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CNN1O0BO PEAAKTOPA

Yea>xaemeouie yumamenu!

Mpeanaraem Ballemy BHUMaAHWIO OUYepesHOM BbiMyCk Hay4YHOro XypHana «Education.
Quality Assurance», KOTOPbIM MOCBALLEH SKOHOMUYECKMM, MPABOBbIM M MeAarormyeckum
npobnemMam pa3BuTMA 0OPaA30BaHNA B YCIOBUAX I106ANbHBIX U3MEHEHWIA, MPONCXOAALLMX
CerofiHsA B MMpe 1 pearmpoBaHma HaykKu Ha 3TV NPOLLECChI.

[naBHas uenb xxypHana «Education. Quality Assurance» — nybavkauma pesynsratoB
Hay4HbIX MCCNeaoBaHMM B 0061aCTV FOPUCMIPYAEHLMM, SKOHOMWUKM W Mefarorvkn Ans
AANbHENLLEro MX WMPOKOro 0bCyXAeHMA.

Hawa pesakumoHHas MOAUTMKA OCTAeTCA HEeM3MEHHOW, CBOAACh K HECKOIbKUM
OCHOBOMO/AraoWMM MoMeHTaM. Mbl, Kak ¥ npexae, CTpeMumcs obecneuntb
MHOroobpasve CyLlecTBYHOWMX B Hayke TOYeK 3peHuA MO pasHbiM npobiemam
FOPUANYECKOTO, 3KOHOMMYECKOTO W MNeAarorMyeckoro HampasieHWi, He OTAaBas
npeanoYTeEHMA Kakne nmbo 13 Hux. Bce aTv HanpasneHnsa ob1aaatoT BbICOKOW CTEMEHbHO
aKTyaNbHOCTN 1 BOCTPeOOBaHHOCTU.

B nnaHax cTouT paclumpeHme MeXANCUMNINHAPHOIO NoAxoAa npy GopMmnpoBaHum
peAakuMOHHOrO noptdena v, kak Mbl npeanonaraeM, npobiematvka XypHana He
OrpPaHNYUTCA MPELMETOM Haykmn obecneyeHna kauecTBa 0bpa3oBaHuma, a byaeT BKAOYaTh
B cebs HayuHble paboTbl B 061aCTVM SKOHOMUYECKMX, FOPUANYECKUX MU NeAarormyeckmx
HayK, MOCBALLEHHbIX Pa3/IMYHbIM acnekTaM UCCAeLOBaHNN.

HayuHbln MHTepec NpeAcTaBAArOT CTaTbM MO HaMPaBAEHWUIO HOPUAMYECKME HayKW,
B KOTOPbIX PaCcCMOTPEHbI MPaBOBble OCHOBbI ObecneyeHMsa KadecTBa 0OpPa3oBaHMA.
Ocobyto 3HaUMMOCTb MPUOBpPeTarOT BOMPOChl GOPMUPOBAHMA NPABOBOrO MexaHM3mMa U
MHCTPYMEHTOB ero obecneyeHus.

JKOHOMMYeckasa pybpurka Takxke OOLLMPHA M BKIKOYAET akTyalbHble BOMPOCh! Pa3BUTUA
3KOHOMMKM  3HaHWK, GOPMUPOBAHNA WHHOBALMOHHBIX HampaBAeHW MOArOTOBKM
KaZpOB B pamkax peanu3aumm koHuenumm ESG, noBbIWEHNA KOHKYPEHTOCMOCOBHOCTH
0bpa3oBaHVA 1 HOBble MOAXOAbI 0becneyeHmns sKOHOMMYeckor besonacHocTy BY3o0sB.

MNeparornueckoe HanpaBieHWe AaHHOTO BbIMyCKa BKIKOYAET TEMATUKY HayYHbIX CTaTewn,
CBA3aHHbIX C Pa3BUTMEM YelOBEeYeCKOro noteHumana B IT-oTpacnsax, ncciefioBaHWeM
TPaHCBEPCabHbIX KOMMETEHLUMA BbIMYCKHUKOB WM PAaCcKpPbIBAET MCUXON0rMyeckme
acnekTbl TBOPYECKOM VHAMBUAYANbHOCTW NeAarora, aktyalbHble TPeHAbl COBPEMEHHOTO
obpa3zoBaHVA U MeTOAbl ObyYeHNs.

[oporue untatenn! B xypHane onybankoBaHbl OpUrMHaibHble CTaTby, COAepKallne
pe3yabTaTbl WCCNELOBaHWUMA OTeUeCTBEHHbIX U 3apybexXHbix aBTOpOB B o0bnactu
FOPUANYECKMX, SKOHOMUYECKMX U NMEefarormyeckmx Hayk, KoTopble, Hajeroch, byayT ana
BaC BeCbMa MOE3Hbl N MHTEPECHbI. XKenaem BCeM TBOPYECKMX YCMEXOB U, KOHEUHO Xe,
KPenkoro 340poBbA!

s C yea)keHuem,
%6 2naerblli pedakmop,
BanenmuHna Xymaeynoea

8 EDUCATION. QUALITY ASSURANCE N24/2022



IPUNANYECKUE HAYKWU / LEGAL SCIENCES

MPHTU 10.01.07 DOI 10.58319/26170493_2022_4 9
YAK 378

NMPABOBOE OBECNEYEHWNE KAYECTBA OBPA3SOBAHW A

XXYMArIY/ZIOBA A.b.
KaHAWAAT IopUANYECKMX HayK
He3aBucnmoe areHTCTBO akkpeauTauum u peiturra (IAAR), r. ActaHa, Pecnybanka KasaxcraH

AHHOTALLUA. B ctaTbe paccMOTpeHbl TeOpeTUUeckme 1 npakTuyeckne BOMpOCbl KauecTBa BbiCllero obpasoBaHus B
paMKax NpaBoOBOro NOHMMaHusA, onpeaeneHns n obecneuerus. NposegeHHbIV aHaN3 BaXKHeWLWNX GaKTOPOB U HanpaB/eHU
BO3/e/iCTBUA Ha KauecTBO 0bpa3oBaHUA 1 ero MexaHM3MoB. BosbLIO MHTepec NpeacTaBAseT UCCae0BaHNE 3TaNoB MeXAY-
HapoAHOro 3aKoHOAaTe/IbHOIO XapakTepa M NoAxoA0B K obecneyeHuto kauecTBa 06pa3oBaHNA BbICLUMX YUebHbIX 3aBeAeHUN.

Llenbio saBaseTca nccaegoBaHme poam U CyLHOCTU KavecTBa obpasoBaHus, ero ocobeHHoOCTeN, NpaBoBOro obecneyveHus
B YC/IOBUAX U3MEHEHUN rnobanbHOro obpasoBaTenbHOro nNpocrtpaHcTBa. OCHOBHBIMM 3ajadyamMun ABAAIOTCA onpejesieHne
B3aMMOJENCTBMA MeXAYHapoZAHbIX TPEHA0B Ha KauyecTBO 06pa3oBaHMsA, BbiiIBNEHWE COBPEMEHHbIX NPo6aeM BbiCLIEro 06-
pa3oBaHVA M onpejesieHNne OCHOBHbIX HanpaB/IeHNI NOBbIWEHNA KOHKYPEHTOCNOCO6HOCTM 06pa3oBaTe/ibHbIX MPOrpamMM.

MpoBOANMBIVI MOHUTOPUHT U CPaBHUTE/IbHBIN aHaiM3 nokasas, YTo A5 MOBbIWEHNSA KadecTBa obpa3oBaHWA B BbICLLIMX
yuebHbIX 3aBefeHNAX He06X0AMMO NPOBOAUTL Ja/ibHENLLYIO LiesieHanpaBAeHHY paboTy B COOTBETCTBUM C MEXAYHaPOAHbI-
MW CTaHZapTamMuM KauyecTBa, UTo byaeT cnocobcTBOBaTb BXOXKAEHMIO B MUPOBOe 0bpa3oBaTe/ibHOe NPOCTPaHCTBO U BocTpebo-
BaHHOCTW BbIMYCKHMKOB Ha pbIHKe TpyAa. B cTaTbe Mcnonb3oBaHbl HayUHble METOAbl CPAaBHUTE/ILHO OLLEHKW, OMpOoCa, UHTep-
BbO, aHKETUPOBaHWs, aHaiM3a obpaTHOWM CBA3K, UTO MO3BOAET ONpeAenTb 0cobylo POoab U BaXKHOe 3HayeHue NpPaBoBOro
obecneueHnsa N NPOABMIKEHNA KyNbTYPbl KauecTBa B BbICLLIMX YYe6HbIX 3aBeAeHUsAX.

KJIFOYEBbIE C/IOBA: npaBoBoe obecrneueHne, kauecTBo obpasoBaHus, rnobanvsaums, akkpeamTaLms, 3aKoHOAaTeIbCTBO.

BI/Z1IM CAMACbIH K¥KbIKTbIK KAMTAY

X¥MAF¥J/I0OBA A.b.
3aH, fbl/IbIMAApPbIHbIH KaHAWAATbI
AKKpeanTTey XaHe peuTuHr Tayencis arentTiri (IAAR), ActaHa K., KasakcrtaH Pecny6ankachl

AHAATMA. Makanaga KyKbIKTbIK TYCiHiK, aHblKTaMa >KdHe KamMTaMacbI3 eTy weHbepiHae XKofapbl 6iniM canacbiHbIH Te-
OpUANbIK YXaHe NpaKTUKanblk Macesesepi KapacTblipblifaH. binim canacbiHa acep eTyaiH, MaHbI3Abl pakTopaapbl MeH 6afbIT-
Tapbl MEH OHbIH, MeXaHU3MAEPIH Tangay. 3epTTeyaiH, MakcaTbl — 6iniM 6epy KbI3MeTTepiHiH, canacbiHAafbl dN1eMAiK TEHAEH-
LuManapAblH, e3apa apeKkeTTecyiH Herisgey, >kofapbl 6iniM canacbiHbiH nNpobaemanapsbliH, 6inim 6epyai TpaHchopmaumanay
epeKLIeNiKTepiH aHbIKTay XaHe onapAblH, 6acekere KabineTTiNiriH apTTbIPyAbIH, Heri3ri 6afbITTapbliH aHbIKTay.

MakcaTtbl — anemgik 6inim 6epy KeHicTiriHgeri e3repictep >afgalibiHaa 6iniMm canacbiHbIH Pe/li MeH M3HiH, OHbIH, epek-
LeNiKTepiH, KYKbIKTbIK KamTamacbi3 eTinyiH 3epttey. Herisri miHgeTTep — 6iiM canacbiHbIH, Xa/iblKapanbiK TeHAeHUusAnapbl-
HblH, ©3apa 6aliNaHbICbIH aHblKTay, XKOFapbl 6iniM 6epyaiH 3amaHayn MacesnenepiH aHbIKTay XaHe 6inim 6epy bafgapnramana-
pbIHbIH, 63cekere KabiNeTTiNIriH apTTbIPYAbIH, Heri3ri 6aFbITTapbIH aKbIHAAY.

XKyprisinin >xaTkaH MOHUTOPUHT >XX8He caNbiCTbipMasbl TajAay Xofapbl OKY OpbliHAapbiHAa 6inim 6epy canacbiH apTTbIpy
yWiH anemgik 6inim 6epy keHicTiriHe eHyre >xaHe cypaHbICka Me bosyFa biknan eTeTiH Xa/blkapasblK cana cTaHAapTTapbiHa
calikec api Kapai MaKcaTTbl XXYMbIC XKYPri3y KaXKeT eKeHiH KepceTTi. eH6eK HapbIfblHAAFbl TyIeKTepre apHasfaH.

Makanaga >xofapbl OKy OpblHAApPbIHAA cana MIAEHMETIH KOTepy MEH KYKbIKTbIK KamMTaMacbi3 eTyAiH epeklie peni MeH
MaHbI3/blNIbIFbIH aHbIKTayfa MYMKiHAIK 6epeTiH canbicTbipManbl H6afanay, cayasHama, cyxbart, cayasHama, kepi 6aiinaHbiCTbl
TanjayAblH FbINbIMU dAiCTepi KONAAHbIIFaH.

TYWIH CO3EP: KYKbIKTbIK Kosgay kepceTy, 6inim canacbl, xxahaHaaHy, akkpeautrey, 3aHHama.

LEGAL SUPPORT OF THE EDUCATION QUALITY

ZHUMAGULOVA A.B.
Candidate of Juridical Sciences
Independent Agency for Accreditation and Rating (IAAR), Astana, Republic of Kazakhstan

ABSTRACT. The article deals with theoretical and practical issues of the quality of higher education within the framework
of legal understanding, definition and provision. The analysis of the most important factors and directions of influence on the
quality of education and its mechanisms. Of great interest is the study of the stages of international legislative nature and
approaches to ensuring the quality of education in higher educational institutions.

The goal is to study the role and essence of the quality of education, its features, legal support in the context of changes
in the global educational space.

The main tasks are to determine the interaction of international trends in the quality of education, to identify modern
problems of higher education and to determine the main directions for increasing the competitiveness of educational programs.

The ongoing monitoring and comparative analysis showed that in order to improve the quality of education in higher
education institutions, it is necessary to carry out further purposeful work in accordance with international quality standards,
which will contribute to entry into the global educational space and the demand for graduates in the labor market.

The article uses scientific methods of comparative assessment, survey, interviews, questionnaires, feedback analysis, which
allows us to determine the special role and importance of legal support and promotion of a culture of quality in higher
education institutions.

KEY WORDS: legal support, quality of education, globalization, accreditation, legislation.
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BBEAEHWUE. B HacTosiwee Bpemsa 1, 0COB6eHHO
Ha NPOTAXEHUN NOCNEAHNX NIET, OAHUM U3 Ba>KHbIX
TPEHAOB B BbiClueM obpa3oBaHuMK sBAAETCA Obe-
crieyeHuns Kkayectea. B ycnosusax nHterpauymm BY3oB
B rnobanbHoe obpa3zoBaTesibHOE MPOCTPAHCTBO U
pacLIMpPeHna NHTEPHaLMOHaNN3aL MM U BHEAPEHA
TOTanbHOW UMbpPOBMU3aALMN aKTyaslbHbIM CTAHOBUT-
€A Ka4eCTBO BbiCLLEro 0bpa3oBaHuA.

Pa3Butne cucrtembl obpazoBaHuWAa B MPaBOBOM
noJie rocyfapctea Urpaet BaXkKHyH PoJib B YCNOBU-
AX rnobanbHbIX M3MeHeHUn. DOKyC rocysapcTBeH-
HOW MOAUTUKM KOHLEHTPUPYETCA Ha: KayecTse
MOArOTOBKM KaApOB, YNyYLLEHNN CUCTEMbI OLLEHKM,
yrnpaBaeHnn n GUHaAHCMPOBAHUN CUCTEMbI 06pa3o-
BaHuA. CerofHa akTyasbHOCTb KayecTBa obpa3oBa-
HWA ABNAETCA OCHOBHbIM TpeboBaHMEM BpemeHMU,
CTaHOBACb BaXHbIM MPUOPUTETOM Pa3BUTUA KO-
HOMMKWN 3HaHWA N KNOYEBOW 3ajaudert COBPEMEH-
Horo obuwectBa. ObecneyeHre kavectBa 0bpaso-
BaHMA SBNAETCA OCHOBHbIM (GaKTOPOM pPasBUTUA
noteHumana Haumn. Mo oueHke BcemunpHoro 6aH-
Ka CTeneHb BANAHWA YeN0OBEYECKOro KanuTtana Ha
3KOHOMMYECKNI POCT CTpaHbl cocTaBaseT 55%. Kak
npaBmao, YeM Bbille ypoBeHb 0bpa3oBaHMA B CTpa-
He, TeM ny4lle pa3BMBaeTCA d3KOHOMMKA. [o3Tomy
obecneyeHmne kayectBa 0bpa3oBaHMA BO BCEM pas-
BUTOM MUpe CerofHA paccMaTpuBaeTCcA KakK BaXK-
HbI GakTop CTabuAbHOCTM U pa3BUTUSA 0bLLECTBa,
KaK BaXXHbI BEKTOP Mporpecca n ycToM4mBoro po-
CTa CTpaHbl.

B coBpemeHHOM Mupe Bbicllee obpa3oBaHue
peLlaeT TPM OCHOBHbIX MPUHLMNA: Pa3BMBaET Kpu-
TUYeCKne MbllLeHNe; CNoCcoBCTBYET pacLUMPEHNIO
KOMMYHMKaLMIA 1 NOBbILLAET OTBETCTBEHHOCTb. Oc-
HOBHbIMW NPUOPUTETAMM CTAaHOBATCA:

- obecneyeHVe HaBbIKOB M KOMMETEHLMW Bbl-
MYCKHWUKOB;

- npodeccmoHanbHoe pa3BUTHE;

- BOBJIeUeHue pabotogaTtenen B NOArOTOBKY Ka-
APOB;

- OLeHKa cncTemMbl 0b6pa3oBaHMA 1 OpraHn3aLmii
obpasoBaHus;

- 3addeKkTMBHAA CTPYKTYpa ynpaBaeHUs;

- CcO34aHue YyCNOBUA ANA UHKAKO3MBHOrO obpa-
30BaHuA.

Llenbto coBpemeHHOW ob6pa3oBaTenbHOM Cu-
CTeMbl ABNSETCA co3aaHme 3PPEKTUBHbIX Mogenemn
0byueHus, yuntbiBatoLwmx rnobanbHble TEHAEHL MM
obecneyeHunsa kayectBa 0bpa3oBaHNA. ITO OTKPbI-
TOCTb, HOBble IT-TexHOoNOrMn, CoBpemMeHHble $op-
Mbl OLLEHKM 3HaHWW, MPaKTUKOOPUEHTUPOBAHHOCTb
N CTYAEHTOLIeHTPUPOBAHHOCTb Oby4YeHuns, a Takxke

HeobXO0ANMOCTb M NOTPEBHOCTb B HEMPEPBLIBHOCTY
obpazoBaHus.

OCHOBHOWM aKUEHT caenaH Ha obpa3oBaHWe B
TeyeHne BCEW >KU3HW, CTYAEHTOOPUEHTUPOBAH-
Hoe ObyueHwve, pa3BUTUE MPAKTNYECKMX HaBbIKOB
n komneteHunn. Ocobyro akTyanbHOCTb MNPUO6-
peTaeT ycTpaHeHWe npobaemMbl HECOOTBETCTBUA
NOAroTOBKWM BbIMYCKHUKOB BY30B TpeboBaHmAM
COBPEMEHHOrO pblHKa Tpyaa. Tak Kak, NoArotoBka
KOHKYPEHTOCNMOCOOHbIX 1 BOCTPebOBaHHbIX KajpoB
— 3TO MHBecCTMUMK B Byayliee. [ToaToMy KavecTBO
0bpasoBaHNA AOMKHO ObiTb B LLEHTPE BHUMAHMS,
0cob0 B €ro npaBOBOM W WHCTUTYLIMOHASIbHOM
obecneyeHuun.

FocypapcTBeHHaa cTpaterva passutusa obpaso-
BaHWA Pecnybankm KasaxcraH Ha 2020-2025 roapl
HanpaB/iieHa Ha TpaHchOpmauMio cucTeMbl 06-
pa3oBaHuA: BKAKOYaeT OBHOBAEHME coAep>KaHuA
obpa3oBaTenbHbIX NPOrpamMmMm U  MOAEPHMU3aLMIO
YesI0BEYECKNX PecypcoB C Lenbio dopMmnpoBaHma
HaBbIKOB W KOMMETEHLUWNA ANSA MOATOTOBKN KOHKY-
PEHTOCNOCOBHbIX KajpOB.

Mpwn 3TOM, BONbLWYIO PONb B ObecnevyeHnn Ka-
yectBa 0bpas3oBaHMA UrpaeT MeXayHapoaHasa ak-
KpeamTaums, Kotopas no3BoaseT COOTBETCTBOBATb
BbICOKMM CTaHAapTaM KayecTBa n coaencreyet BY-
3am B MHTerpauuMv B MMpoBOe obpas3oBaTenbHOe
NPOCTPaHCTBO.

MATEPUAJIbl U METOAbl UCCNEAOBAHUA.
NccnepoBaHme obecneyeHnsa KayecTBa B YCNOBUAX
TpaHchopMauum cucteMbl obpa3oBaHMA, CBA3AH-
HOW C rNobanbHbIMN W3MEHEHWAMM, MO3BOJIUIO
NONyYnTb HEKOTOPbIA OMbIT Pa3BUTUA BbICLLETO
obpa3oBaHNA Ha OCHOBaHWMWM aHanan3a n obobuue-
HW1a nHGopmaLmm, rnybokoro nyyeHma HopMaTmB-
HO-NPaBOBOroO N 3aKOHOAATeNbHOro obecneyeHms.
MNpoBeAeHHbI MOHWUTOPWHI MO3BOJIMA MPOBECTU
CpaBHeHMe AeATeNIbHOCTN BY30B, ONpeaennTb 0Co-
6EHHOCTW 1 TEeHAEHL MW Pa3BUTUA CUCTEMBI BbICLLE-
ro obpasoBaHuna B pernoHe. MccnegosaHme npo-
BOAWOCb OCHOBHbIMW MeTOAaMu HabaroaeHus,
WHTEPBbIO N OMPOCOB PYKOBOAWUTENEN, CTEMKXON-
AEepoB, npenogasatenen U CTYAEHTOB, Ha OCHOBE
OLeHKN W rnyboKoro CpaBHUTENbHOrO aHanu3a
MeToaoM 0606LWeHna noayvyeHHou nHdopMaumm
O CaMOOL|eHKe BY30B, 3aK/JHOUYEHUM BHELLIHNX 3KC-
NepTHbIX KOMWCCUIW, MOCTOAHHO €XeroAgHo mMpo-
BOAMMOrO MOHWUTOPWHIa AeATeNbHOCTU BbICLUNX
yuebHbIx 3aBegeHnin. Cozepxkaliencs matepuan B
nybavkauum no JaHHOMY BOMPOCY MO3BO/IMA AaTb
peanbHyo OLEHKY, MPOBECTU CPaBHUTE/bHbIN aHa-
N3 1 NOAyYnTb OBBEKTUBHYHO KapTUHY obecneuve-
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HWMA KayecTBa B BbICLUMX yYebHbIX 3aBeseHnax LieH-
TpanbHOW A3unum n EBponsi.

PAas ydeHbIX cuMTaloT pasBUTME CUCTEMbI 06-
pa3oBaHMA BaXXHbIM GaKTOPOM MOBbILIEHNSA KOH-
KypPEeHTOCMOCOBHOCTN CTpaHbl, a u4enoBeyeckue
pecypcbl ABAAKOTCA OCHOBOW Pa3BUTNA SKOHOMMYE-
ckoro pocta [1]. HekoTopble nccnegoBatenn nog-
yepkmnBaeT 6ONbLUYHO PONb BbICLLIEro 06pa3oBaHMs
B Pa3BUTMM UHTENNEKTYaNbHbIX MPOVN3BOANTENbHbIX
cun. MNpaBo Ha obpa3oBaHMe BKAKOYEHO B UMUCNO
HeoTbem/ieMbIX MpaB yesnoseka. B 1948 rogy no-
cne BKAOYeHUs obpa3oBaHMA Kak HeoTbeMaeMoe
npaBo BO Bceobuwen [eknapaumm npaB yenoBeka
npowno ewe 12 net [2].

Bnepsbie B 1960 rogy B KoHBeHUuMn 0 H6opbbe
C AnCKpUMUWHauuven B obnactn obpaszoBaHua [3]
NOSIBUIOCH MOHATME KauyecTBO 0byuyeHus. BaxkHbIN
MMMNyNbC B NPaBOBOM CTaTyce obpa3oBaHMA U Ka-
YyecTBa B MeXAyHapOAHOM 3aKOHOAATeIbCTBE MpPo-
n3owen B 1976 rogy nocne npuHatna B 1966 roay
leHepanbHon Accambneert OOH MexayHapoaHOro
nakTa 06 3KOHOMWUYECKMNX, COLMaNbHBIX N KYNbTyp-
HbIX NpaBax [4].

KoHuenuwna obecneyeHnsa kayectBa BO3HMKNA B
nNpoLwwaoM Beke B Tpygax npodeccopa [demuHra n
B Hayu4HbIX nccnegosaHmax [xxypana [5]. Knaccm-
buvkauuns cogepxaHnsa KayectBa paccmaTpvBanachb
B cTaTbAx Xapsesd, AuaHbl [pyH n Ouanna Kpocbu
[6]. Mpodeccop WengoH Potbaatt, B nybamkaumm
«bypayluee He xaeT» oTMeYan BaAaHWE rnobanbHbIxX
M3MEeHEeHW Ha pa3BuUTMe yHMBepcuTeToB. MeToz0-
NIOrMYeckon OCHOBOM ABAAKOTCA NoAXOoAbl baymaHa,
Kactenbca, bontaHckn n apyrux nccnegosatenen,
naen KpeaTMBHON 3KOHOMWKMW, CETEBON 3KOHOMMU-
KW, SKOHOMWKW 3HaHUM [7].

B oTaenbHbix paboTtax BebneH oTmevan Heob-
XOAMMOCTb 0byuyeHus rnyboKMM 3KOHOMUYECKMM
npoueccam [8]. naBHOW TemMOM WCCAeAOBaHNN
CTano MaccoBoe BbiCllee obpa3oBaHue, KOTOpoe
onupaeTcsa Ha HOBble obpa3zoBaTtenbHble popmaTsbl
- OHNarH-06yuYeHne, YTOObI OXBaTUTL BO/IbLLOE KO-
NINYecTBO.

KauectBo obpa3oBaHuA B MeXAyHapOAHOM 3a-
KOHOZaTeNbCTBE BBEAEHO He cpa3y. [lo cepefunHbl
XX Beka B MeXAyHapOAHbIX AOKYMEHTaX, BKAKOUYas
npaBoOBble, HE BbIIO faXke YMOMUHAHWIA O KayecTBe
obpasoBaHunA. [loHATME KkayecTBO 0b6pa3oBaHuUsA
BO3HWK/IO UCTOPUYECKM N MEHAIOCh MOCTOAHHO BO
B3aMMOCBA3M C pa3BuTneM dopmasbHoro obpaso-
BaHMA, KOTOpoe GOPMMPOBANOCh C Pa3BUTMEM Ye-
noBeyecTBa.

OAHVMM 13 NOAXOAOB ABAAETCA MEepPBOHaYaNbHO

IPUNANYECKUE HAYKWU / LEGAL SCIENCES

NpeasoXKeHHble HEKOTOPbIMWU  NCCNef0oBaTeNAMMN
OCHOBHbI€e 3Tanbl pa3BuTuA [9], B AanbHeNLEM pa3-
BUTble ApyrMun yuyeHbimu [10]. B umncne stanos 31u-
MW aBTOPaMu BbIAENAOTCA CneayroLme:

[aHHbln nakT BmecTe ¢ KoHBeHUmen o 6opbbe ¢
AVCKpUMUHaLmen B obaactn obpasoBaHusa npeob-
pa3oBanu CyLleCcTBOBaBLUMI A0 3TOrO AeKnapaTue-
HbIM NPUHLMN NpaBa Ha obpa3oBaHuMe (3aKkpenieH-
HbIK peweHneM leHepanbHon accambaen OOH) B
obsAzatenbHbl ana rocypapcte-uneHos OOH, pa-
TMONUMPOBABLUNX AaHHble AOKYMeHTbI [11]. B Hem
pacwmpeHbl TpeboBaHUA K 06pa3oBaHMIO Kak Npa-
BY yenoBeka.

KoHkpeTHO, bbI10 onpeaeneHo, 4Yto obpaszosa-
HWe AO/KHO ObITb HanpaB/ieHO Ha pa3BUTUE ude-
NnoBeka, NpejocTaBUTb BO3MOXHOCTb BCeM ObiTb
HEeOOXOANMBIMUM yYacTHUKaMU CBOHBOAHOro Mupa,
060CHOBaHO MO/IOXeEHWe, YTO 0bpa3oBaHMe oTBe-
YaeT MUHUMYMY TPebOoBaHMI, KOTOPbIE YCTaHABAM-
BakOTCA CTPAHOW.

W xoTs cnoBa «kauecTBO 0H6pa3oBaHNA» B TEKCTE
MexayHapoAHOro nakTa HenoCpesCTBEHHO ele
He durypupoBanu, NpuBeseHHble TpeboBaHMA yxe
OTKPbIBaNN HayabHble BO3MOXHOCTU ANA BANAHUA
MeXAYHapOAHOro M HaLMOHaNbHOro npaea B coe-
pe npaB YesoBeKa Ha KayecTBO 0bpa3oBaHus.

K npumepy, kauecTBeHHble XapaKTepUCTUKK 06-
pa3oBaHua Morav 6a3npoBaTbCsi B AaHHOM MakTe
KaKk MWHMManbHble TpeboBaHWA, KOTOpble MOryT
pernameHTMpPOBaTbLCSA CTPAHOMW.

BBegeHve B npaBoBOW naHAWadT NOHATUA
TpeboBaHMM obpa3oBaHMA COAENCTBOBANO B CTa-
HOBNEHUU N Pa3BUTUN MEXAYHAPOAHOWN CUCTEMbI
obpa3oBaHNs, OCOBEHHO KYNbTypbl KayecTBa BbiC-
wero obpasoBaHums.

B HayuHbIXx NpaBOBbIX NCCAeA0BaHMNAX HONbLLOTO
BHVMMaHWA 3TOMY BOMPOCY He YAeNsnocb, HeCMoTpA
Ha To, UTo Npobiema KacaeTca npas yenoseka. Bo-
nNpocbl 06pa3oBaHNA NOCTOAHHO U C CaMbIX BbICOKMNX
MeXAYHAPOAHbIX, PErMOHaNbHbIX N HALMOHAa/bHbIX
TPUOYH NOAHMMANNCL B PA3INYHBIX JOKYMEHTaxX U
COrlaleHnax CaMoro BbICOKOrO MeXAyHapOAHOro
YPOBHSA.

B KommroHuvke BcemunpHoun koHdpepeHumn KOHE-
CKO no Bbicwemy ob6pasoBaHuto B 2009 rogy otme-
Yanocb, YTo obpazoBaHue TpebyeT GopmMMpoBaHUSA
CUCTEMbl KOHTPONA KayecTBa, METOAMKM OLLeHKMN U
MexaHW3MOB perympoBaHua Ans ero obecneyeHms
B YHMBepcuTeTax [12].

Ha BcemunpHom popyme no obpasoBaHno Mapk
BpayH B 2000 rogy otmMeuan, yto obpasoBaHue He
ABNSAETCA OCHOBOW, Ha KOTOPOW CTpaHa CTPOUT CBOW
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ycnex, a CTaHOBWTCA BO rnaBe ycnexa. [lns 3KOHO-
MNYEeCKOro noAbemMa BaXKHbIM ABASETCA pa3BuUTME
yenoBeyecknx pecypcos [13]. ObpazoBaHue npu-
obpeTaeT ponb rnobanbHoro ¢akTopa, CTaHOBACH
NPUOPUTETOM Pa3BUTUSA NOTEHLMaNA HaLWW.

B BbicTynieHMn EBpoKkOMUMCCMIN OTMEYANOCh, UTO
KauyecTBO 06pa3oBaHMA AONKHO HAXOANTLCA B LiEH-
Tpe BHUMaHUA 1 rocyjapcTBa AOMKHbI pa3pabatbl-
BaTb NOAUTUKY M CTpaTernto obecneyeHma KavecTsa
06pazoBaHunA, NPUHUMATb MepPbl Ha HALMOHAbHOM
N MeXAyHapOAHOM YPOBHE ANS CO34aHMNA CUCTEMbI
obecnevyeHns kayecTBa BbiCWero obpa3oBaHuWsA
[14]. B kauecTBe TaKOW CUCTEMbI B MEXAYHAPOAHOM
obpa3oBaTeNlbHOM MPOCTPAHCTBE BbICTYMarOT He-
3aBMCMMble aKKpeAMTaALMOHHbIE OpraHbl, KOTOpble
NPOBOAAT MHCTUTYLMOHANbHYO W Cheunannsmpo-
BaHHYIO MPOrpaMMHYHO akKpeAuTaLMio B COOTBET-
CTBUWN C MeXAYHapOAHbIMM CTaHAApTaMM KayecTBa
obpasoBaHus.

C npucoegnHeHnem KasaxctaHa Kk BonoHckomy
npoueccy, HaumHasa ¢ 2010 roga, cuctema BbiCLUe-
ro obpasoBaHWsA pa3BMBAETCA C YyYETOM [NaBHbIX
TPEHAOB pa3BuTMA 0b6pa3oBaHWA eBPOMEenCcKoro
NPOCTPaHCTBa Bbiclwero obpasosanusa (EMBO).

IAAR - mexgayHapoaHoe areHTcTBO, B 2011 roay
pa3paboTano craHAapTbl WM YCMEWHO BHEAPWIO
npUHUMNNaNbHO HoByto ans Pecnybaunkm Kasax-
CTaH CUCTEMY HEe3aBUCMMOW akKpeauTaLuu By3OB
- caMyto 30 deKTUBHYHO B MUpe cuctemy obecneve-
HMA KayecTBa BbiCLLEro obpa3oBaHms, a TakxKe Npo-
wno mexayHapogHbin ayamt ENQA (EBponeickon
accoumaumm obecneveHmns kayectsa obpasoBaHus,
noaTBepavB npaBoBon cTatyc IAAR, Kak Beayuiero
aKKpeAUTaLMOHHOIO areHTCTBa no obecneyeHuto
KayecTBa BbiClero obpasosaHus, sBowso B EQAR
(EBponenickmii Peectp obecneueHns kayectBa 06-
pa3oBaHuA).

PE3Y/ZIbTATbl N UX OBCYXXAEHWUE. CeroaHs
YyCUANBAETCA PO/Ib MEXAYHAPOAHOW akKpeauTaLmm
BY3oB kak ¢dakTopa obecneueHuns kadectBa. Co-
BEPLUEHHO OYEBUAHbBIM ABNSETCA MNOBbIWEHWE 06b-
E€KTUBHOCTW OLLeHOK B MpoLjeccax akkpeanTaumm u
NPUHATUA peLleHn He3aBUCUMbIMU aKKpeaaLMOH-
HbIMU OpraHamu.

B KasaxcTtaHe peann3soBaHbl BCce napameTpsbl bo-
JNIOHCKOro npoLiecca, BKAOYas pasnyHble npoue-
Aypbl KOHTPOA W OLEHKM, COOTBETCTBYIOLLME €B-
ponenckmm ctaHgaptam kadectBa (ESG). CeroaHs
CTaTyC M MONHOMOYMA aKKpeauTaL MK 3aKpenieHbl
3aKOHOAaTeNbHO, onpeAeneHbl ee He3aBUCMMOCTb
M [OBPOBONBHOCTL, pa3paboTaHbl MexaHW3MbI,
CTUMYAUPYHOLLME MPOXOXAEHNE BHELIHEW OLeH-

K1 KayecTtBa obpasoBaHuA. [1pn 3TOM rocyaapcTeo
ocTaBmaO 3a cobon npaBo oTbopa akkpeauTaum-
OHHbIX areHTCTB Yepe3 npoueaypbl UX NPU3HaHUA
N BKAOYEHNS B HauMOHaNbHbIN peecTp akKpeau-
TaLMOHHbIX OPraHoOB, akKpeAUTOBaHHbIX OpraHm3a-
LM obpasoBaHuA 1 0b6pasoBaTeNbHbIX MPOrPamMM.

Llenb HauMoHanbHOM CUCTEMBbI ObecneyeHus
kavectBa (HCOKO) — poctnxxeHne kayectBa obpa-
30BaHuA, obecneumBarollee KOHKYPEHTOCNOCOb-
HOCTb 06pa3oBaTe/IbHbIX YCAYT Ha HALNOHAAbHOM Y
MeXAYHapOAHOM PbIHKE, Ha OCHOBE MPOBOAMMbIX
MeponpuaTMii No obecneveHunto KayecTBa obpaso-
BaHMA.

HCOKO cocTtonT n3 Tpex yacteun: rocysapCcTBeH-
Hbll KOHTPOJIb, HE3aBNCUMasA BHELLHAA OLEeHKa Ka-
YyecTBa M BHYTPEHHAA cMcTema obecneyeHmsa Kave-
cTBa.

FoCysapCTBEHHbIA KOHTPOJIb BKAKOYaeT: HOpMa-
TMBHOE NpaBoBoe obecneyeHne, rocyjapCcTBEHHblE
obpasoBaTeibHble rPaHTbl, NLEH3NPOBaHMe obpa-
30BaTe/IbHOW AeATeNbHOCTH, TOCYyAapPCTBEHHbIN 06-
weobnAsatenbHbln cTaHAapT obpazoBaHusa (FTOCO)

He3saBuncrmas BHeLWHAA OLEeHKa KayecTBa BKIIO-
YaeT: aKKpeauTauuKo, PEenTUHT, HaLMOHaNbHYHO
pamMKka KBanvdukaLmn, MeXayHapoaHble CTaHAap-
Tbl KayecTBa.

BHyTpeHHAAa cucTema obecneyeHna KauyecTBa
YHVBEPCUTETOB BKIKOYAET: KOMUTETbl Mo obecne-
YeHWIo KayecTBa 0bpa3oBaHWUA, CMCTEMY ynpaBe-
HWA KayeCTBOM.

[naBHbIM NpuoputTeToM OCysapCTBEHHOW NPO-
rpamMmbl pa3BuTns obpasoBaHma M Haykn Ha 2020-
2025 roabl ABASETCA MOBbILWIEHME KayecTBa BbIC-
wero obpasoBaHua B Pecnybanke KasaxctaH Ha
OCHOBE MOAepHM3aumy, UndpoBmM3aLmnmnm n TpaHc-
dbopmaunmM HauMoHaNbHOW cucTeMbl 06pa3oBaHumS.

CornacHo 3akoHa Pecnybavkm KasaxctaH «O
BHECEHUWN U3MEHEHWI 1 AOMNOJHEHNIN B HEKOTOPbIE
3aKkoHogaTenbHble akTbl PK» ot 4 nrona 2018 roaa
BY3bl nonyunan akagemmnyeckyro ceobogy, drHaH-
COBYO M yNpaBAeHYECKYH CaMOCTOATEIbHOCTb, YTO
NO3BO/IMNO paclWMpUTb MacwTtab AeaTeNbHOCTH
BY3oB B 061aCTV NoBbIWEHWA KayecTBa obpa3oBsa-
Hua. B pecnybavke akkpeauTaLMio MMEKOT NpaBo
NPOBOAUTbL TONbKO aKKpeAWTaLMOHHblE OpraHbl,
BK/ItOUEHHble B PeecTp MunHucTepcTBa Haykm 1 06-
pa3oBaHua Pecnybankun KaszaxctaH. B KasaxcraHe
3aKOHOAATeNIbHO 3aKpeneHsbl:

- CTaTyC M MNOJHOMOYMNA aKKPeANTaLNOHHbIX Op-
raHosB.

- OOPOBONBHOCTb aKKpeAUTaLUN.

- CaMoCTOATENBHOCTb Bblbopa BY3om akkpeam-
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TaLMOHHOrO opraxa.

He3aBucrmman akkpeamtauma npusHaetcs B Ka-
3axcTaHe 3PGEKTMBHbIM UHCTPYMEHTOM BHELUHEWN
oLeHKM obecneveHuns kadvectBa BY3oB, peanunsye-
MbIXx 0bpa3oBaTesbHbIX MPOrpaMMm 1 peryampoBa-
HMA pbiHKa obpa3oBaTenbHbIX ycayr. AKKpeauTaLms
ABNIAETCA rNaBHbIM MEXaHU3MOM COBEpPLUEHCTBOBA-
HWS KayecTBa BbiCLLIEro obpa3oBaHuns, CNOCOOCTBY-
FOLLMM  BHEAPEHWIO y4yllero MexXAyHapOoAHOro
onbiTa B BY3ax cTpaHbl.

AKKpeauTaLMOHHbIE OpraHbl, peanusys MNpuH-
UMbl akKkpeanTauun, Takume Kak He3aBUCUMOCTb,
NPO3PayYHOCTb, KOMMETEHTHOCTb, OOBEKTUBHOCTb,
MHPOPMMPOBAHHOCTb, JOCTOBEPHOCTb, FNACHOCTb,
AoBepue, ,06pPOBOBHOCTD:

- OKa3blBalOT peasnbHyrO noazepxky BY3am B
MoBbILEHMM KayecTBa Obpa3oBaHMA Ha OCHOBE
aHanu3a n oueHkn aestenbHocTn BY3oB n obpazo-
BaTe/IbHbIX MPOrpamMmm;

- copencTBytoT BY3am B mHTerpaumm B mexay-
HapoAHoe obpa3oBaTeibHOe NPOCTPAHCTBO;

- NPOABUIaloT MMPOBbIE CTaHAAPTbI KayecTBa.

He3aBucumasn akkpegutaumsa BY3os nossosser
COOTBETCTBOBATb BbICOKMM MeXAYHapPOAHbIM CTaH-
AapTam kayectBa Obpa3oBaHVA AN MOArOTOBKM
KOHKYPEHTOCNOCOOHbIX M BOCTPEOOBaAHHbIX Bbl-
MYCKHWKOB Ha pPbIHKe Tpyaa.

B HacToswee Bpemsa HeszaBucMmoe areHTCTBO
akkpeautaumm n pentuHra (IAAR) — Beayllee ak-
KpeanTaumoHHOE areHTCTBO, BXOAMT B K/HOYEBbIE
MeXAyHapoAHble ceTu no obecneyeHuto Kauve-
ctBa. IAAR npoBoauT akkpeguTaunto B 15 ctpaHax,
y4YuTblBaeT 3aKOHOAATENbCTBO 3TUX CTpaH B chepe
obpazoBaHunsa 1 Haykn. MexayHapoaHasa akkpean-
Taumnsa IAAR - katanmsatop TpaHchopmaymm cucte-
Mbl 06pa30oBaHuA, OTKPbIBAET LUMPOKNE TOPU3OHTbI
B3avmogenctema BY3oB ctpaH LieHTpanbHon A3unm
n EeBponbl. B HacToAwee Bpemsa B KaszaxctaHe ak-
kpeautoBaHo 6onee 80 BY3oB n 3550 obpasosa-
TeNbHbIX NPOrpamMmMm, B cTpaHax LleHTpanbHon Asnn
— B Kbiprbi3ctaHe npowau akkpegutaunto 13 BY3os
n okono 50 obpasoBaTenbHbIX MPorpamm, B Tagxxu-
knctaHe — 6 BY3oB 1 6onee 20 obpa3zoBaTesibHbIxX
nporpamM, B Y3bekuctaHe IAAR akkpeanToBano
oavH BY3 n 4 obpa3zoBaTenbHbIX MPOrpammbl, B
Poccnmn 6onee 10 BY3os.

AKkTnBHas paboTa ¢ yuebHbIMY 3aBeAEeHUAMMN He
npepbiBaeTca M Nocae Toro, Kak OHW MPOLUAN aK-
KpeauTaumio B areHTcTee. 34ecb 3a4eNCcTBOBaH Ta-
KOW MexaHW3M NocTakKpeAUTaLMOHHbIX NpoLeayp,
KaK NepnoanYeCcKnini MOHUTOPUHT BbINOJHEHWNSA pe-
KOMeHJaunin. 3aMeTuM, NPOoLLeCCbl COBEPLLIEHCTBO-

IPUNANYECKUE HAYKWU / LEGAL SCIENCES

BaHMA KayecTBa 0bpa3oBaHMA HOCAT He ANCKPEeT-
HbIM, @ MO CYTU CBOEN HEMPEPbIBHbIM XapaKTep.

Takum obpas3om, co3gaHHas B KasaxctaHe cu-
cTeMa He3aBMCMMOW akKpeanTaLLMm Kak npoLeaypa
BHELLHEeW OLEHKWN 3apeKomMeHZoBasia ceba NoNoXM-
TenbHO. AkkpeauTauua BbicTynaeT 3¢deKkTUBHbIM
MHCTPYMEHTOM obecneyeHns kKayecTBa, npectmxa
N XOpoLLen penyTaunmn By3a, 40Bepus obLiecTBa K
KayecTBy NOArOTOBKM BbINMYCKHWUKOB 1 6aaronpuar-
HO CKa3blBaeTCs Ha peannsauny OCHOBHbIX Mapa-
mMeTpoB bonoHckoro npouecca.

BaXkHbIM ABNAETCA MOHUTOPUHT, KOTOPbIV eXe-
rofHO Ha MOCTOSAHHOW OCHOBE MPOBOAMWTCA areHT-
ctBom. |AAR, mpoBoaA akkpeguTaumio B pasHbIX
CTpaHax, Npnobpeno 3HaunTesbHbIA OMbIT U BO3-
MO>HOCTW NPOBOAUTL aHann3 BY30B, BbisBAAa 06-
Wme TEeHAEHUUN N OTANYUTENbHbIE OCOHBEHHOCTW.
JTO no3BosifAeT NpuAaTb MMMYAbC AasbHENLIero
pa3BUTUA 1 OMNpPeAennTb KItoUeBble NPUOPUTETLI U
HOBble MOAXOAbl AN MOBbIWEHNA KayecTBa obpa-
30BaHuMA.

ExxerogHo npoBoanMbIN aHann3 BY30B pa3Hbix
ctpaH IAAR, BbIfiBMA, YTO He Bcerga Kk paspaboTke
obpasoBaTesibHbIX MPOrpamMM NprBAEKatOTCA CTEN-
KXO/AEepPbl, @ K NPOBEAEHNIO 3aHATUW PeaKo MNpw-
B/I€KArOTCA CNeLmanncTbl NpakTukn. Tak, Hanpumep
B BY3ax TagyxukucraHa Bcero 6%, B KbiproidctaHe —
okono 15%, a B Y3b6ekucrtaHe avwb 3%. B KasaxcTa-
He, KaK MokKasan NpoBeJeHHbIM aHanu3, npakTvka
NpUBAEYEHUA CTENKXONAEPOB HAMHOTO LUMpe.

Takke HeobxoAMMO OTMETUTb, OTCYTCTBME
NpoBeAeHNs MOHUTOPWUHra TPYAOYCTPOWCTBA Bbl-
NYyCKHUKOB B LleHTpanbHO-A3mnaTckmx CcTpaHax, no
CpPaBHEHWUIO C Ka3axcTaHckmmu BY3amm, kotopble
MOCTOSHHO OTC/NEXMBAKOT BOCTPEOOBAHHOCTL BbI-
NYCKHWKOB Ha pbIHKe Tpyaa.

ExxerogHo 6onee 70 TbicAY BbINYCKHUKOB BY308B
He MOryT Hantn paboty no npodeccmun, a 40% mo-
NoAbIX cneumanncToB paboTaroT He MO crneuyrans-
HOCTU 1 23% - Ha HWU3KOKBaUBULIMPOBAHHOM pa-
6orte.

Mpwn 3TOM, NOAYy4YnTb T'yMaHUTapHoe obpa3oBsa-
H/e CTPeMATCAa OKOO 2/3 BbIMYCKHUKOB. A y Bbl-
NYCKHVKOB TeXHWUYECKUX CreLmanbHOCTel BbicTpo
CHUXAETCA aKTya/JlbHOCTb MOJYYEHHbIX 3HaHWW.
Ecan paHble nocie okoHuyaHua BY3a, nonyyeHHblie
HaBbIKW 6bln BOCTpeboBaHbl B TeveHne 10 net, To
CeroAHs akTyasbHOCTb 3HAaHWUW MO MHOTMM Creuu-
aNbHOCTAM TepsAeTcs yxe nocne 2-x ner.

IAAR, NpoBOAA MHCTUTYLMOHANbHYIO U Cneuu-
aNn3MpoBaHHYO akkpeauTauuto BY3oB, noctosH-
HO MPOBOAWT aHaAM3 Ha OCHOBe OBpaTHOW CBA3M
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CO cTenkxongepamu. 3TO NO3BONSAET BbIABUTb NyTU
yAaydlleHusa aeatenbHocT BY30B ana obecneyeHms
KauecTBa.

Bo-nepBbix, HEOHXOAMMO yunTbIBaTL NPU pas-
pabotke Crpaternn pas3sutmua BY3a puck-meHes-
XMEHT. IKCnepTbl OTMETUAM HU3KUA YpPOBEHb
ynpaBieHunsa puckamu, Tak 18% pekomeHgaumni He-
3aBMCMMbIX 3KCMEPTOB HanpaB/ieHbl Ha yayJdlleHne
AAHHOro nokasarens.

[Ansa 3Toro Heobxoammo BY3am: exerogHo npo-
BOAUTb aHa/iv3 1 npoueaypy camoobcnesoBaHus
BY3a, a Takxe pa3spaboTtatb MexaHM3M MO ynpas-
neHuto puckamu. LWnpe npusnekats MNIMNC, obyyato-
wmxca n pabotogatenen k paspabotke Crpaternm
BY3a.

AHannz nokasan, uyto 30% pekomMeHAaLMn IKC-
nepToB HampaBieHbl Ha pa3BMTME B3aMMOCBSA-
31 ¢ 3apybexHbiMn BY3amun, BO MHOMMX y4ebHbIX
3aBefleHnAxX OTCyTCTBYHOT [naHbl nMo peannsaumu
Crpaterunn, a paspaboTaHHble cTpaternn BY3oB He
BCErAa yumnTbIBatOT PUCKN U MUPOBbIE TPEHAbI. DKC-
nepTbl OTMEYarOT HU3KUMA YPOBEHb MyHAMKALMOH-
How akTmBHOCTU (18%) MIMC n 10% pekoMeHaaunm
3KCNepTOB yKa3bIBaKOT Ha OTCYTCTBME YCIOBUMW ANSA
WNHKAHO3MBHOIO 06pa3oBaHus.

[Ana nosbiweHMs KayectBa obpa3oBaHuA B BY-
3ax KasaxctaHa HeobxoaMMo:

- pacwmpuTb 0bLIMe paMKN U UHCTPYMEHTbI UH-
HOBALIMOHHOIO COTpyAHMYecTBa, ObMeHa 3HaHUA-
MK 1 MObuabHOCTM MNIMC 1 CTYAEHTOB;

- NpoekTupoBaTb coBmecTHble Ofl n nporpam-
Mbl ABYAUMJIOMHOrO 06pa3oBaHMA — «TOYKWU PO-
CTa», TpaHchopmMUpyroLLmMe feaTenbHOCTb BY308;

- coumanbHaa opueHTauma B CtpaTternax passu-
™M obpasoBaHus;

- BHeAPUTb cuCTeMy Puck-meHeaxxmeHTa n obe-
cneYynTb XnsHecnocobHocTb BY30B;

- ycuanTb nyb6ankaumnmoHHyro aktmeHocTb MNIMC n
MOBbICUTb aKTUBHOCTb CTYZJEHTOB B HaY4YHbIX UCCae-
AOBaHUAX N MEXAYHAPOAHbIX NPOEKTaX;

- chopmmupoBaTb KauyeCTBEHHOE WHKJO3MBHOE
NpOCTpPaHCTBO B BY3ax.

3AKJTFOYEHUE. OcHOBHbIMY OpneHTUpamu 3¢-
beKTMBHOro pasBuTuA cucteMbl 06pa3oBaHNA B yC-
NOBUAX rNOBaNbHbIX N3MEHEHWNN CTAHOBATCA:

- NPOABUXEHME KYNbTYpbl KauecTBa 1 MeXayHa-
POAHbIX CTaHAAPTOB B EBPa3ninckom pervoHe;

- COBEpPLUEHCTBOBAHNE HOPMaTMBHOM NPaBOBOW
6a3bl HE3aBUCMMOM BHELUHEW OLLeHKM BY30B ANA
AanbHenwero obecneyeHns KayectBa obpasoBa-
HWA;

- HTEerpauma Bbicllero ob6pasoBaHus B rnobanb-
HOe MMPOBOE MPOCTPAHCTBO;

- 06bHOB/IEHME pbliHKA TPyAa BOCTPebOBaHHbIMU
1 BbICOKOKBaNNGULMPOBaHHbIMWN Kagpamu;

- pa3BuUTMe CTYAEHTOLEHTPUPOBAHHOTO U Npak-
TUKOOPUEHTUPOBAHHOIO 0ByyYeHus.

MexayHapoaHas  akkpeauTauumsa  OTKpbiBaeTt
LINPOKME FOPU3OHTbI B3aUMOAENCTBUSA YHUBEPCHU-
TeToB CTpaH EBpa3minckoro permoHa v CTaHOBUTCA
KaTanm3aTopom TpaHchopmaumm cucteMbl obpa-
3oBaHuA. [Mpoueaypa MexayHapoAHOW akKkpeamnTa-
LN aKTUBHO CNocobCTBYeT:

- COBEpLUEHCTBOBaHMIO Oobpa3oBaTesbHOW Aes-
TenbHOCTM BY30B;

- BbIABJEHWIO HEAOCTaTKOB W MNpeACTaBAeHWNIO
peKkoMeHAaLMM MO X YCTPAHEHWUIO;

- BbipaboTke 3¢pPeKTUBHbBIX MeP MOBbILEHWNS Ka-
yecTBa obpazoBaHus;

- obecneyeHunto pbiHKa Tpyaa BOCTpebOBaHHbI-
MW Kagpamu.

OpraHu3aumm obpa3oBaHus, NpoLleALlne Mex-
AYHAPOAHYHO aKKpeaMTaL Mo NONyYatoT cepbe3Hble

KOHKYPEHTHble NMpenmyLLLecTBa Ha pbiHKe obpa-
30BaTeNbHbIX YCAYT:

- MeXAyHapoAHOe NpU3HaHWe;

- COMOCTaBMMOCTb U KOHBEPTUPYEMOCTb KBau-
bvkaumm;

- NOATBEPXXAEHNE BbICOKOro Kayectea obpaso-
BaHWSA;

- COOTBETCTBME MEXAYHAaPOAHbIM CTaHAapTam
KayecTBa;

- pacwmpeHre BO3MOXHOCTEN MeXAYHapOA4HO-
ro COTPyAHMYECTBa C NYYLUMMWU YHUBEpPCUTETaMu
MUpa;

- BOCTPebOBaHHOCTb BbIMYCKHWKOB U UX TPYA0-
YCTPOWCTBO.

Takum obpa3om, MexzayHapoAHas akkpeauTa-
UMA Kak JpanBep MoaepHu3auum obpasoBaHums,
No3BO/IAET MOBbLICUTb KayecTBO 06pa3oBaHus, ypo-
BEHb MOATrOTOBKM BbIMYCKHUKOB, BOCTPeOOBaHHbIX
Ha pblHKe TpyAa, 06BEANHUTb B eAnHbIN 0bpa3o-
BaTe/bHbIV NaHAWAPT yHMBepCUTeThl EBpasnincko-
ro pervoHa, cbopmMmpoBaTb MEXCTPaHOBOW pbl-
HOK KBaMGULMPOBaAHHbIX KagpoB. ITO MO3UTUBHO
OTpasnTCA Ha KayecTBe 06pa3oBaHWA, MOBbLICUT
NMUAX YHUBEPCUTETOB U KOHKYPEHTOCMOCOBHOCTD
obpa3zoBaTenbHbIX YCIyr B YCAOBUAX FN0BanbHbIX
nepemMeH 1 6yaeT CcNocobCTBOBaTb TUPAXMPOBA-
HWIO yCMELWHbIX NPUMepPOB 3QPEKTUBHOW MHTErpa-
UMM B MMPOBOW 0H6pasoBaTeNbHOe NPOCTPAHCTBO.
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ABSTRACT. The article is devoted to the problems of implementation women's economic rights in modern Afghanistan.
The main purpose of this article is to analyze the economic rights of women under the 2003 Constitution of the Republic of
Afghanistan. The authors tried to show on certain examples the successful implementation of the articles of the constitution
on the economic rights of women in Afghanistan.

When writing this article, the authors used the method of system analysis, the historical method, as well as the statistical
method. The scientific significance of the article lies in the fact that the authors tried to give a scientific analysis of the
establishment and implementation of the economic rights of women in Afghanistan, showed the correctness of the norms of
the 2003 Constitution. At the end of the article, the authors drew conclusions and gave specific recommendations for solving
the existing problems with the economic rights of women.

KEY WORDS: economic rights, women's rights, constitution, economic achievements, quality of life.

OUEN K¥KbIKTAPbIHbIH, KOHCTUTYLUANDIK,
JKOHE K¥KbIKTbIK ACMEKTIJIEPI

OMIP>XXAHOB E.T.
3aH, fblJIbIMAAPbIHbIH, KaHANAATbI
TMACU M.
MarncrpaHT
an-®apabu atbiHAafbl Kasak yaTTbiK yHMBepcuTeTi, Anmarbl K., KasakcraH Pecny6ankachl

AHAATMA. Makana Kasipri AyfaHcTaHfafbl aengepsiH 3KOHOMMUKabIK, KYKbIKTapblH XXy3ere acblpy MacenenepiHe ap-
HanfaH. bByn makanaHblH, Herisri MakcaTbl AyfaHcTtaH Pecny6avkacbiHbiH, 2003 binfbl KOHCTUTYUMACHI 6olibIHIWa alienfepain,
3KOHOMMKaNbIK KYKbIKTapblH Tasgay 6onbin Tabbinagbl. ABTopaap 6enrini Mbicangap apkbiabl AyfaHCTaHAafbl avengepain,
3KOHOMMUKaJbIK KYKbIKTapbl TypaJibl KOHCTUTYLUUAHDIH, GaI'ITaprHbIH coTTi >)Ky3ere acblipbinifaHblH KepceTyre TblpbICThbl.

Byn makanaHbl >ka3y kesiHAe aBTopsiap >XXyWenik Tangay aAiciH, Tapuxu aAicTi, COHbIMEH KaTap CTaTUCTMKabIK dAICTi nai-
AanaHapbl. MakanaHblH fbibIMU MaHbI3AbUIbIFbl aBTOPAAPAbIH, AyfaHCTaHAafbl SMienepaiH, SKOHOMUKabIK KYKbIKTapbIHbIH,
6eKiTiNyi MeH >Ky3ere acblpblnyblHa Fbl/IbIMU Tanjay acayfa TblpblCKaHAbIFbIHAA, 2003 XXbIIFbl KOHCTUTYLIMA HOPMaapbIHbIH,
AYPBICTbIFbIH KOpceTKeHiHAe. Makana coHblHAa aBTOp/ap KOPbITbIHABIIAP XKacan, ariengepaid, 5KOHOMUKabIK KyKbIKTapbiHa
KaTbICTbl TybIHAaFaH NpobieManapabl wewly 60oiibIHILIA HaKTbl YCbIHbICTap 6epeai.

TYWIH CO3 A EP: s5xoHOMMKaNbIK KYKbIKTap, aenaep KyKblfbl, KOHCTUTYLUSA, SKOHOMUKAbIK, XETICTIKTEP, OMip canachbl.

KOHCTUTYUWNOHHO-TNPABOBDIE
ACMNEKTbI NPAB >XXEHLWWNH

OMWPXXAHOB E.T.
KaHAMAAT IOPUANYECKMX HayK
rTMACU M.
MarmcTpaHT
Kazaxckuii HaLMOHaNbHbIN YHUBEPCUTET MMeHM anb-Papaby, r. Anmartel, Pecnybavka KasaxcraH

AHHOTALWA. CraTtba nocesleHa npobiemam peannsaLnm 3KOHOMUYECKUX MPaB XeHLWMH B coBpeMeHHOM AdraHucTa-
He. OCHOBHOW LieNblo AaHHOM CTaTbU ABASETCA aHa/M3 3KOHOMUYECKUX MpPaB >KEHLLMH COrIacHO KOHCTUTYuun Pecny6anku
AdraHuncran 2003 roaa. ABTOpbI NOMNbITaAIMCb NOKa3aTh Ha onpegeseHHbIX NPUMepax YCreLlHYo peanansaumio ctateil KOHCTU-
TyuMn 06 3KOHOMUYUECKUX NpaBax >KeHWUH AdraHucTaHa.

anI HanncaHun ,anHOFI CTaTbU aBTOPbI NCNOJIb30Ba/IN MeTO4 CUCTEMHOrO aHaiu3a, MCTOpMHECKMVI MeToJ, a TakK>XXe CTa-
TUCTNUECKNI MeToA. Haquaﬂ 3HAaYNMOCTb CTaTbW 3aK/KOYaeTCA B TOM, YTO aBTOpPbI NONbITaiUCb AaTb Haqublﬁ aHaauns ycra-
HOBJIEHNA N peannsaunm 3KOHOMMNYECKUX NpaB >XEeHLWWH B Aq)raHVICTaHe, nokKasaan NpaBUJibHOCTb HOPM KOHCTUTYyLUUU 2003
roaa. B KOHLe CTaTbX aBTOpPbI CAe/1ain BbiBOAbI U Aa/IN KOHKPETHble peKOMeHAaunn No pelueHno C10XKMBLUNXCA np06neM C
3KOHOMUYECKNMU NpaBaMU >KEHLLNH.

K/TFOYEBbIE C/TOBA: 3koHOMMYecKue npaBa, NpaBa >XeHLMH, KOHCTUTYLIUSA, SKOHOMUYECKMEe AOCTMXKEHMSA, KauyeCTBO XKU3HMU.
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INTRODUCTION. In every country, women
make up half of society and play a significant role
in the economy. Afghanistan is a country where the
fires of war have affected all walks of life of its citizens,
including the activities of women in the economic
sphere. Women's activities in the economic sphere
have grown slowly, and bad traditions have also had
a negative effect on these activities. But despite all
the difficulties, Afghan women are struggling with
the challenges that lie ahead. The Government of
the Republic of Afghanistan had claimed that since
2001, the international community, local civil society
groups and institutions, and the Government of
Afghanistan have made great efforts to protect
the rights of women in Afghanistan. The republic
government enacted the constitution in 2003,
which took into account the fundamental rights of
the people, especially women. The new law gave
women economic, political, social and other rights.

Articles40and48ofthislawestablishtheeconomic
rights of women. It recognized the right to work,
having prosperity to all citizen including women.
This constitution considers the all fundamental
rights to all citizens without any discrimination.
Therefor women had started economic activities
according to the constitution and played a basic
role on country’s economy. However, there are still
growing concerns about the plight of women in
Afghanistan and it is one of the major concerns of
women in this country. International organizations
have also repeatedly stressed that the situation of
women in Afghanistan is unfavorable and that they
are facing a very miserable and fragile situation in
terms of legal, professional, personal, economic
and social life.

Unfortunately, the republic government fell by
Taliban in 15 August 2021. They terminated the
constitution, and due to that all achievement of
afghan women in these 20 years destroyed. They
announced that their law is according to sharia
law and they will act according to that. In the new
realities, afghan women were deprived of most of
their economic rights.

In this article, we are going to analyze the
economic situation and economic rights of afghan
women over the past 20 years of the republic's rule,
briefly explain the compliance of the constitutional
norms with Sharia law.

MATERIAL AND METHODS OF RESEARCH.
Women's economic rights on the light of the
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constitution.

With the advent of the new system in Afghanistan,
a constitution was drafted that recognized women's
rights. The Afghan constitution also explicitly states:
"Afghan citizens, both men and women, have equal
rights and duties before the law. Article 40 of the
Constitution states that property is inviolable.
No person shall be prohibited from acquiring or
possessing property except within the limits of the
law [2]. Afghan law also recognizes the right to work
as a human right for women. Even in the bills of the
Ministry of Labor and Social Affairs, women have
been allocated 50 percent of the right to work in
government positions.

Afghan law also gives women the right to work.
As Article 48 of the Afghan Constitution states:
"Work is the right of every Afghan." In this sentence,
it did not state that Afghans are men, but absolutely
stated that every Afghan has the right to work,
whether he is a man or a woman. In another article,
it implicitly confirms the same meaning and the
same sentence and says about the employment of
the people of the country: "Citizens of Afghanistan
are admitted to the service of the government
on the basis of their competence and without
any discrimination and in accordance with the
provisions of the law." Sovereignty has also been
respected in international law [2]. Article 17 of the
Universal Declaration of Human Rights, adopted
by the French Constituent Assembly on August 26,
1789, states: "Property is the right of every person
and no one shall be deprived of it except by law [9].

In this regard, the Government of Afghanistan
has comprehensively reviewed the "Strategy for
Economic Rights and Occupational Safety of
Women" by the Committee on Women and Youth
Affairs under the leadership and chairmanship of
the Second Vice President of the Islamic Republic
of Afghanistan and finalized in May 2016. The
preparation and implementation of this strategy is
of special importance from a gender perspective
and in line with the work for empowerment in
various fields, especially women's economic
activities, is considered necessary and will have
positive and significant consequences. Of course,
it should be noted that the implementation of
this strategy requires the necessary coordination
between relevant agencies to address the problems
and challenges in gender equality and barriers to
opportunity and capacity for women in government
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and non-government agencies.

For this reason, international human rights
instruments oblige member states to eliminate
discrimination against women in any form, and
also emphasizes and recommends that all countries
pursue a policy of discrimination against women
promptly an appropriately. As Afghanistan is
a member of the international community, it
has accepted these documents and worked to
implement them.

Article 3 of the Covenant on Economic, Social and
Cultural Rights states: "States Parties to the present
Covenant undertake to ensure the equal rights of
men and women in the exercise of their economic
and social rights.” "The provisions of this Covenant
are the primary source for the recognition of the
economic, social and cultural rights of women."
Article 7: Fair wages and equal pay for work, with
equal value and without any distinction. In particular,
women should ensure that the conditions of their
employees are not lower than the conditions used
by men, and that they receive equal pay for men for
equal work Men receive [1].

Although the issue of employment has not been
addressed in general between 2002 and 2012, the
economic empowerment of women in government
policies and strategies has not been specifically
addressed. More importantly, the issue of gender
remains multifaceted in the strategies of multilateral
institutions, and as a result, projects designed and
implemented to address the needs of women have
less resources than other projects. For example,
the total of all projects funded by the World Bank
in Afghanistan from 2002 to 2012 was worth $ 5.4
billion, of which only $ 597.4 million was spent on
projects specifically targeted at women [3].

Afghanistan's economic system is based on
the constitution, a market economy in which the
government has the least intervention [2]. This is
neither in favor of the poor nor equal, especially
given the lack of social support facilities and the
high rate of poverty and homelessness. Social and
cultural traditions have made the role of men in the
market more than the role of women. Here, when
most economic activities are carried out with cash
and in public places, the improvement of women's
economic conditions is facing various obstacles,
and in fact, their participation in such a market is
completely prohibited.

In 2002, women made up 17% of the total non-

agricultural working population. According to the
National Risk and Vulnerability Assessment Report
2003, (women) had the lowest income in economic
activities in the agricultural sector, according to
which a woman's income was 40 to 50 percent less
than a man's income Since 2007, women in some
urban centers of Afghanistan have been able to start
their own businesses or work in other occupations
such as education or health, etc.

At the level of rural employment inequality
persists and women are employed only in low-
income jobs: By 2013, only 3% of women were in
the formal economy, 20% in private work, and 78%
in income-generating economic activities in the
home. 44% of women were employed in livestock
and agricultural activities, 70% of the handicraft
sector was employed, and 95% of women were
employed in vulnerable economic functions and
activities. In 2008, the share of women in economic
activities in the non-agricultural sector was 18.4%
[3]. Miladi, the service and health sector has had
the greatest ability to employ women. As in these
sectors, the role of gender and the separation of
work and occupation can be done well. Meanwhile,
in the production sector, good conditions have
been created for women's employment.

RESULTS AND THEIR DISCUSSION. Medium
and small enterprises and women's economic
participation.

Afghan women are small in trade and capital.
They are usually engaged in small businesses
and need the help of national and international
institutions in this way. According to the Afghan
Women's Business Federation, the employer and
economic activities of Afghan women have changed
significantly in the last decade. For example, women
who used to trade individually are now engaged in
144 business groups. Like women's participation
in MFI, women who do business as a group can
experience multiple indicators of progress. These
indicators include greater trust, greater ability
and mobility, a larger network of friends, more
scientificity, responsibility, decision-making and a
better social and economic status.

Representatives of organizations working in the
field of women's rights and women's economic
empowerment noted that projects run by donors
tended to focus on vocational training courses, in
addition to using ambiguous incomprehensible
planning. And they ignore the marketing, sales and
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data support of these projects. [4].

The main challenges facing businesswomen in
Afghanistan include conservative behavior that
makes it difficult for women to make decisions
and participate in economic activities without
consulting a father or husband. Other challenges
include physical mobility, interaction with non-
mahrams, extreme insecurity, and corruption. Other
restrictions for women include:

« llliteracy and ignorance of the account;

 Lack of access to 146 economic and social
capitals;

« Limited skills in market management, credibility
and understanding;

« Limited access to quality raw materials and
technology;

* Incomplete awareness of the legal requirements
for converting a profitable business into a formal
business;

« Lack of space, equipment, facilities, quality
control, packaging, market information and
transportation for products;

« Lack of proper access to national and
international markets.

Access to electricity remains a challenge. Access
to electricity is based on the distribution of the
electricity grid, and the necessary attention has
not been paid to renewable sources of electricity,
especially the solar power system in the 147 house,
which is also in great demand for this type of energy
today. In addition, from a gender perspective,
women have less access to energy sources such as
wind, water, electricity, central heating, etc. than
men.

Relationships to  potential markets for
businesswomen and employers need to be
established locally, nationally and internationally.
To turn it into a dynamic source of employment,
access to the international market through trade is
essential. The low-income domestic market is not
able to absorb all the products of medium and small
enterprises in order to create tangible employment.
Overall, the lack of institutions to develop and
implement technical and business training courses,
including accounting, librarianship, mathematics,
and the ability to generate revenue and understand
a business plan at the local and regional levels is
deeply felt. Obeying government laws or receiving
sheriff's loans to develop women's business often
becomes a problem and challenge for women's
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economic development [6].

The Afghan women engaged in economic
activities, 32.1% of them were engaged in
agriculture. Female farmers are usually the main
players in Afghanistan's agricultural economy;
although their share of land ownership is much
lower than men. On the other hand, women earn
most of their income from the agricultural sector.
Women are an important part of Afghanistan's
informal economy and play a key role in the value-
added process in agriculture. Although women are
affected from different areas, they have an equal
role in the agricultural sector as men.

The participation of women in this section is
related to their region, place, ethnicity, age and
social class, number and age of other women in the
family and other factors. Women whose families are
in a good economic position (from peasantry and
agriculture) are more engaged in household chores,
while women from peasant families work on the
land with their husbands in agriculture. Married and
single women are rarely owners. Sometimes girls,
married or single, may have access to land only for
the purpose of not owning it.

Deprivation of women of economic opportunities
and their lack of economic independence, on the
one hand, severely limits their role-playing and
influence in decision-making processes within
the family and in society, and on the other hand,
provides the basis for various types of violence
against them. Therefore, in the discussion of social
and economic inequalities, addressing the issue of
gender and women is one of the most serious issues.
Because throughout history, as well as today, the
most important example of inequality; Inequality is
based on gender. Women are deprived of political,
social and economic opportunities because of their
gender. Achieving relative equality requires special
attention to women's empowerment, especially in
the economic sphere.

There is no doubt that the economic and social
success of women depends on the level of education
of women. Education, in addition to increasing
the power of women, is also effective in reducing
violence against them and transforming their value
system. Various assessments show that educating
women increases their economic independence,
reduces fertility, increases women's attention to
health issues, and consequently reduces mortality
and improves the general state of family life [4].
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Afghan women, like women in most countries
of the world, have access to the least economic
opportunities. Women's limited access to economic
opportunities, along with other influential factors,
has created the context for various forms of violence
and deprivation against women. According to the
International Labor Organization, Afghan women
face serious barriers to participating effectively.
Low level of education and specialization, multiple
cultural and social challenges, over-employment
in raising children, low job opportunities, low
work experience, lack of security, low access to
labor market information, lack of legal framework
to support women's work And most importantly,
discrimination against women in the labor market;
It is one of the most important challenges that has
limited the field of women's participation in the
labor market.

Therefore, to reduce violence against women,
education and support for women's participation
in economic activities is central. Science education
and economic independence give women more
power, and this power also affects women's
role and success in decision-making processes
within the family and society. Women's economic
independence, while increasing the empowerment
of the next generation of women, reduces violence
against them and empowers women. In liberation
from relative deprivation, it also transforms
the relations governing the social and political
structure and the divisions of power in the family
and society. Therefore, the high focus on women's
empowerment through education and economic
independence should be the most central goal in
the strategy to reduce violence against women.
Supporting women's education, recognizing
women's property rights, protecting women's work,
and creating a legal framework to fully support
women in economic activity can be fundamental
strategies to reduce violence and increase women's
empowerment.

However, there are challenges and problems
relatedtowomen'seconomicrightsandtheirfinancial
independence, but after 2013, women's economic
activities increased and a number of women gained
economic independence. Institutions that work on
women's economic activities consider women's
activities in economic sectors to be important and
vital. Manijeh Wafig, head of the Afghan Women's
Chamber of Commerce and Industries, said that after

2015 more than 2,471 women have been working in
the formal business sector and more than 54,000 in
the informal business sector. According to Wafagq, a
survey of how businesswomen invest in Afghanistan
shows that women have invested more than $ 90
million in various sectors. "Women have gone from
being economic workers to economic activists, and
now they have $ 800 million in sales a year, and
these economic activists have already created jobs
for 130,000 women," [5]. Wafiq said. According
to women rights activists, if more education is
provided for women, they can have many activities
in the economic field in society. For examples:

Mina Rezaei established the Sample Cafe in
Kabul. With her creativity and innovation, she
proved that women in the traditional Afghan society
can successfully establish and run restaurants.
Mohseneh Saqib, owner of the clothing company
Jame Dizan, which is also a clothing designer. We
had 6 employees and now we have 35 employees.
"400 women work with the Jame Dizan factory and
sew at home, 80 percent of whom are women." [7].

However, a number of women in the provinces
are engaged in planting and harvesting saffron.
In this way, in addition to their economic growth,
they have been able to provide employment
opportunities for other women. "By creating a
union, | have created jobs for a thousand women,"
said Shafiga Atai, a producer and head of a saffron
company in Pashtun Zarghun, Herat province.
"Saffron is one of Afghanistan's most important
exports." But Ms. Atai complains about the decrease
in the price of saffron, the lack of machinery and the
non-export of this precious commodity.

From the above examples, it can be seen how
the constitution contributed to the realization of
the economic rights of women in Afghanistan. In
order to show how the constitutional norms did not
contradict the canons of Islam, we would also like to
talk about the economic rights of women in Islamic
law and Sharia.

Women's rights in Islamic law and Sharia.

When one refers to the Holy Qur'an and the
hadiths of the Prophet (PBUH), it becomes very clear
that Islam explicitly grants women economic rights,
including the right of property, trade, inherence
and other economic rights, and gives them as an
independent and Supreme Being. Human beings
have the right to own property and do business
like men. Here we refer to the Holy Quran and the
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Prophetic Hadiths:

The Holy Quran says in this regard: “Do not wish
that which Allah has made some of you superior
to others, for men is a benefit from what they have
earned, and for women is a benefit from what they
have earned. They have gained a benefit, and ask
God for grace, for God knows everything.”

This verse affirms the equal right of women to
seek work and gain. According to Islamic law, a
husband cannot take possession of his property
without his wife's permission, that is, he can neither
sell it, nor give it away, nor any other possession.
The principle of a woman's inheritance is one
of the principles of Islamic law. With the light of
Islam and the revelation of verse 7 of Surah Nisaa,
the principle of the sharing of the deceased's
property by men and women was recognized and
objectified, and with this transformation, new legal
relationships emerged that women also benefited
from inheritance [10].

Almighty Allah says: "For men, there is a share
of what their parents and relatives leave behind,
and for women, there is a share of what their
parents and relatives leave, whether that property
is small or large." This is a determined and payable
share". In this verse, the ruling on the inheritance
contract for women is given in an independent and
separate sentence. This is because it expresses the
independence of women in inheriting like men.

In the verse that Almighty God said in this
matter, it means that each man and woman, what
they get, whether it is voluntary, such as earning
money, or non-voluntary, such as inheritance, etc.,
is reserved for them. They will have the right to
use and operate independently. A woman in an
Islamic society can become an owner, dispose of
her property; she inherits from her relatives or even
earns and trades in a legitimate way. The rights that
Islam has considered for women are dowry. Dowry
is money that a man is obliged to give to a woman
on the occasion of marriage. For this reason, the
silence of both parties in the marriage, even the
agreement that the woman is not entitled to dowry,
cannot eliminate the duty of the man in this regard
[10].

Although the basic evidence in the Qur'an and
hadiths considers women to have equal rights with
men in terms of property, some traditions contrary
to Islamic law in Afghanistan tend to deprive
women of this right. Not only in the history of Islam,
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working women was one of the accepted practices
of Muslims, but also in the time of the Prophet of
Islam (PBUH) and with his approval, women were
practically engaged in various social activities from
military work to sewing and medicine and so on [8].

Khadijah was a capable and powerful woman of
the Arabian Peninsula. He was one of the prominent
figures and prominent businesswoman of Saudi
Arabia and its neighboring countries, who bought
and sold large quantities of the required goods.
After the mission of Prophet Mohammad, that great
wealth was spent in the way of Islam so that the
new religion could achieve its goals. Apart from
Hazrat Khadijah, other rich women were engaged in
buying and selling goods, who sometimes learned
the rules of Islamic trade from the Prophet.

A number of women in the era of the Prophet
(PBUH) were engaged in perfume sales. They
traveled to people's homes and offered their wares.
These verses, examples and citations are religious
reasons that can be argued. It proves that Islam has
no problem with the role of women in economic
activities and wealth creation, and encourages
women to participate in the economy. Because the
Taliban government claims that we follow the Sharia
law, but this is just a claim and they do not apply any
of the Islamic laws regarding women. And deprived
women of their religious and human rights.

CONCLUSION. In conclusion, we would like
to emphasize again that after a long period of
war, during of the 21 years, afghan women could
appear in society in economic spheres and had
significant achievement in economic era and played
an important role in economic development in
the country. They could able to run NGOs, led the
teams and paved the way for many people to work
and earn incomes to their self by establishment of
restaurants, shops, producing industrial goods and
many other ways. Despite the war and insecurity
in the country, Afghan women have always fought
and spared no effort to build their capacity. But with
the few gains they made after the formation of the
new government, all of them were unfortunately
destroyed when Afghanistan fell back to the Taliban.
The United Nations Development Program (UNDP)
said in a new report that the Taliban's restrictions
on working women could cost up to $ 1 billion, or
5 percent of the country's gross domestic product
[11]. Women make up 20 percent of the country's
workforce, and preventing them from working
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alone could reduce half a billion dollars in domestic
consumption alone.

According to a UN report, the group told all
female government employees to stay at home and
barred most girls from going to school after coming
to power in August. Only a small number of women
have been asked to resume work in essential jobs
such as nursing, that they can only treat or curing
women.

Therefore, to solve this problem, we suggest the
above points:

« The Taliban must go to the polls and base their
government structure on the consent of the people;

P/ REFERENCES: 4

» Adhere to international laws and principles to
protect women's rights;

* Provide women with the right to work and
education, and enable women to return to their
duties and jobs;

* Accepting the presence of women in society;

« Lifting restrictions on women's clothing, duties,
travel and education;

« Women's participation in the country's
economic growth and efforts for women's self-
sufficiency.
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KbI/IMbICTbIK, MPOLLECTEPAEr ADNENAEPAIH,
EPEKLUENIKTEPI

HYPMAXAHOBA >X.M.
3aH, FbIIbIMAAPbIHbIH, MarncTpi
BAMXKAHOBA K.Y.
3aH, FbIIbIMAAPbIHbIH, KaHAVAATbI
TOWU/bIBAU A.
3aH, FbINbIMAAPbIHLIH, MarncTpi
Kasak ynTTbiK arpap/ibik 3epTTey yHuBepcuteTi, Anmarsl k., KaszakcraHn Pecny6aukachl

AHAATMA. Makanasa KblIIMbICTbIK 3aHHaMagafbl AdNeNjAey caTbiCbl, Ad/enaey cybbekTinepi MaHbi3abl 31eMEHTTEPIHIH,
6ipi 60/bIN TabblNaTbIH fdnenAeMesniep UHCTUTYTbI, OHbIH, KbIJIMbICTbIK iC 6OMbIHLWA AypbIC 9pi 3aHAbI WeLiMHIH, Kabblnaa-
HybIHAAfbl PO KapacTbipbliaabl. lanengemenepai 3eprrey yTbiMAbl XXOHE 3MOLMOHanAbIK, 6actamanapabl 6enyain, HerisiHae
Kypbliyfa Tvic. OcbifaH cyeHcek, fanensemenepsi Tekcepyait, HbicaHbl peTiHAe olilla Kypy, SMIMpPU3MAIK >KaHe Taxipubenik
TacinAep TaHblnagbl (byn oparisa sSMIUPU3MAIK Tacingep KyOblbICTbIH CaHAbIK CMNATbIH, an TaXipnbe-nik cananblK cMnaTbiH
6enHenengi). anengemenep KbIIMbICTbIK iC XXYPri3ygiH eH, MaHbI3Abl Kypamgaac 6eniri 60sbin Tabblnagbl, COHAbIKTaH Adnen-
Jey KYKbIFbl KbIIMBICTbIK, iC XXYPri3y KyKblfbl HOpMaapblHbIH, XYeciHe opraHu-KanblK TypAe Kipeai.

TYWIH CO3EP: KbIAMbICTbIK, npouecc, Aanengey, faneney cyboekrinepi, 3eprrey, 6aranay.
PRINCIPLES OF EVIDENCE IN CRIMINAL PROCEEDINGS

NURMAKHANOVA J.M.
Master of Law
BAYZHANOVA K.U.
PhD in Law
TOILYBAY A.
Master of Law
Kazakh National Agrarian Research University, Almaty, Republic of Kazakhstan

ABSTRACT. The article discusses the stage of proof in criminal law, the institution of proof, which is one of the most
important elements of the subjects of proof, its role in making a correct and legal decision in a criminal case. The study of
evidence must be based on the separation of rational and emotional initiatives. Proceeding from this, mental construction,
empiricism and experimental approaches are recognized as the forms of verification of evidence (in this case, empirical
approaches reflect the quantitative nature of the phenomenon, and the experimental one reflects the qualitative one). Evidence
is the most important component of criminal proceedings, therefore the right to prove is organically included in the system
of norms of criminal procedure law.

KEY WORDS: criminal process, evidence, objects of proof, research, evaluation.

NMPUHLUNNDbI 4OKA3SATE/IbLCTBA B YTOJIOBHOM MNPOLLECCE

HYPMAXAHOBA XX.M.
MarucTp FopUANYECKUX HayK
BANXKAHOBA K.Y.
KaHAMAAT IOPUANYECKMX HayK
TOWU/bIBAU A.
MaruncrTp ropuanyecknx Hayk
Kasaxckuil HauMoHaNbHBIN arpapHbIv UccaesoBaTeNIbCKU YyHUBEPCUTET, 1. Anmartsl, Pecnybaunka KasaxcraH

AHHOTALLUA. B cTaTbe paccMaTpuBaeTcs CTaAna A0Ka3biBaHMA B YTOJIOBHOM NpaBe, MHCTUTYT AOKa3blBaHWUSA, ABAAIOLLNIA-
CA OAHUM U3 BaXKHENLUNX 3/1EMEHTOB NPesMETOB AOKa3blBaHUA, €ro PoJib B MPUHATUN MPaBUILHOIO Y 3aKOHHOFO peLueHns
no yrosoBHomy Aeny. MisyueHune gokasaTeNbCTB JOJKHO OCHOBbIBATbCA Ha pasfe/sieHMn paunoHaibHbIX U SMOLMOHa/bHbIX
HUumaTtmB. Micxoaa ms storo, popmMamm NpoBEPKU A0Ka3aTeNbCTB MPU3HAIOTCA MbIC/IEHHOE MOCTPOEHUNE, SMAMPU3M U IKC-
nepuMeHTasbHble NOAXOAb! (MPY 3TOM 3MNUpPUYECKMEe NOAXOAblI OTPaXkatoT KOJIMUYECTBEHHbIW XapakTep ABJEHUS, a IKCnepu-
MeHTa/IbHbI/ - KaYeCcTBEHHbIN). [loka3biBaHVe ABAAETCA BaXKHelLLeN COCTaBNAAOLLEN YTOJIOBHOMO CYA0MNPOU3BOACTBA, NO3TOMY
npaBo Ha AOKa3biBaHME OPraHMUYHO BXOAWUT B CUCTEMY HOPM YroJIOBHO-NpoOLeccyaibHOro npasa.

KJIFOUYEBbIE C/TOBA: yronoBHbI# NpoLecc, foKa3aTeNbCcTBa, NpeAMeTbl A0Ka3biBaHMA, UCCIeA0BaHNe, OLEHKa.
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KIPICME. KP KIMK-HiH, 121 6abbl 1 TapmafbiHa
CoVikeC Aanengey icTi 3aHAbl, HeEri3fi >aHe aain
Wwewly yLWiH MaHbI3bl 6ap MaH-Xannapabl aHblKTay
MakKcaTblHAA A9-NenjeMenepai XXnHaysaaH, 3eptre-
yAeH, baranaysaH aHe nanganaHygaH Typa-Abl.
[anenpey cotka AeniHri Tepren-tekcepy 6actanfaH
KbIIMBICTbIK, ~ KYKblK ~ Oy3ylbinbikTap 60MbIHLWA
faHa xyprizinegi» [1]. KyaikTiHiH, anbinTanyLbl-
HblH, KbIIMbICTbIK >KayanTbl/blK HEri3AepiHiH XaHe
KiHOCIHIH Gap eKeHiH ganensey MiHAeTi ambinTa-
ywbiga 6onaabl. Ocblnaniwia, Aganengey npoLeciHi
TYMKINIKTI  HATUXKeCi peTiHAe 3aH ic 6oMbiHWAa
MaHbI3bl MOH-XannapAbl KapacTbipabl.

CoHabiKTaH, aAanensey 3atbl — Oyn Aanengiw
HerisiHAe aHbIKTanyfa >aTaTblH MOH >alnapAblH
XMbIHTbIFbI. KbIAMBICTbIK 3aHHbIH epeKLle 68NIMHiIH,
6anTapbl eki 6eNIKTEH (4MCMO3MLNA MEH CaHKLMA)
Typca, an fAanengey 3aTblHblH M3HIH TYCIHY YLUiH
MaHbI3a4blNbIFbIH KblMbICTbIK, KOogeKkc HOpMacbIH-
Aa rmnoTtesa epekile opbliH-Aa. benrini 6onraHaan,
KbIIMBICTbIK, 3aHblHbIH, epeklwe 6enimi yw 3ne-
MeHTTeH (rmnotesa, AMCNO3NLMS MeEH CaHKLMA)
TypaTblH MIHCI3 KypblnbiM Tikenen kesgec-neun-
Ai. CoHbIMEH KaTap, runoTesaja, AMCno3numaza,
CaHKUMAHbIHAA HaKTbl ©3 OpbiHAAapPbI 6ap.

Byn petTe, runoTesa KblIMbICTbIK 3aHHbIH, Xa-
nbl 6enimMiHAe KamTblnybl MyMmKiH. KP KK-HiH 2
6abblHa carkec, ocbl KbINIMbICTbIK KOAEKCTIH, MiH-
AeTTepiHe: aflaMHbIH, X9He a3aMaTTblH, KYKbIKTa-
pblH, 60OCTaHAbIKTapbl MeH 3aHAbl MYAAeNepiH,
MEHLUIKTI, YAbIMAAPAbIH KYKbIKTapbl MeH 3aHAbl
MyAZe-NepiH, KOfaMAblK TOPTIN MeH Kayinci3gik-
Ti, KOpLlaraH opTaHbl, KasakctaH Pecnybamnkachi-
HblH, KOHCTUTYLMANBIK, KYPbINbICbl MEH ayMaKTbIK,
TYTaCTblfblH, KOfaM MEH MeMAEKeTTIH, 3aHMeH
KOpfanaTblH MyaAenepiH KofaMfa KayinTi KO-
CYFfyLWbINbIKTaH KoOpFfay, 6eubiTwinik neH agam-
3aT Kayinci3giriH cakray, COHAau-aK KblIMbICTbIK,
KYKbIK Oy3yLblNbIKTapAblH anablH any 6oabin Ta-
Oblnajbl.

Byn MiHZeTTepai Xy3ere acbipy YLWiH KYKbIKTbIK,
HOpMaza KblIMbICTbIK XayanTbliblK Heri3gepi 6en-
rifeHegi, >xeke ajam, KofaM HemMece MeMaeKkeT
YLWiH KaHAan Kayin-Ti ic-apekeTTepaiH, KbIIMbICTbIK,
KYKbIK Oy3yLbIIbIKTAP, AFHW KbIIMbICTAp HEMe-ce
KbIIMBICTbIK, TEPIC KblablKTap 60/bin TabblaaTbiHbI
avikblHAaNaAbl, ONapAbl >XacafaHbl YLiH >a3anap
MEH ©3re Je KblIIMbICTbIK-KYKbIKTbIK biKMaa eTy
Lapa-napbl KOPCETINTEH.

[anenpgemenepais, ceHimainiri - 6yn >ayan

anblHFaH ajam xabapnafaH QakTi-nep Typanbl
ManimMeTTepai kabeingay, Tycipin any, 6epy >xaHe
Genriney wWapTbl; MaTepuanablk i3aepaiH nanaa
60nybl, cakTanybl XaHe Kewipin any wapTbl; ca-
pan-tTamanblK 3epTTeyaiH 6apbiCbl MEH OHbl KO-
PbITbIHAbIAA AypbIC BelnHeneyaiH Wwap-Tbl; Tepre-
ywire (coTka) GepinreH Ky>XaTTapAblH, LWbIFY Teri
MEH >aW-KyWiHiH, WapTTbl K&3Kapachl TYPFbICbIHAH
Aanenfemenepai KanbintacTblpy MPOLECiH Tan-
aay.

3EPTTEY MATEPUANAAPbBI MEH S/ICTEPI.
[anenpemenepsi 6aranay teprey ic-KuMblibl Ha-
pbICbIHAA, Teprey >opaman-AapblH YCblHFaH Ke3-
Ae, npoueccyaaaplk wewimaep kabbingafaH kes-
Ae Xyprisine-ai. Janengemenepsis, AypbICTbIFbIH
6aranay MbiHanapgaH Typaabl: 1) ManimeTtTepi 6ap
agam (kyarep, >abipaeHywi, capanibl XaHe T.6.)
WbIHaMbl XXdHE TONbIK >ay-an (KopbITblHAbI) 6epe
any kabinerTiniri TypFbiCbiHAA 3epTTenesi; 2) akna-
paTtbl 6bap maTtepuangbl (3aT, KyXaT, e3re ae Mma-
Tepuangap) TabyablH cunatbl MeH >Xaf-Jannapsl
3epTTenedi; 3) ManiMeTTepaiH, Ma3MyHbl TanjaHa-
Abl (basHAayAblH, AWEKTINIr MEH TONbIKTbIFbl Ka-
paMa-KanLWbINbIKTbIH, COUKECCI3AIKTIH, FbINbIMHbIH
AepeKkTepi MeH Ty>XblpbIMAANfaH KOPbITbIHAbIIAP-
AblH, Herizginiri); 4) ocbl Npouec-cyanablk Ke3aeH
anbiHfaH aknapat backa Aa npoueccyansblk Ke3-
AepPAeH anblHFaH aknapaTtneH CanbiCTbipblinajbl.

bi3 6ypbiH ganengemenepai baranayfa ToH Cu-
naT-TapAbl KenTipe oTblpbin, Oy KbI3MET KblAMbI-
CTbIK IC XYPri3y KyKblfbl MPUHLMN-TEPIHE KYpPbl-
nagbl  pen kepcettik. MyHzanm npuHUMnTepre
MblHanap >artagbl: 1) 3aH KyHi 6ypbiH ic 6ONbIH-
Wa KOPbITbIHAbIIAPAbI Heri3aey YWiH aanenjeme-
nepaiH 6aFanbinbiFbl MEH XETKINIKTIriH 6enrinemen-
Al AereH epexkeHi Herisre anbin ganen-gemenepai
epkiH baranay; 2) panengemenepgi 6baranaypaH
TYbIHAANTBIH TepreyLi-HiH, MPOKYPOPAbIH, >KaHe
COT KOPbITbIHABINAPbLIHbIH, Ma3MyHbl ajamMAapAblH,
HyC-KaynapbIMeH anjblH ana benrineHe anmanjbl;
3) KbIIMBICTbIK iC HOMbIHLIA Teprey-LwiHiH, NPOKy-
POPAbIH, COTTbIH, KOPbITbIHAbINAPbIHbIH, HEri3iHe
6ip fanengeme emec, fanensemenep >XWbIHTbIFbI
anblHyfa TWiC; 4) Tepreyuwi, CyAbs AdNeNfeMeHi
©3iHiH iWwKi ceHiMi 6onbiHWwa Hafananabl, 6ipak on
3aHfa Kalllbl KeNMeyre Tuic.

[danenpemenep bakTinepiHiH 60nybIHbIH,
CEHIMAINITIH Tekcepy >XaHe Janengeme-nepai
COMKEC KeNeTiHAIrNH aHbiKkTay e3apa Tbifbl3 ban-
NaHbICTbl X3dHE OJlapAbl capanayfblH, WapTTbl CU-
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natel 6ap >aHe aaicTemenik Makcatbl 6onagbl,
COHAbIKTaH O/lapAbl XeKe anbin Kapay OPbIHCbI3.
ATanfaH 3n1eMeHTTepAiH, MaHi MblHanapaaH Kepi-
Hegi: a) Ma3MyHbl XXaHe OoHAa 6ap ManiMeTTepAiH,
CEHIMAiNIri Ke3kapacbl TypfbiCbIHaH Janenjeme-
nep Ke3jepiH TangaynaH, 3epTTeyaeH; 9) Aanen-
AemMenep-AiH, CoMKeC KeNeTiHAIMH, >XWUbIHTbIFbIH
aHblKTay MakcaTblHAa 6acka ga ganengeme Kes-
AepPIMEH XaHe JanensemMenepMeH CanblCTbIpy-
AaH; 6) 6enrini kesgepAaiH CEHIM-AINITH pacTauTbIH
XaHa ganengemenepsi tabyaaH.

[anenpemenepsi 3eptrey yTbiMAbl XX9HE 3MO-
uMoHanablk, 6actamanapgbl  6enyaiH,  HerisiHae
kypbiiyFa Tuic. CyH6bekTuBTIK, 3MOLMOHaNAbIK
6acTtama snormka MeH 3aHfa OafblHATblH YTbIM-
Abl-NbIKTaH ycTem TypMmayfa Tumic. OcblFaH Cyu-
eHCeK, JAanengemenepgi TeKCepyaiH  HbiCaHbl
peTiHAe oWla Kypy, 3IMNUPU3MAIK XaHe Taxipu-
6enik Tacingep TaHblnaabl (Bbyn opanga 3Mnun-
PU3MAIK Tacingep KyOblNbICTbIH, CaHAbIK CUMNATbIH,
an Taxipmbe-nik cananblik cunatbiH berHenena).
KenTipinreH HeicaHaap TaHbIMAbl GUNOCO-OUANBIK,
capanayablH 3MNUPU3IMAIK XIHE TEOPUANbIK AEH-
remnepiH TYCiHAIPYAiH MaHICI.

AA. [laBneToBTbIH, NiKipiHWe: «TaHbIMHbIH, 3M-
NMPU3MAIK AeHreri - 6inim anyapiH Taxipmbenik
TacinaepiMeH cunattanagbl. byn aenrense obbekt
cesiMMeH Kabbingayfa 6onatbiH cunaTtTap MeH Ka-
TbiHacTapga 6eviHeneHesi. TaHbIMHbIH, TEOPUANBIK,
AEHreniHiH, epekweniri MblHaga: 6yn aeHrenge
6inim abcTpakTini onnay XonbiMeH KabblngaHagbl.
byn xepae obbekT Tikenen cesiMMeH 3epTTeyre
60ManTbIH TyCTapbIMeH XaHe balnaHbICTapbIMeH
KepiHeai. Ananga, sMNNPU3M-AiK AeHrenre cesim
faHa TOH, aNl TEOPUANBIK AeHrenre TaHbIMHbIH, Hbl-
CaHblHa ToH Aen onnayfa 6onmanabl. Cesim bap-
NbIK, yakbITTa OW XXY3IHAEr onepauusnapmMeH Ka-
Tap >Xypeai, an yTbiMAbIbIK 6osnca Toxipubere
Herizgenesi. SMNUPU3IMAIK XOHe TeOopUANblK Ta-
HbIM Typasbl aTa oTblpbIn, 6i3 6inimM anyablH Heri3-
ri, >XeTekwi Tacinaepi Taxipnbe Hemece abcTpak-
Tini onnay 60/biN TabbiNaTbIHbIH €CTe yCTalMbI3».

[danenpemenepain, CEHIMAINITI KYM3H Tyfbl3faH
Xaffanaa npakTukaja coT LWblFapblafaH WeLwimai
3aHCbI3 Aen Taba anasbl. Opbip HaKTbl ic 6OMbIHLIA
OHbIH, HATMXKeNepiHiH 3aHaa benrineHreH MiHAeT-
Tepre COMKECTIr Aen TYCiHINETIH KbIIMbICTbIK COT
ICIH XXYpPri3yAiH TUIMAINIri TepreneTiH XaHe Kapa-
NaTbIH iCTiH, M3H->XaWNnapblH >aH->XaKTbl, TO/bIK,
0b6BEKTUBTI 3epgesiey apKblibl faHa KamTamachi3
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eTinyi MyMkiH [1].

KbINMBICTbIK, KYKbIK OY3YyLIbINbIKTapAblH XObIH
Kecy, beriTapan, Te3 XXaHe TO/bIK aLly, Teprey, onap-
Abl XXacafaH agaMAapabl sliKepesiey XaHe >aya-
nKa TapTy, COTTbIH, SAINETTi XXdHE KbIIMbICTbIK 3aH-
Abl AYPbIC KONZAAHY, Xeke afilaMAbl, KOFaMAbl XXaHe
MeMAEeKeTTI KbIMbICTbIK KyKblK Oy3yLibliblKTap-
AaH Kopfay — apbip oCbl MiHAETTEPAIH XaHe onap-
AblH 6apblK KOMBMHALMACH 9P XaFfAalnaa apTypAi
HaKTbl aknapaTTblH, Y/NKEH KeNeMiH TeKCepy >XaHe
6afanay kaxertTinirin 6ingipeai. Ocbl ManimeTTep
HEeri3iHAEe KbIIMbICTbIK, iCTiH, MaHiI 60/bin Tabbina-
TbIH MAH-XaWnapAbl CEHIMAI TYPAE aHblKTay KaxeT
>K9HEe OCbl HEeri3ge HaKTbl icke CaHKuuanap MeH
Topbuenik XxaHe anablH any WwapanapbiH benrinen-
TiH 3aH HOpPManapbiH KOAAaHYy KaxeT. ©34epiHi3
6ineTiHAEeW, KbUIMbICTbIK ICTiH M3H-XaWblH Tep-
rey LWbIHABIKTbI allyAblH NOTVMKanblK epexenepi
MEH 3AiCTepiH cakTan OTblpbIn, GiNiMHIH, BipTyTac
3aHAapbl 6OMbIHLLIA XYpri3ineai.

[ereHmeH, ©6yn 3epTTeyaiH LWapTTapbl MeH
Ma3MyHbIHbIH, Aa eneyni epekweniktepi 6ap. On:
a) 6esrini 6ip Mep3iMMeH WwekTeny (KbIMbICTbIK
KYKbIK OY3YLUbIIbIKTbI allyAblH XX9HE OHbl XacafaH
ajamabl >kasanayablH Topbuenik, npodunaktun-
KanblK, KyKblK KOJAAHYLIbINbIK MaHbI3bl auTap-
NbIKTal aNCipensi HemMece KaxeTTi XblagaMAabik,
KamMTamachl3 eTi/IMEreH Xxaraanaa Tinti Heare Aen-
iH TemeHaenai); 6) TaHbIMAbIK >X9He aTtTecTaTtray
TanceipmanapbliH BipikTipeai; B) 3epTTeyLli LblH-
AbIKTbl XXacblpyfa Myaaeni cybbektimeH betne-6et
KeNreH >affanga >y3ere acblpbliagbl ) TUMTEY,
>Xannblnay CUAKTbl 3epTTey dAiCTepiH KOoAAaHy-
Abl KMblHAATaTblH MaHI 6ouvblHWa 6ip 0b6bekTire
H6afblTTanfaH.

HOTWMDKENEP XXOHE OJIAPAbI TANIKbI/IAY.
Ic >Xypriy 3aHHaMacblHbIH, TananTapbiHa CaW-
KeC >y3ere acblpbliaTbliH eneyni KyKbIKTbIK ca-
Aapbl 6ap wewim, aHbIKTayAbl >Yy3ere acblpaTbiH
ajamMaapAblH, Tepreywinep-AiH, NpoKypopaap-
AblH, CyAbsnapAblH, ©3re Ae nayasbiMAbl ajamaap-
AblH, KOFaM eKiNjepiHiH XXaHe azamaTTapiblH Ka-
TbICYbIMEH XWHay, Tekcepy XaHe ICTi AypbIC weLly
YLWiH ceHIMAI benrineHyi KaXkeT MaH->Xannap Typa-
Nbl HaKTbl AepekTepai bafanay afette Aanengey
Aen atanaabl [2].

Ocbl KbI3METTIH MakcaTTapblH, TapTi-biH, Lwek-
TEpPiH >X3dHEe Ma3MyHblH PEeTTEeWTIH iC XKYpridy
KYKbIFbIHbIH, HOpPManapbl CaNKeCiHLWe Aanensey
KYKbIfbl Aen atanagbl. Janengemenep KblIMbICTbIK
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iC XKYPri3yaiH eH MaHbI3abl Kypamaac 6eiri 6oabin
Tabblnagbl, COHAbIKTAH AdNeN-Aey KYKblfbl KblJIMbl-
CTbIK, iC XYPri3y KYKblfbl HOpMasapblHbIH >XYAeci-
He opraHu-kanblk Typae Kipeai. Xannbl KblAMbI-
CTbIK, iC XYPri3y KyKbIfbl XXdHE OHbIH Kypam-Aac
6eniri peTiHAe Aanenaey KyKblfbl KblIMbICTbIK COT
iCiH >XXypri3yaeri AeMOKpa-TUAAbIK NPUHLNNTEPAI
BipikTipesi >XaHe >y3ere acblpyAbl KamMTaMacbl3
etegi [3].

KazakctaH PecnybankacbiHbIH, Kbiambl-
CTbIK-MPOLECTIK KOAEKCiHIH 8-wi 6abblHAa Kbia-
MbICTbIK COT ICiH >Ypri3yaiH 3aHaa benrineHreH
TOpTIOI Heri3ci3 anbiNnTayjaH >XaHe anbinTayAaH,
ajlaM MeH a3amaTTblH, KyKblKTapbl MeH 6o0cCTaH-
AbIKTapblH 3aH-Cbi3 LUEKTeYAeH KOopfayAbl KamTa-
Macbl3 eTyre, COHAAM-aK KbIIMbICTbIK iC >XYpri-
3y-AiH 3aHMeH 6enrineHreH TapTinneH KblIMbICTbIK,
iC XYPpri3yai KaMTaMacbl3 eTyre TUIC eKeHAIri Kep-
CeTiNreH. KiHaCi3 asaMabl 3aHCbI3 aMbinTay Heme-
ce coTTay, Aepey >XaHe TOJbIK akTay, COHAan-ak,
KYKbIKTbIK TOPTIMTI HbIfaTyFa, KbIIMbICTbIK KYKbIK
Oy3yLWbINbIKTaPAbIH, anAblH anyfa, 3aHfa KypMmeT-
neH kapayzbl KanbinTacTbipyfa biknan ety [4].
KbINMBICTBIK, iC >XXYPri3y 3aHAbUIbIKTbI HbIFAUTYAbIH,
MaHbI3Abl Kypanbl peTiHAe Kbi3MeT eTedi. Ic xXyp-
ri3y KbI3METIHIH CON cafacblH XaHe OHblH 6apbl-
CblHAA TYbIHAAWTbIH, iICTIH MaHbI34bl MaH-XaWnapsbl
(Bonenpemenep) Typanbl HaKTbl AePEKTEPAI XMHaA-
yfa, Tekcepyre xaHe bafanayfa Tikenen b6annaHbl-
CTbl KOfaMZbIK KaTblHacTapAbl PETTEUTIH Aanen-
AeMeniK KyKblK iCTeri akukaT, Xanmnbl KblAMbICTbIK,
iC XKYPri3y KyKblfblH cunaTTanTbiH BipAen Herisri
benrinepmeH cunattanagbl [5]. Atan anTkaHaa,
Adnengey KykbiFbl OYKin KblAMbIC-TbIK MpoLecke
BipTyTac KbIAMBICTBIK IC XYPri3y NMPUHLMATEPIHIH,
XYyMeciHe Heri3-aenreH. ICTiH, MaHbl3abl MaH->Xal-
NapblH 3epTTeyAiH, MakcaTTapblH, TOPTIOIH, LWeEriH,
Ma3MyHbIH 6enrinenTiH Hopmanap NPoLEeCTiH, Xan-
Mbl epeXenepiH XOHEe OHbIH, XXEKenereH KeseH-
AEPIH KaMTuAbI.

[anensey KyKblfbl KbUIMbICTBIK iC >YpPri3y
KYKbIfbIHbIH, KypambiHa KipeTiH HopManap >yneci
b6onca, panengey TeOpUAChbl TEOPUANbIK epexe-
nep >yneci, KbIIMBICTbIK iC XYPri3y fblAbIMbIHbIH,
Kypamgac 6eniri 6onbin Tabbinagbl. [anen-gey
KYKbIFbl MbIHaal HOpManapAbl KAMTUAbI: ) A9NeN-
AeYyAiH MakcaTbl MeH MaHiH; 6) ganengeme yfbiMbl,
Aanenpey >kyvenepi, Asanengey; B) Aanenseme-
nepaiH, apakaTtbiHacbl MeH ic H6ouMblHWa aknapat
XUHayAblH KOMeKLLI 34icTepi; r) Aanen-gemMmenepait

©3€KTiNir MeH pyKcaT eTireHAIriHIH, WapTTapsbl; 4)
XekenereH TapanTapAblH, Ma3MyHbl XXdHe Adnen-
Aey KkeseHaepi (COHbIH iWiHAE Aanengemenep-Aai
b6aranayablH, H6actankbl epexenepi); e) Aanengey
dAiCTepi Typanbl TYCIHIK >X8HE OCbl dAiCTEPAiH,
XyWeci; Aanenseyre apHaafaH ic Xyprisy apekeT-
TEPIHIH, TYCIHIT >XX8He onapablH Xywnenepi, >xeke
SpEKETTEPAIH, epeKLenikTepi; AanengemMenepiiy,
XeKenereH Typ/epiH >XWHay, Tekcepy, bafanay
epekLuenikTepi; X) Aanenseyai xysere acblpaTbiH
opraHzapAblH Ky3blpeTi, eKineTTiri MeH MiHAETTEpI;
3) Adnen-aeyre KatblCaTblH Ty/AfanapAblH KYKbIKTa-
pbl MEH MIHAETTEPI; 1) KbINIMbICTbIK iCTEPAIH >e-
KenereH caHatTapbl 6oMbiHWA AdNeNAeyaiH, epek-
weniktepi. byn TyCiHIKTI, ©WTKeHi pJanengey ic
XKYPTi3y KbI3METIHIH, €H, MaHbl3Abl acnekTici 60abIn
Tabblnasbl, OHbIH MiHAETTEPI AdNeNAeYy HOTUXKECIH-
Je Tikenen wewineai. CoHAbIK-TaH OHbIH 6acTankbl
epexxenepi Ae COHFbICbIHbIH, MPUHLMNTEPIH, KaTbl-
Cywblnap XyWeciH xoaHe T.6. 6enrinenTiH epexe-
nepMeH Katap 6ykin npouecc ywiH ipresi 6oabin
Tabblnagbl.

CoHabIKTaH OHbIH 6acTankbl epexenepi e
COHFbICbIHbIH, MPUHLMUNTEPIH, KaTbICyLblaap >XYn-
€CiH XaHe T.6. benrinenTiH epexenepmeH Katap
6ykin npouecc yuwiH ipreni 6onbin Tabbinagbl.
CoTka AeniHri Tepren-TekcepyaeH 6actan >Kofapbl
TypfaH COTTapAblH, KagafanayblHa AEWiHTI KblIMbI-
CTbIK iC XXYPri3yAiH HEeri3ri Ma3MyHbl KblIIMbICTbIK
npouecTtiH, apbip HakTbl caTbICbIHbIH anjblHAa
TypfaH MiHAETTePMEH aWKblHAANATbIH LUeKTep-
A€ X9He HblCaHAapAa AanenfeMenepMeH XYMbIC
Xacay 6onbin Tabbinagbl. KaHpar ga 6ip Typae
6apnblK IC XYpPrizy KaTblHacTapbl Adnenaey Kbi3-
mMeTimeH 6aurnaHbicTbl. Ocbl canajafbl KyKblKTap
MEH MiHAeTTep ONapAblH, IC XYPridy Ky3blpeTiHiH
MaHbI3abl H6eniri 6onbin Tabbinasbl. OpuHe, Bykin
KbIJIMbICTbIK, MPOLECTi Adnenjeyre AeniH KblCKapTy
Aypbic emec. bipak, KbIIMbICTbIK MpoLecTe Adnen-
Aeyain 6acbim peni ani ae aaycbi3. OcblFaH Cankec,
KasakcraH PecnybankacbiHbiH KbIIMbBICTbIK, iC XXYP-
risy kogekciHge «lanenaemenep» apHalibl Tapaybl
XaHe «[lanenpey» xeke Tapaybl 6ap. KblaMbIC-TbIK,
iC XYPri3y KYKblfbl HOPManapblHbIH, >KUbIHTbIFbIH
Xyrie, AFHN e3apa 6alina-HbICTbl 3N1EMEHTTEPAIH Cca-
NbICTbIPManbl TYPAE TypPakTbl TyTaC KeLWeHi peTiHae
KapacTblpaTbiH 60aCak, OHAA OHbIH, KypaMblHAAFbI
Aanensemenep HopMmanapbl KbIIMbICTbIK KYKbIK,
HOpManapblHbIH, 6acka iwkKi >XynenepimeH bipre
KYPaWTbIH iLWKi XYMeHi Kypauabl. COT iCiH XYPrisy
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MIHAETTEPIH Xy3ere acbipyfa b6afbiTTan-faH ic Xyp-
ri3y KyKbIfbl, YUNECTipy (63apa apekeT) XaHe bafbl-
Hy ByblHAapbl. Xannbl anfaHAa XaHe KblJIMbICTbIK
iC XYPri3y KOAEKCIHIH, KYpblibICbIHAA AdNeNn-aeyre
KaTbICTbl HOPMasiapAbl OPHANACTbIPYAbIH, €Ki XYK-
eciH bankayfa 6onagbl: 6ipi — >xannel Hopmanap-
AaH Xekere, eKiHWICIi — NPOLECTiH, Ke3eHaepi 6oun-
bIHLUA, AFHW. yakbIT HOMbIHLLA KO3FabIiCbiHA KapaMu.
MpakTKaHbl PETTENTIH HOPMATUBTIK MaTepuan
YWiH MYHAaM KypblNbiM ©3iH TONbIFbIMEH aKTanabl,
OUTKEHI ON HOpMa-/napAblH, «B6aFbIHbICTbINbIFbIH»
KepceTesi, onapAblH, apacbiHAa Xannbifa Gipaen,
COHbIH iWiHAE MaHbI3Abl HyCKaynapabl axblpa-
TaZbl XXdHe COHbIMeH bipre npouec-TiH, 6apbICbiH
6akbinavabl. [anensey KykblfblHbIH KalHap Ke3-
Aepi >XXannbl KblA-MbICTbIK IC XYPri3y KyKblfbIMEH
6ipaen. OHbIH YCTiHE, TWICTI 3aHHaManblK aKTinep
9/eTTe nNpoLeccyansblk Kbi3MeTTiH bipkaTtap Mace-
NenepiH, COHbIH, iWiHAE Adnen-AeMenepMeH >Xy-
MbICTbl KaMTUTbIH Kypaeni cunatta 6onaabl. Keu-
6ip >xafpannapga faHa HOPMaTUBTIK aKT Aanensey
MacenenepiHe apHaubl Wblfapblaagbl.

TaHpanfaH XaffangaH >kannbl Aanengey MaHi
©3iHiH TOJNbIK KamMTaMacbi3 €eTyiH Tasan eTneu-
Al, an COHfbl KOPCETINreH KOCbIMLWACbl MYAAEM
opblHcbI3. Ocbigan KP KIMK-ge ocbl ictep 60MbIH-
Wwa Aanensey MaHICiHIH KypaMblHa apHaWbl yCbl-
HbICTap >OK, an onap eTe KaxeTTi. bip ce36beH
anuTKaHA4a, KeniCciMm eHJAipic epe-XeciHe TyCiHicTep
6ovbiHWa aanenaey weri KP KMK-HiH kenicim eH-
Aipici 60oMbIHWA aHbIKTaMaFaH Aanensey MaHiHe
TOyensi; - MiHAETTI 3N1eMeHT peTiHAe Xannbl Adnen-
Aey 3aTblHbIH, KYPbIIbIMbl KbIIMBICTbIK Xayankep-
WINIKTI XXEeHiNAeTe-TiH XafhannapbliH XaHe anbin-
TaNyLWbIHbI, KYAIKTiHI Xa3anayAaH OypblH ganengey
KaxxeT ekeHiH kepceTeai. byfaH koca, KP KIMKHiH,
113 6abbiHa caurKec, Xannbl Adnensey KYAIKTiHIH,
aMbINTaNyLWbIHbIH, >XayanTbiblK AdpeXeci MeH
cunaTtbiHa acep eTeTiH MaH-Xaurnapbl. AnTa KeTy
Kepek, >ayanTblNbIKTbl XeHiNAeTeTiH Hemece aybl-
pAataTblH MaH-XaWnap, COHAal-aK MpoLecTiK
KeniciMe Ke3jenreH, >kasaHbl TafalblHAaAy LUeK-
Tepi kepceTineai. AnbinTay YKiMiHIH, cunaTTay-yax-
Aey beniriHae KblMMbICTbIK, KYKbIK Oy3YyLIbINbIKTbIH,
>XacanfaH OpHbI, YakbITbl, Xacany TaCini, KiH9 Hbl-
CaHbl, cebenTepi MeH cangapbl KepceTine oTbipbIn
(KP KMK-HiH 397 6abbl 16), coHpan-ak cunatray
yaxgaey GeniriHaeri anbinTay akTiCiHiH, Ma3-MyHbI
(KP KMK-HiH 299 6abbl 36.471.) -kapanfaH ic 6on-
bIHLUIA A2N1eNAEPAI XXUHAY Ty/IFaHbIH KiH9CIH pacTay
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YLLIH XXeTKINIKTI Kenemae >y3ere acbipblaagbl. byn
XaF-Aav fanensey 3atbiHa ©Te KaTbICTbl. JKeTKinik-
Ti A9nenepain, yfbiMbl AdNengi Ky-Kblk MaHi 601-
bIHWA KbIIMbICTBIK ICTiH pyKcaT eTy MakcaTbiHa
6arnanbicTbl. KP KIMK-HiH 125 6. 1 6. opbip gsnen-
AeMe — OHbIH, KaTbICTbINbIFbI, X0/ OepineTiHairi,
aHbIKTbIFbl, an BapAbIK XWUHaNFaH fanense-menep
©3 XXUbIHTbIFbIHAA KbIIMbICTBIK, iCTi LLIELLY YLUIH XeT-
KiNiKTiNiri Typfbicbl-HaH H6afanaHyfa Tumic. KIMK-HiH
125-6a-6bIHbIH, 6-apMaFfbiHa COMKeC, erep Aanen-
AEeHyre XaTaTblH MaH->XannapablH 6apbl-fbl XXaHe
9pKaNCbICbl Typasbl aKMKaTTbl AayCbl3 GENrinenTiH,
iCKe KaTbICTbl XXON OepineTiH XaHe aHblk Adnen-
Aemenep XuHanca, AanenfemMenepaiH, XUbIHTbIFb
KbIIMbICTbIK ICTi LeLY YLLiH XeTKINIKTI gen TaHblna-
Abl. Ocblnanwa, npoueccyan-ablk Kenicimaep >a-
CanfaH KbINIMbICTbIK icTep 6OWbIHLWA Aanensey 3a-
TbIHbIH epeK-LienikTepi 6onasabl byn epekwenikrep
MblHaZaln: - npoueccyanablk, kenicim 6ac-tankbi-
Aa eki TapanTblH Aa MYAJenepiH cakTayfa 6afbIT-
TanfaH (Kopfaywbl Tapan-tTap MeH aMbinTayLbl
TapanbiHaH). Kopfaywbl (avbinTanylwbl) >ak COT
anAblHAA OHbIH >acafaH iC-9peKeTi YLWiH >XaFbIM-
Abl KepiHici, aTan anTKkaHAa- COTMEH aHbIK-Tanybl
MYMKIH ayblp eMecC capasay, eH KaTaH emec >a3a
TYpi Ha3apAa KanaTbliHbl CO3Ci3. by iCTiH WbIHaWbI
XafAarbl npoLeccyanabik KeniciMmHeH benek ete
KuMblH 60aybl MyMKiH. OcblgaH, npoueccyanbik,
KeniCiMHeH OBBEKTMBTI LbIHAbLIK TOJ/bIK KeJaemae
xeTtneyi MyMKiH. LWbIHABIK Tek ic 6oMbIHWa XW-
HanfaH ganengepseH 6enek faHa 6onagpl.

An ganengin e3i XeTKinikTi cMnatra 6oamansl,
erep:

- KOpfay >XafblHaH elkKaHAan navga 6onmau,
npoLeccyaablk KeniciM >kacay-AblH, el MaH Mafbl-
Hacbl XXOK Ke3Zae;

- erep aubiNTanywbl >Xak Mpoueccyansbik,
KeniCiMHiH wapTTapbiMeH Kenic-ce, bya ai obbek-
TUBTI WbIHABIKTBIH, 346y HaTMXeNepi eKeHi Xalbl
TYCiHiKk 6epmenai. byaaH npoueccyanablk Kenicim
H6oMbIHIWA ©3iHiH, Heri3ri MiHAEeTTepiH OpblHAa-
ya anbiNTanylWwbIMeH KenTipiAreH 3anan KyHblH
>XOFapnaTyblH LleKkTemen-ai. basHpanfaHjapAabiH,
HaTUXXeCIHAe, AdNenaey 3aTbl — KOFaMAblK TOPTin-
Te OpHa-TbIIfaH, Npoueccyaniblk Kenicimae Kon-
AAHbIIMAUTBIH AaNenaep MeH AanenaeyaiH ToNblK
OOBEKTUBTI XXOHE >XaH >XaKTbIblK Ke3 Kapachbl-
Ha KosjaHblnybl MyMKiH emec. Ocbl benimae eki
>KaKTbIH, KENICIMIHEH ICTiH MAH-XaWbl, AFHW XakKTap
iCTEH LWWbIKKAH COMKECTIr XWi Ke/JMenTiH obbek-
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TUBTI MYALENEPMEH 63 MyAAenepiH Kam-TamMachl3
eTe OTblpy peTiHge. byn 6enimaeri kenicneyuwinik
TapanTapAblH, ©3apa KeniCiMiMeH, ICTiH, MaH->XaMl-
blH TapanTapfblH ©3 MyjdenepiH KamTamachi3
eTeTiH-Ael eTin Asnenjeyi apKblibl XXy3ere acbipbl-
napabl, 6yn apkallaH ic bonbiHWa 06bEKTUBTI TypAae
TYbIHAAUTBIH MYAAENEPMEH CONKEC KENMENI.
KOPbITbIHADbI. KopbiTa anTkaHaa, Xeke Tep-
rey apekeTiHiH, HaTuxXenepi backa Teprey ape-
KeTTepiHiH HaTuxenepiHeH 6acka, AapanaHbin

OAEBUETTEP TI3IMI: '

3epTTe/IMEreH, ONlapMEHCaNbICTbIPbiAa  OTbIPbIM,
XUHaKTanbin 3epTrenedi. TaHyfa yCbiHyAa Teprey
SPEKETIHIH, HOTMXENEePIH 3epTTey MeH bakbiiay Aa
oCbl Kafugara bafbiHaAbl. TaHyfa YCbIHY HOTU-XKe-
nepiH panensemenepaid, backa KanHap Ke3-
AepiMeH canbICTbipa OTbIPbIN, TepreyLi onapaafsl
aKnapaTtTapAblH, CEHIMAINITIH aHbIKTanabl, iC 6on-
bIHLIA HEFyp/ibIM AypbIC LewiM Kabbingay yLiH
Ka/nbiNTackaH Teprey XafAarblH 6afanangpl.
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e 3KOHOMMKA 3HAHUI -
®AKTOP YCTOMUYMUBOIO POCTA CTPAHbI

AHOBCKAA4 O.A.
[ OKTOP 3KOHOMUYECKUX HayK
He3aBucrnmoe areHTCTBO akKpeauTaLmm U penTuHra, r. ActaHa, Pecny6avka KasaxcraH
ECTYP/INUEBA A.N.
KaHANAAT SKOHOMMUECKMX HayK
Yessenov University, r. Aktay, Pecnybauvka KasaxctaH

AHHOTALLWNA. B ctaTbe paccmaTpurBaloTCA akTya/ibHble BOMPOChI Pa3BUTUA SKOHOMUKMN 3HAHUI, XapaKTepucTmkm, GpyHk-
LK, 31emMeHTbl, a ocobeHHocTaM popmMmpoBaHma. Ocoboe BHUMaHVe OTBEAEHO MOHATMIO SKOHOMMKA 3HAHWUM, CYLLLHOCTHO-
My coAep>XaHWIo 1 3BONOLUN pa3BuTMa. MeTogonorma ncciefoBaHnA Hanpas/ieHa Ha U3yyYeHne COBPEMEHHbIX NOAXOA0B
M TeHAEHLMN GOPMMPOBaHMA SIKOHOMUKMN 3HaHUI, a Tak)Ke GpaKTOPOB, BAUAIOLMX Ha SKOHOMUUYECKUA POCT, NO3BONAIOLLNX
NONYUYUTb MYNbTUNANKALMOHHBIN 3¢ deKT B yCnoBUAX rnobanbHbIX MUSMEHEHUIA.

Llenb cTaTby - Ha OCHOBE OLLEHKM MOYYEHHbIX JaHHbIX, ONPeAeNnTb BaXKHble HarnpaB/ieHUsA Pa3BUTUA IKOHOMUKM 3HaAHUA.
LleHHOCTb cTaTby 3aK/touaeTcs B UCCef0BaHUN $HaKTOPOB, BAVAIOLMX Ha Pa3BUTME SKOHOMWKM 3HaHWUI, oLeHke uHdopma-
LUK C LieNIbo Pa3BUTUA M YNYULLIEHUA COCTOAHUA SKOHOMMUYECKOro pocTa. B cTaTbe npeasioxkeHbl peKkomMeHAaLuu aas VH-
HOBaLMOHHOIO Pa3BUTKA, PaCCMOTPEHBbI CUJIbHbIE U C/labble CTOPOHbI COCTOAHMA CTaHOBJIEHME SKOHOMMWKM 3HaHWUM, pe3epBbl
YCKOPEHUA 1 ouepueH BEKTOP YCWAWI rocyaapctBa. B ctatbe onpegeneHbl npobaembl, KOTopble 06YC/NOBAEHbI pPa3BUTAEM
3KOHOMWKM 3HaHWM, U NPeANoXKeHbI MEePCMEKTVBHbIE NYTU YAyULIEHWS.

K/NTHOYEBbIE C/IOBA: skoHOMMKa 3HaHWUIA, YesloBeveckme pecypcbl, UHHOBaLLMK, obpa3oBaHue, LnppoBusaLu.

BI/Z1IM 3KOHOMMWKACDHI - E/IAIH TY¥PAKTbl ©CY ®AKTOPDI

AHOBCKAA O.A.
3KOHOMMKA FbUIbIMAAPbIHbIH, AOKTOPbI
AKKpeanTTey >KaHe PerTUHITIH Tayenci3 areHTTiri, ActaHa K., KasakcraH Pecny6avkachl
ECTYP/IUEBA A.WN.
3KOHOMMKa FbUIbIMAAPbIHbIH, KAHAUAATbI
Yessenov University, AkTay k., KasakcrtaH Pecny6avkachl

AHAATMNA. Makanaga 6iniMm 5KOHOMUKACbIHbIH, AaMyblHbIH, ©3eKTi Macesiesiepi, epekluenikrepi, pyHKLMANapbI, d31eMeHT-
Tepi, KanbinTacy epekiuenikrepi KapacTblpblafaH. biniM 3KOHOMUKaCbIHbIH, TY>KblpbIMAaMacbIHa, AaMyfblH, MaHbi3bl Ma3MyHbl
MeH 3BOJIOLMsACbIHA epeklle Ha3ap aygapbliagbl. 3epTTey agictemeci 6ifiM 3KOHOMUKACbIH KanbINTacTbipyAafbl 3amMaHayu
TocCiifep MeH TeHAeHUManapAbl, coHaan-ak >kahaHablk e3repicTep >affalbliHAa MyNbTUMAMKATUBTI acep anyfa MYMKIHZAiK
6epeTiH 3KOHOMMKaIbIK, ©cyre acep eTeTiH pakTopnapabl 3epTTeyre bafbiTTanFaH.

MakanaHblH, MakcaTbl — a/ibiHfaH ManiMeTTepai 6afanay HerisiHge 6iniM 3KOHOMMKACbIH AaMbITYAbIH MaHbI34bl 6afbiTTa-
pbiH aHbliKTay. MakanaHblH KYHAbINbIFbI 6iiM SKOHOMUKACBIHBIH, AaMyblHa dcep eTeTiH pakTopnapAbl 3epTTeyae, SKOHOMUKa-
NIbIK ©CY >XafAaliblH AaMbITy YK9He XaKcapTy MaKcaTbiHAa aknapaTtTbl 6afanayga. Makanaga MHHOBaLMANbIK famy 6oibiHLWa
YCbIHbICTap 6epinin, 6iniM 3KOHOMMKACbIH KaabINTacTbIpy >XaffalblHbIH, KYLUTI XXOHE 9J1Ci3 XXaKTapsbl, XXeAenAeTy pe3epBTepi
KapacTbipbl/biMn, MEMIEKETTIH, KyLLU-XirepiHiH, BeKTopbl kepceTinreH. Makanaga 6iniM 3KOHOMUKaCbIHbIH, JaMybIMEH TYblHAAN-
TbIH Npo6iieManap aliKbIHAANbIN, OHbI XXaKCcapTyAblH NePCneKkTUBabl XKOAAapbl YCbIHbIIFaH.

TYNIH CO3[,EP: 6inim 3KOHOMMKACHI, asaM pecypcrapbl, MHHOBauus, 6inim 6epy, undpaaHabipy.

KNOWLEDGE ECONOMY IS A FACTOR OF THE COUNTRY'S
SUSTAINABLE GROWTH

YANOVSKAYA O.A.
Doctor of Economic Sciences
Independent Agency for Accreditation and Rating (IAAR), Astana, Republic of Kazakhstan
YESTURLIYEVA A.l.
Candidate of Economic Sciences
Yessenov University, Aktau, Republic of Kazakhstan

ABSTRACT. The article deals with topical issues of the development of the knowledge economy, characteristics, functions,
elements, and features of formation. Particular attention is paid to the concept of the knowledge economy, the essential
content and evolution of development. The research methodology is aimed at studying modern approaches and trends in the
formation of the knowledge economy, as well as factors influencing economic growth, allowing to obtain a multiplier effect in
the context of global changes.

The purpose of the article is, based on the evaluation of the data obtained, to determine important directions for the
development of the knowledge economy. The value of the article lies in the study of factors influencing the development of the
knowledge economy, the evaluation of information in order to develop and improve the state of economic growth. The article
offers recommendations for innovative development, considers the strengths and weaknesses of the state of the formation of
the knowledge economy, acceleration reserves, and outlines the vector of the state's efforts. The article identifies the problems
that are caused by the development of the knowledge economy, and suggests promising ways to improve.

KEY WORDS: knowledge economy, human resources, innovation, education, digitalization.
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BBEAEHWE. DxoHOMVKa 3HaHWUI ABAAETCA rNaB-
HbIM 3TamoMm pPa3BUTMA 3KOHOMWKW. B HacToswee
BPeMA 3HaHMA U HOBble TEXHOJIOTUN CAY>XKaT KIHO-
4yeBbIM PaAKTOPOM KOHKYPEHTOCMOCOOHOCTM 3KO-
HOMWKM MUPOBbIX Aepxas [1].

B coBpemeHHbIX yCNOBMAX pPasBUTME HayKn U
0bpazoBaHNA ABAAOTCA OCHOBOW MHHOBALMOHHO-
ro pocTta 1 NMoBbILLIEHNA YPOBHSA XWU3HW Nt0bOoro ro-
CyfapcTBa. DKOHOMMKA 3HaHUMW COCTOUT B KJtOYe-
BOW PO/IM YenoBeka, Kak reHepatopa WHHOBALMN,
KOTOpble Hanpas/ieHbl Ha BHeAPEHWEe HOBbIX TeX-
HONMOMMA N KakK pe3ynbTaT - 3KOHOMUYECKNI poCT
cTpaHbl. OCHOBHbIMW OPUEHTUPAMW CErOAHA AONXK-
HO CTaTb KayecTBO Obpa3oBaHVA M pa3BUTUE Ye-
NIOBEYECKOro MoTeHuman Haumu, a B AajbHenLwem
3KCMOPT 3HAHUIM N MHHOBALMOHHbIX TEXHOJNOTU.

YenoBeyeckuit KanuTa - 3TO COBOKYMHOCTb 3Ha-
HWIW, KOMMNETEHUNA 1 HaBblKOB, HaNpaBAEHHbIX Ha
MOBbILLEHME KauyecTBa XN3HN HaCeNeHWA - MaBHbIN
OPVIEHTUP Pa3BUTUA SKOHOMWKWN 3HAHWUA U MHHOBA-
LMOHHOM 3KOHOMMKM - KakK BbICLUEro 3Tana pocTa
rocysapcraa.

LndpoBmr3aumsa 1 NOBbILEHWE YPOBHSA 3HAHWM
MEHAIT rN06asbHYH0 3KOHOMMWKY Ha 3KOHOMMUKY,
KoTOopasa B 6onbLUeN CTENEHU 3aBUCUT OT MHTeNNeK-
Tya/JlbHOrO MOTeHLUMana, KOMNETEHLUMA U HaBbIKOB,
a y>Ke BO-BTOPYIO ouvepefb, OT NPOU3BOACTBEHHOIO
npouecca.

MATEPUAIbI N METOA4bl NCCNTIEAOBAHUA.
DKOHOMMKa 3HaHWN NoABUIACh C NOABAEHUEM Te-
OpuM pPasBUTUA MOCTUHAYCTPUANbHOrO obLuecTsa.
OnpegeneHvie 3KOHOMMWKM 3HaHWW, Kak BbICLUErO
YPOBHA Pa3BUTUA SKOHOMMKN Ha OCHOBE Pa3BUTKA
YeNoBeYeCKNX PeCcypcoB U 3HaHWI, BMepBble Mos-
BWJIOCb B MCCEA0BaHMAX aBCTPUNCKOro npodecco-
pa ®.Maxnyn B cepeAnHe NPOLLIOro Beka, KOTOPbIN
0603HaunN CEKTOP 3KOHOMUKMW, HanpaBAEHHbI Ha
NPOV3BOACTBO 3HAHWMA. DKOHOMMKA 3HAHWN OpU-
eHTUpoBaHa Ha GopMMpoOBaHME WU pasBUTME Ye-
NoBeYeckux pecypcoB - MOTEHUMan Hauum un ee
WHTeNNeKkTyanbHbIn KanuTan[2]. MNepByto NonbITKy
OLEHWTb YeN0BEeYECKMI KanunTaa ocyLwecTBUA OANH
N3 OCHOBaTenen 3anafHOM MOJUTIKOHOMUU Yu-
neam [Netn B TpakTtate Moantnyeckas apudmeTnka,
rae NoNoXwua Havano GpopMMpoOBaHUIO Kiaccuye-
CKOW LUKOJbI, Kak OCHOBOMOJIOXHMK CTaTUCTUKN U
co3zatesb 3KOHOMUYECKOW Teopum [3].

Mo3>e NOoHATME IKOHOMMKA 3HAHUI MOABUIOCH
B pabotax 1. lpykepa, KOTOpbIV caenan akLeHT Ha
YPOBHE 3HaHW, OLLeHKM MPON3BOANTENBHOCTM U Ha
CTpaTernyeckoM MeHeaxXmMeHTe [4].

Wynby, Teosop-YWabam - aMepuKaHCKUI 3KO-
HoMuCT, naypeaT Hobenesckon npemumn 1979 roga
BMeCTe C aMepuKaHCKMI yYeHbIM, naypeaTtoM Ho-
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b6enesckon npemun 1992 ropa lappu bekkepom
3a710XKMAN OCHOBbI  dyHAAMeHTa Teopun yenose-
Yeckoro KanuTasa W BBEW HOBOE MOHATME Yeno-
BEUECKUIN KanuTan Kak MHTeHCcMrKaums npomsso-
AVTENbHOCTU TPYAa, HanpaBAeHHasa Ha NoBblLLIEeHMe
3KOHOMMUeckoro passutma [5]. Yenoseueckme
pecypcbl, 3HaHUA, UHTEANEKTyaabHbIV TPys - CO-
CTaB/ANOLWME 3NEMEHTbI TPYLOBOWN AEeATENbHOCTH,
nosbiwarowme  3GPeKTMBHOCTL YenoBeYeCKOro
KanuTana kak ¢akTopa BbICOKOW MPOU3BOAUTESb-
HOCTW.

YenoBeyecknin Kanutan - 3TO UHTENNEKT, 3Ha-
HWA, MPOM3BOAUTENIbHOCTb M NOBbILLEHNE KavecTBa
Xun3HW. Hanpumep, WBeumna, a takke AnoHus, Ha
OCHOBE TEOPUWN YeNOBEYEeCKOro KanuTana Korga-to
OTCTanble CTPaHbl CMOM/IM MOAEPHM3MPOBATb KO-
HOMMWKW 1 B KOHLLe XX Beka CTaTb inAepamMun B MU-
POBOW 3KOHOMMKE.

B HayuHbIX MCCiefOBaHMAX 4acToO WCMOAb3YHOT
onpegeneHve BcemmpHoro 6aHka: 3KOHOMMKa 3Ha-
HWI CO34aeT, PacnpOCTPaAHAET U UCMONb3YET 3HAHUA
AN YCKOPEHHOro pocCTa CTpaHbl U ee KOHKYPEHTO-
cnocobHoctn. Hanpumep, cornacHo oueHkn OOH
yAeNbHbIN BeC YeN0BEYECKOro KanuTana pasBuTbIX
ctpaH (CWA, lepmanms, LWWeeruapua, OuHaaHAnS,
AnoHna u 1.4, coctaBaseTt Ao 80% mx HauMoOHaNb-
Horo 6oratcTBa) [6]. COOTBETCTBEHHO, HEOBXOAMMO
yes0BEYECKUI KanuTan akTMBU3UPOBATb U MOCTO-
AHHO COBEpLUEHCTBOBATb.

PE3Y/ZIbTATbl N OBCYXAEHUA. B ycnosusax
MHHOBALMOHHOIO Pa3BUTUA IKOHOMMKA  3HaHWWA
ABNAETCS:

- pe3ynbTaToOM OnpeaeneHHoW AesTeNbHOCTU U
NPOW3BOACTBa 3KOHOMNYECKOro 61arocoCToAHNS;

- CPeACTBOM HaKOMJ/IEHUs WHTENNeKTyaNbHOM
nHdopmaymy;

- cNocoboMm ynpaBieHnsa n 0bbegnHeHns obLe-
CTBa 1 O6LLECTBEHHbIX MHCTUTYTOB.

MpunHATO BbIfENATb 4 KNHOUEBLIX 3N1eMeHTa 3KO-
HOMMWKW 3HaHWN:

- VMHCTUTYLMOHANbHAA CUCTEMA - COBPEMEHHbIE
rocyfjlapCTBEHHble WHCTUTYTbI, pa3BuTve yHaa-
MEHTaNbHON Hayku, GOpMMpOBaHWE MOTUBALMNM
3KOHOMMYECKOro xapakTepa M WHCTUTYLMOHaNb-
HOro CcofepXXaHua, MOAAEPXMBAKOLWMX LUINPOKOe
pacnpocTtpaHeHne un 3PpPeKTMBHOE MNpUMeHeHue
NOKaNbHbIX U rnobanbHbIX 3HAHWI B pa3HbiXx obna-
CTAX 3KOHOMMYECKUX, CMOCOBCTBYHOLNX Pa3BUTUIO
npeanpuHMMaTenbCTBa, a TakKe MOoAAep>KMBato-
LLMX SKOHOMMYECKME 1 columanbHble npeobpasoBsa-
HWA, MOPOXJAEMble PEBOJIOLMEN 3HAHWN, peanu-
3yloLLME BbICOKNI YPOBEHb XWU3HWU [7].

- VHHOBALMOHHAsA CTPYyKTypa — 3TO CO3jaHue
3bdeKTMBHbIX OpraHM3aLmMoHHbIX GOpM  pa3BUTUA
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HOBbIX TEXHO/IOTUIK, GOPMMPOBaAHMNE MaNOro BEH-
YypHOro cekTopa ans TpaHcbepa naen, n3obpere-
HUA N OTKPbITUIW, BKAKOYAA MHHOBALMOHHbIE MpPO-
M3BOACTBA W noTpebutenen.

- obpasoBaTesbHas cucTeMa - MOBbIWEHME Ka-
yectBa 06pa3oBaHUA M MOCTOAHHOEe OOHOBAEHME
3HaHWA U BHEAPEHWE HOBbIX TEXHO/NOTMA B MPO-
Lecc obyyeHus ¢ uenbto obecneveHns keannbuum-
POBaHHbLIMU N KPEaTUBHbIMW KaZpamu ANs Noayye-
HMA KA4YeCTBEHHOro 06pa3oBaHNA 1 BO3MOXHOCTEN
0byueHMsa B TeUEHNE BCEN XM3HU,

- MHPopMaLMOHHaa nHdpacTpyktypa - dopmn-
poBaHMe NHHOBALMOHHOTO 3KOHOMMWYECKOro Mpo-
CTPaHCTBa ANA Pa3BUTMA LUMPOKOrO criektpa cdep
XN3HeaeaTeNbHOCTM obulectBa [8].

OCHOBHbIMW MpeAnoCbIIKAMM  3KOHOMMWKWN 3Ha-
HuK B Pecnybanke KasaxctaH ABasatoTca:

- pa3BuTUE YeNOBEYEeCKOro NoTeHLnana cTpaHbl

- POCT MHBECTULMI B 06pa3oBaHmMe 1 NoBbILWe-
Hue KBanudukauny;

- pa3BuTME 3HAHWNIN, HAaBbIKOB N KOMMETEHLMI;

- umdpoBmM3auma, PoCcT MHGOPMALMOHHO-KOM-
MYHWKALMOHHBIX YCAYT U TEXHOIOTUIA;

- BHeApeHVe MHHOBAaLWWA M MOBbILLEHNE KOHKY-
PEHTOCNOCOBHOCTM KOMMAHWUA N PETMOHOB.

Ans pa3BUTMA 3KOHOMMKM 3HaHWK B Pecnyban-
ke KazaxctaH HeobxoaMMbl:

- OL|eHKa COCTOSIHUA U BHEAPEHUSA WHHOBAaLMWK;

- aHa/An3 HanpaBAeHWI POCTa MHHOBALUIA;

- BHeZpeHne HOBbIX GOpPM 1 NOAXOAOB K pa3Bu-
TUHO HayKW;

- POCT YenoBeYeCKoro nNoTeHunana.

CornacHo paHHbIM BcemunpHoro baHka 3a 2021
rog B pentuHre cpean 132 ctpaH mypa no Mobans-
HOMY WMHHOBALWOHHOMY MHAeKcy KasaxcTaH 3aHsn
83 mecTo ¢ pesynbtatom 24,7 6annos. OTaeNbHblE
ynydlleHma oTMevatotca B KasaxcrtaHe no cneayro-
MM MoKasaTensam:

1. YenoBeuecknin Kanutan u UCCAELOBaHUA -
KazaxctaH nogHaaca Ha 6 no3uumin: ¢ 66 mecTa Ha
60 mecrTo.

2. PasButne 6usHeca - KaszaxctaH noAHsAACA Ha
10 ypoBHeW: ¢ 78 mecTa Ha 68.

3. Pa3BunTME TEXHONOTNI Y SKOHOMUKM 3HAHUM -
KasaxctaH nogHsanca Ha 5 ypoBHel: ¢ 86 mecTa Ha
81, 3a cuet ynyyweHuns B paspese BanaHume 3HaHUR
- Ha 17 no3uumin 1 PacnpocTpaHeHne 3HaHuM - Ha
20 ypoBHei.

Kak BMAHO W3 penTuHra, Hay4dHbli 1 obpazo-
BaTe/bHbIM NoTeHuman B KasaxctaHe mocTeneHHo
pa3BuBaeTca. KagpoBble pecypcbl CTaHOBATCA rNaB-
HbIM $GaKTOPOM, CMOCOBHbIM 0becneunTb NHHOBA-
LWOHHOE pa3BuTMe cTpaHbl. [loTeHUMan 3HaHuK,
WHTEeNNeKTYaNbHbIN KanuTan, MHHOBALMOHHbIE TeX-
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HOJIOTMM — BCE 3TO BAMAET Ha AajbHelllee pa3Bu-
Te 3KOHOMMKW 3HaHWW, YTO MO3BONAET YAy4ullNTb
KauyecTBO XW3HW B cTpaHe. s 3Toro HeobxoanMbl
CUCTEMHbIE Mepbl MO YBENNYEHUIO MHBECTULIUA B
yesI0BEYECKMUI KanuTan.

Kak noka3biBaeT OMbIT, BeAyLime CTpaHbl MuUpa
0bnafatoT BbICOKOM J0JIeN MWUPOBOrO 4YenoBe-
YecKoro noTeHuMana v MMeKoT raBHOe MNpevMmy-
LLEeCTBO B MHHOBALMOHHOM W WHTENNEKTYyaNbHOM
pPa3BUTMM, a TakKXkKe OonepexxaroleM pocTe ypOBHSA
XW3HW. Pa3BuTble CTpaHbl ABAAKOTCA MNepesoBbl-
MW B CO3J@HMM HOBbIX TEXHONOTNI, B MOBbILLIEHWM
3G PEeKTBHOCTM NPON3BOACTBA N Pa3BUTMA HaYKW.
Besb MHHOBaLMMW — 3TO BHeApPEHME HOBbIX TEXHO/IO-
T, BOCTpebOoBaHHbIX PbIHKOM, KOTOpble obecne-
UMBatOT MoBbiWeHNe 3PPEKTUBHOCTU IKOHOMUKM
B LLe/IOM.

Mo3atoMy, 4TOobbI NONAYUUTL NPOPLIB NHHOBALN-
OHHOro pa3sutua B KaszaxctaHe, HeobxoanMMO wun-
POKO pa3BMBaTb YesIOBEYECKUA MOTEHLUMan Hauum
N onpeAenvTb rNaBHble BEKTOPbI Pa3BUTUA 3KOHO-
MUKW 3HaHWI 3TO:

1.CoBpeMeHHble TOCYAAPCTBEHHbIE WHCTUTYTHI,
NO3BO/IAIOLLME NOAHATL YPOBEHb XKU3HM.

2. KoHkypeHTOCNOCO6Haa M KayecTBeHHas Cu-
ctema obpazoBaHuA.

3. PyHAaMeHTanbHble 1 OTpac/eBble NccaeAoBa-
HUA.

4. BEHUYypPHbIN CEKTOP 3KOHOMMUKM.

5. Tpon3BOACTBO 3HAHWI N HOBbIX TEXHONOTUNA.

6. VIHpopmaumnoHHoe obLuecTBo.

7. DopmupoBaHune nHbpacTpykTypbl TpaHcdepa
NAEen 1 HOBbIX OTKPbLITUN.

[Ans 3TOoro HeobxoAMMO CO3zaHWe CTUMYJIOB U
3/IEMEHTOB MOTMBALUWU ANA MPUBAEUYEHNS MOJO-
AblX TaNaHTOB K HAay4YHOW N MCCie0oBaTebCKOM pa-
60Te, UTO BO3MOXHO LUMPOKO pa3BmBaTb Ha Hase
WHHOBALMOHHbIX BY30B 1 HayuHO-nccnesoBatens-
CKWX MHCTUTYTOB. HayuHas aeATenbHOCTb AOJIKHbI
NPOBOAUTLCA C Y4ETOM MUPOBbIX MHHOBALMOHHbIX
TpeHAoB. [Mpn 3TOM, HEOBXOANMO MOCTOAHHO NpPO-
BOAWNTb MOHUTOPWUHT MHHOBALMOHHOM aKTUBHOCTM.

BaxkHbIM NpeAcTaBAfETCA KOMMEPLMann3aLnm u
BHEAPEHUN HayUHbIX UCCNefoBaHU B BM3HeC, TO
€CTb Hay4HOe 06LLEeCTBO AOKHO CTPEMUTLCA K UH-
Tepecam 6usHeca. VIHHOBaLMOHHas akTMBHOCTb Ka-
3axCTaHCKOro bm3sHeca He AocTaTouyHa, Toabko 11%
KOMMaHWi1 MOKa3bIBatOT MHHOBALIMOHHYHO AeATeNb-
HOCTb, UTO NoATBepXAaeT cabble No3nLMn GUsHe-
Ca MO BHEAPEHVIO MHHOBALMKA U MojYepKuBaeT
He rOTOBHOCTb Hay4yHOro coobuiecTBa npeanaratb
HeobXxoANMble MHHOBALMOHHbIE TEXHOIOTUN.

Ha npakTuke BMAHO, YTO KOMMAHUN B OCHOBHOM
npuobpeTatoT coBpeMeHHOoe 0bopyAoBaHuWe, a He
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nHHOBauuKn. KoimyectBO KOMMaHMK CoCTaBaseT
6onee 60%. OueHb Mano KoMmnaHu (okono 25%),
KOTOpble 3aHUMAaOTCA HayUYHO-NCCe0BaTe/IbCKU-
MK paboTam 1 He CTPEMATCA 3aWTW Ha 3TOT PbIHOK.

3AKJTFOYEHME. Taknm obpasom, HeobxoarMo
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MHHOBALUWOHHDLIE HAMPABJIEHUA NOATOTOBKW KAAPOB
B PAMKAX KOHUEMUWWU ESG

MOPO30B M.A.
AOKTOP 3KOHOMMYECKUX HayK
Poccuincknin skoHoMmuuecknin yuuepcutet um. .B. MNMnexaHoBa, r. MockBa, Poccuiickana ®epepauus

AHHOTALNA. Lienbto cTaTby ABASETCA M3yUEHNE MHHOBALMOHHbIX HanpaB/IeHU NOArOTOBKU KaApoB C y4eToM popMu-
poBaHusa ESG-komneTteHuuii. C NO3MLMI CUCTEMHOTO NOAXOAA NOKa3aHo, YTo pa3BUTME MUPOBOW COLMaIbHO-3KOHOMMUYECKOW
CUCTEMbBI B paMKax KOHLIEMNL MM YCTOMUMBOrO pa3BUTUA TpebyeT HOBbIX YrpaB/ieHUeCKUX peLueHnn 1, COOTBETCTBEHHO, U3Me-
HAOTCA TpeboBaHMA K NpodeccMoHanbHbIM KOMMNETeHUUAM nepcoHana. O6ocHoBaHa HeO6XOAMMOCTb COBEPLLEHCTBOBAHUA
obpa3zoBaTe/ibHbIX MPOrpaMMm C LieNbio GOpMMpPOBaHUSA Y 06yUatoLMXCA MHHOBaLMOHHbIX ESG-komneTeHLMiA.

K/TFOYEBbIE C/IOBA: ycToiiunBoe passutue, koHuenumsa ESG, obpasoBatesibHble nporpammebl, ESG-komneteHunn, noa-
roToBKa KafpoB.

ESG TY)KbIPLIMAAMACDI WWEHBEPIHAEIN OKbITYAbIH
MHHOBALUUNANDbIK BAFbITTAPbDI

MOPO30B M.A.
3KOHOMMKA Fbl/IbIMAAPbIHbIH, AOKTOPbI
I.B. MnexaHoB aTbiHAafbl Pecein skoHOMMKaNbIK yHUBepcuteti, Mackey k., Peceit ®eaepauuscel

AHAATMNA. MakanaHblH MakcaTbl — ESG Ky3blpeTTepiH KanbINTacTblpyAbl €ckepe OTbIpbiM, KagpaapAbl AaspnayablH, UH-
HoBaLUMAbIK, 6afbiTTapbiH 3epTTey. Xyhenik KesKkapac TypFbiCbiHaH TypaKTbl AaMy KOHLenuusachl WeHbepiHae >kahaHablK
9/1eyMEeTTiK-3KOHOMUKAbIK XYNEHIH, AaMybl XKaHa 6acKapyLubUiblK WeLliMgepai XXoHe CaKeciHIe nepcoHanablH Kacibn Ky-
3bIpeTTiNikTepiHe KOoMblaTblH TafanTapAbl ©3repTyai Tanan eTeTiHi kepceTinreH. CTyaeHTTep apacbiHAa UHHOBauuaablK ESG
Ky3blpeTTepiH KanbiNTacTblpy MakcaTbiHaa 6inim 6epy 6afgapaamManapbiH XeTiNAipy KaXxKeTTiairi Herizgeneai.

TYWIH CO3/EP: TypakThl gamy, ESG TyKbipbiMaamacsl, 6inim 6epy 6araapnamanapsbl, ESG KysipeTtiniktepi, KbiameTkep-
nepai oKbITy.

INNOVATIVE DIRECTIONS OF TRAINING IN THE FRAMEWORK
OF THE ESG CONCEPT

MOROZOV M.A.
Doctor of Economical Sciences
Plekhanov Russian University of Economics, Moscow, Russian Federation

ABSTRACT. The purpose of the article is to study innovative areas of personnel training, taking into account the formation
of ESG competencies. From the standpoint of a systems approach, it is shown that the development of the global socio-
economic system within the framework of the concept of sustainable development requires new management decisions and,
accordingly, the requirements for the professional competencies of personnel change. The necessity of improving educational

programs in order to form innovative ESG competencies among students is substantiated.
KEY WORDS: sustainable development, ESG concept, educational programs, ESG competencies, staff training.

BBEAEHWE. KntoueBbiM TpeHAOM pasBuUTmUa Mu-
POBOWN COLMANbHO-3KOHOMMNYECKON CUCTEMbI AB-
NnAeTca cnefloBaHvie NPUHLUMNAM yCTOMYMBOrO pas-
BUTWSA, KOTOPble BblAN CHOPMYANPOBaHbI B paMKax
Lenen yctonumnsoro passutma (LLYP OOH) go 2030
roga. YcrorMumBoe pa3Butve nojpasymeBaeT Takoe
pa3BuUTMe, MNPV KOTOPOM YAOBNETBOPAHOTCA MO-
TpebHoCTM obLiecTBa B HacToALEM BpeMeHn 6e3
HaHeceHua yuwepba Ans ya0BAeTBOpPEHUA NOTpeb-
HOCTeln ByAyLLMX MOKONEHWN.

HeobxoammMocTe ¢opmmnpoBaHMs HOBOW Mnapa-
AVTMbI MMPOBOTO pPa3BuTUA Hbina Bbi3BaHa CepPbe3-
HbIMW 3KOJIOTMYECKUMUN U couManbHbiMM npobne-
MamK, BKAOYas MNPOTUBOAENCTBME W3MEHEHWHO

WWW.IAAR-EDUCATION.KZ

KAMMaTa, akTUBHYHO 3aLUMUTy OKpYy>KatoLien cpegpl,
yCKOpEeHMEe 3KOHOMMWYECKOro POCTa, COLManbHYyHO
3aWwmnTy Hacenenus, 6opbby ¢ 6egHocTbro [1]. KOH-
uenuwnsa ESG HenocpeaCcTBEHHO CBfA3aHa € UAEOO-
rmen yctonumsoro passutma. Abbpesumatypa ESG
o3HayaeT Environment - oTBeTCTBEHHOE OTHOLLe-
HMe K okpy>karoLlen cpege, Social - obecneueHve
coumanbHOM OTBETCTBEHHOCTH, Governance - BbICO-
KOe KauyecTBO KOPMNopaTUBHOIO yNpaBieHNs.

B cBA3M c wupokum BHeapeHuem ESG-TpaHc-
dopmaumm Bo Bce cdepbl SKOHOMMUECKOW fes-
Te/IbHOCTN BO3HMKaeT HeObXOANMOCTb NepecMoTpa
M aKkTyanmsaumm obpasoBaTeNbHbIX MPOrpaMM nog-
roToBKM KaApoB. Llenbto cTatbu ABaseTca paccMo-
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TpeHne MHHOBALMOHHbIX HanpaBAeHWI MOArOTOBKM
KaApoB C Yy4eTOM HeobXxoANMMOCTM GOPMUMPOBaHMUA
ESG-komMneTeHLMI B CUAY BO3HUKHOBEHWA HOBbIX
yrnpaBaeHYeckumx 3asau.

MATEPUAJIbl U METOA bl NCCNIEAOBAHUA.
B kauectBe OCHOBHOro mMeToza nccnesoBaHns Obin
BbIOpaH CMCTEMHbIN MOAXOZA K aHanu3y OCHOBHbIX
M3MEeHEHW B ynpaBaeHun BU3HeCcoM, CBA3AHHbIX C
YCTOMUMBbBIM Pa3BUTUEM SKOHOMUYECKMX CUCTEM.

KoHuenuma ESG npeanonaraetr cnesoBaHue
TPeM MpuHUMNaM NpU OCYLLECTBAEHUN Npeanpu-
HVYMaTeNbCKOW AeATeNbHOCTH:

E (Environment) — npuHumnN nogpasymeBaeTt OT-
BETCTBEHHOE OTHOLUEHME K OKpY>KatoLleun cpese v
O3HayaeT MMHMMW3aLUNIO HEeraTUBHOIO BAVAHMA Ha
OKpPY>KatoLLyo Cpeay, BKAKOUYas CHUXeHMe BblIGpo-
COB MapHWKOBBIX ra3oBs, 3PpPeKTUBHOE ynpaBieHne
OTXO4aMV N nepexos K dKOHOMUKE 3aMKHYTOro
LuKna, CTporoe cobatofeHne 3KONOrmyeckmx Tpe-
60BaHMI, MVMHUMM3aLMA NOTPebAeHNs BOAbI 1 T.1.,

S (Social) — npvHUMN O3HayaeT OTBETCTBEHHOE
OTHOLWeHMe K paboTHMKaM, NapTHepaMm, KAneHTam
N APYrMM yyacTHMKaM pbiHKa 1 OOLLECTBY B LLENOM,
B 4aCTHOCTW, co3gaHue HnaronpuaTHbIX KU be3o-
nacHbIX YCNOBUM TPyAa M NpaB paboTHUKOB, OTCYT-
CTBUE AUCKPVMWUHALMU NO FreHAepHOMY, PacOBOMY
N APYrMM Npu3Hakam, yyet gemMorpapuyeckmx ns-
MEHEHWN, obyyeHre 1 pa3BUTME NepcoHana C ue-
/b0 MOBbILWEHUs NPOPECCMOHANbHBIX KOMMETEH-
LW, BbICTpanBaHme 61aronpuAaTHbIX OTHOLLEHWI C
notpebutenamMm n MecTHbIMM coobLLecTBaMn, MH-
BECTUPOBAHME B COLMabHbIe MPOEKTbI, NOAAEPK-
Ka BOJIOHTEpPCTBA U T.M.,

G (Governance) — npuHUMN NpegnonaraeT npu-
MEHEHME HanNyULLNX N COBPEMEHHbIX MPaKTUK KOpP-
NopaTMBHOrO yNpaBaeHWs, BKIOYaa ONTUMMU3aLMIO
CTPYKTYpbl YMpaBAeHUs MPeAnpuaTUEM, OLIEHKY
AEeATEeNbHOCTM PyKOBOAUTENEN Npeanpuatns, 06o-
CHOBaHHOCTb BO3HArpaXxgeHui Ton-MeHeaXXMeHTa,
Ha/sM4me 1 KauyecTBO CTpaTernmn PasBUTUA NPeanpu-
HUMaTeNIbCKOW AeATeNbHOCTU C yYeHoM ESG-npuH-
uuMnoB, cobatogeHne npaB akLMOHEPOB N OTHOLLE-
HUA C HAMW N APYTMMW CTENKXOAAepaMu, CTeneHb
pa3pbITMA MHPOPMaLUN O NMPeAnpPUHUMATENbCKOM
AEeATEeNbHOCTM, OTCYTCTBUE MOLLUEHHNYECTBA U KOP-
pynuum n T.0.

WccnepgoBannto ESG-dakTopoB, BkAKOUasa 3KO-
NOTrNYECKyo 1 COoLManbHyt0 OTBETCTBEHHOCTb HU3-
Heca, NoCBALLEeHbl Hay4yHble pabotbl buk C.U. [2],
lfanazoesa C.C. [3], Makaposa W.H. EeBcuHa M.IO,,
LWanoeanosown N.b., ApyTtoHsaH B.A. [4] n gpyrux [5,
6,7, 8].

Cnepyet oTmMeTUTb paboTty Bnacoson E.C. 1 Ma-
kaposoMu T.K., B koTopoW gaH 0630p obpa3oBaTenb-

34

HbIX MPOrpamMm MOBbILEHNs KBaandukaumm, csa-
3aHHbIX C YCTOWUYMBBIM Pa3BUTUEM SKOHOMUKM [9].
3acnyxvBaeT BHMMaHuA pabota ManHuHon T.C. n
Xonmoroposon B.M., B KOTOpoW aBTOpbl 060OCHO-
BbIBAOT TE3UC O TOM, UYTO BY3bl ABAAOTCA MAOLLAA-
Ko dopmMupoBaHusa NpuBepxeHLeB ESG-TpaHc-
dopmauwnm [10].

PE3Y/ZIbTATbl N1 UX OBCYXAEHUE. KoHuen-
TyasnbHble Nonoxe-Husa ESG npu3HaHbl K1H0UEeBbIMY
npuHUMNaMm GopMMpoBaHMA CTpaTernn pas-Bu-
TUS KOMMaHWA NO BCEMY MUPY 1 ByAyT oxBaTbiBaTb
Bce Hoblue Npeanpua-TUIA 1 CTpaH. ITO CBA3aHO, B
nepByto ouepesb, € Tem, 4yto ESG-cTpaTternn B non-
HOW Mepe OTBeYaloT Mapagurme pPasBUTUA YCTOW-
uMmBoro obuiecTtea, koTopas npusHaHa OpraHu3a-
umen O6begmHeHHbIXx Haumn (OOH) rnobanbHoum
cTpaTervein coumanbHO-3KOHOMMNYECKOTO Pa3BUTUSA
MupoBoro coobuectsa. Kpome Toro, npoucxoas-
asa CMeHa MOKONEHNN W BXOXAEHWE Ha PbIHOK
MUWANEHMANOB, KOTOpble yAenatoT 6osblioe BHU-
MaHVe COXPaHEHWUIO OKpY>Katowen cpeabl, Aenaet
BbinosHeHne ESG-npuHUMNOB ob6s3aTesbHbIM YC-
NoBMeM NpeAnpUHNMATENbCKON AeATeNbHOCTU. V13-
MeHAeTCA cama napagurma u CyLHOCTb NMpeanpu-
HUMaTeNbCKOW AesTeNbHOCTU. Hapaay C rnaBHbIM
NPUHLMNOM NPeANPUHNMATENbCKOWN AeATeNbHOCTH
— MNoNyYyeHeM NMpubbiNY, BaxHYH POb HauMHaeT
urpaTb 3aboTa 06 okpyxatoLLen cpese, obLiecTse.

BaXkHbIM TpPEHAOM pPa3BUTUS WUHBECTULMOHHOM
AEeATeNbHOCTM CTAHOBUTCA TakK Ha3blBaeMoOe OTBeT-
CTBEHHOE WHBeCcTUpoBaHue (dbrHaHCMpOBaHwMe),
npu KOTOPOM OLEeHKa pe3y/ibTaToB AeATeNIbHOCTU
brHaHCMpyeMbIX KOMMNAHWIM OLLEHNBAETCA He TO/b-
KO MO 3KOHOMWYECKMM NOKa3aTeNsiM, HO U C yUeTOM
npuHumnos ESG. OtBeTcTBEHHOE MHBECTUPOBaHME
WAV MMNaKT-UHBECTUPOBAHME — 3TO NOAXOS, K UH-
BECTUPOBAHMIO, KOTOPbIA MPAMO MpPM3HaeT BaXx-
HOCTb AN WHBECTOpPa 3KOJOTMYECKMX, COLMasb-
HbIX U ynpaBaeH4yecknx ¢pakTopos. CAOBO MMNAKT
(impact) o3HayaeT, 4YTO CoLMaNbHbIA 1N 3KONOTMYe-
cknin 3¢ dekT OT NPOU3BOACTBEHHOWN AEATENbHOCTU
KOMMaHW JOKEH BbITb U3MEPUM.

ESG-nHBecTnumMn couetaror cosgaHve buHaH-
COBOM N HePUHAHCOBOW LIEHHOCTN U GopmMUpyLOT
AONTOCPOYHYHO  COLMANbHYH, 3KONOTMYECKYHD U
3KO-HOMMUYECKYHD LLeHHOCTb, 0becneunBatoLLyto
YyCTOMUMBOE pPa3BUTUE KOMMAHUM M 3KOHOMUYe-
CKOW CUCTEMbI B LIE/IOM.

B 2006 roay 6b11m chopmynnpoBaHbl MPUHLMMbI
oTBeTcTBEHHOro mHBectupoBaHusa (PRI - Principles
for Responsible Investment), nogaep>xaHHble Op-
raHmzaumnen ObbegnHeHHbIXx Haumin. OHn obbeam-
HAKOT MEXAYHAPOAHYH CETb MHBECTOPOB, KOTOPbIE
NPUAEPXXNBAKOTCA 3TUX MPUHLUMNOB N CNOCOBCTBY-
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toT pas3sutmro ESG-uHBectmposaHuma. MpuHUmUnbl
OTBETCTBEHHOTrO MHBECTUPOBaHUA chopMyanpoBa-
Hbl Cieaytow M obpasom:

- NPV NPOBeAEHUN NHBECTULIMOHHOIO aHanun3a
N NPUHATUA UHBECTULM-OHHBIX PeLleHnin Heobxo-
ANMO yUMUTbIBaTb 3KOJOTMYECcKMe W CoLMabHble
ac-nekTbl AeATENbHOCTU KOMMaHMK, a Takxe OcCo-
6eHHOCTM ee ynpaBieHus,

- B MOAUTMKE KOMMAHUN U NPaKTUYeCKOn Aes-
Te/IbHOCTN HEOHXOAMMO YUNTBIBATb IKONOTUYECKME,
couManbHble acnekTbl U BOMPOCHI ypaB/ieHus,

- NoayyaTenun MHBeCTULMA 0b6A3aHbl NpeaoCTaB-
naTb MHGOpMaLumo 06 3KONOrMYecKunx, coumab-
HbIX Npobiemax n Nnpobiemax ynpasieHums,

- MHBECTOPbI JO/KHbI COAENCTBOBATL MPUHATUIO
W OCYLLEeCTBJAEHUIO MPUHLMUMNOB OTBETCTBEHHOro
WHBECTMPOBAHMA B paMKkax MHBECTULIMOHHOTO CeK-
TOpa,

- WHBECTOpbl AO/MKHbI MoBbiwaTte 3bdekTnB-
HOCTb peannsauun MNPUHLN-NOB OTBETCTBEHHOTO
MHBECTUPOBAHWA,

- WHBECTOPbI AO/KHbI MPefoCTaBAATb MHOP-
MaLMtO O COCTOSHUM U JO-CTUXKEHNAX cobNtoeHns
NPWUHLMNOB OTBETCTBEHHOIO MHBECTUPOBaHUA.

B HacToALee Bpema B MUpe y>Ke CAOXMACA J0-
CTaTOYHO OBLIMPHBIA KPYr MHBECTOPOB, KOTOpPbIe
npugepxwusarotca ESG-npvHUMNOB MHBECTUPOBA-
HUA 1N XOTAT NOAy4YaTb He TONbKO 3KOHOMMUYECKMe
BbIFOAbl OT MHBECTULIMOHHOW AEeATeNbHOCTU, HO U
CNocobCTBOBaTb COXPAHEHUIO OKpYy>Katolen cpe-
Abl, COLMaNbHOro pa3Butna obwectsa n 3dPpekTnB-
HOMY ynpaB/IeHNO.

Obuwenpu3HaHHbIM ABAAETCA MOHMMaHWe Toro,
4yTO B ycnosumax umepo-smsaumm n ESG-tpaHchop-
MaLMN SKOHOMWKM KNHOUYEBbIM aKTMBOM J060M
Op-raHu3auum asnasetca ee nepcoHan [11, 12]. B cea-
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31 C 3TUM nepes cMcTeMoil 06pa3oBaHU MHOTUX
CTpaH CTOMT BaXKHasd 3ajava MoAroTOBKM KajpoB,
BAaZeroWwmx npodeccnoHasbHbIMU KOMMNETeHLMA-
Mn B obnactn ESG-ynpasnenus. MNpu paspaboTtke
obpa3zoBaTenbHbIX MporpaMmm B poccuinckon Oe-
Aepaummn obfasaTeNbHbIM YCIOBMEM ABAAETCA WX
cooTBeTCTBME NPOdeccMoHaNbHbIM CTaHAapTam W,
Kak cneacteue, TpeboBaHmam pbiHka [13]. OgHako B
HacTosiLee BpeMsa B NpodeccnoHasibHbIX CTaHap-
Tax HeobxoaMMOCTb BnageHusa ESG-komneTeHum-
AMWU NPaKTUYeCcKn He OTpaxKeHa, T.e. HeobxoAnmo
aKTyann3nmpoBaTb He TONbKO 0bpa3oBaTesibHble, HO
n npodeccnoHanbHble cTaHAapTbl. Aaa Toro, 4Tobsl
YAOBNETBOPUTL MOTPEBHOCTb OpraHu3aunin B 06-
Nactv NpopeccMoHanbHO MNOArOTOBIEHHbIX KaZpOoB,
CnocobHbix obecneunTtb ESG-TpaHchopmaumto,
Hanbonee [OCTYMHbIM BapuaHTOM ABAAETCA Mnepe-
noAroToBka kagpos B obnactn ESG-ynpasneHuns. B
nepcnektuee B nNpodeccmoHanbHbIXx 1 obpasoBsa-
TeNbHbIX CTaHAApTax HeobxoAMMO mnpeaycMaTpu-
BaTb POpMMpOBaHMe HoBbIx ESG-komneTeHLMN.

3AK/TFOMEHUE. CoBeplueHcTBOBaHWE MOArO-
TOBKW KaApoB AOJIXHO COOTBETCTBOBAaTb MOTPe6-
HOCTAM COBPEMEHHOW 3KOHOMMKM, Pa3BUBaIOLLEN-
CA B paMKax KOHLenuuuM yCTOMUMBOrO PasBUTUA.
Ncxopa n3 3TOro, nepBooYepesHON 3asjadent siB-
naetca GopMyaMpoBKa MHHOBALMOHHbBIX KOMre-
TeHUMin, obecneyrBatoLLMX BO3MOXHOCTb OTPa3unTb
ocobeHHocTn ESG-TpaHchopmMaumm npeanpuaTuia
B pa3nnyHbiX chepax busHeca. [MoBbiweHMe KBa-
navdukaumn kagpos no nporpammam ESG-tpaHc-
bopmaumm 6u3lHeca cnepyeTr paccMmaTpuBaTb Kak
MPOMEXXYTOYHbIV 3Tan B pa3BUTUM Obpa3oBaTesib-
HbIX MporpamMM, a B MNepcnekTvBe HeobxoAMMO
ESG-noarotoBky BBeCTM Kak BaXXHblA KOMMOHEHT
BO BCe obpa3zoBaTeibHble CTaHAAPThI.
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THE QUALITY OF EDUCATION AND
THE ECONOMIC SECURITY OF THE UNIVERSITY

ALPYSBAYEV K.S.
PhD in Economics
International Information Technology University, Almaty, Republic of Kazakhstan

ABSTRACT. The article is devoted to topical issues of economic security of higher educational institutions with an emphasis
on ensuring the quality of education in modern conditions. The article deals with the quality of education, approaches to assessing
quality assurance and the relationship with the level of economic security of the university. Improving the competitiveness of
higher education directly depends on the quality of educational services, in turn, the quality of education depends on the level
of education and factors of an internal and external nature. The competitiveness and quality of education, as well as ensuring
economic security, depend on the level of development of material resources and the use of digital technologies in universities.
The purpose of the article is to determine the interaction between the quality of education and the level of economic security
of the university. The article reveals the key aspects of the university’s economic security. The article is the result of a deep
theoretical analysis of the literature and scientific research in the field of ensuring the quality of education in the context of
digitalization and entry into the international educational space.

KEY WORDS: economic security, education system, quality of education, competitiveness, digitalization.

Bi/Z1IM CAMACDHI )KOHE YHUBEPCUTETTIH,
IKOHOMWUKAIDBIK KAYINCI3AIrI

AJMNbICBAEB K.C.
3KOHOMMKa FbUIbIMAAPbIHbIH, KaHANAATbI
Xanbikapasblk aknapatTblk TeXHonornanap yHusepcuteti, Aamarhbl k., Kasakcran Pecnybankachl

AHAATMA. binim 6epyaiH 6acekere KabinerTiniri MeH canacbl, COHAaN-aK 3KOHOMMUKaAbIK Kayinci3aikTi KamMmTamachbI3 ety
MaTepuanablk pecypcrapabiH AaMy AeHreniHe XKdHe YHMUBepcuteTTepaeri LndpblK TexHonorManapabl KongaHyblHa 6aiina-
HbIcTbl. Makana 3amaHaym xafganga 6inim 6epy canacbliH KamTamMachi3 eTyre 6aca Hasap aysapa OTbIpbif, XXOFapbl OKY OpPbIH-
JapblHbIH, 3KOHOMMUKabIK Kayinci3airiHib ©3ekTi MacenenepiHe apHanfaH. XXofapsbl 6iniMHiH, 6acekere KabineTTiniriH apTThIPY
6inim 6epy KbI3METiHIH, canacbiHa Tikenelh 6aiinaHbICcTbl 60nca, ©3 Ke3eriHge 6iniM canacbl 6iNiM AeHreliHe XXaHe LK XaHe
CbIPTKbI cMnaTTafbl ¢pakTopnapfa. Makanaga 6inim canacbl Macenenepi, canaHbl KamMTamachi3 eTyai 6aranay Tacingepi >kaHe
YHUBEPCUTETTIH, 3KOHOMUKAbIK Kayinci3gik geHreliimeH 6ainaHbicbl KapacTblpbifaH. MakanaHblH MakcaTbl — 6inim canacobl
MeH YHUBEPCUTETTiH, 3KOHOMMKabIK Kayinci3gik AeHreiiHiH e3apa apekeTTecyiH aHblKTay. Makanasa yHUBEPCUTETTIH, KO-
HOMMKaNbIK Kayinci3giriHiy, Herisri acnekTinepi awbinagbl. Makana undpnaHabipy XaHe xaablKapanablk 6iniM KeHicTiriHe eHy
afAanbiHAa 6iniM canacblH KamTaMachi3 eTy canacbiHfarbl 94ebueTTepre TepeH, TeEOPUAbIK Taagay MeH FblibIMU 3epTTey-
nepain, HaTmxKeci 6onbin Tabbinagbl.

TYMNIH CO3AEP: skoHOMUKanbIK Kayincizaik, 6inim 6epy >xyiteci, 6inim canacel, 6acekere KabineTTiiK, UuppraHabIpy.

KAYECTBO OBPA3SOBAHNA N DKOHOMWYECKAA
BESONMACHOCTb BY3A

ANMbICBAEB K.C.
KaHAMAAT SKOHOMUYECKUX HayK
Me>xayHapoAHbI YHUBepCUTET MHPOPMALIMOHHBIX TEXHONOTUNA, . Anmathl, Pecnybanka KasaxcraH

AHHOTALUA. Cratbsa nocBseHa akTyalbHbIM Npob6seMaM 3KOHOMUYecKOoW 6e3onacHOCTU BbICLUMX Y4ebHbIX 3aBege-
HUI B COBPEMEHHbIX YC/IOBUAX C aKL,eHTOM Ha obecneueHne kauyectBa obpasoBaHus. B ctaTbe paccmaTpuBaroTcs BONPOCHI
KauecTBa 0bpasoBaHusA, NoAXoAbl K OLEHKe obecrneyeHns KayecTBa U B3aMMOCBA3M C YPOBHEM dKOHOMUYecKon 6esonac-
HOCTU yHUBepcuTeTa. MoBbIWeHMe KOHKYPEHTOCNOCOBHOCTY BbiCLLEro o6pa3oBaHMsa HENOCPEACTBEHHO 3aBUCUT OT KauecTBa
obpasoBaTesibHbIX YC/IYT, B CBOIO ouepesb, KauecTBo 06pa3oBaHUA 3aBUCUT OT YPOBHSA 06yueHUs N pakTopoB BHYTPEHHETO U
BHeLLHero xapakTepa. KOHKYpeHTOCNoCcO6HOCTb 1 KauecTBO obpa3oBaHUs, Kak U obecneyeHre 3KOHOMUYECKO be3onacHoCTH
3aBUCAT OT YPOBHSA Pa3BUTMsA MaTepurasibHbIX PECYPCOB U NPUMEHEeHUs B yHUBepcuTeTax LMdpoBbIX TeEXHOoNOrui. Llenb ctatbm
- onpeAennTb acnekTbl B3aUMOAENCTBUA KayecTBa obpa3oBaHMA M 3KOHOMUYecKol 6e3onacHOCTU yHUBepcuTeTa. B ctatbe
pacKpbITbl K/IFOUEBble BONPOChl 3KOHOMUYECKOM 6e30MacHOCTU yHUBepcUTeTa. BbisiBNeHbI Npo6sieMbl 1 3aKOHOMEPHOCTM B3a-
MMOCBA3M KayecTBa ycayr U SKOHOMUYECKoN 6e30nacHOCTU BbiCLLIEro ob6pa3oBaHUs B COBPEMEHHbIX ycnoBusax. MpeanoxeH
noaxoa K onpeAeneHUIo TakKUX MOHATUI, Kak «obpa3oBaTesibHas 6e30MacHOCTb», «3KOHOMMUUYecKas 6e3onacHOCTb BbICLLErO
06pa3oBaHuA», «HaLMOHa/IbHble UHTEPeChl B chepe Bbiclero obpasoBaHuns». O60CHOBaHO MONOXKEHME KauecTBa obpasoBa-
HUA KaK OCHOBOIOJaratoLero 3iemMmeHTa obecrnevyeHns sKoHoMU4Yecko besonacHoctn BY3a. CraTba siBAfeTca pe3ynbTaToM
rnybokoro TeopeTMUeckoro aHaan3sa AnTepaTypbl U HayUHbIX UCCef0BaHUI B cdepe obecneueHms kauectBa obpasoBaHus B
yCN0BUAX LIMPPOBU3ALIUM U BXOXKAEHUA B MEXAyHapogHoe obpa3oBaTeibHOe MPOCTPaHCTBO.

KJTIOYEBbIE C/TOBA: skoHOoMUuYeckasa 6e3onacHoCTb, cucteMa obpa3oBaHMs, KauecTBO 06pa3oBaHUsA, KOHKYPEHTOCMO-
CcO6HOCTb, UNppoBM3aLUS.
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INTRODUCTION. In the context of the
development of global world changes, the
improvement of the quality and competitiveness of
educational services in the world market becomes
an important guideline for the development of the
education system. Within the framework of the new
paradigm, the focus of innovative development
is aimed at the introduction of creative ideas, IT
and managerial innovations. The trajectory of the
country’s innovative breakthrough is the formation
of the nation’s intellectual potential to achieve new
parameters for the development of the country’'s
sustainable growth.

From a practical point of view, the quality of
specialist training is of great interest. According
to standards, quality should be understood as
the degree of compliance of the properties of an
object (product, service, process) with requirements
(norms, standards). Thus, the quality of higher
education is a balanced correspondence of all
aspects of higher education to certain goals, needs,
requirements, norms and standards.

At present, it is important to consider the quality
of education not only as a process of learning and
obtaining higher education, skillsand competencies,
but also as a sphere of the knowledge economy.
This is due to the growth of the educational sector,
the increase in the number of students, especially
foreign students in the context of increased
internationalization and academic mobility. In this
situation, the quality of education becomes the
main tool for increasing the competitiveness of
the Kazakhstani educational system in a global
perspective, as well as in the context of competition
between universities within the state. Therefore, a
deeper and more comprehensive understanding of
the issues of the quality of education and ensuring
economic security is relevant.

MATERIAL AND METHODS OF RESEARCH.
Education is understood as the process of education
and upbringing in the interests of society, aimed
at achieving educational levels for students.
Education is a process in the form of a certain set
of knowledge, skills, competencies, culture acquired
by graduates. In relation to higher education, these
are the processes and activities of universities aimed
at preparing graduates on the basis of obtaining a
qualitative set of theoretical and practical knowledge
necessary for being in demand in the labor market.

The quality of education and ensuring the
economic security of educational activities as a
relationship to improve the efficiency of universities
are not studied in depth. The analysis showed that
the issues of economic security in education are

not widely covered in the scientific literature. The
problems of the quality of education and economic
security in a systemic unity have not been widely
studied so far. At present, attention has increased
to the issues of ensuring the economic security of
the university [1].

The researchers who first began to consider
certain issues of economic security of universities
are Chekmarev V.V., Skarzhinskaya E.M., Kondrat
[.N., Perminov V.L.[2]. In the works of these scientists,
various aspects of the interaction of economic
and social factors that affect the development of
education are identified, approaches to ensuring the
economic security of universities are substantiated,
and the concept of a common economic space in
relation to a single economic space is proposed. The
researchers propose to consider the educational
process on the basis of cyclic non-linear models.

Economic security in the works of scientists is
determined by the influence of external factors and
the elimination of threats. Bendikov M.A. considers
economic security as the protection of basic
resources: scientific, technological and human, both
from active and passive threats [3].

A similar approach in the studies of Reznik G.A.
[4] in relation to the university: economic security is
the economic security of the university and teaching
staff from external and internal threats, allowing
efficient use of resource potential. It is important
to note the relationship between the economy and
security based on the identification of risks and
threats, due to the rapid changes in knowledge,
modern education has the ability to quickly respond
to changing market conditions for IT technologies.
So, for example, over the past 100 years, the speed
of information transfer has increased by 10 million
times, and the amount of knowledge by 100 times.
Every 5 years, knowledge in scientific disciplines
is updated by 50%. Therefore, the creation of an
effective education system that meets the needs of
the economy becomes an important task. If earlier,
after graduating from a university, the acquired skills
were in demand for 10 years, today the relevance of
knowledge in many specialties is rapidly declining,
especially for technical graduates, it is lost already
after 2 years after graduation.

According to the interpretation of Tambovtsev
V.L. [5], who proposes to consider economic
security from the point of view of the established
threshold - as a set of indicators for which the level
of acceptable values is determined, that is, if the
parameters do not go beyond the limits, then the
organization is in a safe state.

Questions of the quality of education arose in
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the middle of the 20th century, first appearing in
the works of D. Juran [6]. The classification of the
quality category was considered in the works of
H. Lee and D. Green [7], where the issues of the
impact of global changes on the development of
universities were studied.

The same approach is used to ensure the quality
of education Maksimov D.A. and Khalikov M.A. [8,9].
The quality of education depends on the financial
support of the university, the state of material and
technical resources, the development of scientific
potential, the provision of professional teaching
staff and the competitiveness of educational
programs. All these components reflect the state of
economic security of the university. In this regard,
a systematic approach is important, since quality is
a complex system of various elements. Therefore,
different approaches are used:

- study of the quality of each element of the
education system;

- assessment of the quality of education in the
complex of the entire educational system [10].

At the same time, the necessary assessment of
the quality of university education is the procedure
for international accreditation and rating. The
relationship between the categories "quality of
education” and "economic security” is noticeable
when assessing a long period of time the processes
of ensuring indicators of the quality of education
and economic security. Small changes do not affect
the level of economic security. A decrease in the
level of education quality or economic security of
some components does not particularly affect their
relationship.

The economic security of the university is
manifested in the ability to adequately respond to
threats and violations of the stability and balance of
the education system, anticipate risks, and counter
threats with the timely and effective transformation
of the structure and functioning of this system itself.

Ensuring the economic security of the university
is reduced to the economic possibility of realizing
its goals and objectives. We are talking about the
necessary conditions for the functioning and the
possibility of realizing the most important needs of
society (both outside the educational organization
and within it).

The main research methods are system and factor
analysis, assessment, forecast and generalization,
statistical and comparative analysis. The study is
based on a theoretical analysis of scientific literature,
statistics in the field of quality and generalization of
the results obtained.

The domestic system of higher education is
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currently functioning in the context of a complex
of systemic challenges, the main of which include
the following: economic development is declining
due to rising prices and inflation; the social gap in
society is increasing; applicants and the outflow of
applicants from the regions to universities in capital
cities and abroad.

The analysis showed that in Kazakhstan, the cost
of education is constantly growing in 2021 and
amounted to 4.8% of GDP. However, for comparison:
Sweden - 6.3%, Great Britain - 5.5%, USA -5.8%. In
African countries, according to UNESCO statistics,
the figures are 2 times higher: Namibia from GDP
for education - 9.41%, Sierra Leone - 9.26%, Belize -
7.94%, Lesotho - 7.38%, South Africa - 6.84%.

There is a constant increase in investment in the
education of the Republic of Kazakhstan until 2025
will amount to 4.8 trillion. tenge. In 2021, 3.7 trillion
rubles were allocated from the state budget of the
Republic of Kazakhstan for education. tenge (20.5%),
in comparison with 2020, the volume increased by
17%. Investments in education in 2021 amounted
to 293.6 billion tenge, which is 2.7% less compared
to 2020 (301.6 billion tenge). Investments in the
educational sector amounted to 0.3% of the total
investment portfolio of the republic. From the point
of view of the regional approach, the largest volume
of investments in Almaty is 57.1 billion tenge, in the
Turkestan region 36.9 billion tenge and in Astana
35.9 billion tenge. A smaller amount of investment
in education was directed to Mangystau region 4.4
billion tenge, Kyzylorda region 7.1 billion tenge and
Aktobe region about 7 billion tenge.

RESULTS AND THEIR DISCUSSION. As noted
above, education is a complex system that consists
of important quality components:

- educational process;

- graduate training;

- educational services;

- the level of the economics of education in the
state and separately at the university.

The concept of quality in higher education
requires a broad approach. Higher education
has specific goals, primarily external, as well as
internal. Higher education must meet international
standards. To define the quality of higher education,
a multifaceted approach is needed to consider goals
- objectives - process - results, which are important
to consider together.

The quality of higher education is usually
considered according to the result of the university,
and all other elements are considered as conditions
for obtaining the result. As a rule, not jointly, but
separately for the graduate, employer, state,
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society. Therefore, the quality of graduate training,
which is important for all interested objects, must
be considered in relation to all elements:

- a set of theoretical knowledge necessary for
graduates in their professional activities;

- competencies and practical skills for solving
practical problems using a theoretical framework;

- scientific potential (ability to solve scientific
and practical problems);

- personal and psychological opportunities for
successful professional activity (critical thinking,
analytical and organizational skills);

- general cultural level (intelligence, outlook,
responsibility, initiative, sociability, diligence).

To confirm the quality of education and the
right to educational activities, a modern university
must have a license for educational activities,
update educational programs, pass accreditation
of educational programs, provide advanced
training for teaching staff and management with
confirmation of certificates.

Modern universities are developing at a faster
pace than the mechanisms for managing economic
security. The types of educational services, forms
and methods of communication, labor markets and
entrepreneurial culture are rapidly changing. It is
difficult for universities to develop in such a changing
environment. Flexible structures are needed, which
are transformed along with the education system.

In the new conditions, thereis a need to develop a
mechanism for assessing, monitoring and ensuring
the economic security of the university, considering
the specifics.

That is why the forecasting of potential threats
to the economic security of the university, caused
both by changes in the external environment of the
educational institution, and by the dynamics of the
development of the educational organization itself,
is of particular importance.

The economic security of universities is a set
of economic relations, to counter the threats
of imbalance and stability of the development
trajectories of this dynamic system, and on the other
hand, as a process aimed at creating conditions for
the continuous adaptation of economic activity, the
economic mechanism of educational organizations
to changing conditions for achieving the goals.

Many factors influence the economic security
of the university: the level of the material and
technical base; state of resource provision; ensuring
the economic security of the student, teaching staff
and employees; the effectiveness of managerial
decision-making in ensuring the economic security
of the university. Therefore, the level of economic

security of the university becomes the main indicator
of the quality of the economics of education.

The economic security of a university is a
necessary level of providing quality education,
increasing the competitiveness of educational
programs in the international space, as well as the
demand for graduates in the labor market.

In this regard, a deeper study of the theoretical
approaches to the relationship between the quality
of education and economic security is necessary.
For example, if the level of quality of education
decreases, then this negatively affects the image
and authority of the university, the level of financial
income decreases, as a result, the level of economic
security of the wuniversity decreases. And the
decrease in the economic security of the university
directly affects the quality of education. In turn,
the lack of motivation at the university leads to an
outflow of highly qualified and creative teaching
staff to other universities that provide a high level
of economic security.

The economic security of universities depends
on infrastructure, the development of human
resources, innovative teaching methods and the
renewal of educational programs in a rapidly
changing world, the digitalization of processes in
the field of educational and research activities, the
expansion of internationalization and academic
mobility, as well as the strategy of financial and
economic development of the university. Therefore,
the economic security of the university is a set
of indicators, the increase of which provides the
university with stability and success under the
influence of external and internal risks and threats.

However, in the context of the transformation of
the education system, the problem of the economic
security of the university, with its specific features, is
of independent importance.

Improving the quality of higher education in
the context of global change, the digitalization
of education, the transformation of pedagogical
approaches in education are aimed at:

- promoting a culture of quality in higher
education;

- development of theoretical and methodological
approaches in ensuring the quality of education
and economic security of the university;

- identification of factors affecting the quality of
education in the context of digitalization;

- substantiation of the relationship between the
competitiveness of education, quality and economic
security.

Identification of risk factors and threats is one
of the most important tasks of ensuring economic
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security in the field of education.

The conflict between the educational and
economic goals of the university as a social
institution can be identified as the risks of the
economic security of the university. Currently, the
commercialization of educational services poses a
threat to economic security [11].

Table 1 provides an analysis of the state of the
higher education system.

When preparing graduates, there is a certain
interconnection of risks: the risk in the resource
provision of the university and the risk of the
lack of conditions for active research activities in
the university entail the risk of an insufficiently
comprehensive level of development, which
transforms the risk of a lack of highly qualified
scientific personnel.

Some universities are trying to attract more
students without paying much attention to the
educational process, the availability of students to
get a diploma without much effort in universities
that do not place great demands on the learning
process, unhealthy competition in the pricing policy
of universities, which is reflected in a decrease in the
quality of education.

In the scientific literature, there is a wide variety
of threats and risks in the presented approaches to
the classification of threats to the economic security
of educational organizations. However, the whole
range of modern threats to the economic security
of the university is not covered, which prevents the
creation of an effective mechanism to anticipate
their impact.

DKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

When considering the types of threats to
economic security in the literature, insufficient
attention is paid to potential threats that may arise
as a result of changes in the economic system of
the university. The main problems of Kazakhstani
education is the lack of an applied nature for the
commercialization of scientific research. Scientific
research is not systematized. Therefore, the quality
of education depends on the financial support of
the university. Although, the concept of financial
condition and material and technical resources are
narrower elements than the category of economic
security and reflect part of the system of economic
security of the university. Therefore, a deeper
understanding of the theoretical approaches to the
relationship between the quality of education and
economic security is needed.

The relationship between the quality of
education and economic security depends on the
duration of the processes of improving the quality
of education and economic security. Of course, a
significant improvement or deterioration is not
sharply reflected in the level of ensuring economic
security. The decline in the quality of education or
the economic security of individual elements does
not affect their interdependence.

The level of economic security of the university is
influenced by many factors: material and technical
base; resource provision; economic security of the
student, teaching staff and employees; making
management decisions in ensuring the economic
security of the university. The key indicators of
the quality of education are the level of economic

Table 1. SWOT analysis

Strengths

Weaknesses

1. Update of the legislative base and implementation of the
State programs for the development of the education system
2.Academic freedom, managerial and financial independence
3.Improving the qualifications of teaching staff of universities
4. Harmonization of the higher

education within the framework of joining the international
educational

5. Increasing the volume of information flows

1. Lack of public awareness

2. Low level of interaction with employers

3. Weak involvement of teaching staff and AUP of the linear
level in the implementation of the University Strategy

4. Discrepancy between the scientific potential of the university
and the challenges of the time

5. Weak integration of education-science-business and lack of
applied nature for the commercialization of research.

Opportunities

Threats

1. Access to European educational resources

2. Expansion of international relations, internationalization
and academic mobility of teaching staff and students

3. Expanding the profile and updating educational programs
4. Digitalization of education and expansion of the field for the
introduction of new methods and technologies

5. Improving the performance of University Rankings

1. Difficult geopolitical situation and the economic situation in
the world (inflation, rising prices)

3. Global shifts in the labor market (growth of flexible forms
of employment, new requirements for competencies and skills
of graduates)

4. Lack of qualified personnel capable of effectively interacting
with foreign universities

5. Lack of monitoring, as well as analysis of foreign experience
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security of the university, the financial and economic
condition of the university, the development of the
material and technical base and human resources
are the main conditions for improving the quality of
educational services, which ensures the economic
security of the university.

Under the economic security of the university,
it is necessary to understand the level of providing
quality education and the ability of the university
to increase its competitiveness in the educational
space in modern conditions. The analysis showed
that the quality of education and ensuring the
economic security of educational activities are not
studied as a relationship to improve the efficiency

CONCLUSION. Thus, there is a close
relationship between the quality of education and
economic security, as follows: if the level of quality
of education is constantly decreasing, then this can
negatively affect the reputation of the university,
reduce the level of financial income, increase the
impact of risks and threats, and as a result, lead to
a decrease in economic security. And vice versa, the
decrease in the economic security of the university
directly affects the quality of education. The lack of
motivation at the university leads to an outflow of
highly qualified and creative teaching staff to other
educational organizations that provide a high level
of economic security.

of universities.
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METOAbl HENPOMAPKETUHIA B ATPAPHbIX
NCCNEAOBAHUAX

MBbIDKAHOBA A. 4.
KaHAMAAT SKOHOMUYECKUX HayK
PYCTEHOBA 3. A.
KaHAMAAT SKOHOMUYECKUX HayK
BOrAALLKNHA W. B.
KaHAWAAT NeAarorMyeckux Hayk
3anagHo-KasaxcTaHckuii arpapHO-TeXHUYECKUIA yHBepcuTeT nM. XKaHrup xaHa, r. Ypanbck, Pecnybavka KasaxcraH

AHHOTALLUA. Cratba npegHa3HaueHa ANs TeX, KTO XOUeT 03HAaKOMMUTbCS C HEMPO3KOHOMWKOWN U ee MPUMEHEHMEM B
Ce/IbCKOXO3ANCTBEHHBIX NUccnegoBaHusx. Lienbto ctatbm siBaseTca npegocraBieHe 0606LeHHbIX OCHOBHbIX 3HaHWUI B obna-
CTV HEelPO3KOHOMMUKM, a TakKe nTepaTypHbii 0630p paHee NPOBEAEHHbIX UCC/Ef0BaHUN, YUMTLIBAIOLWNA MeTOAbl Helpo-
MapkeTuHra. B pabote ncnonb3oBancs MoHorpadpuueckuin metog ncciegoBaHus. MisyueHve noesegeHus notpebuteneii Hecet
c coboin psag TpyaHOCTEN N 0cOBeHHOCTEN. DTN TPYAHOCTU OCOBGEHHO OLLYLLAIOTCA B CUTyaLMAX, KOrAa peasbHOe nosejeHne
notpebuTenen CyleCTBEHHO OTINYAETCA OT PauMOHa/bHbIX MOAeNel, Taknux Kak Mogesb homo economicus, Uaun Koraa Ha-
6atopatoTcA pasHornacua Mexay 3asB/leHUAMU UHAMBUAOB U UX NoBefeHUeEM. B 3Tux cnyuasx nccnepoBaHve noBegeHUs
nortpebutesieit CTAHOBUTCS OCOHEHHO BaXKHbIM AJi1S MPUHATUSA SKOHOMUYECKUX PeLLEHUN.

HelposkoHOMMKa MOXEeT UrpaTb BaXKHYH pPoJib B 06/1aCTU Ce/IbCKOro XO3fCTBA, OCOBEHHO B MapKeTUHre MpoAyKToB
nuTaHus. Mcnosb3oBaHne HEMPO3IKOHOMUKU MOXKET MOMOYb cAenatb 6osee 064yMaHHbIe pelleHUs O MOKymnKe NpoayKToB
NMUTaHWA, YTO B CBOIO Ouyepefb MOXKET MOMOYb CMPaBUTLCA € M06asbHbIMU NpobieMaMy 3APaBOOXPaHEHUS, TaKUMMK Kak
oXxupeHue. XoTa HePOIKOHOMUKA Y>KE UCMOb3YeTCA B HEKOTOPbIX CE/IbCKOXO3ANCTBEHHbIX HayUHbIX U3bICKaHUAX, NOKa He
6bI10 NPOBEAEHO UCC/ef0BaHWN, KOTopble CreLnasbHO COCPEAOTOUEHbl Ha TOM, B KaKol CTeneHn Helpo3KOHOMUKaA yxe
NPUMeHSAETCA B CE/IbCKOXO3ANCTBEHHOM Hayke.

K/TIOYEBbIE C/TOBA: HelipoMapKeTUHIOBble UCCIeA0BaHNA, HEMPOMapPKETUHT, HEMPOIKOHOMMKAE, BPEeHAVHT, nuLlLeBoe
noeejAeHue, notpebuTenbckoe noeeseHue.

AYbINWAPYAUWDbINDbIK SEPTTEYNEPIHAETI
HEWPOMAPKETUHI SA4ICTEPI

MBbIDKAHOBA A. 4.
3KOHOMMKaA Fbl/IbIMAAPbIHbIH, KAHAWUAATbI
PYCTEHOBA 3. A.
3KOHOMMKaA FbUIbIMAAPbIHbIH, KAHAUAATbI
BOTAALUKUHA W. B.
neAarornka fblibIMAapbIHbIH KaHAUAATbI
JKaHrip xaH aTbiHAafbl baTbic Ka3akcraH arpapablk-TexHUKanblk yHUBepcuTeTi, Opan K., KasakcraH Pecny6avkachl

AHAATMA. Makana HeMpO3KOHOMMUKaMEH >KSHEe OHbIH, aybl/llIapyaLlbl/blK 3epTTeynepiHAe KoAaHblNYbIMEH TaHbICKbIChI
KenetiHaepre apHanfaH. MakanaHblH MaKcaTbl - HEAPOIKOHOMMKA canacblHAaFbl XaanbllaHFaH Herisri 6inimMAi yCbIHY, COH-
Jan-aK HelipoMapKeTUHT dAiCTepiH eckepe OTbIpbIN, BYPbIH XYPri3ireH 3epTreynepre aaebu wony >kacay. )XyMbicTa MOHOrpa-
duanbiK 3eptrey agici KongaHbAbl. TYTbIHYLWbIIAPAbIH, MiHE3-KYKbIH 3epTTey bipKaTap KMbIHABIKTap MEH epeKLienikTepai
Tyablpaabl. Byn KMbIHABIKTapP, acipece, TYTbiHYLWbIIAPAbIH, HaKTbl MiHe3-Ky/Kbl Homo economicus moaeni cusikTbl yTbiMAbI
MOAeNbAEPAEH alTap/biKTall epeKkLlleneHeTiH Xafgannapga Hemece ajamaapAbliH, auTkaHAapbl MeH icTereHAepi apacbiHAa
Kenicneywinikrep 6onfaH kesge cesineni. MyHaal xafgannapga TyTbiHYLWbINAPAbIH, MiHE3-KY/IKbIH 3epTTey 3KOHOMMUKabIK,
wewimaep kabblngay ywiH epekiue MaHbi3gbl 6onagbl.

HelposkoHOMMKa aybinl WapyallblibIFbIHAA, 9Cipece a3blK-TYiK MapKeTUHTiIHAE MaHbI3Abl Pe aTkapybl MyMKiH. Helipoa-
KOHOMMKaHbI ManganaHy asblK-TyiK caTbiM any Typasibl OANacTbIpblIfaH WelliMaep kabblngayra kemekreceai, 6yn o3 keseriH-
Ae cemizgik cuakTbl XkahaHablK AeHcaynblk MacenenepiH wewyre kemekreceai. HelipoakoHomuka kenbip aybuiwapyallbinblk,
FbINbIMU 3epTTeY/IEepPiHAE KONAAHbIIFaHbIMEH, HEUPOIKOHOMUKAHbIH, aybl WapyaLlbl/blfbl FbIbIMbIHAA KaHLWANbIKTbl KOAa-
HblNaTbIHbIHA apHalbl 6afbiTTanfaH 3epTTeyaep i XYPri3iireH oK.

TYWIH CO3AEP: HeMpPOMapKETUHITIK 3epTTeysiep, HEMPOMaPKETUHT, HEMPOIKOHOMMKA, BPEeHAUHT, TamaKTaHy TapTibi,
TYTbIHYLLbUIbIK MiHE3-KYbIK.
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ABSTRACT. The objectives of the article are to provide an aggregated basic knowledge in the field of neuroeconomics,
taking into account the applied methods as well as a literary overview of previous research in the context of agricultural
economics. The article addresses all those interested in getting an overview of what neuroeconomics entails and how it
is already being applied in agricultural research without any prior neuroscience background. The monographic method of
research was used in this work. Research into consumer behavior is confronted with a multitude of challenges and special
features. These become apparent in economic decision-making situations in which actual behavior deviates massively from
rational explanatory models, such as the model of homo economicus, or when discrepancies are observed between statements
made by individuals and their actions.

With the help of this potentially expandable knowledge, it is possible to subtly influence individual purchasing decisions
at the neural level and to predict consumer behavior at the market level. In agricultural economics, for example in the field of
food marketing, neuroeconomics could contribute to more reflective purchasing decisions and thus counteract global health
challenges such as obesity. To date, no research has been conducted into the extent to which neuroeconomics has already been
applied in agricultural scientific research.

KEY WORDS: neuromarketing research, neuromarketing, neuroeconomics, branding, food behavior, consumer behavior.

BBEAEHMUE. HeiposkoHOMMKa - 3TO MeXAWC-
LUUNAMHaApHOE HamnpaB/ieHWe, KOTOpoe COoBMeLLaeT
B cebe 3KOHOMUYECKMe WUCCAeA0BaHMA, MCUXONO-
TMHO 1 HeMpOoHayKy. HelMposkoHOMKKa pa3BurBaeTCcs
OuYeHb ObICTPO, M B HacTosLLEe BPeMs pe3yabTathl
ee NCCNefoBaHNM NCMONb3YHOTCA B Pas3/IMyHbIX 06-
NacTAx, TakMx Kak notpebutenbckas HeMpoHayka,
HelpoHayka NPUHATUA PeLleHnn, HeMPOMapKEeTUHT
n HenpobaHkoBckoe geno [1]. HenposkoHoMMKa
MOXeT ObITb MONE3Ha B pPeLIeHNN MNPaKTUYECKMUX
3alay, TakMX Kak MPOrHO3MpPOBaHWE PbIHOYHbIX
TEeHAEHLUMY, yaydlleHne npouecca MapKeTuHra u
ynpaeneHne puckamu. OfHaKoO HerNpO3KOHOMMKA
TakxKe MOXeT 6blTb NnosesHa B GyHAAMEHTaNbHbIX
HayuYHbIX MCCeAOBaHMAX, MOMOras ny4dlle NMoHATb
NCUXONOTNYECKMEe MEXaHW3Mbl, KOTOpble ynpaBs-
FOT MNOBEAEHMEM YesIOBEKa.

B xone pa3BuTUSA HEMPOIKOHOMMUKN Bblan CO3-
AaHbl Pa3iMyHble METOAbl UCCEeL0BaHMA, KOTOPble
MO3BOJIAKOT Y/NYUYLIUTb MOHUMAHWE MPUHATUSA pe-
LIEHWI YeNnoBeKOM M ero noeegeHua. OHu BKAKOYa-
tOT B cebAa M3yyeHne Mo3ra YyesoBeka C MOMOLLbLO
HEeMPOMarHUTHbIX U3MEPEHUI, TakMX KakK PyHKLM-
OHaNbHOE MarHWTHO-pPe30HaHCHOe K306paxkeHne
(FMRI) v anekTpokapamorpamma (ECG), a Takxe n3-
yUYeHMe MOBEAEHNS YeNoBeka B IKCMepUMeHTaNb-
HbIX ycnosuax [2]. Takxke LWKMPOKO WCMNONb3yeTcs
aHann3 6oAbLUMX AaHHBIX, KOTOPbIA MO3BOAAET U3Y-
YUTb NOBeAeHNEe BONBLLIOrO YMCaa NHOAEN.

PacTywiee 3HauyeHMe HEMPOIKOHOMMKM, OCO-
6eHHO B 061aCTN NOTPEObUTENBCKOM HEMPOHAYKN 1
HeMpOMapKeTUHra, OTpaXkaeTcs, HanNpuMep, B TOM,
YTO KPYMHbIE MHCTUTYTbl MapKeTUHIOBbIX MCCae-
foBaHui, Takme kak Nielson u Ipsos, a Takxe Ta-
ke komnanumn, kak Coca-Cola cosgann ceon cob-
CTBEHHbIV BHYTPEHHWUI OTAEN MO HEMPO3KOHOMMKE
[3]. B TO Bpemsa kak 6onblias YacTb COLMaNbHbIX
N TYMaHUCTUYECKNX MOZAENeN NMPUHATUA peLleHui
4e/sI0OBEKOM OCHOBaHa Ha obpase paLuOHasbHOro

yesoBeKa, MPUHMMAIOLLEro peLleHus, HeMpO3Ko-
HOMMWYECKME WCCNEeAOBaHUA MbITAOTC MPOTUBO-
NnocTaBUTb eMy OWONOrMYeCckKn OCHOBAHHOMY W,
cnefoBaTesibHO, BMoNOrMyeckn OorpaHUYeHHOMY
obpa3y yenoseuectsa [2].

Takum o06pa3om, NMprYMeHeHWe HeWpOHayUYHbIX
METOZOB MO3BOASET MONYUYUTb MpPeACTaBAeHME O
AEATENBHOCTM HEMPOHOB M Mpeanaraet noaxos K
PacKpPbITUIO paHEe HEN3BECTHbIX MEXaHU3MOB NPK-
HATUA 3KOHOMMUYECKNX peLueHni [3].

Llenbto HacToswen ctaTbh ABASETCA MOUCKOBOE
nccnesoBaHne, HanpaeaeHHOe Ha 0606w eHme pas-
JINYHBIX HEMPOBNONOTNYECKNX METOAOB, NCMOJb3Y-
EMbIX B arponpoAoBONbCTBEHHbIX 3KOHOMUNYECKMX
N MapKeTUHroBbIX MccnesoBaHuax. Ana peannsa-
LMW 3TOM Lenn aBTOpPbl MpeAnosiaratoT CPaBHUTb
HelpoHay4yHble MeTOAbl C TOUKW 3PEeHUs UX npwu-
MEHEHMA B Ce/IbCKOXO3AUCTBEHHOM 3KOHOMWKE W
npeAcTaBuTb 0630p UCCIeL0BaHMI B 3TON 0baacTy,
npuBeas MpUMepbl U3 Pas3NINYHbIX UCCAeA0BaHUN.
JTa uenb byseT peannsoBaHa Ha MpakTMKe MyTem
CPaBHEHMWS HeWpOHay4uHbIX METOAOB W MpeAcTa-
BMB 00630p MUCCNeL0BaHUIM B KOHTEKCTE 3KOHOMMUKM
CenbCckoro xosanctea. [puBegeHbl NpuMepbl ANs
KaXX/10M 13 BbISIBIEHHbIX 0baacTen.

MATEPUAJIbI N METOA4bl NCCNIEAOBAHUA.
[na BbINOAHEHMA NCCNeA0BaHNA aBTOPbI MCMNOb30-
Ba/n MeToZ 0630pa nnTepaTypbl. PaccmatpuBanach
nvtepatypa, HaunHas ¢ 2003 roga, 1 orpaHuymBa-
Nacb NCCNefOoBaHUAMMW, HANPSAMYH CBA3aHHbIMWU C
CeNbCKMM XO3ANCTBOM, MO0 CENbCKOXO3ANCTBEH-
HbIM U NPOAOBONLCTBEHHBIM MAPKETUHIOM.

Kpome TOro, paccmatpuBanncb UCCNEfOBaHMS,
B KOTOPbIX paccMaTpMBalOTCA MPOAYKTbl nepepa-
60TKM U KOTOpble, TakuM 06pa3om, MOryT ObiTb
BK/IFOUYEHbl B KOHTEKCT MapKeTUHra Ce/lbCKOX03M-
CTBEHHOW MPOAYKLMN N MPOAYKTOB NUTaHMs. Takxe
paccMaTpmMBaNNCh NCCNE[0BaAHWNS, KOTOPble 06CYXK-
Aat0T BAVAHME Herpobuonormueckmnx GakTopoB Ha
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noseAeHve noTpebutenen B CENbCKOXO3AUCTBEH-
HOM WK MNULIEBOM cekTope. Hanpumep, uccneso-
BaHWsA, KOTOPble N3y4atoT BAUSHNE OOBEKTUBHBIX
N CyObEKTUBHBIX XapaKTepUCTUK MPOAYKTa, TaKux
KaK LeHa, BHELWHWM BUA, ONWUCaHWe U T.4. Ha no-
BeJeHne notpebutenen. Takxke paccMaTpyBaanCh
nccneaoBaHMA, KOTOPbIE U3yYatoT BAUAHWE SMOLM-
OHaNlbHbIX M MOTMBALMOHHbIX GakTOPOB Ha noBse-
AeHve notpebutenein.

Ana noncka 6bina BoibpaHa CTPYKTYpUpOBaHHas
ABYyx3TanHas npoueaypa. Ha nepBom 3Tane 6binu
NMPOCMOTPEHbI Ka3axCTaHCKME W MeXAYHapOAHble
XXypHanbl, NybankytoLme ctaTbh Ha Ka3axckom, pyc-
CKOM M VAN aHTIMACKOM f3blKax B TakuX Hay4HbIX
obnacTax, Kak NCUXONOTMA, IKOHOMMKA, HENPOHay-
Ka 1 CeNbCKOXO3ANCTBEHHOW 3KOHOMUKM, Bbla NPO-
BEJEH MOWUCK MO Pa3NIMUYHbIM KIOUYEBbIM C/IOBaM.
OTW KKOYEBbIE CI0OBA OTHOCU/IUCL K UCMOb3YEMO-
My metogy (Hanpumep, FMRI, eye tracking, FNIRS),
obnactn uccnesoBaHuA (HEMPO3IKOHOMMKA, MOBe-
AeHve noTpebuTenen, 3KOHOMMKA CE/bCKOrO XO-
351CTBa, HEMPOMAPKETMHT), NPOAYyKTaM WUAU CBOU-
CTBaM MpPOAYKTOB (OpraHMYeckn Nnpouv3BeeHHbIe,
rYMaHHOE OTHOLUEHWE K XXWUBOTHbIM, MapKMpOBKa
NPOAYKTOB NUTaHKA). [loMCcKoBbIE CTPOKM COCTOAN
N3 KOMBMHALMM 3TUX KAKHOUYEBbIX CA0B. B nmocnea-
CTBUM NOUCK BbIN pacnpocTpaHeH Ha Beb-naaTtdop-
Mbl, ocobeHHo Scopus, Web of Science. Ha BTopom
3Tane 6bLIM NpoOaHaNM3MPOBaHbl Te CTaTbM, Kaac-
CMPULMpPOBaHHbIE KaK peneBaHTHble, 1 OTObpaHa
AononHuTenbHas uvHGopmauma. lNocne otbopa,
MCTOUHUKN BblAN CUCTEMATU3NPOBaHbI U pacnpe-
AeNeHbl No Tpem TeMaM: BpeHabl U NpesnoYTeHNs,
nuLEeBOe 1 MOKynaTesbCkoe MOBeAeHMe, a TakxXKe
peknamMa 1 MapkeTuHr. B 3aBMcMMocCTr oT cogepka-
HWUA N KNHOYEBbIX C/IOB, BbIBpaHHOE MCCes0BaHme
6bIN0 OTHECEHO K TOW WU MHOW KaTeropuu.

PE3YJ/ZIbTATbl U X OBCYXXAEHUE. Helpos-
KOHOMMKa - 3TO Hay4yHOe HarpaBJ/ieHne, KOTopoe
M3yyaeT WNCMNO/Nb30BaHNE MeTOA0B KOTHUTUBHOWM
HeMpOHayKn ANA U3YYEeHUs 3KOHOMWUYECKOro Mo-
BeJEeHNs 4yesnoBeka. B HeMpo3KOHOMUKE WCMOJb-
3yHOTCA pas3nyYHble MeTOAbl, KOTOPble MO3BO/AIOT
N3yunTb QYHKLMOHMPOBAHME MO3ra YenoBeka BO
BPEMS MPUHATUA PeLUeHNn 3KOHOMMUYECKOTrO Xa-
pakTepa. 3TV MeToAbl MOryT OblTb WHBA3VBHbIMMU
N HEeMHBa3nBHbIMW. VIHBa3nBHbIe MeTOAbl TpebytoT
BHEAPEHNS XMMUYECKNX BELLLECTB WM YCTPOMCTB B
TeNo 4YenoBeKa, TOraa Kak HeMHBa3WBHblE METOAbI
NO3BOJIAKOT U3MEPUTENbHOMY YCTPOMCTBY MpUKpe-
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NAATbCA K Teny yenoBeka 6e3 HaHeceHua dusmue-
ckoro Bo3genctBusa. Kpome Toro, mMetogbl Moryt
6bITb pa3geneHbl N0 MOHBUABHOCTK, 0baacTn nNpu-
MEHeHNA 1 0O6beKTy NPUMEHEHUA. NPUMEHEHNS Y
06beKTa NPUMEHEHWS, a TakKe MO OTHOLUEHWUHO K
CTOMMOCTWU. OTU OTAUYMTENIbHbIE XapaKTEPUCTUKMU
MCMONBb3YHOTCA AR NOCNEAYIOLEro CPaBHEHNA Me-
TOoZOB. Vicnonb3yemble MeTOAbl BK/IOUAOT B cebs
OAHOO/NIOUHYO 3aMnUCb, 3NEKTPOKOXHYH aKTMB-
HOCTb, CnexeHwune 3a rnasamu [Eye tracking], anek-
Tpo3aHuedanorpadma,  MarHutosHuebanorpadms,
byHKUMOHaNbHAA MarHUTHO-pe30HaHCHasA BU3Y-
anmzauma [FMRI], NO3UTPOHHO-3MUCCUOHHYHO TO-
mMorpadumio 1 GYHKUMOHANbHYHO CNEeKTOCKOMUIO B
6amKHen nHdpakpacHon obnactn [FNIRS]. Tak kak
npuknagHble NUCcnefoBaHNA B OCHOBHOM MPOBO-
AATCA C NMOMOLLBbIO METOAO0B OTC/AEXWBaHUA a3,
FMRI v FNIRS, packpoeM cyTb 3TUX Tpex MeTO0B.

Eye tracking ncnonb3yetca ans npsamon peru-
CTpaLun ABMXKEHWIA T1a3 YenoBeka B KayecTBe OcC-
HOBbl UCCNEAOBaHUA ANA MOHMMaHMA MPOLECcCOB
noucka nHGopmaumm 1 ynpaBaeHUA BHUMaHWEM
[4]. B KOHTekcTe M3MepeHnsa ABUXKEHWA rnas, no-
BeAeHVe 3pUTEIbHOTO BHUMaHUA nccaeayeTca Ans
onpejeneHna Toro, Ha Kakmne o6beKTbl U B TeueHne
KaKoro nepvoza BpeMeHn COCPesoTOHEHO BHMMa-
Hue yenoBeka [5]. Hanbonee uvacto ncnonbsyemas
npouesypa OCHOBaHa Ha nNpuHumMne pedsekca po-
roBMLbl, KOTOPbIN OMNpejensier MnosoXeHWe rna-
3a NMpW COBEPLUEHUN UM ABUXEHUI. YTO KacaeTcs
€ro WMCMNosb30BaHWUA, TO CYLLECTBYHOT pa3/iyHble
npenmylectsa W Hegoctatkn. Hanpwumep, rnas-
Hble Tpekepbl MO3BONAKOT UCCNEAOBATb pellueHns
C NOMOLLbIO HOBbIX METOAOB aHaAn3a, B KOTOPbIX
onpegeneHHble Mepbl BHUMaHUA 0H6befHAIOTCA C
WHHOBALMOHHBIMWU MOAENSAMU MPUHATUS PELLUEHUN.
OcobeHHO CTauMOHapHble YCTPOWCTBA CMOCOOHbI
npefoCTaBUTb pe3y/ibTaTbl NCCNEAOBAHUA C BbICO-
KM BpeMeHHbIM pa3pelueHunem [2]. B cBa3m c cpes-
Hel ctoumoctn npuobpeteHnsa B 20 000 eBpo u
3KCNAyaTaLMOHHbIX PpacxoAoB OKOJIO 25 eBpo B Yac,
OTCNEXMBAHME 1133 MOXHO CYMTaTb OYEHb Heao-
pornm. HepocTtatkn ero MCNoab3oBaHMA BO3HMKaA-
FOT OCOHBEHHO B KOHTEKCTE CUCTEM, KOTOPbIE MOTYT
6bITb NCMONb30BaHbl B MOOU/bHbLIX NMPUIOXKEHUSX,
TakK Kak OHM UMEKT HM3KOe BPEMEHHOe pa3peLue-
HWe 1 B TO Xe Bpemsa OHU TpebyroT 6o/bLnX ycu-
NN MO OUEHKe AaHHbIX. OTO ABAAETCA CNeACTBUEM
NPOrpaMMmnpPOBaHNS, YCTAHOBKWN M HEJOCTaTOUYHOTO
yAo6CcTBOM AN nonb3osatens [2].
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FMRI npoyHo obocHoBanacb B 06aactn Henpo-
3KOHOMUYECKNX unccnesoBaHui. Kpome Toro, oH
TakXXe UCNoNb3yeTca B MeagnumHe n pusmke. OH mc-
nosb3yeT 06bIYHOE CTaluMoHapHoe obopyaoBaHme
MPT 1 nosBonfsetr HeMHBA3MBHO PErncTpupoBaTb
6uonornyeckyro akTMBHOCTb MO3ra YenoBeka Ha
HEeMPOHHOM YPOBHE B PeXMMe peasbHOro Bpeme-
HW [6]. Taknm obpasom, faxke MOXHO NPOBOAUTb
MOZENPOBAHNE CUTYALIMIA NMPUHATUA SKOHOMUYE-
CKMX pelleHun. B xose cooTBeTCTBYHOLLErO 3KCre-
puMeHTa yenosek nomewaerca B FMRI -ckaHep Ha
nepvog ot 60 go 90 MuHYT. B Hel ncnonb3yetcs
CUIbHOE MarHNTHOE MnoJie AN NoayyeHusa nsobpa-
XeHWW buonornyeckmx TkaHen. B Hauane npouec-
Ca Co3aeTcs NPoCToe CTPYKTypHOe n3obpaxkeHune
mo3sra. Co3zgaeTca CTUMY/, KOTOPbIM MOXET ObITb
BM3yasIbHbll, aKyCTUYECKNI, BKYCOBOW, OBOHATE -
HbIM MW TaKTUAbHBIN, 3aTeM MNPUMEHSAETCS K Yeso-
BEKY, U perncTpmpyertca ero peakums. Pesynbtathbl
OLIeHKW JaHHbIX arpervpyrotcs, a akTMBUPOBaH-
Hble o6iacTn Mo3ra BblAensatoTcs useToM B uenowm,
FMRI no3Bonsetr npoBoAuTb HEMHBA3MBHbIE U, Cle-
AfoBaTenbHO, 6e3BpesHble M3MEPEHUS C BbICOKUM
NPOCTPaHCTBEHHbIM pa3pelleHrem 6e3 BBeAeHMs
KOHTpacTHbIX BellecTB. CnesyeT OTMETUTL JOPOro-
BM3HY MCMOAb30BaHMA TexHoNOorMu. B sononHexmve
K 3aTpaTaM Ha npuobpeTeHne B pa3Mepe ABYyX-Tpex
MWIIMOHOB €BPO, IKCMNJyaTaLMOHHbIE PacXOAbl CO-
crasastoT oT 200 go 500 eBpo B yac.

Tpetnin metoa - ato ®CBNO kak meTos yHK-
LMOHaNbHOW BM3yanM3aunn, KOTOPbIA BCe dalle
MCNoNb3yeTcA B KOTHUTUBHOM HerpoHayke. C no-
MOLLbHO 3TOr0 MeTOoAa MOXHO M3MepPUTb Kak Kpo-
BOTOK FOJIOBHOIO MO3ra 1 U3MeHeHVe KPOBOTOKa B
KOHKpEeTHOW 0b6nacTv Mo3ra BO BpeMs aKTUBHOCTM
HeMpOoHOB. [Jns 3TOro TKaHW YenoBeka OCBeLLatoT-
€A cBeTOM BAnXKHero nHdpakpacHoro AnanasoHa ¢
ANVHOW BOAIHBI OT 650 20 950 HaHOMETPOB, UTO No-
3BOJISIET MPVMEHATb €ro HeMHBa3MBHO. B kauecTBe
MCTOYHMKA CBETA NCMOJIb3YHOTCA NIa3epHble 13yyYa-
roLLMe AMOAbI, MOMELLaeMble HEeNMOCPeACTBEHHO Ha
KOXY ronosbl. CTOMMOCTb BapbUPYETCA B LUIMPOKOM
AvanasoHe ot 10 000 go 200 000 espo.

CpaBHeHMe OCHOBHbIX TpPeX METOZOB C TOYUKM
3peHus cneumdUUecknx NPENMyLLECTB UK Heao-
CTaTKoOB, NpuBeAeHo B Tabanue 1.

O630p wnccnegoBaHma ByseT NPOUAOCTPUPO-
BaH Tpems pas3fMyHbiMK Temamu. B uenom, B Ha-
YYHOU AuTepatype AOMUHMPYET OonucaHue Tpex
KaTeropui: 6peHa0B 1 NPeAnoYTEHUI, NULLEBOTO
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noBeseHNs, a Takxke MOKynaTeNbCkoro noBejeHma
N pekaambl U MapKeTUHra, XOTA OHWN He BCerga Mo-
ryT 6bITb MONHOCTBIO OTAENEHbI APYr OT Apyra no
cofep KaHuto.

lNepBas kaTeropua — «bpeHabl 1 npeagnoutTeHna»
BK/FOYaET NCCNeA0BaHWNSA, HanpaBAeHHble Ha BblfB-
NeHve, a TakxXe NMpPOrHo3MpoBaHWe NpeAnoYTeHnN
notpebutenen B Bbibope NPOAYKTOB NUTAHUA. ITU
yCUIMA paccMaTpUBaAnCb Ha HEVMPOHHOM YPOBHE, C
y4YeTOM pa3inyHbIX GakTOpPOB M MPOAYKTOB. Takmum
obpazom, byseT nccnesoBaHoO BANSHME PA3NNYHbIX
dakTOopOB Ha PopmMMpPOBaHME NPEANOYUTEHNI B CO-
OTBETCTBYHOLLEM KOHTekcTe. Hanpumep, ¢ nomo-
Wbl0 HEMPOIKOHOMMKM Bblla N3yyeHa roTOBHOCTb
notpebutenen nNnatuTb KOHKPETHble CPeAcTBa 3a
npegnountaemble MMy Hanutkn. K HUM OTHOCAT-
ca OMPT-3kcneprMeHTbl, B KOTOpPbIX, Hanpumep,
noTpebutenn NpuHMMann pelleHns mexay 6es-
aNKOroNbHbIMM HanMUTKaMu Pas/iMyHbIX MapoK AN
MeXZAy COKamK C pa3HbIMU BKyCOBbIMM gobaBKamMu.
Kpome TOro, npeanpvHMManucb NOMbITKA Oonpese-
NNTb N NpejcKa3aTb NPesnoYTeHns B OTHOLIEHUM
KOKa-KOJIbl, MOJIOKa, M30TOHNYECKNX HaNMnTKOB, CO-
KOB, MWHepasbHOW BOZbl U MUBA Ha OCHOBE HeW-
POHHOM akTMBHOCTU C mcnoab3oBaHnem fNIRS. C
MOMOLLbIO CNEXEHWNSA 3a ABVKEHNEM [/1a3 NPeAno-
YTeHUs B BblbOpe MeyveHbss MOXHO OblNo M3y4unTb
b6onee petanbHO, UTO MOKasano pasnmuma B Gop-
Me, BKyCe, COAep>XaHUN cocTaBa U HaYMHKN. 34ecb
6b1710 MOKa3aHO, YUTO HaUYMHKa M BKYCOBble KayecTBa
neyeHbA OKa3blBatOT HosblLLEE BANAHME Ha FOTOB-
HOCTb MJIaTUTb M peLleHna O MoKyrnke, Yem dopma
neyeHbs. neveHbq. O630p NepBOK KaTeropuu Npu-
BeJleH B Tabanue 2.

BTopaa kaTteropua nutatesbHOro ¥ noTpebu-
Te/IbCKOTO NMOBEeJEeHMA 3akatoyaeTcs B pa3paboTke
NOHMMaHUA MOTMBaLMK NMOTPebNeHNs 1 peakuunm
Ha MoMeHT nokynku. Ocoboe nccnegoBaTesbckoe
BHMMaHVe 6biN0 HampaB/ieHO Ha cybbekTMBHOE
BOCMPUATNE ITUKETOK NULLLEBbLIX MPOAYKTOB.

Mpn paccMOTpeHWM MOKymnaTeNbCKoro noBeje-
HWMA BbINN YyUYTEeHbl KOTHUTUBHO KOHTPOJIMPYEMbIE,
UMMNYAbCUBHbIE W MPUBbIYHbIE MOKYMKM MPOAYK-
T0B. B [14] npoBepuan nporHo3nposaHue nokyna-
Te/IbCKOro NoBefeHMA NoTpebutenen LoKoNagHbIX
6aTOHUMKOB B TOProBOW TOYKE, B TO BpPeMA Kak
N3Y4Ynan HeMPOHHbBIV 3P PeKT cynepmapkeTa Ha Mo-
TpebneHue.

MNMocnesHne Hay4yHble AOCTMXKEHUA BKAKOYAOT
HabntogeHne 3a noTpebuTenbCkMM MOBeAeHneM
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Tabauua 1 - Hanbonee pacnpocTpaHeHHble Helipobuosiornueckne MeToAbl,
npuMeHsAeMble B HeipO3KOHOMMKe

Kputepum OtcnexvBaHme ABUXKEHWUS a3 OMPT PCENO
. . HenHBasMBHbIN
MeToz HenHBa3MBHbIN HenHBa3MBHbIN
[MpocTpaHCcTBEHHOE pa3pe- Hwnskoe
pocTp pasp H/O QOueHb BblCOKOE
LIeHne
QueHb BblCOKOE [MObBUAbHOE] UK . <
BpemeHHoOe pa3pelueHue Hu3kunm Hu3kum
HM3Koe [cTaumoHapHoe]
MobuabHOCTb CraumoHapHasa nav MmobuabHas CraumoHapHas CraunoHapHas uav MobuabHas
ObbekT XnBoTHbIE, Nt0AN Jlroan XnBOTHbIE, NHOAN
MeanunHa, HempoHayka, MeanunHa n
KorHutmeHas ncuxonorus, ALy poHay o ANt
dun3mKa, AOMMHUPOBaHME | Helpoburosornyeckme nccneso-
MpumeHeHne 4YesI0BeKO-KOMMbIOTEPHOE B3aun- B BaHs
MOZENCTBME Y MapPKETUHT o
HENPO3KOHOMMKA
3aTtpatbl Huskune Bbicokune CpeaHue

NpW NOKyMNKe MACHbIX MPOAYKTOB B CynepmMapkere.
MNokazaHo, UTO BMU3yaNbHble CTUMYNbl HA MOMEHTE
MOKYMKW MOTYT BAWUATb Ha MOKymnaTe/sbCKoe MoBe-
AeHve. [lpyrne nccnefoBaHns nsyvann oTaesbHble
CUCTEMbI 3TUKETUPOBAHUA MULLEBLIX MPOAYKTOB, B
YaCTHOCTU CUCTeMY 3TUKeTUpoBaHua “ceeTodop”
ANA NUTaTeNbHOW LLleHHOCTW NPOoAyKTOB. Takum 06-
pa3oM, NpeAMeToM UCCAeAoBaHUA Obin He CTONb-
KO caM MPOAYKT, @ CKOJbKO Cnocob BOCMpUATUA U
0bpaboTkn noTpebutenem MHPopmaLum o ToBape
Ha CybbekTMBHOM ypoBHe. [lnf 3TOW Lenn Mcnbl-
TyeMbIM MPEeACTaBAANM PA3NNUYHbIE CUCTEMbI 3TU-
KeTMpOBaHWA, KOTOpble NOABEPraancb UHAMBUAY-
aNbHOW OLeHKe. B 4acTHOCTK, C MOMOLLbIO CUCTEM
CNEeXeHUs 3a rnasamu 6bIM NOyYeHbl 3MANPU-
yeckme JoKasaTenbCTBa TOro, 4To odpopmaeHue
MHPoOpMaLMM O MUTAHUWU Ha MPOAYKTax ABAAETCA
3P PEKTUBHBIM CNOCOOOM NMpMBAEUYEHNS BHUMAHUSA
notpebuTenen.

B kateropum "Peknama n mapketuHr" 6osee
NoapobHO paccmaTpuBaroTCs BANAHWE MapKeTWH-
FOBbIX MepOonpuAaTMA B 00aacTM CebCKOXO35M-
cTBeHHoW Toproean. OCHOBHOE BHMMaHWe yaens-
€TCA BM3yaslbHOMY MOAEANPOBaHWUIO, HanpumMep, B
BUZE AM3aliHa NPOAYKTa, a TakxKe pe3ybTupytoLme
HeMpOHHbIe aKTMBaLMK N dakTuyeckme AeicTBUS.
NHanBuayanbHas roTOBHOCTb MAATUThb 3a MPOAYK-
Tbl MUTaAHWA onpejensnacb NyTem AeMOHCTpaLmu
yYacTHMKaM TeCTMPOBaHUA KapTUHOK, HanpuMmep,
WoKonaja, C COOTBETCTBYHOLMMU LeHaMun ANs
NPVHATUA peLleHna 3a Wan NpoTmB nokynkum [15].
B nccnepoBaHMW, NOCBSALLLEHHOM OLEHKe An3au-
Ha NpPOAyKLMMW, pa3ivyHble YrnakoBaHHble MOTpe-
butenbckme ToBapbl ObICTPOro notTpebaeHus, Ha-
npumep, NuuLbl, 66N OLEHEHbl C TOYKM 3peHUs
WX MNpuUBAEKaTeNbHOCTW, U OblNO AOKa3aHO, 4TO
npuBaeKaTenbHas YrNakoBKa BbI3blBAeT MOBbILLEH-
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HYH aKTMBHOCTb B 3aTblIOYHOM gose [16]. Jlso n
Aap. [17] obHapyxuan, 4TO ynakoBKa LWOKO/AaAa
OLleHMBaNacb C TOYKM 3PEHUs ee MpuBaeKaTesb-
HOCTW M MoOKasana, YTo nm3obpaxeHnsa Ha ynakoBs-
K€ 0ObIUHO BbI3bIBAOT 3MOLMN BECCO3HATENbHO, B
TO BpeMs Kak LBeTa 1 WpUPTbl BOCNPUHNMAKOTCS
CO3HaTeNbHO. HakoHeL, B 3KCNepUMeHTe C BUHOM,
MapKeTUHroBbln 3ddekT niauebo MOXHO mpoje-
MOHCTPUpPOBaTb, Npeasaras UAEHTUYHOE BUHO W
CybbeKkTMBHOE BKYCOBOE BOCMPUATUE UCMbITYEMbIX
npeAnoyYsio BapumaHT ¢ 6osee BbICOKOW LIEHOW, TO
€CTb 3HauMTENbHasA YacTb MOKyMnaTe/sbCKOro nose-
AEHUS MOXET BbITb 06BACHEHA aKTMBaLMEN CTpUa-
TyMa, MHCYbl N NpedpPOHTaNbHOWN KOPbI.

OTobpaHHble MCCNefOBaHUA MOKa3blBaKOT, 4TO
HeMpoHayuHble MEeTOAbl TakXe WCMOo/b3yHTCH B
arapHbIX NCCNeA0BaHNAX AN U3YUYEHUA NOBELEHNA
notpebutenen. OueBMAHO, 4YTO HO/bLLAS YaCTb OTO-
H6paHHbIX NCCNEAOBAHNI OTHOCUTCA K 061acTn Map-
KeTWHra NnpoAykToB nutaHua. OCHOBHOE BHUMaHMe
yAenseTcs roToBHOCTM noTpebutener naatutb B
CUTyaLUAX NPUHATUS SIKOHOMUYECKMX PeLLeHN, HO
TakXXe M Ha TOM, Kak MOXHO MpuB/aeYb BHMMaHne
Ha NPOAYKTbI MAN UX XapaKTepucTUKKY, a Takxke Ha
TO, KakK BOCMPWMHMMAOTCA YCTOMYMBbIE CUCTEMBI
NPOW3BOACTBA MPOAYKTOB MUTAHWA U COAEP>KaHMA
CeNbCKOXO3ANCTBEHHbIX XXMBOTHbIX.

KonnuectBo nccnesoBaHmii No arpo3koHOMUYe-
CKWUM BOMPOCaM C UCNO/Ib30BaHNEM HEMPOHAYUYHbIX
METOZOB OTKPbIBAET LUMPOKMIA CNEKTP NePCrneKkTnB-
HbIX BapunaHTOB. [TpoaoXKatoLWnNnca TeXHoNorMYe-
CKWI Nporpecc, HECOMHEHHO, MPMBEAET K ONTUMMU-
3aUMKM CyLLEeCTBYHOLUMX TEXHONOTMA 1 pa3paboTke
HOBbIX MeToAoB. [MnaccmaHH v ap. [2] BbigenaroT
TPW BbI3OBA, C KOTOPbIMU C KOTOPbIMW HENPO3KO-
HOMMKa CTO/IKHeTcs B Byayuiem. MepBbl 13 HUX
3aKr0YaeTca B TOM, YTO UCCAeAO0BaHNA JatoOT KOp-

47



9KOHOMMUKA fbiN1IbIMAAPDI

Ta6bnuua 2 - 0630p uccnegoBaHui 6peHAOB U NMpeaNnoUTEHU Ha OCHOBe HEMPOHaYyUYHbIX METOAOB

ABTOpbI 1 o4 Tema nccnegoBaHns MeTtoabl

Pe3ynbTathl

WccnepoBarme BAVSAHUA
6peHsaa Ha PpopmrpoBaHue

z FMRI
npeanouteHunin y Coca-Cola
n Pepsi

MakKnrop v ap. [7]

AKTMBHOCTb BEHTPOMEeAMabHON MNpedpPOHTasbHON  KOpbI
rOJIOBHOrO MO3ra MOXeT ObITb UCMOb30BaHa AN MPOrHO-
3MpoBaHMA NPEeANOYTEHNN. AKTUBHOCTb JOpcosaTepassbHON
npedpoHTaNbHOM KOPbl UFPaeT poJib B KOTHWUTMBHbIX Mpe-
aybexxaeHnax

OnpezeneHvie nokasarenein
ANS NpejcKasyemMocT nu-
LLLEBBIX NPEeANOUTEHUNIA

O'fosptn u ap. [8] FMRI

Te, y KOro akTMBHOCTb B CPEAHEM MO3re W 4acTu BeHTpasb-
HOro CTpmaTyma CBA3aHbl C q)aKTVIl-IECKI/IMI/I I'IpeAﬂOl-ITeHVIHMVI
B ege

VicchepgoBaHne BANSHUA
rMoBbIlWEeHMA UeH Ha BWHO | FMRI
Ha aKTMBHOCTb HEMPOHOB

MnaccmanH m gp. [3]

MoBblleHMe LeHbl BAMAET Ha CyObEKTVBHOE BKYCOBOE BOC-
NnpuATME OTHOCUTENBHO (U3NONOTNYECKMUX CBOWCTB BMHA W
MPVBOAUT K MOBbILLEHWIO aKTUBHOCTW B OPOUTOGPOHTAIbHOM
KOpe roJ0BHOro mMo3sra

MCCﬂeAOBaHMe npeanouyre-

Cy6'b6KTI/IBHoe npeanoyteHne wmexagy AByMA HanMTkaMu

Ha npeanoyrteHunA

Nlyy n Yay [9] HUS HAMVTKOB FNIRS KOppennpyeT C akTMBHOCTbHO HEMPOHOB B NMpedpoHTaNbHON
Kope
Xywa6a u ap. [10] BansaHune anzariHa bucksuta Eye tracking Obnactv TO6HOM ¥ 3aTbINIOYHON AONEN BOBAEUYEHbI B GOPMM-

poBaHVie NpejnoYTeHn

BansHne mapkuposku 3Tu-
KeTKn Ha oueHKy v Bbibop | FMRI
NPOAYyKTOB MMUTaHMUA

SHakc n ap. [11]

DTVKETKU MOBBILIAKOT aKTUBHOCTb B BEHTPasbHOM CTpUaTy-
Me 1 BEHTpOMeAManbHOW NpedpoHTaNbHON Kope STUKETKU
B/IMSIKOT Ha CYObEKTMBHOE UYBCTBO BKYCa U MHAUBUAYabHYHO
rOTOBHOCTb MJaTUTb

nAaTUTb 3a MPOAYKTbI M-
TaHWA NPOU3BEAEHHblE C
MCnosb3oBaHMEM TMepepa-
60TaHHOM BOAbI U 3aMeHM-
Tenen

dnnvc v ap. [13] FMRI

WNccneposanne BAVAHMNA OkoHuaTenbHoe pelleHne, Hanbonee CUABHO KOPPeNnpyeT ¢
Kpecnv u gp. [12] MapK1poBKK Ha BbiIbop Mo- | FMRI ob6nacTAMN B MegmanbHol npedpoHTaabHOM KOpPbl FOJI0BHO-

Noka ro mMosra.

OnpegeneHvie roToBHOCTM

AKTVBaLMS B UHCYSIPHOW KOpPe Npu AeMOHCTpaLmu n3obpa-
SKEHWNS MPOAYKTOB, U3rOTOBMEHHBIX C UCMO/Ib30BaHNEM Mepe-
paboTaHHOW BOZAbI, UTO yKa3blBaeT Ha TO, UTO 3TW MPOAYKThI
ABASAIOTCA HEXeNaTe/IbHbIMMU

pensATbl, HO He JatT MNPUYMHHO-CAEACTBEHHbIX
AoKasaTenbcTB. Takum obpa3om co3jaetca MOHU-
MaHMe QYHKLMOHMPOBAHNA YeN0BEYECKOro MO3-
ra, Ho He noeezeHus. Bo-BTOPbIX, BbIBOAbI U3 UC-
CNefoBaHMM YacTo OCHOBaHbl Ha WHTeprpeTauun
npeabiAyLUMX pe3ynbTaToB, eCcaun, HanpuMep, Tam
6b1I 0OBHapY>KeHbl aHaNIOTMYHblE aKTUBaLUN MO3-
ra. TpeTbto NpobaemMy aBTopbl BUAAT B 0606LLeHMM
M Hafe>XHOCTN OLEHKM HEMPOHAYYHbIX NCCNeA0Ba-
HWI. KpomMe TOro, BO3HMKaeT BOMPOC O TOM, KTO B
KOHEYHOM WUTOre MOXET W3BJIeYb BbIrOAy OT Hen-
PO3KOHOMMYECKMX WNCCNeA0BaHUI B KPaTKOCPOU-
HOW MM AONTOCPOYHOM nepcnekTmse. Mpu fobpo-
COBECTHOM MPUMEHEHMN HENPOIKOHOMMKA MOXKET
6bITb MCMONb30BaHa, HaNpUMep, AAs VHULMaLUK
H6onee co3HaTeNbHOrO NOBEAEHUSA NOTpebuTenen B
TakMx MOBCEAHEBHbIX CUTYaLIMAX, Kak MNOKynKa npo-
AYKTOB MuUTaHMA. Takmm ob6pa3om, HeyBepeHHOCTb
notpebutens, Hanpumep, B OTHOLLEHUN 340POBO-
ro NUTaHWsA, MOXeT ObiTb NMpeAoTBpaLLeHa NnyTem
yCTaHOBNEHWSA 340POBON AneTbl. B TO Xxe Bpemsa y
MapKeTONOroB eCTb BO3MOXHOCTb pa3pabaTbiBaTb
W afanTuMpoBaTtb NPoAyKTbl 6onee KOHKPETHO K Hy-
Xaam notpebutenen. CosgaHmne 6eCnponrpbILLHbIX

CUTyaunin MOXeT ObITb AOCTUFHYTO, €CIU MPUHATD
BO BHMMaHMVe OAVH peluatowwmi GbakTop: 4oCTaTou-
Has NPO3pPayYyHOCTb B HaMepPeHUAX U Lenax uccne-
AOBaHUN 1 Mepax, KoTopble ByayT NCNOJ/b30BaHbI
ANA BAVAHWA Ha MOBEAEHWE, YTO MO3BOAUT n3be-
XaTb MOTEHLUMaNbHOW HeomnpeAeseHHOCTU U HeAo-
BEpUWA Cpean BOBAEYEHHbIX CYyOBEKTOB.

Taknm obpasom, ncciegosatenckas ANCLUMAN-
Ha HeNpPO3KOHOMMWKMN MOCTEMNEHHO yTBepAMaach C
Hauana HoBOro ThicaueneTus. Kak nokasano gaHHoe
nccnefoBaHWe, akTyasbHble BOMPOCHI, CBfi3aHHbIE
C 9KOHOMMKOW CeNbCKOro X03AWCTBa, MOTyT ObiTb
pPaccMOTPeHbl C HOBOW TOYKM 3PEHUs, UCMOAb3ys
Henpobuonornyeckne metoapl. bbim paccmotpe-
Hbl TPWU KaTeropuu, B KOTOPbIX PackpbiBaanCb BO-
MPOCbl 3KOHOMMKW Cenbckoro xo3snctea. K Hum
OTHOCATCA OpeHAbl U NpeAnoYTEHMA, NULLEBOE, a
Tak>Ke NokynaTenbckoe NoBeAeHMe, a TakKe pekna-
Ma M MapKeTUHT. B paMkax cenbCckox031MCTBEHHOrO
1 NPOAOBONAbCTBEHHOIO MapPKeTMHIa, HEMPO3KOHO-
MUKa OTKPbIBAaeT HOBble MepCrnekTUBbl, 06BACHAA
nokynaTesbCckoe noBeseHne notpebutenen, a Tak-
K€ MOTMBOB, /IeXallMx B OCHOBE MOKYMNaTe/bCKOro
noBeAeHWs, a Tak>ke BOCMPUATUA C€NbCKOrO X03AM-
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Ta6bauua 3 - O630p HelipoHayUYHbIX UCC/IeA0BaHUA B 061aCTU peKkaamMbl U MapKeTUHra

PesysnbTaTthl

AkTuBaums Nucleus Accumbens B BeHTpasbHOM CTpuatyme
MONIOXUTENIBHO KOPPEeVpyeT C peLleHnem o nokynke AKTU-
BaLMA WHCYNbl OTPULATENILHO KOPPennpyeT C pelleHnemM o
nokymnke

MoBbIWEHHas aKTVBHOCTb B OPOUTOPPOHTANbHON KOope U
fopconatepanbHoO NpedpoHTaNbHON KOpe onpeaenstoT ro-
TOBHOCTb MAAaTUTb 38 KOHKPETHbIA NPOAYKT

MpuBnekaTenbHble YNakoBKW aKTUBU3MPYT 0biacTu B 3a-
TbINIOYHOW fone HenpuenekaTenbHas ynakoBka akTUBMpYeT
061acTV NOBHOW JONN U UHCYbI

Pa3BuTME KOTHUTUBHBIX UCKAXXeHWI KOpPeanpyeT C HEMPOH-
HOW aKTMBHOCTbIO B JopcosiaTepasbHOM NpedpoHTaNbHON 1
NoOsICHOW Kope

MoBbIlWEHHasA aKTWBHOCTb B OPOUTOPPOHTaNBHON Kope U
JopconatepanbHON NpedpoHTaNbHOW Kope urpaeT onpeje-
JIEHHYIO POJib B ONpejeneHnn UHAVBUAYaIbHOW FOTOBHOCTU
naaTnTb

Mosco3HaTesIbHble U CO3HATebHble SMOLMUN BCE Yallle Bbi3bl-
BatoTCA M3obpaxeHusamu. Co3HaTeNbHble peakLun Bbi3biBa-
OTCA LiBETAMU 1 WpudTamu

BocnpummMumnBocTb ncnbityeMblx K naauvebo adppekram nna-
Lebo B MapKeTMHre NONOXUTENbHO KOPPEeNnpyeT C akTUBHO-
CTbO B BEHTPa/NbHOM CTpMaTyMe 1 BEHTPOMeAMaibHOW Nped-

POHTaNbHOW KOPEe 1 OTPULLATENbHO C aKTUBHOCTLEO UHCYJIbI

ABTOpbI U TOA Tema nccnepoBaHuns MeTozabl

KHyTcoH 1 ap. [15] | Onpegenerne obnacten | FMRI
MO3ra, y4acTBYHOLLMUX B Npu-
HATWW peLleHnsa O Nokynke

MnaccmarH 1 ap. [2] | N3yveHne rotoBHoCTM naa- | FMRI
TUTb 3@ NPOAYKTbI MUTaHWA

Cronn v ap. [16] WMccneposanne Bocnpuatua | FMRI
YyNaKoBKM

Xy6epT u ap. [18] Bananne wuHpopmaumm o |FMRI
6peHae Ha OLeHKYy npwuBae-
KaTeNbHOCTN ynakoBKa Npo-
AyKTa

®paHuymncko u  ap. |ViccnegoBaHue rotoBHocTH | FMRI

[19] nNaTUTb 3a BbIOOP eabl

JNlao n gp. [17] BanaHve ynakoBKM LLOKO-|[2NeKTpo-
naja Ha 3SMOUMOHAaNbHYIO | TepManbHas
peakuuio aKTUBHOCTb

MnaccmarH v Bebep | ViccnegoBaHune apdek- | FMRI

[20] Ta nnauebo B MapKeTUHre
NPOAYKTOB MUTaHNA

CTBa M ero npakTukun.

3AK/TIOYMEHUE. TllocneaHne wnccneposaHmA

npeAnoaaratoT, YTO 3HaHWA, MOAYYEHHbIE C MOMO-
WbtO HENPO3KOHOMMWKK, MOTyT CnocobCcTBOBaTb
MOBBILLEHMIO CTaTyca N MHTepeca K CeNbCKOMY XO-
3AMCTBY NyTEM peLUeHNs Taknx BOMPOCOB, KakK pas-
BUTME XMBOTHOBOZCTBA WA YCTOWYMBOE pa3BuUTue
arponpoMbILLINEHHOTO KOMMJIeKCa Ha HENPOHHOM
YPOBHEe C MOMOLLbIO COOTBETCTBYHOLLMX KOMMYHU-
KaLMOHHbIX CTPATErnii, Taknx Kkak ¢penmumHr. byay-
e nccnesoBaHma AOMKHbI ObiTb HanpaB/ieHbl Ha
M3yyeHne BANAHWA Ha3BaHWA BpeHAO0B MAM N0ro-
TUMOB Ha rpynMnbl NPOAYKTOB, KOTOPbIE NpeasiararoT
noTpebutento onpeseneHHble aTpnbyThbl, Takmne Kak
cynep®yAbl U «nerkme» nNpoayKTbl, Ha HEMPOHHOM
ypoBHe. brarogaps TexHOAOrM4eckoMy mnporpec-
Cy MeTOAOB MOOWUABHON HeMpOHayKW, Takux Kak
fNIRS, akcnepuMeHTbl MOTyT MPOBOAUTHLCS HEMo-
CPeACTBEHHO B MeCTax NMPOAaXKu Wan B XO3AUCTBaX,

CMNCOK JIUTEPATYPblI:

YTO JaeT BO3MOXHOCTb MOCTeneHHoe npubamxe-
HWe K MONEBbIM YCNOBUAM. ITU TeXHMYEeCKne BO3-
MOXXHOCTW B NepCrneKkTBe MoryT ObiTb MCMOAb30Ba-
Hbl B 6os1ee WMPOKOM MacwwiTabe npu paspaboTke
N BHEAPEHMMN HOBbIX NMPOAYKTOB Ha PbIHOK. B 3TOM
OTHOLLEeHMM Takme koMnaHuu, kak Coca-Cola dak-
TUYECKN UTParoT PoJib NEPBOMPOXOALEB, MOCKOb-
Ky OHW YyXe MpOBOAAT Hepobuonornyeckme mc-
cnefoBaHWA AN NPOBEPKM COOTBETCTBUA AM3aiiHa
6peHaa, MapKeTMHra M MO3MUMOHWPOBAHMA Ha
PblHKE BbIABJIEHHOW aKTMBHOCTW MO3ra W BHUMa-
HWA NOTEeHUMaNbHbIX NOTPebuTenen C Liebto oOnTum-
MU3aLMM CBOEN NPOAYKLUMUN C YYETOM 3TUX AaHHbIX.
Takum obpa3oM, KOHKpeTHbIe yrpaB/ieHYeckme no-
CnepcTBMA AN KOMMNaHWM arpobusHeca, BbiTeKato-
LMe M3 HalMX pe3ynbTaToB, MOTYT 3aK/1t04aTbCA B
CO34aHUN, HEMPO3KOHOMMNYECKNX METOZLOB Ha pas-
NNYHBIX 3Tanax npouecca pa3paboTkn HOBbIX NPO-
AYKTOB.
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MEASUREMENT OF HUMAN IT CAPITAL
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Astana IT University, Astana, Republic of Kazakhstan

ABSTRACT. New economy fully integrated into international markets and value chains. «Kaspi.kz», «Choco», Freedom
Finance grew in open competition with global industry leaders. By the way, no country in continental Europe has done so. For
a good Kazakh programmer, the labor market is global. Moving to London, Dublin, San Francisco or back to Kazakhstan is a
matter of better conditions and personal preferences. People from the Kazakhstan IT sector continue to participate regularly
in launching successful global projects - Telegram, Revolut, Playrix, WayRay, Parallels, Kaspersky Lab, IBS.

KEY WORDS: Human resources, IT human capital, measurement of human resources.
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AHAATNA. Xanbikapanblk HapbiKTap MeH OHAipiCTik-caTy Ti3bekTepiHe TO/bIK WMHTerpauusanaHfaH >kaHa dKOHOMMKa.
"Kaspi.kz", "Choco", Freedom Finance canaHblH, anemgik kewbacwbiiapbiMeH aliblk, 6acekenecTtik >kafganbiHaa ecTi. ANT-
nakLbl, KOHTUHEHTanbAbl Eyponagafbl Hipae-6ip en MyHbl XacafaH >ok. YKakcbl KasakcTaHAblK 6afraapiamalubl YiliH eHbek
HapblIfbl XahaHgblk 60sbin Tabbnagbl. JloHgoHFa, AybanHre, CaH-PpaHumckoFa Hemece KasakcTaHfa KauTy XakKcbl >kafaan-
Nlap MeH >keke Kanaynapfa 6ananblicTbl. KasakctaHabik IT - cektopaasbl agaMmaap TabbicTbl XkahaHablk >kxobanapabl - Telegram,
Revolut, Playrix, WayRay, Parallels, Kaspersky Lab, IBS icke Kocyfa yHeMi KaTbiCyabl >kanfacTbipyaa.

TYNIH CO3EP: agamu pecypcTap, aT-ajaMun KanuTan, agamMmu pecypcrapabl eiley.

M3MEPEHWUE YEJTOBEYECKOIO KANMUTAJIA B IT OTPAC/IU

NCKAKOBA A.E.
PhD MHHOBaLUVOHHbIN MEHEeAXKMEHT
MNKBAEB C.b.
Astana IT University, r. ActaHa, Pecny6ivka KasaxcrtaH

AHHOTALLUA. HoBasa 3KkOHOMMKa, NMOJIHOCTbIO MHTETPUPOBAHHAA B MEXAYHapOAHble PbIHKM U NPON3BOACTBEHHO-CObI-
ToBble Lenoukun. «Kaspi.kz», «Choco», Freedom Finance pocin B yc10BUAX OTKPbITOW KOHKYPEHL MM C MUPOBbLIMU Angepamu
oTpacau. Kctat, HM ofHa cTpaHa B KOHTMHEeHTanbHoW EBpone He caenana storo. [Ins Xopoluero KasaxcraHCKOro nporpam-
MUCTa PbIHOK TpyAa ABAseTca rnobanbHbiM. Mepeesa B JlIoHgoH, [ly6anH, CaH-®PpaHumcko nam obpatHo B KasaxctaH 3aBucut
OT NYYLUMX YCAOBUI M INYHBIX NpeanouTeHnid. Jlloamn 3 KasaxcraHckoro IT-cekTopa npogoskatoT peryispHo yyactBoBaTb B

3anycke ycreLHbIx robanbHbix npoekTos - Telegram, Revolut, Playrix, WayRay, Parallels, Kaspersky Lab, IBS.
K/TFOYEBbIE C/IOBA: uenoBeueckue pecypcbl, UT-uenoBeueckuin kanutan, UsmepeHue YesoBeyeckmx pecypcos.

INTRODUCTION. In the global economy,
entrepreneurial energy alone is not enough to succeed.
It is necessary to clearly define their competitive
advantages and, at the same time, to be able to
cooperate and integrate into complex value chains. In
the early 2000s, many large Kazakh companies tried to
build international business with little understanding of
their real competitive advantages in new markets, apart
from ambitions and capital. Most of these attempts have
resulted in economic losses. But it seems even more
difficult for large Kazakh corporations to learn to partner.
The thinking generated by the rent economy does not
imply horizontal cooperation.

At the national level, it is extremely difficult to change
the structure of the economy. Today's elites need to
believe that, on a reasonable horizon, human capital can
create more value than it currently produces in natural

rents, and that the transition itself will not threaten their
economic and social standing.

MATERIALS AND METHODS OF RESEARCH. The
economy of the future is different from that of the past,
not by technology, industry mix, number of robots, or by
the power of artificial intelligence, but by the rules of the
game, global openness, and reliance on human capital.

Using the system described here has obvious and
immediate practical benefits in the form of improved
organizational performance. But more broadly, as the
links between people and performance become more
apparent, organizations will also begin to realize the
long-term value of investing in human capital and the
folly of fixating on narrow, short-term goals.

Many influential groups, including the Global
Reporting Initiative, the Waterfront for Inclusive Capitalism
project, the Business Roundtable and the Sustainability
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Accounting Standards Board (SASB), have identified
human capital as a key driver of long-term value. Recent
developments reflect a clear and growing market desire
to understand how companies manage and measure
human capital. Influential investors have made human
capital a priority in their interactions with directors, as
well as comment letters from various stakeholders to the
US Securities and Exchange Commission in support of
greater human capital disclosure and assertion of the
importance of human capital management in assessing
the potential value and performance of a company in the
long term [1].

At the same time, there is a constant cultural shift
driven by new generations of workers, digitization,
automation, and other megatrends related to the future
of work. In this new era, it is critical for management
and boards to keep pace with these transformations
and consider revisiting long-term value and corporate
purpose.

So, we had to understand how individuals could
be crucial in themselves. In the 20th century, the most
important and truly unique achievement of management
was the 50-fold increase in the productivity of physical
labor in production enterprises, where the most asset of
any company was production equipment. From which, in
fact, a new archaic economy was formed.

And then there was time to advance and digital
technology. They have shifted the relative value of
workers' labor from predetermined shares and quotas to
meet new client needs - the creation of unique services
and products. Naturally, the means of production have
also changed to meet the demand, from the physical
strength to the intellectual work of experts [2].

Thanks to the progress of solving repeated tasks
today, more and more automation, high-rise buildings
with constantly breaking printers, computers, tons of
drinkable coffee and «open space» have come to replace
huge factories.

But the most important thing is that the work has
completely changed its essence, and it has become
unique, largely based on knowledge, skills and skills
aimed at finding creative solutions. As expected, the
transition to the modern digital era has resulted in
significant social change and, as a direct result, significant
economic effects.

In the 21st century, the most asset a business has is its
knowledge workers and their efficiency. The effectiveness
of an intellectual worker is determined by six factors:

1. The effectiveness of an intellectual worker requires
a clear answer to the question: "What is the job?”

2. Responsibility for efficiency rests entirely with the
worker. Intellectuals must manage themselves. They
need independence.

3. Continuous innovation should become an integral
part of mental work and should be included in the work
of the intellectual worker. He should be in charge of
innovation.

4. An intellectual worker needs constant training.

5. The effectiveness of an intellectual worker is
not measured in quantity or volume. However, great
importance is attached to quality. For example, when
learning the effectiveness of a teacher, we do not ask
how many students attend his classes. We wonder how
many students have succeeded in the discipline they are
taught, and that's a matter of quality.

6. In order to increase the efficiency of the intellectual
labor it is necessary to look at it not as «costs», but as
«capital».

Nowhere is the distinction between physical and
intellectual workers more pronounced than in economic
theory. Economic theory and, to a greater extent, practice
view physical labor as costly. Intellectual labor, if it is to
be effective, must be regarded as capital stock.

Return on equity is often an even more questionable
measure of performance. For example, because they have
so few other assets, many companies that have grown
through acquisitions find that goodwill, the accounting
for which is significantly different, accounts for a large
proportion of their total capital. Indeed, after deducting
goodwill, many of these companies are left with negative
equity. Given these and other difficulties, interpreting
the return on equity of people's businesses becomes a
arcane science.

Equally problematic are the conventional indicators
designed to measure employee productivity. Although
these indicators are more suited to people, they usually
carry little weight with senior management. This is
because the most common indicators, such as sales per
employee and profit per employee, are easily distorted.
For example, sales per employee is strongly influenced
by both outsourcing and the level of capital investment.
If a company outsources activities performed by half of
its employees, and the cost of outsourcing is the same
as keeping those activities in-house, sales per employee
doubles, but productivity does not change. Similarly,
if a company makes a capital investment and replaces
employees with equipment whose capital cost exceeds
the cost of replacing the employees, the increase in
sales per employee may be accompanied by a drop in
productivity.

At university or on special certification courses,
people gain knowledge. Skill is, in general, the ability to
apply knowledge to perform a simple task. Competence
is demonstrated by the application of relevant
knowledge and skills, as well as having significant
experience in carrying out activities in a professional
working environment, through the performance of
a job, role or function. Value of human IT capital is
based on assessed knowledge, demonstrated skills and
competencies. Using a specific mathematical formula,
Value of human IT capital can be calculated. Value of
human IT capital demonstrates the monetized value of
people's knowledge, skills, and competencies [3]. Using
our approach and mathematics, we can see the value of
an IT professional that no one else sees.

To ensure transparency in the careers of IT

52

EDUCATION. QUALITY ASSURANCE  N24/2022



professionals, we use a scientific approach that is
accepted around the world - SFIA (Skills Framework for
Information Age). SFIA is used as the framework.

Using SFIA [4] we will be able to determine what
knowledge, skills, and competencies each of the IT
specialists should have, which will also determine its
monetary value.

Knowledge is at the heart of the IT Specialist's
work as an intellectual worker. Skills and professional
competence are achieved at a certain level by applying
this knowledge at a given level in the real situation.

Any job description, whether a job description or a
person’s assessment, includes several different aspects.
The diagram illustrates the context for the different
aspects that contribute to capacity.

Tools & _
Methodologie®

Yo
* KNowLepGe *7

=

Qualifications &
certifications

Figure 1 - Structure of human
knowledge, skills, and competencies

RESULTS AND THEIR DISCUSSION. Experience is
at the center: a person possesses skills or competencies
at a certain level because those skills or competencies
at that level have been demonstrated, together with
the corresponding general characteristics. Learning is
not a linear path. By applying knowledge and skills in
the workplace, experience is acquired and, as people
gain experience in this way, they also accumulate their
knowledge and skills and develop their behavior.

Professional Skills. SFIA defines skills according to
levels of responsibility. These are the most recognizable
components of the SFIA system. They provide the
information needed to identify, evaluate, introduce, and
develop skills.

Behaviors. Behavior is an important component of
abilities and part of the overall SFIA system. Behavioral
factors in SFIA are distributed according to common
attributes that characterize the levels of responsibility of
SFIA. If an organization does not have its own behavioral

SKOHOMUYECKMUE HAYKU / ECONOMIC SCIENCES

structure, SFIA behavioral factors can contribute
significantly to meeting this need. SFIA behavioral factors
can be used as defined or as the basis of an organization’s
own behavioral model.

Knowledge. Knowledge is an essential component of
competence. In the development of SFIA, it is emphasized
that effective demonstration of any skill requires
knowledge. To be competent and effective in any role, a
person needs a combination of general, specialized, and
specialized knowledge.

Qualifications and Certification. Qualifications and
certification are an important part of the industry. SFIA
recognizes the value of qualifications and certificates
and provides a context for their positioning within the
skills required by industry and business. Qualifications
and certificates show that a person has successfully
passed some testing or evaluation; while many require
a demonstration of knowledge of the material or
recollection of a particular subject area, some test
understanding, and some of them confirm the application
of the skills.

Formula for calculating the value of human capital:

HC= Education x Skills. x Experience x Certifications.

Where:

Education - total investment in academic degrees:

x1 - bachelor’s degree, x1.1 - master's degree, x1.2 -
PhD

Skills - total number of skills defined by Skills
Assessment approved by SFIA:

x n — Number of fully and largely developed skills
according to role x 0.5 is the ratio of probability of daily
application of these skills in operational activities

Experience - total number of years of work at the time
of costing:

x years of experience.

Qualification and certification - total number of
certificates of advanced qualification:

x1.1 is a coefficient for Foundation level classification,
x1.2 is a coefficient for Intermediate level classification,
and x1.3 is a coefficient for Practitioner level classification.

The standard economic profit calculation can be
reformulated by replacing some basic components and
using standard algebra to focus on the productivity of
people rather than capital. This equation yields the same
result but emphasizes the employee-related productivity
factors in a human-intensive business.

Let's start by calculating economic returns in terms of
capital orientation:

ECONOMIC PROFIT = [ROI-COC] IC

where ROl - Retum on Investment, COC - Cost of
Capital, IC — Invested Capital

Let's replace the term "return on investment" with its
equivalent, "profit divided by capital invested":

= [E/IC- COC] IC

where E/IC — Earning/Invested Capital

Using algebra to get the result:

=E- [COCxIC]

Replace the word "earnings" with its equivalent,
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"revenue minus staff costs minus supplier costs minus
depreciation™:

=R-PC-SC-D-[COCxIC]

where R — Revenue, PC — Personnel Costs, SC -
Supplier Costs, D — Depreciation

Using algebra to account for the key people-centered
element - the number of people employed - and
introduce two metrics, namely staff productivity and
average staff costs per person employed:

(R-SC-D- [COC x IC] - PC)/P

where P — People Employed

The result is a calculation of economic profit that is
meaningful for human-intensive enterprises:

ECONOMIC PROFIT = [EPR-ACP] P

where EPR — Employee Productivity, ACP — Avg. Cost
Person, P — People Employed

The new people-oriented equation mirrors the
capital-oriented equation. The productivity of employees
corresponds to the productivity of capital, i.e., the return
on investment. The average cost of human capital per
person employed corresponds to the cost of capital. The
number of people employed corresponds to the amount
of capital invested [5].

Conclusion. It is worth noting that similar methods
already exist in sports management, particularly in
football.

The most popular transfer-value aggregator is
Transfermarkt. Equally important sources are not based
on user estimates, but on a scientific approach. The CIES
Football Observatory (an international sports research
center based in Switzerland) and the KPMG (one of the
world's largest audit firms) provide comprehensive, and
therefore more accurate, cost estimates.

In CIES and KPMG, player prices are based on
mathematical models. They take as their basis the cost
of transitions by players with similar characteristics in
the past and additionally consider a variety of factors.
The CIES model includes variables related to the club
(performance quality and economic factors), the football
player (age, game quality, contract duration, calls to the
national team and others), and considers inflationary
changes in transfer costs over time.

The aggregator went further: by using regression
models (showing in what proportions different factors
influence the final price), the aggregator also considers
the player's media status, his influence on the team and
discipline on the field [6].

The model developed by us not only has a strong
explanatory capacity but is also reliable. The innovative
approach developed in the field of scientific valuation of
human capital has a wide range of applications.
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TPAHCBEPCA/J/IbHbIE KOMNETEHU U ANA
TPYAOYCTPOUCTBA BbilMMYCKHUKOB

FTE/IbMAHOBA 3.C.
KaHAMAAT SKOHOMMUYECKMX HayK
MAK O.K.
MarucTp
KaparaHavHCcKi MHAYCTpUanbHbI yHUBepcuTerT, I. Temupray, Pecny6anka KasaxcraH

AHHOTALLUA. B ctaTbe npuBOANTCA CUCTEMATUUECKUI 0630p TpaHCBEpCaNbHbIX KOMMETEHUMIA ANA TPYAOYCTPOMCTBa
BbINMYCKHUKOB YHMBEPCUTETOB C TOUKU 3peHusA pabotogatens C yueToM BaXXHOCTM TeMbl B MEXHaLMOHa/lbHOM KOHTEKCTe.
MpuBeAeHHbIN aHann3 6bl COCPEAOTOUEH Ha XapaKTepuctukax paboTtogaTtesnieil U opraHuU3aumii, MeTogax U UHCTPYMEHTax
OLLeHKM TpaHCBepCasibHbIX KOMMNETEHLNIA U Hanboiee BbICOKO LLIeHUMbIX KOMMETEHL MM Ha MeXAYHapoAHOM ypoBHe. OgHuUM
M3 OCHOBHbIX BK/1aflOB ABAETCA CO3jaHue KnaccupukaLmm, CocTosAEen N3 MHOXECTBa CKBO3HbIX KOMMETEHLUIA, Crpynnunpo-
BaHHbIX MO NATU napameTpam. Pe3ynbTaTbl NokasbiBatoT, UTo paboTogaTteny npugaBanun 6o/bluee 3HaUEHNE KOMMETEHLUAM,
cBAi3aHHbIM € 6a30BbIMY HaBblKaMW, CBA3aHHbIMU ¢ paboTtoi (JRB), HaBbIkamK coLManbHO-OTHOLIEHUECKUX OTHOoLWeHW (SR) 1
HaBblkamMu camoynpasnaeHus (SM). Beiclume yuebHble 3aBefeHUA A0/KHbI BKIKOUATb «Mejarornky TpyaoyCcTponcTea», Kotopas
YKPEnuT CBA3b MEXAY akafieMUYecKon Cpefoi U coumnanbHO-NpopeccuoHaibHOM peasibHOCTbIO U 0becneunT asieKBaTHbIN
nepexop BblMyCKHUKOB B MUP TpyAa.

KJTKOYEBBIE C/TOBA: soft skills, BO3MOXHOCTb TPyA0YCTPOUCTBA, BbiMYyCKHMKM By30B, paboTtoaatenu, Bbicluee obpa3oBa-

HVe, PbIHOK TpyAa.
BITIPYTEPAIH XX¥MbICKA OPbIHAAY YWIH
TPAHCBEPCANAbI K¥3IPETTEP

FTEJIbMAHOBA 3.C.
3KOHOMMKaA FblIbIMAAPbIHbIH, KAHAWAATbI
MAK O.K.
mMarucrp
KaparaHAbl MHAYCTPUANBIK YHUBepcuTeTi», TemipTay K., KasakcraH Pecnybamnkacsl

AHAATMA. Makanaga yatapasblk KOHTEKCTEri TaKblPbINTbIH, MaHbI3AblIblFbIH €CKEPE OTbIPbIMN, XXYMbIC 6epyLUiHiH, ke3Ka-
pacbl 60WbIHLWA YHUBepPCUTET Ty/NIeKTEePiH >XXYMbICKa OpHaiacTbipy YLUiH TpaHCBepcabAbl Ky3bIpeTTinikTepre >yneni wony
>acanagbl. XKofapblfa KenTipisreH Tangay >kymblic 6epyLuinep MeH yibiMAapablH, cunaTtamanapbiHa, TpaHCBepcabibl Ky3bl-
peTTinikTepai XkaHe xanblkapanblk AeHreiae >kofapbl 6afranaHfaH Ky3blpeTTepai 6afanay sagictepi MeH KypanjapblHa 6afbiT-
TanfaH. Herisri ynectepgin, 6ipi-6ec napamertp 60libiHLIa TONTACTbIPbIIFaH KONTereH Ky3bipeTTepAeH TypaTbiH knaccudbukaums
Kypy. Hatmxkenep >xymbic 6epyLuinepgin, Herisri >kymbic aafabinapbiHa (JRB), aneymertTik-KapbiM-KaTbiHac gafgbliapbiHa (SR)
>KdHe e3iH-e3i backapy aafablnapbiHa (SM) KaTbicTbl Ky3blpeTTepre kebipek MaH 6epreHiH kepceTeai. XXofapbl oKy opbiHAaPbI
aKaAeMuAblK OpTa MEH d/1eyMeTTiK-KaCibM WbIHAbIK apacbiHAafbl 6alinaHbICTbl HbIFAUTaTbIH YKOHE Ty/1eKTepaiH eHbek anemi-
He bapabap KeLlyiH KamTaMachbi3 eTeTiH ">KYMbICKa OpHanacTbipy neAarormkacbiH" KamTybl TUiC.

TYWNIH CO3AEP: soft skills, sxymbicka opHanacy MymkiHairi, XXOO TynekTepi, )yMbic 6epyLuinep, >xofapbi 6ifiM, eH6eK HapbIFbl.

TRANSVERSAL COMPETENCES
FOR GRADUATE EMPLOYMENT

GELMANOVA Z.S.
Candidate of Economic Sciences
PAK O.K.
Master
Karaganda Industrial University, Temirtau, Republic of Kazakhstan

ABSTRACT. The article provides a systematic review of transversal competencies for the employment of university
graduates from the point of view of the employer, taking into account the importance of the topic in an interethnic context.
The above analysis focused on the characteristics of employers and organizations, methods and tools for assessing transversal
competencies and the most highly valued competencies at the international level. One of the main contributions is the creation
of a classification consisting of many cross-cutting competencies grouped according to five dimensions. The results show that
employers placed more value on competencies related to basic job-related skills (JRB), social relationship skills (SR), and self-
management skills (SM). Higher education institutions should include an "employment pedagogy” that will strengthen the
link between the academic environment and socio-professional reality and ensure an adequate transition of graduates into
the world of work.

KEY WORDS: soft skills, employment opportunities, university graduates, employers, higher education, labor market.

WWW.IAAR-EDUCATION.KZ 55



9KOHOMMUKA fbiN1IbIMAAPDI

BBEAEHME. Ha coBpemeHHOM pbiHKe Tpyaa
CTpaternn paboTogatener No MOUCKY HOBbIX pa-
H6OTHMKOB NPEACTaBAAOT COOOM COXKHBIN NpeaMeT.
CBnaeTenbCTBOM 3TOrO ABAAETCA TOT dakT, uTo A0
CUX MOP HEACHO, Kakme nepeMeHHble BAUAKOT Ha
BO3MOXHOCTb TPYAOYCTPOWUCTBA BbIMYCKHUKOB, YTO
yBeNYMBaAET HeOoMnpeAeneHHOCTb B OTHOLUEHWM
TpeboBaHW pblHKa TpyAa W AaBAEHWE Ha By3bl C
LEeNbto NPOABMXKEHUS CTpaTernin obyyeHus, KOTO-
pble MOMOratoT CTyileHTaM cTaTb «bonee TpyAOCno-
COBHbIMU» [1].

B wacTHOCTW, B 3KOHOMMKE 3HaHMW paboTtoaaTe-
N NpuaatoT 60blLOe 3HaYeHWe TPpaHCBEPCabHbIM
KOMMNETEHLMAM BbIMYCKHUKOB, KOTOPblE TakXe W3-
BECTHbI KaK «MArkmMe HaBblKM», N3-3a 3aMETHbIX Npe-
nMyLectB ans 3PPekTmBHOCTN OBusHeca, 3pdek-
TUBHOCTU B Pa3/IMUHbIX KOMaHAAX 1 CTPeMAEHUs K
MHHOBALMAM. HeT COMHeHWs, 4YTO Ha pblHKe Tpyaa
21 BeKa «KTO Tbl €CTb» TaK Xe BaXKHO, KaK 1 «4YTO Thbl
3Haelb» [2].

3-3a atoro soft skills agaatotrca ogHon mn3 oc-
HOBHbIX TeM 06pa3oBaTE/NIbHON MOJUTUKM Ha MEX-
AyHapoAHoM ypoBHe. OfHaKo 3TOT MHTepec He Co-
NPOBOXAA/NCA KOHCEHCYCOM B Hay4YHOW nnTepaTtype
Mo MOBOAY BbIABNEHWA, ONPeAENeHNA NN KNaccu-
dVKaLMM CKBO3HbIX KOMMETEHLMI, KOTOpPble HeOb-
XOAMMbI BbIMYCKHUKAM A5 TOTO, 4TObbl bbITb boNEe
NPUrOAHBIMW ANA TPYAOYCTPOMUCTBA.

B 3TOM KOHTEKCTe B ;JaHHOW CTaTbe MOCPEACTBOM
cnctemMatmyeckoro ob3opa  MccneayroTca  CKBO3-
Hble KOMMNEeTeHUMN, KoTopble pabotogatenn 60/b-
Le BCEro LEeHAT B BbINMYCKHWKAX YHUBEPCUTETOB Ha
MeXAyHapoAHOM ypoBHe. C 3TOWN LieNblo BO3HUKAM
HEeCKOJIbKO MCCe0BaTENbCKMNX BOMPOCOB.

Bo-nepBbix, onpesensem XxapakTepucTuku pa-
boTosatene M oOpraHM3auuii, HaHMMaKOWMX Ha
paboTy BbIMYCKHMKOB BY30B. B uacTHOCTW, coum-
anbHo-gemMorpaduyeckne nepemeHHble paboTo-
AaTenewn, Takve Kak nona, keanavduvkauma 1 onelT, a
TaKkxXe WX nosoxeHve B bmsHece, npodeccroHanb-
HOM CeKTOpe, COBCTBEHHOCTb W pa3mep OpraHu3a-
unin. Bo-BTOPbLIX, aHanM3MpyemM MeTOAbl, KOTOpble
MCMONb30BaANCh B PAaCCMOTPEHHbIX UCCAeAO0BaHM-
X, U3y4as NCNob3yeMble METOAbI U NHCTPYMEHTBI,
a Takke knaccudumkauuro Hambonee pacnpocTpa-
HeHHbIX KoMmneTeHuun. B-TpeTbux, paccmatpreaem
cxeMy knaccudukaumm TpaHCBepCaNbHbIX KOMMe-
TEHLMN Ha OCHOBE pe3y/abTaToB CUCTEMATMUYECKOrO
o0630pa. HakoHeu, onpeaensem, Kakve coumanbHble
HaBblk1 paboTogaTenn B paCCMOTPEHHbIX NCCNEs0-
BaHMAX OTAANOT NPUOPUTET NpK Npueme Ha paboTy
BbIMYCKHMKOB YHUBepcuTeToB. CTaTbsl HanpasBaeHa
Ha BblfiBNEHME CKBO3HbIX KOMMETEHLWNN, KOTOpble
YKa3bIBaloOTCA B CreLuvanbHON antepaTtype B Kaue-
ctBe (aKTOPOB, CMOCOBCTBYOWMX TPYAOYCTPOM-
CTBY, U Kakve MeTOAbl Yallle BCero MCrob3yroTcs
A9 aHann3a 3Toro Bonpoca B MeXAyHapoAHOM UC-
CnesfoBaHNN.

MATEPUA/IbI U METOAbl NCCNNEAOBAHUA.
BO3MO>XHOCTb TPyAOyCTPONCTBA BbINMYCKHUKOB CTa-
Na TEMOW AN BbICWINX y4ebHbIX 3aBeseHnM (BY30B),
M eCTb MPUYMHBI, MO KOTOPbIM OHa CTana HacTO/bKO
Ba>XHOW. B coBpeMeHHOM CN0XXHOM Mupe coLmanb-
Has MWCCUA BY3OB AOJKHa ObITb HampaB/ieHa Ha
NOCTPOEeHNe NHHOBALIMOHHOIO BbiCLLero obpasoBa-
HWA, CMOCOBHOrO CHM3UTb COLMANbHOE HEPABEHCTBO
N YCUAUTB CTyZleHYeCKOe IMAEPCTBO 3a CYET BOCMM-
TaHWA KOMMETEHUNIN AN peweHnsa 3aga4d 21 Beka n
WHayctpun 4.0 [3]. B 3TMx pamkax By3bl AEUCTBYOT
B HeonpejeneHHOM MacwTtabe AeATeNbHOCTW, YTO
TpebyeT WHTErpaTMBHOrO MNOAXOAa K BO3MOXHO-
cTaMm TpyaoycTponctea. OgHO onpeseneHune, BKIO-
YarolLlee ero pasanyHble acnekTbl, 6610 Npeaso-
eHo Clarke M., KOTOpbI NOHMMAET BO3MOXHOCTb
TPYAOYCTPOWCTBA BbIMYCKHUKOB Kak KOHCTPYKLIMIO,
BK/IFOYAKOLLYHO «YeNoBEeYeCKUA KanuTtaa, coumanb-
HbIW KanuTan, a Takxke MHANBMAYaIbHOE NoBeAeHne
N aTpnbyThl, Nexalyme B OCHOBE BOCMPUHMMAEMOWN
CNOCOBHOCTM YenoBeka K TPYAOYCTPOMCTBY B KOH-
TeKkCTe pblHKa TPyAa, U 3TO B COBOKYMHOCTN BAMAET
Ha pe3y/abTaTbl 3aHATOCTM» [4].

NMoMMMO nepcnekTBbl TPYAOYCTPOWCTBA, Orpa-
HUYEHHOW BbIXOAOM Ha PbIHOK TPyAa, METOAONOr NS,
Nnexaluan B OCHOBE 3TOro uccnegosaHusa, Gokycu-
pyeTca Ha Ba>XHOCTU CMOCOBHOCTN NtoAen BHOCUTb
CBOW BK/1aj, B pa3/inyHble 06CTOATENbCTBA, B KOTO-
PbIX OHM OKa3bIBaOTCA Ha MNPOTAXKEHUN BCEN CBOEN
XWN3HW. K HUM OTHOCATCA coumanbHas M rpaxkaaH-
CKasf aKTMBHOCTb, @ TakXke SKOHOMUYECKOe N CoLu-
aNbHOE B3aMMOZENCTBNE Yepes nx paboTy 1 Kapbe-
py.

B cBA3n € 3TMM yHMBepcuTeTbl UrparoT GyHAa-
MEHTaNbHYO POJib B OCO3HAHUW N Pa3BUTUN KOM-
neTeHUMA, Tak Kak 3TO MO3BOJIAET MONOAbIM Bbi-
NyCKHMKaM aKTUBHO aAantupoBaTtbCsa K paboTe u
K BblTEKaroLWMM 13 3TOTO NNYHBIM U COLMaNbHbIM
obcroatenbctBam. KOMMNETEHTHOCTHblE  yyebHble
nporpaMMbl B By3ax MOMOratT BbIMyCKHWUKaM
onpefenntb npodeccroHanbHble BO3MOXHOCTH,
ONTMMM3MPOBaTb JINYHbIE pecypcbl ANs MNOuckKa
WUAW NOAy4YeHusa Xenaemou paboTbl, 4eNCTBOBATh B
Pa3NNYHbIX CUTyaLmMaAX, Korga npecnegyercs obuas
uenb [1, 3, 4, 5].

TeM He MeHee, Tekylwlas HecTabuabHOCTb Ha
pblHKE TpyAa CyLeCTBEHHO MeHSEeT BO3MOXHO-
CTM NpodeccMoHaNbHOro PasBUTUA BbIMYCKHUKOB.
B HacTosAwee Bpemsa TpPysoyCTPOMCTBO O3Ha4vaeT
NOHMMaHWe nepexoga Ha paboTy Kak CNOXHOro
npouecca, B KOTOPOM, MOMUMO JINYHOCTHbIX Nepe-
MeHHbIX (0bpa3oBaHue, TexHuyeckme n obume Ha-
BbIKM, NpodeccroHanbHaa kBaanbukaumsa un T. 4.),
NPUCYTCTBYET pAL BHeLHMX GaKTOpOB, K KOTOPbIM
OTHOCATCA MaKpPO3KOHOMMYECKME YCAOBUSA PbIHKA,
NONNTMKA 3aHATOCTH, YOEXAEeHNA 1 OXUAaHUA pa-
botoaatenen [1].

CerogHA M3MEHeHWA B CTPYKType 3KOHOMUKM

56

EDUCATION. QUALITY ASSURANCE  N24/2022



BMAHbI B TakMX acnekTax, Kak: COKpalleHue uucaa
pabounx MecT B Npon3BOACTBEHHOWN cdhepe 1 yBe-
NnyeHne yncna paboumx mect B chepe ycayr; no-
TPebHOCTb B BbICOKOKBaMPULMPOBAHHOWN (C BbIC-
WM obpasoBaHMeM) W kBanMPUUMPOBaHHOWN (B
niaHe KOMMNeETeHUMA) paboyen cune; yBennyeHue
MexaHu3auum n aBTomaTu3auum paboT B uenax
umdposmsauny; npodeccnoHanbHas opueHTaumsa
Ha nonoxeHwe, obecneuvBaroiee BO3MOXHOCTb
TPYAOYCTPOUCTBA, KOTOpoe TpebyeT OoT paboTHMKOB
ajanTaumm K HeCcTabuabHbIM Y U3MEHUYMBbLIM PbIH-
KaM TpyAa; Nonapusauma pbiHKa Tpyaa, NpUBOAA-
Wasa K 3aMeTHbIM pa3Nnymam B onaate TpyAa Mex-
Ay npodeccnamu, TpebyroLMMIN BbICOKOTO YPOBHS
kBanndbukaumn, n apyrumm [6].

B 3TOM KOHTEKCTe Heob6Xx0AMMO NpaBUAbHOE MO-
HUMaHWe MOHATUA «BO3MOXHOCTb TPYAOYCTPOW-
ctBa». Ero onpeaeneHune kacaetcs caMOOCO3HaHWA
4e/sI0BEKOM KOMMETEHLUMIN AA NepeMeLLeHNns B CO-
LUManbHOM 1 npodeccnoHanbHOW cpeae, KoTopble
CTaHOBATCA BCe 6osiee HecTtabuabHbIMK N Typby-
NEHTHbIMW, W, CNeAoBaTesbHO, CyllecTByeT ocobas
CBA3b C aAanTMBHOCTbIO WM ycTonumBocTbro [1, 5].
CnocobHOCTb BbIMYCKHWMKOB OCO3HaBaTb W pearu-
poBaTb Ha HenpeAckasyemyto cpeay MPUBOAUT K
TakKMM NOAXOAAaM, Kak «pa3Hoobpa3zHas KapbepHas
opuveHTaumnsa» n «kapbepa 6e3 rpaHuL», KOTopble
NnoAYepKMBatoT CNOCOBHOCTb YenoBeka ajanTupo-
BaTbCA W YNpPaBAATb WU3MEHEHVAMWU Mnepes NNLOoM
AVHaMWYHOrO COBPEMEHHOrOo pbiHKa Tpyaa [1].

B npouecce Haima OTCyTCTBME Y BbINMYCKHUKOB
npodeccnoHanbHOro onbiTa B COYETaHMM C Heco-
OTBETCTBMEM HaBbIKOB MeXJay X obpa3oBaHMeM U
NOAroTOBKOW, HEOBXOAMMOWN AA paboThbl, O3HaYaeT,
YTO MHOTMe BbICOKOKBaANULMPOBAHHbIE MOJO-
Able NOAN UCMbITbIBAKOT ANNTENbHbIE NEPUOAbI 6e3-
paboTuubl, HaxXOAAT HW3KOOMAauYMBaemyto paboty
WAN CTaNKMBAIOTCA C TPYAHOCTAMM, C HEOMpPeeNeH-
HbIMW AOATOCPOYHBIMU NepcrnekTBamu. Baobasok
K 3TOMYy CyLLeCTBYHT M Apyrne $GakTopsbl, Takme Kak
pactywee 4mcno paboTHMKOB € 6osiee BbICOKOM
KBanMdukaumen 1 puck aBToMatmsauun, Kotopble
NoAYEepPKMBaAOT HEOOXOANMOCTb HaNNUNA Y tOAeN
KOMMETEHLMI BbICOKOTO YPOBHS, MO3BOAAOLLNX UM
pacTn BHYTPW KOMMaHMK NO Mepe TOro, Kak opra-
HM3aLMW BHEAPSAIOT MHHOBaLUN 1N YBEINYMBAKOT UX
NPOW3BOANTENBHOCTb.

CnepoBatenbHo, ana paboTtosgatenent «6biTb CNo-
COBHbIM» (MOArOTOBAEHHBIM W KBaMULMPOBaH-
HbIM) N «BbITb KEM-TO» (C LUMPOKMMWN COLMaNbHbI-
MW CETAMW 1 CBA3AMMW) HEOTbEMAEMO OT PaboTbl U,
CnefoBaTeNbHO, MMeeT OCHOBOMOJaratoLlee 3Ha-
YeHne ANA TPYAOYCTPOWCTBa BbIMyCKHMKA. VIMeH-
HO MO 3TOW NpUYMHE B NOCNEAHWNE rOAbl AUCKYPC B
BYy3ax COCPeAOTOUMCA Ha NPEANOXEHUN AEUCTBUN
MO COBEPLUEHCTBOBAHUIO KOMMETEHLMW N NNYHOTO
Kanutana BbINMYCKHUKOB [2], MOBbILWAOLWLMX UX CMO-
COBHOCTb «ObITb TPYAOCNOCOOHBIMU» N ABUraTbCA

DKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

CaMOCTOATEIbHO JOCTAaTOYHO B CBOeW npodeccuno-
HanbHOW Kapbepe [1, 4].

Takum ob6pa3om, KOMMEeTeHLMM OMnpesenstoTca
KaK LLleHHOCTHbI€E Lie/11, OCHOBaHHbIe Ha COYETaHWUN U
OBNAAEHNN HOBbIMW 3HAHUAMM, CTUAAMW MPAKTUKN
1 >xenatenbHbIMU 1 GOPMUPYIOLLMMUY YCTaHOBKaMM
WAN LEHHOCTAMMW, YTO cocTaBaseT dyHAaMeHTanb-
HytO 4acTb npodeccnoHanbHou 1 obpasoBaTtenb-
HOW AesitenbHOCTU. Mertens L. Ha3biBaeT nUX «KOM-
neTeHUMAMM ANa TPYAOYCTPOWUCTBa» WU MOHUMAET
noZ HYMW Te KOMMNeTEeHLUN, KOTOpble HeOHXOAMMbI
AN8 TOro, utobbl BbIbpaTh paboTy, OCTaTbCs Ha Hen
WA HanTK HOBYLO paboTy. TeM He MeHee, CTOUT OT-
METUTb, YTO ANCKYCCNSA O KOMMETEHLMAX, NOZ KOTO-
PbIMM MOHMMAETCA pPa3BUTME HaBbIKOB M CMNOCO6-
HOCTeWN, MPONCXOANT B TO BPeMsd, KOrja usydeHue
3KOHOMWKM pa3BUTMA O3HayaeT ocoboe BHMMaHMe
MOHATNHO «CMNOCOBHOCTU».

BaxkHOCTb KOMMETeHUMA ANA TPYAOYCTPOMCTBA
3aK/1t04aeTCA B MOAXOAE K YeNnoBeyeckomy Ka-
nutany, rae obpasoBaHne 1 obyyeHune ABAAIOTCA
Hanbonee BaxXHbIMU MHBeCcTULMAMU [7]. OHM obe-
cneymBaroT Habop PbIHOYHbIX HaBbIKOB, KOTOPbIE
MOBbILIAOT MPOU3BOANTENBHOCTb BU3HEC], a TakxKe
npuBOAAT K Honee BbICOKOW 3apaboTHOW nsate u
Ny4ylwM no3vumam Ha pbiHke Tpyaa [7]. ChepoBa-
TeNbHO, eCNN OTAeNbHble ANLA U UX CeMbW ByayT
MHBECTMPOBATb BPEMSA U eHbrM B NMOBbILLEHWE CBO-
en obpa3soBaTenbHOW KBanndmKaLmm n npodpeccmo-
Ha/JIbHOW MOArOTOBKM, OHW yBeAn4aT CBOW YenoBse-
YeCKU KanuTan W, cnefoBaTesbHO, Yay4llaT CBOU
BO3MOXHOCTW TPYAO0YCTPOMCTBaA [5].

TOYHO Tak e B KOHTeKCTe Crpoca Ha BbICOKO-
KBaNM®OULMPOBaAHHbBIX CMELNaNCTOB C LUMPOKUM
CNeKTPOM KOMMETEHLMN TEeopun CUrHanmsauum
nnn GunbTpauun BbiNn NPeaNoXeHbl B KayecTse
anbTepHaTMBbl ANA OOBbACHEHWS MPOLLECCOB Hau-
Ma. DT TEOPUW OCHOBaHbl Ha MPEANOCbIIKE, YTO
noboe peleHve O HaviMe MPUHMMAETCA B YCO-
BMAX HEOMNPEAENEeHHOCTM W NpeacTaBaseT cobou
«MHBECTULMOHHOE pelueHne» ana pabotogatenen.
MockobKy KOMMEeTeHLMM YenoBeKka Henb3a Habaro-
AaTb HanpsaMyr, NNLA, OTBETCTBEHHblE 3a HalM,
AOKHBI OCHOBbIBaTb CBOKO OLLEHKY KaHAMAATOB Ha
«CUTHanax», Kotopble oHM nogatot. CornacHo Forrier
and Celso 3TV curHanbl NpeacTaBAAOT COOOU WH-
AVBUAYaNbHbIE XapaKTEPUCTUKU WAN KOHKPETHblEe
AEeVICTBUNA, KOTOpble NpeaaaraeT KaHAMAAT, KOTopble
npeAoCTaBAAOT paboTosaTento COOTBETCTBYHOLLYHO
NHOOPMaLIMIO O KOHKPETHbIX BO3MOXHOCTAX. K HUM
OTHOCATCA NPOdeCCMOHaNbHbIN ONbIT (Brorpaduye-
CKMe JaHHble), akasemmyecknin onblT (0bpasoBaHmne
N yyacTme B HenpepbiBHOM 06yuyeHun) n buorpa-
buryeckne xapakTepucTmkmn (Bo3pact, noJs, ceMen-
HOE MOJIOXKEHME). DTU CUrHanbl AaroT pabotopate-
KO npejcTaBieHne O NPUro4HOCTM U FTOTOBHOCTM
yesnoBeka K paboTe, UTO MOXET yBE/NUNTb LLUAHChI
ero Hanma. OgHako, iMTepaTypa nokasana, Yto Teo-
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pus Haima TpebyeT Honee LWNPOKOWN TOUKM 3PEHNUS,
0CObeHHO NOTOMY, YTO pelleHna pabotoaaTtenen o
HallMe NPMHMMALOTCS B paMKax CUCTeM ybexxaeHnI
N KOTHUTMBHbIX MOZENe W1 OCHOBaHbl Ha OpraHu-
3aLMOHHO-NHCTUTYLIMOHANbHBIX WAN  KYAbTYPHbIX
AeTepMuHaHTax. Ha camom gene, 3tm Teopun moryTt
Nyyile o6 bACHUTL HeJONPeACTaBAEHHOCTb U ANC-
KPUMWHALMIO ONpeseneHHbIX rpynmn B OnpeseneH-
HbIX OTPACNfAX AN CeKTOpax W3-3a nona Wan 3THU-
YeCKOW MPUHAANEXHOCTH, CPeAM NPOYUNX MPUYMH.

CornacHo 3T1m TeopuAM, B YCIOBUAX Heonpese-
NEHHOCTVN COBPEMEHHOrO pblHKa TpyAa OCObeHHO
BaXXHbl TpaHCBepCaibHble KOMMETeHLMKN, TakK Kak
OHW AB/IAKOTCA KAKOUYEBLIM 3/1eMEHTOM B Onpejesne-
HWUW BO3MOXHOCTEN, KOTOPble MOTYT 6bITb Y BbINYCK-
HWKOB, YTOObl NPOAYKTUBHO U OCMbICNIEHHO XWUTb U
paboTaTb Ha NPOTAXKEHUN BCEW XM3HU. Vimesa 3TO B
BMAY, MOXHO YTBEpPXZAaTb, UTO TpaHCBepCajbHble
KOMMeTeHL N CTaHOBATCA BCe Hosiee BaXKHbIMU, MO-
CKOJIbKY OHW MOTYT nokasaTb paboTogaTeniMm HaBbl-
KN M IMYHOCTHbIE KayecTBa BbIMYCKHUKOB, a TakXe
NX COOTBETCTBME 3aHUMAEMOWN AO0KHOCTU. MHOro
6bI10 HaMMcaHO O TOM, YTO OTAMYaeT TpaHCBep-
CanbHble KOMMETEHLMMN OT APYrX TUMOB KOMMETEH-
LUMin. B TO Bpemsa Kak «KecTkue HaBblKU» OTHOCATCA
K TEXHUYECKUM U aKafeMUYEeCKMM 3HaHUAM U Cro-
COBHOCTAM, HEOBXOANMBIM A8 BbINOJHEHWSA Onpe-
AeneHHon paboTbl, «MATKMe HaBbIKM» OXBaTblBAKOT
BCe Ob6LUMe nan CKBO3Hble KOMMETEHLUN, KOTOpPbIe
NOBbILLAFOT CMOCOBHOCTL YenoBeKka K TPYAOYCTPOM-
CTBY B YCNOBUAX AWHAMWYHOTO, M3MEHYMBOTO U
HeonpeaeneHHoro pbiHka. Ix MOXHO onpezaenvTb
KaK «AMHaMnyeckoe coveTaHne KOTHUTUBHBIX U Me-
TaKOTHUTUBHbBIX HaBbIKOB, MEXJ/IMYHOCTHbIX, UHTEN-
NeKTyanbHbIX U NPaKTUYeCKMX HaBblKOB», KOTOPble
«MOMOratoT NOAAM afanTMpPoBaThCA M BeCTU cebs
NO3UTUBHO, YTOObI OHM MOrAn 3GPEKTUBHO CnpaB-
NATBCA C TPYAHOCTAMU CBOEN NPOodeCcCMOHaNbHOM 1
NoBCeAHEBHOM XW3HU» [8].

OMNMpuYeckmMe JAaHHble MOKa3biBaloT, YTO Ha-
BbIKM MEXINYHOCTHOTO OOLLEHMA, NN «CKBO3HbIE
KOMMeTeHuMm», Hambonee BoCTpeboOBaHbl pabo-
ToAaTeNAMN, NOTOMY UTO OHW MO3BOAANOT JHOAAM
yay4llaTb CBOW WHAMBWUAYaNbHble NMokasaTenn npu
BbIMOJNHEHNN Pa3NNYHbBIX 3ajay, B TO Xe Bpems,
CNOCOBCTBYS MYHOMY PasBUTUIO W B3aUMOAEN-
CTBMIO C Apyrumn. [puHUMas BO BHUMaHWe, Ha-
CKOJIbKO BaXXHbl TpaHCBepCa/bHble KOMMETEHL MM
KaK 3/1eMeHT 4YenoBeYyeckoro kanutana u, cneso-
BaTe/IbHO, KaK KJAHOUYEBOMW acnekT TPyAOYyCTPOMCTBa
BbIMYCKHWKOB, Mbl MOX€EM Ha3BaTb UX «CKBO3HbIMM
KOMMNEeTeHUMAMU ANA TPYA0YCTPONCTBA».

CoBpeMeHHbIM PbIHOK TpyAa XapakTepusyetca
KOMaHAHbIMU W CepPBUC-OPMEHTUPOBAHHLIMUK PO-
NAMK, KoTopble TpebytoT Bonblue coumanbHbIX Ha-
BbIKOB, YeM TexHWYeckux cnocobHocten. Takum
06pa3om, Mbl cenyac CTaskMBaeMCa C U3MEHEHMEM
napaaunrmbl B NpoLeccax HaviMa, KOTopble nepeLum

OT NPOCTON OLLeHKWN KBannduKaLmm 1 TEXHUYECKMX
HaBbIKOB, CBA3aHHbIX C JO/MKHOCTLIO, K bonee Tua-
Te/IbHOW OLIeHKEe CMOCOBHOCTEN KaXKA0ro ueioBeka.

Ha mexayHapogHOM ypOBHe 6b110 NpeanpuHATO
MHOXEeCTBO MHMLIMATUB, HanpaBAeHHbIX Ha aHaiu3
3TMX KOMMETEHUUI B pamMKax BbiCLlero obpaso.a-
Hus. B EBpone B pamkax npoektoB Tuning, REFLEX
n CHEERS 6bina npeanpuHaTa NonbiTKa YCTaHOBUTb
3apaHee onpeaeneHHbIV CMMCOK CKBO3HbIX KOMMe-
TEHUWA ANA OLLEeHKM BO3MOXHOCTEN TPYA0YCTPOW-
CTBa BbINYCKHUKOB. Pa3nnuHble knaccndumkaumm
Tak>Ke OblIM CO3AaHbl B OTBET Ha MOMbITKN UCCAES0-
BaTesei U NONUTMKOB OMpPeAennTb COrnacoBaHHbIN
CMNCOK COOTBETCTBYHOLLMX KOMMETEHLMI, TaKMX Kak
SCANS B CLUA n moaenb USEM B CoeagmHeHHoM Ko-
poneBcTBe. Ha cerofHAWHMMA AeHb He CylliecTByeT
YeTKOro MeXZAyHapOAHOro coriaweHns o Hanbo-
Nee BaXKHbIX CKBO3HbIX KOMMETEHLMAX ANA TPYAOY-
CTPOWCTBA BbIMYCKHWKOB, UYTO YBEINYMIO Heomnpe-
AENeHHOCTb BOKPYT 3TOW TeMbl.

Mpuv M3y4YeHnn BO3MOXKHOCTEN TPYAOYCTPOMCTBA
BbIMYCKHVKOB B Hay4YHOW MTepaType 3HaunTebHoe
BHVUMaHVe yAenaeTca BAUAHUIO Takmx (akTopos,
KaK KBanndukaums, CoumanbHblil KanuTan n NHCTU-
TyUMOHanbHaa penyTtaums. Tem He MeHee, B Nocies-
HWe roAbl areHTCTBa, NPeANPUATUA U yUpeXaeHuns
yAenatoT ocoboe BHMMaHWE OLeHKe COLManbHbIX
HaBbIKOB, KOTOPbIe CMOCOBCTBYIOT TPYAOYCTPOUCTBY
BbIMYCKHMKOB YHUBEPCUTETOB.

C TOUKM 3peHns YenoBeyeckoro KanmuTtana 3Tu
OLEHKN AEMOHCTPUPYIOT HeObXoAMMOCTb aHaiv3a
KOMMETeHL MM, KOTOPble Kak CKBO3Hble 0bLMe 3aHs-
TMA ABNSAKOTCA OCHOBOMOJAratoLLMMKN C TOUKMN 3pe-
HWA pa3HOHaMpaB/IeHHbIX KapbepHbIX TPaeKTOpuK,
B KOTOPbIX BbIMYCKHUKM JAOMKHbBI YMETb Pa3yMHO
ynpaBaaTb CBOVMMMK MpodeccMoHanbHbIMK Tpaek-
Topuamun. B cBOO Ouepesb, 3TO NO3BOANIO Obl M
n3bexkatb HECOOTBETCTBMA yUYebHbIX MAaHOB B By3aX
TpeboBaHMAM pbiHKa TpyZa.

HecmoTpa Ha 1O, 4TO ObIIM MpPeAnpUHATLI NO-
NbITKM OMpefennTb, Kakme CKBO3Hble KOMMeTeH-
LMW yAyyLlaloT BO3MOXHOCTUM  TPYAO0YyCTPOMWCTBA
BbIMYCKHWKOB, /XTepaTypa Mno-npexHeMy YyKasbl-
BaeT Ha pa3anyHble npobaembl. C O4HOM CTOPOHBI,
CyLLecTByeT Maso cucrtemMatTmyeckmx ob63opos, no-
CBALLEHHbIX TPaHCBEpPCaibHbIM KOMMETeHunsaM. B
6ONbLUMHCTBE CAyYaeB nccnesoBaHma pabotogate-
new 6binn 04eHb KOHKPETHBIMU (MMEIOLLIMMW AeN0 C
onpesaeneHHbIMM 06aacTAMM 3HaHMIA, Npodeccnamm
nan reorpadmnyecknmMm permoHamMmm) 1 UCrnoJib3oBa-
INCb OYEeHb ManeHbkne BbIBOPKN N3-3a CNOXHOCTM
nony4veHuns 6onbinx Boibopok pabotoaatenen [9].

CyLecTBytOT TakxXe cuctemaTnyeckme o63opbl, B
KOTOPbIX yYTEHbl TOUYKWN 3peHUA CTyAeHTOB 1 pabo-
Topatenen [10]. McchepoBaHms Mo 3TON TEME A0JXK-
Hbl YYUTbIBaTb Pe3yNbTaTbl aHaiM3a OHJ/ANH-CO06-
LLeHn 0 Habope nepcoHana, KoTopble B UundpoBom
peanbHOCTN coAep kaT Nose3Hble A4eCKPUNTOPbI ANA
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oueHkM TpeboBaHM K HaMy, Takux Kak MHdOpMa-
umsa o pabote, Tpebyemble KOMMNETEHLUN U Cpeam
npouyero Tpebyetcs NnpodpeccnoHaNbHbIN OMbIT.

C Apyron CTOpPOHbI, OAHOW M3 OCHOBHbIX MpPO-
6nemM nccnesoBaHUM, OLIEHWUBAKOWMX CKBO3HbIE
KOMMNeTeHUMWN, ABNAETCA OTCYTCTBME eAMHOW Kaac-
cndukaumm, kotopasa nossosavna 6bl CcpaBHUBATb
npodeccnoHanbHble TpeboBaHMA Ha HaLUMOHab-
HOM ypOBHe.

MOHATHO, YTO Ha MpoLeCChl HalMa B KOMMaHU-
AX BAMAET MHOXEeCTBO (HaKTOpPOB, OMpesenstowmx,
Kak BbIMYCKHUKN BXOAAT B MMP TPyAa W OCTaloTCA B
HeM. DTOT CUCTEMATUYECKMin 0630p HanpaBaeH Ha
aHanu3 TOro, Kakue CKBO3Hble KOMMETEeHUMU Wau
MEXJ/IMYHOCTHbIE HaBbIKW BbIMYCKHUKOB YHUBEPCHU-
TETOB Hanbonee BbICOKO LLeHATCA paboTogaTensimm
Ha MeXayHapogHom ypoBHe. OH HanpasaeH Ha To,
4YTOObI BHECTW CBOW BKJIaZ B Hay4HYO nmTepatypy,
aHaNM3Mpya: XapakTepuctukm paboTtosatenen, Ha-
HUMaROLMX BbIMYCKHWKOB YHWBEPCUTETOB; METO-
Abl, UCNOb3yeMble A/A aHann3a TpaHCBepCaNbHbIX
KOMMNEeTEeHUMI; BbIABNEHWE, OMNpeAeneHne n Knac-
cndmrKkauma 3TMX KOMNeTeHuun; n otbop Hanbonee
BaXkHbIX (Ton-10 CKBO3HbIX KOMMETEHLMIN) A1S1 KOM-
MaHW Ha COBPEMEHHOM pblHKe TpyAa.

Vicnonb3oBaHa knaccnbukaumsa ana  aHaamsa
Hanbosee LeHHbIX TpaHCBepCaabHbIX KOMMETEH-
UMM B MCCneAoBaHUAX, npeasoxeHHon Wagenaar
R. Ans opraHnsaumm pasaimyHbiX KOMNETEHUMI. JTa
knaccudukaums 6oina obHoBaeHMEM Knaccudumka-
LunK, yctaHoBieHHoW Tuning Project, koTopas fB-
NAETCA OAHOM M3 CaMblX BaxkHbix B EBpone. Llenb
3TOro NpoekTa CoCToAna B TOM, YTOObI YCTaHOBUTb
06y MeXAyHapOAHYHO CTPYKTYPY KOMMETEeHLMM
Ha OCHOBE Pa3NNyYHbIX 0bnacTer 3HaHWM B BbICLLEM
obpasoBaHun nyteM anddepeHUMaLUM  MATKUX
HaBbIKOB Ha TPW KaTeropuu: WMHCTPYMEHTaNbHble
KOMMNeTeHUMN (KOTHUTUBHbIE, METOAONOrnYecKkue,
TEXHONOTNYECKMe U A3bIKOBblE HAaBbIKK); MEXJ/NY-
HOCTHble KOMMETEeHLUMN (HaBbIKW COLMaNbHOro B3a-
UMOZENCTBMA W COTPYAHWYECTBA), U CUCTEMHble
KoMneTeHUMn (Mpeanonararowime npeaBapuTesib-
HOoe npuobpeTeHre npeablayLLNX KOMMETEHLNN,
HaBbIKOB, KOTOpble BK/HOYalOT B ceba couyeTaHue
NMOHWMaHWSA, YyBCTBUTENbHOCTUN 1 3HAHWN).

Wagenaar R. nepecmoTpen 3Ty nepBOHa4a bHYHO
knaccndukaumo, naMeHnB 1 fobaBnB HeKOTOpbIe
HOBble CKBO3Hble KOMMETEHLIMW, Takme Kak cnocob-
HOCTb /@MOHCTPUPOBAaTb NOHWMaHME PaBHbIX BO3-
MOXHOCTEN U reHAepHbIX Npobaem, cnocobHOCTb
JleiICTBOBaTb C COLMANbHOW OTBETCTBEHHOCTbIO U
rpaXAaHCKUM CO3HaHVEM, MPMBEPXEHHOCTb COXpa-
HEHWIO OKPY>KatoLLLen Ccpefbl, a Takxke NpUBEP>KEH-
HOCTb 340POBbtO, 6aarononyumto n 6e3onacHoOCTw.

OTnpaBHOM TOYKOW ANA CXEMbI KaaccudukaLmm
B HacToAllemM wuccnefoBaHMM OblI0 NCMONb30Ba-
HVe APAbIKOB ANA KaXAOW KOMMNETEHLMN 13 CnmcKa
Wagenaar R, a Takxe 3anMcb HOMeHKAaTyp, KOTO-
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pble WCMONb30BaANCb B PaCCMOTPEHHbIX MKCCe-
poBaHuax. MNocne Toro, kak Gbia co3gaHa, cxema
knaccnbukaumm cneayrolmm Larom ABAAETCA aHa-
N3 CKBO3HbIX KOMMETEHLMIA, KOTOpble Hambonee
BbICOKO LEHWANCb ANA TPYAOYCTPOMCTBA BbIMyCK-
HWKOB YHWBEPCUTETOB, NYTEM N3YyUYEHUA UX BaXKHO-
ctn. Kputeprem onpeseneHuna Havbonee BbICOKO
OLleHMBaEMbIX KOMMEeTeHUUn Obin BbIGOp Tex w3
HWX, KOTOPble BXOAAT B MEPBYHO AECATKY NO3MLMI B
Knaccnburkaumax nccnesoBaHnin.

PE3Y/ZIbTATbl N NX OBCYXXAEHUE. O630p
noka3sblBaeT, YTo Hanbosiee WNPOKO NCMONAb3yeMble
METO/bl OLLeHKN HaBblKOB TPYAOYCTPOMCTBa Oblan
KOCBEHHbIMW. PaboToaatenn oueHrBann CKBO3HbIe
KOMMETEHLMN C MOMOLLbIO MpeAnonaraemMon WH-
dopmaumm (koTopas bblia cocpeaoToHeHa Ha BaX-
HOCTW, MOKa3aTensax NPUrofHOCTU K TPYAOYCTPOW-
CTBY WM OXMAAHMAX KOMMETEHLMMW, HEOOXOANMbIX
Ana pabotbl). HanpoTmB, TONbKO B HE3HAYNTENbHbIX
nccnepoBaHMAX MPOBOAMAACL HenocpeAcTBEHHasn
OLleHKa HaBbIKOB, HEObxoanMbIX Ans paboTbl (CO-
CPeAoTOUMB BHUMAHME Ha OLeHKe KpUTepueB Han-
Ma nyTem onpoca pabortoaatenen). B aton npamon
oLeHke bb110 NpoBeAeHO 6ObLLIOE KONYECTBO UC-
CNef0BaHNI, MOCBALWEHHbIX aHanM3y COAep>KaHWsA
0b6bABMEHMA O BakKaHcuaAX. YTo Kacaetca MeToaoB
N WHCTPYMEHTOB, KOTOpble WCMONb30BaAUCh ANA
OLLeHKM TpaHCBepCaNbHbIX KOMMNETeHUMI Hanbonee
pacnpoCcTpaHeHHbIMW ObINN aHKETbI.

OZHVM M3 KNHOYEBbIX MOMEHTOB HaLLEro aHaau-
3a 6b110 n3yyeHne Hanbonee YacTo YNOMMHAEMbIX
B Hay4HOW nuTepatype rmbkmx HaBbIKOB, a OAHOM
N3 OCHOBHbIX

MNepBoe n3mepeHue, 6a3oBble HaBbIKW, CBA3aH-
Hble ¢ paboTton (JRB), obbeamHAET 3HaHMA 1 HaBbl-
Kn, Heobxoammble ana 3PPeKTUBHOIO BbINOJHEHUA
paboTbl 1 obecneyeHns NPOAYKTUBHOCTM BuaHeca.
JTO TpajaVLUMOHHOE Lenen ob3opa 6b10 BbiABAE-
HWe, onpeaeneHne n knaccmburkaLma 3TUX HaBbIKOB.
Bbina co3paHa eanHas knaccmdumkauma CKBO3HOM
KOMMETEeHLMM Ha OCHOBE Ha3BaHWM, KOTOpPble ObliK
cobpaHbl B XOA4€e PacCMOTPEHHbIX MCCAeA0BaHNN,
M CrpynnmMpoBasu Mx NO PasanYHbIM U3MEPEHUAM:
6a30Bble HaBblkY, CBfi3aHHble ¢ pabotoun (JRB), Ha-
BblKM camoynpasieHua (SM), coumanbHO-pensaun-
oHHble ( SR), HaBbikn NpeanpuHuMaTtenbcTBa (ENT)
HaBblKM COLMAaNbHOW 1N NPOdEeCcCMoHaNbHOW OTBET-
ctBeHHoCcTM (SPR). lMpepnaraemasn knaccnbukaums
CKBO3HbIX KOMMETEHLMI, MONyYeHHasa B pe3y/bTaTe
cnmctemMaTtnyeckoro o63opa, BKAKOYAET: U3MepeHue
BO3MOXHOCTU TPYAOYCTPOMCTBA, Ha KOTOPOM BYy3bl
KOHLEHTPUPYIOT CBOWN yCUAnA, C y4ebHbIMK niaHa-
MU, KOTOPblE MOOLLPAOT NpUobpeTeHne 3HaHNN U
HaBbIKOB C MOMOLLbIO ABHO NPOdecCcMoHanbHOro
noaxoAa «npodeccroHanmsaymm», 4to obneryaer
OyAyLLMM BbINYCKHMKaM rOTOBHOCTb K paborTe.

Bropou acnekT, HaBblkn camoynpasaeHusa (SM),
OXBaTblBaeT OCHOBHbIE HaBblKW, KOTOPble MO3BOAA-
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FOT BbIMYCKHMKaM YynpaBasTb cOBON N feNCTBOBATb
CaMOCTOSITE/IbHO B CBOeN MNpPOdeCcCMoHaNbHOW U
JNINYHOW XM3HW. DTO KAHOUYEBOE M3MEPEHME, Tak Kak
OHO NMO3BOAAET BbIMYCKHNKaM aZanT1poBaThbCA K CO-
LManbHO-NPOPeCcCnoHabHOMY MUPY Y NMPUHUMATb
pelleHna Ha NPOTXEHUN Bcen Xu3Hu [1, 5]. 310
n3MepeHve nogyepkmMBaeT HeobxoaMMOCTb TOro,
4TOObI BbIMYCKHUKN YHMBEPCUTETOB MOAXOAMAN K
TPYAOYCTPOUCTBY Ans 6e3rpaHMYHOM Kapbepbl ne-
peA NMMLOM CNOXHOCTU COBPEMEHHOrO pbiHKa TPYy-
Aa 1 couManbHOW cpespbl. ITO TakXKe noavepkmBaert
BaXXHOCTb «MPOodeccMoHaNbHON MAEHTUYHOCTU», TO
€CTb TOro, KaK NtoAMN BOCMPUHUMAKOTCA U KaK OHU
BUAAT ceba B coumanbHOM M NpodeccroHanbHOM
cpea. 3TO M3MepeHne COOTBETCTBYET CMOCOBHOCTM
YyesoBeKa yUMTbCA, U 3TO OAHO M3 Cnabbix MecT B
obpa3oBaTtenbHbIX NPeAIOXKEHNAX BY30B, KOTOpble
AOKHBI UCNONBb30BaTb CBOKD WHCTUTYLIMOHANbHYHO
NOANTUKY, YTODObI CHOPMYANPOBATL OMbIT, KOTOPbIN
nokasblBaeT, YTo obyyeHne — 3TO HenpepbIBHbIN
nyTb AMHOK B XXW3Hb.

TpeTbe wn3MepeHue, CoUManbHO-PeNsLMOHHbIE
(SR) HaBbIkM, KacaeTcA OCHOBHbIX HaBbIKOB pea-
TMPOBaHUA Ha CUTyaLUMUM W KOHTEKCTbl, KOTOpble
TpebyroT KOMMPOMMKCCa, COrnacnsa 1 NOHUMaHUA B
rnobanbHON cpese. B Hero BXoAAT KOMMETEHLUN,
OpVEHTUPOBaHHbIe Ha PaboTy B KOMaHzAe 1 Hanpas-
NeHHble Ha JOCTUXXEHME COLMaNIbHOW BOBNEYEHHO-
CTW, YTO BO3MOXHO TOJIbKO NMOCPEACTBOM AENCTBUN,
npeciegyowmx obwme Leam B pasanyHbIX COLM-
aNbHO-NpodeccnoHanbHbIX YCNOBUAX. YuuTbIBas,
HaCKO/NIbKO 3TO BaXHO, BY3bl AO/KHbI MOOLWPATb
COBMECTHOe ObyueHne B yHMBEPCUTETCKOM obpa-
30BaHMM KaK CTpPaTErmio yay4ylleHnsa BO3MOXHOCTEN
TPYAOYCTPONCTBA BbIMYCKHNKOB.

YeTBepTbI acnekT, HaBblkKM NPeAnpUHUMaTENb-
ctBa (ENT), Bbigensetca B NOBeCTKe AHSA MOJAUTUKN,
MOCKONIbKY 4acTo YMOMMHaeTcs HeobXxoAMMOCTb
MMeTb BbIMYCKHWKOB C MNpeAnpUHUMaTEeNbCKUMU
cnocobHoctamu. OueBNAHO, UYTO 3TO HEODXOANMbIE
HaBbIKM AN PaboTbl, NOCKO/bKY IMAEPCTBO, MHULIN-
aTvBa N KpeaTMBHOCTb CMOCOBCTBYHOT MHHOBALMAM
B 93KOHOMMKE 3HaHMIW. ITO O3HAYaeT, UTO ANA BY30B
Ba>XHO BK/IOYATb B CBOW yUYebHble NaaHbl KOHKpeT-
Hble MPOrpamMMbl, HanpaBJEeHHble Ha YyaydlleHue
NPeAnPUHUMATENBCKON AeATENbHOCTU BbIMYCKHU-
KOB, MOCKO/IbKY 3TO fBNAETCA KAHOUYEBbIM acrnekToM
TPYAOYCTPOUCTBaA.

HakoHeu, naTtoe n3mepeHue, HaBblKN COLMaNnb-
HOW 1 NpodeccroHanbHON OTBETCTBEHHOCTM (SPR),
KacaeTcsa HeobxoANMOCTU MOAroTOBKW NHOAEN, KO-
TOpble MOTyT ObITb NpefaHHbIMN U COLMANbHO OT-
BETCTBEHHbIMW MNepes JMLOM ANCKPUMUHALMN Y
CoLManbHOW HecnpaBeavBOCTH, KOTOpPble Xapak-
TEePU3YIOT KOHKYPEHTHOE WHAMBUAYaNNCTUyeckoe
06LLecTBO. ITO N3MepeHne CBA3aHO C ANCKYPCOM B
By3ax, rae nossnsetca Bce 6onbwe n 6oblie 06-
pa3oBaTe/ibHbIX MEPONPUATUA U MOAXOAOB, TaKMX

KakK cepBMCHOe obyuyeHmne, KOTOpOe HarnpaB/ieHO Ha
NPOZABUXEHNE COLMaNbHON OTBETCTBEHHOCTUN U A0-
CTXeHwue Llenen yctonumBoro passutms.

Cratbqd npu3BaHa MNPOWANKOCTPUPOBATL, Kak
TpaHCBepCaNbHble KOMMETEHLMN OLEeHMBAOTCA C
TOUKM 3peHusa paboTogatener B MeXAyHapPOAHOM
KOHTEKCTe. B yacTHOCTW, Mbl paccMOTpenn xapak-
TepucTnkn pabotogatenen n TpeboBaHmns Kk pabo-
Te. ViccnepoBaHve fano Ham obLLy0 KapTUHY aka-
AEMUYECKOWN nTepaTypbl No aTomy Bonpocy. OgHa
3aMeTHas npobnema, koTopas bblna NogHATa Npwu
aHanvze pabortogaTtenen, HaHUMAtOLWMX BbIMyCK-
HUKOB Ha MeXAyHapOAHOM YpPOBHeE, 3aKnro4anach
B TOM, UTO OYeHb HEMHOIMe UCCIef0BaHNA onpe-
AenatoT coumanbHo-gemorpabuveckme (non wam
npouncxoxaeHue) nam npodbeccnoHanbHble (40aXK-
HOCTb) NepeMeHHble paboTogatenen. ITM BONPOChI
3aCy>XXKnBaroT 0coboro BHMMaHMA 13-3a UX CBA3M C
BNIACTHbIMM OTHOLLEHNAMMU Ha pabouem mecTe.

Bbl0 3aMeueHO, UTO XEHLUMHbI HeAOCTaTOYHO
npeAcTaBAeHbl Ha PYKOBOAALMX AODKHOCTAX, UTO
MOXeT O3HayaTb MPeAB3ATOCTb B OLEHKe Komre-
TEHUWNA, B TO BpeMA Kak pPaboOTHMKM 4acTo CBA3bI-
Ba/IN XOPOLUNMA MEHEXKMEHT C NMPenMyLLEeCTBEHHO
MY>XCKUMW XapakTepucTMkamu. TOYHO Tak e B
NnTepatype yKasbIBaeTCA, UTO NP HalMe Ha JOK-
HOCTWU C HM3KWUM YPOBHEM BAACTU MY>KUYUHbI MOTYT
HeraTVBHO pearnpoBaTb Ha KaHAMAATOB-XXEHLLWH,
MOCKO/IbKY OHW BOCMPUHUMAIOT UX Kak yrpo3y. eH-
AepHaa NpesB3ATOCTb B PeELLeHNAX O HariMe, KOTO-
pas ocobeHHO BAMAET Ha npodeccun, B KOTOPbIX
AOMVHUPYIOT MYXKUMHbBI, TakMe Kak WHXeHepus U
NHPOPMALIMOHHbIE TEXHONIOTNM, MOXET UMETb He-
raTMBHble NOCNEACTBUA C TOUKM 3peHMA 3apaboTHOM
naatbl, NPOABMXEHUA MO cy>Kbe, npodeccnoHanb-
HOro cTaTyca v IMYHOW XXU3HMW.

To e caMoe NPOUCXOANT C OPraHM3aLMOHHbIMMN
XapaKTepucTnKaMum, Nockoabky 0630p Takxe moka-
3blBaeT, UTO B ITEpaType Maio BHUMaHWA yaenseT-
CAa onpejeneHnto pasmMepoB WaM TUMOB OpraHu3a-
LM an NpodecCcnoHanbHbIX CEKTOPOB, B KOTOPbIX
paboTatoT BbIMYCKHMKM. ITO ellle OfHa cepbe3Has
npobsema, NOCKO/bKY MepeMeHHble, CBA3aHHble C
OPraHM3aLMOHHbIM UAN UHCTUTYLMOHAIbHBIM KOH-
TEKCTOM, ONPeAenatoT ypOBEeHb BaXXHOCTU, KOTOPbIM
paboTtogatenv npuaatoT rmbknumM HaebikaM. B cBsi-
31 C 3TMM ObI1 CAeNaH BbIBOJ, YTO B €BPOMENCKOM
KOHTeKCTe 6osiee BbiCOKMe TpeboBaHMA K KoMre-
TEHUMAM NPeAbABAAIOT KPYMHble MeXAyHapOAHble
opraHuv3aummy, NO3TOMY MOXHO FrOBOPUTb O «peny-
TaLMOHHbIX pekpyTepax».

BONbLIMHCTBO Nccnea0BaHNN, BKAKOYEHHbIX B 06-
30p, NCMONb30BaAN KOCBEHHbIE METOAbI ANA OLLeH-
KW TpaHCBepCaNbHbIX KOMMNETEHLMIN C TOUKWN 3peHms
paboTtosaatenen. 3To BONPOC, KOTOPbIV TpebyeT He-
KOTOPOW OCTOPOXHOCTW, MOCKOJ/IbKY NPAMble METO-
Abl, TaKne KaK aHann3 TpeboBaHnm K AOIKHOCTH, 03-
HauatoT, YTo cylecTByeT bonblias 06bEKTUBHOCTb
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OLIeHKM MO CPaBHEHWIO C KOCBEHHbIMW MeToZamu,
KOTOpble COCPeAoTOYeHbl Ha OLIeHKe YAOB/IETBO-
PEHHOCTW, BaXXHOCTU WAN OXWAAHUW OT pPaboThl,
HaBbIKOB BbIMYCKHWKOB, YTO TpebyeT oT paboToaa-
Tenen 6onee cyb6bEKTUBHbIX OLEHOK.

B nocnegHuve roabl HabarogaeTcs pacTywmm vH-
Tepec K BK/IFOUYEHWUIO YTBEPXKAEHHbIX LLKaA B OLLEHKY
TpeboBaHui pabotogaTtenen kK kBaanbukaymm. Mo
pe3ynbTataM Halero o63opa, 3T0 BONPOC, Ha KO-
TOpbIV cnegyet obpalatb 60/blLE BHMMaAHMA B Ha-
YYHOW nuTepatype, NoCkoabkKy 6onbliee nam MeHb-
Lee BKIHOYEHNE KOMMETEHLNA MOXET OnpeaenaThb,
KaKk OHM OLeHMBAlOTCA. YuuTbiBasA LUMPOKMWA Auna-
Ma3oH LUKaj, WUCMONb30BaHHbIX B PACCMOTPEHHbIX
HaMWn UCcCcnefoBaHUAX, Pa3yMHO 3aKNHOUYUTb, YTO He-
0b6Xx0AMMO NepenTn K onpeseneHnto KOHCEHCYCHbIX
LKA, KOTOPble MO3BOAAT MPOBOANTL MEXAYHAPOA-
Hble CpaBHEHMA 1 n3bexaTb HeCOOTBETCTBMA MeX-
Ay TeM, UTO MpeanaratoT YHUBEPCUTETbI, U TEM, UTO
npeanpuatnsa Tpebyrot. OagHMMm 13 Hambonee Bax-
HbIX BbIBOZOB B 3TOM OTHOLLEHUW, BbIIO YTOUHEHME
rPynnMpPOBKN NapameTpoB «MATKUX HaBbIKOB» A/1f
TPYAOYCTPOMWCTBA BbIMYCKHUKOB B MEXAYHAapOAHOM
KoHTekcTe. cxoaa u3 3toro, 6bliv n3yyeHbl KOM-
neTeHUMn, KoTopble pabotogaTenn LeHAT 6onblue
BCEro, W Hal/Iv pas/inyHble pe3ynbTaTbl, KOTOPbIE
3aCNy>XXKMBAOT BHUMaHWA.

Otyactn 370 MOXeT ObITb CBA3aHO C Tem, YTO
CyLLLeCTBYHOT OnpejeneHHble KOHTEeKCTyaslbHble ne-
peMeHHble, KOTOpble ONoCpeayroT BaXXHOCTb, Npu-
AaBaeMyto HaBblkaM, HeobxoanMMbiM Ana paboTbl.
Bblno nokasaHo, uTo NOTPebHOCTL B 060N AaHHOM
KOMMETEHLMN CUIBbHO 3aBUCUT OT 3KOHOMMUYECKOW
NOIUTUKM U cuctem ybexaeHun pabotoaatenen,
KOTOpble MOTyT fexaTb B OCHOBE Pa3/vyunK, KOTO-
pble 6binn OBHapY>XXeHbI B CMCTEMATUYECKOM 0630-
pe. Tem He MeHee, Nccief0BaHNE KOHTEKCTYaslbHbIX
bakToOpOoB M TOrO, YTO OHW O3HAYaKT ANSA OLLEHKM
TpaHCBepCanbHbIX KOMMNETEHLMIN, ABNSETCA HanpaB-
NeHVeM aHanun3a, KOTopoe BCe elle HaxoAUTCa Ha
PaHHWUX CTafMNsAX.

Tpw KOMMeTeHLMM, KOTOpble COCTaBAAKT U3Me-
peHve 6a30BbiX HaBbIKOB, CBA3aHHbIX C pPaboTou
(JRB), monyumam BbICOKYHO OLEHKY. B Takon rnobanm-
3MPOBaHHOM 3KOHOMMKeE, Kak Hala, udpoBble Ha-
BbIKW MMetoT 6osbLuom cripoc. To e camoe npouc-
XOAWUT U C KOMMYHUKaTUBHBIMW HaBblKaMW, KOTOPble
paboTtogaTenn Takxke ykasblBaau Kak OCHOBOMOJA-
ratoLiune ans TpyAOyCTPOMUCTBA BbIMYCKHVKOB B ApY-
TMX cucTemaTnyeckmx ob3opax nMo 3TOMy BOMPOCY
[10]. Bbian obHapy>eHbl UCCNef0BaHNSA, B KOTOPbIX
060CHOBbIBANOCh BbICOKOE 3HayeHuWe, npuaasae-
MOe KOMMEeTeHLMAM, CBA3aHHbIM C KOHKPETHbIMU
3HaHVAMMW, CBA3AHHbIMWU C PaboToW, YTO yKa3blBaeT
Ha TO, YTO BbIMYCKHWKN AOKHbI 06nagaTb HaBblKa-
MW, CBfI3aHHbIMK C UX Npodeccren, a Takxe ymeTb
NPUMEHATb KOHKPETHbIe NpegMeTHble 3HaHua [11].

YunTbiBas, HaCKONbKO BaXKeH 3TOT acnekT B Npo-
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Lecce BbIXOAA Ha PbIHOK TpyAa, HEOBXOoAMMO mno-
HATb, KaKk MeToAbl MpenoaBaHuA MOryT CNocob-
CTBOBaTb €ro pPa3BUTUIO W MpPeBpaLleHu0 ero B
NOTEHLMaNbHY0 OCHOBHYHO AeATebHOCTb B By3aX.
Cnepya TOW Xe NVHWW, pPa3/iyHble UCCIef0BaHNA
NoAYEPKMBAIOT Ba>KHOCTb OMbiTa paboTbl B NOAro-
TOBKE CTYAEHTOB YHMBEPCUTETOB B peafbHbIX YC-
nosuAx paboyero mecra, MOCKOAbKY OH nooLipseT
KOHTaKT C peasbHOCTbHO 1 CNOCOBCTBYET pPa3BUTUIO
3TOW rpynnbl HaBbIKOB.

YTo KacaeTca acnekTa HaBbIKOB CamMOynpaBaeHUs
(CM), To pabotogatenn LeHAT pelweHne npobnem,
HaBblkKM HEMNpPEepbIBHOTO 0by4YeHuns, TrMbKOCTb U
afanTMBHOCTb, @ TakXXe aHannuTMyeckme CrnocobHo-
CTW. ITO cornacyeTca € TekywumMm npodeccnoHanb-
HbIM PYKOBOACTBOM, KOTOPbl€ MOTYT afanTupoBaThb-
CA K MEHALWMNMCA pblHKaM TpyAa. 3TO U3MepeHue
KOMMeTeHLUMn TpebyeT MMEHHO TOro CaMOCO3HaHWS
JINYHBIX HAaBbIKOB, KOTOPOE MO3BONAET ABUIaTbCA BO
BCce bonee HeonpeaeneHHbIX COLUManbHbIX U MPO-
deccnoHanbHbIX ycnosuax [1].

B cBA3n C 3TMM ynpaBneHve Kapbepown CTa-
NO BaXHbIM HaBbIKOM, MOCKOJ/IbKY OHO MO3BOAAeT
cybbekTaM caMmOCTOATENBHO ONpeAensiTb CBOW NPo-
beccrmoHanbHbIN NyTb Ha MNOCTOAHHO MEHAOLLLEMCA
pbiHKe Tpyaa. O630p nTepaTypbl NOKa3bIBaET, UTO
paboTtosatenv He npuaaBann 6ONbLIOrO 3HaYEHUA
TakUM KOMMeTeHLMAM, KakK HaBblK/ yNpaBAeHNs Ka-
pbepon. Ha coBpeMeHHOM pbIHKe Tpyaa 3TO uMe-
€T OCHOBOMO/arakoLlee 3HauyeHne C TOUYKU 3peHns
pa3HOHamnpaBAEeHHbIX KapbepHbIX MyTel, npu Ko-
TOPbIX BbIMYCKHUKM AO/KHbI 3HaTb, Kak NOCAes0-
BaTe/IbHO HamnpaBaATb CBOK) MNPOPEeCcCUOHaNbHYHO
XKW13Hb. OgHAKO KOMMNaHWK, No-BUAMMOMY, bonbLue
3aMHTEpecoBaHbl B KOMMETEHLMAX, KOTOPble MOMO-
ratot cybbektam BecTu ceba Hagnexalim obpasom
B TPYAHbIX CUTyaLMAX U CNPaBAATLCA CO COXKHbBIM
PbIHKOM TpyAa — «KOMMeTeHLMN NpodeccnoHanb-
HOro pasBuTMA», No cnoBam Bridgestock R., HO oHuM
MeHbLUEe VMHBECTUPYHOT B KOMMETEHLUUN, OPUEHTU-
poBaHHble Ha yrnpaBieHWe kapbepoi. Komneter-
Luu, KOTopble paboTosatenn Hanbonee BbICOKO Lie-
HUAW B M3MEPEHUN COLMANbHO-PENALMOHHbIX (SR)
HaBbIKOB, BKIOYanu paboTy B KOMaHAEe WM HaBbIKM
MEX/IMYHOCTHOTO ObLeHns, pe3yabTaTbl KOTOPbIX
COrNacyroTca C pesynbTataMu cMcTeMaTmyeckmx ob-
3opos [10], B KOTOpOW yMeHMe paboTaTb B KOMaHAE
OKaz3anocCb OAHOW W3 Hambosiee BbICOKO LEHUMbIX
pabotosatenem kKomneTeHUMW. MNOHATHO, YTO CO-
BPEMEHHbIV PbIHOK TPyJa XapakTepusyeTcs pons-
MW, KOTOpble TPebyT BbICOKOrO YPOBHS HaBbIKOB
coumanbHoro B3ammogenctemsa. OaHako ocoboe
BHMMaHWe B Hay4YHOUW anTepaType Takxe yaenserca
BAVAHWIO HaKTOPOB (Takmx Kak BAWAHWE couumalb-
HOro Kanutana Ha BO3MOXHOCTb TPYAOYCTPOWNCTBA),
KOTOpble HEemnoCPeACTBEHHO CBfi3aHbl C MeXJNY-
HOCTHbIMM KOMMETEHLMAMMW.

B 3TOM >Ke acnekTe Mbl OBHapyXuau, 4To Mano
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LEHATCA Takme KOMMEeTeHLMM, KakK BlajeHune WMHO-
CTPaHHbIM A3bIKOM, CMOCOBHOCTL paboTaTth C pas-
HoobpasvemM W MyAbTUKYNbTYPHOCTbIO, a TakXe
CNoCcobHOCTb paboTaTbh B MEXAYHAPOAHOM KOHTEK-
cTe. IT0 cornacyetca ¢ pesyabtatamu [10], koTopble
€o0bLWatoT, YTO HaBbIKK FNOBANBHOrO rpaXkaaHcTBa
N HaBblkK, HeobxoaMMble Ana paboTbl B MynbTu-
KyNbTYPHOM KOHTEKCTE, He CYUMTaNUCb BaXKHbIMU
Ana pabotogatenen. YaAnBMUTENbHO, UTO B TaKOW B3a-
MMOCBA3aHHOM 3KOHOMMWKE, KoTopas TpebyeT Bce
6onblien MOBUABHOCTM U MHTEPHALMOHaAN3aL MK
Kak OCHOBHbIX $HakTOpOB MOArOTOBKM U NpuBAeYe-
HWA TaNaHTOB, 3Ta rpynna KOMMNeTeHUUn He cumTa-
€TCA CTO/Ib BaxKHOW. Ha camom aene 6b1710 nokasaHo,
41O B 61arONPUATHBIX YCIOBUAX OMNbIT MOBUABHOCTH
MOXeT OKa3blBaTb CUTHa/JIbHOE BAMAHME Ha pelue-
HWMA O HaNMe, YTO OTpaXkaeT KOHKPETHYH NMYHOCTb
M Habop HaBbIKOB, KOTOPblE LIEHAT paboTozatenu
[12].

C Apyroi CTOPOHbI, KOMMNETEHL MK, KOTOPble CO-
CTaBNAOT N3MEPEHME HaBbIKOB MpeAnpuvHMMaTeb-
ctBa (ENT), kak npaBuio, He MOAyYMAU BbICOKOM
OLIeHKWN, HECMOTPA Ha TO, YTO OHW OLEHMBANUCHL B
3HAUMTENIbHOW YacTu UCCaeoBaHMA. B HacToslee
BpeMA nNpeAnpUHNUMATENbCTBO CMOCOBCTBYeT Kak
COZLENCTBUIO 3aHATOCTU, TaK W AMHAMM3ALIMM SKOHO-
MUKW, MOCKOJ/IbKY OHO MO3BOJIAET cybbekTam pac-
NMo3HaBaTb BO3MOXHOCTU TPYAOYCTPONCTBA U reHe-
pUPOBaTb MHHOBALIMOHHbIE NUAEN W MPOEKTHI.

O630p nokasbiBaeT, YTO B MOCNEAHEM U3Mepe-
HWW, HaBblKax COLMaNbHOWN M NPOdEeCCUMOHaNbHOM
otBeTcTBeHHOCTU (SPR), mnccnegoBaHmsas nokasanu
BbICOKYIO LIeHHOCTb, NpUAaBaeMyto 3TUYECKOWN pa-
H6ouen KOMMETEHTHOCTN. DThyeckas paboTta 1 no-
AO6HbIE LLEHHOCTU CTann KAHOUYEBBIMU KOMMOHEH-
TamMn COBPEMEHHOrO pblHKa TpyAa. B cootBeTcTBMM
C 3TUM Ha MeXJAyHapOAHOM ypoBHe Habatogaercs
yeTkasa W pacTyLias 03aboYeHHOCTb YHNBEPCUTETOB
no yAeneHuto NPUOPUTETHOrO BHUMaHMA Obyue-
HWIO OTBETCTBEHHbIX rpaXkaaH, obnajaroLmx coum-
aNbHOW COBECTbHO M CMOCOOBHbIX BbIMOAHATL CBOKO
paboTy C TOUKWN 3peHuns 3TnYeckoro yyactma [13].

MNMOHATHO, 4YTO BO3MOXHOCTb TPYAOYCTPOWUCTBA
BbIMYCKHWUKOB CTana Cepbe3HOM npobaemMon ans
BbICLLero obpasoBaHuna. Kak Mbl BUAEAN, coumanb-
HO-NpodeccnoHasbHble pamMKky, B KOTOPbIX MpPO-
beccmoHanbHas AMHaMUKa YHMBEPCUTETOB CTana
3aMeTHOW, XxapakTepu3yoTcs ObICTPbIMU U3MEHEHM-
MW, KOTOpPble OCHOBaHbl He TOJIbKO Ha 3KOHOMM-
yeckmx obCToATeNbCTBAX, NpeasiaraeMbix paboumx
MecTax uam TpeboBaHmax paboTbl, HO TakXe M Ha
yCTaHOBKaX, CMOCOBHOCTN 1 coLmanbHble dhakTopsl,
KOTOpble ABAAIOTCA KNHOYEBLIMU AN BO3MOXHOCTM
TPYAOYCTPOUCTBaA.

Kak cneactBue, By3bl AO/KHbI aAanTMpoBaTb
y4ebHble niaHbl C TeM, YTO HbINO Ha3BaHO «nejaro-
TMKOW ANs TPYAOYCTPOMCTBA», C yYETOM TeX OCHOB-
HbIX KOMMNETEHLMI, KOTOpble C 6ObLLEN BEPOATHO-

CTbtO BYAYT BbICOKO OLleHEHbI paboTogaTensiMmu. 1o
O3HayaeT OTKPbITME YHUBEPCUTETOB AA BHELLHEro
MUpa 1 BOBAeYeHVe 0bLecTBa M SKOHOMNYECKOTO
Mupa B obpa3zoBaTenbHbIN npouecc. Apyrumm cno-
BaMW, YHMBEPCUTETbI JOMKHbI MCNO/Ib30BaTh U npe-
AOCTaBAATb BbIMYCKHMKAM 3HaHMA O baumxavwem
OKPY>XEHMK, @ 3TO O3HAYaeT, YTO CO3AaHMe yUYebHbIX
nporpamMMm JOMKHO yYUTbIBaTb KOHKPETHble Tpebo-
BaHWA, NpeAbaABAseMble K HUM PbIHKOM TpyAa.

3AKJTKOMEHUE. C nomoLpbo 3TOro nccaeaosa-
HWS Mbl NPOBEN CUCTEMaTUYeckMd 0b630p nepe-
KPECTHbIX KOMMETEHLMA N BO3MOXHOCTEN TPYAOY-
CTPOWCTBA BbINYCKHWUKOB YHUBEPCUTETOB. B aaHHOM
CTaTbe OCHOBHOE BHWMaHuve yaensercs ABYM BO-
npocam. OfHVMM U3 HUX ABAAETCA OrnpejeneHve
TpaHCBepCaNbHbIX KOMMETEHL MM, KOTOpble paboTo-
Aatenv 6osblue BCero LeHAT B MeXHaLMOHaNbHOM
KOHTeKcTe. [lpyrum aABnsetcs onpegeneHve eanHom
TaKCOHOMWUK, KOTOpPOE MOXET MOMOYb OByayLinm
nccnefoBaHMAM MO CKBO3HOW OLEeHKe KOMMeTeH-
LK1, OCOBEHHO C yY4EeTOM OTCYTCTBUA B AnTepaType
KOHCeHCyca B OTHOLLEHUW TEPMUHONOTUN, Onpese-
NEHUA N BaXXKHOCTW. JTa Knaccndurkaums no3BoamT
NPOBOAUTL CPaBHEHWE AaHHOW rpynmnbl KOMMeTeH-
UM B MEXAYHapOAHbIX MCCeAOBaHNAX, a Takxke
MOCNY>XWUT MEXaHU3MOM OLLeHKM W MOHUTOPWUHra
0by4eHns CTyAeHTOB B By3ax. TakMm o6pa3oMm, OH
MOXeT CTaTb MHCTPYMEHTOM MOBbILLIEHNA KayecTBa
BY30B, OLIEHOYHbIX areHTCTB W rOCyAapCTBEHHOW
NONNTMKM. ITO TakXKe MOXET ObiTb 3HAaUNTENbHBIM
BKNAaAOM B 6e3paboTHbIX MONOAbIX /OAEN WU
B3POC/bIX M TEX, KTO NEPexXoamnT Ha paboTy, NOCKONb-
Ky NMO3BOASET yBUAETb M3MEHEHNA B TpebOoBaHMAX K
KOMMNeTEeHLMAM B TeYeHVe Nepruojia BpeMeHu, OxBa-
TbIBaEMOrO UCCNeAoBaHVEM. YHUBepcUTeTaM eLe
npeacTont paboTtaTtb Haj NOBbILLIEHVEM BO3MOXHO-
CTEN TPYAOYCTPOMCTBA CBOUX BbIMYCKHMKOB. BY3am
cnefyeT 0TKasaTbCA OT UCKAKOUUTENBHO Npodeccu-
OHaNbHOrO MOAXOZa, KOTOPbIA NMomoraet obecne-
UYNUTb BbINYCKHWKOB NYHBIMW pecypcamu, Heobxo-
AVMBIMW UM AN IMYHOTO U NPOGECCNOHaNBHOrO
Pa3BUTMA Ha MPOTAXEHUN BCEN XM3HW. B cBA3n ¢
3TUM CyLLEeCTBYHOT fIBHble OrpPaHMYeHUsA TeKyLLmX
naaHoB obyuyeHus, KOrga peyb UAET O TOM, YTOObI
MOMOUYb BbIMYCKHWKAM CTOAKHYTbCA C Pa3HOHanpas-
NeHHbIMU npodeccmoHanbHbIMK NyTAMU. VIMeHHO
B 3TOM KOHTEKCTe «nejarormka TpyaoycTpomncTea»
NMeeT HanbOoNbLUMIA CMbICA, MO3BO/IAS YHUBEPCUTE-
Tam BKNHOYATb aKTUBHbIE METOA0NOTUM B Npeanara-
emMoe ummn obpaszoBaHve U YKpenaaa CBA3UN MeXay
aKkafeMnyeckummn Kpyramm n coumanbHo-npodec-
CMOHaNbHOW PeanbHOCTbHO.

Kak n Bce nccnesoBaHuns, 3TOT CMCTEMATUYECKNI
0630p MMeeT orpaHnyeHms, Mbo HeT eANHOro MHe-
HWMA O TOM, KaKue nepeMeHHble BANAIOT Ha BO3MOX-
HOCTb TPYAOYCTPOMWCTBA BbIMYCKHNUKOB. ITO OTHO-
CUTCA K TaKMM MepeMeHHbIM, KaK XapakTepucTuku
pabotogatena (non, Bo3pact, obpa3oBaHWe, NpPo-
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dbeccmoHanbHbIM ONbIT U T.4.) U OpraHM3aLMOHHbIe
XapakTepucTnkn (MnpodeccrmoHanbHbIn cektop, dop-
Ma COOCTBEHHOCTW, pa3Mep, MeCTOHaXOXAeHue).
HeT cCOMHeHWn B TOM, YTO UCCNEAOBaHUA LOMKHbI
NPOAOMKATLCA, N UYTO OHW AOMKHbI BKAKOYATb W
aHaNn3MpoBaTb 3TW MepeMeHHble, YTobbl npeano-
XWUTb 6onee peanncTMUHoe NpescTaBaeHNe o nepe-
XOAe BbIMYyCKHVMKOB YHUBEPCUTETOB K paborTe.

Ha nepcnekTmBHOM ypOBHe Lie/ib COCTOUT B TOM,
4TOObI MPOAOIKUTE UCCAEAOBAHUA B HAaNpaBieHU
TpaHCBepCanbHbIX KOMMETEHUMW. 3TO MO3BOAUT
NPOBOANTb UCCNEA0BAaHNA MO Pa3BUTUIO U NPUO6-
PETEHMIO 3TUX KOMMETEHLMIA, @ TakXke CTUMYANpPO-
BaTb Nocseayrollee HabatogeHne 3a obpa3oBaHveM
CTyAeHTOB npodeccmoHanamu, By3aMu W areHT-
cTBamMKW MO oueHke. Kpome TOro, 3To no3Boauno
6bl NPOBOANTL CPABHUTE/bHbBIV aHan3 Mexay 06-

CMNCOK JINTEPATYPbI: '

DKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

pa3oBaHMeM, KOTOpOoe npeasiaratoT YHUBEPCUTETDI,
N TpeboBaHMAMU pbiHKa TPYAa, @ TakXe BbIABAATb
noTeHUMaNbHble HECOOTBETCTBMS HaBbIKOB M HEOD-
XOAMMOCTb MPUHATAA aKaZeMUYeckUMU Kpyramu
KOPPEKTUPYHOLMX AENCTBUIA.

3TO nUccnesoBaHVe ABHO MOMOraeT pelnTb Npo-
61emMy TpyAOyCTPONCTBA BbIMYCKHNUKOB C TOUKM 3pe-
HWA KOMMeTeHLUWI. B HacTosALwee Bpems BbIMyCKHUKM
CTa/JIKMBAOTCA C BbICOKMM YPOBHEM HeomnpeaeneH-
HOCTM Kapbepbl, YTO NMPUBOAMUT K BbICOKOMY YPOBHHO
6e3paboTmubl, HM3KOW 3apaboTHOW nnate, upes-
MepHOWN KBannduKaLuy, BPEMEHHbIM KOHTPaKTam
W, KOpo4ye roBops, HecTabuabHON N PparmeHTap-
HOW Kapbepe. TOT BOMPOC, B pamMkax MUCCUUN BY30B,
[OJIKEH MPUBECTU K YCUIMAM MO COMPOBOXAEHNIO
1 HanpaB/IEHMIO BbIMYCKHUKOB Ha O4HOM W3 CaMblIX
KPUTUYECKMX 3TANoB UX XM3HW: Nepexose K paborte.
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COBEPLWWEHCTBOBAHUWE CUCTEMbI TOCYAAPCTBEHHOTO
AYAUTA B PECNTYB/IUKE KA3SAXCTAH

TAUTALLMHOBA K.T.
JOKTOP 3KOHOMUYECKUX HayK
ANMaTUHCKas akageMusa SKOHOMUKW U cTaTUCTUKK, 1. Aamartel, Pecny6avka KasaxcraH
HYP>XAHKbI3bI A.
MarucTpaHT
Kazaxckuii HauMoHanbHbIW arpapHbIi UCCieA0BaTeIbCKU YHUBepcuTeT, 1. Aamartbl, Pecnybavka KasaxcraH

AHHOTALNA. CoBpeMeHHbI 3Tan pa3BMTUA 3KOHOMUKKN Pecnybankmn KasaxctaH xapaktepusyetcs nepexoaom K pedop-
MMPOBaHMIO BIOAKETHOTO NpoLiecca Ha NpUHLMNax 3G GEeKTUBHOCTUA U Pe3yNbTaTUBHOCTU BIOAXKETHbIX PacXxof0B, UTo TpebyeT
dbopMMpoBaHMA KaueCTBEHHOM NPO3payYHOi OTYETHOCTU 06 MCNOJ/Ib30BaHMMN BHOAXKETHBIX CPEACTB U Pa3BUTUA HOBOW cuCTe-
Mbl ByxranTepckoro yyera u rocyAapCcTBeHHOro ayauTa.

Pa3BuTME cUCTEMBI BHOAXKETHOrO MIAHUPOBAHWA U FOCYAapPCTBEHHOIO YNpaBeHUs B 06LeCTBEHHOM CEKTOpe Ha OCHOBE
dbopMMpoBaHMA HOBOW CUCTEMbI ByXranTepckoro yyeta v GUHaHCOBOI OTYETHOCTU HaMpaB/IeHO Ha OLeHKY 3P PeKTUBHOCTU
M pe3yNbTaTUBHOCTM NCMOJIb30BaHNA GIOA>KETHBIX CPeACTB B AOCTVXKEHMMN MOCTaBAEHHbIX CTpaTerMyeckunx Lenei, a He TObKO
OLeHKMN UCMOJHEHMNA N1aHOB GUHAHCMPOBaHUA.

B cBA3M C coBeplUEHCTBOBaHNEM MEeXaHM3MOB roCyapCTBEHHOIO yrnpaB/eHMsA BO MHOTMX CTpaHaX MUpa, Kak C pa3BuTOM
PbIHOYHOM 3KOHOMUWKOM, TakK U cTpaHax ¢ GOPMUPYHOLMUMCA PbIHKOM, 6bian NpoBeaeHbl pedhopMbl MO BHEAPEHWIO CUCTEMDbI
610>KeTUPOBaHUNA, OPUEHTUPOBAHHOIO Ha pe3ynbTar.

K/TFOYEBbIE C/TOBA: rocysapcTBeHHbI ayauT, NOANTUKA, GUHAHCOBBIN KOHTPO/b, PECYpPChl, METOA, NPOBeAeHNe ayamnTa.

KA3AKCTAH PECNYBJIMKAAAfbl MEMANEKETTIK
AYOAUT XYUECIH XETINAIPY

TAUTALUMHOBA K.T.
3KOHOMMUKa ¥bIIIbIM,qaprHbII-|, AOKTOpr
ANMaTbl 3KOHOMMKA XoHe cTaTUCTUKa akKaaeMuAachl, Anmatbl K., KaBaK,CTaH PeCI'IyGIII/IKaCbI
HYPXXAHKbI3bI A.
MaruncTpaHT
Kasak y/ATTblK arpap/iblk 3epTTey yHUuBepcuteTi, Aamartsbl k., KasakcraH Pecnybauvkachbl

AHAATMA. Ka3sakcraH Pecny6ankacbl 3KOHOMUKACbIHbIH, AaMyblHbIH Ka3ipri ke3eHi 6roAXeT kapaXkaTblH Nanganany Ty-
panbl cananbl alblK €CENTiNIKTI KanbINTacTbiPyAbl XXaHe Byxrantepnik ecen neH MemJ/IeKeTTiK ayAUTTiH, XKaHa XyeciH Aambl-
TyAbl Tanan eTeTiH 6r0AXKeT LWbIFbICTapPbIHbIH, TMIMAINITT MeH HITUXKeNiNiri KaFMaaTTapbiHAa 6roAXeT npoueciH pedpopmanayfa
KeLwyMeH cunaTranajbl.

Byxrantepnik ecen neH Kap>Xbl/blK €CENTiNIKTIH, KaHa XXYMeCiH KanbINTacTblpy Heri3iHAe KofaMablK ceKTopaa 6roaxeTTik
>Kocnapaay >XaHe MeMeKeTTik 6ackapy >KYMeciH AambITy Kap>KblnaHAbIPY >KOcnapaapbiHblH, OpblHAaAybliH 6afanayabl faHa
emMec, KOMblIFaH cTpaTerus/iblik MaKcaTTapFa Ko XeTKidyge 6roayKeT KapaxkaTbiH nakanaHysblH, TUIMAINITi MeH HaTUXKeNiNiriH
6afanayfa b6afbiTTasNfaH.

OJIEMHiH, KONTereH engepiHAe, AaMblFaH HapbIKTblK 3KOHOMMKaAa Aa, AaMylubl HapbiKTa Aa MeMJeKeTTiK backapy TeTik-
TepiH XeTingipyre 6alinaHbICTbl HaTUXKere BaFbiTTanfaH 6roaXKeTTey XKyiieciH eHrisy 6olibiHWa pedopmanap Xyprisingi.

TYWUIH CO3AEP: memnekeTTik ayauT, cascat, Kap>KbiblK 6akbliay, pecypcrap, a4ic, ayauT XYprisy.

IMPROVING THE SYSTEM OF STATE AUDIT
IN THE REPUBLIC OF KAZAKHSTAN

TAIGASHINOVA K.T.
Doctor of Economic Sciences
Almaty Academy of Economics and Statistics, Almaty, Republic of Kazakhstan
NURZHANKYZY A.
Master's Student
Kazakh National Agrarian Research University, Almaty, Republic of Kazakhstan

ABSTRACT. The current stage of the development of the economy of the Republic of Kazakhstan is characterized by the
transition to the reform of the budget process based on the principles of efficiency and effectiveness of budget expenditures,
which requires the formation of high-quality transparent reporting on the use of budget funds and the development of a new
accounting and state audit system.

The development of the system of budget planning and public administration in the public sector on the basis of the
formation of a new accounting and financial reporting system is aimed at assessing the effectiveness and efficiency of the use
of budget funds in achieving the set strategic goals, and not only evaluating the implementation of financing plans.
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In connection with the improvement of public administration mechanisms in many countries of the world, both with
developed market economies and emerging market countries, reforms have been carried out to introduce a results-based

budgeting system.

KEY WORDS: state audit, policy, financial control, resources, method, conduct of audit.

BBEAEHUE. CraHoBieHVe 1 pa3BuTMe CUCTEMDI
rocyflapctBeHHoro ayauta B Pecnybavke KasaxcraH
CTa/lo BO3MOXHbIM TOJ/IbKO B MPOLLeCCe KOPEHHbIX pe-
dopm B cdhepe byxrantepckoro yyera v GMHaHCOBOrO
KOHTPO/A, B YCNOBUAX BHeApeHWs HoBoro ¢opma-
Ta GMHAHCOBOW OTYETHOCTU MpPU NEPexoAe CUCTEMbI
ByxranTepckoro yyeta B rocyfapCTBEHHOM CeKTope
Ha MeToZ Hauncnenums [1].

OCHOBHbIM OTNYMEM U FNABHbBIM MPENMYLLLECTBOM
CTaHOBJ/IEHUA N Pa3BUTUA CUCTEMbI FOCYAaPCTBEHHO-
ro ayamta Ha COBpeMeHHOM 3Tane pedopm cheay-
€T cuMTaTb, NO-HaleMy MHEHWUIO, nepexos OT 3ajad
OUMHAHCOBOro KOHTPO/A No GOPMMPOBAHUIO U pac-
XOAOBaHMIO OFHOAXETHbIX CPEeACTB, OCHOBAaHHOrO Ha
y4YeTHO-UHPOPMaLIMOHHOW 6Ha3e KaccoBOro meTtoza
Byxrantepckoro y4eta, K 60see LWMPOKNM, KOMMAeKC-
HbIM 3ajayaM rocyAapCTBEHHOro ayauTa Ha HOBOM
y4YeTHO-UHPOPMaLMOHHOW ba3e ByxranTepckoro yye-
Ta NO MeToAy HaumcneHusa [2].

MATEPUA/IbI N METOAbl UCCNEAOBAHUA.
MeToguKa rocyfapcTBEHHOro ayamTa — 3TO COBOKYM-
HOCTb MPOBEPOYHBIX MpOLieAyp, COOTBETCTBYHOLLMX
MeTOA0N0MMYEeCKMM OCHOBaM rOCyapCTBEHHOrO ay-
AMTa Y MO3BOAAOWMX onpeaenntb cobatogeHne Kak
MPUHLMNOB NCMOb30BaHNA BFOAXKETHbBIX CPEACTB, Tak
Y NPaBOBbIX OCHOBAHW, ONpeAesieHHbIX NPV Bblgene-
HWUW 3TUX CPEACTB.

ViccnepoBaHne coBpeMeHHbIX METOAMK npoBeje-
HWA rOCyAapCTBEHHOrO ayAnTa BbIABUIO, YTO AENCTBY-
foliMe B HacTosAWee BpeMs METOAMKW MPOBeAeHMA
rocyapCTBEHHOIO ayAuTa HYXAatoTCcA B 3HaUUTENb-
HOM pa3BUTUM.

[na obecneyeHns WHPOPMALIMOHHBIX NOTPe6-
HocTen Mo oueHke 3QdeKTUBHOrO U LeneBoro unc-
No/b30BaHMA OOLLECTBEHHbIMW pecypcaMu B pamKax
rocyapCTBEHHOro ayjuTa onpejensatoTca cybbekTbl
bWHaAHCOBOW OTUETHOCTW Ha YpoBHe pecnybankaH-
CKoro 6rozkeTa N MeCTHbIX OPraHOB UCMOHUTENbHOW
B/IACTW, NPEACTaBAAOWMNX CBeJeHNA 06 UCMONHEHMM
MEeCTHOro BroaXeTa.

Taknm obpasom, B kKauecTBe OTAE/NbHOrO BMAA ay-
AMTa B roCyfAapCTBEHHOM CeKTope npeAcTaBaseTcs
LenecoobpasHbiM BblAENINTb CTPaTErmuyecknin ayamut
Mo OLueHKe peannsauun cTpaTernyecknx Lenen u
nporpamm (pucyHok 1).

CTpaTernyeckunin ayaut npuMeHaeTca A8 OLEeHKM
HacTynJ/ieHA PUCKOB U NOCNEACTBUI pe3ybTaToB pe-
anu3aLmmn cTpaTermyeckux Lener obecneyeHuns 6es-
OMacHOCTN U COLMaNbHO-3KOHOMMYECKOTO Pa3BUTUNSA
Pecny6ankmn KazaxcraH.

B pamkax cTpaternueckoro ayamuta OLLeHMBaOTCA
LeneBble W TeKylMe 3HaYeHMsA KAOYeBbIX nokasaTe-
Nen, XapakTepusyrLMx CTeMNeHb 1 KayecTBO peanu-
3aUMM  COLMaNbHO-3KOHOMMUYECKUX MOKasaTenen wu
COBOKYMHbIX 3PPeKTOB CoLManbHO-3KOHOMUYECKOTO
pa3BuTuaA Pecnybavkn KazaxcraH.

BaxxHenw M MoMeHTaMu Npu pa3paboTke naaHa
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rocyAapCcTBEHHOrO ayAnTa ABAAIOTCA:

— naeHTndmrKaumns cybbekToB GpUHAHCOBOW OTYET-
HOCTM CeKTopa roCyAapCTBEHHOrO YymnpaBaeHWa Mo
KOHTPOAMPYEMbIM U aAMUHUCTPUPYEMBIM aKTUBaM,
rocyAapcTBeHHbIM 06s3aTebCTBaM, AOXOAaM MO Ha-
JIOroBbIM M HEHANOrOBbIM MOCTYMAEHUAM B OIOAXKeET;

- onpegeneHune cneyndpuryecknx BonpocoB, KOTO-
pble JO/XKHbI ObITb M3y4YeHbl B CBA3M C NPOBEAEHNEM
rocyAapcTBEHHOro ayauTta, onpeAesneHvie Lenen ay-
anTa;

— pa3paboTka MaclwTaboB 1 popmaTta NpoBeseHUs
ayauTa;

— onpejeneHve CPOKOB, PECYpPCOB W KayecCTBEH-
HbIX XapakKTepucTnK nposegeHns ayauta [3].

OpfHOWM 13 OCHOBHbIX, MNO-HALLEMY MHEHWIO, 3aja-
Yei rocyAlapCTBEHHOrO ayauTa ABAAETCA NaeHTUdMKa-
umns cybbekToB GUHAHCOBOM OTUETHOCTU B YCIOBUSAX
OTCYTCTBMA YETKOW Knaccubukaumm v onpeaeneHus
nopsaka npu3HaHWs No KOHTPOANPYEMbIM U aAMUHM-
CTPUPYEMBIM akTMBaM, rocyAapCcTBEHHbIM 06s3aTeslb-
CTBaM, JOXOAaM OT HaJIOrOBbIX N HEHAJIOFOBbIX MOCTY-
NAeHUN B BroAXeT.

PE3Y/IbTATbl U UX OBCYXAEHMUE. Mpwn npo-
BEAEHUWN rOCyapCTBEHHOrO ayauTa B Cly4vae BblsiB-
NIeHNA OTKJIOHEHUN B AeATeNbHOCTU obbekTa ayauTa
OT BHOAXKETHBIX MPOrpamMM 1 NOAMPOrpamMM, NoaoXKe-
HWM 3aKoHOAAaTeNbCTBa OpraHbl rOCyAapPCTBEHHOro
bVHaAHCOBOro KOHTPOIA MpeayCcMOTpeHbl GYHKLUN B
BUAE MPUHATUA Mep pearnpoBaHua. [ocysapcTBeH-
HbIA ayAMT Hamnpas/JeH He TONbKO Ha ornpejeneHune
TeX UAN WHbIX HECOOTBETCTBUM, HO U Ha BblsiBJEHME
NPUYNH GUHAHCOBBIX UCKAXXEHWI, OnpeseneHus Ha-
npaB/ieHWI NO X YCTPAHEHWIO 1 OLeHKM NoTeHuuana
no 3GpdeKTMBHOMY MCMONb30OBaHUIO W YMpPaBAEHWIO
rocyAapcTBEHHbIMN CPEACTBaM C Liebio peanmnsauunm
06LEeCTBEHHO-3HaUMMbIX ycayr ¢ 6onbluer otaaven
BOBJIeUEHHbIX pecypcos [4].

Cnesyetr obpaTtuTb BHMMaHME Ha kaaccudukaTop
HapyLUEeHWU, MPUHATLIA B3aMeH paHee CyLLeCcTBOBaB-
Lero, onpeaenatoLmin BUabl 1 xapaktep GprHaHCOBbIX
HapyLUEeHW, KOTOpble B LIeNIOM OnpesenstoT obbem 1
3afla4n KOHTPONbHbIX MeponpuaTuid. pexae Bcero
B Knaccupukatop BKAOYeH Honblumin obbem oxBa-
TbIBAEMbIX KOHTPO/IbHBIMW MpoLesypaMn O6BEKTOB
ayAuTa B YCNIOBUAX Nepexosa C KacCOBOTO MeToa Ha
METOZ HaunCaeHus, BKIoYas GMHAHCOBbIN KOHTPOb
Mo LLeNIEBOMY pPacXOLOBaHMIO OHOAXKETHbIX CPeacTB
CO CTOPOHbI NMoJslyyYaTenein Ha 3Tane pacnpegeneHus
M NCNONb30BaHMA OHOAXETHbIX PECypCcoB, W ayauT
nepBOro OCHOBHOTO 3Tana 6roXeTHOro npouecca no
bopMMpOBaHUMIO JOXOAHOM YacTu brogxeTa [5].

A no 3agadam, NOCTaBNAEHHbIM Mepes CUCTEMOM
rocyAapCcTBEHHOrO ayAnTa, onpeaennTb 06bekT ayam-
Ta U COOTBETCTBEHHO UAEHTUOULMPOBATL €ro C KOH-
KPeTHbIM Cy6beKTOM GUHAHCOBOW OTUYETHOCTU Mpes-
CTaB/IAETCA JOCTAaTOYHO C/IOXKHOW METOA0N0rMYEeCKOM
N NPaKTUYeCKON NpobaeMoN.
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chyHOK 1- MeTOAOI‘IOfVI'—IeCKVIe n metogunuyeckme acnekTtbl No opraHU3aLlm U nNnpoBeaeHuro
rocyfaapcreeHHOro ayaurta

Ota npobnema no onpejeneHnto cybbekta GuHaH-
COBOW OTYETHOCTU MO GOPMUPOBAHMIO JOXOLHOW Ya-
CTV 6rogxKeTa JO/KHA ObiTh pelleHa OfHOBPEMEHHO
C 3ajiayaMu No JasibHelLleMy COBEPLUEHCTBOBAHWIO
cucteMbl Byxrantepckoro yyeta B rocyapCTBEHHOM
cekTope Pecnybamnkm KasaxcraH.

Mo-HaweMy MHEeHWo, HarnpaBieHWs Pa3BUTUSA ro-
CyAapCTBEHHOrO ayAuTa AOMKHbI OblTb ONpeseneHbl ¢
TOUKMN 3PEHUS NOAFOTOBKN KOHCOANANPOBAHHON du-
HaHCOBOW OTYETHOCTU MO pPecnybAnKaHCKOMY OHoa-
XKETY N MeCTHbIM BrogKeTaM.

HoBas nHdopmaLmoHHaa 6asa rocysapcTBEHHOrO
ayAuTa, MOArOTOBJIEHHAas KOPEHHbIM pepopMMpo-
BaHMEM CUCTeMbl ByxranTepckoro yyeta B npoLiecce
nepexofa CybbekTOB FOCYAapCTBEHHOrO cekTopa C
KaccoBOro MeToZa Ha MeTOZ HauyuCieHus, co3gaet
HOBble BO3MOXHOCTU MO Pa3BUTMIO MeToAOA0rnYe-
CKNX MONOXEHNA N METOAMYECKMX UHCTPYMEHTOB MO
NPOBeAEeHWIO roCyJapCTBEHHOTO ayauTa.

®rHaHCOBas OTYETHOCTb FOCYAAPCTBEHHbBIX YUPEX-
LEHWI MpeACTaBAseTcs B MOJHOM obbeme yTBepX-
AeHHbIX dopM, BKAtOUas Byxrantepckuin banaHc, oT-
yeT 0 pe3ysbTaTax PUHAHCOBOW AeATeNbHOCTH, OTYET
O [ABWXXEHUW [JeHer, OT4YeT 06 M3MEHEeHUsX YMCTbIX
aKTMBOB/Kanutana u MOACHUTENbHOW 3anucku K du-
HaHCOBOW OTYETHOCTWU. FOCyAapPCTBEHHbIN ayanT OX-
BaTbiBaeT GMHAHCOBYH OTUYETHOCTb FOCYAAPCTBEHHbIX
yUpexaeHui, Kak nosyyateneit 6roiKeTHbIX CPeacTB.

[Ans pelweHuns 3agay No rocysapCcTBEHHOMY ayAuTy
bOPMUPOBaHMS LOXOAHOW YacTu BrogxKeTa Heobxo-
AMMa HoBas nosaHas MHPopmMaumoHHas 6asa, npes-
CTaB/ieHHas B BUAE KOHCONUAMPOBAHHOMN (UHAHCO-
BOV OTYETHOCTU MO pPecrnybAnKaHCKOMY U MECTHbIM
6rogketam. Ha gaHHoOM 3Ttane pedopmbl Byxrantep-
ckoro yudeta, HaumHaa ¢ 2014 roga no Hacrosuee
Bpems, H6bln pa3paboTaHbl Y NMPUHATbI AOMOJHEHUSA U
M3MEHEHUS B CyLLEeCTBYyOLLME NMpaBuia BefeHUs Oyx-
raNTepckoro y4yerta rocyAapCTBEHHbIX YUYPEXAEHUA U
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NOArOTOBKN GUHAHCOBOW OTYETHOCTU FOCYAapCTBEH-
HbIX YUYpeXAEHUN N KOHCOAMANPOBAHHOW QUHaH-
COBOW OTYETHOCTU aAMUHUCTPATOPOB BOAXKETHbIX
nporpaMM ¥ MECTHbIX WCMONHUTE/IbHbIX OPraHoB.
Takxe 6binn paspaboTaHbl OTAeNbHble MpaBuaa Mo
Byxrantepckomy yuety GOpMUPOBaHUSA OXOLHOM Ya-
CTV 6roA>KeTa, MO MPU3HAHMIO U yYeTy JOXOA0B MO Ha-
NOroBbIM N HEHANOrOBbIM NMOCTYMAEHUAM B BrofXeT.
3AKJ/TFOMEHME. TpegnoxeHHble pekoMeHaaumm
no Metoamke GUHAHCOBOrO KOHTPOAS W rocyaap-
CTBEHHOTO ayAuTa No3BOAAT OLEHUTb NPOLLecC 1 Npo-
aHanM3MpoBaTb 3Tanbl peaansaunm NporpamMmm 1 Nog-
NporpamMM, BCKPbITb MPUUYNHbBI PUCKOB, OTpULIATENbHO
BAVAIOLLUMX Ha WCMOAHEHWEe MporpaMm W MpPUHATb
CBOEBPEMEHHO Mepbl MO UX YCTPaHEHMIO.
Mocneayrowmin ayamT (KOHTPOJIb) MPOBOAUTCA MO

CNMNCOK JINTEPATYPbI: '

DKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

3aBeplUeHnn OTUETHOro PUHaHCOBOIO roja u ocy-
LLECTBASAET KOHTPO/b 3@ MOAHOTOW N 3bPeKTMBHO-
CTbIO PaCXOA0BaHMA CPEACTB, AOCTUXEHMEM MOoKas3a-
Tesen (MHAMKaTOPOB) MPOrpamMm.

Mocnepyrownin ayant (KOHTPO/b) MO3BOSET Bbl-
ABUTb HEJOCTaTKM M HapyLUeHNA B XO4e peanv3auuu
rocnporpamm A nx nocneayroLlero ycrpaHeHus.

B uenax coeepLueHCTBOBaHWA NOC/AEAyOLEero ay-
AnTa 1 GUHAHCOBOrO KOHTPOAA NPOrpaMm npeasara-
FOTCA peKOMeHAaLMK, KOTOpble BKAKOYAKT aaropuTMm
npoBejeHna nocneayroLlero ayamta n GuHaHcoBoOro
KOHTPO/IA MpOrpamM; OLEHKY YPOBHS BbINOJHEHMA
LeneBblXx Mokasatenen (MHAMKATOPOB) MNpPOrpamm;
OLEHKY YPOBHSA BbINONHEHUA KOHTPOJIbHbIX COObITUM
no AeTajbHbIM MAaHam-rpapukam un oueHky 3dpdek-
TUBHOCTW NMPOrpPamMM.
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3APYBE)XXHAAl MPAKTUKA PEFTYIMPOBAHUA UHBECTULUA

JXXAHIMPOBA P.H.
KaHAUAAT SKOHOMMUYECKUX HayK
PAXbIM B.A.
MarucTpaHT
Ka3saxckuii HauMoHanbHbIN arpapHbI UCCnefoBaTeNbCKMI YyHUBepcuTeT, . Aamartbl, Pecny6avka KasaxcraH

AHHOTALUA. lHBeCcTMLMOHHAs aKTUBHOCTb Y 3KOHOMUYECKUIA POCT 06ecneunBaroTcs U NOCTOSIHHO YKPENIAKTCA UHO-
CTPaHHbIM KanuTasoM BO MHOIMX rocypapcrBax. B rocygapcrBax, 3koHOMMKa KOTOPbIX MOCTPOEHA Ha OTKPbITOM PbIHOYHOM
OCHOBe, MeXAYHapogHOe ABUXXEHNE Kanutana CnocobCTByeT YKPENIeHUIO MHTErpaLum X03aMCTBEHHOW XXU3HU, YrnybaeHnto
MeXXAYHapOoAHOro pasgeneHuvs Tpyaa. BanBaHve MHOCTpaHHOro KanuTtana, a Tak)kxe MHOCTPaHHble TEXHO0rMK, cnocob ynpas-
JIeHNs, OTKPbITUE ABepPell Ha HOBbIE PbIHKM CUUTAOTCA XXM3HEHHO BaXKHOW HEO6XOoAMMOCTbIO ANsA Ntoboro rocyaapcTsa B ne-
pexoaHbIv Nepuog Ans npeobpasoBaHUsA CBOEN SKOHOMMKM.

Bosblyto posib B aKTUBM3aL MM MHBECTULMOHHOW AEeATeNIbHOCTU MOTYT CbirpaTh NPsMble MHOCTPaHHbIE MHBECTULMMU. OHK
NOHMMAIOTCA B MUPOBOW MpaKTUKe KaK KanuTaloBNOXEHUA U3BHE, N Y MHBECTOPa NOABAAETC BO3MOXHOCTb AepyKaTb Npea-
npusaTUe NOoA NoJIHbIM KOHTPOJIEM.

Ocoboe MecTo B CTaTbe aBTOP OMMCbIBAaeT MHBECTULIMOHHOE perynmpoBaHune 3apybexkHbIX CTpaH.

K/TFOYEBbBIE C/IOBA: nHBecTMLMWY, peanbHble MHBECTULMWN, MHOCTPaHHbIE MHBECTULIMW, TOCYAAaPCTBEHHOE peryiMposa-
HUWe, ABUXKEHNE UHBECTULNIA, roCcyaapcTBO.

MHBECTULUUAHDbI PETTEYAIH WETENAIK IC-TO)XXIPUBECI

XXAHTUPOBA P.H.
3KOHOMMKa Fbl/IbIMAAPbIHbIH, KAHAWAATbI
PAXbIM B.A.
MarncrpaHT
Kasak yaTTblK arpap/iblk 3epTTey yHuBepcuTeTi, Aamatsl k., KasakcraH Pecnybaunkacel

AHAATMNA. lHBeCTULMANBIK aKTUBTINIK )XdHE 3KOHOMUKaJIbIK ©CYy KernTereH MemsiekeTTepae weTen KanmTtaabiMeH KamTa-
MachbI3 eTinin, apAanbiM HblfaliTblna TyceAi. DKOHOMMKAChI allblK, HAPbIKTLIK HETi3fe KypblfaH MeMaeKeTTepAe XaablKapaiblK
KanuTaa KO3fajbiCbl LWapyallbUiblK ©MipAiH UHTErpauMacbiHbIH, HbifaloblHa, Xasblkapanblk eHb6ek 6esniHiciHiH TepeHaeyiHe
biknan eteai. Lleten kanutanbiH Kyt0, OHbIMEH KOCa LUETENAiIK TEXHONOMMAHBI, Backapy TaCifliH, )XaHa HapbIKTapfa ecik aily
eTneni KeseHAeri Ke3-KeJireH MeM/ieKeTke 3KOHOMMKACbIH KanTa Kypy YLiH eMipaik kaxeTTinik 6onbin ecenteniHesi.

MHBeCTULMSABIK, KbI3METTI aKTUBTEHAipyAe Tikenel WeTen MHBECTULMACH] YIKEH Pen aTkapybl MyMKiH. Onapabl anemaik
npaKkTMKaaa CbipTTaH KanuTa cajbiMbl Aen TYCiHEeAI, )XoHe e MHBEeCTOPAbIH KaCiNopbIHAbI TO/bIK, 6aKbliaysa ycray MyMKiHAIr
Tyajabl.

Makanaga aBTop LeTen enpepiHii, MHBECTULMANBIK PeTTeYiH cuMnaTTaijbl.

TYWIH CO3EP: nuBectyma, HaKTbl MHBECTULMA, LUETENAIK UHBECTULIUA, MEMJIEKETTIK PeTTey, MHBECTULMA KO3FabIChl,
MeMJIeKeT.
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ABSTRACT. Investment activity and economic growth are ensured and constantly strengthened by foreign capital in many
countries. In States whose economies are built on an open market basis, the international movement of capital contributes to
strengthening the integration of economic life, deepening the international division of labor. The infusion of foreign capital,
as well as foreign technologies, the way of management, and the opening of doors to new markets are considered a vital
necessity for any state during the transition period to transform its economy.

Foreign direct investment can play an important role in boosting investment activity. They are understood in world practice
as investments from the outside, and the investor has the opportunity to keep the company under full control.

A special place in the article the author describes the investment regulation of foreign countries.
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KIPICME. VIHBeCTULMAABIK aKTUBTINIIK XXoHe KO-
HOMMKaNbIK ©Cy KenTereH MeMiekeTTepae LieTen
KanuTanbIMeH KaMTaMachI3 eTiflin, apAanbIM Hblfaln-
TbiNla TyCeAi. IKOHOMMKAChI aLlblk, HAPbIKTbIK Heri3ge
KypblIFaH MeMJeKeTTepAe XanblkapanblK Kanutan
KO3FaNbICbl LUAPYaLUbIIbIK ©MIpPAIH, MHTErpaLmachl-
HblH, HbIFalOblHA, Xa/blKapanblk eHOeK OeniHICiHIH,
TepeHaeyiHe biknan etegi. Leten kanutanbiH Kyto,
OHbIMEH KOCa LWeTenaik TexHoMorvsaHbl, backapy
TOCINIH, XXaHa HapbIKTapFfa ecik awly eTneni KeseHaeri
Ke3-KenreH MemiekeTke 3KOHOMUKAChIH KauTa Kypy
YLiH eMipAiK KaXeTTinik 6onbin ecenteniHesi.

VHBeCTULMANBIK, KbIBMETTI aKTUBTEHAIpYAe Ti-
Kenew LieTten MHBECTULMACHI YAKEH pPen aTkapybl
MYMKiH. Onapapl anemMaik npakTukaga CblpTTaH Ka-
nUTan canbiMbl Aen TYCiHeAi, XXaHe Ae MHBECTOPAbIH,
KSCiMOPbIHAbI TONbIK Gakblnayga ycray MYMKIHAITI
Tyaabl.

3EPTTEY MATEPUANAAPbI MEH SAICTEPI.
HapbIKTbIK 3KOHOMMKAChI AaMblfaH engepae Leten
NHBECTULUMACBIH TapTyMeH 6alrnaHbICTbl CypakTap
6aTbICTbIH, 3KOHOMMKaNbIK, 9aebuetTepiHae KeHi-
HeH anTblnajbl. JKOHOMMUKANbIK, ©CYAIH, XXoHe NHBe-
CTMUMANapAbl TapTyAblH KVbIHAbIKTapbl MEH anfbl
LIapTTapbl TEOPUANbIK-METOAONOTMANBIK HETi3Ae Ke-
necigen fanbiMaapabiH, eHbekTepiHae >KapblK Kepa:
Ox.M.KenHc, A.Mapwann, M.CamyanbcoH, J1.Aban-
kunH, A.KBawwH, A.Mantepos xaHe T.6.

VHBecTMUMANBIK cascaTTbiH, 6acbiMAbIKTapbIH aui-
KblHAAY, LUETEeN MHBECTULMANAPbLIH TapTy cypakTa-
pbiH 3epTtTeymeH O.B. banvmypatos, XK.O. VixgaHoB,
M.B. KenxerysuH, AK. KowaHos, H.K. Mambipos,
K.O. Okaes, K.ACafraawves, IN.C. NaceueHko, H.H. Xa-
mutoB, b.MN. YymaueHko, A.[. LLenekban cnsaktol Ka-
3aKCTaHHbIH, 3KOHOMWCT fasbiMAAapbl alHanbicyaa.

Kelnbip gamblraH MemiekeTTepAe WeTensik MHae-
CTULMANAPAbIH, KbI3METIH PETTENTIH apHanbl 3aHAap
XaHe opraHgap 6ap. Mbicanfa, MNopTyranvsaga «we-
TeNAik MHBECTULMANAP KOAEKCI» XXaHe apHanbl MeM-
NekeTTiK ymbiM — «[lopTyrannsanbik caysa, Typu3m
XKOHE MHBECTULMANAP XOHIHAET MHCTUTYTbI» XXYMbIC
ictenai.

An, wetengeH 6ackapblaaTblH KOMAAHUANAP YLUIH
Keneciaen wekteynep 6ap: MyHAauW KOMMaHusanap
MyHau KyOblpaapblH >aHe KeMip LaxTanapbliH ca-
ThIN anyfa KyKblKTapbl XOK; YKCac LIeKTeynep, sFHN
backa memnekeTTe KaHgan wwekTeynep 6onca, ame-
PUKaHAbIK KOMMaHWANapFa, CON enfiH, KoMnaHusana-
pblHa Aa COHAaW LiekTeynep; kazba bannbikTap eH-
Aipyre >aHe KO3faAMaWTblH MYAIKTI, acipece >Xepai
caTbin anyfa; KOMMNaHWANapFa aBnaLManblk >KaHe cy
Keniri KbI3MeTTepiHAE, aTOMZbl XXSHE 31eKTPO 3Hep-
retvkasza, OaHKTIK >XaHe cakTaHAblpy CanacbiHAA
KbI3MeT aTkapyfa LekTeynep kapactblafaH.leren-
AIK MHBECTUUMANAP YLWIH LWeTenaik KaCinopbliHHbIH,
benimwieci peTiHae TipkenreHi oHan. On 3aHAbl TyNFa
eMeC, OfaH >XXapfbliblK KOPAbIH, Kesnemi 6oMbIHLIA
LIeKTeyaep >XOK, CanblkTbl 6ac KOMNaHusa Tenengi,
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>K9HEe apAanbIMFbl MIHAETTI PEBU3MANAP KaXKeT eMec.
Ananga weTengik WHBECTULMANAP YLWIiH eHwinec
KOMMaHWA TypiHAe TipKeareHi TviMai 6onbin oTbIp.
1993 xbingaH 6actan kopnopauyusanap mMeH backa-
fan yrMbIMAapPAbIH, >KaKCbl >XaKTapblMeH KypblifaH
>KayankepLiniri LwekTeyni kopnopauusanap nanaa
6onabl: onapza LWeKTeyai XayankepLuinik XaHe ae
oNapfa KOpnopauuaablk TabbiC canblfbl canblHOaM-
Abl (CanblK KaTbICyLblIAPAbIH, KOCKaH >apHanapbl
H6oMbIHLLIA XKeKe TabbIC canbifbl peTiHae TeneHesi) [1].
Caysa MuHucTpniri «Invest in the USA» aTtTbl
H6affapnamacbl apkpbiabl LeTeN WHBECTLMANAPbIHA
HapbIKTap >KaWbl, Kap>Kbl XXalbl XXaHe T.6. Mafny-
mMaTTap 6epin oTblpajbl, XepPrifikTi KacinkepaepmeH
XKHE >KeprifikTi aKiMLWINIKNeH KaTblHAaC OpHaTyfa
Kemek kepceteai. backasan MHBECTULMNANDIK XKEHiN-
AIKTEP WTaTTbIK, AeHrerae Hepineai. Onap — canbik
cany CTaBKaCblH TOMEHAETY, OHAIPIC NHPPaKypPbIbI-
MbIHa KaXXeTTi fMMapaTTapAbl TEFiH cany, amopTM3a-
LMANbIK CTaBKaHbl XXEHINIAETY, FblNbIMU 3epTTeyepre
>KOHEe >XXYMbICMEH KamTyFa Kapbi3gap bepy.
CoHbliMeH bipre, 3KCNOPTTbIK OafbiTTa >KYMbIC
ICTEATIH KOpnopauuanapfa CanblK CalblHATbIH Ta-
6bIcTbIH, 15% wWwerepyre pykcat eTineai. AKLL-Ta xa-
NbIKapanblk alMakTap >yMbIC iICTEWA], OnapFa TinTeH
wetenaik 6aHkTepaiH, 6enimwenepi ge mywe 6ona
anagpl. On alMak pesuaeHT emecTepMeH orepa-
umsanap >kacayfa barbiTtanfaH. LafbiH 6usHecTep
>KOHIHAEri aKiMLiNiK, opTawa weTten pupmanapbiHa
Y/IKEH KOMEK KepceTeai. AFHN TeriH ManiMeTTepAEH,
KOHCyNbTaumanapaaH 6enek >eHingeTiareH kKapbl-
3aap (150 mbIH, $ AeliH ) >xaHe BaHKTeH Hecve anyna-
pbiHa keningik 6epeai (350 mbiH, $ aeitin). LeTen nH-
BECTULMANAPbIHA MANIMETTIK XoHEe KEHECTIK KeMek
KkepceTeTiH GipHewe yubimaap 6ap. Onapfa: AKLL
cayaa MWHUCTPAIriHIH, 3KOHOMUKanbIK, Tangay 6ro-
pocsbl; LLafbiH 6B1U3HeC XeHiHaeri akiMwinik; LUtatTap
AaMybIHbIH, YATTbIK accouuaumanap areHriri. Leten
WHBECTULMACBIH PeTTeyze XamnoHUAbIK iC-TaXipu-
6e ze KbI3bIFyLbIAbIK TyAblpasbl. XKanoHusaaa werten
WHBECTULMACBIH PETTEWTIH apHaWbl 3aHAap >KaHe
opraHaap >ok. XKanoHusAHbIH, YKIMETTIK yMbiMAapbI
JKanoHus 3KOHOMMKacbiHa Hemece KaHganga 6ip
canara KenTipeTiH LeTen MHBeCTULUMANapbiHa My-
JEM LLEeK KOroapblHa KykbikTapbl 6ap. bipak pykcat
bepinmereH Xafgannap ani TipKkeMereH, Tek KeHec
b6epreH xargannap bap. XanoHuaga kenbip eHgipic
cananapblHa WMHBECTMLMAFA TUbIM CafblHFaH: aybln
>K9HEe OpMaH Lapyallblibifbl, 6anbiK aynay, MyHan
OHAIPY MHAYCTpUACkl. Enge memnekeTke Tmecini ca-
nanap ok, 6apabifbl XeKelleneHaipyai eTKepreH.
Ko3fanmanTblH MYAIKTI LWeTendik azaMatTblH, CaTbin
anyblHa TMbIM canbiHb6anabl, Hipak, weTtenaik asamat
cayAa KOfaMblHbIH Npe3naeHTi 6ona anmanas [2].
AKnapaTTbiK >X9He KEHECTIK KOMEKTi LieTen MH-
BecTopsiapbiHa Invest in Britain Bureau aTTbl yiibiM
kepceTeai. LoThaHanaza on ymbiMfa ykcac Scottish
Enterprise, an Contyctik Wpnangusaga Northern
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Kecrte 1 - HakTbl WwmeTen MHBECTULMACBIHBIH, KO3Faabicbl (Mapa.gonn.)*

2015 2016 2017 2018 2019 2020
HLUW - HbIH Xannbl 3KCNOPTTbIK KeeMi 53,7 86,0 131,0 154,0 189,3 202,8
AKLU 13,2 18,7 31,0 16,2 31,7 36,4
XKanoHus 6,5 14,5 19,5 34,2 44,1 48,0
E20 23,1 40,6 62,4 76,0 89,1 96,0
®paHuus 2,3 53 8,8 12,7 18,1 26,6
lepmaHus 4,9 10,0 9,1 11,4 14,2 22,5
¥nblbputaHus 10,7 17,2 31,4 37,3 35,6 17,5
HLUW - HbIH Xannbl UMNOPTTbIK KeneMi 334 58,7 92,0 120,5 155,0 114,0
AKLL 19,0 34,1 46,9 58,4 72,2 25,9
JKanoHrwus 0,6 0,2 1,2 0,5 11 1,8
ES0 12,2 17,1 34,0 49,5 69,8 72,2
PpaHums 2,2 2,8 4,7 7.2 9,7 8,1
lepmaHua 0,5 1,1 1,9 1,0 6,8 1,5
¥nbI6pUTaHns 47 7.3 14,1 18,3 28,8 31,6

Eckepty — *Bank for international settlements manimeTTepi 6oMbiHIWa KypacTbipblafaH [4]

Ireland Development Board attbl yiibiMgap >KyMbIC
ictengi. Fepmanna PeaepatmTik PecnybamkacbiHaa
(TOP) weTen MHBECTULMACHIH PETTENTIH apHaibl 3aH
XaHe opraH Xok. 1961 Xbinbl KabbigaHfaH «Cbl-
PTKbl 3KOHOMMKabIK GanaHbICTap Typasbl» 3aH TeK
KanuTtan afbIMbIH X9He Ba/toTaslblk, ornepaumsiapsibl
peTTeyae Heriz 60bIn KaHa ecenTenesi.

LLleTenre keTeTiH Gap/iblK aKLlaFa eLiKaHal Wwek-
Tey KoWblIMahgbl. TeK HeMiC MapKacblHbIH, CaTbIM
any AspexeciHe Kayin TOHreH kesze, Tenem banaH-
CbIHbIH, TEHAITH KamTaMacbI3 eTy MakcaTblHAa, CCy-
AanbIK KanuTan HapblfblHa Kayin TOHTEH Ke3je faHa
LeKTeynep Kovblaybl MymkiH. OHAal WekTeynep Tek
6ip pet, 1973-1974 .. KabbingaHbin, Hebapbl 12 ain
faHa MHBECTULMA Xacay YLWiH MIHAETTI TypAe pykcat
aNyMeH LUEKTENreH.

3aHfa caMKec KanuTaa afbIMbIH XXoHe BaatoTaNblK
onepauuanapabl kagaranay byHaecbaHkke Tumecini.
LLleTen nHBECTULMACBHIH Kyto HapbicbiHAa anAblH-ana
pyKCaT anyablH KaXeTi XOK, TeK erep Ae pe3vnjeHT
emectep MemaekeTTik bafanbl KafasgapAbl caTtbin
anbin »aTca, OHAa pyKcaT MIHAETTI TypAe anblHybl
KepeKk. Anaiga, Weten NHBECTOpAapbiHa Kenecigewn
cananapja: TaMak, MeguLmHa xaHe dapmMakonorms
eHepkacibiHae, kenik canacbiHAa, GaHKTIK, cakTaH-
AbIPY, KOHaK, Y1 XXaHe MelpamxaHanblK icTepae >y-
MbIC iCTey YLiH apHaibl NMLEH3UANAP anynapbl Ka-
XeT. KypblnbIC XXYMbICTapbIH XYPri3y YLWiH Ae pykcaT
anyblHybl kaxeT. XXoHe ge EO-ka mywe engepaeH
backa Ke3-KeareH LeTeniik KoMmnaHus e3 beniMile-
CiH awnac 6ypblH 3KOHOMMKA MUHUCTPAITNIHEH PYK-
cat anybl KaxxeT [OP-aa MHBECTULMANDIK XXEHINAIK-
Tep ap TypAi 6oabin keneai. MaceneH, e3iHiH KbI3MeT
eTYiHiH BipiHWI XblIbIHAA Naijafa caiblHaTbIH Ca-
NbIKTbIH, TeK 6ip 6eniriH Tenece, ekiHLWi Xblabl >ap-
ThICbIH, YLIHLWI XblAZaH faHa 6actan To/bIK Tenen
6actanabl. VIHBeCTULMANBIK XEHINAIKTEP, COHbIMEH
KaTap LWafblH >XdHe opTalla KOMMaHusiapfFa Ja
6epineai. Enain, 6apnabik Hecvmenik mekemenepiHae

LafblH XXdHe opTa BM3HECTI HecMeMeH KamTamachi3
ety b6argapnamanapbl 6ap. XXoHe ae, bypbiHfbl [P
TePPUTOPUACBIHAAFBI apTTa KanfaH ayaaHAapAafbl
KOMMaHuanapfa ken xeHinaikrep bepineai. XeHin-
AiKTepMeH 6epineTiH ccyaanapabl LWbIFbIC repmMa-
HUANBIK KacinopbiHAapfa «[onve AycrasnxbaHk»
6aHkige 6epegi. Ccyaa Kenemi KaCinopbIHFa KaXeTTi
KapaxaTTblH, 22 %-He aeWiH, 6ipak 350 MbIH, MapKa-
AaH acnaybl kepek. Ccypa 20 xbinFa bepinegi.Lle-
TeN WHBECTOp/aapblHa aknapatTblK >XXoHEe KEeHeCTIK
KO&MEKTI: 3KOHOMMKaHbIH, desepansbl MUHUCTPAITIHIH,
apHalibl HBECTMLMANAPAbI bIHTaNaHAbIPY 6eniMLue-
Nepi; WhIFbICTbI KOTepy bafaapiamacsl; MHBECTULUA-
Hbl bIHTaNIAHABIPY CypPaKTapbIMEH aiHaNbICaTbIH XXep
BeAOMCTBOMapbI [3].

BY¥¥-HbIH, 3epTTeynepi 6oMbIHLWA LIeTen NHBECTU-
LUMACbIH peTTey Keneci bafbiTTapaa >Xyprisinesi:

1. XKyMbicneH KamTyAblH KEHEHIHe >XaHe >Xep-
FiNiKTi NepcoHanabl AarbIHABIKNEH KaMTaMachI3 eTy-
re;

2. XKeprinikTi pecypcrapablh, NarganaHy gapexe-
CiH KeTepyre;

3. Xeprinikti nHGpakypbIabIM AeHIeNiH KeTepyre;

4. KabbingayLwbl 3KOHOMUKaNapAblH, TEXHONOTM-
ANbIK NOTEHUMANbIHBIH, 4aMYbIH3;

5. Tenem 6anaHCbIHbIH, XafaalriblH XakcapTy.

HOTWIKENEP XXOHE OJIAPAbI TAJZIKbIJIAY.
onemaik Taxipmbese KabbingaHfaH aHbIKTaManapfa
CoMKec, KOMMaHuAMeH Hbacka MemiekeTTeri KoMmna-
HuaHbIH 10 Hemece ogaH fda ken gaybic bepyre ne
aKkumanapabl catbin anyblHa KETKEH KapaXkaTTbl Tike-
Nen WeTeN UHBECTULMACHI Aen alTyfa 6onazbl.

HakTbl weTen WHBECTMUMACHI XaHa KybblibIC
6onmaraHabikTaH (AKLL-pa onapabiH, Tapuxbl 19 fa-
cbipAaH bactanazbl), KeHin 6eneTiH XalnT, onapably,
KO3FanbICbiHAafbl ©3repictep. byn petre ke3re bip-
AEH TYCETIHI COHFbl OH XblnZapaafbl MyHAaM e3repi-
cTepain, bykin ayHuexxysiHgeri abcontotTi ecyi. Erep
Ae 80-wwi Xblngapfa AeViH HAaKTbl LUETEN MHBECTULM-
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ACbIHbIH, XbINAbIK ecimi 1,3-1,6 % Kypaca, ofaH Keu-
iHri Xbingapbl on 20 % ecin, AyHWeXY3inik cayaaHblH,
JaMy bipfafblHaH 5 ecere acbin TycTi. HakTbl weten
mHBecTUuMACbIHbIH 2015-2020 . K. AnHamukachl 1
KecTese KepCeTIreH.

KOPbBITbIHADI. LLleTen nHBeCTULMACLIH MemMe-
KETTIK PeTTeyAiH TUIMAINIr, onapAaplH WHBECTULM-
AnblK >Kobanapfa KaHAaW Llapanap XaHe KaHaau
Kypangap nanganaHfaHAplFbl XoHe onapAbl VHBeE-
CTULUMAHBI TapTyAblH, apbip 3TanblHa CaWMKeCiHLWe
TMiMAI NarjanaHybIMeH TyCiHAipineai. MyHaam xyin-
eHiH, TWiMAiNiri cananapablb, 6afbiTTanyblHa Kapaw
apTypni 6onbin keneni. Mbicanfa, gamylbl engep-
Jeri wuki3aT eHgipywi cananapfa T¥K-nap on en-
AIH, XKEHiNAiKTepiHe KapamacTaH, anjbIMeH LiMKi3aT

OAEBUETTEP TI3IMI: '

DKOHOMWUYECKUE HAYKW / ECONOMIC SCIENCES

WbIKKaH >XEPAiH, AYHUEXY3INIK Kenik KOMyHUKaLumM-
ANnapbiHa >KakbIHAbIFbIH eckepeai. Pecypcka bafbiT-
TaNfaH LWEeTeN MHBECTULMANAPbIH bIHTaNaHAbIPYLbI
Lapanap a3 onnaHabipasdbl. An KariTa eHgey canana-
pbl yWiH 6yn eTe kaxeTTi GpakTop H6oabIN Tabblnasbl
[5].

LLleTen VMHBECTUUMACBIH MEMEKETTIK PeTTeyaiH
MaKcaTTapblHa CaKrKec yw Tonka benyre 6onaapl:

- Kabbingaywbl MeMAeKeT 3KOHOMMKACbIHAAFbI
pecypcTapablH, 66iHy KypblibIMbIH ©3repTy;

- YKIMETTiH, anaTblH TabbiCTapbIH 6CipY;

- kabbingaywbl engeri pengeHtrepre TYK-paH
KeneTiH NHBeCTULMSA ecebiHeH TyCeTiH TabbICTbl Kal-
Ta 6eny.
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NMCUXOJTOTUYECKUE U MEAATOTMYECKNE OCHOBDI
TBOPYECKOU MUHAUBUAYANBHOCTW NEAATOTA

BOBPbLILLOB C.B.
[OKTOP Mejarornyeckmx Hayk
WUNbWH C.C.
acnvpaHT
CTaBpONONbCKUIA FOCYAapPCTBEHHBIN Mefarornyeckuii MHCTUTYT, 1. CtaBpononb, Poccuiickas ®egepaums

AHHOTALLUA. B paHHOM cTaTbe packpbiBaeTcs MOHMMaHNe «TBOPUECKON MHANBUAYaNIbHOCTU» Kak HEOTbEeMJIEMOM YacTu
JIMYHOCTU Nejarora, a Tak>ke, paccMaTprBaeTca TBOPUYECTBO 1 TBOpPYeCKasn AeATeNbHOCTb Nejarora, Liejib TBOpYeckon AeaTeNb-
HOCTM YUUTENA U PaCcKPbITUE NCUXONOTNYECKMX U Nearormyeckmx OCHOB «TBOPUYECKON MHAUBUAYaNbLHOCTU» Mejarora.

L',e}'lb CTaTbU — pPaCCMOTpPEeTb pa3sinyHble noaxoabl N ABAE€HUA K MOHMMAHUKO NCUXONOrNMYeCKnXx acnektoB TBOp‘-IeCKOVI
WHANBUNAYaNbHOCTU Neaarora, OCHOBaHHbIX Ha 3ajayax 06yquvm. B ctatbe ncnonb3oBanncb MeTO bl OLUEHKN U aHa/n3a UH-
ANBUAYyaNnbHOCTU Nejarora, MeToabl OT 06u.|,ero K YaCTHOMY, CpaBHE€HUA, UHTerpauymmn n moTmBauunin.

K/THOYEBbBIE C/IOBA: TBOpUecTBO, TBOpUECKas MHANBUAYANbHOCTb, Pa3BUTME, MeAarormka, IMYHOCTb yUnTens.

NEAATOITIH WbIFAPMALWDbINBIK AAPANDbIfbIHDbIH
NCUXONOTNANDIK XXoHE NMEAATOTMKANDBIK HETISAEPI

BOBPbLILLOB C.B.
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UNbUH C.C.
acnupaHT
CraBpOno/ib MeMJIEKETTIK NeAarornkanblk MHCTUTYTbI, CTaBpononb K., Peceit ®eaepaumscel

AHAATNA. byn makanaga “wWblfapMallbliblK AapaabiKTbl” MyFfaniMHiH >keke 6acbIHbIH, aXKkbipamac 6eniri peTiHae TyCiHy
allb1ajbl, COHbIMEH KaTap Myfa/iMHiH, WblFapMallbl/blfbl MEH LUblFapMaLlbUiblK KbI3MeTi, MyfaniMHiH, LWblFapMallbUIbIK, Kbi3-
METiHiH, MaKcaTbl )XeHe MyFaliMHiH, "LblFapMaLLbIbIK AapablfbiHbIH" MCUXONOTUAJIbIK XAHEe Nejarorvkanblk HerisgepiH awy
KapacTbipblaajbl.

MakanaHblH, MaKcaTbl — OKbITy MiHAETTEepiHe CyileHe OTbIPbIM, MyFfaliMHiH LiblfapMallbUIbIK JapablfbiHbIH, MCUXOIOIU-
ANbIK, acrekTiNepiH TyciHyAeri apTypAi Tacingep MeH KybbinbicTapabl KapacTblpy. Makanaga MyfaniMHiH gapanbifblH 6afanay
X9He Tanjay aAicTepi, >XannblgaH >kekere Kapau, canbiCTbipy, 6ipikTipy >kaHe MOTMBaLMA djicTepi KONAaHbINAbI.

TYWIH CO3EP: whifapMallbI/bIK, WblFapMaLlbUibIK AapanblK, AaMy, Nejarornka, MyfaniMHiH, Tyfacbl.

PSYCHOLOGICAL AND PEDAGOGICAL FOUNDATIONS OF A
TEACHER'S CREATIVE INDIVIDUALITY

BOBRYSHOV S.V.
Doctor of Pedagogical Sciences
ILIN S.S.
Postgraduate Student
Stavropol State Pedagogical Institute, Stavropol, Russian Federation

ABSTRACT. This article reveals the understanding of "creative individuality” as an integral part of the personality of the
teacher, and also examines the creativity and creative activity of the teacher, the purpose of the creative activity of the teacher
and the disclosure of the psychological and pedagogical foundations of the "creative individuality" of the teacher.

The purpose of the article is to consider various approaches and phenomena to understanding the psychological aspects
of the creative individuality of a teacher, based on the tasks of learning. The article used methods for assessing and analyzing
the individuality of the teacher, methods from the general to the particular, comparison, integration and motivation.

KEY WORDS: creativity, creative individuality, development, pedagogy, teacher's personality.

BBEAEHWE. B coBpeMeHHOW NeaarorMyeckon,  BUAYasIbHOCTU HEAOCTAaTOYHO M3yUeH K He chop-
bunocodckon M MNCUXONOTUYECKOW AuUTepaType  MYy/JMPOBaH B MOJIHYHO Mepy Ha AaHHbIM MOMEHT.
BCTPeYaeTCca MHOXECTBO GOPMYIMPOBOK MOHATMA  [TOCTOAHHO BO3pacTatowme TpeboBaHMA K MNpo-
TBOpuYecTBa. [10AX04 K MOHATUIO TBOPYECKON MHAN-  PEeCCMOHaNbHBbIM KOMMETEHLMAM NNYHOCTU yunTe-
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N ycuamBatoT HeobxoanmMocTb B GopMmMpoBaHUmK
TBOPYECKOW WHAMBUAYANbHOCTW Mejarora, peanu-
3aLuMuM ero TBOPYECKOro noteHuunana, Gopmmposa-
HVWe CTUAA MHAMBUAYaNbHOTO NoAxoAa K y4ebHoM
AeATeNbHOCTU.

Mpv aHanmse cyTn CAOBOCOYETAHUA «TBOPYE-
cKaf MHANBMAYaNbHOCTb», B MEPBYHO oyepesb, He-
06X0ANMO BHMMATENBHO U3YyUNTb MO OTAENbHOCTU
MOHATUA «TBOPYECTBO», Kak OCHOBHOMW ¢akTop, U
Aanee NPUCTYNUTb K ONpPeseneHnto «MHAVBUAyanb-
HOCTM» KaK K KauyecTBYy JMYHOCTW, BeAb OCHOBHas
YyacTb TBOpYECTBa Kak pa3 n BKAroYaeTca ceba mH-
AVNBUAYaNbHOCTb, OPUTMHANIBHOCTb Y HOBATOPCTBO.
60 6e3 KpeaTMBHbIX NAEW AEATENBHOCTb NMpeBpa-
LLLaeTcsa B peMec/o, a He Co3laHne HOBOTO.

B ncmxonoro-negarornyeckunx Tpygax onpeaene-
HWe TBOpYecTBa POPMYANPYETCA KaK AeATeNbHOCTb
YyesnoBeKa, HanpaBAeHHaa Ha CO3JaHne CoBepLUEH-
HO HOBBbIX, paHee He HMKOrAa He CyLLeCTBOBaBLUNX
MaTepuanbHbIX WAN AYXOBHbIX LLEHHOCTEN, NN e
yCOBepLUEHCTBOBaHUM paHee CO3JaHHbIX CoLmab-
HbIX LileHHocTen. COOTBETCTBEHHO, MPU TakoM BUje
AEeATeNbHOCTN Y UHAMBKAA NpeanoiaraeTca MoTu-
BaLMA, KaK MMMYAbC K Hayany TBOPEHWA, YMEHUS,
3HaHWA M IMYHOCTHbIE CMOCOBHOCTM KOTOpble Mo-
MOTatoT B J]aHHOM BUWAE Camopeanmsalmm Yenose-
Ka 1 CO3[aHun OpPUTMHaNbLHOrO TBOPYECKOro npo-
aykTa [4,7,8,10]. B ponn ncTouHMKa 6ONbLUMHCTBA
MaTepuanbHbIX U AyXOBHbIX Baar Kak pa3s v BbICTy-
naeT TBOPYECTBO.

[NaBHbIMWM aHTPOMONOTUYECKUMUN aKLUAEHLNA-
MW TBOPYECKOTO YesIoBeKa, ABNSIOTCA CMOCOOHOCTb
HaxoAUTb HETPMBMaIbHbIE MOAXOAbl K Pa3/IVUHbIM
npeaMeTaMu UK ABAEHUAMU U KpeaTUBHbIE HaBbl-
KM MO CO3J4aHMI0 «OPUrMHaNbHbIX» 06pa3oB, Mpo-
ABNATb TBOPYECKYHO MHANBUAYaNbHOCTb.

BblgaroLmecs oteyecTBeHHbIe NCUXONOTN, Neaa-
rorn v euaocodbl 3aHNMaNNCh U3YYEHNEM CYLLIHO-
CTW TBOPYECKOWN MHAMBUAYaNbHOCTU U TBOPYECKMX
cnocobHocten. Mo mHeHuto B. W. CtpaxoBa gBa
KNHOUEBbIX acnekTa BXOAWUT B MOHATME TBOPYECTBa:
BAMAHME CMOCOBHOCTEN YenoBeka Ha TBOPYECKMM
npouece; xapakTepHaa yepTta TBOp4YecTBa — B3au-
MOCBA3b TanaHTa un Tpyga. batnwes . C. cdopmy-
NMpoBan MoOHATUE TBOpPYECTBa M TBOPUYECKOU Ae-
ATENbHOCTU KaK YMEeHWe C034aTb OPUTMHaNbHYHO,
HOBaTOPCKYHO BO3MOXHOCTb ANA AelcTBuA. B Tpy-
Aax no ncuxonormum A. Mateliko onucbiBan TBopue-
CKYHO AeATeNbHOCTb Kak MCMONb30BaHWE UMetoLLe-
roca XXM3HEHHOrO M Hay4YHOroO OMbITa B Pa3/NYHbIX
KOMOWMHaLMAX ANA CO34aHNA HEYTO HOBOTO H6asmpy-
FOLLLerocs Ha MMeroLMXCca HaBblkax. B ceoem ¢puo-
codpckom Tpyae «Cmbicn TBOpuectBa» H.A. bepases
nogyepkunsas, YTo MMeHHO cBoboAa TMYHOCTU Bbl-
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paxkaeTca B BO3MOXHOCTW peann3oBaTtbCs TBOpYe-
CKW, @ CamMO TBOPYECTBO BbICTYMaeT Kak pe3ynbTaTt
BbIMNN€CKMBAHUA BHYTPEHHUX MyTEN peLueHns npo-
671eM, NMUHOCTHbIX NepeXMBaHNIN 1 3MOLNIA Yeno-
BEKa B CBA3M C KAKUMU-IMBO cOBObITUAMMU.

B cBOel npodeccnoHanbHOM JeATeNbHOCTY Yun-
Tens, 3a4acTyto, He YAeNAroT 3HauMTelbHOe BHUMA-
HWe POoan 3MOLMOHaNbHO-06Pa3HOro KOMMOHEHTA.
B 3tom knroue, M. LLarnHAH oTMeudan, YTo MMEHHO
OPUTMHANbHOCTb U UHAMBWAYANbHOCTb YUUTENS B
60/bLLEN CTEMEHW BAUSET Ha YCNELIHOCTb 3aHATUS,
MCrnonb30oBaHWe OCOHEHHOCTEN xapakTepa JNYHO-
CTW, SMOLMI 1 TeMMNepaMeHTa HanpAMyro BAUAET Ha
NONIOXKMNTENbHYHO KOMMYHUKALMIO € 06yyatowmmm-
€A, X yCBOEHME MHPOopMaLuUn.

MATEPUAJIbl U METOA bl UCCNNEAOBAHUA.
MNos TBOPYECKOW WHAMBUAYaNbHOCTBIO Mejaro-
ra nogpasymeBaetcsi GOPMUPOBaAHNE U Pa3BUTME
TakMX IMYHOCTHbIX YepT M KayecTs, Kak: aMnaTtus,
HabaoAaTeNbHOCTb, MHTYNLMA, CMOCOOHOCTb K M-
npoBmM3aLun, BoobpaxeHne 1 agpyrme ocobeHHo-
CTWU KOTOpble, B JAa/sbHenliem, npeobpasyroTcs B
npodeccMoHanbHble HaBblKW U MCMONL3YHOTCA NP
paboTe ¢ yueHunkamu. lpenogasBaTtens C apTUCTMYE-
CKMMW HaBblKaMU peasnn3yeT B CBOEW AeATeNbHOCTH
HEMNOBTOPMMble OCOBEHHOCTM TBOPYECKOWN WHAM-
BUAYaNbHOCTH.

B nepuvog okoH4YaHus yuebHOro 3aBeseHus, ne-
pea CTyAeHTOM CTaBWUTCA 3ajada B BUAE WCMOJb-
30BaHMA Ha NpakTuke MNPOPeCcCUOHaNbHbIX KOM-
neTeHLUMI, HaBbIKOB N YMeHUn cHOpPMUMpPOBaHHbBIX
3a BCe Bpems 0b6y4yeHuns. BbinyckHUK A0KeH ObiTb
rOTOB BbINOHATb KOHKPETHbIe NPOdeCcCrOHaNbHbIX
3alay He TOJIbKO B CTPOrO YCTaHOBJ/IEHHbIX PaMKaX,
HO W MCMO/b3ys CBOKD TBOPYECKYH WHAMBUAYa/b-
HOCTb, TEM CaMbIM, MOTUBMPYS YYEHUKOB CBOMM
NPUMEPOM, aKTUBHO N HEOPAMHAPHO BK/IOYAACh B
y4ebHbIN NpoLecc, 3a4eNCTBys UX TBOpYECKMe CMno-
CcOBHOCTU 1 3a4aTKW.

PE3YNIbTATbI N NX OBCYXXAEHUE. Onucel-
Baf CyTb AaHHOMW NpodecCMOHaNbHOW AesTebHO-
ctn, LWaBbipkuHa E.B. paccmaTpmBaeT, uto «cnocob-
HOCTb MPOAYKTUBHO W pe3y/bTaTUBHO BbIMOAHATH
npodeccmoHanbHble 3agaun GyaywiMm neaarorom,
M eCTb ero roTOBHOCTb Kak KOMMEeTEHTHOro crnewma-
nnctax» [13, c. 203].

K Bonpocy nsyueHus MHANBUAYANbHOCTU 1N OCO-
6EHHOCTU NNYHOCTU MeAaroroB rymMaHuUTapHbIX W
TexHuuecknx npodunen Takxe obpallanncb B CBO-
nx Tpyaax JleeaHosa E. A. n Mywkapesa T. B. [7],
CaBuHoBa T. B. n Epoxuna T.T. [11] n gp.

Bonee KOHKPETHO MHAVBUAYaNbHbIN TBOPYECKNI
NOAXOA, K Mefarormyeckon AeATeNbHOCTM, yuuTe-
nert n306pasnTesbHOrO NCKYCCTBa, Xopeorpapum u
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MY3bIKW — APKUMU MpPeACTaBUTENAMN KpeaTUBHOW
chepbl obLecTBa, onmcaH B HayuHbIx paboTtax Ky-
nvkoson T. A. n MpoHuHou H. A. [6], Mannnen A. B.
n bongapenko A.A. [9], a Takxe Cenvreeson U. P.
[12].

B Tpyaax 3apybexHbix uccnesoBatenein BCTpe-
yaeTca H6osblwoe Koanyectso GOpPMyanMpoBOK Mo-
HAaTMa TBopyecTBa. ®. Y. Tennop onpeaensn TBop-
4YeCTBO KakK «TpaHCPOPMUPOBaHME JNNYHOCTHOIO
onbiTa B HOBYHO CTPYKTYpy», J1. C. Kbtobu kak «BO3-
MOXHOCTb HaxOAWTb OPWUTMHaNbHble CBA3M», MO
MHeHuto [1. Makkennapa TBOPYeCTBO 3TO «CUHTE3
BOCMPUATUA NPOUCXOAALLMIA HOBbIN 0bpazom», T.
Mtioppen onpegensn TBOPYECTBO Kak «MNposBie-
HMe HOBbIX COUMHEHWNI», . Xnan B CBOMX Hay4HbIX
TpyAax Aan onpeeneHve TBOPYECTBY Kak «Moso-
XNTENbHbIN MNONET MbIC/IV 3@ FPaHb AOCTYMHbIX 3Ha-
HUA» [1, c. 48]. T'ymMaHUCTMYecKas NCUXONOrUs sB-
naetca camoun 6am3kon Kk pabotam oTeyecTBEHHbIX
NCUXONOroB Mo TeopuaM 1 KoHuenumnam. Tpyabl K.
Poaxepca n A. Macnoy onpegensator TBOPYECTBO
KakK «CMOCOBHOCTb K AeTallbHOMY M3YUYEHMIO CBOUX
HaBbIKOB, YMEHWI, OMnbiTa U 3a4aTKOB 4yepe3 pea-
NN3aLMI0 BHYTPEHHMX BO3MOXHOCTEW B npouecce
camopeanunsaumm noTeHumana».

MNoHVMMaHne TepMUHa «<MHANBUAYANbHOCTb» Tpa-
AVNLMOHHO CBA3AHO C U3yYeHWEeM VHANBUAYANbHbIX
ocobeHHoCTeN NMMYHOCTU. VIHAMBUAYaNnbHOCTb — 3TO
XapakTepucTnKa YyenoBeka CO CTOPOHbI ero Coum-
aNbHO-3HAaYMMbIX KayecTB IMYHOCTK, OTINYarOLLNe
OT Apyrux ntogen. MNMepuenTnBHble NPoOLECChl, Xa-
pakTep, NHTEeNNEKT, TEMMepaMeHT, a TakxXe Ccnocob-
HOCTW — BCE 3TO U COCTaBAAET MHANBUAYANbHOCTb.

[locTaTOYHO MONyAAPHLIM B COBPEMEHHbBIX pe-
anuax ABNAETCA WHTeNNeKTyaNbHOe TBOPYECTBO.
Ero cyTb 3ak/t04aeTca B yCOBEPLUEHCTBOBAHUN y>Ke
MUMEIOLLMXCA pPe3yNbTaToOB, HaxOXAeHue Apyrux
CcnocoboB peLleHma NPobiemMbl, a TakXKe B3rA4 NOZA
APYTMM YIIOM Ha, Ka3anocb 6bl, HepaspeLnmyro
cuTyaumto. Peanmsaums cyb6bekTUBHbIX NpeacTaB-
NEHWW, OCHOBAHHbIX Ha WHTYUTUBHbIX PELUEHMSX,
KOTOpble ABAAKOTCA CMOCOOBHOCTAMM, NpUeMIeMbI-
MW pe3ynbTataMu AAa coumanbHou cdepsbl, Urparo-
LMe BaXKHYHO poJib B JaHHOM BMAe TBOpYeCTBa [3,
c. 103].

dopmMpoBaHME OPUTMHANbHBIX, HOBAaTOPCKMX
NAEeN 1 CO3jaHue YHUKaNbHbIX AYXOBHbIX U MaTe-
pUanbHbIX LIEHHOCTEW KyNbTypbl U e€CTb B OOLIMX
yepTax TBOpYECKMe CnocobHOCTM 1 TBOpUecKas je-
ATeNbHOCTb Kak TakoBble. bonee nonHo onpeaene-
HWe «TBOPYECKOW MHANBUAYANbHOCTU» PacKpbITO B
TpyZax Takux OTeUYeCTBEHHbIX MeAaroroB M MCUXo-
noros, Kak H. bepases, T.A. bapbiwesa, H.C. JleiTec,
E.N. Nnbnn, B.N. AHgpees, J1.M. BeHrep, B.H. Msacu-
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wes, J1.C. Boirotckumi, B.A. Kpyteukuni, 6.M. Tennos,
AH. Nlyk, P.C. Hemos, T./. Aptembes J1.A. MNapamo-
HoBa, C.J1. PybuHwrerH, H.H. Noaabakos u ap.

Koraa nccneposatenu, 3aHnMarowmecs stum de-
HOMEHOM, FOBOPAT O TBOPYECKON UHAMBUAYANbHO-
CTW IMYHOCTW, TO OHU MMELOT B BUAY: OTPaKeHne B
AEATEeNbHOCTM Xapu3Mbl Mejarora, ero IMYHOCTHbIM
CTWAb, €ro TBOPYECKME YCrexu n BUAEHWE MUPa,
BKJIHOUEHME B paboTy APKMX TBOPYECKMX CMOCO6-
HOCTEM M HaBbIKOB, U CaMOe [/laBHOe — Ha/juuue
NPOJIOHIMPOBAHHBLIX  TBOPYECKU-OPUEHTUPOBAH-
HbIX MOTMBOB.

Ho cTouT oTMeTuTb, YTO MHAMBUAYaNbHOCTb He
BCErfa 3aBMCAT HanpAMYyo OT OBLLero ypoBHSA WH-
Tennekta yenoseka. Beab camm cnocobHocTm onpe-
AENATCA NCMXONOTUEN AeATENbHOCTLIO TaKUX NPO-
LLeCCOB, KaK MbILUNEHWNE, BOCNIPUATME, NaMATb U Ap.
Mpouecc TBOpYecTBa NPOABAAETCA He Kak dopma
BbICLLEN 1 creumdnyeckon NCUXMYECKON akTUBHO-
CTW, a Kak pe3yabTaT paboTbl 06Lwmx cnocobHocTen
WMHAMBUAA BO BpeMsa TBOpYeckon aestenbHocTn. K
AAHHOMY BUAY KOHUEMUUW NPUAEPXUBaKOTCA Ta-
Kune 3apybexHble nccnegosatenu kak: . Ansenk, [.
Bekcnep, J1. TepmeH, ®©. TanbToH, P. CtepHbepr, P.
Yawncbepr n ap.

KnumoB E.A. cumTaeT, 4To rnaBHbIMU acnekTamMu
bopmMupoBaHMa 1 pas3BUTMA TBOPYECKOW UHAMBU-
AyanbHOCTM BbICTYNaeT KOMMeHcaums, KoppekLums
W aganTtaums. B cBA3M C 3TMM, OCHOBbIBasICh Ha JaH-
HYHO MbIC/Ib, HEOBXOAMMO paccmMaTpmBaTb MHANBU-
AyanbHOCTb IMYHOCTW NejAarora Kak ero LenocTHoe
CaMOBbIpaXkeHne 1 caMmoaHan3 UTOTOB 3aBepLLEH-
HOro 3Tana aestenbHoctu [5, c. 243].

Pa3BuUTME TMYHOCTHBIX KauyecTB NMO3BOANUT Neja-
rory npeojonetb CAOXMBLUMECS CTEPEOTUMNbI NpuU-
BbIYHbIX AEUCTBUIM, dopMupyeT cBoboay BOCMpUs-
Ta. CknagbiBaetca dyHAaMeHTanbHaA NOTPebHOCTb
6bITb aKTUBHbIM CyOBbEKTOM COBCTBEHHOW >KU3HW,
YyBCTBOBaTb CeH5 TBOPLOM, HEMOXOXMM Ha APYrux
M 3HAYUMbBIM AN HUX. VIMEHHO B npouecce AyxoB-
HO-3MOLMOHaNbHOrO KOHTaKTa ¢ 0byYaroLLMMmNCS U
packpbiBaeTca TBOpYeckas MHABUAYaNbHOCTb yuu-
Tensa [2, c. 302].

CambIi ONTMMaNbHbIA MOMEHT Ans GopMMpo-
BaHWA TBOPYECKON WHAWMBUAYANbHOCTU MOJOAO-
ro cneumanncta AoCTUraeTcs TOrAa, Koraa CTyAeHT
AENCTBUTENBHO >KenaeT cTaTb MpPOpecCcMoHaNoMm,
>KNBET 3TON MeUTOM BbITb «HACTOALLMM NpenojaBa-
Tenem». bbITb MPUMEPOM A/ YYEHUKOB He TONbKO
B paMKax yuebHOro 3aBefleHNs, HO U B XXM3HW.

DNeMeHTbl TBOpYeCTBa NMPUCYTCTBYHOT B NHO6OM
BUAE YeNOBEeYEeCKoW AeATeNIbHOCTH, 06 3TOM MOX-
HO CyAWTb He TOJIbKO B pPaMKax XyAOXEeCTBEHHbIX
TBOPYECKUX CMOCOBHOCTAX, HO U B TEXHUYECKMX,
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MaTeMaTUyecknx 1 T.4. TBopuyeckme cnocobHOCTM
NPOSABAAIOTCA B UHTEpece, CTPEMIEHUM U IMOLM-
OHa/NbHOM OTHOLLEHUWN K TBOPYECTBY, B KauecTBe
3HaHWKM, a TakXe B KayecTBe YPOBHA pPa3BUTUSA
NIOTMYECKOTO U TBOPYECKOTO MbILUAEHWS, BOOO-
paXeHWs, CaMOCTOATENbHOCTU W HaCTOMYMBOCTM
B TBOPYECKOM Moucke n obecneuymBaeTt cosjaHuve
Cy6bEKTMBHO HOBOTO B TOW MAM MHOW obnactu [5,
c. 281].

CoBetckuin 1 poccuinckmii negaror B. V. Argpe-
€B rOBOPW/ O TBOPYECKOW IMYHOCTM nejarora Ans
KOTOPOW XapaKTepHa yCTONUMNBas, BbICOKOTO YPOB-
HA HanpaB/JEHHOCTb Ha TBOPYECTBO, MOTUBALIMOH-
HO-TBOpYeCKas akTMBHOCTb, KOTOpas NpPOosABASETCS
B OPraHM4eckoM eAWHCTBE C BbICOKMM YPOBHEM
TBOPYECKMX CMOCOBHOCTEN M KOTOPbIE MO3BOAAIOT
el JOCTUTHYTb NPOrPECCUBHBIX, COLMANBLHO N NNY-
HO 3Ha4YMMbIX TBOPYECKUX Pe3yNbTaTOB B OJHOM
WAN HECKONbKNX BUAAX AeATENbHOCTH.

Llenbto yuntens fonxHO ObiTb CTpemsieHme Mno-
YyBCTBOBATb M BbIABUTb CBOKD TBOPYECKYH) WHAM-
BMAYaNbHOCTb, HEMOBTOPUMbIE OCOBEHHOCTU CBOEW
NINYHOCTK, cBOeObpa3ne CBOEro mneAarormnyeckoro
nouyepka. VIMeHHO BbifiBNEHME W pa3BUTUE CBOEM
nejarormyeckon TBOPYECKOW MHAMBUAYANbHOCTH,
HernoxoxXecTb Ha 06pa3ubl, MHANBUAYaNbHO-CBO-
eobpasHble Cnocobbl nesarormyeckon AesTesb-
HOCTW, CMOCOBCTBYHOLLME ee KOHEUYHOMY YCrexy,
obecneunt 3pPeKTUBHOCTb AEATENBHOCTU YUUTENS,
MO3BOAAT peLlaTb y4ebHO-BOCNUTaTENbHbIE 3a4a4M
¢ 6bonblien pe3ynbTaTUBHOCTBIO W NOAy4YaTb YAOB-
NeTBOpeEHMe OT cBoero Tpyaa [6, c. 87].
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3BAK/TOMEHWE. B 3akntoueHUr MOXHO cKa-
3aTb, YTO TBOpYeCKas MHAMBUAYaNbHOCTb Nejarora
— 3T0 0c0b0€e KauecTBO, YPOBEHb Pa3BUTUS JIMYHO-
CTW, KOTOPOE MPOSABAAETCA B TaKUX COZAep>KaTeb-
HbIX CTOPOHAX JNYHOCTM, KakK WHAWBUAYaNbHble
NCUXMYECKME KauecTBa U MPOLLECChI, YPOBHM U orne-
pauMy MbIWAEHUS, MOTMBALMSA, LLEHHOCTM U yCTa-
HOBKW — COBOKYMHOCTb /IMYHOCTHO-KOTHUTUBHOM
chepbl XM3HW yunTens.

Takum obpa3om, TBOpYeckas WHAMBUAYaSb-
HocTb Byayliero neaarora Bbupaet B cebs MHOrve
JNYHbIE YepTbl YUUTeNs, ABNAACh MHTErpaLmen Mo-
TMBALUWOHHbIX, 3MOLIMOHANbHO-BONIEBbIX, WHTEN-
NeKTyaNnbHbIX, TBOPYECKUX W NPOdEeCcCUOHaNbHbIX
KayecTs.

HayuHas, yuebHas, NpoV3BOACTBEHHAA AesATeNb-
HOCTb MOXET U A0J/IKHa BK/OUYaTh B Cebsi TBOpUE-
CKWUIM MOAXOA W VHANBUAYaNbHOCTb YenoBeka. Ka-
yecTBEeHHOEe NpeobpasoBaHMe JNMYHOCTU nejarora
OTpaXkaeTcs Ha ero KOMMeTeHUUsaX U CTUASX BUge-
HWA 3aHATUW, YTO 6aronpuUATHO CKasblBaeTCA Ha
3MOLMNOHA/bHbIA OTKANK YYEHUKOB, MOTUBUPYS UX.

TBOpUeckas VHAMBUAYaNbHOCTb NPOSBASETCS B
NHTEpece, CTPEMAEHUN U 3MOLIMOHANIbHOM OTHO-
LWEHWUW K TBOPYECTBY, B KaYeCTBE 3HAHWM, a TakXe
B KayecTBe YPOBHS Pa3BUTUA JIOTUYECKOTO U TBOP-
YeCKOro MblLLIEHUs, BOOBPaXKeHMs, CaMOCTOATE N b-
HOCTM N HaCTOMYMBOCTM B TBOPYECKOM MOUCKE U
obecneumBaeT co3gaHve Cy6bEKTMBHO HOBOroO B
TOW WA nHown obnacTu.
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CURRENT TRENDS IN MODERN EDUCATION
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Sofia University "St. Kliment Ohridski", Sofia, Bulgaria

ABSTRACT. This material brings out theoretical foundations with an emphasis on providing information about the health
benefits of developing and applying physical activity throughout life, implementing current trends in the development of
Wellness Culture, establishing the state of physical activity in the Bulgarian school and preparing strategies for its improvement,
building a culture of healthcare. The following are tracked: scientific status in teaching methodology for physical education
and sports in the system of modern Bulgarian education and educational trends. Presentation of guidelines for school health
policies. The purpose of the material is to establish the influence of the Wellness Culture in the Bulgarian educational system
by applying Well-being - a health care culture to increase the motor capacity of students in the PES training. The subject
area of the material is tracking current trends in modern education - development of Wellness Culture and disciplines for the
formation of Wellbeing - health care culture.

KEY WORDS: sports load, motor activity, motor potential, Wellness culture, Wellbeing, health policies.

KA3IPI1 BIJ1IM BEPYAIH ©3EKTI YPAICTEPI

UrHATOBA A.W.
PhD
Oynne KnmmeHT Oxpuackuii atbiHgafbl Copus yHusepcureTi, Codus K., bonrapus

AHAATMA. Makanasa emip 60iibl geHe 6enceHAinirin gambITy MeH nalrganaHygblH, AeHcaynbikka nangacsl, AeHcaynblk,
M3JEHMETIH AaMbITYAblH 3aMaHayu TeHAeHUUANapbiH eHridy, 6oarap mektentepiHAe AeHe LWbIHbIKTbIPYAbl YAbIMAACTLIPY
>X9He OHbI XaKCcapTyAblH CTpaTernsnapbiH AabiHAAY, AeHCAYNbIK M3AEHUETIH KanbinTacTbipy. Makanaga kasipri 6onrap 6inim
6epy yleciHae AeHe WbIHbIKTbIPY MEH CMOPTTbl OKbITY AiCTEMECIHIH, FbI/IbIMU Xafaibl XxaHe 6inim 6epy bafblTTapbl Tanaa-
Hagbl. MekTen geHcay/blK cakTay cascaTblHbIH XXeTeKLi NpuHuunTepi 6epinreH. MakanaHblH, MakcaTbl — «/leHe LWbIHbIKTbIPY
>X9He CnopT» MaHi 6oMbIHLIA OKUTBIH CTYAEHTTEPAIH, KO3Fa/biC KabineTTepiH >kaKcapTy yLWiH canayaTTbl ©Mip CanTblH — A€H-
cay/iblK cakTay M3AeHMETIH KoagaHa oTbipbin, boarapusHbeiH 6inim 6epy XyneciHae AeHcaynblK M3AEHUETIHIH, dCcepiH opHarty.
MakanaHbIH MaHAIK canackl 3amaHayu 6inim 6epygeri Kasipri TeHaeHUMANapAbl Kagafanay - AeHcaynblK MIAEHUETIH AaMbITy
>K9He casiayaTTbl ©Mip CanTbl M3JEHMETIH KaNnbINTacTbipy NOHAEPI - AeHCay/bIK caKkTay MdJEeHUETI.

TYWAIH CO3/1EP: crnopT >yKTemeci, Ko3fanbiC 6enceHainiri, Ko3faabiC NOoTeHUMaNbl, AeHcayNblK M3AEHMWETi, canayarTbl
eMip canTbl, A€HcayblK cascaThbl.

AKTYAJNIbHbIE TEHAEHLU WU
COBPEMEHHOIO OBPA3OBAHNA

UTHATOBA A.W.
PhD
Coduiicknin yHuBepcuteT uMeHmn ceatoro Knumenta Oxpuackoro, r. Codus, bonrapus

AHHOTALLMA. B ctatbe nsnararotca TeopeTnyeckme OCHOBbI C aKL,eHTOM Ha npegoctaBjieHne nHdopmauum o nosbse
NS 3J0POBbA OT Pa3BUTKA U NPUMEHEHUA GU3MUECKON aKTUBHOCTU Ha NPOTAXKEHUMN BCEM XMU3HM, peanm3aL iy COBPEMEHHbIX
TEHAEHLUMI B Pa3sBUTUMN KyNbTypbl 30POBbs, OpraHM3aumMn $r3nMUecKon akTMBHOCTM B Boarapckux LUKosiax U MOAroToBKe
cTpaTernin ee ynyJdweHus, GopMmnpoBaHme KyabTypbl 3apaBooxpaHeHns. B ctaTbe aHannsmpyeTca HayUHbIW CTaTyC METOANKM
npenoaaBaHuns ¢uU3NUECKOW KyabTypbl U CMopTa B CUCTeMe CoBpeMeHHOoro 6osrapckoro obpasoBaHus 1 obpasoBaTesibHble
HanpasneHusa. MpegcTaBaeHbl pykoBogsLLMe NPUHLMIbI LUKOJIbHOW NOANTUKM B 061acT 3apaBooxpaHeHus. Lienb ctatbu co-
CTOVUT B TOM, YUTO6bI YCTAaHOBUTb BAUSIHME KYNbTYpPbl 340pOBbsA B 601rapckoli obpasoBaTesibHOM cucTeMe, NPUMEHSS 34,0POBbIN
06pa3 XM3HU - KyNbTypy 3ab0Tbl O 340pOBbE AJ/151 MOBbIWEHUSA ABUraTENbHbIX CMOCOBHOCTEN CTYAEHTOB, O0byyaroWmxcs no
avcumnanHe «®Pusmnyeckas Kynbtypa u cnopt». NMpegmeTHol 061acTblo CTaTby ABASAETCA OTCEXUBAHNE aKTyaslbHbIX TEHAEH-
LM coBpeMeHHOro o6pa3oBaHNsA - pa3BUTHE Ky/NbTypbl 340POBbSA U ANCLUNANH GOPMUPOBAHNA KYbTYpPbl 30p0BOro obpasa
YKM3HU - KyNbTYpPbl 34paBOOXPaHEHUS.

K/TFOUYEBbIE C/TOBA: cnopTnBHas Harpyska, ABuUratesibHasi akTUBHOCTb, ABUTaTe/IbHbIN NOTeHUMan, KynbTypa 340P0Bbs,
3/10pOBbI 06pa3 XXN3HM, NONNTHKA 3/ PaBOOXPaHEHUS.

INTRODUCTION. In this article, we will provide Concepts of Well-being.
an informative overview of current trends in the de- Well-being is a positive outcome that matters
velopment of the Wellness culture, disciplines for to people and many sectors of society, it indicates
the formation of Wellbeing, and forming a culture people's perceptions of how their lives are going.
of health care. Presentation of guidelines and re- Living conditions are fundamental to well-being.
sources related to creating a Culture of Wellness. Tracking these conditions is important for public
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policies. However, many indicators that measure
living conditions fail to measure what people think
and feel about their lives. Including the quality of
relationships, emotions, the realization of their po-
tential, and, last but not least, their overall satis-
faction with life. Well-being always includes global
ratings of life satisfaction and feelings ranging from
depression to joy.in a School aimed at implement-
ing school health policies.

School wellness and academic learning go hand
in hand. Motor activity combined with proper nutri-
tion is a prerequisite for optimal training and pre-
vention of chronic diseases, based on methods for
creating a culture of wellness. The impact on health
influenced by a wellness culture is expressed in im-
proving academic success by achieving a healthy
learning environment. Considering that "sacrificing"
physical education for classroom learning activity
does not improve academic performance. Rather,
the opposite effect was observed. There is rarely an
opportunity to promote physical activity and the
physical education discipline.

In order to establish the development of a well-
ness culture through modern methods, the selec-
tion of an up-to-date toolkit for control and assess-
ment of the dynamics of tracking indicators for mo-
tor capacity and motor activity is decisive. It must be
objective and allow the presentation of a standard.
Normative requirements traditionally have a dy-
namic nature, allowing change according to social
conditions, and current needs and are harmonized
with legislative changes and normative documents
in the field of physical culture (Momchilova, 2011;
llichev, 2015). The educator has the opportunity to
select the tests for establishing the level of motor
capacity and for an optimal assessment of the stu-
dents' motor activity (Veselinov, 2021). Leading fac-
tors in the selection of instrumentation are the con-
ditions of the environment, the possibility of oper-
ational evaluation, comparability of the results, and
ontogenetic selection of the intervals in the motor
load (Popivanova, 2006). The received information
for control and assessment is an objective guide for
the dynamics of the indicators in the educational
system, regarding motor activity in establishing the
motor potential and effectiveness of the Wellness
culture. Many leading authors conduct research in
this area to prove the effectiveness of Recreation-
al and Wellness programs, products, and innova-
tive disciplines for the formation of Well-being - a
health care culture (Trendafilov et al., 2013; Dimi-
trova, 2018; 2019; Ivanova, 2019; 2019a; Ignatova &
lliev, 2022; 2020). Among all of them, programs and
Wellness impacts ensure the sustainability of health
has the highest social impact (Dimitrova, 2019a;
Ignatova, 2021). Recreational and Wellness innova-
tive methods, motor programs, and complexes of
motor exercises aimed at balancing the motor po-

tential, effective motivation, and motor activity of
young people around the world are analyzed (Dim-
itrova, 2018; 2020;). Modern needs imply personal
motivation to activate Wellness culture and sports
for health (Dimitrova, 2018a; Ignatova&lliev, 2022;
2020).

MATERIAL AND METHODS OF RESEARCH.
Specialist - the profession of a teacher, in accor-
dance with the professional name, is intended to
generate a high level of general culture in the new
generation. It primarily applies to young profession-
als - graduates of pedagogical universities, who are
of fundamental importance for systematic, compre-
hensive professional pedagogical education.

Education represents systematic, purposeful ac-
tions in which intellectual influence is exerted on
the person carrying out training and development
of a person, his personal formation - building an
image in perspective, as well as forming specific
knowledge and building skills.

The educational policy, forming an influence, is
especially productive at an early age - in this partic-
ular period of dynamic development of the organ-
ism and formation of a personal view of the world.
Through culture, a system of knowledge, values,
achievements, attitudes, and priorities is formed in
the existing hierarchy of needs, as well as a wide
variety of motives for human activity and forms for
their implementation, built on the experience of
previous generations and their contribution to the
development of values judgments, formation of
personal socialization, formation of tastes, forma-
tion of beliefs, decision making, actions, and social
behavior.

In the medical aspect, culture includes accumu-
lation and transformation of social behavior, adapt-
ed medical knowledge formed on the basis of the
historical experience of development, construction
of ethnic culture, and achievements in medical sci-
ence and practice, which are aimed at preventing
and eliminating various forms of diseases, injuries,
abnormalities, as well as unwanted effects.

RESULTS AND THEIR DISCUSSION. /ntroducing
disciplines for the formation of a culture of healthcare
{s an important task of state educational institutions.

Building a highly ecological culture of the popu-
lation forms adequate decisions and actions direct-
ly affecting the environment.

Building and forming a health culture has a sig-
nificant impact on the direction of the educational
process through educational disciplines such as:

* Physical education - with the main purpose -
of promotion and formation of motor training of
students,

* Ecological education - represents: establishing
and building an ecological culture among adoles-
cents,

« Spiritual, moral, and cultural education,
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« Valeological education' - health care, hygiene,
biological education, and training - foundations of
valeological culture.

Fundamental to the health-educational culture is
the building of active, hardworking, and creative in-
dividuals, while at the same time it is aimed at estab-
lishing a healthy lifestyle through the development
of a Wellness Culture?, successful self-development
of both creative and motor potential - based on
teamwork and altruism?, especially characteristic of
adolescents.

The basis for the formation of the human per-
sonality is moral education. With an emphasis on -
the formation of civic skills, intellectual and patriotic
values based on the prosperity and well-being of
the nation, health and happiness of each individual.

These are all important components of the gen-
eral culture of a young specialist in a teaching pro-
fession. The teaching profession is formed in the
process of training students in an academic - univer-
sity environment. The academic pedagogical trend
consists in placing the thematic units laid down in
the learning strategy in the relevant sections of the
educational programs.

The reform of the education system includes:

« Professional training of the teacher, ready to
deal with the new social and cultural goals set,

* Encouraging students in their development,

« improving the health status of the developing
person.

Preparation of future teachers formed in the
foundations of a pedagogical university, represent-
ing a long and complex valeological process. This
necessitates deeper methodological and pedagogi-
cal directions of research. This process also requires
practical performance testing. Accordingly, imple-
mentation and overcoming significant difficulties in
the course of teacher training in university peda-
gogy.

Among the most important valeological aspects
in the learning process, emphasis is placed on:

* The problem of forming a motivation of com-
mitment to the ideals of health and a healthy life-
style through the formation of a Well-being - health
care culture;

« Formation of a professional psycho-education-
al environment, based on an approach oriented to
the education and training of students and pupils
with care for their mental health*. It influences our

1 Valeology - Science of health - the direction in alternative medicine

and pedagogy, the main task of which is a comprehensive study of

individual human health (socio-economic, medical, environmental,
and other aspects thereof)

2 Wellness Culture - knowledge, intellectual and practical skills,
creating relationships in the process of education, and developing the
personality to achieve a healthy lifestyle.

3 Altruism - the principle or practice of concern for the welfare of

someone else
4 Mental health includes our emotional, psychological, and social
well-being.
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thinking, feelings, and actions, and determines how
we deal with stress, how we communicate, and what
choices we make. Mental health is important at ev-
ery stage of life, from childhood and adolescence
to adulthood.

Relationship - Mental Health - Wellness

Positive mental health enables:

* Realization of the full potential

» Coping with stress

* Productivity, expressed in realization with a sig-
nificant social contribution

Ways to maintain positive mental health include:

* Professional help /if needed/

« Communicability

* Positivity

» Motor activity

* Empathy

* Getting enough sleep

* Building coping skills in stressful /critical/ situ-
ations

Valeological training will allow confident con-
frontation of different values. The intensive imple-
mentation in the mass consciousness and especially
the distribution among young people. Encouraging
the development of true human values, morality,
spirituality, beauty and harmony, citizenship and
patriotism, persistence, discipline, and responsibil-
ity - learning activities of extreme importance in the
formation of the adolescent individual.

At the basis of educational work is fundamentally
the desire to express an active civic position, good
health, and finding expression in the desire for a
healthy and active lifestyle through Well-being®.

Health culture is a multifaceted concept con-
sisting of several components. Along with physical
education and the formation of movement culture,
through which, in the first place, the Wellness Cul-
ture® is connected, finding expression in health pro-
motion.

CONCLUSION. Wellness and Culture Together
carries a wide range of knowledge related to the
specific Wellness field. One can talk about personal
culture in a personal plan and approach, as well as a
collective approach of a group of organizations with
a targeted subject area for developing or achieving
a Wellness culture.

Wellness culture is an idea relating to the global-
ity of values, of a healthy lifestyle shared by com-
munities or professional groups. Wellness culture
has several directions and develops through collec-
tive efforts.

Of great importance in the formation of a healthy
culture are:

* Psychological;

* Hygienic;

5 Well-being - Achieving and leading a healthy lifestyle
6 Wellness Culture - knowledge, intellectual and practical skills,

creating relationships in the process of education, and developing the
personality to achieve a healthy lifestyle.
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» Medical culture.

The training must be carried out in the breadth
of the teachers' horizons at all educational levels.
Simultaneously deploy in:

» Natural Science,

« Formation of an interested and active position
in the world,

« prioritizing the values in life for the young per-
son,

« Formation of moral values.

Basic concepts

« Health culture - its formation at all educational

« Civil culture - forming and building an active,
personal position

¢ Common culture-building at all educational
levels

* Physical education - expressed in health care
of students

* The health culture of students, including nutri-
tion culture as well as socio-behavioral culture

» General medical culture of the future teacher
and its formation

« Spiritual culture, a culture of health, models of
civil education, and behavioral models - formation

levels
« Pedagogical university
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REFLECTIVE METHOD IN FOREIGN LANGUAGE TEACHING
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ABSTRACT. The article is devoted to the issue: the use of the reflective method in teaching a foreign language. It is known
that teaching foreign language has different types of effective methods and one of them is reflective method. This study
advances our understanding of language teaching and reflective method. This study is to analyses the reflective method in the
linguistic and discursive behaviour of foreign language students in the process of developing the ability to oral and written
foreign language communication. The authors emphasize that it is reflection that helps in assessing students and develops
such skills as self-assessment, mutual assessment and interest in the language being studied. Reflection techniques help not
only to obtain ready-made information, but also to compare new information with previous materials. Lessons where the
reflective method is used are remembered by the students and give a good result. This article gives a complete concept of
reflection, as well as types of reflection. Students, by reflecting on their actions in the lesson, will be able not only to find out
the gaps in their knowledge, but also to answer the question why it was difficult to work and what skills they need to develop.
This article is intended for students, teachers.

KEY WORDS: reflection, teaching, foreign language, questions, methods, communication.

WETEAN TI/1IH OKbITYAA PEDNIEKCUANDBIK 24I1C

H¥P>XAHOBA XX.A.
nejarorvka fblibiMaapbiHbIH, KaHANAATbI
J1.H.Tymunes atbiHgafbl Eypa3us ynTTeik yHUBepcuteTi, AcTaHa K., KasakcraH Pecnybamnkacel
PAXUMBEKOBA T.O.
nejarorvka fblibiMaapbiHbIH, KaHANAATbI
C.CelipynnuH atbiHaafbl Kasak ArpotexHukanbik yHuBepcuteTi, ActaHa K., Pecnybanka KasaxcraH

AHAATMA. byn makana weTten TiliH okbITyaa pediekcuanblK a4icTi KongaHy maceneciHe apHanfaH. LeTten TiniH okbITy-
AbIH, 9p TypAi TMiMAi aaicTepi 6onaTbiHbI XXaHe OHbIH, bipi pedaekcnanbIK aaic ekeHi 6enrini. byn 3epTTey okbITyaa pednekcu-
ANbIK SAICTI KONAAHY KaXKeTTiAliri Typasbl TYCiHirimi3ai keHenTeai. byn 3epTTey WweTen TiNi CTyaeHTTEpPIHIH aybl3lua XXaHe >ka36a-
Wa weT TifliHAe KapbIM-KaTblHAC XKacay KabifeTiH JamMbITy npoueciHAe MHIBUCTUKANbIK YXaHEe ANCKYPCUBTI MiHe3-Ky/bIKTaFbl
pednekcuanbiK 9AiCTi Tanaayfa bafbiTTanfaH. ABTopsap 6y pednekcuna okylubinapabl 6aranayfa KOMeEKTECETiHIH XaHe ©3iH-
e3i baranay, e3apa bafanay >kxoHe OKbITbINATbIH Tiire Kbi3bIFYLUbUIbIK CUAKTbI AafAblnapibl AaMbiTaTblHbIH aTan KepceTej,.
Pednekcuns apictepi galibiH aknapaTThbl anyfa faHa eMec, XKaHa aknapaTTbl 6ypbiHFbl MaTepuangapMeH canblCTbipyFa KOMeKTe-
cepi. Pednekcnansik ajic KongaHbliFaH cabakKTap oKylublnapablH, eCiHAe Kanbim, XKakcbl HaTUXe bepegi. byn makanasa ped-
NleKCUAHBIH, TOAbIK TYCiHIri, coHAali-ak pednekcus Typaepi 6epinreH. OkyLibinap cabakra o3 ic-apeKkeTiHe O XYripTe OTbIpbIn,
6inimiHaeri onKbINbIKTapAbl aHbIKTan KaHa KoWMal, XYMbIC icTey Here KubiH 60n4bl, KaHAal Aafabliapabl AaMbITy Kepek
JlereH cypakrtapfa kayan 6epegi. byn Makana cTyseHTTEpre, MyfaniMaepre apHaifaH.

TYNIH CO3[,EP: pednekcus, OKbITy, LWETeN Ti/li, cypakTap, sAicTepi, KapbiM-KaTbIHaC.

PE®JIEKCUBHbLIA METOA
OBYUEHNA NHOCTPAHHOMY A3bIKY

HYP>XAHOBA XX.A.
KaHAMAAT nejarornyeckmx Hayk
EBpasniicknin HauMoHanbHbIN yHUBepcuTeT UM. J1.H. TymuneBa, r. ActaHa, Pecny6ivka KasaxctaH
PAXMUMBEKOBA TI.O.
KaHAMAAT nejarornyeckmx Hayk
Kasaxckuin arpotexHuueckuii yHusepcutet um.C.CenpynaunHa, r. ActaHa, Pecnybavka KasaxcraH

AHHOTALUA. faHHas cTaTbs NOCBALLEHA BOMPOCY: UCMO/b30BaHUA pedaeKCUBHOrO MeToAa Npu obyuyeHUn NHOCTpaH-
HOMY A3bIKy. /I3BeCTHO, UTO 06yUeHVe NHOCTPaHHOMY A3bIKy MMeeT pa3Hble 3PpPeKTMBHbIE METOAbI 1 OfHUM U3 HUX ABAAETCA
pedneKcMBHBIN MeToZ. DTO UCCNeA0BaHME paclUMPAET Halle NOHMMaHMe 0 HEOBXOANMOCTY UCMONb30BaHNA PedIEKCMBHOTO
MeToAa Npu 0byueHun. [laHHOe nccnepoBaHWe Hanpas/eHO Ha aHan3 pedaeKCMBHOTO MeToja B A3bIKOBOM U UCKYPCMBHOM
NoBeAEHNN NHOA3bIYHbIX CTYAEHTOB B MpoLecce pa3BUTMA CNOCOBHOCTM K YCTHOMY U MMCbMEHHOMY MHOA3bIYHOMY ObLLeHuIo.
ABTOpbI NOAYEPKMBAIOT, YUTO UMEHHO pedJieKCns NoMoraeT Npu oLeHMBaHUN 06yyYaloLLMXCA U pa3BMBaeT TakMe HaBblKM Kak
caMooOLIeHMBaHMe, B3aMMOOLLeHMBaHNE N MHTepec K n3yyaeMomy a3biKy. [Tprembl pedekcnn nomoraroT He TO/IbKO NnoJsy4vatb
roToBYt0 MHPOPMALIMIO HO N COMOCTaBAATb HOBYIO MHGOPMaLMIO C NPeAbIAYLIMMN MaTepuanamun. Ypoku, rae ncnosbsyercs
pedneKCMBHBIN MeTo/, 3aMoMUHalOTCA 0byUatoWmUMCa 1 AatoT XOpoluunii pesysbTaT. B faHHONM cTaTbe faeTcs NosiHoe MOHSA-
The pediekcmm, a Tak >xe Buabl pepnekcum. Obyuarowmecs genas pepiekcmo CBOMX AeNCTBUN Ha YpOoKe CMOXET He TOJIbKO
BbIACHUTb NPO6esibl CBOMX 3HAaHWM, HO U OTBETUTb Ha BOMPOC noyemy 6b1710 CI0XKHO paboTtaTb 1 Kakme HaBblKM Heobxoanmo
pa3BuTh y cebs. [laHHas cTaTbA NpeAHa3HauYeHa A8 CTYAEHTOB, NperogaBaTtesei.

KJTIOYEBbIE C/TOBA: pednekcns, obyueHne, MNHOCTPaHHbIN A3blK, BOMPOCHI, MeTOAbl, O6LLeHMe.
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INTRODUCTION. Reflection is the majority of
the educational process, an active and careful, even
persistent consideration of teaching beliefs, and
form of knowledge. Language can be best taught
as problem solving, situational and social setting.
Foreign language teaching is more than a subject,
it is the consideration of tradition, culture, commu-
nication and practice. Reflective teaching in foreign
language study is the driving force to innovative
teaching method for better solutions and manage-
ment from teachers. Z-generation is tech-savvy,
open minded, apart from being aware of rights as
human beings and behave with each other inter-
active, the students class-interaction process need
higher expectations from modern teachers, it is
basic to education in classroom settings, almost all
over the world. Contemporary teaching foreign lan-
guages request teachers to be updated and com-
municative, encourage students to ask questions or
raise problems to clear doubts. A reflective teacher
or advisor identifies teaching and learning prob-
lems, ask students to participate in different situa-
tions, solutions, have experiments with new forms
and ideas. Proficient teachers provide creativity
and innovation, though get their students inspired
and be involved in active classes. Reflective teach-
ing means not only teaching in one side, but also
thinking creatively in learning process also. Teach-
er-student interaction in reflective thinking, which is
never ending continuous action. [1]

In teacher development programs and educa-
tion, reflection is seen as a way of creative thinking
and teaching in solving problematic- pragma tasks,
limiting the scope or interpretation of reflection to
act teaching and performance (Clift, 1990, Gore,
1987). More guidance is needed by preservice in
teaching and learning process to reflect the instruc-
tions, decision making in the class. (Nargo, 2017) [2]

MATERIAL AND METHODS OF RESEARCH.
The concept of "reflection" (from Lat. Reflexio -
turning back) means the ability of a person to be
aware and cognizant of any of his own activities.
In a broad practical sense, reflection is seen as a
person's ability to self-analyse, comprehend and re-
think his relationship with the outside world and is
a necessary component of a developed intelligence.
[5]

For both teachers and learners' reflection is clear-
ly purposeful because it aims at a conclusion. The

purpose of reflecting is to untangle a problem or to
make more sense of a puzzling situation; reflection
involves working towards a better understanding of
the problem and ways of solving it. Reflection en-
ables a learner not only to recall information but to
think about the information unit. The learner can,
on reflection unravel some difficult new information
or /and alternatively realise the importance of new
information learnt. He can make links between new
and old information while reflecting, he can com-
pare how different teachers have imparted or dis-
semination the same information; he can come to
some conclusions of what is difficult for him and
why. He can determine what he has learnt or not
mastered. As for the teacher reflection enables him
to look back and analyse why what he has dissem-
inated has not been understood or why he was not
able to complete the syllabus.[3]

Regardless of the ways in which the various areas
of language teaching are specified-reading, writing,
listening, and speaking skills, interpersonal, inter-
pretive, presentational modes; communication, cul-
tures, comparisons, connections, and communities
goal, each area merits greater intention in novice
teacher preparation. However, The focus of atten-
tion here solely on the method for encouraging
a reflective approach to the teaching of grammar
preference to past learning experiences is problem-
atic in that, as Blyte notes, Many foreign language
teachers hold traditional beliefs about explicit
grammar instruction that is no longer supported by
current research in linguistics and second language
acquisition.[4]

All language teachers have theories, both ‘offi-
cial’ theories we learn in teacher education courses
and ‘unofficial’ theories we gain with teaching expe-
rience. However, not all teachers may be fully aware
of these theories, and especially their ‘unofficial’
theories that are sometimes called ‘theories-in-use’.
Reflections at this stage/level in the framework in-
clude considering all aspects of a teacher’s planning
(e.g. forward, central, and backward planning—see
below) and the different activities and methods
teachers choose (or may want to choose) as they at-
tempt to put theory into practice. As they reflect on
their approaches and methods at this level, teachers
will also reflect on the specific teaching techniques
they choose to use (or may want to choose) in their
lessons and if these are (or should be) consistent
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with their approaches and methods they have cho-
sen or will choose. In order to reflect on these, they
will need to describe specific classroom techniques,
activities, and routines that they are using or intend
to use when carrying out their lessons. Another
means of accessing our theory is to explore and ex-
amine critical incidents (any unplanned or unantic-
ipated event that occurs during a classroom lesson
and is clearly remembered) because they can be a
guide to a teacher’s theory building. In order to ac-
cess reflections on theory, teachers can reflect on
all aspects of lesson planning such as setting lesson
objectives, implementing and assessing the lesson,
as well as consciously reflecting on the functional
roles they and their students perform or should
perform during the lesson. In order to access theory
at this stage or level of the framework, teachers are
encouraged to reflect on their theoretical orienta-
tion to planning from among three main theoretical
approaches: forward planning (teachers identify the
content of the lesson first and then teaching meth-
ods that will be used to teach the content), central
planning (teachers decide on teaching methods be-
fore choosing the content of lesson), and backward
planning (teachers decide on their desired lesson
outcomes first and then decisions about lesson ac-
tivities). Another means of accessing our theory is
to explore and examine critical incidents.[6]
Reflective teaching practice is creating a skill or a
habit around examining surrounding. Critical think-
ing or reflection refers to an active participation
in consideration, evaluation, achieving the goals.
Reflection is a process that applies in solving the
questions, situations that need decision. Enables
the teacher, manager of the educational process to
guide and direct learning and teaching in appro-
priate way. Based on Jenny Moon: Reflection is a
form of mental processing. It is used to fulfil a task
to achieve outcomes. It is of course applied to solve
anticipated problems, reprocess the knowledge,
understand the situation, possibilities, emotions.
Then Reflection is a process itself to be applied in
decision making activities. Based on Waltman and
Stickel the application of reflection by the teacher
is simply activities aided to paying attention. Re-
flective discussion encourages the learners to be
more involved on activities in the classroom by
asking questions, reflect upon and interpret video,
audio, experiences, story, illustrations, etc. To re-
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late the content of the given story, life experience,
questions encourages students to be interested in
personal interpretations, feelings, demonstrate dif-
ferent attitudes, ideas, opinions, which is valuable.
Reflective Discussions
Reflective Thinking
Reflective Reading
Reflective Observations

- Reflective assessment and feelings.

Reflection, and reflective practice, plays a pivotal
role in teacher learning and professional develop-
ment (Cirocki and Farrell, 2017., Farrell, 2015., Wido-
do, 2018) because it gives teachers the opportunity
to self-assess their teaching knowledge (e.g., be-
liefs, perceptions, assumptions) and practice, as well
as share thinking and practices in informal groups
or well-established communities of practice (Curtis,
Lebo, Cividanes, Carter, 2013., Farrell, 2013). Reflec-
tive practice, documented in recent research (Farrell,
2018), has been operationalised in different ways,
including learning through and from experience,
evidence-based observations and examination of
critical incidents (Akbari, 2007., Arslan, 2019., Far-
rell, 2013., Widodo, 2018). Regardless of the differ-
ent approaches, it can be defined as thinking about
classroom events, experiences or critical incidents,
before, during and after their occurrence, in ways
that allow for deep introspection and evaluation.
From an ecological perspective, reflective practice
embraces three levels: surface reflection, pedagog-
ical reflection and critical reflection (Larrivee, 2008).
With surface reflection, teachers emphasise techni-
cal methods to achieve specific goals (e.g., Shall we
do it again and in a better way?). Pedagogical re-
flection involves reflecting on instructional theories
and approaches, and connections between theory
and practice; teachers aspire to achieve consisten-
cy between espoused theory (i.e, what teachers
say, believe and value) and theory-in-use (i.e., what
teachers actually do in the classroom). Critical re-
flection involves teachers reflecting on the moral
and ethical implications of their classroom practic-
es on students and themselves as lifelong learners
(Farrell, 2015). It involves an in-depth examination
of both personal and professional belief systems as
well as educational practices (Crandall 2016). It is
therefore important to view teacher critical reflec-
tion as a self-dialogue that not only allows prac-
titioners to question, evaluate and problematise
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their teaching beliefs, knowledge and practices, but
also leads to their transformation or reconstruction.
Critical reflection is therefore a systematic and cy-
clical process that includes self-observation, self-
awareness and self-evaluation, all of which aid the
(re)construction of professional knowledge (Farrell,
2007., Widodo 2018). [8]

RESULTS AND THEIR DISCUSSION. Reflec-
tion in teaching foreign languages to students is
becoming a dominant worldwide. Pennington in
1992 defined reflective teaching as deliberating
upon experience. Reflective orientation she gives as
a means for improving classroom outcomes, confi-
dence, self motivation both teachers and learners.
[4]

Reflective practice is very important in improving
a teachers competencies in teaching process. Re-
flective is relevant in providing lectures, expertise, in
primary importance is structured reflection and sys-
tematic reflection. Students never learn from their
mistakes, but from their reflections on their mis-
takes. Continuous and consistent dialogue makes
the process of reflection. [7]

CONCLUSION. In general, reflection is import-
ant in learning to teach. This has been documented
as a catalyst for the professional growth of students
and teachers of foreign languages. The conclusion
that a professional reflective teacher is an agent
of meaningful student learning is accepted with-
out any reservations and contradictions. It can be
said that the teacher's reflective practice is like an
interaction or dialogue with the cognitive self. It is
an inner language or inner voice; it guides the as-
sessment, identification and analysis of the relation-
ship between knowledge and events in pedagogical
practice (learning situations and problems). In addi-
tion, reflective thinking and the teacher's approach
to learning are closely related to his behavior in the
classroom and learning. Teacher reflection stimu-
lates personal and professional growth and moti-
vation. Only pre-service teachers who developed a
strong sense of individuality associated with profes-
sional identity were able to successfully transition to
teaching; they had no problems because they prom-
ised success. When we talk about language learning
(including learning English) and virtually all types of
learning, we see that there are three well-defined
criteria for meaningful learning. First, the language

used in communication must be accepted and un-
derstood by the participant. Second, the choice
must be made freely to introduce new concepts
in a non-arbitrary, non-literal way. Thirdly, in or-
der to consolidate new knowledge, a person must
have a framework of concepts. This can be called
the uniqueness of the teacher, this is his wealth. In
conclusion, no two people can share an exact point
of view or be equally informed, and they cannot/
cannot think in the same way; because each of them
has a different uniqueness and variability in cog-
nition, which constitutes a unique personality. Fur-
ther, there can be no absolute statement about the
process of reflection; it is an individual process for
each person. Allah created each individual unique:
therefore, each person has a unique reflection expe-
rience, shaped by personal abilities, knowledge and
life experience; it is tailored to the needs of each
individual using the most appropriate approach or
method. Whenever a problem arises, it represents
a lack of connection, a lack of life experience or
meaning that needs to be resolved, anticipated and
eliminated: therefore, constant reflection and learn-
ing is required to confront situations/problems. It
should not be forgotten that reflection is import-
ant in learning to teach. However, learning is not
homogeneous. There are obstacles in the process
of reflection. Academic discussion of the process
and composition of reflection often involves sever-
al barriers to reflection. Inherent characteristics of
learning can hinder the development of teachers'
reflection. These barriers include certain realities
in learning: past teacher teaching patterns, unwill-
ingness to reflect, lack of free time (most people's
lives are busy), the influence of student institutions,
and the demands of teacher education programs. In
addition, pre-service teachers hold beliefs acquired
prior to teacher training (prior to service) that affect
their ability to apply a reflective approach. [1]If such
strong preconditions influence reflection, "novice"
teachers may not be able to plan, reorganize, and
revise their teaching. Such teachers should be pro-
vided with orientation/inductive learning/training
courses to clear their minds, allowing them to move
on a path of continuous reflection for the benefit
of the student community, ultimately serving the
community and thereby smoothing the process of
adopting a progressive stance.
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THE PHENOMENON OF PHRASEOLOGICAL UNITS
IN THE MODERN SPEECH
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ABSTRACT. In this article, devoted to the phraseological units of the English, Russian and Kazakh languages, the issues
of using phraseologisms in a broad and narrow sense in modern verbal speech are considered. The subject of the research is
the phraseological units of the English, Russian and Kazakh languages. The object of phraseologisms used in modern verbal
speech. The analysis of the replenishment of the phraseological composition of the English, Russian and Kazakh languages,
starting from antiquity and ending with the modern processes occurring in the language, is carried out. Particular attention is
paid to the typology of phraseological units and their use in modern verbal speech. Positive and negative cases of the use of
phraseologisms in verbal speech are described.

KEY WORDS: phraseological units, phraseologisms, semantics, phraseological turns, meaning of phraseologisms.

KA3IPTI CO3AEN ®PA3EO/IOTNANDBIK
BIPNIKTEP ®PEHOMEHI

TYPAPOB C.K.
neAarorvka fblibIMAapbIHbIH, MarucTpi
CATUHAbIKOBA A.C.
afa OKbITYLUbICbI
C. CelidpynnuH atbiHaafbl Kasak arporexHukanblk yHMBepcuteTi, ActaHa K., KasakcraH Pecny6ankacol

AHAATIA. afblnLlWbIH, OPbIC YXdHe Ka3ak, TigepiHiH dpaseonormsamaepiHe apHanfaH 6yn Makanaga kasipri aybiswa cei-
neyge $bpaseonornamMaepai KeH >XaHe Tap MafblHaja KoaAaHy Macenenepi KapacTbipblaagbl. 3epTTey NaHi afblilblH, OPbIC
)KoHe Kasak, TingepiHiH, ppaseonoruanbik 6ipnikrepi 6onbin Tabbinagbl. Kasipri aybiswa celineyge kongaHbinatbiH ppaseosno-
rmsanbik GipnikTepaiH, o6bekTici. AFbUILbIH, OPbIC XXdHEe Ka3ak TifgepiHiH ppaseosormsanbik KypaMblH exenri gsyipgeH 6actan
Tinge 60sbIN XaTKaH 3amMmaHayu npouecTtepre geiiH TONbIKTbIPYFa Tangay Xyprisingi. ®paseonorusanbik 6ipnikrepai Tunosio-
rMACbIHA XX9He onapAblH Kasipri aybi3lia ceieyae KoaaHblyblHa epeKkLle Hasap ayaapbiiagbl. Aybislia ceineyae ¢ppaseo-
norvanblk 6ipaikTepai KONAaHyAbIH OH XX9HE Tepic XXafAalnapbl cunaTTanfaH.

TYNIH CO3AEP: dpazeonoruanbik, 6ipaiktep, bpazeosornsmaep, ceMaHTMKachl, Gpa3eonormsabIK aiHanbimaapsl, Gpa-
3eonormanblk, 6ipaikTepaiH, MaHbI3bl.

OEHOMEH ®PA3EOJ/IOTN3MOB
B COBPEMEHHOW PEYA

TYPAPOB C.K.
MarucTp neAarormyeckux Hayk
CATUHABIKOBA A.C.
CTapLiuii npenogasatesb
Kasaxckui arpotexHunueckmuii ynusepcutet uM. C.CendynnuHa, r. ActaHa, Pecnybamka KasaxctaH

AHHOTALUA. B gaHHOW cTaTbe, NOCBALEHHON (pa3eosNorMyeckumM eguHULaM aHMIMNCKOro, PYCCKOro U Ka3axckoro
A3bIKOB, PacCcMaTpPMBaOTCA BOMPOChbl UCMOJIb30BaHUA (HpPa3eosiorM3mMoB B LUIMPOKOM U Y3KOM NMOHUMAHUX B COBPEMEeHHOM
BepbasbHOM peun. MpeameTom UccnesoBaHns ABAAIOTCA ppaseosiormyeckme eANHULbI aHIIMNCKOTO, PYCCKOTrO M Ka3axckoro
A3bIkoB. O6beKTOM ¢ppa3eosiorn3mbl, UCMOb3yeMble B COBPEMEHHOM BepbanbHoW peun. NpoBeseH aHanans nonosiHeHus dpa-
3€0/10rMYecKoro COCTaBaaHrIMINCKOro, PyCCKOro U Ka3axcKoro A3blKoB, HauMHas ¢ aHTUUHOCTU M 3aKaHUYMBas COBPEMEHHbIMU
npoueccamu, NPoncxoaAwmMMn B a3bike. Ocoboe BHMMaHWe OTBOAUTCA TUNONOTUU $pPa3eoormyecknux eMHUL, U NCnonb3o-
BaHWIO X B COBPEMeHHOW BepbanbHOI peun. OnncaHbl NONOXUTEIbHbIE U OTpULIaTe/IbHbIE ClyYan UCMOb30BaHNA ¢ppaseo-
niornsamoB B BepbasibHOM peun.

KJTFOUEBbIE C/IOBA: dpazeosornueckme egmHuLbl, Gbpaseonornsmel, cemaHTuka, ¢ppaseonormyeckne o6opothbl, 3Haue-
Hue $ppa3eosorm3mMos.
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INTRODUCTION. Modern linguistics is impossi-
ble without a comparative consideration of the ob-
jects under study. A prerequisite for each property
is the mutual identification, comparison and oppo-
sition of units, constructions, degrees, groups and
other phenomena of the language, as well as the
clarification of the microsystems, subsystems and
systems that unite them and the establishment of
significant formal and semantic links between them
[1].

The study of units of certain set phrases for sim-
ilarities and differences is the most well-known and
compiled form of comparative analysis of set phras-
es. The installation of various equivalents of stable
interlingual phrases serves the needs of teaching
and translating a foreign language, and the equiv-
alents themselves are found in bilingual dictionaries
(general and phraseological), the same dictionaries
contain information about the equivalent size of
units of stable phrases and the nature of the differ-
ences between them.

Between the units of these languages, a service
attitude to transcoding is established, which arises
when translating a text from one language to an-
other and teaching foreign languages on the basis
of the native language.

Jealousy is conceptually closely related to jealou-
sy and hatred. Their classic literary example is Shake-
speare's tragedy Othello. A murder out of jealousy
is overshadowed by lago's jealousy and hatred for
the protagonist. In fiction, jealousy and jealousy, ex-
pressing the same meaning of a person's emotional
life, are often mentioned together.

A number of conceptual metaphors about jeal-
ousy, which form the main figurative component of
this concept, prove that jealousy has a high value in
a conceptually destructive space. To analyze the fig-
urative component of this emotional concept, 500
samples were taken from the National Foundation
of the Russian Language, reflecting the metaphor-
ical nature of jealousy by the method of a single
choice. As a result of the study, metaphors about
the main conceptual jealousy were revealed: Jeal-
ousy is a living organism inside a person, jealousy
is an opponent in a struggle, jealousy is a disease,
jealousy is madness, jealousy is warmth, jealousy is
a (hot) basis in a container. Let's focus on each of
them separately.

MATERIAL AND METHODS OF RESEARCH. In
Western culture, the metaphor of the greedy beast
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within man and jealousy is widespread, a conceptual
metaphor that can be seen as a separate story as a
living being living inside a person. Jealousy is born
and grows, it needs to be fed, but when it grows, it
eats the person from the inside out.

| realized that gradually jealousy is growing, faith
in ideals is imperceptibly weakening, that all impu-
rity, mischief, snake cunning is growing in the soul,
that he sees a snake dressed in the image of an an-
gel.

At the same time, he is one of all passers-by, they
were all kidnappers, and their collective face is indif-
ferent, as if he had left without giving a reason to be
jealous [2].

But he was madly in love and jealous: Anna had
very good relations with friends, and being a heard
person, she did not allow Kurt to manipulate herself
[3].

When jealousy is viewed as a negative emotion,
negative physiological actions and negative conse-
quences for others and jealousy lead to the concep-
tual metaphor of the enemy in the fight: jealousy
can penetrate, conquer, dance, choke the soul of a
person, jealousy can be overcome, suppressed and
defeated by struggle, but, jealousy wins, enchants
and binds all the actions of a person, begins to con-
trol him.

Jealousy is blind and passionate disbelief, painful
hesitation in relation to someone's rightness, love
(comrade, fun, child, etc.); a state of emotional sus-
picion arising from a lack of confidence in the merits
of a loved one, and this feeling is combined with
hostility towards the enemy, that is, the person we
love, who seeks to distance himself from us.

Jealousy is the result of a feeling of anger that
manifests as anger and then turns into revenge that
devours all that is good. Jealousy does not want to
be with faith in the heart. The expression of jealousy
and the desire that others be inferior is a very bad
quality, if kept inside, it inhibits the maturity of the
heart.

A widespread area of jealousy and the resulting
one is the division into politics, sects and groups. The
division into such groups leads a person with a dia-
bolical character on his side to a situation where he
manifests himself as a saint. On the contrary, anoth-
er party, which adheres to a different idea than itself,
sees in the madhhabs respected, respected people
as the devil. This erroneous view so blinds a person
that everyone considers his values reasonable and
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accepts that reality is only on his side, that every-
one but him is wrong. People who hold such blind
opinions tend to err on what is better than what the
other side has done and are willing to discredit them
if the opportunity arises. Satan will pretend that the
good deeds of the other side behave like evil. Makes
good people bad. From this it follows that in order
to discriminate against the opposite side and con-
duct their own propaganda, they spread perjury and
flags. People on such a path will not be lucky either
in this world or in the afterlife [4].

Jealousy is one of the 7 sins that lie in one part of
the human soul. Jealousy, invisibility and inner en-
trails are a piercing fire. If you get caught in the fire,
you will burn, when you burn, you will feel guilty and
embarrassed from behind.

Jealousy is an inner mess that doesn't come out.

There are 3 signs of jealousy and envy::

1. If a person is not around, he speaks evil words
about him and expresses negative thoughts.

2. He flatters, hypocrites and taunts when he sees
this person.

3. He rejoices in human misfortune.

Such qualities are signs of a shallow mind. A
person who always compares himself with another,
considering someone else's luck his fall, is the owner
of a negative trait [5].

Someone's achievements and luck cause fear in
him, affect the lowest keys of human consciousness
and, therefore, cause reflex defenses, to overcome
which various methods and techniques are used.
Behind the high demands on others is moral and
psychological harm, low professional and personal
value, the emptiness of the inner soul. Envy, which
devours the soul of a person, causes suffering to a
person, contributes to the birth of various diseases.
“Turn green with envy”, said Saif Sarai [6].

Jealous people are possessors of negative en-
ergy. Shooting sparks of aggression to the sides,
thinking about evil, he uses various types of aggres-
sion to “bring to his knees"” objects that cause envy,
more quickly noticing the negative sides than the
positive sides.

Ways to get rid of negative traits that negatively
affect the personality, environment of such a person:

1. Do what you love without being distracted by
unnecessary fuss. (Play chess, swim, go outdoors,
play sports, etc.).

2. Loving look at the environment, nature.

3. Reading works of art that spiritually enrich your

soul, mind.

4. Trying to notice the positive aspects of people.

5. Every day should be grateful, happy and grate-
ful to everyone.

It turns out that the old Romans said that they
“turned blue with envy”, and the Russians said that
they “turned blue with envy”. And the Chinese por-
tray "blushing with envy”. After all, this is known as
red eye disease. Russians also have such a thing as
“white envy”, which is also rooted in our minds. The
phrase “I'm not jealous of him, but on the contrary, |
watch it with interest”. In fact, neither envy nor jeal-
ousy has color, he only has the name jealousy. Jeal-
ousy is what is, is, and will be. But there is logical
jealousy, there is irrational jealousy. There is envy
that leads you to death and makes your life.

Being a system of perception of the world, lan-
guage acts on the character of a person or "no thing
is connected with the fate of any people, except
language, and does not have a close relationship
between this people and language”. Like ethno-cul-
tural integrity, specific cultural information is “quan-
tized” [5].

RESULTS AND THEIR DISCUSSION. We have
identified a number of English proverbs that apply
to a particular case of inability to see and that relate
the whole situation to this pattern. In the above En-
glish proverbs, the essence of impossibility lies in a
high social comparison, with signs of “danger” not
only for a person who frightens himself, gives rise
to a phenomenon, self-destruction, self-destruc-
tion, and not only for those around him, but also for
those who cannot see in the first place: envy eats
nothing but its own heart; envy shoots at others, and
wounds herself; envy never dies; the envious man
shall never want woe; envy and idleness married
together begot curiosity; envy envies itself, he who
envies admits his inferiority; envy never enriches any
man; envy doesn’t enter an empty house; envy feeds
on the living; it ceases when they are dead; envy is
the basest of all enemies; envy is what inclines up to
speak evil of the virtuous rather than of the wicked;
envy never has a holiday; the envious die, but envy
never; love and envy make a man pine; four good
mothers beget four bad daughters: great, contempt;
truth, hatred; virtue, envy; riches, ignorance; it's no
use bursting with envy; hatred blasts the crop on the
land, envy the fish in the sea.

Russian proverbs also point to the harmfulness
and infinity of the inability to see: the inability to see
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persecutes others and hurts oneself; the inability to
see torments and torments oneself; inability to see
human stigmatization; unable to see is interested in
the happiness of another; unable to see is interest-
ed in not being able to see; the inability to see is
born before us; the wolf is straighter than the one
who cannot see; the cruel cannot see crying, but the
benefactor cries with happiness; turns yellow from
inability to see, blushes from anger.

In English paroemias, invisibility, in turn, is con-
sidered as a surname dithyramb - increase, rejoice
and outright flattery: envy is a kind of praise; envy
is a lefthanded praise; envy is the sincerest form oj
flattering. In Russian linguistic culture, the following
equivalents of English proverbs were found: the glo-
ry of the hypocrite is the crowd, the crowd of the in-
visible. It is widely believed that in the wisdom of the
people at that time there is no greed in invisibility.

The definitional analysis of dictionaries made it
possible to show the lexemes of the Kazakh, Russian
and English dictionaries that can implement the ba-
sic verbalization of the concepts “inside/envy” and
“envy/jealousy”. As a result of a comparative anal-
ysis, “innards / envy” common to both languages:
“feeling of indignation”, "bastard”, “indignation”,
“malice”, “revenge”, "desire for what others have”,
“not wanting good for someone” “to be the subject
of internal (internal)”, “not to envy” signs of concepts
are revealed.

Signs of the concepts “jealousy”, “rivalry”, "greed”,
“obsession (tasting)”, “guilty and connotation of
condemnation of passion” were found only in En-
glish sources. Signs of a "black belly” were found
only in Russian sources. The central feature of the
concept “jealousy/jealousy” for the Russian and En-
glish languages are: “inspiring confidence, love (feel-

ings)”, “panic over someone else’s success”, “desire
for someone else’s success”, “"desire to master the
whole.

A characteristic sign only for the Russian lan-
guage was “favor, zeal”. Signs: “jealousy during a
conversation”, “a manifestation of strong hostility”,
“a feeling of resentment”, “an expression of pro-
fessional resentment”, “requiring a different confi-
dence, fidelity (also the Bible)" , “jealousy towards
a person of the opposite sex (the main reason for
murder)” were found only in English sources.

The analysis of the constituent part of speech,
conducted in Russian and English paremias, showed

that Russian and English proverbs, generalized in the
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concept of “insides”, are based on a person, his be-
havior, actions, relations with the family and society.
One of the lines of proverbs is that high social com-
parison is used in real internal situations of a person,
such as consequences that threaten self-esteem,
lead to self-destruction, phenomenon, self-destruc-
tion and a sign of danger.

In Russian and English, united by the concept of
“jealousy”, the main part of the unity is expressed
in linguistic comparison, with proverbs that do not
have a semantic equivalent, reflecting the different
social structure and life of the two peoples.

Analysis of the conceptual component of the
concept of “intra-abdominal”, which allows in prose
to show the following features of the concept of “in-
tra-abdominal” in Russian and English: “to be the es-
sence of envy”, “to have a desire worth seeking”, “to
be angry at someone's success”, “to take revenge”,
“to wish to destroy someone's happiness”. In three
linguistic cultures, the causator of the internal is also
expressed as a material thing and an intangible.

Features of Russian and English poetic conscious-
ness, when internal “hostile thinking” destroys neg-
ative semantics and acquires the meaning of “admi-
ration”, are sent in the concepts of endemonism and
humanistic psychology.

The acceptance of general Christian moral values
is not much different in Russian and English cultures,
but is belittled internally and is seen as a violation of
Christian moral norms, and only in Russian poetic
consciousness is considered a shame and a sin.

An analysis of the conceptual component of the
concept "jealousy" allows us to point out in prose
texts a characteristic semantic feature in both lan-
guages: “such mistrust, painful doubt about fidelity,
love, fidelity” and appears in an image close to such
a type as "self-esteem”, "rivalry”, "jealousy towards
sex”. The last type (subtype) is subdivided into “jeal-
ousy of oppression”, “envy of consent-good”, “ty-
rannical jealousy”.

The study of the conceptual component of the
concept of “jealousy” both in prose and in poetry
allows us to show the sign that “jealousy-love” is not
reflected in the definition of dictionaries of English,
Russian, or even Kazakh languages. Jealousy occurs
as an unconditional companion of your love and is
associated with jerks, exhaustion, excitement, regret
and dreams. But in Russian language, jealousy of
love is expressed in the form of a feeling of disap-
pointment, accompanied by a sense of regret, an-

"o
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ger, death. Love without jealousy is seen as selfish,
only self-love and the establishment of a relation-
ship with the insides.

A special property of the Russian poetic con-
sciousness is the signs of “zeal, aspiration, aspira-
tion” that are not found in English poetry.

Figurative and perceptual characteristics of the
concepts “envy” and “envy” were revealed as a result
of the analysis of a given free associative survey in
which Russian-speaking respondents participated.

CONCLUSION. The result of this study does not
reflect gender differentiation. To obtain an effective
result, a survey was compiled, consisting of two con-
ditional parts. Part one consists of “passport” ques-
tions (age, gender, education, type of occupation),
which are mandatory for determining age and be-
longing to a social group. The second, main part,
consists of four stages, which must be answered on
the main questions of the questionnaire with credit.

As a result of processing all the given stages, the
basis is the phenomenon of internal negativity as-

P'rererences: 4

sociated with hostility, a bad feeling. Jealousy is as-
sociated with positive and negative qualities: love,
possessiveness, mistrust.

In the concept of Russian-speaking respondents,
a stomach (a person who does not see) is a person
who thinks badly, hypocritically, evilly. Associated
with jealous person, property, villain, Othello, selfish,
untrustworthy, private.

In the study, the conceptual concepts “jealousy”
and “jealousy” in modern language mean “to look
and not approve of the wrong attitude towards
someone”.

Currently, jealousy is balanced by “jealousy, dis-
trust (spouse, love) between spouses” and “extreme
distrust”, "heartbreaking jealousy of someone else's
fidelity, love”.

There are several synonyms for envy and digging
in Kazakh and Russian. In English, these synonymous
series are supplemented by synonymous words with
the opposite meaning.
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