTOB, YTO OCTaB/AET MPOCTPaAHCTBO
ANA YNyULLIEHNS.

bnok «PacwmpeHne BO3MOXHOCTeM obyuvato-
LLMXCA» HanpaB/ieH Ha nojjep>KaHue AOCTYMHOCTY
N MHKKO3MBHOCTU, AnddepeHumnaymm n BOBAeYeH-
HOCTU CTyAeHTOB. [JOCTYNMHOCTb U MHKAO3UBHOCTb
noaaepxusatotcs  57,1% npenogaBatenen, 4To
ABNAETCA MONOXUTENbHbIM pe3yabTatoMm. OaHaKo
aKTMBHOE BOBJIeYEHME CTYAEHTOB B yYebHbIV Npo-
uecc ¢ ucnosnbsosaHnem VKT (47,3%) n guddepeH-
unaumns yyebHboix MatepuanoB (50,2%) ykasbiBatoT
Ha HeObXOAMMOCTb MOBbILEHUA BOBAEYEHHOCTU U
ajanTtaumm obpaszoBaTenbHOro npouecca nog WH-
AnBUAYyanbHble NOTPebHOCTN 0byyatoLmxcs.

«Copenctene  UMOPOBOA  KOMMETEHTHOCTU»
OoxBaTblBaeT pa3BuUTME WHPOPMALMOHHOM U Me-
ANarpamoTHOCTH, UMOPOBOM KOMMYHMKALMK, CO-
34aHne unMdpoBOro KOHTEHTa, OTBETCTBEHHOE MC-
No/sb30BaHNE TEXHONOTNIW N pelleHrne nNpobaem ¢
MOMOLLIO LIMPPOBBIX TEXHONOTMA. KOMMYHWMKaLMs
B UMdppoBou cpese U MHOOPMALMOHHAsA rpaMoT-
HOCTb MOKa3blBatOT Hanbonee BbICOKME pe3ynbTaThbl
- 68,5% 1 68% COOTBETCTBEHHO, UTO YKa3bIBaeT Ha
XOPOLUNA YPOBEHb BAAJEHUA STUMU KOMMETEHLM-
Aamu. OgHako co3gaHme umdpPOoBOro KOHTEHTa NoA-
AepxuvBaetca Tonbko 43,3% npenogaBaTenen, uTo
yKa3blBaeT Ha HeJOCTaTOYHOEe BHUMaHMe K paspa-
60TKe COBCTBEHHbIX UUdpoBbIX MaTepuanos. OT-
BETCTBEHHOE MCMO/b30BaHWE TEXHONOTUIA N peLle-
HWe NpobaeM TakXKe HaXOAATCS Ha YPOBHE OKOJO
48,3%, uto TpebyeT AOMNONHUTENBHOTO Pa3BUTUS.

B uenom, pesynbratbl NOKasbIBAKOT, YTO 3HAYM-
TeNbHasA YacTb NpenojaBaTesnen elle He JOCTUrNa

BbICOKOrO YPOBHA MCMNOAb30BaHUA LMPPOBBIX TeX-
Ho/IOTMI B 06pa3oBaTeNbHOM NpakTuKe, U Heobxo-
AVIMO COCPeAOTOUNTLCA Ha AaslbHENLWEM 0ByUYeHnn
N NOALEP>XKKE ANA MOBbILEHNS 3TUX MOKa3aTenew.
Takxxe, aBTOPbl, UCMONb3ys METOJ BK/IHOUYEHHOro
HabntogeHns, NOATBEPXKAAIOT, UTO NpenoAaBaTeny,
KOTOpble AeMOHCTPUPYHOT 6OAbLLYH N0ANBHOCTb K
N3MEHEeHMAM, aKTMBHO MOAAEPXMBAOT CTpeme-
Hue By30B K LnbpoBM3aLmMmM 1 NPOABAAIOT 3aUHTe-
pecoBaHHOCTb B COBCTBEHHOM MPOdECCMOHANBHOM
pa3BUTUK, JOCTMratoT Bosee BbICOKMX pe3y/bTaToB
B ucnonb3oBaHum WKT. 3Tn npenogasatenn He
TO/NIbKO ObICTpee afanTUPYHOTCA K HOBbIM TEXHO-
NOTUSIM, HO U aKTMBHO BHEAPAIOT UX B obpa3oBa-
TeNbHbIM NPOLECC, YTO NMONOXMTENbHO CKa3blBaeT-
CA Ha kayectBe OOyyeHMs M B3aMMOAENCTBMM CO
cTyAaeHTamun. HabarogeHns Takxke nokasblBaroT, UTO
Takve npenogasaTenn UrparoT KNKOUEBYHO PONb B
NPoABMXeHUN UNDPOBbLIX MHULIMATUB BHYTPWU CBO-
nx y4yebHbIX 3aBegeHnin, cnocobcTBys obuiemy no-
BbILLEHMIO YPOBHA LMPPOBOWN rPaMOTHOCTU Cpeam
Kosner. BaxHo co3gatb ycnoBus, KoTopble OyayT
CTUMyAnpoBaTh BosbLUee KOAMYECTBO NeAaroros K
aKTUBHOMY OCBOEHWIO N MPUMEHEHMIO LNDPOBbLIX
TEXHO/IOTUI, NOAAEPKMBAsA UX B 3TOM npouecce U
noowpasa npopeccmMoHanbHoe passutme.

Ana nosbiweHna UMOPOBOA KOMMETEHTHOCTU
npenogasaTenelri BY30B PEKOMEHAYyeTcA YCUaUTb
nporpaMmbl NPOdPeCcCnoHanbHOIo Pa3BUTUS, OCO-
6eHHOo B 06aactn ncnosnbzoaHus NKT ana nosbl-
LEeHNA BOBNEYEHHOCTU CTYAEHTOB W aganTtauuu
yuebHbIx MmaTepuanos. Heobxoammo noasep>u-
BaTb UMPpPOBOe B3aMMOAENCTBME N COTPYyAHUYe-
CTBO CpeAn npenojasaTtenen, BHeapAa niathop-
Mbl AN O6MeHa OMbITOM W NyYLLIMMW NPaKTUKAMW.
BaxHO TakXe akLeHTMpoBaTb BHMMaHWE Ha CO3-
AaHVMM 1 aganTaumm undpoBbIX pecypcoB, Npeso-
CTaBAAs JOCTyn K 6ubamoTekam obpasoBaTenbHbIX
MaTepuanoB N MHCTPYMEHTaM AAa UX UCMONb30Ba-
Hua. CnegyeTt yayywntb MeToabl LMdpPoOBOro oLe-
HWBAHWA, WHTErpMpya afanTMBHOE TeCTMpOBaHMe
n umdposblie NOpTHOANO, a TaKXKe NoAAepP>KMBaTb
WHKNO3MBHOE © anddepeHumpoBaHHOe 0byue-
Hue, obecneyrBan 4OCTYNMHOCTb 0bpa3oBaTeNbHOro
npovuecca 419 BCex CTyAeHToB. PazButne nHdopma-
LWOHHOW Y MeANarpamMoTHOCTH, HaBbIKOB CO3JaHuA
LUMbpPOBOro KOHTEHTa, a TakXKe BHMMaHWe K 3Tuve-
CKOMY W OTBETCTBEHHOMY MCMOJIb30BAHNIO TEXHO-
NOTUIN AOMXKHbI CTaTb NMPUOPUTETHLIMU 3aZadyamu.
ST Mepbl NOMOTYT NOBbLICUTL 3PHEKTUBHOCTL UC-
Noab30BaHNA LMPPOBLIX TEXHONOTNI B 0bpa3oBa-
TebHOWN AEeATEeNbHOCTU U YNYYLIUTb KauecTBO 0by-
yeHuns.

3AK/TFOMEHUE. Pe3ynbTaThl NpOBEAEHHOrO 1C-
ClelOBaHVA NOKa3bIBakOT, YTO YPOBEHb LnbpoBON

88

EDUCATION. QUALITY ASSURANCE N22/2025



LNOP/IbIK SKOHOMUKA XXSOHE NHHOBALLVANAP | LNOPOBASA

SKOHOMUKA N NTHHOBALI | DIGITAL ECONOMY AND INNOVATIONS

KOMMETEHTHOCTU B OOpa3oBaTe/IbHbIX Yyupexae-
Huax KasaxcTaHa BapbWpyeTcs OT HayalbHOro A0
NpPoABNHYTOro. HeCMOTPS Ha TO, UTO BO/ILLUMHCTBO
npenogasatene ob6nafaroT 4OCTaTOUHBIMU HaBbI-
KamMn ana ncnosnb3zoBaHus UKT B cBoen npakTtuke,
3HauMTebHas YacTb BCE elle HaxOAMUTCA Ha 3Tanax
OCBOEHWst 6a30BbIX LUPPOBbLIX MHCTPYMEHTOB.

PacnpegeneHne no rpynnam OT HOBWMYKOB JO
HOBATOPOB AEMOHCTPUPYET, UTO OCHOBHOW MaccuB
npenojaBateneil CKOHLEHTPUPOBAH Ha YPOBHAX
WHTErpaTopa 1 3KCrnepTa, UTo yKa3blBAaET Ha XOPO-
LY+ CTeneHb OCBOEHMA N NPUMEHEHNS LIUPPOBBIX
TexHonormn. OgHako Aona npenojaBaTenen Ha ca-
MbIX BbICOKMX YPOBHAX (1nAep v HOBATOp) OCTaéT-
C OTHOCUTENIbHO HEebOoNbLIOW, YTO MOAYEPKMBAET
noTpebHOCTb B NoAAep>KKe NpenojaBaTtenen, roto-
BbIX BHEAPSATH M pa3BMBaTb HOBbIE MOAXOAbI N TEX-
HoA0TUN.,

Pe3ynbTaTbl OUEHKU OTAEbHbIX KOMMETEHL MM
BbIABWAW, 4TO, XOTS MpenogaBaTenn akTMBHO WC-
NOb3YHT LMPPOBbIE TEXHONOTUN ANS HEMPEPbIB-
HOro NpPodeccMoHanbHOrO PasBUTKA, CyLLecTByeT
3HaUUTENbHbIA NOTeHUMan ans yaydwenus. Ocoboe
BHMMaHWe cnegyeT obpatntb Ha 610K Npodeccmo-
Ha/bHOW BOBJIEYEHHOCTM, TAEe MOKa3aTenn oKasa-
NNCb CaMbIMU HU3KUMW. HM3KMI ypoBeHb Lndpo-
BOrO B3aWMOJAEWCTBMSA U COTPYAHMYECTBA Cpeau
npenojaBaTenen, a TakxKe HefOoCTaTOYHas aKTUB-
HOCTb B pedIeKCMBHOW MpakTWKe, YKasblBatOT Ha
HEeObXOAMMOCTb YKPENAEHUsA 3TUX KOMMETEHLMN.
MpenopaBatensm Tpebyetca 60ablUe NOAAEPKKNA B
MCNONb30BaHUN LMPPOBBIX TEXHONOTMIA A 0bLe-
HWUA C KOANeraMu U CTyaeHTaMu, npodeccroHasb-
HOro COTPYAHMYECTBA M CAMOCOBEPLUEHCTBOBAHMS.

CMUCOK JIUTEPATYPbI: '

Pe3ynbTaTthl N0 Apyrnm 610Kam Tak>Ke NokasblBa-
tOT, UTO, XOTA MpenojaBaTen akTMBHO UCMOJb3YHOT
VKT ana HenpepbiBHOro NnpodeccmoHanbHOro pas-
BUTWA 1 B3aMMOZENCTBUA C KONIEraMu, CyLLecTByeT
3HAUUTENbHBIA NOTEHUMAN ANA YAYULLEHUA B TakKMX
obnacTax, kak co3gaHune LnMdpoBbIX pecypcos, oLe-
HMBaHMe ¢ ncnonbloBanmem VKT, nHkAtO3MBHOE U
anddepeHumpoBaHHoe obyueHne. OcobeHHO Bax-
HO YCMAUTb BHUMaHUE K Pa3BUTUO MHGOPMALMOH-
HOW rPaMOTHOCTK, HaBbIKOB CO3JaHWA KOHTEHTa U
OTBETCTBEHHOMY MCMONb30BAHNIO TEXHONOTUN.

B uenom, pesysnbTaThl MCCNeAOBaHUA AEMOH-
CTPVPYIOT MO3UTMBHbIE TEHAEHLUN B OCBOEHWM
UMPPOBbBIX TEXHONOTMM, HO TakXe YyKa3blBalOT Ha
KAroueBble 0b6nacTy, TpebyroLme yCUAEHHOTO BHU-
MaHuA 414 NOBbIWEHNA 3PPEKTUBHOCTU UCMOb30-
BaHusA UKT B o6pa3oBaTesibHOM AeATENBHOCTU.

OrpaHnyeHnsa HaCTOALLEro NCCAe[0BaHNA CBA3a-
Hbl C MCMOJ/Ib30BAHMEM aHKETMPOBaHMA Kak OCHOB-
Horo meTtoga cbopa AaHHbIX, YTO MOXET He MOoJ-
HOCTbIO OTpaXkaTb peanbHbl YyPOBEHb LMOPOBOMU
KOMMeTeHTHOCTM npenogasaTenen. Kpome ToOro,
BblIbOpKa OrpaHuyeHa npenogaBaTenamu OTAeNb-
HbIX By30B Ka3axcTaHa, UTo MOXET CHUXaTb ObLLyto
NPUMEHUMOCTb Pe3yabTaToOB ANA APYrUX PErMoHOB
nan ctpaH. B 6byayliem Heobxogumo nposectn 60-
nee rnybvHHbIE NCCNEf0BaHMA C UCMOb30BaHNEM
KOMOUHUPOBAHHbIX METOZAOB, YTOObI lyyLle MOHATb
npaktnyeckoe npumeHeHne VKT B obpasoBatenb-
HOW feATenbHOCTW. Takke BaXKHO pacluMpuTb reo-
rpaduyecknii OxeaT 1 U3yUnTb BANAHWUE Pa3NNYHBIX
dakTopoB, TakMx Kak ypoBeHb LndpoBOM MHPpPa-
CTPYKTYPbl 1 MOAAEP>KKM CO CTOPOHbI BY30B, Ha pas-
BUTME LMOPOBbLIX KOMMETEHLMI NpenojaBaTenen.
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ABSTRACT. The relevance of the study is driven by the significant impact of digital currencies on modern
financial systems and the economy. The purpose of the study is to analyze trends in the development of digital
currencies abroad, including cryptocurrencies and central bank digital currencies (CBDC). The study aims to identify
the main drivers of digital currency adoption, examine their influence on the global financial system, and determine
the key directions and prospects for their integration into the global economy and financial markets. To achieve
this goal, methods of analysis and synthesis of theoretical and empirical data were employed. The study is based
on an examination of international experiences in the development of digital currencies. Publications in scientific
journals, reports from international organizations, legislative initiatives in various countries, and case studies on the
implementation of cryptocurrencies and CBDCs were analyzed. Special attention was given to a comparative analysis
of digital currency regulations and an exploration of their technological foundations, including the use of blockchain
and distributed ledgers. The study's findings indicate that the development of digital currencies abroad is influenced
by several key factors: technological innovations, efforts to improve financial inclusion, optimization of cash flows,
and enhancement of financial system security. An analysis of the experiences of various countries has shown that
central bank digital currencies serve as a strategic tool for stabilizing monetary systems and improving monetary
policy. At the same time, cryptocurrencies, despite their high volatility and lack of regulation, remain a vital area for
the advancement of financial technologies. The main challenges include regulatory issues, risk management, and
ensuring data protection. The study also revealed prospects for the integration of digital currencies into the global
economy, including their use in international transactions and their impact on global financial flows.

KEYWORDS: blockchain, digital currency, virtual currency, cryptocurrency, Bitcoin.
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SABYRZHAN A.
3KOHOMMKaA FbUIbIMAAPbIHbIH, KaHAUAATbI, Tpodeccop
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AHAATIA. 3epTTeyain, e3ekTiniri Lndpabik BantoTanapablH, 3aMaHyy KapXKbl XXyrenepi MeH 3KOHOMMKaFa aw-
Tap/ibIKTal bIKNan eTyiMeH HerisgenreH. 3epTTeyAiH, MakcaTbl — weTengeri umdpablk BantoTanapablH, COHbIH, iLiH-
Je KpunToBantoTanap MeH opTanblk HaHKTepaiH Lndpabik BaatoTanapbiHbiH (CBDC) gamy TeHaeHUMANAPbIH Tanaay.
3epTTey UndpabIK BaatoTanapablH, TapanyblHbIH, HETI3ri ApaliBepiepiH aHbiKTayFa, ONapAbliH, XXahaHabIK Kap>Kbl XYi-
eciHe acepiH 3epTTeyre, COHAaN-akK aeMaik 3KOHOMUKA MeH Kap>Kbl HapblKTapblHa MHTerpauuanay b6afbiTTapbl MeH
nepcnekTMBanapbliH 6enrineyre barbiTTanfaH. KovibinFaH MakcaTka KOs XeTKi3y YLILiH TEOPUANbIK XXaHe 3MMMpPUKanblK
JepeKTepai Tangay MeH CMHTe3 3icTepi KoAAaHbINAbl. 3epTTeYAiH Heri3iHae uMbpablk BaatoTanapabl aMblTy canacbiH-
Jafbl WeTenaik TaxipnbeHi 3epaeney xatblp. FbIbIMY XypHangapaasbl XapusaaaHbiMaap, Xanablkapanblk yibiMaap-
AblH ecenTepi, 9pTYpAi eNfepaiH, 3aHHaManblk 6actamanapbl XaHe kpunToBantotanap MeH CBDC eHrisy mbicangapbl
TangaHabl. Lndpabik BantoTanapibl peTTeyAiH, canblCTbipManbl Tanjaybl MeH ONapAblH, TEXHONOMMANbIK HEri3fepiH,
COHbIH, iliHAEe BNOKUENH XaHe TapaTblafaH peecTpaepi KOAaHyAbl 3epTTeyre epekile Ha3ap ayaapblagbl. 3epTTey
HaTMXenepi kepceTkeHAew, WeTengeri uMdpblk BastoTanapabiH 4aMybl bipHelle Herisri dakTopaapabiH biknaabiMeH
KYPYZE: TEXHONOTUANBIK MHHOBALMANAP, Kap>KbIblK KOMKETIMAINIKTI XakcapTy, aklla afblHAAPbIH OHTannaHAbIpy
XKAHE KapXKbl XXyMenepiHiH KayinciiriH apTTeipy. OpTypi enjepaiH TaxipmubeciH Tangay optanblk 6aHKTepaiH, Lnd-
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p/bIK, BajtoTanapbl BaatoTa XyMenepiH TypakTaHAbIpy XoHe aKlua-Hecne cascaTbiH XETIAAIPY YLWiH cTpaTernsablk,
Kypan ekeHiH kepceTTi. COHbIMEH KaTap, KpUNTOBaatoTanap Xofapbl KyOblIManbIIbIK NMeH PETTEY KEMLUINIKTEPIHE Ka-
pamacTaH, Kap>bl TEXHONOTUANAPbIH AaMbITyAa MaHbI34bl 6afblT 60/bIN Kana 6epmek. Heriri cbiH-KaTepaep peTiHae
peTTey Macenenepi, Tayekenaepai backapy xxaHe AepekTepAi Kopfayabl KaMTaMachl3 eTy KapacTblpblayda. 3epTrey
UMOpPAbIK BastoTaNapablH a1eMiK IKOHOMMUKaFa MHTerpaLmsaiaHy nepcnekTMBasapbliH, OHbIH, illiHAe XaibiKapanbik,
ecen alblpbicya KONAAHbINYbIH XaHe >ahaHAblK Kap>Xbl afblHAAPbIHA dCEPIH alKbIHAAAbI.

TYWIH CO3AEP: 610KueiiH, LMPpAbIK BantoTa, BUPTYaAbl BantoTa, KPUMNTOBANOTA, BUTKOMH.

TEHAEHLUWW PASBUTUA LNDOPOBBLIX BAJTHOT
B 3APYBEXHbIX CTPAHAX

ABAUAYN/INH A.A.*
PhD pokTtopaHT
SABYRZHAN A.'
KaHAWAAT SKOHOMUYECKUX HayK, npodeccop

'KaparaHgnmHckuin yHuBepcuteT umeHn E.A. byketoBa, 1. KaparaHga, Pecnybanka KasaxcraH

AHHOTALNA. AkTyanbHOCTb MCCNefoBaHUA OBYCNOB/EHA 3HAUWUTENbHbIM BAUAHWEM LMOPOBLIX BaatoT Ha
CcoBpeMeHHble PUHAHCOBbIE CUCTEMbI U 3KOHOMUKY. Llenbto nccnesoBaHmns ABASETCA aHann3 TEHAEHUUIA pPa3BUTUA
LUMPPOBLIX BaNtOT 3a pybexkoM, BKItOUas KpMMNTOBaMOThl U LidPOBbIe BantoTbl LieHTpanbHbIx 6baHkos (CBDC). Vc-
CnefiloBaHMe Hanpas/eHO Ha BbIAB/JEHNE OCHOBHbIX ApaliBepoB PacnpoCTpaHeHns LMdpoBbIX BaatoT, U3yUeHue UX
BAVAHMWA Ha rnobanbHyo GUHAHCOBYH CUCTEMY, a Tak)ke OnpejeneHne KArUeBblX HanpasieHW 1 NepcrnekTuB nx
WHTerpauum B MMPOBYH SKOHOMUKY 1 GUHAHCOBbIE PbIHKW. [1N15 JOCTUXKEHWS NOCTaBAEHHOW LieNIn NCMOAb30BaaNCh
METO/bl aHa/IM3a N CUHTE3a TEOPETUYECKUX N SMMUPUYECKUX JaHHbIX. B OCHOBY ncciefoBaHmaA Nerio nsyyeHue 3a-
pybe>xxHoro onbita B 061acTn pa3Butna LMGPOBbIX BatoT. bblan npoaHanm3npoBaHbl My6AVKaLumM B Hay4HbIX XYp-
Hanax, OTYeTbl MeXAYHapOAHbIX OpraHun3aLnii, 3aKoHOAaTe lbHble MHNLMATUBBI Pa3NUHbIX CTPaH U NPYMepbl BHe-
aperunsa kpuntosantoT n CBDC. Ocoboe BHUMaHMe yAeNfanoCh CPaBHUTENIbHOMY aHaAN3y PeryanpoBaHmns LndpoBbIx
Ba/ItOT, @ TaKXKe M3YUEHUHD UX TEXHONOTMYECKON OCHOBbI, BK/IHOYas MCMONb30BaHMe Ba0KYeliHa U pacnpeseneHHbIX
peecTpoB. Pe3ynbTaTbl UCCAEA0BaHNA MOKa3bIiBakOT, YTO pa3BuTHeE LIMGPOBBIX BaNtOT 3@ Py6EXOM ABMXKETCA NOZ BAU-
SHUEM HECKONbKUX KNHOUYEBbIX GaKTOPOB: TEXHONOTMYECKUX MHHOBALMIA, CTPEMAEHUSA K YayudlleHUo GUHAHCOBOW
WHKFO3MKW, ONTUMMU3ALIMN AeHEXHbIX NMOTOKOB W MOBbILLEHNA 6e30MacHOCTM GUHAHCOBbLIX CUCTeM. AHaAM3 OnbITa
Pa3NNYHbIX CTPaH NMPOAEMOHCTPUPOBAJ, UTO LMdPOBbIE BaAtOThbl LieHTPasbHbIX HaHKOB ABAAOTCA CTPaTern4eckmm
WHCTPYMEHTOM ANA CTabuav3aumm BantOTHbIX CUCTEM W COBEPLUEHCTBOBAHWA AEeHEXHO-KPeAUTHOM MoauTuku. B
TO XXe BpeMs, KPUNTOBaKTbl, HECMOTPSA Ha MX BbICOKYHO BOJATU/IbHOCTb U HELOCTaTOK Pery/iMpoBaHus, OCTatoTCA
BaXXHbIM HanpaBAeHWeM ANs pa3BUTUA GUHAHCOBBIX TEXHONOTUA. OCHOBHbIMM BblI30BaMW OCTatOTCA BOMPOCHI pery-
NMPOBaHMWsA, yrpaBieHe puckamu n obecrnedeHne 3awunTbl AaHHbIX. VccnegoBaHne TakxKe BbISBMIO MepPCrneKTUBbI
NHTerpaumm LMepoBbIX BaSOT B MUPOBYHO 3KOHOMMKY, BKIKOUas UX UCMOJIb30BaHWE B MEXAYHAPOAHbIX pacyeTax u
BANAHME Ha rnobasbHble PUHAHCOBbLIE MOTOKM.

K/THOYEBDBIE C/IOBA: 6/10KkueiiH, LndpoBas BaatoTa, BUPTyasbHas BaaroTa, KPUNTOBaOTa, BUTKOWH, aflbTKOWH,
CTeBKOUH.

INTRODUCTION. Inrecent decades, theworld has  using digital technologies under various applications.

witnessedtherapiddevelopmentofdigitaltechnologies
that inevitably affected the financial sector. One of the
most significant and discussed phenomena in this
area is the emergence and development of digital
currencies. Itis a new class of financial instruments that
includes both cryptocurrencies such as Bitcoin and
Ethereum, and central bank digital currencies (CBDC).
Development of these instruments in the international
arena profoundly affects global financial systems
and creates new opportunities and challenges for
government agencies, the business community, and
general users.

Over the past decades, people have been actively

92

Among other things, this trend has resulted in digital
currencies also referred to in international economic
literature as “cryptocurrencies,” “virtual currencies,”
“crypto assets,” etc. In the early years of their
development, digital currencies were mostly attractive
to retail investors because of decentralized and
pseudonymous structure of issuance and circulation,
as well as their resistance to background economic
shocks, which is why they would often be referred to
as "digital gold.” During that period, both national and
supranational financial authorities would take a wait-
and-see attitude towards digital currencies and assess
possible risks as insignificant for the global economy.
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However, when demand for digital currencies started
to grow, their value also took off, new technologies
for their issuance and circulation started to develop
and existing ones started to improve. In addition to
retail investors, institutional investors also began to
pay attention to digital currencies, large international
companies began to use them in transactions partly
replacing fiat money. These factors have led to a
growing magnitude of digital currency circulation and
wider integration into people’s lives. [1]

Relevance of this study lies in the fact that in parallel
with the dynamic development of digital technologies
in the global economy, the importance of digital
currencies is growing as well, and Kazakhstan citizens
are making active use of them. With this trend in the
background, a growing number of financial regulators
prioritize the task of thoroughly studying this digital
product and identifying possible scenarios for
managing its circulation. Given the current economic
situation, effective regulation of digital currencies
can create new opportunities and prospects for the
development of individual industries and the national
economy altogether.

Many countries have already begun to actively
research and implement various forms of digital
currencies, which raises interest in how such trends
are developing abroad. Issues of regulation, security,
and introduction of innovative technologies are
becoming the most important aspects for the further
development of digital currencies. This paper explores
the key trends that determine the development
of digital currencies in the international arena and
assesses the prospects for their integration into the
global financial system.

MATERIALS AND METHODS OF RESEARCH.
Methods for studying trends in the development
of digital currencies abroad can include various
approaches of analyzing both theoretical and practical
aspects. One of the main methods is monitoring
legislative and regulatory changes related to digital
currencies across borders. This allows us to assess how
governments and financial institutions are adapting
their approaches to both cryptocurrencies and central
bank digital currencies (CBDCs).

Another important method is the analysis of market
data, such as exchange rates, transaction volumes, and
user interest. This helps to understand the dynamics
of supply and demand in cryptocurrency markets
and to identify trends, such as growing interest
from institutional investors or emergence of new
technologies affecting evolution of cryptocurrencies.

The study may also include expert interviews and
surveys involving market participants, government
agencies, and academics operating in economics
and finance. This helps to collect expert opinions and
create a more complete picture of current trends and
possible development directions.

In addition, comparative analysis methods can

Crypto Market
Exchange: Capitalization:
=@ $1,117 Billion

Bitcoin
Market
Share:

Cryptocurrency
Market

Ethereum
Market
Share:

Daily
Circulation:
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Number of
Digital

Figure 1 - Key Digital Currency Indicators
as of May 2023
Source: Compiled by the author based
on CoinMarketCap data

be used to study the specifics of various countries’
approaches to digital currencies, including taxation,
regulatory mechanisms, and implementation of
innovative financial technologies. Monitoring of
scientific publications and studies that consider the
theoretical and practical aspects of digital currencies
and their impact on the global financial system might
also prove to be important.

The quality of research in this area also depends
on analysis of forecasts and trends presented in global
reports and forecasts from major financial institutions
and research organizations.

RESULTS AND THEIR DISCUSSION. Despite the
inherent volatility of their value, while developing,
digital currencies also improve technology, attract
new investors, both private and institutional. In May
2023, the total capitalization of digital currencies has
reached $1.1 trillion (Figure 1). [2]

For years on end, Bitcoin, the first cryptocurrency,
has been dominating the market. It accounts for
46.8% of capitalization of all digital currencies in the
amount of $553 billion. In February 2021, it was 60% of
total cryptocurrency capitalization. However, with the
emergence of new digital currencies, the development
of the Ethereum ecosystem, and the strengthening of
its native currency ETH, which has become the main
altcoin, as well as the rapid growth in the popularity of
stablecoins, Bitcoin's share has decreased by about one
and a half times in two years. In such circumstances,
developers are expending significant efforts on
optimizing and developing Bitcoin’s functionality and
network to maintain their competitiveness. One of the
promising projects that can optimize the efficiency
of the Bitcoin network is Lightning Network (LN), an
add-on to the current Bitcoin blockchain, which is a
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Table 1 - Ten Major Digital Currencies by Market Capitalization

Names Cryptocurrency Types Daily Circulation, USD Capitalization, USD
Bitcoin (BTC) uc* 26 401 968 674 446 201 727 194
Ethereum (ETH) ucC 8 353 353 528 204 535 978 204
Tether (USDT) Stablecoin 40 066 657 609 68 190 013 917
BNB (BNB) ucC 516 983 051 52 237 803 976
USD Coin (USDC) Stablecoin 3 814 674 608 41 528 569 431
XRP (XRP) ucC 951 567 619 20 370 807 312
Binance USD (BUSD) Stablecoin 10 188 434 172 16 183 648 997
Cardano (ADA) UcC 396 956 957 13 765 189 298
Dogecoin (DOGE) uUcC 510 260 417 12 195 688 489
Polygon (MATIC) ucC 714 117 824 11 381 945 692

network of payment channels between users (Table 1).
3]

Bitcoin’s speed of transactions (bandwidth) lags
far behind that of centralized payment systems such
as Visa, as well as more modern blockchain platforms
such as Ethereum. Accordingly, Lightning Network
(LN), the second-level solution, is designed to scale
the Bitcoin blockchain and perform transactions
with the first cryptocurrency faster and cheaper,
making it a compromise step to preserve the idea of
decentralization and security at the main level of the
network with the parallel development of a faster and
cheaper second level. Lightning Network’s structure
is payment channels with special wallets where a
certain Bitcoin amount is stored. These channels can
be opened with a regular transaction with Bitcoin.
Transaction details are added and saved in blockchain
while the corresponding amount of Bitcoin for the
transaction gets frozen to organize the LN channel.
The maximum amount of funds used within the
created LN channel cannot exceed the amount of
frozen Bitcoin. Otherwise speaking, the LN channel
can be compared to a safe storing a certain amount of
money accessible by a number of people. [4]

The developers also see the prospect of further
network development in creating interchain bridges
(links between blockchains with different work
structures). These could help exchange data and coins
between the Bitcoin blockchain and other blockchains.
The developers’ main task in further development of
cross chain bridges is to improve their level of security
because they are highly vulnerable to hacker attacks.

For a long period of time, Ethereum has been
remaining the second cryptocurrency on the market.
In September 2022, a change in the cryptocurrency
network algorithm has been arranged, as part of which
the Proof-of-Work consensus algorithm was replaced
with the Proof-of-Stake algorithm. From there,
validators began to add new blocks to the network
instead of miners. Ethereum blockchain validators are
required to stake a minimum of 32 Ethereum to be
able to participate in confirming new blocks.

Following the transition to the Proof of Stake (PoS)

algorithm, Ethereum prices decreased. Ethereum
forks (see Glossary) that remained with the Proof of
Work (PoW) algorithm also became cheaper. Even
before the change in the consensus algorithm in the
network, a multitude of ETH miners started switching
to Ethereum Classic (ETC) considered to be the most
promising ETH fork that did not change algorithm. They
believed the cost of ETC would grow to be the second
cryptocurrency after Bitcoin with the POW consensus
algorithm after the network update. However, this did
not happen, and ETC cost decreased in parallel with
ETH. As a result, the consensus algorithm change
has negatively affected the activities of ETH miners
because they could not find an equivalent alternative.
Prior to the change in the consensus algorithm, ETH
was the most profitable cryptocurrency for mining
ahead of Bitcoin since mining the first cryptocurrency
requires special, more expensive equipment.

After switching to the new algorithm, the annual
electricity consumption plummeted from 80 TWh to
0.01 TWh. However, it is also worth noting that the
level of centralization and censorship in the network
has increased. The main reason for this is the fact that
the largest validators in the network are enterprises
subordinate to US financial regulators, mainly the
Office of Foreign Assets Control (OFAQC). [5]

Despite a number of negative consequences,
according to the management of the Ethereum
ecosystem, the algorithm change was successful.
Ethereum is the most popular platform in the crypto
industry, especially in the DeFi segment. This is the
name for digital economy projects with a decentralized
structure (decentralized finance). Transitioning to a
“green” format of activity has further strengthened
the ecosystem'’s popularity and positive reputation.
By implementing new technologies in processes
and optimizing its activities, Ethereum is expected
to continue to strengthen its position as the largest
altcoin.

The stablecoin Tether (USDT) closes the top three
cryptocurrencies by capitalization. It is also the first
stablecoin on the market. Since its release in 2014,
Tether has maintained its position as the largest stable
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Table 2 - Composition of Tether Holdings Limited’s Assets as of 30.06.2022

Asset Categories Amount, USD
U.S. treasury bills 28,856,434,491
Commercial papers and certificates of deposit 6,810,253,431
Money market funds 6,810,253,431
Cash in accounts 5,418,232,067
Repo 2,992,015,954
Other treasury bills 397,150,678
Corporate bonds, funds, and precious metals 3,486,896,735
Other investments 5,551,836,303
Secured loans 4,494,373,260
Total 66,409,619,424

digital currency by market capitalization to this day.
Tether has also been the leader in terms of transaction
volume on crypto exchanges for a long time. This is
due to the fact that USDT, as well as other stablecoins,
are actively used for cross-border transfers. Some
exchanges use USDT as an intermediate instrument for
transactions without the need to have a USD account.

USDT is issued when funds from Tether Limited
clients are transferred. Having received US dollars
from those wishing to purchase the stablecoin, the
company issues USDT coins in the corresponding
volume, and when holders demand redemption, the
company pays them the required volume of US dollars
and removes USDT coins from circulation in the same
volume. [6]

Throughout Tether's existence, a multitude of
regulators have had questions about the availability or
sufficiency of USDT collateral. They would file multiple
complaints against Tether Limited Holding, accusing it
of market manipulation. Since the launch of the coin,
the company hasn't faced a single full audit for a long
time.

In March 2019, Tether Limited’s management
announced that USDT coins were backed not only
by US dollars but also by loans provided to related
companies. A month later, the company’s lawyers
admitted in the New York State Supreme Court that
USDT coins were only 74% backed by real US dollars.

In August 2022, BDO ltalia, the audit company,
published its opinion on sufficiency of Tether
Holdings' reserves to fully back the USDT stablecoin.
The auditors have checked assets and liabilities of the
issuer of the first stablecoin as of June 30, 2022. Tether
Holdings' liabilities on the reporting date amounted
to $66.2 billion and its assets were $66.4 billion. On
the reporting date, the coin’s capitalization was $66.34
billion. By comparing the volume of the company's
assets and the digital currency’s capitalization on the
reporting date, we can conclude that Tether stablecoins
in circulation are fully backed. However, the issue of
liquidity of these assets remains open (Table 2). [7]

In addition to USTD, there is a number of other
significant stablecoins in circulation: USD Coin, Binance

WWW.IAAR-EDUCATION.KZ

Coin, Dai, True Coin, etc. The total capitalization of
all stablecoins is $138 billion as of February 2023.
With the development of other stablecoins, Tether's
share of capitalization among all stablecoins is
also gradually decreasing. It accounts for 49% of all
stablecoins on the market. USDT is actively used for
cross-border transfers. Some exchanges use USDT as
an intermediate instrument for transactions without
the need to have a USD account.

Notwithstanding, many stablecoin issuers avoid
publishing details about their reserves. Although this
issueispartiallyresolvedunderpressurefromregulators,
a complete solution is achievable by developing and
introducing in practice reserve requirements similar to
the corresponding requirements for banks and other
financial institutions. [8]

Structurally, cryptocurrency exchanges play a
significant role in cryptocurrency circulation. As of
April 2023, there were 619 crypto exchanges. The
largest one was Binance with a daily trading volume of
$6 billion that is a part of the ecosystem of the same
name.

The Binance ecosystem also has its own blockchain
called BNB Chain that operates on the basis of
the Proof of Authority (PoA) consensus algorithm
and is primarily aimed at optimizing operation of
decentralized applications with a large number of
users. The ecosystem also has a native cryptocurrency
BNB and a dollar-backed stablecoin, Binance USD
(BUSD).

As part of the fight against the crisis that arose
during COVID-19 pandemic, the USA and Europe
have increased issuance of national currencies, which
led to excess liquidity and increased the desire of
citizens and large enterprises to invest in securities
and digital currencies. As a result, cryptocurrency
prices rose sharply and their capitalization reached
$2.5 trillion in May 2021. Further growth in the value
of cryptocurrencies was mainly hampered by the
news from Tesla’'s management of their refusal to
sell their products for Bitcoin and the decision of the
Chinese leadership to introduce strict measures to ban
issuance and circulation of digital currencies in the
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country. However, two months later, digital currency
prices went sky high again and in November 2021,
capitalization of all cryptocurrencies reached a new
record volume of RUB 2.8 trillion.

Nevertheless, after that, a decline began that
intensified in June 2022. The value of Bitcoin, the first
and largest digital currency by capitalization, fell below
$20,000, although in November 2021, at its peak, its
value was estimated at $69,000. The main reason for
this fall was growth of consumer inflation rate in the
United States to 9.1% in annual terms, a record high in
40 years. This growth in inflation was caused by the soft
monetary policy of the Federal Reserve and financial
regulators in other countries during the pandemic, as
well as rising prices for raw materials and international
logistics services. As part of the fight against high
inflation, in June 2022, the Federal Reserve began to
gradually raise the base interest rate. In November
of the same vyear, it reached 3.75-4% per annum.
Meanwhile the rate increase, in turn, led to an increase
in the cost of loans, as a result of which the level of
consumer activity, the rate of economic growth, and
the level of activity of both private and institutional
investors decreased. The declining demand for digital
currencies has led to a decrease in their market value.
[9]

All of this changed dramatically in 2020 when
central banks of many developed countries increased
the volume of their national currencies to combat
the crisis caused by the COVID-19 pandemic, which
increased investors' risk appetite and interest
in securities. They also began to actively study
cryptocurrencies. Accordingly, new major players with
their own trading and investment strategies, analytical
systems, and algorithms started investing in them.
Thuswise, the demand for stocks and cryptocurrencies
began to grow, as did the correlation between their
prices.

The situation was further aggravated by the
negative events that occurred within the digital
currency sphere. Enter Terra Luna, one of the largest
DeFi projects that had its own cryptocurrency Luna
and algorithmic stablecoin TerraUSD (UST). The
algorithm for maintaining the stable value of this
stablecoin was the burning (see Glossary) of UST in
exchange for Luna and vice versa, which was done by
arbitrageurs interested in the UST to US dollar rate of
1:1. In early May 2022, an unidentified major crypto
market player opened a short position on Luna and

sold 75,000 Bitcoin causing a fall in the Bitcoin rate. The
next day, another unidentified player sold 350,000,000
UST, which sharply reduced UST's value against the US
dollar. Investors rushed to burn UST, issuing Luna and
exchanging it for another cryptocurrency to quickly
exit the project. The supply of Luna increased leading
to its depreciation.

Binance responded by suspending all Bitcoin
withdrawal operations for several hours, explaining
this by technical problems in the system. Another
major crypto exchange, Coinbase, announced the
layoff of 18% of its employees amid these events,
explaining this decision by the onset of the so-called
“crypto winter,” i.e., a recession. These events led to
panic among investors; many of them rushed to sell
off their cryptocurrencies further exacerbating the
decline in their value. This case increased doubts about
the security of algorithmic stablecoins, as well as the
reliability of details about the size and characteristics
of the assets that act as collateral for stablecoins. [10]

Nevertheless, it is worth noting that the value of
digital currency capitalization is still exceeding its
level before the growth observed in 2021. This is
due to the fact that many investors who invested in
cryptocurrencies during the period of price growth in
2020—2021 chose not to withdraw their funds after
the start of the recession and continue to invest in
digital currencies, despite the losses incurred and the
reduction in their portfolio volumes. This suggests that,
despite more negative expectations, cryptocurrencies
have proven to be more resilient to decline. One of the
reasons for this is the fact that cryptocurrencies are
widely used on a regular basis in developing countries.
For citizens of these countries, digital currencies are
of particular value amidst instability observed in the
national economies of these countries. There is also
a more regular demand for cryptocurrencies for the
purpose of carrying out criminal transactions.

Since digital currencies are characterized by a more
decentralized format, it is difficult to obtain the most
accurate and reliable data on transactions. Some
transactions carried out using anonymous platforms
(VPN, DarkNet) are almost impossible to track.
Analytical services often conduct research based on
population surveys, website traffic data, and crypto
service provider data. Despite the fact that this data
may have a certain error, generally, it reflects a reliable
picture of digital currency circulation. [11]

Should we analyze distribution of cryptocurrencies

Table 3 - Five Major Cryptocurrency Exchanges Website Usage by Country

Binance Huobi Coinbase Bithumb Bitfinex
1 |Turkey Russia The USA South Korea Russia
2 |Russia South Korea The Great Britain Thailand India
3 |Argentina India Germany Paraguay Brazil
4 |Vietnam Ukraine Spain China Indonesia
5 |Ukraine The Great Britain France Turkey Ukraine
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by country, we would see how not uniform this
distribution is. Using SimilarWeb, we have analyzed
five major cryptocurrency exchange website usage by
country and identified five countries with the highest
indicators for each cryptocurrency exchange (Table
3). The reach of a particular cryptocurrency exchange
may partially depend on its location, e.g., CoinBase is
an American cryptocurrency exchange and, according
to the table, is more popular in the USA and Europe,
while Bithumb is a South Korean exchange and is more
in demand in Asian countries. However, globally, the
website usage parameter provides general information
about the demand and popularity of digital currencies
in specific countries. [12]

Internal statistics from the cryptocurrency service
providers themselves also provide a relatively accurate
picture for research. Singapore-based Triple A, a
company specializing in digital currency transactions,
has published a rating of countries based on their
cryptocurrency ownership index, which is the ratio
of the number of cryptocurrency owners to the total
population of the country, based on internal statistics.
According to this rating, most of the countries with
the highest rates are countries with developing
economies. [13]

The Chainalysis digital currency and blockchain
research center has been annually releasing a report
on the global index of digital currency adoption by
countries in the national economy since 2020. This
index is calculated based on five sub-indices, each of
which is based on countries’ use of various types of
cryptocurrency services:

1. The value of digital currencies received in on-
chain transactions by centralized exchanges weighted
by purchasing power parity (PPP) per capita.

2. The value of digital currencies received by
centralized exchanges in on-chain transactions at the
level of non-professional private users weighted by

PPP per capita.

3. Trading volume on peer-to-peer (P2P) platforms
weighted by PPP per capita and by the number of
internet users.

4. The value of digital currencies received in on-
chain transactions on DeFi platforms weighted by
purchasing power parity (PPP) per capita.

5. The value of on-chain transactions at the level
of non-professional private users received on DeFi
platforms weighted by purchasing power parity (PPP)
per capita.

Having calculated the above five sub-indices for
146 analyzed countries, Chainalysis researchers took
the geometric mean of the rank of each country in all
five sub-indices. Then, for each country, a score was
obtained determining its position in the index. When
calculating sub-indices, the analytical center used data
from companies providing cryptocurrency services, as
well as traffic from visiting the sites of these companies.

The World Bank classifies countries by income level
and overall economic development into high-income,
upper-middle-income, lower-middle-income, and
low-income countries. Using this classification, seven
of the top five countries in the ranking have lower-
middle income (Vietnam, the Philippines, Ukraine,
India, Pakistan, Nigeria, and Morocco), seven show
upper-middle income (Brazil, Thailand, Russia, China,
Turkey, Argentina, and Colombia), and one country is
a high income one (the USA). Developing countries
often use digital currencies to transfer money and
store their savings during periods of volatility in the
national currency exchange rate.

Accordingly, based on SimilarWeb platform data
(Table 3), the cryptocurrency ownership index published
by Triple A, and a more detailed cryptocurrency
adoption index compiled by the Chainalysis think tank
(Table4), we can conclude that developing countries are
more active in global circulation of digital currencies.

Table 4 - The Chainalysis Cryptocurrency Adoption Index

Countries Overall Score P1 p2 P3 P4 P5
Vietnam 1 5 5 2 7 6
The Philippines 2 4 4 66 13 5
Ukraine 3 6 6 39 10 14
India 4 1 1 82 1 1
The USA 5 3 3 111 3 2
Pakistan 6 10 10 50 22 16
Brazil 7 7 7 113 8 7
Thailand 8 12 12 61 5 3
Russia 9 8 8 109 11 12
China 10 2 2 144 6 4
Nigeria 11 18 18 17 20 17
Turkey 12 9 9 121 19 15
Argentina 13 13 13 26 21 25
Morocco 14 19 19 21 33 18
Colombia 15 23 23 10 27 29
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This is facilitated by the ineffective monetary policy
of financial regulators in these countries, the volatile
exchange rate of the national currency, and the low
level of financial infrastructure’s development.

One of the fundamental segments in the field of
digital currencies is the mining industry. It is mainly
widespread in countries that have the infrastructure
required for mining in the form of cheap electricity
sources with appropriate mining equipment.
According to the online service of the Cambridge
Centre for Alternative Finance that shows current
electricity consumption related to Bitcoin transactions,
as of January 2022, the United States have the largest
volumes of computing power used for Bitcoin mining
(37.84%). Despite the fact that Bitcoin mining is
prohibited in China, the country still ranks second
(21.11%). The third and fourth lines are occupied by
Kazakhstan (13.22%) and Canada (6.48%).

Abanonmining inone country leads toimmigration
of companies operating in this field to neighboring
countries, ultimately leading to an overload of the
power supply infrastructure in these countries and
power outages. Case in point, Russia and Kazakhstan
have experienced similar pressures after the ban on
mining in China. [14]

The mining process is energy consuming and
harmful to the environment. According to the
Bitcoin Mining Council, in 2022, energy consumption
of Bitcoin miners increased by 41% and reached
266 TWh. This is greater than the annual energy
consumption of countries such as Australia, Turkey, or
Spain. Many national and supranational regulators are
requiring mining companies to switch to renewable
and environmentally friendly energy sources. It is
also worth noting that in the digital currency sphere,
there is a popular trend of abandoning the Proof of
Work consensus algorithm, within which transactions
are verified by mining performed by nodes, in favor
of other, less energy-consuming, more efficient
and environmentally friendly algorithms. One of the
most significant examples of this trend is the recent
transition on the Ethereum platform from PoW to
PoS. It is also important to keep in mind that many
projects operating on the basis of the PoW algorithm
use a halving system, i.e.,, a reduction in the miners’
reward for a successfully mined block, which directly
and negatively affects mining profitability.

Nevertheless, despite the indicated negative facts
regarding further development of mining, the release
of most digital currencies is still based on the PoW
algorithm, and the consensus algorithm cannot be
changed overnight. Accordingly, in the short and
medium terms, mining will still remain relevant for
digital currencies.

Digital currencies are expected to strengthen
their positions as they improve. Digital currencies
are giving impetus to the development of digital
technologies, despite their volatile, pseudonymous,

and decentralized nature, which can be off-putting
to many more traditional investors. The correlation
with traditional financial instruments will grow and
the demand for digital currencies will be more stable
due to the need coming from citizens of developing
countries. [15]

And so, having analyzed the worldwide circulation
of digital currencies, we can highlight the following
trends:

1. Despite their volatile nature, the popularity of
digital currencies is growing. There is a reqular demand
for digital currencies from citizens of developing
countries, as well as from individuals who use digital
currencies for their criminal purposes preventing
their rates from falling to minimum values during
recessions.

2. With the growing participation of institutional
investors in the circulation of digital currencies, the
emergence of large digital ecosystems, the use of
digital currencies by large international enterprises for
their transactions, the correlation indicator between
quotes of digital currencies and stocks has increased.
Thus, digital currencies have ceased to be alternative
instruments resistant to background economic shocks.

3. Digital currencies are more common in
developing countries due to their poorly developed
financial infrastructure, unstable national currency,
and lack of access to international markets.

4. Despite a tendency to switch from the PoW
consensus algorithm to PoS in digital currencies that
eliminates the need for a mining procedure to verify
transactions within blockchain and to issue new
cryptocurrencies, in the short term, the PoW algorithm
will still be the main one, and the mining industry will
remain relevant.

CONCLUSION. As a result of the country analysis
as part of this dissertation, we have found that
developing countries are the main players in the
global circulation of digital currencies due to poorly
developed financial infrastructure, volatile exchange
rate of their national currency, weak banking and
financial infrastructure, and lack of direct access to
foreign financial products. They and individuals using
digital currencies in circulation for criminal purposes
create a regular demand, preventing their rate from
falling to minimum values during recessions. With the
growth of activity in circulation of digital currencies of
large institutional investors, transnational companies,
the interdependence between digital currencies and
securities has increased as well, although at the initial
stages of the development of digital currencies, it was
practically absent, which made digital currencies an
alternative for investors that is resistant to background
economic changes.

Currently, Kazakhstan plays a significant role in the
global circulation of digital currencies. The analysis we
conducted as part of this study indicates a significant
role of digital currencies in the national economy. Due
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to the availability of cheap and environmentally friendly
sources of electricity in the country, there are prospects
for conducting and developing mining activities. The
availability of technological and resource potential, as
well as the presence of a large number of qualified IT
experts in the country, can contribute to the further
development of the digital currency sphere, which will
serve as a platform for the development of new digital
products and the growth of the level of digitalization
of many sectors of the economy.

The spread of digital currencies in developing
countries in the absence of proper regulation directly
leads to the growth of the cryptocurrencies’ influence
in the country’s economy known as the cryptoization
of the economy. With the growth of turnover in the
use of stablecoins with foreign currency collateral,
the degree of dollarization, which is the dominance
of foreign currency in the national economy, also
increases. These phenomena lead to a weakening of
the country’s monetary sovereignty and the monetary

policy of the financial regulator.
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ABSTRACT. This article examines the transformative impact of the digital economy on Business Process
Management (BPM), focusing on how emerging technologies reshape organizational structures and operational
models. The primary aim is to analyze the integration of digital tools—such as artificial intelligence (Al), cloud
computing, big data analytics, and robotic process automation (RPA)—into BPM practices to enhance efficiency,
agility, and innovation.

The study employs a mixed-methods approach, combining literature review, case study analysis, and empirical
data collection. Real-world examples from industries like fashion, retail, healthcare, and finance illustrate how digital
technologies improve performance and customer engagement. Quantitative indicators are used to measure digital
adoption across sectors, while qualitative insights explore organizational adaptation, leadership roles, and employee
development.

The findings suggest that digital transformation not only improves the efficiency of core business processes but
also necessitates cultural and strategic changes. Companies that embrace agile methodologies, data-driven decision-
making, and proactive cybersecurity measures are more likely to succeed in a rapidly changing market environment.
The research indicates that successful business process management (BPM) in the digital era requires not only the
adoption of technology but also a comprehensive transformation that involves people, processes, and systems.

KEYWORDS: digital economy, business process management (BPM), digitization, agility, innovation, cloud
computing, artificial intelligence (Al)

LNDPNbIK BU3HEC MNMPOLLECTEPIH
BACKAPYAA CTPATETNAJIbIK MHHOBALUWANAP

WANG LIN*
PhD poktopaHTbl, DBA
KOLWWKWHA O.B.!
3KOHOMMKa 60oubiHWa PhD

lan-®apabu atbiHAafFbl Kasak yaTTblk yHUBepcuTeTi, Aamathl K., KasakctaH Pecnybamkacel

AHAATMA. byn makanaza umbpblk 3KOHOMMKaHbIH, 6b1u3Hec-npouectepai 6ackapyra (BPM) TpaHchopmaum-
ANbIK, 9Cepi KapacTblpblaajbl, XaHa TEXHONOTMANAPAbIH, YMbIMABIK KypblIbIMAAP MeH onepauuanbik MoAenbaepai
Kanan esrepTeTiHiHe epekLle Ha3ap aygapbliagbl. Herisri makcaT-TMiMAiNiKTi, MKeMAINIKTI XXaHe MHHOBaLMAHbI Xak-
capTy ywiH BPM TaxipubeciHe >xacaHabl nHTennekT (Al), ByaTTbl ecenTey, YAKEH AepekTepsi Tanjay XoHe poboTThik,
npouectepai aBToMatraHabipy (RPA) cusakTbl caHAbIK KYpandapablb UHTErpaLmsachbiH Tansay.

3epTTey aaebueTTepai WONyAbl, HaKTbl Xafaalnapabl TanjayAbl XXaHe SMIUPUKaNblK AepeKTepai XUHayabl bipik-
TipeTiH apanac Tacinai konsaHagbl. CoH, benllek cayaa, AeHcayblK cakTay >XaHe Kap Kbl CUAKTbl cananapAblH, HaKTbl
Mblcangapbl LMOPAbIK TEXHONOTUAHbIH, OHIMAINIK NeH TYTbIHYLWbIapablH, 6eNCeHAiNiriH kanain apTTblpaTbiHbIH Kep-
ceTesi. CaHAbIK KepCeTKilTep apTypai cekTopaapaa umdpablk eHrisyai 6afanay ywiH navjanaHbiiajbl, an cananblk
KepCceTKilTep yMbIMAbIK BeniMaenyai, kewbaclbibiK PeNLePAi XOHE KbI3METKEPEPAiIH, 4aMybIH BaFanayFfa MyMKiH-
Aik 6epeai.

Hatuxxenep umdpabik TpaHcPopmMaumsa Herisri busHec-npouecTepain, TMIMAINIMIH apTTbipbin KaHa KoWMaw, Ma-
AEHWN XaHe CTpaTernanblk, e3repicTepal KaXkeT eTeTiHiH KepceTedi. Vikemai agictemenepai, fepektepre Heri3genreH
WwewiMaepai xaHe benceHai kmbepkayincisgik wapanapbiH KoAgaHaTbIH KOMMaHUANAP Te3 e3repeTiH HapbIKTblK Op-
Taza Tabbicka XKeTy bIKTUManAblfbl XOFfapbl. 3epTTey KepceTkeHAen, umdpablk Aayipae busHec-npouecTepsi CaTTi
6ackapy (BPM) Tek TeXHONOTMAHbI EHTi3yAi faHa eMecC, COHbIMEH KaTap ajamMJAapfa, NpoLecTepre xaHe Xylhenepre
acep eTeTiH XaH-XaKTbl TpaHCHOPMaLUAHbI KaXKeT eTesi.

TYWUIH CO3AEP: undpbik 3KOHOMMKA, BU3Hec-npoLectepai backapy (BPM), undpnaHabipy, Mkemainik, MHHOBa-
umanap, byntTel ecenteynep, xacaHabl nHTennexT (Al)
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CTPATETMMHECKNE NHHOBALU W B ULN®POBOM
YNPABJNEHUN BUSHEC-TTPOLLECCAMW
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AHHOTALLUA. B 3ol cTaTbe paccmaTpuBaeTcs npeobpasytoliee BAMAHME LUGPOBON IKOHOMUKM Ha ynpas-
neHne 6usHec-npoueccamun (BPM), ocoboe BHWMMaHWe yaenseTcs TOMY, Kak HOBble TEXHONOTMWU MEHSAIOT OpraHu-
3aUMOHHbIE CTPYKTYpbl U onepaunoHHble mogenn. OCHOBHasA Le/ib — MPOaHaAn3npoBaTh MHTErpaumnto LMppoBbIX
NHCTPYMEHTOB, TakMxX Kak UCKYCCTBEHHbIN nHTennekt (M), obnauHble BblUMCAEHWS, aHAUTUKA BONbLINX AaHHBIX U
aBTOMaTM3aLmsa poboTm3anpoBaHHbIx Npoueccos (RPA), B npakTvky BPM ans noBbiweHns 3ddekTMBHOCTY, TMH6KOCTH
N MHHOBALW.

B nccnepgoBaHnmM MCNOMb3yeTCA CMeLLaHHbIM NOAX0, COYeTaroWwmnin 0630p MTepaTypbl, aHaan3 KOHKPETHbIX CU-
Tyauun n cbop aMNUpMUYeckmx AaHHblx. PeanbHble NpUMepbl U3 TakMX OTpaciel, Kak MoZa, PO3HWYHAs TOProsAs,
34paBoOXpaHeHne 1 GUHAHCbI, MATFOCTPUPYIOT, Kak LMdPOBbIE TEXHOAOTMN MOBbLILWAOT MPOU3BOANTENBHOCTb 1 BOB-
Nle4eHHOCTb KAMeHTOB. KonnyectBeHHble MOKa3aTenv MCNOb3YOTCA A1 OLEHKM BHEAPEHUSA LNDPOBbIX TEXHONOT U
B Pa3/IMYHbIX CEKTOpPaXx, B TO BPeMA Kak KauyeCTBEHHble MoKa3aTe/v MO3BOSAIOT OLEHWUTb OPraHM3aLMOHHYHO ajanTa-
L0, PyKOBOZAALLME POV U Pa3BUTNE COTPYAHMKOB.

MonyyeHHble pe3yabTaTbl CBUAETENBCTBYIOT O TOM, YTO LUndpoBasa TpaHCPOpMaLnsa He TONbKO NoBbIwaeT adpdek-
TMBHOCTb OCHOBHbIX BM3HEC-MPOLLeCCOB, HO W TpebyeT Ky/AbTypHbIX U CTpaTernyeckmx naMeHeHnn. Komnanmm, mc-
noAb3ytoLme rnbkme MeTOL010MMM, MPUHATME PELLEHNA HAa OCHOBE JaHHbIX U akTUBHbIe Mepbl kKnbepbesonacHoCTY,
¢ 6onbluel BEepOATHOCTbIO A06bIOTCS yCrexa B ObICTPO MeHsoLLLeNca pbIHOYHOM cpese. ViccnenoBaHne nokasbiBaer,
4TO ycCnewHoe ynpaeaeHve 6usHec-nporeccamu (BPM) B LundpoByto anoxy TpebyeT He TONbKO BHEAPEHWSA TEXHOO-

TMA, HO N BCECTOPOHHEN TpaHchopMaLLMKW, KOTopas 3aTparnBaeT NtoAer, NPoLecchbl U CUCTEMBI.
K/TFOYEBbBIE C/ZIOBA: undpoBas 3KOHOMMKa, ynpasaeHve busHec-npoueccamu (BPM), umdbposuzaums, rmb-
KOCTb, NHHOBALMK, 061a4Hble BbIYNCAEHWS, UCKYCCTBEHHbIV MHTennekT (V)

INTRODUCTION. In today's rapidly evolving
digital economy, technological advancement has
become a dominant force shaping how organizations
operate, compete, and deliver value. The widespread
integration of digital technologies—such as artificial
intelligence (Al), cloud computing, big data analytics,
robotic process automation (RPA), and the Internet
of Things (loT)—has redefined traditional business
paradigms, transforming both strategic decision-
making and organizational infrastructure. As Baiyere
et al. [1] observe, this transformation marks a shift
from viewing technology as a support function to
recognizing it as a central enabler of innovation and
value creation.

The field of Business Process Management (BPM),
which has historically been centered on streamlining
workflows for efficiency, standardization, and quality
assurance, has undergone a profound transformation
due to technological advancements. In the digital
age, BPM is shifting towards more agile, data-driven,
and customer-centric systems.

Digital tools allow for real-time data collection,
automated decision-making, and swift responses
to market shifts. These capabilities not only
improve operational efficiency but also foster
continuous improvement, strategic adaptability, and
responsiveness to changing consumer demands.

The digital transformation of  business

process management has far-reaching effects on
organizational structure and culture. It disrupts
rigid hierarchical frameworks and encourages
more adaptable, interdisciplinary, and collaborative
management practices. Consequently, successful
digital transformation necessitates not only the
implementation of advanced technologies but also
a cultural shift towards learning, experimentation,
and digital proficiency. Leadership is instrumental
in guiding this transformation by promoting a
digital mindset, supporting employee growth, and
enhancing organizational resilience.

The significance of this research is highlighted by
the growing need for organizations to maintain their
competitive edge in a volatile and rapidly changing
globallandscape. Conventional methods that focus on
incremental process improvement and cost reduction
are insufficient in a context where disruption, rapid
innovation, and shifting customer preferences are
the norm. Companies that can effectively integrate
BPM with digital technologies are better equipped to
innovate, scale, and respond to changes in real time.

The research employs a hybrid methodology. A
comprehensive review of existing literature serves as
a theoretical framework, while real-world examples
from industries such as fashion, retail, finance, and
healthcare demonstrate the practical application of
digital BPM. Empirical data collected through surveys,
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interviews, and performance metrics provide insights
into the effectiveness of digital transformation
strategies across various organizational contexts.

Particular emphasis is placed on cybersecurity,
workforce preparedness, and leadership engagement
as crucial enablers of successful BPM transformation.

In  conclusion, this study contributes to
the expanding body of knowledge on digital
transformation by offering a thorough analysis of
the evolution of BPM in the digital era. It provides
theoretical insights and practical recommendations
for managers, IT leaders, and policymakers seeking to
leverage digital technologies to optimize operations,
fosterinnovation, and achieve sustainable competitive
advantage.

MATERIALS AND METHODS OF RESEARCH.
Object of Study: This study focuses on the impact of
the digital economy on business process management
(BPM), organizational transformation, and strategic
adaptations within various industries, with a particular
emphasis on the fashion industry. Literature Review:
Comprehensive analysis of existing research and
case studies on digital economy impacts and BPM
transformations. Key references include Scuotto et al.
[2] on environmental orientation of innovation, and
Saeed et al. [3] on cybersecurity challenges in digital
operations.

Case Study Analysis: Examination of real-world
examples illustrating the application of digital
technologies: Fashion Industry: Brands leveraging
Al and Blockchain to personalize offers and manage
inventory based on consumer preferences. Supply
ChainReconfiguration:Implementationofdataanalysis
for demand forecasting and resource allocation.
Digital Presence and Customer Engagement: Use of
social media and e-commerce platforms to enhance
customer interactions, especially accelerated by the
COVID-19 pandemic.

Empirical Data Collection: Gathering quantitative
and qualitative data from organizations that have
undergone digital transformation. Methods include
surveys, interviews, and performance metrics to
evaluate the impact of digital technologies on BPM
and operational efficiency.

Methodological ~ Approach: ~ The  chosen
methodologies provide a holistic understanding of
how digital transformation affects BPM. The literature
review offers theoretical insights, while case studies
and empirical data provide practical evidence.
The selection of these methods is justified by their
ability to comprehensively capture the multifaceted
impact of digital technologies on business processes
and organizational structures. This approach also
highlights the importance of cybersecurity integration
and strategic adaptations for maintaining competitive
advantage in the digital economy.

RESULTS AND THEIR DISCUSSION. The digital
economy, characterized by the in -depth use of digital
technologies to facilitate economic transactions
and interactions, has considerably transformed the

landscape of commercial operations. Like Baiyere
et al, this new economic paradigm incorporates
technology into the main functions of organizations,
which resumes not only how services and products
are provided, but also how companies are managed
and developed strategically. This introduction is
used to define key terms and prepare the terrain
to understand the deep implications of this
transformation, in particular with regard to business
processes (BPM).

The management of business processes
traditionally implies the design, execution, monitoring
and monitoring and optimization of organizational
processes aimed at improving efficiency and
efficiency. However, the advent of the digital
economy has catalyzed a change towards a more
dynamic approach, interconnected and based on
BPM data. Key terms such as "digitization", "agility”
and "innovation" become relevant in this context,
because organizations strive to take advantage of
technological progress to improve their operational
executives and remain competitive in a market More
and more volatile.

The transition of conventional business processes
to a digital centered approach requires an urgent
response from organizations. The proliferation
of digital technologies such as cloud computing,
artificial intelligence (Al) and the analysis of megadata
has not only redefined operational capacities,
but also favored an environment where speed
and adaptability are essential. For example, Cloud
Computing enables evolving resources and real -time
collaboration, allowing businesses to quickly respond
to the evolution of market demands. Meanwhile,
the Al and the analysis of megadata provides critical
information on consumer behavior, facilitating
more informed decision-making and personalized
customer experiences. You can see in Table 1 the
statistics.

These data highlight the state of digital adoption
across various business functions, showing both
opportunities and challenges for further digital
integration.

In addition, organizations must recognize that the
impact of the digital economy extends beyond simple
technological upgrades; It fundamentally modifies
structures and organizational processes. A digital
centered approach often requires a passage from
rigid hierarchies to more fluid and agile structures
which promote interfunctional collaboration and
knowledge sharing. This transcendence requires a
cultural transformation which includes innovation,
learning and flexibility, aligning employee mentalities
on strategic vision centered on digital integration.

Strategic adaptations in response to the digital
economy are also essential for organizations seeking
improved efficiency and competitiveness. Traditional
strategies that focused on reducing costs and
optimizing existing processes may no longer suffice
in a landscape characterized by a rapid technological
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Table 1 - Digital Transformation Data Table

Indicator Percentage (%) |Description

Internet Access 85.7 Percentage of organizations with internet access.

Online Sales 12.6 Percentage of organizations conducting online sales through websites
or EDI systems.

Online Purchases 16.7 Percentage of organizations making online purchases.

Mobile Website Version  |8.5 Percentage of organizations with mobile-adapted websites.

change and the evolution of consumer expectations.
Companies must adopt a proactive position that
encourages iterative experimentation and learning,
leading to the development of new commercial
models and the ability to swivel effectively while
market conditions fluctuate.

In short, the transition to a digital economy
requires a complete understanding of the
interaction between technological progress and the
management of commercial processes. This dynamic
environment obliges organizations to rethink their
operational frameworks, to embrace cultural changes
and to engage in strategic adaptations aimed at
exploiting digital technologies for a competitive
advantage. While discourse surrounding the digital
economy continues to evolve, BPM practices must
also align them with the imperatives of innovation
and agility necessary for survival and growth in a
digitally transformed world., Technological progress
has become a fundamental force in remodeling the
management of business processes (BPM) within
the digital economy. Innovations in automation,
data analysis and artificial intelligence (Al) have
substantially reconfigured traditional commercial
paintings, leading to greater operational efficiency
and effectiveness. Automation technologies allow
the rationalization of repetitive tasks, thus minimizing
human error and freeing resources for more strategic
efforts [4]. For example, the manufacturing sector has
successfully adopted Robotic Process Automation
(RPA) to improve productivity. Companies such as
Tesla and General Motors use automated robotic
systems along the assembly lines to optimize
production speeds while guaranteeing quality
control. This strategic integration of automation
not only improves production, but also allows faster
adaptations to the needs of the market, illustrating a
significant transformation into BPM (Table 2).

The advent of data analysis further revolutionizes
business processes allowing organizations to
effectively exploit large quantities of information.
Advanced analyzes facilitate the extraction of insights
impossible to the data, allowing the informed
decision-making process in real time [5]. The

retail industry exemplifies this trend; For example,
Amazon uses sophisticated data analysis to monitor
consumer behavior and preferences, which informs
the management of inventory and relationship
strategies with customers. Analyzing the purchase
models, Amazon is able to predict the demand and
customize its logistics accordingly, which in the end
leads to a better customer satisfaction and greater
competitiveness. This ability to respond quickly to
market fluctuations is a marked movement from
traditional and slower response methods.

In addition, the integration of artificial intelligence
in BPM has favored a paradigm change in the way
organizations manage their processes. Technologies,
including automatic learning algorithms, improve
predictive skills and promote innovation within
business models. For example, in the financial services
sector, banks such as JPMorgan Chase distribute
chatbots guided by the customer for customer
service, which significantly reduces response times
by providing support 24/7. This use of the Al allows
organizations to improve customers' experiences
while at the same time human resources re -establish
towards more complex problems resolving activities,
reporting a dramatic change in resource management
approaches.

Thesetechnological progress force organizationsto
adapt strategically to maximize operational efficiency
and maintain competitiveness. The movement to the
integration of automation, data analysis and the Al
requires a revaluation of organizational structures
and work flows. Companies have started to embrace
more agile methodologies, facilitating interfunctional
collaboration that improves reactivity and guides
innovation. For example, in the health sector,
organizations have implemented integrated BPM
systems that use to the management of patient data
and the recommendations on the processing. This
integration not only accelerates patient assistance
processes, but also promotes interdisciplinary
collaboration between health care providers, with
consequent more holistic results of patients and
improved operating paths.

Therefore, the convergence of these technological

Table 2 - Digitalization Index of Economic and Social Sectors

Sector Digitalization Index
Information Technology (IT) 33.9
Information and Communications 28.6
Transportation 15.2
Construction 12.8
Healthcare 10.5
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progress has not only encouraged organizations
to improve their efficiency, but has also required a
complete transformation of the BPM framework in
multiple sectors. Since companies are based more
and more on these technologies, the interaction
between automation, data analysis and continues to
redefine traditional commercial practices, opening the
way to a more dynamic and competitive panorama
within the digital economy. The advent of the digital
economy has required significant organizational
changes, fundamentally changing culture in
companies and reformulating employee functions. As
companies operate more and more within a digital
structure, traditional hierarchical structures are giving
way to more collaborative and agile environments.
This transformation is underlined by the need
for multifunctional teams and the integration of
various technological tools that facilitate real -time
communication and project management. Trushkina
et al. [6] highlight that the emphasis on collaboration
stems not only from the need to take advantage of
collective intelligence, but also the need to quickly
adapt to market demands. This agile approach allows
organizations to be more responsive, promoting a
culture of continuous improvement and innovation.
Central for this evolution is the role of leadership
in the elaboration of a clear digital view. Leaders have
the task of directing their organizations through this
transition, wondering how digital tools can improve
operational efficiency and customer involvement.
Effective leadership is crucial; It should not only
endorse, but actively promote a culture that embraces
change and takes advantage of technology. Leaders
are responsible for establishing a digital mindset that
permeates all levels of the organization. In addition,
they play an instrumental role in the communication
of the benefits of digital transformation to promote
adherence among employees, thus relieving
the resistance that may arise due to fear of job
displacement or the complexity of new systems.
Equally important in this paradigm shift is the
prioritization of employee training and development.
As organizations integrate digital technologies into
their processes, a corresponding investment in labor
forceskillsbecomesessential.Zhangetal.[7]emphasize
that only implementing new technologies without
equipping employees with the necessary skills can
lead to results below the ideal. Organizations should
adopt a proactive approach to training, focusing not
only on the technical aspects of new tools, but also on
the social skills needed to prosper in a collaborative
environment. Continuous learning opportunities and
Upskill programs significantly contribute to employee
involvement, enabling individuals to adapt and stand

out in their roles (Table 3).

These data highlight the significant progress in
digitalization across various sectors, contributing to
increased efficiency and quality of services.

In addition, as employees' functions evolve
in response to digital advances, traditional work
descriptions can become obsolete. Employees are
expected to assume multifaceted responsibilities that
mix various sets of skills, thus promoting a culture of
empowerment and autonomy. In a digital economy,
the emphasis is placed on results rather than
processes; Therefore, employees are encouraged
to be innovative and contribute ideas that drive
efficiency. The flattening of organizational structures
also promotes point -to -point interactions, allowing
knowledge sharing and cross -pollination of ideas,
leading to refined problem solving resources.

In short, the transition to a digital economy
incorporates more than just technological updates;
Fundamentally alters organizational culture and
employee roles. Leadership plays a vital role in
navigating these changes, while continuous training
and development are critical to allow the team to
thrive. The convergence of these elements is crucial to
promoting environments that increase efficiency and
competitiveness in the fast-evolving digital scenario.,
In the fast-evolving digital scenario, organizations
are required to reassess and adapt their strategic
structures to improve competitiveness. The onset
of global challenges, particularly the COVID-19
pandemic, catalized a profound transformation
into business models and operational strategies.
As companies fight with interruptions, they are
increasingly integrating digital resources into their
main functions to ensure resilience and agility. This
requires a comprehensive understanding of digital
tools and technologies that facilitate real -time
decision making, remote collaboration and customer
involvement. For example, companies have gravitated
to adopt omnichannel strategies, which intertwine
physical presence with digital contact points, thus
creating a perfect consumer experience that is
fundamental in today's market.

An emerging protruding approach in this
context is the concept of environmental orientation
of innovation, which refers to the ability of an
organization to simultaneously exploit new
opportunities while exploiting existing resources. This
duality is particularly relevant in industries affected
by rapid technological advancement and changing
consumer behavior, such as the fashion industry.
Within the fashion field, brands are required to not
only innovate in terms of design and product offers,
but also to take advantage of digital platforms for

Table 3 - Dynamics of Digital Infrastructure Development in Education

Year Digital Space
2010 3,155

2015 6,890

2019 15,597
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marketing, sales and customer interactions. Scuotto
et al. emphasize that fashion companies equipped
with an environmental guidance of innovation are
better positioned to respond to the dynamics of
the unpredictable market. They are able to predict
trends, maintaining operational efficiency, illustrating
a crucial balance to support a competitive advantage.

The transformation of business processes in
response to digital advancement also extends to the
reconfiguration of supply chains. Brands that have
adopted technologies such as Atrtificial Intelligence
(IA) and Blockchain obtained information about
consumer preferences and behaviors, allowing more
personalized and responsive offers. For example, the
implementation of data analysis facilitates the forecast
of demand, essential for inventory management in
the fashion industry. This alignment of digital tools
with business objectives allows organizations to
reduce waste, improve the allocation of resources,
and finally create value to stakeholders.

In addition, the digital economy requires
significant organizational changes that promote
agility and flexibility. Traditional hierarchies are
becoming less conducive to rapid decision making
and response capacity. Many organizations have
made the transition to flatter structures that enable
multifunctional teams. This encourages collaboration
and the exchange of ideas in various departments,
promoting an indispensable culture of innovation in
the face of constant changes. As organizations adapt
their structures to better support digital initiatives,
they cultivate an environment conducive to rapid
pace and iterative development.

In this context, the strategic adaptations required
by the digital economy also cover an emphasis on
customer centralization. COVID-19 Pandemic has
accelerated change to online purchases, bringing
fashion brands to improve their digital presence and
reassess customer involvement strategies. Companies
are increasingly taking advantage of social media and
e -commerce platforms not only to boost sales, but
also to cultivate the community and promote direct
relationships with their consumers. This change
encapsulates a broader trend for customization,
where data-oriented ideas allow brands to customize
offers and establish significant connections with their
customers.

In short, organizations that operate in the digital
economy should adopt strategic adaptations that
align with emerging technological landscapes and
consumer needs. The intersection of ambidextrous
innovation orientation, agile organizational structures
and a client -centered approach serves as a structure
to navigate the complexities represented by global
challenges such as pandemic. By synthesizing these
elements, companies are positioned to improve
operational efficiency and ensure a sustainable
competitiveadvantageinaconstantlyevolvingmarket,,
Inthe context of the digital economy, cybersecurity has
become a critical concern for companies that pass to
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digitized operations. As organizations are increasingly
counting on digital platforms to facilitate interactions
with customers, suppliers and stakeholders, the
potential risks associated with these platforms have
become more pronounced. The transition to online
operations generates large amounts of data which, if
insufficient, can cause significant security violations,
compromise confidential information and damage
to organizational credibility. According to Saeed
et al, the growth in online interactions requires a
more complete approach to cybersecurity, because
companies face double challenge to improve
operational efficiency while ensuring sensitive data
protection.

The convergence of trade processes (BPM) and
cybersecurity is particularly obvious in the progress
of technologies such as cloud computing, artificial
intelligence and the Internet of Things (loT). These
technologies offer remarkable efficiency and
capacities; However, they also expose organizations
to new vulnerabilities. For example, the growing use
of cloud services can rationalize processes, but also
increases the risk of unauthorized access or data
violations if adequate security measures are not in
place. Saeed et al. glossary that, as businesses adopt
this progress, they must also invest in advanced
cybersecurity executives capable of protecting their
operations against the evolution of threats.

To mitigate these risks, organizations must
prioritize the implementation of robust cyber-
defense strategies that correspond to their global
management of business processes. The integration
of cybersecurity protocols into BPM practices is not
simply reactive but fundamentally strategic. Such
integration promotes a proactive security posture
whichunderlinestheimportanceofriskassessment, the
planning of the response to incidents and continuous
monitoring. Alam et al. [8] Affirm that the adoption
of a holistic cybersecurity approach can improve
business resilience, ensuring that organizations not
only comply with legal and regulatory requirements
but also create a secure environment that strengthens
confidence with customers and partners.

In addition, organizational changes associated with
the transition to a digital economy require a cultural
change that embraces cybersecurity as a central
component of commercial operations. This change
requires the involvement of all employees, from
executive leadership to entry -level staff, recognizing
their role in maintaining cybersecurity. Training and
awareness programs are essential to promote a culture
of mindfulness of security, ultimately improving the
effectiveness of cyber-defense strategies within the
organization. In addition, organizations must also
reassess their relations with third -party suppliers, as
the interconnection of digital supply chains involves
shared vulnerabilities. The development of rigorous
supplier assessment protocols can help mitigate the
risks associated with access to third-party data, thus
strengthening overall security.
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In summary, while businesses sail in the
complexities of the digital economy, the importance of
cybersecurity cannot be overestimated. By integrating
cybersecurity measures into their business processes
management practices and recognizing the associated
risks of increasing online interactions, organizations
are positioned not only to protect their assets but also
to prosper on an increasingly competitive market.
The symbiotic relationship between commercial
efficiency and robust cybersecurity strategies is used
to strengthen the concept that security is essential for
operational success and strengthening confidence
in the digital age., The digital transformation of
organizations means a crucial change in business
process management by offering a multitude
of benefits along with significant challenges. As
literature suggests, emerging trends in digital
transformation reveal a landscape where advances
such as Atrtificial Intelligence (Al), Big Data analysis
and cloud computing are not just supplementary
tools, but have become essential to optimizing
operations and increasing competitive advantage.
According to bibliometric analyzes conducted by
Chawla and Goyal [9], the growing incidence of
digital transformation initiatives is evident in various
sectors, indicating more acceptance and recognition
of the need for these approaches to navigation in an
increasingly complex digital economy.

One of the main benefits of implementing digital
transformation strategies is the improvement of
operational efficiency and customer experience.
Routine process automation through robotic process
automation (RPA) reduces the risk of human error,
allowing employees to focus on higher value tasks.
In addition, data-oriented ideas promote more
informed decision making processes and greater
operational agility. Companies that take advantage
of cloud solutions can also size their resources
dynamically, responding more effectively to floating
market demands, a trend that supports sustained
competitiveness in the digital market.

However, despite these advantages, organizations
face several barriers that prevent the successful
implementation of digital transformation strategies.
A major obstacle is the resistance to change between
employees and leadership. Kraus et al. [10] point
out that skepticism regarding the adoption of new
technologies usually stems from a perceived threat
to employment safety or uncertainty about the
adequacy of skill sets to manage new tools. This
resistance can lead to sub -optimal use of digital
systems, committing to enhancements promised in
efficiency and productivity.

In addition, the initial costs associated with
technology adoption can be substantial. The
implementation of advanced technologies requires
significant investment in infrastructure, software and
human capital. For many organizations, especially
small and medium enterprises, the financial burden
of these transformations may be prohibitive, and

the return on investment may not be immediately
apparent. Consequently, organizations should
navigate the delicate balance between investing in
technological advances and ensuring general financial
viability, often postponing the necessary projects that
can drive them to the digital age.

In addition to resistance and costs, the need for
continuous improvements also has a formidable
challenge in the digital transformation journey. The
rapid rhythm of technological advances requires
continuous evaluations of existing processes and
systems. Organizations that no longer innovate risks
being behind competitors who take advantage of
the latest business technologies and practices. This
requires an organizational culture that promotes
adaptability and lifelong learning, where employees
are encouraged to refine their skills continuously and
get involved with new developments in their fields.

In addition, organizations have the task of
establishing structures that facilitate iterative
improvements, ensuring that systems are not only
aligned with current business processes, but also
adaptable to future changes. The implementation
of such strategies can be particularly challenging in
traditional organizational structures, which usually
resist the fluidity necessary for effective continuous
transformation.

In summary, although the digital economy
offers substantial opportunities through improved
efficiency and competitiveness, organizations
must perform thoughtful strategies to mitigate
challenges associated with the implementation of
digital transformation. The interaction of emerging
technologies, resistance to change, financial
restrictions and the imperative for continuous
improvements encapsulates the complexities of
navigating this vital transition in business process
management., The impact of the digital economy
is becoming increasingly evident in various sectors,
as organizations seek to reshape their business
process management (BPM) for greater operational
efficiency and competitive advantage. Several case
studies exemplify how these transformations have
been successfully performed, illustrating not only the
specific technological advances adopted, but also the
resulting effects on productivity and service provision.

A remarkable example is the hospitality sector,
particularly Marriott International's hotel chain.
Marriott used mobile technology and data analysis to
optimize both customer experience and operational
efficiency. When developing an integrated mobile
application that allows personalized guest services-
like mobile check-in, room selection and direct
messages with the team-A Marriott redefined their
service model [11]. The application is increased with
data analysis features that provide management
information on customer preferences and trends.
This approach not only simplified operations, but
also significantly increased customer involvement,
leading to better classifications of brand satisfaction
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and loyalty.

In the retail sector, Walmart has shown a powerful
change in BPM through the implementation of
advanced supply chain management technologies.
Walmart employs sophisticated data analysis
devices and loT (loT) to track real -time inventory
levels, ensuring product availability and minimizing
excessive action [12]. This technology has transformed
traditional inventory management, taking advantage
of real -time data to make instant decisions, which
resulted in reduced operating costs and higher service
speed. Quantitatively, Walmart reported an increase
in square foot sales and a substantial decrease in
inventory retention costs, highlighting the direct
economic benefits of their digital innovations.

In summary, these cases highlight the effectiveness
of innovative financial management strategies
in the assessment and integration of intellectual
capital in business assessment frameworks. By
taking advantage of contemporary tools and
techniques that align financial measures on the
evaluation of intangible assets, companies in various
sectors are able to navigate in the complexities
surrounding the CI. In addition, these innovations
are manifested in tangible commercial results, thus
justifying the importance of intellectual capital as
a vital component of the overall assessment of
companies. The experiences documented in the
case of the Spanish wine sector by Marco-lajara
et al. [13] Amplify the need for more companies
to adopt similar methodologies, confronted with
traditional evaluation models which often neglect
the intrinsic value derived from intangible assets., The
continuous development of financial management
in corporate environments highlights the need for
more sophisticated measures of intellectual capital
(CI) while businesses seek to articulate their value in
a more exhaustive manner. Innovations in financial
management, such as advanced analysis, megadata
and artificial intelligence, have transformed the
way companies assess and take advantage of their
intangible assets. As discussed throughout this article,
this technological progress facilitates a more nuanced
understanding of intellectual capital by allowing the
quantification of knowledge, relations and equity,
which have traditionally been relegated to qualitative
assessments.

However, the path to the effective integration of
intellectual capital in the evaluation of companies
remains heavy with challenges. One of the main
problems is the lack of standardized measures to
measure intangible assets, which hinder comparability
and applicability between sectors. As companies are
increasingly recognizing that intellectual capital can
represent an important part of their overall market
value, there is an urgent need for universally accepted
executives which can capture and quantify these
intangible assets. This echoes the feelings presented
by Saqib et al. [14], which claims that a multifaceted
approach is essential to fill existing gaps in current
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financial accounting practices.

Strategic adaptations, characterized by a change
towards customer-centered commercial models,
further exemplify the need for organizations to
emphasize their approaches to digital transformation.
Understanding that customers expect not only
personalized experiences but also agility in the
provision of services is essential for companies that
aim to prosper in this competitive field. Consequently,
companies are obliged to align their BPM practices
with a general strategic vision that prioritizes customer
participation and satisfaction, thus ensuring that they
remain relevant and competitive.

In addition, the importance of strategic forecast in
navigation of these changes cannot be exaggerated.
Organizations that invest in the prognosis tools and
data analysis are better positioned to anticipate
market trends and consumer behavior. This forecast
reports not only immediate tactical decisions but
also long -term strategic initiatives, which allows
organizations to adapt their BPM frames in line with
the changes projected in the environment. Improved
strategic planning rooted in solid analytical abilities
ensures that organizations not only respond to the
current panorama, but also ensure their long-term
competitiveness.

CONCLUSION. The transformative influence of the
digital economy on business process management
(BPM) is profound and multifaceted. Organizations
that successfully navigate this digital landscape
are those that strategically leverage technological
advancements, implement adaptive strategies,
and foster a culture of continuous innovation.
The integration of advanced technologies such as
artificial intelligence (Al), machine learning, and cloud
computing in BPM not only redefines operational
processes but also enhances decision-making
capabilities. These technologies enable automation,
optimize resource allocation, and lead to significant
cost reductions, thereby driving organizations
towards greater efficiency and competitiveness.

Furthermore, the shift towards digital operations
necessitatesareevaluationoftraditionalorganizational
structures and workforce dynamics. The adoption of
more agile and collaborative frameworks empowers
employees at all levels, promoting interdepartmental
collaboration and data-driven decision-making.
This adaptability is crucial in an environment where
consumer preferences and technological capabilities
are rapidly evolving. Organizations must remain
proactive in their strategic planning to respond
effectively to market fluctuations.

Strategic adaptations that emphasize customer-
centric business models further underscore the
necessity for organizations to align their BPM
practices with a broader strategic vision that
prioritizes customer engagement and satisfaction.
Understanding and anticipating customer needs
through predictive analytics and data-driven insights
ensure that organizations remain relevant and
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competitive in the digital economy. and innovation. Organizations that commit to

Ongoing research into the long-term effects of ongoing research and evaluation of digital trends will
digital transformation on BPM is vital. As technology be better positioned to navigate the complexities of
continues to evolve, its impact on business processes  a digital-first future, achieving sustained growth and
and methodologieswill require continuous adaptation ~ competitiveness.
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